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Message  From 
the  Commissioner 


Noted  anthropologist  Margaret  Mead 
once  said,  "As  the  traveler  who  has  once 
been  away  from  home  is  wiser  than  he 
who  has  never  left  his  own  doorstep,  so  a 
knowledge  of  other  cultures  should 
sharpen  our  ability  to  scrutinize  more 
steadily,  to  appreciate  more  lovingly,  our 
own." 

Our  Social  Security  program  in  the 
United  States  has  benefited,  since  its 
inception,  from  our  interaction  with  other 
nations.  When,  more  than  a  half  cenmry 
ago,  planners  set  out  to  create  a  national 
social  insurance  program,  they  researched 
the  experiences  of  their  counterparts 
around  the  world.  We  built  upon  their 
successes  and  learned  from  their 
problems. 

Today,  our  global  interest  remains 
strong  and  plays  a  vital  role  in  our  never- 
ending  efforts  to  improve  our  Social 
Security  program.  Social  Security 
Programs  Throughout  the  World  is  a 
biennial  manifestation  of  our  international 
curiosity,  as  well  as  a  gauge  by  which  we 
can  measure  the  growth  of  social 
insurance  programs  throughout  the  world. 
This  edition  dwarfs  the  first  volume, 
pubhshed  in  1937,  which  was  a  small 
booklet  summarizing  the  social  security 
programs  in  a  handful  of  European 
coimtries. 


This  edition  covers  the  full  spectrum  of 
social  insurance  data  for  145  countries, 
regardless  of  their  political  or  economic 
system  or  stage  of  development.  It  offers 
detailed  and  comprehensive  data  on  old- 
age,  survivor,  and  invalidity  insurance; 
sickness  and  maternity  benefits;  work- 
injury  insurance;  imemployment  insurance; 
and  family  allowances. 

This  publication  has  been  designed  as  a 
basic  reference  tool,  particularly  for  those 
involved  in  social  research  and  analysis, 
social  policymaking  and  international 
business. 

It  would  be  impossible  to  acknowledge 
all  of  die  individuals  and  organizations 
here  and  abroad  that  provided  the 
information  for  this  book.  The  primary 
source  of  information,  diough,  is  the 
International  Social  Security  Association's 
(ISSA)  Annual  Survey  of  Developments 
and  Trends,  sponsored  by  the  U.S.  Social 
Security  Administration.  Special  nods  go 
to  the  ISSA  survey,  die  national 
institutions  that  responded  to  it,  and  the 
officials  in  embassies  throughout  the  world 
who  helped  collect  information. 


It  is  the  nature  of  humankind  to  provide 
a  helping  hand  to  die  aged,  the  infirm, 
and  tliose  who  have  suffered  misfortune. 
Social  Security  and  its  counterparts  abroad 
are  the  tools  by  which  we  carry  out  our 
innate  compassion.  To  paraphrase 
Margaret  Mead,  reading  Social  Security 
Programs  Throughout  die  World  will  help 
us  to  better  scrutinize  and  appreciate  our 
own  Social  Security  program  so  tiiat  it  can 
be  maintamed  and  refined  for  generations 
to  come. 


Gwendolyn  S.  King 

Commissioner  of  Social  Security 
Department  of  Healtii  and  Human  Services 
United  States  of  America 
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Foreword 


With  this  edition  of  Social  Security 
Programs  Throughout  the  World— the 

19th  in  a  series  that  dates  back  to 
1937— the  Social  Security  Administration 
(SSA)  is  pleased  to  inaugurate  a  second 
half-century  of  gathering,  analyzing,  and 
disseminating  information  on  social 
security  programs  worldwide. 

In  the  past  50  years,  the  social, 
economic,  and  political  environment  in 
which  social  security  programs  operate 
has  changed  greatly.  During  this  period, 
the  number  of  countries  with  at  least  one 
type  of  social  security  program  (typically, 
workers'  compensation)  grew  to  145  in 
1989  from  57  in  1937,  an  increase  of 
some  250  percent. 

Much  of  the  growth  in  the  niunber  of 
countries  (112  in  1964)  having  different 
types  of  programs  occurred  during  die 
first  25  years  of  this  publication  as  many 
countries  in  Africa  and  Asia  became 
independent.  During  this  same  period,  a 
marked  expansion  of  social  security 
measures  occurred  in  the  older  countries 
as  they  added  new  branches  of  social 
security.  In  addition,  older  programs  in 
numerous  countries  introduced  major 
program  amendments  to  extend  tlie  scope 
or,  sometimes,  to  modify  the  basic 
structure  of  the  program  for  one  or  more 
branches  of  social  security. 

The  slowdown  in  social  security 
program  growth  during  the  past  quarter  of 
a  century,  particularly  in  the  1970's  and 
continuing,  is  attributable  to  changes  in 
economic  conditions  and  because  the 
majority  of  countries  had  instituted  some 
form  of  social  protection.  However,  these 
same  fluctuating  economic  conditions  have 
prompted  continual  adaptations  in  tlie 
existing  programs  as  tiiey  have  had  to 
cope  with  botii  inflation  and 


unemployment,  as  well  as  changes  in 
demographic  structure.  These  are  among 
the  changes  that  make  it  desirable 
periodically  to  prepare  new  reports  on 
social  security  systems  diroughout  die 
world. 

The  information  contained  in  this  report 
is  of  direct  interest  to  SSA  both  for  the 
light  it  may  tiirow  on  alternative  solutions 
to  problems  common  to  many  systems  and 
because  of  its  use  in  the  administration  of 
old-age,  survivors,  and  disability  insurance 
benefit  payments  outside  the  United 
States.  In  addition, 
SSA  is  frequendy  called  upon  for 
information  about  the  social  security 
programs  of  odier  countries.  Persons 
responsible  for  die  administration  of  social 
security  measures  in  tills  country, 
administrative  officials  in  odier 
Government  departments  concerned  widi 
related  programs  or  widi  international 
relations.  Members  and  Committees  of 
Congress,  business  organizations  witii 
branches,  affiliates,  or  clients  in  foreign 
countries,  labor  organizations,  and 
students  of  social  security  generally,  all 
have  an  interest  in  die  broad  oudines  of 
social  seciuity  legislation  diroughout  die 
world. 

The  report  was  prepared  under  die 
general  supervision  of  Lois  Copeland, 
Director  of  die  International  Studies  and 
Organizations  Staff  in  die  Office  of 
International  Policy,  and  die  immediate 
supervision  of  Leif  Haanes-Olsen.  The 
following  staff  members  assisted  in  die 
preparation  of  die  report:  Lenore  Barkan, 
G.  Ricardo  Campbell,  Alexander  Estrin, 


Lillian  Liu,  Concepcion  McNeace,  Peter 
Puidak,  Jean  Marie  Ricketts,  Gwendolyn 
Robinson,  Joseph  Simanis,  and  Ilene 
Zeitzer.  Mary  Davis  and  Rebecca  Flowers 
assisted  in  preparuig  die  copy.  From  die 
Office  of  Research  and  Statistics' 
Publications  Staff,  editorial  supervision 
was  by  Marian  Wilson;  Emil  Looniis,  Jr., 
was  responsible  for  production  and 
grapliic  design. 

The  current  issue  of  diis  report  was 
prepared  from  a  new  computer  data  base 
developed  for  die  Office  of  International 
Policy.  De'Sliearer  Anderson,  Robert 
Leihy,  and  Joseph  Salis  of  die 
Management  Support  Staff,  Office  of 
Policy  and  External  Affairs,  were 
instrumental  in  making  the  conversion  to 
die  new  system.  Barbara  Kritzer  of  die 
International  Smdies  and  Organizations 
Staff  served  as  teclinical  liaison  and 
adviser  diroughout  die  preparation  of  die 
report. 

We  wish  to  express  our  appreciation  to 
die  numerous  organizations  and 
individuals  who  have  contributed  to  diis 
report,  U.S.  foreign  service  personnel, 
and  to  die  International  Social  Security 
Association,  in  particular,  whose  long- 
term  commitment  to  diis  project  has  been 
invaluable. 


James  A.  Kissko 
Director 

Office  of  International  Policy 
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Guide  to  Reading 
the  Charts 


This  Research  Report  highlights  the 
principal  features  of  social  security 
systems  throughout  the  world.  The  term 
"country"  is  used  in  this  report  to 
indicate  not  only  independent  states,  but 
also  certain  geographical  entities  such  as 
Bermuda,  Hong  Kong,  and  Taiwan.  A 
few  poUtical  jurisdictions  have  been 
excluded  because  of  lack  of  data.  About  a 
dozen  countries  eidier  have  no  social 
secxirity  system  or  have  issued  no 
informatiiOT  regarding  social  security 
legislation.  The  current  report  includes 
145  countries  and  territories— four  more 
than  the  1987  edition.  This  occurred  as  a 
result  of  the  former  Trust  Territory  of  the 
Pacific  Islands  separating  into  three 
sovereign  nations— Marshall  Islands,  the 
Federated  States  of  Micronesia,  and  Palau; 
and  by  adding  Vanuam  and  Yemen,  both 
of  which  have  established  new  social 
seciu-ity  programs. 

The  data  reported  here  are  based  on 
laws,  implementing  decrees,  and 
regulations  in  force  at  the  beginning  of 
1989.  However,  for  a  few  countries  where 
major  changes  were  projected  in  1988,  but 
not  enacted  until  early  in  1989,  the  main 
provisions  of  such  changes  have  been 
included  here.  In  order  to  determine  if 
any  subsequent  changes  have  occurred,  tlie 
reader  might  wish  to  consult  the  most 
recent  legislation  of  the  respective 
countries. 

Instances  may  occur  in  which  the  actual 
implementation  is  at  variance  with  the  law 
itself.  In  other  cases  the  legislation, 
although  enacted,  is  not  yet  in  effect. 

In  assembling  the  significant  legislative 
and  administrative  changes  tiiat  have 
occurred  during  the  past  2  years,  the  staff 
used  various  sources.  Much  of  the 
information  was  received  through  the 
Annual  Siu-vey  on  Developments  and 
Trends  conducted  by  the  International 


Social  Secimty  Association  imder  the 
sponsorship  of  the  United  States  Social 
Security  Administrati(Mi. '  Appreciation  is 
expressed  to  the  Association  for  providing 
comprehensive  source  material  as  well  as 
details  on  legislative  changes.  Among  the 
other  sources  utilized  were  official 
publications,  periodicals,  and  other 
documents  either  received  direcdy  from 
social  security  institutions  in  many  of  the 
countries,  from  foreign  embassies,  or 
obtained  through  the  Law  Library  of  the 
Library  of  Congress.  Use  has  also  been 
made  of  information  and  documentation 
transmitted  by  Labor  Reporting  Officers 
of  the  American  Embassies.  Other 
important  sources  of  information  include 


'Among  the  countries  and  territories  that  have 
responded  since  1987  were:  Algeria,  Andorra, 
Australia,  Austria,  Azores,  Bahamas,  Bahrain, 
Bangladesh,  Barbardos,  Belgium,  Belize,  Benin, 
Bolivia,  Brazil,  British  Virgin  Islands,  Bulgaria, 
Burkina,  Burma,  Burundi,  Cameroon,  Canada,  Cape 
Verde,  Central  African  Republic,  Chad,  Chile, 
Colombia,  Comoros,  Costa  Rica,  Cyprus, 
Czechoslovakia,  Denmark,  Dominican  Republic, 
Equatorial  Guinea,  Ethiopia,  Fiji,  Finland,  Gambia, 
Germany  (Democratic  Republic),  Germany  (Federal 
Republic),  Ghana,  Grenada,  Guatemala,  Guinea, 
Guyana,  Honduras,  Hong  Kong,  Hungary,  Iceland, 
India,  Indonesia,  Iran,  Iraq,  Ireland,  Israel,  Italy, 
Ivory  Coast,  Jamaica,  Jordan,  Keiiya,  Korea  (South), 
Kuwait,  Liberia,  Liechtenstein,  Madagascar, 
Malaysia,  Malta,  Marshall  Islands,  Mauritania, 
Mauritius,  Mexico,  Micronesia,  Monaco,  Montserrat, 
Morocco,  Mozambique,  Netherlands,  New  Zealand, 
Nicaragua,  Niger,  Nigeria,  Norway,  Pakistan,  Palau, 
Panama,  Peru,  Philippines,  Poland,  Portugal, 
Rwanda,  Saint  Lucia,  Saint  Vincent,  San  Marino, 
Sao  Tome  and  Principe,  Saudi  Arabia,  Senegal, 
Seychelles,  Singapore,  Solomon  Islands,  Spain,  Sri 
Lanka,  Sudan,  Suriname,  Swaziland,  Sweden, 
Switzerland,  Taiwan,  Tanzania,  Togo,  Trinidad  and 
Tobago,  Trust  Territory  of  the  Pacific  Islands, 
Tunisia,  Uganda,  Union  of  Soviet  Socialist 
Republics,  United  Kingdom,  United  States,  Uruguay, 
Vanuatu,  Venezuela,  Western  Samoa,  Yemen  Arab 
Republic,  Zaire,  Zambia,  and  Zimbabwe. 


die  International  Labor  Office  and  other 
international  organizations  such  as  the 
Permanent  Inter-American  Social  Security 
Conmiittee,  the  Organization  of  American 
States,  the  Organization  for  EconOTiic  Co- 
operation and  Development,  and  die 
European  Communities,  and  foreign  social 
security  officials  abroad. 

Each  social  security  system  is 
summarized  in  tabular  form.  The  charts 
show  each  system's  major  features  and  are 
arranged  to  facilitate  intercountry 
comparisons.  Separate  programs  in  the 
pubUc  sector  and  specialized  fimds  for 
such  groups  as  agricultural  workers, 
collective  farmers,  or  the  self- 
employed— particularly  in  professional 
fields  where  these  groups  may  be  covered 
by  separate  systems— have  not  been 
described  in  any  detail  in  this  report. 
Because  the  legal  provisions  applying  to 
social  security  are  necessarily  quite 
intricate,  it  is  not  possible  to  include  many 
technical  details  in  a  general  survey  of 
this  kind. 

Company  benefit  plans,  even  though 
they  may  be  compulsory,  are  not 
included.  This  applies,  for  example,  to 
France  where  the  extension  of  pension 
funds  through  collective  bargaining 
agreements  has  led  to  legislaticm  making 
worker  affiliation  with  such  programs 
compulsory.  However,  since  the  fimds 
operate  outside  the  general  system  and  are 
privately  administered,  their  provisions 
fell  outside  the  scope  of  this  report. 
Neither  do  the  charts  reflect  the  multiple 
private  arrangements  arising  from 
"contracting  out"  provisions. 

Since  the  chart  format  requires  brevity, 
technical  terms  have  been  developed  and 
are  applied  to  all  programs.  This 
terminology,  created  for  conciseness  as 
well  as  comparability,  may  differ  fi-om 
national  concepts  or  usages. 
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Format  of  Program 
Summaries 

The  information  on  each  social  security 
system  is  presented  here  in  the  form  of  a 
two-page  chart.  These  charts  are 
organized  identically  and  are  divided  into 
eight  vertical  columns  with  the  same 
headings  for  all  coimtries  (dates  of  basic 
laws  and  types  of  programs;  coverage; 
source  of  funds;  qualifying  conditions; 
cash  benefits  for  insured  workers; 
permanent  disabihty  and  medical  benefits 
for  insured  workers;  survivor  benefits  and 
medical  benefits  for  dependents;  and 
administrative  organization)  and  five 
horizontal  rows  corresponding  to  the 
major  social  seciu-ity  branches  (old  age, 
invalidity,  death;  sickness  and  maternity; 
work  injury;  unemployment;  and  family 
allowances). 

Vertical  columns.— The  dates  of  basic 
laws  and  the  types  of  programs  are  shown 
in  the  first  column  of  each  summary. 
These  involve  two  concepts— the  first  law 
and  the  current  law.  Neither  is  easy  to 
define,  particularly  on  an  internationally 
comparable  basis.  Even  within  individual 
countries  there  is  often  disagreement  as  to 
die  first  time  a  basic  law  was  passed. 

In  older  systems,  the  social  security 
programs  were  usually  developed  over  a 
long  period.  Initially,  there  may  have  been 
only  an  employer-operated  arrangement, 
mutual  benefit  insurance,  or  other 
mechanisms,  dating  back  in  some 
instances  to  the  Middle  Ages.  Later,  there 
were  laws  governing  certain  aspects  of 
social  security  starting  as  early  as  the 
beginning  of  the  19th  centiuy.  Finally,  to 
consolidate  earlier  piecemeal  efforts,  a 
particular  program  was  codified  for  the 
first  time  for  an  industry  or  for  the 
country  as  a  whole,  almost  always  on  a 
compulsory  basis. 

Many  of  today's  countries  did  not  exist 
when  die  current  social  security  programs 
were  created.  In  some  of  these  countries, 
for  example,  certain  provisions  originating 
long  before  independence  may  still  be  in 
effect.  These  are  listed  as  die  first  laws 
unless  entirely  new  programs  have  been 
established  since  independence,  in  which 
case  the  latter  are  shown  as  die  first  laws. 

In  this  report,  the  "first  law"  usually 
denotes  the  first  consolidated  compulsory 
legislation  extending  protection  against  a 
specific  risk  to  a  substantial  segment  of 
the  salaried  labor  force  on  an  industrywide 


or  nationwide  basis,  radier  than  to  a 
particular  occupational  group  such  as 
seamen,  miners,  bank  employees,  and  so 
fordi. 

The  concept  of  die  "current  law"  is  not 
always  clear,  and  certainly  is  not  the  same 
in  all  countries.  In  theory,  the  current  law 
is  diat  piece  of  major  legislation  which  set 
up  die  present  program.  Aldiough  the 
laws  are  continually  being  amended,  die 
structure,  the  framework,  and  even  the 
basic  featitfes  are  often  still  the  same. 
However,  when  a  major  revision 
fundamentally  changes  the  system,  die 
charts  reflect  this  fact  by  showing  it  as  the 
current  law. 

The  principal  types  of  programs  are 
designated  by  name  in  each  column,  for 
example,  employment-related,  employer- 
hability,  means-tested,  universal,  and 
provident  fiind  systems.  Major  aspects  of 
diese  systems  are  discussed  under  Types 
of  Programs  Covered  by  Report. 

The  value  of  each  coimtry's  currency  in 
relation  to  the  U.S.  dollar  is  shown  in  the 
first  column.  The  values  are  based  on 
U.S.  Department  of  the  Treasury 
Reporting  Rates  of  Exchange,  effective  as 
of  December  31,  1988. 

Major  population  groups  covered  by  die 
program  are  indicated  in  die  second 
column,  which  also  lists  those  specifically 
excluded.  Many  national  social  security 
systems  include  two  or  more  programs 
diat  cover  the  same  risks  but  apply  to 
different  population  or  occupational 
groups.  Where  this  is  the  case,  the  charts 
detaU  only  the  basic  program  applying  to 
die  largest  group,  usually  those  employed 
in  industry  and  commerce. 

The  existence  of  special  programs, 
(such  as  programs  for  public  employees, 
railroad  employees,  miners,  seamen, 
agricultural  employees,  and  die  self- 
employed)  is  noted.  Provisions  for  the 
special  categories  of  workers  involved  are 
often  basically  similar  to  those  of  the 
general  system.  In  some  cases,  however, 
diey  differ  widely.  Space  limitations  make 
it  impossible  to  detail  these  complex 
systems. 

Sources  for  financing  each  program,  as 
well  as  contribution  rates  and  ceilings,  are 
summarized  in  die  third  column.  Where  a 
ceiling  applies  to  benefits,  diis  fact  is  also 
noted.  Qualifying  conditions  that  must  be 
satisfied  before  benefits  become  payable 
are  summarized  in  the  fourth  column. 

Types  of  formulas  and  the  duration  of 


benefits  are  covered  in  columns  five  to 
seven.  Cash  benefits  payable  to  the 
worker  (except  in  the  case  of  permanent 
disabihty)  are  indicated  in  the  fifth 
column.  The  sixth  is  concerned  with 
permanent  disability  benefits  as  well  as 
medical  benefits  for  workers.  The  seventh 
column  deals  widi  survivor,  medical,  and 
other  benefits  for  dependents.  Finally,  die 
administrative  organization  of  each 
program  is  summarized  in  die  eighdi 
column.  In  many  instances,  social  security 
is  administered  by  a  single  agency;  in 
others,  protection  may  be  provided  by 
several  funds  or  institutions,  each  covering 
a  different  risk  or  occupational  group.  The 
agencies  responsible  for  supervision  and 
administration  are  identified  in  this 
column.  (A  more  detailed  description  of 
organization  and  administration  will  be 
found  under  Types  of  Programs  Covered 
by  Report  below.) 

Horizontal  rows.— The  horizontal  rows 
correspond  to  the  five  main  branches  of 
social  security— old-age,  invahdity,  death; 
sickness  and  maternity;  work  injury; 
imemployment;  and  famUy  allowances.  A 
blank  row  signifies  that  the  coimtry  does 
not  have  a  program  in  force  for  the 
branch  concerned. 

The  top  row  of  each  country  chart 
covers  programs  dealing  with  the 
contingencies  of  old  age,  invalidity,  and 
death.  Benefits  provided  upon  the 
occurrence  of  these  risks  ordinarily  take 
the  form  of  pensions  payable  for  life,  or 
at  least  for  a  considerable  number  of 
years;  hence,  they  are  usually  referred  to 
as  benefits  for  long-term  risks  (as  distinct 
from  short-term  risks  such  as  temporary 
incapacity  resiUting  from  sickness  and 
maternity,  work  injury,  or  unemployment, 
which  are  dealt  widi  in  other  rows). 
Ordinarily,  diese  programs  are 
administered  joindy  and  have  a  pooled 
source  of  fmancing  as  well  as  interrelated 
qualifying  conditions  and  benefit  formulas. 

The  national  laws  summarized  in  the  top 
row  include  those  that  provide  pensions  or 
lump-sum  payments  to  help  replace  the 
income  loss  resulting  from  old  age  itself 
or  from  permanent  retirement.  Such 
benefits  are  usually  payable  only  on 
attainment  of  a  specified  age.  Some 
countries  condition  diem  further  on 
complete  or  substantial  retirement  from 
gainful  work;  odiers  pay  a  pension  at  a 
certain  age,  whedier  workers  retire  or  not. 

The  second  type  of  long-term  risk  for 
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which  pensions  are  provided  under  social 
security  programs  is  invalidity.  This  may 
be  generally  defined  as  permanent  or 
long-continuing  and  more  or  less  total 
disablement  resulting  from  a  non- 
occupational injury  or  disease.  (Disabihty 
caused  by  a  work  injury  or  occupational 
disease  is  usually  compensated  under  a 
separate  benefit  program  rather  than  under 
die  general  invalidity  provisions;  these 
benefits  are  dealt  with  in  the  third  row  of 
each  summary.)  The  third  type  of 
pensions  listed  in  the  top  row  are  those 
payable  to  dependents  of  insured  workers 
or  pensioners  who  die.  (Pensions  for 
survivors  of  work-accident  victims  are 
usually  provided  imder  a  separate 
program,  shown  in  the  third  row.) 

The  second  row  of  each  country 
summary  deals  with  programs  concerning 
the  risks  of  sickness  and  maternity, 
hicluded  are  those  providing  one  or  more 
of  the  following:  (1)  cash  benefits  to 
replace  wages  lost  as  a  result  of  relatively 
short-term  sickness  or  injury  of 
nonoccupational  origin,  (2)  cash  benefits 
to  replace  wages  lost  during  maternity 
leave,  and  (3)  medical  benefits  or  services 
provided  in  the  event  of  eidier  of  these 
contingencies.  (Cash  benefits  and  medical 
care  provided  during  the  temporary 
disabihty  resulting  from  a  work  injury  or 
occupational  disease  are,  again,  shown  in 
the  third  row.) 

One  reason  for  grouping  in  a  single 
branch  the  several  kinds  of  benefits  shown 
together  in  the  second  row  is  that  each 
deals  in  one  way  or  another  with  the  risk 
of  temporary  incapacity.  Moreover,  in 
most  instances  where  such  benefits  are 
provided,  all  of  them  are  usually  furnished 
as  part  of  a  single  system  with  common 
financing  and  administration.  Most 
countries  provide  medical  care  services  for 
sickness  and  maternity  as  an  integral  part 
of  the  health  insurance  system  and  link 
these  services  directiy  with  the  provision 
of  cash  benefits.  (In  some  instances, 
maternity  cash  grants  are  covered  under 
family  allowance  programs.)  Occasionally, 
however,  medical-care  services  are 
provided  under  a  pubhc  health  program, 
independent  of  the  social  instance 
system.  Where  this  dual  approach  is 
followed,  it  has  been  indicated  in  die 
summaries. 

The  third  row  of  the  country  suirunaries 
concerns  programs  that  provide  benefits  in 
the  event  of  incapacity  or  death  caused  by 


an  employment- related  work  ii\jury  or  by 
an  occupational  illness.  Programs  of  this 
branch  usually  furnish  both  short-  and 
long-term  benefits,  depending  on  the 
duration  of  the  incapacity  compensated  as 
well  as  the  age  of  survivors  eligible  for 
benefits.  Work-injury  benefits  nearly 
always  include  both  cash  benefits  and 
medical  services.  Most  countries  maintain 
more  or  less  separate  work-injury  benefit 
programs  that  are  not  directly  linked  with 
other  social  security  measures.  In  some, 
however,  work-injury  benefits  are  paid 
under  special  provisions  of  the  general 
social  security  programs.  Both  types  of 
programs  are  dealt  with  in  this  row. 

The  fourth  row  of  die  summaries  lists 
benefit  programs  protecting  persons 
against  the  risk  of  unemployment.  In 
some  countries,  these  programs  are 
completely  independent  of  other  social 
security  measures  and  often  closely  linked 
with  the  employment  services.  In  others, 
the  unemployment  programs  are  included 
with  social  security  measures  covering 
odier  risks,  aldiough  the  employment 
services  may  continue  to  verify 
unemployment  and  assist  in  seeking  new 
jobs  for  claimants  and  beneficiaries. 

The  bottom  row  of  each  country 
summary  concerns  family  allowances. 
The  general  purpose  of  such  programs  is 
to  provide  an  additional  source  of  income 
for  families  with  yoimg  children  in  order 
to  meet  at  least  part  of  the  added  costs 
required  for  their  maintenance.  These 
programs  are  sometimes  closely  integrated 
with  other  social  security  measures;  in 
other  instances,  they  are  entirely  separate. 

Types  of  Programs  Covered 

The  term  "social  security"  in  the 
context  of  this  report  refers  to  programs 
estabUshed  by  government  statutes  that 
insure  individuals  against  interruption  or 
loss  of  earning  power,  and  for  certain 
special  expenditures  arising  from 
marriage,  birth,  or  death.  Allowances  to 
famihes  for  the  maintenance  of  children 
are  also  included  in  this  definition. 

Protection  of  the  insured  person  and 
his/her  dependents  usually  is  extended 
through  one  or  both  of  the  following 
methods:  In  the  form  of  a  cash  payment 
to  replace  at  least  a  portion  of  die  income 
lost  as  the  result  of  old  age,  invalidity, 
and  deadi;  sickness  and  maternity;  work 
injury;  or  unemployment;  or  in  the  form 


of  services,  primarily  hospitalization, 
medical  care,  and  rehabilitation.  Measures 
providing  cash  benefits  against  loss  of 
income  are  usually  referred  to  as 
"income-maintenance"  programs,  while 
programs  that  finance  or  provide  direct 
services  to  insured  persons  are  referred  to 
as  "benefits  in  kind." 

In  terms  of  coverage,  there  are  three 
broad  approaches  identifiable  among  die 
various  methods  used  to  provide  cash 
benefits  under  income-maintenance 
programs— employment-related,  universal, 
and  means-tested  systems.  Under  the  first 
two,  the  insured,  dependents,  and 
smvivors  can  claim  benefits  as  a  matter  of 
right;  means-tested  benefits  are 
administratively  determined. 

Employment-related  systems  base 
eligibihty  for  pensions  and  other  periodic 
payments  direcdy  or  indirectly  on  length 
of  employment  or  self-employment  or,  in 
the  case  of  family  allowances  and  work 
injuries,  on  existence  of  the  employment 
relationship  itself.  The  amount  of 
individual  pensions  (long-term  payments, 
primarily)  and  odier  periodic  payments 
(short-term)  in  die  event  of 
unemployment,  sickness,  maternity,  or 
work  injury  is  usually  related  to  the  level 
of  the  worker's  earnings  before  any  of 
these  contingencies  caused  earnings  to 
cease.  Such  programs  are  financed  entirely 
or  largely  from  special  contributions 
(usually  a  percentage  of  earnings)  by 
employers,  workers,  or  botii,  and  are  in 
most  instances  compulsory  for  expressly 
defined  categories  of  workers  and  their 
employers.  In  this  report,  such  systems 
are  referred  to  as  social  insurance 
systems. 

A  few  of  diese  systems  permit  voluntary 
affiliation  of  workers,  especially  the  self- 
employed.  In  some  instances,  the 
government  subsidizes  such  programs  to 
encourage  voluntary  participation. 

The  govermnent  is,  of  course,  the 
ultimate  guarantor  of  all  benefits.  In  a 
substantial  number  of  countries,  it 
participates  in  the  financing  of 
employment-related  as  well  as  odier  social 
security  programs.  The  government  may 
contribute  dirough  an  appropriation  from 
general  revenues  based  on  a  percentage  of 
total  wages  paid  to  insured  workers;  it 
may  cover  part  or  all  of  die  cost  of  a 
particular  program;  or  it  may  pay  a 
subsidy  to  make  up  any  deficit  of  an 
insurance  fund.  Occasionally,  the 
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government  pays  the  contributions  for 
low-paid  workers.  These  arrangements  are 
separate  from  the  government's  obligations 
as  employer.  Social  security  contributions 
and  other  income  are  kept  in  a  separate 
fund  and  are  shown  as  a  separate  item  in 
government  accounts.  (For  fiulher  details 
on  the  government's  role  in  social  security 
financing,  see  "Source  of  Funds"  under 
Old-age,  Invalidity,  and  Survivor 
Programs.) 

Universal  or  "demogrant"  programs 
provide  flat-rate  cash  benefits  to  residents 
or  citizens,  without  consideration  of  the 
recipient's  income,  employment,  or 
means.  Usually  financed  from  general 
revenues,  they  are  often  imiversal  in 
application  for  persons  who  have  been 
residents  for  a  required  number  of  years. 
These  programs  may  include  old-age 
pensions  for  persons  over  a  certain  age; 
pensions  for  disabled  workers,  widows, 
widowers,  and  orphans;  and  family 
allowances.  Most  social  security  systems 
incorporating  a  universal  pension  program 
also  have  a  second-tier  earnings-related 
program.  Some  universal  programs  are 
financed  in  part  by  contributions  from 
workers  and  employers,  even  though  they 
receive  substantial  support  from  general 
income  taxes. 

Means-tested  programs  estabhsh 
eligibiUty  for  benefits  by  measuring 
individual  or  family  resources  against  a 
standard  usually  based  on  subsistence 
needs.  Benefits  are  limited  to  needy  or 
low-income  applicants,  generally  after  an 
investigation  of  current  income,  resources, 
and  needs.  Such  "social  assistance" 
approaches  to  social  security  border  on 
welfare  programs  in  the  wider  sense.  The 
size  and  type  of  benefits  are  determined  in 
each  individual  case  by  administrative 
decision  within  the  framework  of  the  law. 

The  specific  character  of  means,  needs, 
or  income  tests,  as  well  as  the  degree  of 
weight  given  to  family  resources,  differ 
considerably  from  country  to  country. 
Variously  referred  to  as  social  pensions, 
equalization  payments,  and  other  similar 
names,  such  programs  traditionally  are 
financed  primarily  from  general  revenues. 

Means-tested  systems  now  constimte  the 
sole  or  principal  form  of  social  security  in 
only  a  few  countries  and  territories. 
Sometimes  they  have  been  replaced  by 
contributory  programs  linked  with  income- 
related  benefits.  In  addition,  means-  or 
income- tested  programs,  which  are  in 


many  cases  administered  by  social 
insurance  agencies,  apply  to  persons  who 
are  not  in  covered  employment  or  whose 
benefits  under  employment-related 
programs,  together  with  other  individual 
or  family  resources,  are  inadequate  to 
meet  subsistence  or  special  needs. 
Sometimes,  means-tested  programs  are 
administered  on  the  national  level,  but 
more  often  diey  are  administered  locally. 

The  following  procedure  is  used  in  this 
report  in  oudining  national  means-tested 
programs:  Where  such  programs 
supplement  an  employment-related  benefit, 
the  existence  of  a  means-tested  program  is 
generally  noted,  but  no  details  concerning 
it  are  given.  Where  a  means-tested 
program  represents  the  only  or  principal 
form  of  social  security  for  a  given  branch, 
however,  a  number  of  details  are  noted. 

Other  approaches.— Two  other  types  of 
programs  are  included  in  some  of  the 
charts,  namely,  publicly  operated 
"provident  fund"  and  "employer- 
hability"  programs. 

Public  provident  funds,  which  exist  in 
developing  countries,  are  essentially 
compulsory  savings  programs  in  which 
regular  contributions  withheld  from 
employees  are  matched  by  those  of  their 
employers.  These  joint  contributions  are 
set  aside  to  die  credit  of  each  employee  in 
a  special  ftmd.  They  are  held  there  for 
later  repayment  to  the  worker,  as  a  rule  in 
a  single  lump  simi  widi  accrued  interest, 
when  defined  contingencies  occur, 
although  in  a  few  cases  die  beneficiary 
can  opt  for  a  pension,  or  pensions  are 
provided  for  the  survivors. 

Under  employer-liability  systems, 
worker  protection  against  various  risks  is 
accomplished  through  laws,  usually  labor 
codes,  which  require  all  affected 
employers  to  provide  specified  payments 
or  services  direcdy  to  their  employees, 
subject  to  a  particular  risk.  Such  laws 
variously  require  the  payment  of  limip- 
sum  gratuities  to  aged  or  disabled 
employees;  provision  of  medical  care, 
paid  sick  leave,  or  both;  payment  of 
maternity  benefits  or  family  allowances; 
provision  of  temporary  or  long-term  cash 
benefits  and  medical  care  in  the  case  of  a 
work  injury;  and  payment  of  severance 
indemnities  in  the  case  of  dismissal.  This 
approach  does  not  involve  any  pooling  of 
risks,  since  die  Uability  for  payment  is 
placed  direcdy  on  each  employer. 
Individual  employers  may  insure 


themselves  against  the  Uability  imposed 
upon  them  by  law,  and  some  national  laws 
make  such  insurance  compulsory. 

Most  of  these  employer-habihty  laws 
have  by  now  been  largely  superseded  by 
social  insurance,  except  perhaps  in  the 
case  of  work-injury  protection.  However, 
in  recent  years  there  has  been  a  movement 
in  some  western  countries  with  advanced 
social  security  programs  to  strengthen 
employer-UabiUty  features  of  the  system, 
as  in  the  case  of  sickness  insurance  in  the 
Federal  Republic  of  Germany  and 
Norway. 

Organization  and  administration.— 

Social  security  programs  may  be 
administered  by  a  government  department 
or  may  be  under  its  general  supervision. 
Alternatively,  separate  agencies  may  have 
been  created  for  this  purpose,  estabUshed 
by  law,  with  varying  degrees  of 
autonomy,  subject  only  to  indirect  or 
nominal  government  supervision.  Such 
institutions  are  governed  by  boards  that 
are  frequendy  composed  of  representatives 
of  employers,  employees,  and  the 
government.  Because  of  their  autonomous 
nature,  these  institutions  have  broad 
autiiority  to  develop  legislative  poUcies, 
collect  payroll  taxes,  prepare  budgets,  and 
disburse  benefit  payments. 

In  still  odier  instances,  unified  social 
security  programs  may  be  administered  by 
one  agency.  Generally,  however,  different 
ministries  or  institutions  may  be 
responsible  for  the  different  branches  of 
social  security.  For  example,  a  Health  and 
Welfare  Ministry  may  have  jurisdiction 
over  pensions  and  health  programs  under 
social  security;  a  Labor  Ministry  may  be 
concerned  widi  work  injuries  and 
unemployment  insurance. 

Because  diose  served  by  a  social 
security  institution  are  usually  dispersed  in 
various  regions  of  the  country,  a  certain 
degree  of  decentralization  is  prevalent.  In 
many  cases,  the  responsibility  for 
determining  ehgibility  for  benefits  and 
services  is  delegated  to  local  or  regional 
offices,  or  even  to  local  civic  or  labor 
committees.  The  system  dien  guarantees 
die  insured  person  the  right  to  appeal  to 
an  independent  body  any  administrative 
decision  denying  a  benefit  or  awarding  a 
benefit  which  may  not  correspond  to  that 
to  which  the  individual  thinks  he  or  she  is 
entided. 
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Old-Age,  Invalidity,  and 
Survivor  Programs 
(Row  1) 

The  charts  show  some  form  of  old-age, 
invalidity,  and  survivor  benefits  programs 
in  134  countries.  All  programs  fall  under 
(me  or  more  of  the  categories  previously 
described— imiversal,  employment-related, 
or  means-tested  systems,  and  provident 
funds. 

Coverage  (row  1,  column  2).— The 
extent  of  coverage  of  a  country's 
populati(»  is  determined  by  the  kind  of 
system,  sometimes  the  age  of  the  system, 
and  the  degree  of  industrialization.  A 
program  may  provide  coverage  for  the 
entire  country  or  it  may  be  Umited  to 
wage  and  salary  workers  in  the  capital 
city  and  perhaps  in  several  provinces.  The 
gradual  extension  of  social  security  on  a 
geographic  basis  is  a  policy  proposed 
especially  in  Latin  America  and  Southeast 
Asia. 

In  principle,  universal  systems  cover  all 
of  the  population  for  old-age,  invalidity, 
and  survivor  benefits.  There  may  be 
certain  minimum  conditions,  such  as 
requiring  applicants  to  be  permanent  or 
long-term  residents.  Citizenship  may  also 
be  required.  Where  residence  in  the 
country  is  the  only  requirement,  there  may 
be  an  additional  proviso  that  a  full 
universal  benefit  is  payable  only  after 
some  lengthy  period;  as  in  Canada,  for 
example,  where  40  years'  residence  as  an 
adult  are  required,  hi  many  coimtries, 
aliens  are  excluded  from  benefits  imless 
there  is  a  reciprocal  agreement  with  the 
country  of  which  they  are  nationals.  Most 
industrial  countries  have  such  agreements. 

In  the  case  of  employment-related 
benefits,  the  extent  of  coverage  of  the 
total  labor  force  generally  depends  on  the 
age  of  the  system.  However,  among  the 
industrialized  countries,  some  of  the  older 
and  some  of  the  newer  systems  have  the 
widest  coverage.  Among  older  systems, 
the  historical  pattern  was  usually  to 
provide  coverage  first  to  government 
employees  and  members  of  the  Armed 
Forces,  and  then  to  workers  in  industry 
and  commerce.  Under  most  systems, 
coverage  was  eventually  extended  to 
practically  all  wage  earners  and  salaried 
employees  through  a  general  system; 
however,  certain  categories— notably 
pubUc  employees,  including  military  and 
civil  servants,  teachers,  and  workers  in 


public  enterprise— are  still  covered,  in 
many  countries,  by  separate  systems. 
Special  systems  were  also  often  set  up  in 
sectors  with  work  conditions  different 
ft'om  the  norm,  such  as  mining,  railway, 
banking,  and  maritime  activities.  The  risk 
involved  in  an  occupation,  its  strategic 
importance  for  economic  growth,  the 
economic  and  political  strength  of  trade 
unions,  and  other  factors  may  have  had  a 
role  in  the  priority,  the  type,  and  the  size 
of  benefits  offered  by  the  particular 
program.  Qualifying  conditions  and 
benefits  under  these  special  or  separate 
systems  are  often  more  liberal  than  under 
the  general  system. 

Economically  weak  groups— such  as 
family  workers,  domestics,  day  workers, 
and  so  forth— and  groups  whose  programs 
are  hard  to  administer— such  as 
agricultural  workers  and  the  self-employed 
(particularly  professionals,  artisans,  and 
farmers)— were  often  initially  excluded 
from  coverage.  In  recent  years,  however, 
the  trend  has  been  either  to  cover  them 
tmder  separate  funds  or  to  bring  them 
under  the  general  system.  Even  the 
nonemployed  may  now  be  covered.  In  the 
United  Kingdom,  the  nonemployed  are 
defined  as  persons  not  currently  in  the 
labor  force  but  making  voluntary 
contributions  at  a  specified  level  and  thus 
maintaining  their  right  to  an  eventual 
pension.  Some  systems  also  provide 
volimtary  coverage  for  housewives  who 
leave  the  labor  force  temporarily  to  have 
children  or  permanendy  to  raise  a  family, 
or  for  self-employed  persons  not  covered 
by  a  mandatory  provision.  Some  industrial 
countries  with  yoimger  programs,  such  as 
Switzerland  and  the  United  States,  have 
built  up  a  unified  national  program, 
bypassing  the  establishment  of  separate 
industrial  or  agricultural  fimds. 

Most  developing  coimtries  have 
extended  coverage  gradually  over  a  period 
of  years.  Particularly  in  the  early  stages  of 
development,  a  large  part  of  the 
population  may  still  be  living  in  a 
predominantly  noncash,  extended-family, 
or  tribal  type  of  economy.  In  such  cases, 
as  during  the  first  stages  of  social  security 
development  in  industrial  countries, 
primarily  the  wage  and  salary  workers  are 
covered  against  loss  of  income  due  to  old 
age  and,  less  often,  disability. 

Means-tested  programs  imder  social 
security  have  been  evolving  in  the  same 
general  direction,  namely,  protection  for 


all  those  who  are  entitled  to  old-age, 
invalidity,  and  survivor  benefits  below  an 
established  minimum.  Countries  that  have 
such  programs  include  Belgium,  France, 
New  Zealand,  and  the  United  Kingdom. 
In  Australia,  the  entire  system  is  based  on 
the  means-tested  principle  and  covers  all 
residents. 

Most  provident  funds  provide  coverage 
for  wage  and  salary  workers  in  the 
government  and  private  sector.  A  few 
have  exclusions  based  on  the  worker's 
earnings  or  the  size  of  the  firm.  Pension 
or  provident  funds  that  exclude  employees 
with  earnings  above  a  certain  level  from 
compulsory  coverage  may  in  some  cases 
give  them  the  option  to  affiUate  or 
continue  to  participate  voluntarily. 

Finally,  it  should  be  noted  that,  in  some 
European  countries,  the  equalization  of 
right  to  survivor  benefits  for  husbands  and 
wives  has  been  discussed  quite 
extensively.  Thus,  Ausfria  passed 
legislation  in  the  early  I980's  for  gradual 
implementation  of  equal  rights.  Denmark, 
in  1985,  went  even  further  by  combining 
survivor  and  disability  insurance  into  one 
pension  only,  based  on  a  means  test  and 
made  equally  available  to  all  applicants, 
whether  male  or  female.  And  in  Sweden, 
starting  January  1,  1990,  the  current 
widow's  pension  will  be  replaced  by  a 
survivor  pension  affecting  spouse  or 
cohabitant,  again  without  regard  to  a 
person's  sex. 

Source  of  Funds  (row  1,  column  3).— 
There  are  normally  three  sources  of 
revenue  for  financing  old-age,  invalidity, 
and  survivor  programs:  a  percentage  of 
covered  wages  or  salaries— paid  by  the 
worker;  a  percentage  of  covered 
payroll— paid  by  the  employer,  and  a 
government  contribution. 

Almost  all  pension  programs  imder 
social  insurance  (as  distinct  from 
provident  funds  or  universal  systems)  are 
financed  from  at  least  two  of  these 
sources.  About  half  of  them  have  tripartite 
financing,  deriving  their  fimds  from  all 
three  sources.  Among  those  with  bipartite 
financing,  employer-employee 
contributions  are  the  norm.  These 
contributions  are  usually  related  to 
earnings,  the  amount  levied  being 
determined  by  applying  a  fixed  percentage 
to  the  salaries  or  wages  of  covered 
individuals  up  to  a  certain  maximum.  This 
percentage  may  be  the  same  for  both 
employer  and  employee,  although  in  most 


ix 


cases  the  employer  pays  a  larger  share. 
Countries  with  centrally  planned 
economies,  particularly  those  in  Eastern 
Europe,  generally  provide  for  employer 
contributions  but  do  not  require  employees 
to  contribute,  except  insofar  as  they  pay 
taxes  that  support  the  govenmient's 
general  revenue  contribution  to  social 
insurance. 

The  government's  contribution  may  be 
derived  from  general  revenues  or,  less 
frequendy,  from  special  earmarked  or 
excise  taxes  (for  example,  a  tax  on 
tobacco,  gasoline,  or  alcohohc  beverages). 
It  may  be  used  in  different  ways— to 
defray  a  portion  of  all  expenditures  (such 
as  the  cost  of  administration),  to  make  up 
deficits,  or  even  to  finance  die  whole  cost 
of  a  program.  Subsidies  may  be  provided 
in  the  form  of  a  lump  sum  or  an  amount 
to  make  up  the  difference  between  receipts 
from  employer-employee  contributions  and 
the  total  cost  of  the  system.  A  number  of 
countries  with  social  insurance  systems 
reduce  or,  in  some  cases,  eliminate 
contributions  for  the  lowest-paid  wage 
earners,  and  their  benefits  then  are 
financed  entirely  from  general  revenues  or 
(sometimes)  by  the  employer. 

The  rate  of  contribution  as  apportioned 
between  the  sources  of  financing  may  be 
identical  or  progressive,  increasing  widi 
the  size  of  the  wage,  or  changing 
according  to  wage  class.  Where  universal 
and  earnings-related  systems  exist  side  by 
side,  and  die  demogrant  or  universal 
benefit  is  not  financed  entirely  by  the 
government,  separate  rates  may  exist  for 
each  program.  In  oUier  instances,  flat-rate 
weekly  contributions  may  finance  basic 
pension  insurance  programs.  These 
amounts  are  uniform  for  all  insured 
workers  of  the  same  age  and  sex, 
regardless  of  earnings  level.  Often,  a 
distinction  is  made  widi  respect  to  die 
self-employed  by  requiring  that  they 
contribute  at  a  higher  rate  tiian  wage  and 
salary  workers,  thereby  making  up  for  the 
employer's  share.  For  adminisfrative 
purposes,  a  number  of  countries  assess  a 
single  overall  social  security  contribution 
covering  several  contingencies.  Not  only 
pensions,  but  other  social  security 
programs,  such  as  sickness,  work  injury, 
unemployment,  or  family  allowances,  are 
then  financed  from  diis  contribution. 

General  revenue  financing  as  die  sole 
source  of  income  is  found  in  some 
universal  systems.  Other  universal  systems 


are  pardy  financed  by  contributions  of  the 
insured.  The  contribution  of  the  resident 
or  citizen  is  often  expressed  as  a  specified 
percentage  of  taxable  income  under  a 
national  tax  program.  General  revenue 
funds  finance  all  or  part  of  die  means- 
tested  supplementary  benefits  in  many 
countries. 

There  are  several  difficulties  inherent  in 
comparing  payroll  contributions.  Two  are 
among  the  more  noteworthy.  First,  die 
contribution  as  a  rule  is  not  levied  upon 
die  entire  wage  or  salary,  but  only  up  to  a 
ceiling.  Second,  the  maximum  earnings 
for  contribution  purposes  are  not 
comparable  from  one  country  to  anodier. 
Where  the  ceiling  is  relatively  low,  a 
portion  of  die  wage  of  many  high-paid 
workers  will  be  above  the  ceiling  and  not 
subject  to  tax;  it  wUl  also  not  count  in  the 
determination  of  die  benefit.  On  the  otiier 
hand,  where  the  ceiUng  is  relatively  high, 
most  or  all  of  a  worker's  wage  may  be 
taxed  for  social  security  contribution 
purposes. 

There  are  other  variations  on  payroll 
contributions;  for  example,  taxable 
earnings  may  include  the  total  amount  up 
to  the  ceiling  or  may  be  based  on  the 
median  point  of  different  wage  classes  in 
which  the  tax  rate  varies  between  die 
lowest  and  highest  class  within  the  scale. 
In  some  instances,  mechanisms  other  dian 
a  ceihng  may  be  used  for  limiting  the 
amount  of  die  tax  and  the  size  of  the 
resultant  benefit.  Such  limitations  may 
take  the  form  of  a  flat-rate  contribution  by 
all  insured  persons  or  the  imposition  of  a 
maximum  on  benefits. 

Comparability  can  also  be  affected  by 
other  considerations.  For  example,  die 
estabUshment  of  long  qualifymg  periods  as 
an  eligibility  requirement  for  pensions  and 
other  benefits,  and,  at  the  same  time,  the 
estabhshment  of  more  lenient  transitional 
provisions— intended  to  protect  insured 
persons  likely  to  face  contingencies  before 
diey  are  able  to  meet  fully  the  qualifying 
conditions,  especially  under  newer 
programs.  Under  such  circumstances, 
contributions  may  be  disproportionate  to 
benefits  until  die  program  reaches 
maturity. 

Qualifying  conditions  for  benefits 
(row  1,  column  4).— The  principal 
requirements  for  receipt  of  an  old-age 
benefit  normally  are  attainment  of  a 
specified  age  and  completion  of  a 
specified  period  of  contributions  or 


covered  employment.  Another  common 
requirement  is  total  or  substantial 
retirement  from  covered  employment. 
Sometimes,  eligibility  is  determined  by 
resident  status  or  citizenship.  The  frend  in 
recent  years  has  been  toward  a  relaxation 
of  requirements,  particularly  with  respect 
to  age  and  die  number  of  years  of 
contribution  and  employment. 

Comparison  of  the  first  row,  fourth 
column  of  the  summaries  reveals  that,  in 
most  instances,  old-age  benefits  become 
payable  between  age  60  and  65.  In  some 
countries,  length-of-service  benefits  are 
payable  at  any  age  after  a  certain  period 
of  employment,  most  commonly  between 
30  and  40  years.  The  age  at  which 
pensions  first  become  payable  has 
continued  to  be  a  major  policy  issue  in  the 
1970's  and  1980's,  as  reflected  in  pubhc 
pressure  for  an  earlier  pensionable  age 
and  die  lowering  of  age  limits  in  several 
instances.  Currently,  there  is  the 
beginning  of  a  tumaroimd,  with  increasing 
discussion  over  pushing  back  the  age  at 
which  old-age  benefits  become  payable 
under  social  security.  At  Uiis  time, 
however,  die  United  States  is  the  only 
major  social  security  system  to  have 
legislated  an  increase  in  the  pensionable 
age,  from  the  current  age  65  to  age  67  by 
die  year  2027. 

The  pressure  to  lower  the  pensionable 
age  may  arise  from  several  factors.  Older 
workers  may  become  dissatisfied  with 
dieir  jobs  before  reaching  the  statutory 
retirement  age.  Many  find  that,  because  of 
disabihty  or  fatigue,  they  are  less  able  to 
meet  physical  demands,  adapt  to 
technological  and  odier  changes,  or 
undergo  extensive  retraining.  Should  tiiey 
lose  dieir  jobs,  many  older  workers  are 
unable  to  find  new  employment,  or  they 
may  be  forced  to  accept  work  under  less 
favorable  conditions.  The  age  at  which 
benefits  are  payable  has  implications  for 
die  cost  of  the  program  since,  in  general, 
die  lower  the  age,  the  higher  the  cost.  It 
may  also  have  a  major  impact  on  national 
manpower  resources  and  on  the  structure 
of  supplementary  private  pensions. 

More  than  half  of  the  programs  have 
die  same  pensionable  age  for  women  as 
for  men.  The  others  permit  women  to 
draw  a  full  pension  at  an  earlier  age  than 
men,  despite  their  usually  longer  Ufe 
expectancy.  The  differential  is  usually 
about  5  years.  Internationally,  there  is  a 
trend,  however,  toward  equalizing  the 
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retirement  age  for  men  and  women. 

Many  national  programs  provide  for 
optional  retirement  before  the  statutory  or 
normal  retirement  age  is  reached.  A 
reduced  pension  may  usually  be  claimed 
up  to  5  years  earlier,  with  a 
corresponding  actuarial  reduction. 

Some  coimtries  provide  that  a  full 
pension  may  be  paid  below  the  regular 
retirement  age  if  the  applicant  meets  one 
or  more  of  the  following  conditions:  work 
in  an  especially  arduous,  unhealthy,  or 
hazardous  occupation  (for  example, 
underground  mining);  involuntary 
unemployment  for  a  specified  period  just 
before  retirement  age;  premature  physical 
or  mental  exhaustion  before  retirement 
age,  as  distinct  from  the  ordinary 
definition  for  invalidity;  or,  occasionally, 
an  especially  long  period  of  coverage. 
Some  programs  award  old-age  pensions  at 
ages  beyond  the  norm  to  workers  who 
otherwise  carmot  satisfy  the  regular 
quahfying  period.  Others  may  provide 
increments  to  workers  who  continue  in 
covered  employment  beyond  the  normal 
retirement  age. 

The  charts  show  much  diversity  in  the 
minimum  period  of  coverage  required  to 
quaUfy  for  an  old-age  pension.  Under  the 
universal  systems,  no  minimum  qualifying 
period  of  insured  employment  or 
contribution  is  usually  required.  However, 
as  indicated  above,  most  of  these  systems 
prescribe  a  minimum  period  of  prior 
residency.  These  restrictions  presumably 
are  imposed  because  such  systems  are 
largely  financed  from  general  revenue. 
The  minimum  qualifying  period  for  a  full 
pension  under  social  insurance  systems  is 
often  15  years,  but  variations  may  be 
found  that  range  from  5  years  up  to  45 
years. 

Considerable  differences  also  exist  in 
the  treatment  of  workers  who  have 
contributed  less  than  the  required  amount, 
and  in  crediting  periods  during  which 
insured  persons,  for  reasons  beyond  their 
control,  were  not  in  covered  employment. 
For  example,  some  systems  credit  periods 
of  invalidity,  unemployment,  mihtary 
service,  education,  child  rearing,  and 
training.  Other  systems  may  disregard 
designated  periods  of  noncovered  time. 
Benefits  often  are  proportionately  reduced 
for  each  year  below  the  required 
minimum.  Should  the  insured  period  have 
only  a  few  years  of  coverage,  there  may 
be  a  refund  of  contributions  or  a 


setdement  in  which  a  certain  part  of  the 
full  pension  or  of  earnings  may  be  paid 
for  each  year  or  each  6  months  of 
contribution. 

When  a  new  system  is  established,  or 
when  an  older  system  undergos  major 
changes,  some  transitional  provision  is 
normally  made  for  persons  who  are  near 
retirement  age  and,  therefore,  cannot 
make  the  required  number  of 
contributions.  For  them,  the  eligibility 
requirements  may  be  reduced  or,  under 
means-tested  provisions,  eliminated 
altogether. 

A  majority  of  social  insm-ance  systems 
impose  a  retirement  test— that  is,  they 
require  total  or  substantial  withdrawal 
from  covered  employment.  Under  die 
retirement  test,  the  pension  may  be 
withheld  or  partially  reduced  for  those 
who  continue  working,  depending  on  the 
amoxmt  of  earnings  or,  less  often,  the 
number  of  hours  worked.  Universal 
systems  usually  do  not  require  retirement 
from  work  for  receipt  of  a  pension. 
Provident  funds  pay  the  benefit  only  when 
the  worker  leaves  covered  employment  or 
emigrates. 

Some  coimtries  provide  exemptions  that, 
in  effect,  eliminate  the  retirement 
condition  for  specified  categories  of 
pensioners.  For  example,  the  retirement 
test  may  be  eliminated  entirely  after  a 
worker  reaches  a  specified  age  above  the 
minimum  pensionable  age,  or  it  may  also 
be  eliminated  for  pensioners  with  long 
working  careers  in  covered  employment. 
Various  occupations  in  which  there  are 
manpower  shortages  also  may  be 
exempted  from  the  retirement  test.  Under 
the  plaimed  economies  of  Eastern  Europe 
and  the  Soviet  Union,  for  example,  a 
large  nimiber  of  pensioners  continue  to 
work  and  still  receive  a  full  pension.  In 
the  Soviet  Union,  exemption  from  or 
relaxation  of  the  retirement  test  applies 
not  only  to  many  occupations  but  also  to 
all  jobs  in  specified,  less  desirable, 
geographic  areas  such  as  Siberia  and  the 
far  north. 

The  principal  requirements  for  receiving 
an  invahdity  pension  are  loss  of 
productive  capacity  and  a  minimum  period 
of  work  or  contributions.  Usually,  the  full 
invalidity  pension  is  granted  for  a  two- 
thirds  loss  of  working  capacity  in  the 
worker's  customary  occupation.  In  other 
cases,  however,  this  requirement  may 
vary  from  one-third  to  one-half,  or  even 


be  as  high  as  100  percent. 

The  qualifying  period  required  under 
social  insurance  for  an  invalidity  pension 
is  usually  briefer  than  that  for  an  old-age 
pension.  Periods  of  3  to  5  years  of 
conti^ibution  or  insured  employment  are 
most  commonly  specified.  A  few  countries 
provide  invalidity  benefits  in  die  form  of 
an  unlimited  extension  of  ordinary  cash 
sickness  benefits  and  do  not  actually  have 
a  separate  invalidity  pension. 

There  may  also  be  age  hmitations  on 
the  entiUement  to  invalidity  benefits.  The 
lower  limit  in  most  systems  is  in  the 
teens,  and  it  may  be  related  to  the  lowest 
age  for  admission  to  social  insurance  or 
employment  or  to  the  maximum  age  for 
payment  of  a  family  allowance  benefit. 
The  upper  limit  is  frequently  the  normal 
retirement  age,  when  invahdity  benefits 
may  be  converted  to  old-age  pensions. 

In  order  for  survivors  to  be  eligible  for 
pensions,  most  social  security  programs 
require  that  the  deceased  worker  must 
have  been  a  pensioner  at  death  or  have 
completed  a  minimimi  qualifying  period  of 
insured  employment  or  contribution.  This 
period  is  often  the  same  as  that  for  the 
invalidity  pension.  There  are  often  also 
certain  eligibility  conditions,  such  as  age 
requirements,  for  the  surviving  spouse  and 
for  orphans. 

Old-age  benefits  (row  1,  column  5).— 
The  old-age  pension  in  most  countries  is 
in  the  form  of  wage-related,  periodic 
payments.  However,  some  countries  pay  a 
universal  fixed  amount  that  bears  no 
relationship  to  any  prior  earnings.  A 
nimiber  of  countries  with  provident  fund 
systems  make  a  lump-sum  payment, 
usually  a  refund  of  employer  and 
employee  contributions  plus  accumulated 
interest.  Some  countries  have  earnings- 
related  and  imiversal  fixed-amount 
pensions.  A  supplement  for  dependents  is 
paid  by  many  systems,  especially  systems 
having  only  variable  wage-related  benefits. 

Where  pensions  are  related  to  income, 
they  are  based  on  average  earnings.  The 
average  is  computed  in  some  countries 
from  gross  earnings,  including  various 
fringe  benefits;  in  others,  only  from  net 
earnings.  Some  countries  use  wage  classes 
rather  than  actual  earnings.  These  are 
sometimes  based  on  occupations,  or  on 
earnings  arranged  in  steps  by  order  of  size 
with  the  midpoint  in  each  class  used  (for 
administrative  convenience)  for  computing 
die  pension. 


xi 


Several  methods  are  used  to  compensate 
for  reduced  averages  that  may  result  from 
low  earnings  early  in  a  worker's  career  or 
periods  of  zero  earnings  (for  example, 
unemployment  or  military  service),  and 
for  the  effects  of  price  and  wage  rises  due 
to  inflation.  One  is  to  drop  out  a  stated 
number  of  periods  with  the  lowest 
(including  zero)  earnings.  In  many 
systems,  the  period  over  which  a  worker's 
earnings  are  averaged  for  pension 
purposes  has  either  been  shortened  to  the 
last  few  years  of  coverage  before  the 
pension  is  awarded  or  has  been  based  on  a 
given  number  of  years  when  the  worker 
had  his  highest  earnings.  Another  method 
is  to  apply  an  index  to  past  earnings, 
which  has  the  effect  of  revaluing  them. 
The  index  usually  reflects  changes  in 
national  average  wages  and/or  the  cost  of 
living.  Some  systems  assign  hypothetical 
wages  before  a  certain  date.  Others  have 
developed  mechanisms  for  automatic 
adjustment  of  workers'  wage  records  on 
the  basis  of  wage  or  price  increases  to  be 
used  in  computing  new  pensions. 

The  fifth  column  of  the  country 
summaries  also  indicates  that  many  types 
of  formulas  are  used  in  determining  the 
amount  of  pension  benefits  paid.  Some 
provide  a  pension  equal  to  a  fixed 
percentage  of  average  earnings  (such  as 
35  or  50  percent),  which  is  imchanged  by 
length  of  coverage  once  the  qualifying 
period  is  met.  A  more  common  practice  is 
to  provide  a  basic  rate,  for  example  30 
percent  of  the  pertinent  average  earnings, 
to  which  is  added  an  increment  of  1  or  2 
percent  of  earnings— either  for  each  year 
of  insurance  or  for  each  year  in  excess  of 
a  minimum  number  of  years.  The  effect 
of  the  increment  is  to  provide  larger 
pensions  for  workers  who  have  been  in 
the  labor  force  for  a  longer  period  of  time 
than  for  those  whose  average  earnings 
may  be  the  same  but  who  have  been 
covered  for  a  shorter  period. 

Another  approach  is  the  payment  of  a 
fixed  percentage  of  average  earnings  per 
year,  without  provision  of  a  basic  benefit 
or  of  special  increments.  Instead  of  having 
a  statutory  minimum  pension,  such 
systems  in  effect  provide  a  basic  amoimt 
contingent  upon  fulfillment  of  a  minimum 
quaUfying  period.  Several  countries  have  a 
weighted  benefit  formula,  which  returns  a 
larger  percentage  of  former  earnings  to 
lower  paid  than  to  higher  paid  workers. 

Most  systems  have  developed  some 


mechanism  for  limiting  the  size  of  the 
pension.  Many  do  this  by  fixing  a  ceiUng 
on  the  amount  of  earnings  taken  into 
account  for  computing  pension  amounts. 
Others  estabUsh  a  maximimi  cash  amount 
or  a  maximum  percentage  of  average 
earnings  (such  as  80  percent).  Some 
systems  combine  two  or  more  of  these 
methods. 

The  majority  of  systems  add 
supplements  to  the  pension  if  the  recipient 
is  supporting  a  wife  or  young  children. 
The  wife's  supplement  may  be  50  percent 
or  more  of  the  basic  pension,  although  in 
a  number  of  countries  it  is  payable  only 
for  a  wife  who  has  reached  a  specified 
age,  or  has  children  in  her  care,  or  is  an 
invalid.  The  same  supplement  is 
sometimes  payable  also  for  a  dependent 
invalid  husband. 

A  reduced  amoimt  may  be  paid  to 
workers  who  do  not  meet  the  minimum 
qualifying  period  for  a  full  pensiwi  or  to 
those  who  qualify  on  the  basis  of  need. 
These  benefits  are  usually  expressed  in 
one  of  five  ways:  (1)  as  a  "refimd  of 
contribution"  (lump  sum)  for  a  few  years 
of  coverage:  (2)  as  an  "old-age 
setdement"  (limip  sum)  in  which  the 
amount  of  payment  is  based  on  the 
number  of  months  or  years  worked;  (3)  as 
a  "means-tested  allowance"  based  on 
means  and  age;  (4)  as  an  "income-tested 
allowance"  payable  according  to  income 
and  age;  or  (5)  as  an  "old-age  allowance" 
supplementing  wage-related  benefits  falling 
below  the  minimum. 

Countries  relying  on  ad  hoc  adjustment 
of  benefits  to  reflect  changes  in  the  cost 
of  Uving  or  wage  level  often  tend  to  limit 
such  adjustments  to  minimum  benefits 
rather  than  to  grant  a  general  benefit 
increase.  This  differential  treatment  of  the 
adjustment  process  has  resulted  in  a  more 
rapid  growth  in  the  number  of  persons 
receiving  minimum  benefits  than  those 
receiving  regular  pensions.  In  some  cases, 
as  the  number  of  pensioners  receiving  a 
minimum  pension  increases,  this  level  of 
benefit  has  begun  to  assume  the  role  of  a 
standard  benefit.  Conceptually,  the 
minimum  benefit  is  often  designed  to 
maintain  a  floor  that  is  related  to  a 
minimum  standard  of  living.  In  many 
cases,  this  objective  has  not  been 
achieved.  A  maximum  is  often  used  to 
limit  total  benefits,  including  those  of 
several  survivors,  in  the  interest  of  the 
financial  stability  of  the  program.  In  the 


latter  case,  a  maximum  reduces  the  effect 
large  famiUes  may  have  on  benefits  paid 
(see  Survivor  Pensions).  Wherever 
available,  minimum  and  maximum  benefits 
have  been  included  in  the  charts. 

Finally,  the  colimm  briefly  mentions 
whedier  there  is  adjustment  of  benefits  to 
price  or  wage  changes.  A  growing  mmiber 
of  countries  now  provide  for  such 
adjustments  both  with  respect  to  new 
pensions  and  those  already  in  force.  The 
mechanism  for  revaluing  pensions  varies 
among  countries.  In  some  countries,  the 
process  is  automatic,  often  referred  to  as 
"dynamic."  In  others,  the  adjustment 
process  may  be  described  as 
semiautomatic,  in  which  case  the  adequacy 
of  pensions  is  reviewed  periodically  by  an 
advisory  board  or  other  administrative 
body  that,  in  turn,  recommends  to  the 
government  an  adjustment  in  the  level  of 
benefits  based  on  changes  in  the  wage  and 
price  index.  In  many  coimtries  such 
recommendations  require  legislative 
approval. 

Invalidity  pensions  (row  1, 
column  6).— Under  most  programs, 
pension  provisions  for  persons  who  are 
permanently  disabled  due  to 
nonoccupational  causes  are  very  similar  to 
those  for  the  aged.  There  is  usually  the 
same  basic  formula  for  total  disability  as 
for  old  age— a  cash  amount  frequently 
e  ipressed  as  a  percentage  of  average 
earnings.  Increments  and  dependents' 
supplements  are  generally  identical  imder 
the  two  programs.  For  the  totally 
disabled,  a  constant-attendance 
supplement,  most  often  equal  to  50 
percent  of  the  pension,  may  be  paid  to 
those  who  need  help  on  a  daily  basis. 
Partial  disability  benefits,  if  payable  under 
the  program,  are  usually  reduced,  in  terms 
of  average  earnings,  according  to  a  fixed 
scale.  The  social  security  system  may  also 
provide  rehabihtation  and  training.  Some 
countries  provide  higher  benefit  rates  for 
workers  in  arduous  or  dangerous 
employment.  The  variation  in  the  possible 
percentages  of  disabiUty  and  the 
accompanying  graduation  in  pension 
amounts  makes  this  the  most  compUcated 
formula  shown  in  these  charts. 

One  of  the  most  notable  exceptions  in 
disability  coverage  occurs  in  the 
Netherlands,  which  in  1966  merged  into 
two  programs  (cash-sickness  benefits  and 
invalidity  pension)  the  three  social  security 
measures  (cash  sickness,  invalidity,  and 
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work  injury)  aimed  at  meeting  the 
financial  hardships  caused  by  injury  or 
ilhiess.  As  a  result,  the  programs  in  the 
Netherlands  do  not  distinguish  between 
disabilities  brought  on  by  employment- 
related  ilbiess  and  non-employment-related 
illness. 

Means-tested  or  assistance  provisions 
for  invalidity,  similar  to  those  provided 
for  needy  old-age  beneficiaries,  are  often 
granted.  Also,  disability  benefits  are 
usually  adjusted  for  changes  in  price 
and/or  wage  levels  on  the  same  basis  as 
old-age  benefits. 

Survivor  pension  (row  1, 
column  7).— Periodic  pensions  for 
survivors  of  insiu^ed  persons  or  pensioners 
are  provided  under  most  systems,  although 
a  few  pay  only  lump-sum  benefits.  The 
survivor  pension  is  fixed,  under  most 
social  security  programs,  as  a  fraction  or 
percentage  of  the  pension  being  paid  to 
the  deceased  at  death,  or  the  pension  to 
which  the  insured  would  have  been 
entided  if  the  insured  had  attained 
pensionable  age  or  had  become  disabled  at 
that  time. 

Survivor  benefits  are  paid  to  at  least 
some  categories  of  widows  under  nearly 
all  programs.  The  amount  of  a  widow's 
pension  most  frequentiy  ranges  from  50  to 
75  percent  of  the  deceased  worker's 
pension,  or  in  some  cases  100  percent,  as 
in  the  United  States.  In  some  countries, 
lifetime  pensions  are  payable  to  every 
widow  whose  husband  fulfills  the 
necessary  qualifying  period.  More 
commonly,  the  provision  of  widows' 
pensions  is  confined,  except  possibly  for  a 
brief  period,  to  those  having  young 
children  in  their  care,  those  above  a 
specified  age,  or  those  of  any  age  who  are 
disabled. 

Pensions  granted  to  aged  and  invalid 
widows  are  ordinarily  payable  until  death. 
Those  awarded  to  younger  mothers,  in 
contrast,  are  usually  terminated  when  all 
children  have  passed  a  certain  age  limit, 
unless  by  then  the  widow  herself  has 
reached  a  specified  age  or  is  disabled. 
Most  widows'  pensions  are  also 
terminated  on  remarriage,  although  a  final 
lump-sum  grant  is  often  payable  in  this 
circumstance.  Special  provisions  govern 
the  rights  of  divorced  marital  parmers. 

The  age  limits  for  orphans'  pensions  are 
often  the  same  as  those  for  children's 
allowances.  Many  countries  fix  a 
somewhat  higher  limit  for  orphans  who 


are  attending  school,  undergoing  an 
apprenticeship,  or  are  incapacitated.  In  a 
larger  number  of  countries,  the  age  limit 
is  removed  entirely  for  invalid  orphans,  so 
that  a  pension  may  be  payable  for  as  long 
as  their  incapacity  continues.  Under  most 
survivor  programs,  a  distinction  is  made 
between  half  orphans  who  have  lost  one 
parent  and  full  orphans  who  have  lost 
both  parents.  Pensions  for  the  latter  are 
often  from  50  percent  to  100  percent 
larger  than  diose  for  half  orphans.  Special 
payments  are  also  made  to  orphans  under 
the  family  allowance  programs  of  some 
countries. 

Pensions  are  payable  imder  a  number  of 
programs  to  certain  widowers  of  insured 
workers  or  pensioners.  To  be  eligible,  a 
widower  usually  must  be  financially 
dependent  on  his  wife  and  either  disabled 
or  old  enough  to  receive  an  old-age 
pension  at  her  death.  The  amount  of  a 
widower's  pension  is  usually  computed  in 
the  same  way  as  a  widow's  pension. 

Many  systems  also  pay  subsidiary 
benefits  to  other  surviving  closer  relatives, 
such  as  parents  and  grandparents,  often 
only  in  the  absence  of  qualifying  widows, 
widowers,  or  children.  The  maximum 
total  benefit  to  be  divided  among 
survivors  is  usually  between  80  percent 
and  100  percent  of  the  pension  of  the 
deceased. 

Administrative  organization  (row  1, 
column  8).— Responsibility  for 
administration  of  pension  programs  in 
most  instances  rests  with  various  types  of 
semiautonomous  institutions  or  funds. 
These  agencies  are  usually  subject  to 
general  supervision  by  a  ministry  or 
department  of  government,  but  otherwise 
are  largely  self-governing,  headed  by  a 
tripartite  board  comprising  representatives 
of  insured  persons,  employers,  and  the 
government.  In  some  countries,  however, 
the  boards  are  bipartite  in  character  with 
representatives  of  insured  persons  and 
employers  only,  or  of  insured  persons  and 
the  government.  In  countries  where 
coverage  is  organized  separately  for 
different  occupations,  or  for  wage  earners 
and  salaried  employees  or  independent 
workers,  there  is  usually  a  separate 
institution  or  fiind  for  each  program.  In  a 
few  cases,  the  administration  of  pensions 
is  placed  directly  in  the  hands  of  a 
government  ministry  or  department. 


Sickness  and  Maternity  Programs 
(Row  2) 

Programs  for  sickness  are  generally  of 
two  types:  cash-sickness  benefits,  paid 
when  short-term  illnesses  prevent  the 
insured  from  going  to  work;  and  health 
care,  provided  in  the  form  of  medical, 
hospital,  and  pharmaceutical  benefits. 
Some  countries  maintain  a  separate 
program  for  cash  maternity  benefits,  paid 
to  working  mothers  before  and  after 
confinement.  In  most  countries,  however, 
maternity  benefits  are  administered  as  part 
of  the  overall  cash-sickness  program.  The 
second  row  of  the  country  charts  shows 
that  84  nations  have  some  type  of  sickness 
program.  In  addition,  13  countries  have 
only  maternity  insurance,  6  offer 
hospitalization  only,  and  2  have  a  program 
of  cash-sickness  benefits. 

Traditionally,  in  most  countries,  the  two 
basic  programs  under  discussion- 
providing  health  care  and  cash  sickness 
and  maternity  benefits— have  been 
administered  under  the  same  branch  of 
social  security.  For  this  reason,  the  most 
pertinent  details  of  these  programs  appear 
together  in  the  second  row  of  the  charts. 
It  should  be  noted,  however,  that  there  are 
important  exceptions  to  the  traditional 
pattern  of  unified  programs.  In  the  United 
Kingdom,  for  instance,  the  first  national 
health  scheme  of  1912  combined  the  two 
programs;  but,  when  the  National  Health 
Service  was  introduced  in  1948  to  provide 
universal  health  care,  the  cash  benefit 
program  came  to  be  administered 
separately. 

In  general,  this  dichotomy  between  the 
two  types  of  programs  prevails  in  most 
countries  where  healdi  care  services  are 
dispensed  directly  by  the  government  or 
its  agencies,  and  the  principal  soiu-ce  of 
funds  is  general  revenue.  The  cash  benefit 
program  usually  continues  to  be 
administered  in  such  cases  on  an  insurance 
basis,  funded  by  payroll  contributions,  and 
is  quite  often  merged  with  other  aspects  of 
the  social  insurance  system  such  as  old 
age  and  invalidity. 

At  the  other  end  of  the  scale,  countries 
that  have  had  a  form  of  health  care 
deUvery  depending  primarily  upon  private 
facihties  and  private  funding  also  tend  to 
have  developed  separate  programs.  In  this 
category,  one  would  include  not  only  the 
United  States,  which  has  only  limited 
public  programs  for  both  medical  care  and 
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cash-sickness  benefits,  but  also  countries 
like  Canada,  which  developed  their  pubhc 
medical  program  at  a  relatively  recent 
date.  Where  the  social  security  program 
operates  its  own  medical  facihties,  as  in 
Spain,  Latin  America  and  many  African 
countries,  both  types  of  benefits  are 
usually  administered  jointiy. 

Coverage  (row  2,  column  2).— The 
proportion  of  the  population  covered  by 
sickness  programs  varies  considerably 
among  countries,  due  in  part  to  the  degree 
of  economic  development.  Coverage  for 
medical  care  services  and  for  cash  benefits 
is  generally  the  same  in  countries  where 
both  types  of  benefits  are  provided 
through  the  same  branch  of  social 
insurance.  In  a  number  of  systems, 
particularly  in  developing  countries,  health 
care  insurance  extends  only  to  employees 
located  within  a  certain  geographic  area. 
A  common  procedure  is  to  start  the 
program  in  the  capital  city  or  in  a  few 
other  urban  centers,  then  extend  it 
gradually  to  other  areas.  Both  cash 
sickness  and  health  care  insurance 
programs  may  exclude  agricultural 
workers,  who,  in  some  coimtries, 
comprise  a  major  proportion  of  the 
working  population. 

Where  a  health  insurance  system  (as 
distinguished  from  a  national  health 
service)  exists,  most  workers  earning 
below  a  certain  ceiling  participate  on  a 
compulsory  basis.  Others,  such  as  the 
self-employed,  are  often  permitted  to 
affiliate  on  a  voluntary  basis.  In  several 
countries,  higher  paid  employees  are 
specifically  excluded  from  one  or  both 
forms  of  sickness  insurance,  although  the 
exclusions  are  usually  modified  to  permit 
some  voluntary  participation. 

A  large  number  of  countries  include 
pensioners  as  well  as  other  social  security 
beneficiaries  under  the  medical  care 
programs,  sometimes  without  cost  to  the 
pensioner.  Elsewhere,  pensioners  may  pay 
a  fixed  percentage  of  their  pension  or  a 
fixed  premium  for  all  or  part  of  the 
medical  care  coverage.  Special  sickness 
insurance  systems  are  often  maintained  for 
certain  categories  of  workers,  such  as 
railway  employees,  seamen,  and  public 
employees. 

Where  medical  care  coverage  is 
provided  through  a  national  health  service 
rather  than  through  social  insurance,  the 
program  is  usually  open  in  principle  to 
virtually  all  residents.  However,  special 


restrictions  on  services  to  aliens 
sometimes  apply  imder  these  programs. 

Source  of  funds  (row  2,  column  3).— 
The  financing  of  sickness  programs 
follows  traditional  methods  used  by  a 
large  number  of  countries  in  financing 
social  insurance  in  general.  In  fact,  many 
countries  have  merged  the  financing  of 
sickness  programs  with  that  of  other  social 
insurance  benefits  and  collect  only  a  single 
contribution  from  employees  and 
employers.  More  often,  however,  a  fixed 
percentage  of  wages,  up  to  a  certain 
ceiling,  is  contributed  by  the  employee 
and  the  employer  directly  to  a  separate 
program  that  administers  both  health  care 
and  cash  benefits  for  sickness  and 
maternity.  Some  coimtries,  in  addition, 
provide  for  a  government  contribution. 
Where  medical  care  is  available  to 
residents,  generally  through  some  type  of 
national  health  service,  the  government 
usually  bears  all  or  at  least  the  major  part 
of  the  cost  from  its  general  revenues.  In 
some  cases,  as  in  the  State-owned 
enterprises  of  Eastern  Europe,  employer 
contributions  serve  as  the  principal  source 
of  revenue  for  cash  benefits. 

The  sources  of  funds  identified  in  the 
charts  are  those  that  finance  expenditures 
for  social  security  operations  and  in  the 
case  of  health  services,  are  those  that 
refer  (in  most  instances)  to  the  national 
health  insurance  programs.  However,  the 
proportion  of  the  cost  of  health  care 
covered  by  such  contributions  differs 
substantially  among  coimtries  and  in  some 
instances  is  quite  low.  In  Sweden,  for 
example,  the  national  health  insurance 
contributes  only  a  portion  of  the  total  cost 
of  medical  services,  which,  for  the  most 
part,  are  government  operated  (primarily 
at  the  county  level)  and  financed  by 
general  revenue. 

Qualifying  conditions  (row  2, 
column  4).— Although  participation  in  the 
labor  force  is  traditionally  a  requirement 
for  cash-sickness  benefits,  there  are 
exceptions.  In  Sweden,  for  example, 
housewives  incapacitated  by  illness  are 
eligible  for  benefits.  Generally,  however, 
to  be  eligible,  a  recipient  must  be 
gainfully  employed  when  becoming  ill,  be 
incapacitated  for  work,  and  not  be 
receiving  regular  wages  or  sick-leave 
payments  from  the  employer.  In  addition, 
most  programs  require  cash  benefit 
claimants  to  meet  a  minimum  quahlying 
period  of  contribution  or  to  have  some 


history  of  work  attachment  prior  to  the 
onset  of  illness.  Some  European  countries, 
however,  have  eliminated  the  minimum 
quahfying  period. 

Comparison  of  the  charts  shows  that  the 
length  of  the  qualifying  period  for  cash 
sickness  benefits  differs  considerably  from 
country  to  country.  It  may  range  from  less 
than  1  month  to  6  months  or  more,  and 
must  usually  have  occurred  fairly  recently, 
such  as  during  the  last  6  or  12  months 
immediately  preceding  the  claim.  The 
qualifying  period  for  cash  maternity 
benefits  is  ordinarily  somewhat  longer 
than  that  for  sickness  benefits. 

For  medical  benefits,  a  qualifying 
period  is  usually  not  required,  and,  where 
it  does  exist,  is  generally  shorter  than  that 
for  cash  benefits.  Most  programs 
providing  medical  services  to  dependents 
of  workers,  as  well  as  to  the  workers 
themselves,  do  not  distinguish  in  their 
quahfying  conditions  between  the  two 
types  of  beneficiaries.  A  few  programs 
require  a  longer  period  of  insured 
employment  before  medical  services  are 
provided  to  dependents. 

Cash  benefits  (row  2,  column  5).— The 
benefit  formula  for  cash  sickness  benefits 
is  most  often  set  between  50  and  75 
percent  of  the  worker's  current  average 
earnings,  frequently  increased  by 
supplements  for  dependents.  Most 
programs,  however,  either  expressly  fix  a 
maximum  benefit  amount  or  do  so 
indirectly  through  a  general  ceiling  on 
earnings  for  contribution  and  benefit 
purposes.  Benefits  in  some  countries  are 
reduced  when  beneficiaries  are 
hospitalized  at  the  expense  of  the  social 
insurance  system. 

A  waiting  period  of  2-7  days  for  cash 
benefits  is  imposed  under  most  programs. 
This  means  that  no  benefit  is  payable  if  an 
ilhiess  or  injury  lasts  only  a  few  days  and 
that  the  first  few  days  may  not  be 
compensable  in  case  of  a  prolonged 
inability  to  work.  Under  some  programs, 
however,  benefits  are  retroactively  paid 
for  the  waiting  period  when  the  disabihty 
continues  beyond  a  specified  time, 
commonly  2  to  3  weeks.  The  imposition 
of  a  waiting  period  serves  to  reduce  both 
administrative  and  benefit  costs  of 
sickness  insurance  programs  by  excluding 
many  claims  for  short  ilhiesses  or  injuries 
during  which  a  worker's  income  loss  is 
relatively  small. 

The  aggregate  number  of  weeks  during 
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which  a  worker  may  receive  benefits  for  a 
single  illness  or  injury,  or  in  a  given  year, 
is  ordinarily  limited  by  a  statutory 
maximum.  The  summaries  indicate  that 
the  most  common  limit  is  26  weeks.  In 
some  instances,  however,  benefits  may  be 
drawn  for  a  considerably  longer  period  or 
even  for  an  unlimited  duration.  A  number 
of  coimtries  permit  the  administering 
agency  to  extend  the  usual  maximum  to 
39  or  52  weeks  in  individual  cases.  When 
cash-sickness  benefits  are  exhausted,  in 
most  countries  the  recipient  is 
subsequently  paid  a  disability  pension  if 
the  incapacity  continues. 

Cash  benefits  are  also  usually  payable 
for  a  specified  period  before  and  after 
childbirth  to  working  women  covered 
under  insurance.  Prerequisites  of  such 
maternity  benefits  nearly  always  include 
that  the  woman  abstain  from  paid 
employment  while  receiving  benefits,  that 
her  employer  not  continue  her  wages  and 
she  sustain  an  actual  income  loss,  and 
usually  that  she  use  the  prenatal  and 
postnatal  medical  services  provided  by  the 
system. 

Cash  benefits  for  maternity  in  Denmark, 
Finland,  Norway,  and  Sweden  are  also 
payable  to  working  men  who  stay  home  to 
care  for  a  newborn  child  while  the  mother 
returns  to  work.  Cash  payments  are  made 
in  countries  such  as  the  Federal  Repubhc 
of  Germany,  Norway,  Sweden,  and  the 
U.S.S.R.  when  a  parent,  usually  the 
mother,  must  leave  work  to  care  for  a 
sick  child  under  a  specified  age. 

The  proportion  of  earnings  payable  as  a 
cash  maternity  benefit  differs  considerably 
from  country  to  coimtry  and  generally 
corresponds  to  the  same  range  as  benefits 
for  sickness.  However,  in  a  number  of 
countries,  maternity  benefits  are  set  at  100 
percent  of  wages.  Benefit  payments 
usually  start  approximately  6  weeks  before 
the  expected  date  of  confinement  and  end 
6  or  8  weeks  after  confinement. 

A  special  nursing  allowance  may  be 
provided  in  addition  to  the  basic  cash 
maternity  benefit.  This  allowance 
commonly  amounts  to  20  or  25  percent  of 
the  regular  maternity  benefit  and  may  be 
payable  for  up  to  6  months  or  longer.  A 
grant  for  the  purchase  of  a  layette  or  a 
layette  itself  is  ftimished  under  some 
programs.  Finally,  a  lump-sum  "maternity 
grant"  is  paid  in  some  countries  on  the 
birth  of  each  child.  Not  only  insured 
women  but  also  the  wives  of  insured  men 


are  often  eligible  for  this  lump-sum 
payment.  Similar  benefits  may  be 
provided  under  the  family  allowance 
program  (fifth  column,  bottom  row,  of 
summaries). 

Medical  benefits  (row  2,  column  6).— 
The  particular  medical  services  provided 
vary  from  coxmtry  to  country,  but  usually 
include  at  least  general  practitioner  care, 
some  hospitalization,  and  essential  drugs. 
The  services  of  specialists,  surgery, 
maternity  care,  some  dental  care,  a  wider 
range  of  medicines,  and  certain  appUances 
are  often  added.  Transportation  of  patients 
and  home-nursing  services  may  be 
included. 

The  specific  maimer  in  which  the 
medical  costs  of  eligible  recipents  are  paid 
varies  among  countries.  The  three 
principal  methods  are:  (1)  direct  payment 
to  providers  of  health  care  by  the  public 
system  or  its  agents,  (2)  reimbursement  of 
patients,  and  (3)  direct  provision  of 
medical  care.  These  may  be  used  in 
different  combinations  and  variations  for 
different  kinds  of  services. 

Under  direct  payment,  the  social 
security  or  public  medical  care  system 
ordinarily  pays  the  physicians,  hospitals, 
pharmacies,  and  other  providers  directly 
for  services  rendered.  Patients  themselves 
usually  have  httle  or  no  financial  dealings 
directly  with  the  providers  of  services 
under  this  procedure.  Payments  for  such 
care  are  commonly  made  on  the  basis  of 
contracts— either  with  individual  providers 
or  with  groups  representing  them,  such  as 
practitioner  or  hospital  associations. 
Remuneration  may  take  the  form  of  a 
specified  fee  for  each  service  rendered,  a 
capitation  payment  in  return  for  providing 
all  necessary  services  to  a  given  group  of 
persons,  or  a  salary  approach. 

The  reimbursement  method  involves 
initial  payment  by  the  patient  to  the 
doctor,  pharmacy,  or  hospital  for  the 
services  received.  The  patient  is  then 
reimbursed  by  the  social  security 
mechanism  for  at  least  part  of  the  cost 
incurred.  A  maximum  is  sometimes  placed 
on  the  refund,  expressed  either  as  a 
percentage  of  the  bill  presented  by  the 
provider  of  the  service  or  as  a  flat  amount 
that  can  vary  with  the  nature  of  the 
service  as  stipulated  in  a  schedule  of  fees. 
The  ceiUng  on  medical  bills  can  either  be 
placed  on  the  provider  when  presenting 
the  bill  or  on  the  patient  when  applying 
for  reimbursement.  In  the  latter  case,  the 


patient  may  as  a  result  be  reimbursed  for 
only  a  small  portion  of  the  actual  amount 
billed. 

Under  the  direct-provision  method  used 
in  some  countries,  the  social  security 
system,  or  the  government,  owns  and 
operates  its  own  medical  facilities  such  as 
dispensaries,  hospitals,  and  laboratories. 
These  facilities,  largely  maimed  by  a 
salaried  staff,  fiimish  medical  services 
directly  to  persons  eligible  to  receive 
them.  Countries  using  the  direct-provision 
method  may  sometimes  contract  for 
services  of  public  or  private  providers. 
The  patient  normally  pays  no  fee  for  most 
of  diese  services,  except  that  part  of  the 
social  security  contribution  may  be  allotted 
toward  health  care  funding. 

Virtually  all  national  health  programs 
provide  for  at  least  a  small  degree  of  cost 
sharing  by  the  patients,  usually  introduced 
on  the  assumption  that  overutilization  can 
be  discouraged  by  such  charges.  As  a 
result,  the  patient  either  pays  a  part  of  the 
cost  of  services  to  the  provider  or  to  the 
social  security  agency  or,  alternatively, 
receives  less  than  full  reimbursement  for 
expenses  incurred.  Even  under  the  direct- 
provision  method,  with  its  emphasis  on 
basically  free  medical  services  to  the 
whole  population,  patients  are  generally 
required  to  pay  a  small  fixed  fee  per 
medical  treatment  or  prescription,  or  per 
day  of  hospitalization. 

In  some  social  security  systems,  there  is 
no  limit  as  to  how  long  medical  care  may 
be  provided.  Others  fix  a  maximum 
duration,  such  as  26  weeks,  for  services 
provided  for  any  illness.  Some  systems  set 
hmits  on  the  duration  of  hospitalization 
paid  for  by  social  security,  even  though 
the  duration  of  other  services  is  unlimited. 
Where  time  limits  are  imposed, 
authorization  is  sometimes  given  for  their 
extension  in  special  cases. 

Maternity  care  for  working  women 
covered  by  social  security  is  provided  in 
most  countries  imder  the  program  that 
provides  medical  services  generally. 
Prenatal,  obstetric,  and  postnatal  care  are 
normally  included.  Obstetric  care  is 
sometimes  hmited  to  the  services  of  a 
midwife,  although  a  doctor's  services  are 
usually  available  in  case  of  complications. 
Care  in  a  maternity  home  or  hospital  and 
essential  drugs  are  ordinarily  furnished 
where  necessary.  The  method  used  for 
providing  medical  services  in  general  is 
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usually  followed  also  in  the  provision  of 
maternity  care. 

Medical  care  for  dependents  (row  2, 
column  7).— When  medical  benefits  for 
insured  workers  are  provided  through 
social  insurance,  similar  services  are 
typically  furnished  to  their  dependents. 
The  latter  usually  include  the  spouse  and 
young  children  (sometimes  other  adults  or 
young  relatives  living  with  and  dependent 
on  the  insured). 

In  some  countries,  however,  medical 
services  available  to  dependents  are  more 
limited  than  those  provided  to  insured 
workers  or  heads  of  femiUes.  The 
maximum  duration  of  hospitalization,  for 
example,  may  be  briefer  for  dependents; 
or  a  larger  percentage  of  the  cost  of 
certain  services  such  as  medicines  may  be 
payable  by  the  patient  if  the  latter  is  a 
dependent. 

Medical  care  in  case  of  maternity  is 
generally  provided  to  the  wife  of  an 
insured  man. 

Administrative  organization  (row  2, 
column  8).— The  administrative 
organization  for  the  sickness  and  maternity 
program  often  is  similar  to  that  of  the  old- 
age,  invalidity,  and  survivor  program. 
Most  conmionly,  such  programs  are 
administered  by  some  form  of  national 
social  security  institution.  Under  some 
systems,  social  secwity  institutes  own  and 
operate  their  own  medical  facilities, 
furnishing  at  least  part  of  the  services 
available  under  their  programs. 

In  most  countries  that  have  adopted  a 
national  health  insurance  program, 
responsibility  for  detailed  administration  is 
placed  in  the  hands  of  semiautonomous, 
nongovenmient  health  fimds  or 
associations  of  various  types.  All  workers 
covered  by  the  program  must  join  one  of 
these  funds. 

Each  fund  usually  needs  government 
approval  to  operate  and  must  satisfy 
certain  minimum  requirements  specified  in 
the  law.  Insured  workers  participate  in  the 
election  of  the  governing  bodies  to  which 
employers  may  also  name  members  in 
some  countries.  The  funds  normally 
collect  contributions  within  minimum  and 
maximum  limits  specified  by  law.  They 
may  also  receive  government  subsidies 
related  to  their  expenditures  or  to  the 
number  of  members. 

National  law  usually  prescribes  tlie 
minimum  (and  sometimes  the  maximum) 
cash  benefits  and  medical  services  the 


funds  may  provide.  Occasionally,  in  the 
field  of  health  care,  individual  funds  may 
determine  what  specific  (and  sometimes 
additional)  benefits  and  services  to  provide 
within  statutory  limits.  They  also  arrange 
for  furnishing  medical  care  to  their 
members,  often  through  contracts  with  the 
providers  of  medical  services  in  the 
region. 

In  most  of  the  remaining  countries, 
government  departments  are  responsible 
for  the  actual  provision  of  medical 
services,  usually  through  a  national  health 
service  program.  The  administrative 
responsibihty  for  delivering  medical 
services  is  often  separated  from  the 
administration  of  cash  benefit  programs, 
which  tends  to  be  linked  with  other  types 
of  social  security  benefits. 

In  some  countries,  such  as  the 
U.S.S.R.,  labor  unions  play  an  important 
role  in  administering  the  cash-sickness 
benefit  programs. 

Work-Iiyury  Programs 
(Row  3) 

The  oldest  and  most  widespread  type  of 
social  security  measure— the  work-injury 
program— provides  compensation  for 
work-connected  injuries  and  occupational 
ilhiesses.  In  this  report,  136  of  the  145 
countries  included  have  work-injury 
programs. 

Several  of  the  original  laws  covering 
specific  industries  date  back  to  the  early 
19th  century.  Some  form  of  workers' 
compensation  law  has  been  the  first  type 
of  social  security  measure  to  be  adopted 
in  most  countries.  Programs  of  this  kind 
change  rather  slowly,  tending  to  retain 
their  basic  structure  over  a  long  period. 
The  general  trend,  however,  going  back  at 
least  to  the  1960's,  has  been  toward 
placing  such  programs  on  a  social 
insurance  rather  than  private  insurance 
basis.  Another  pattern  is  to  combine 
workers'  compensation  with  other  social 
insurance  programs,  as  in  the  case  of  the 
Netherlands,  previously  cited  (see 
Invalidity  Pensions).  New  Zealand  has  a 
national  accident  program  to  provide 
protection  against  any  accident,  work- 
connected  or  not. 

Types  of  systems  (row  3, 
column  1).— There  are  two  basic  types  of 
systems:  (1)  social  insurance  systems 
utilizing  a  public  fimd,  and  (2)  various 
forms  of  private  or  semiprivate 


arrangements  required  by  law.  About  two- 
thirds  of  the  coimtries  having  work-injury 
benefit  programs  operate  through  a  central 
pubUc  fund,  which  may  or  may  not  be  an 
integral  part  of  the  general  social 
insiu^ce  system.  All  employers  subject  to 
the  program  must  pay  contributions  to  the 
pubUc  carrier,  which  in  turn  pays  the 
benefits  due.  These  programs  may  thus  be 
described  as  social  insurance  programs  or 
programs  under  which  insurance  with  a 
pubhc  carrier  is  compulsory. 

Among  the  countries  that  rely  primarily 
on  private  arrangements,  about  20 
countries,  including  the  United  States, 
require  employers  to  insure  their 
employees  against  the  risk  of  employment 
injury.  However,  in  about  half  of  these 
countries,  only  private  insurance  is 
available.  In  the  remainder,  a  pubhc  fimd 
does  exist,  but  employers  are  allowed  the 
option  of  insuring  with  either  a  private 
carrier  or  the  public  fimd. 

The  premiums  charged  by  private  or 
mutual  insurance  companies  for  work- 
injury  protection  usually  vary  according  to 
past  experience  of  work  accidents  in 
different  undertakings  or  industries,  and 
the  cost  of  protection  may  vary  widely.  In 
some  countries,  however,  notably  Norway 
and  Sweden,  the  risk  factor  has  been 
eliminated,  and  all  employers  within  each 
country,  regardless  of  type  of  business, 
contribute  to  the  program  at  one  rate. 

In  other  instances,  workers' 
compensation  laws  simply  impose  upon 
each  covered  employer  a  liability  to  pay 
direct  compensation  to  injured  workers  or 
their  survivors,  without  a  requirement  to 
carry  insurance.  Some  employers  covered 
under  these  laws  may  simply  pay  benefits 
from  their  own  funds  as  injuries  occur. 
Others  voluntarily  purchase  a  private  or 
mutual  insurance  contract  to  protect 
diemselves  against  this  risk. 

Coverage  (row  3,  column  2).— Work- 
injury  insurance  programs  commonly 
apply  to  wage  and  salary  workers  and 
normally  exclude  the  self-employed.  The 
programs  of  some  of  the  more  highly 
industrialized  nations  cover  practically  all 
employees.  However,  many  countries,  as 
well  as  a  number  of  States  in  the  United 
States,  either  exclude  all  agricultiu-al 
employees  from  coverage  or  cover  only 
those  whose  work  involves  the  operation 
of  power-driven  machinery.  Some 
programs  also  exclude  employees  of  small 
enterprises. 
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Sources  of  funds  (row  3, 
column  3).— Work- injury  benefits  are 
financed  primarily  by  employer 
contributions,  reflecting  the  traditional 
assumption  that  employers  should  be  liable 
for  payment  of  compensation  when  their 
employees  suffer  work  injuries. 
Exceptions  are  found,  however,  where 
certain  elements  of  the  work-injury 
program  are  meshed  with  one  or  more  of 
the  other  branches  of  the  social  insurance 
system.  In  such  cases,  financing  often 
involves  tripartite  ccmtributions  from 
persons,  employers,  and  the  government. 
Another  exception  occurs  in  countries  that 
provide  medical  treatment  for  work- 
connected  illnesses  imder  their  ordinary 
pubUc  medical  care  programs. 

Benefits  for  ii\jured  workers  (row  3, 
column  5).— The  benefits  provided  imder 
work-injury  programs  may  be  classified 
broadly  as  cash  benefits  and  medical 
benefits.  Cash  benefits  may  be  subdivided 
into  those  for  temporary  disability, 
permanent  total  disability,  and  permanent 
partial  disabiUty.  No  minimum  qualifying 
period  of  insurance  or  employment  is 
ordinarily  required  for  entitiement  to 
work-injury  benefits.  The  concept  of 
work-connected  injury  has  gradually  been 
liberalized  in  a  number  of  countries  to 
cover  injuries  occurring  while  commuting 
to  and  fi-om  work. 

Temporary  disability  benefits  are  usually 
payable  from  the  start  of  an  incapacity 
caused  by  a  work  injury,  although  some 
programs  require  a  brief  waiting  period  of 
1  to  3  days  before  benefits  actually  begin. 
Benefits  normally  continue  for  a  limited 
period,  such  as  26  to  52  weeks,  depending 
m  the  duration  of  incapacity;  if  incapacity 
lasts  longer,  the  temporary  disability 
benefit  may  be  replaced  by  a  permanent 
disabihty  benefit.  In  some  systems  (as 
under  some  of  the  State  programs  in  the 
United  States),  "temporary"  benefits  may 
continue  for  an  extended  period, 
part:icularly  if  the  temporary  and 
permanent  benefit  amounts  are  identical. 

The  temporary  disability  benefit  is 
nearly  always  expressed  as  a  percentage 
of  the  injured  worker's  average  earnings 
during  a  period  immediately  before  injury. 
Although  benefits  differ  widely,  they  are 
usually  at  least  one-third  to  one-half  of 
former  earnings.  A  ceiling  is  often  placed 
on  the  earnings  considered  in  computing 
the  benefit.  Comparison  of  provisions  in 
the  second  and  third  rows  of  the  country 


summaries  shows  that  the  temporary 
disability  benefit  rates  under  work-injury 
programs  are  often  significantly  higher 
than  in  the  case  of  ordinary  sickness. 
Benefits  are  reduced  under  some  programs 
when  a  worker  is  hospitalized. 

The  second  type  of  cash  work-injury 
benefit  is  provided  when  permanent  total 
disabiUty  occurs.  Generally,  it  becomes 
payable  immediately  after  the  temporary 
disabiUty  benefit  ceases,  based  on  a 
medical  evaluation  diat  the  worker's 
incapacity  is  both  permanent  and  total. 
Under  most  programs,  the  permanent  total 
disability  benefit  consists  of  a  pension  that 
is  usually  payable  for  Ufe,  unless  a  change 
occurs  later  in  the  worker's  condition.  A 
minority  of  programs,  however,  do  not 
provide  a  pension  for  permanent  total 
incapacity,  but  continue  the  practice  of 
paying  only  a  single  lump-sum  grant  equal 
to  several  years'  wages. 

The  permanent  total  disabiUty  benefit 
usuaUy  amounts  to  two-thirds  to  three- 
fourths  of  the  worker's  average  earnings 
before  injury,  proportions  that  are 
somewhat  higher  dian  those  for  ordinary 
invalidity  pensions,  generally  speaking. 
Also,  the  rate  of  this  pension,  unlike  that 
for  ordinary  invaUdity  pensions,  is  rarely 
affected  by  die  length  of  pre-injury 
employment.  Supplements  are  often  added 
for  dependents  and  for  pensioners 
requiring  the  constant  attendance  of 
another  person,  in  which  case  benefits 
sometimes  may  exceed  former  earnings. 
For  apprentices  or  beginning  workers  who 
become  permanently  disabled  due  to  work- 
connected  injury  or  disease,  some 
countries  calculate  hypothetical  lifetime 
wages,  or  they  base  benefits  on  the  wage 
of  an  average  worker  in  the  particular 
industry.  This  mechanism  overcomes  the 
problem  of  establishing  a  Ufetime  benefit 
on  the  basis  of  what  may  be  a  very  low 
begiiming  wage. 

The  third  form  of  cash  work-injury 
benefit  is  that  for  permanent  partial 
disabiUty,  payable  when  a  worker  loses 
part  but  not  aU  working  or  earning 
capacity.  (Under  ordinary  invalidity 
programs,  benefits  are  not  usually  payable 
unless  the  disability  is  total.)  It  is 
commonly  paid  in  the  form  of  a  pension, 
usuaUy  equal  to  a  portion  of  the  full 
pension  corresponding  to  the  percentage 
loss  of  capacity.  Alternatively,  permanent 
partial  disability  benefits  may  be  paid  in 
die  form  of  a  lump-sum  grant.  Payments 


for  the  latter  are  generally  smaller  than  in 
the  case  of  total  incapacity,  and  are 
usually  set  forth  in  a  schedule  of  payments 
for  particular  types  of  injuries.  Some 
systems  provide  for  commuting  the  partial 
disability  pension  into  a  lump  sum  when 
the  extent  of  disability  is  below  a  stated 
percentage,  such  as  20  percent. 

Aside  from  cash  payments,  the  odier 
main  form  of  benefit  provided  to  injured 
workers  consists  of  medical  and  hospital 
care  and  rehabilitation  services.  Such 
services  are  nearly  always  provided  free, 
without  any  cost  sharing  by  the  worker. 
They  may  include  a  somewhat  wider 
range  of  curative  services  than  those 
available  under  the  country's  general 
sickness  insurance  program.  No  limit  is 
ordinarily  placed  on  how  long  these 
services  are  provided.  They  are  available 
until  complete  recovery  is  achieved,  or 
until  the  condition  following  the  injury  or 
illness  becomes  otherwise  stabilized.  In 
some  coimtries,  however,  the  amount  of 
free  care  provided  is  subject  to  limits 
based  on  the  duration  of  services  or  tiieir 
total  cost. 

Benefits  for  survivors  (row  3, 
column  7).— Most  work-injury  benefit 
programs  also  provide  pensions  to  the 
survivors  of  covered  workers  who  die  as  a 
result  of  an  employment-related  injury  or 
illness.  These  pensions  are  customarily 
payable  to  a  widow,  regardless  of  her  age, 
until  her  death  or  remarriage;  to  a 
disabled  widower;  and  to  orphans  below 
specified  age  limits.  If  die  benefit  is  not 
exhausted  by  these  survivors'  claims, 
dependent  parents  or  other  relatives  are 
often  eUgible  for  smaU  pensions.  No 
minimum  period  of  covered  employment 
is  required  as  a  condition  for  diese 
pensions. 

The  benefit  rates  payable  to  the  various 
categories  of  survivors  are  usuaUy 
expressed  as  percentages  of  the  worker's 
average  earnings  immediately  before 
deadi,  or  of  the  pension  payable  (or 
potentially  payable)  at  death.  These 
percentages  are  usually  larger  than  those 
for  survivor  benefits  imder  the  general 
pension  program  and  do  not  normally  vary 
with  die  length  of  covered  employment. 
They  are  commonly  about  one-third  to 
one-half  of  the  worker's  average  covered 
earnings  for  a  widow,  about  half  as  much 
for  each  half  orphan,  and  about  two-thirds 
as  much  for  each  full  orphan.  A  limit  is 
often  placed  on  the  combined  total  of  aU 
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pensions  that  may  be  paid  to  survivors. 

Not  all  countries,  however,  provide 
work-injury  pensions  to  survivors,  and 
some  do  not  differentiate  between 
survivors  in  this  category  and  survivors 
entitled  to  pensions  under  other  social 
insurance  programs.  Some  pay  only  lump- 
sum grants  equal  to  the  deceased  worker's 
earnings  over  a  specified  number  of  years. 
Most  systems  also  pay  a  funeral  grant, 
calculated  in  the  form  of  a  fixed  sum  or  a 
percentage  of  a  worker's  earnings. 

Administrative  organization  (row  3, 
column  8).— The  fimctions  involved  in 
administering  work-injury  programs  differ 
widely  between  countries  where  employers 
are  not  required  to  insure  or  can  insure 
with  private  carriers,  and  those  where  a 
public  agency  or  fiind  has  the  sole 
responsibihty  for  both  the  collection  of 
contributions  and  the  payment  of  benefits. 

Unemployment  Benefit  Programs 
(Row  4) 

A  total  of  40  of  the  countries 
summarized  in  this  pubhcation  have  some 
type  of  unemployment  insurance  or  related 
program.  Unemployment  benefit  programs 
exist  mainly  in  the  industriaUzed  countries 
where  the  labor  market  is  sufficiently 
organized  to  afford  a  workable  basis  for 
this  form  of  social  security.  Most  of  the 
programs  now  in  force  were  estabhshed 
before  World  War  II.  Relatively  few  new 
programs  have  been  introduced  in  recent 
years. 

Types  of  systems  (row  4, 
column  1).— About  30  of  the 
unemployment  benefit  programs  surveyed 
provide  compulsory  insurance  of  feirly 
broad  scope.  Programs  in  Denmark  and 
Sweden  are  organized  on  an  insurance 
basis  but  are  not  compulsory,  being 
operated  by  unemployment  funds 
estabhshed  volimtarily  by  the  trade  unions; 
however,  these  funds  receive  substantial 
subsidies  fi"om  the  government. 

Some  imemployment  insurance  programs 
(those  in  Australia  and  New  Zealand,  for 
example)  restrict  benefits  to  tmemployed 
persons  who  satisfy  a  prescribed  means  or 
income  test.  In  the  Federal  Repubhc  of 
Germany,  unemployment  benefits  are  paid 
under  a  dual  system  of  compulsory 
insurance  and  a  government- financed 
means-tested  supplement.  Besides  the 
various  insurance  programs  offering 
scheduled  benefit  payments,  a  number  of 


countries  provide  lump-sum  grants- 
payable  either  by  the  appropriate 
government  agency  or  by  the  employer.  In 
addition,  individual  employers  in  many 
instances  are  required  to  pay  lump-sum 
severance  indemnities  to  discharged 
workers. 

Coverage  (row  4,  column  2).— About 
half  the  compulsory  unemployment 
insurance  programs  mentioned  above 
cover  the  majority  of  employed  persons, 
regardless  of  the  type  of  industry. 
Coverage  imder  the  remaining  programs  is 
Umited  to  workers  in  industry  and 
commerce.  A  few  programs  exclude 
salaried  employees  earning  more  than  a 
specified  amoimt.  Some  have  special 
provisions  regarding  the  coverage  of 
temporary  and  seasonal  employees. 
Special  occupational  unemployment 
insurance  programs— particularly  for 
workers  in  the  building  trades, 
dockworkers,  railway  employees,  and 
seamen— are  foimd  in  several  countries. 

The  scope  of  the  voluntary  insurance 
systems  is  limited  to  industries  in  which 
labor  unions  have  established 
unemployment  funds  and  is  thus  related  to 
union  organization  in  those  industries. 
Membership  in  these  funds  is  usually 
compulsory  for  imion  members  in  a 
covered  industry  and  may  be  open  on  a 
voluntary  basis  to  nonunion  employees. 
The  volimtary  insurance  systems  of 
Denmark  and  Sweden  now  cover  about 
one-half  and  two-thirds,  respectively,  of 
all  employees.  Noninsured  workers  in 
these  countries  (for  example,  recent  school 
graduates  or  the  self-employed)  are 
eligible  for  a  government-subsidized 
assistance  benefit  when  they  become 
unemployed. 

Source  of  funds  (row  4,  column  3).— 
The  methods  used  in  financing 
unemployment  insurance  are  usually  the 
same  as  those  for  other  branches  of  social 
insurance;  that  is,  contributions  are  paid 
on  a  scheduled  basis  and  constitute  a  fixed 
percentage  of  covered  wages.  In  many 
cases,  the  govermnent  also  grants  a 
subsidy,  particularly  for  extended  benefits. 

Unemployment  insurance  contributions 
often  are  shared  equally  between 
employees  and  employers;  alternatively, 
the  entire  contribution  may  be  made  by 
the  employer.  However,  government 
subsidies  to  both  compulsory  and 
voluntary  unemployment  insurance  may  be 
quite  large,  amounting  in  some  cases  to  as 


much  as  two- thirds  of  the  program's 
expenditures.  The  means-tested 
unemployment  assistance  programs 
referred  to  above  are  financed  entirely 
from  the  general  revenues  of 
governments,  with  no  direct  employer  or 
employee  contribution. 

Qualifying  conditions  (row  4, 
column  4).— To  become  entitled  to 
unemployment  benefits,  a  worker  must  be 
involuntarily  unemployed  and  is  ordinarily 
required  to  have  completed  a  specified 
minimum  qualifying  period  of  contribution 
or  insured  employment.  This  requirement 
ensures  that  the  unemployed  person  has 
been  a  regular  member  of  the  labor  force 
and  has  actually  suffered  a.  wage  loss  as  a 
result  of  being  unemployed.  The  most 
common  qualifying  period  is  6  months  of 
insurance  within  the  year  before 
unemployment  began.  In  a  niraiber  of 
industrialized  countries,  however,  recent 
school  leavers  and  graduates  of  higher 
education  who  are  unable  to  find  jobs 
immediately  may  be  eligible  for 
unemployment  benefits,  even  though  they 
have  no  work  record.  This  provision  eases 
the  transition  from  school  to  work, 
particularly  in  periods  of  recession. 

Nearly  all  unemployment  insurance 
programs,  as  well  as  those  providing 
unemployment  assistance,  require  that 
appUcants  be  both  capable  of  and  available 
for  work.  An  unemployed  worker, 
therefore,  is  usually  ineligible  for 
unemployment  benefits  when 
incapacitated,  or  if  otherwise  unable  to 
accept  a  job  offer.  Usually,  the 
unemployed  worker  must  register  for 
work  at  an  employment  office  before 
benefits  will  be  paid,  and  report  regularly 
to  that  office  for  as  long  as  these 
payments  continue.  This  close  linkage 
between  unemployment  benefits  and 
placement  services  ensures  that  benefits 
will  be  paid  to  an  unemployed  person  only 
after  the  person  has  been  informed  of  any 
current  job  opportunities  and  on  condition 
that  these  have  been  found  unsuitable. 

An  unemployed  worker  who  refijses  an 
offer  of  a  suitable  job  without  good  cause 
usually  will  have  benefits  temporarily  or 
permanently  suspended.  The  rationale  is 
that,  following  such  a  refusal,  a  worker's 
unemployment  can  no  longer  be  regarded 
as  involimtary  and  as  being  the  result  of 
external  factors  but  has  become  in  a  sense 
voluntary.  Under  this  type  of 
disqualification,  all  programs  expressly 
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stipulate  that  the  job  offered  must  have 
been  "suitable"  for  the  worker.  The 
definitions  of  suitable  employment  vary 
considerably,  however.  Because  of  the 
complexity  of  the  unemployment  insurance 
systems  of  the  various  countries  in  diis 
report,  no  attempt  has  been  made  in  the 
coimtry  summaries  to  indicate  the  criteria 
for  suitability  of  employment.  Generally, 
these  criteria  include  the  rate  of  pay  on 
the  job  being  offered  in  relation  to 
previous  earnings,  the  distance  of  the  job 
from  the  worker's  home,  die  relationship 
of  the  job  to  the  worker's  previous 
occupation,  capabilities,  and  training,  and 
the  extent  to  which  the  job  may  involve 
dangerous  or  unhealthy  work. 

An  unemployed  worker  may  satisfy  all 
of  the  qualifying  conditions  for  a  benefit, 
but  still  be  temporarily  or  permanendy 
disqualified  for  other  reasons.  One  cause 
for  disqualification  relates  to  the  reason 
for  unemployment.  Nearly  all 
unemployment  benefit  systems  disqualify  a 
worker  if  it  is  found  that  the  individual 
left  voluntarily  "without  good  cause," 
was  dismissed  from  the  job  due  to 
"misconduct,"  or  participated  to  a 
specified  degree  in  a  labor  dispute  leading 
to  a  work  stoppage  that  caused  the 
unemployment.  The  period  of 
disqualification  varies  considerably  among 
countries,  ranging  from  a  few  weeks  to 
permanent  disqualification. 

Unemployment  benefits  (row  4, 
column  5).— Weekly  benefits  payable  to 
the  unemployed  worker  are  expressed,  in 
most  instances,  as  a  percentage  of  average 
wages  during  a  recent  period.  A  system  of 
wage  classes  rather  than  a  single  fixed 
percentage  is  sometimes  used.  The  basic 
rate  of  unemployment  benefits  is  most 
commonly  fixed  between  40  and  75 
percent  of  average  earnings.  However,  a 
ceiling  on  the  wages  used  for  computation 
or  maximum  benefit  purposes  may 
considerably  narrow  the  range  within 
which  the  basic  percentage  of  wages 
actually  applies. 

Flat-rate  amounts  are  payable  to 
unemployed  workers  in  some  coimtries 
instead  of  graduated  benefits  varying  with 
past  wages.  These  amounts  customarily 
differ  only  according  to  the  family  status 
or,  occasionally,  the  age  of  the  worker. 
Flat-rate  unemployment  benefits  are 
payable,  for  example,  in  Malta  and  the 
United  Kingdom.  In  Ireland,  graduated 
supplements  equal  to  a  specified 


percentage  of  average  earnings  are 
payable  in  addition  to  the  flat-rate 
benefits.  Supplements  for  a  spouse  and 
children  are  usually  added  to  the  basic 
benefit  of  unemployed  workers  who  are 
heads  of  families.  These  supplements  take 
the  form  of  eitiier  flat-rate  amounts  or  an 
additional  percentage  of  average  earnings. 

There  is  usually  a  waiting  period  of 
several  days  before  unemployment  benefits 
become  payable.  This  provision  helps  to 
reduce  the  administrative  burden  of 
dealing  with  a  very  large  number  of  small 
claims.  It  also  helps  to  control  possible 
abuses  since  it  is  difficult  to  test  the 
validity  of  unemployment  if  it  lasts  only  a 
few  days.  Most  waiting  periods  are 
between  3  and  7  days,  although  a  few 
countries  require  shorter  periods.  Under 
some  programs,  there  is  a  required 
waiting  period  for  each  incident  of 
unemployment;  others  limit  ehgibility  for 
benefits  to  once  a  year.  Longer  waiting 
periods  may  be  prescribed  for  certain 
workers,  such  as  die  seasonally  employed. 

Most  countries  place  a  limit  on  the 
period  during  which  unemployment 
benefits  may  be  drawn  continuously  by  a 
recipient.  This  limit  is  generally  expressed 
as  a  maximum  number  of  weeks  that  may 
vary  from  as  few  as  8  up  to  36  weeks  or 
even  longer  in  certain  cases;  most 
frequentiy,  it  is  26  weeks. 

Additionally,  there  may  be  a  provision 
that  relates  the  duration  of  unemployment 
benefits  to  the  length  of  the  preceding 
period  of  contribution  or  coverage  imder 
the  insurance  program.  This  stipulation 
may  have  the  effect  of  reducing  the 
maximum  duration  of  unemployment 
benefits  for  workers  with  brief  work 
histories  in  covered  employment.  On  the 
other  hand,  workers  widi  a  long  history  of 
coverage  may,  xmder  some  programs, 
have  their  benefit  period  extended  well 
beyond  the  ordinary  maximum  fixed  by 
law. 

Unemployment  assistance  or  similar 
means-tested  programs  supplementing 
regular  imemployment  insurance  are 
maintained  by  a  number  of  countries. 
Thus,  unemployed  workers  who  exhaust 
die  right  to  ordinary  insurance  benefits 
often  continue  to  receive  some  financial 
assistance,  provided  their  means  or 
incomes  are  below  specified  levels. 
Recipients  are  usually  required  to  continue 
registering  and  reporting  at  an 
employment  exchange.  Some  countries 


that  have  imemployment  assistance  but  no 
insurance  program  do  not  place  any 
statutory  hmit  on  the  duration  of 
assistance  payments.  A  growing  number 
of  industrial  countries  now  provide  that 
insured  workers  approaching  retirement 
age,  who  have  been  out  of  work  for  a 
specified  period,  be  removed  from  the 
unemployment  rolls  and  granted  a  regular 
old-age  pension. 

Administrative  organization  (row  4, 
column  8).— Unemployment  insurance 
systems  may  be  administered  by 
government  departments  or  entrusted  to 
self-governing  institutions  that  are  usually 
managed  by  representatives  of  insured 
persons,  employers,  and  the  government. 
The  voluntary  unemployment  funds  of 
Denmark  and  Sweden  are  administered  by 
the  unions  under  government  supervision. 
In  Belgium  and  France,  unemployment 
benefit  funds  are  jointly  administered  by 
union  and  management  committees. 

A  close  administrative  relationship  is 
usually  maintained  between  the 
unemployment  insurance  and  placement 
service  programs.  As  indicated  earlier, 
this  association  ensures  that  benefits  are 
paid  only  to  workers  who  are  effectively 
registered  for  any  new  employment 
opportunities.  At  die  same  time,  this 
Uaison  increases  the  effectiveness  of  the 
placement  services  by  providing  an 
incentive,  through  the  payment  of 
benefits,  for  unemployed  persons  to 
register  and  report  regularly. 

A  number  of  countries  have  merged  the 
administration  of  imemployment  insurance 
and  employment  service  programs, 
especially  at  the  lower  administrative 
levels  where  imemployment  claims  are 
received  and  benefits  are  paid  by  the  local 
employment  office.  Odier  countries 
require  unemployed  persons  to  register 
widi  a  local  employment  office,  but  the 
receipt  of  claims  and  die  actual  payment 
of  unemployment  benefits  are  handled  by 
a  separate  social  insurance  office. 

In  addition  to  providing  an  income  for 
die  unemployed,  many  governments, 
particularly  in  Western  Europe,  have 
elaborate  measures  to  prevent  or 
counteract  unemployment.  The  usual 
procedure  is  for  the  centralized 
government  employment  services  to  work 
in  close  contact  with  industry  to  promote 
occupational  and  geographic  mobility  of 
labor  and  to  minimize  unemployment 
caused  by  economic  or  technological 
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developments,  by  subsidizing  the 
retraining  and  relocation  of  workers  in 
industries  that  are  declining  or  being 
restructured.  Governments  may  grant  tax 
and  other  incentives  to  industry  to  locate 
in  areas  of  high  unemployment,  or  they 
may  allocate  funds  to  create  jobs  in 
anticipation  of  periods  of  seasonal 
unemployment. 

Family  Allowances 
(Row  5) 

In  this  report,  family  allowances  are 
primarily  regular  cash  payments  to 
families  with  children.  In  some  coimtries, 
these  programs  also  include  school  grants, 
birth  grants,  maternal  and  child  health 
services,  and  sometimes  allowances  for 
adult  dependents.  Sixty-three  countries 
now  have  family  allowance  programs, 
including  all  the  industriahzed  countries 
except  the  United  States. 

These  programs  originated  in  19th- 
century  Europe  when  some  of  the  large 
companies  began  paying  premiums  to 
workers  with  large  families.  The  idea 
spread  gradually,  and  plans  were 
developed  in  several  European  coimtries, 
particularly  during  the  1920's  and  1930's. 
Most  programs  in  operation  today, 
however,  have  been  enacted  since  World 
War  II. 

Types  of  systems  and  coverage  (row 
5,  columns  1  and  2).— Family  allowance 
programs  are  of  two  general  types- 
universal  and  employment-related.  The 
first  category,  m  principle,  provides 
allowances  to  all  resident  families  with  a 
specified  number  of  children. 

The  second  category  provides 
allowances  to  all  wage  and  salary 
workers,  and  in  some  cases  also  to  the 
self-employed.  A  few  of  these  systems 
cover  some  categories  of  nonemployed 
persons  as  well.  Most  employment-related 
programs  continue  to  pay  family 
allowances  to  insured  persons  with 
dependent  children  in  their  care  when  they 
retire  or  are  temporarily  off  the  job  and 
receiving  sickness,  unemployment,  work- 
injury,  disability,  or  other  benefits;  and  to 
widows  of  social  security  beneficiaries. 

Source  of  funds  (row  5,  column  3).— 
The  differences  in  the  type  of  family 
allowance  programs  tend  to  be  reflected  in 
die  various  methods  used  for  financing.  In 
die  case  of  universal  systems,  the  entire 


cost  is  customarily  covered  by  general 
revenue. 

In  contrast,  in  countries  Unking 
eligibiUty  with  employment,  the  cost  of 
allowances  is  met  entirely  or  in 
considerable  part  from  contributions  paid 
by  employers,  usually  at  a  uniform 
percentage-of-payroU  rate.  In  countries 
where  employer  contributions  do  not 
cover  the  entire  cost,  the  remainder  is 
usually  met  from  a  government  subsidy. 
Few  countries  provide  for  an  employee 
contribution  toward  family  allowances, 
although  some,  including  Belgium, 
France,  Israel,  and  the  Netherlands, 
require  self-employed  persons  to 
contribute. 

Eligibility  (row  5,  columns  2  and 
4).— Eligibility  is  commonly  related  to  the 
size  of  the  family  and  in  some  cases  to 
family  income.  Nearly  50  countries  with 
employment-related  systems  and  a  dozen 
with  universal  systems  pay  allowances 
beginning  with  the  first  child.  In  addition, 
some  countries  pay  an  allowance  for  a 
nonemployed  wife  or  other  adult 
dependent,  even  if  there  are  no  children  in 
the  family. 

In  some  countries,  famiUes  with  only 
one  child  are  ineligible  for  benefits.  For 
example,  benefits  are  only  payable  to 
famiUes  with  two  or  more  qualified 
children  in  France  and  Japan,  and  with 
diree  or  more  in  Mauritius  and  South 
Africa,  in  both  instances  income-tested. 

Age  requirements  vary  but  are  usually 
tied  to  the  legal  school-leaving  age  or  die 
minimum  working  age,  which  are  often 
the  same— between  ages  14  and  18.  Under 
most  programs,  the  continuation  of 
schooling,  apprenticeship,  or  vocational 
training  qualifies  a  youngster  for  an 
extension  of  the  age  limit.  In  the  Federal 
Republic  of  Germany,  for  example,  the 
basic  age  limit  of  16  may  be  extended  for 
1 1  years  under  the  circumstances 
described  above.  Some  countries  have 
more  limited  extensions  or  a  lower  age 
hrait.  In  the  Soviet  Union,  allowances  are 
paid  only  up  to  age  5  (age  8  in  low- 
income  families).  In  the  case  of  disabled 
children,  many  countries  extend  the  age 
Umit  beyond  that  for  continued  education 
or  pay  allowances  indefinitely. 

Benefits  (row  5,  column  5).— The 
allowance  structure— whether  a  uniform 
rate  for  all  children,  an  increasing 
amount,  or  a  decreasing  amount  for  each 
additional  child— may  reflect  the  history  or 


the  intent  of  the  program;  for  example,  to 
provide  assistance  to  famiUes  with 
children  or  to  stimulate  population  growth. 
The  allowance  paid  in  most  countries 
consists  of  a  uniform  amount  for  every 
eligible  child,  regardless  of  the  number  of 
children  in  a  family.  The  size  of  die 
allowance  in  most  of  the  remaining 
countries  increases  for  each  additional 
eligible  child;  the  payment  for  a  fifth  child 
in  a  family,  for  example,  may  be 
considerably  larger  than  that  for  the  first 
or  second  child.  Some  countries  have 
tended  to  eliminate  such  a  pattern,  partly 
because  of  the  cost  involved.  In  a  few 
countries,  die  allowance  per  child 
diminishes  or  ceases  with  the  addition  of 
children  to  the  family  beyond  a  certain 
number.  In  some  instances,  family 
allowances  (and  tax  exemptions  for 
dependent  family  members)  have  been 
replaced  or  supplemented  by  credits  or 
oUier  forms  of  a  negative  income  tax.  In 
Iceland,  for  example,  the  family  allowance 
program  was  transferred  to  the  tax 
system,  and  Israel  has  integrated 
children's  allowances  and  income  tax 
credits  for  children  into  a  single  program. 

Administrative  organization  (row  5, 
column  8).— In  countries  where  general 
revenue  financing  makes  family 
allowances  available  to  all  families,  the 
program  is  usually  administered  by  a 
government  department.  On  the  other 
hand,  where  allowances  are  payable 
chiefly  to  families  of  employed  persons 
and  where  the  program  is  financed 
primarily  from  employer  contributions,  the 
administration  may  be  carried  out  by  some 
kind  of  semiautonomous  agency  under 
pubhc  supervision.  Under  the  second  type 
of  administration,  so-called  equalization 
funds  are  often  set  up  to  handle  the 
program's  financial  operations.  When  diis 
is  done,  each  employer  commonly  pays 
family  allowances  direcUy  to  its  own 
employees  widi  dieir  wages.  The  firm 
then  setUes  with  the  appropriate  local  fund 
only  the  surplus  or  deficit  of  contributions 
due,  after  deducting  amounts  the  firm  has 
paid  out  as  allowances.  A  similar 
procedure  of  setthng  only  surpluses  or 
deficits  is  followed  by  the  local  funds  in 
relation  to  the  regional  equalization  funds 
under  whose  supervision  they  operate.  The 
equahzation  process  makes  it  possible  to 
fix  a  uniform  contribution  rate  for  all 
employers,  regardless  of  the  total  number 
of  children  in  their  employees'  families. 
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This  procedure,  in  tiim,  eliminates  any 
effect  the  family  allowances  might  have  in 
inducing  employers  to  discriminate  in  their 
hiring  against  workers  with  children. 

Note  to  the  Reader 

In  using  the  charts,  the  reader  is  again 
reminded  that,  because  of  space 
hmitations  and  the  corresponding  need  for 
brevity,  only  the  essential  features  of  the 
general  social  security  system  of  each 
country  have  been  summarized  on  these 
pages.  It  should  also  be  remembered  that 


frequent  changes  occur  in  the  provisions 
of  social  security  benefits,  for  example, 
following  changes  in  the  wage  and  price 
index  or  as  the  result  of  changes  in 
government  policy.  The  data  presented  in 
this  report  are  based  on  information 
available  to  the  United  States  Social 
Security  Administration  with  regard  to 
legislation  in  effect  at  the  beginning  of 
1989.  For  any  subsequent  changes,  the 
reader  may  wish  to  consult  the  most 
recent  legislation  of  the  respective 
countries.  It  should  be  recognized, 
however,  that  the  Social  Security 


Administration  does  not  always  have 
access  to  complete  and  timely  data  for  all 
countries.  For  this  reason,  and  to  facilitate 
the  process  of  updating  this  publication, 
information  from  readers  is  welcomed. 
Comments,  including  copies  of  relevant 
documentation  and  legislation,  may  be 
sent  to: 

Office  of  International  Policy 
Social  Security  Administration 
4301  Cormecticut  Avenue,  N.W. 
Van  Ness  Centre,  Suite  200 
Washington,  D.C.,  20008,  U.S.A. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE 


COUNTRY 

TYPE  OF  SOCIAL  SECURITY  PROGRAM 

OLD  AGE, 
SURVIVORS, 

AINU 

INVALIDITY 

SICKNESS 
AND 
MAI  ILKIMll  Y 

(Medical  Care^) 

WORK 

TXT  ¥1  TD  V 

IIN  J  UK  X 

UNEMPLOY- 

FAMILY 

ATT  i^llZ  A  XT/*^17C? 

X 

/^i^ci  la 

X 

x» 

X 

X 

A  nt*!  oiiii«1^Qi*l%iiHi) 

X 

x« 

X 

x« 

X 

X 

A  iicfrolio 

X 

x» 

X 

X 

X 

A  iictria 

.iV  UdLl  ICl 

X 

x» 

X 

X 

X 

X 

X 

X 

MJCLllk  Cllil 

X 

X 

XJCll  *JCl\l\JJ 

X 

X 

X 

X 

Rf^l  (Tiiim 

X 

X- 

X 

X 

X 

J-f  Cii£iC 

X 

X 

X 

Benin 

X 

X 

X 

1^  p  1*  m  1 1  fl  £1 

UCl  lIlUUo. 

X 

X 

J_>011  V  let 

X 

X« 

X 

X 

X 

X 

X* 

X 

X 

X 

Dll1oi1l*l{1 

X 

x» 

X 

X 

X 

X 

X 

X 

DiiriTifi 

JLM  Ul  lllA 

x» 

X 

Rn  ninHi 

X 

X 

X 

^fiiTiPronn 

X 

X 

X 

X 

x« 

X 

X 

X 

V^<ipC   T  CI  UC 

X 

x» 

X 

X 

C^pntral  African  Rpmihlic 

X 

X 

X 

X 

X 

X 

Chile 

X 

x» 

X 

X 

X 

X 

x« 

X 

X 

V-^vJiiJiiiuici 

X 

x» 

X 

X 

X 

X 

X 

X 

x« 

X 

X 

Cnha 

X 

x- 

X 

X 

x» 

X 

X 

X 

x» 

X 

X 

X 

x» 

X 

X 

X 

T)oininicd 

X 

X* 

X 

T^otniTiipflTi  R  pr>iiH1ir* 

X 

x« 

X 

X 

X* 

X 

X 

rr-gypi 

Y 

yv 

Y 

yv 

El  Salvador 

X 

x« 

X 

Ethiopia 

X 

Fiii 

X 

X 

Finland 

X 

x« 

X 

X 

X 

France 

X 

x» 

X 

X 

X 

Gabon 

X 

X 

X 

See  footnotes  at  end  of  table. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE— Continued 


COUNTRY 

TYPE  OF  SOCIAL  SECURITY  PROGRAM 

OLD  AGE, 
SURVIVORS, 

INVALIDITY 

SICKNESS 
AND 

MA  1  EKINl  1  I 

(Medical  Care') 

WORK 
IINJUKY 

UNEMPLOY- 
IVlr>rN  1 

FAMILY 

ALLUWAINCEa 

Gambia 

X 

X 

Germany,  Democratic  Republic 

X 

X* 

X 

X 

Germany,  Federal  Republic 

X 

X* 

X 

X 

X 

Ghana 

X 

X 

X 

Greece 

X 

X« 

X 

X 

X 

Grenada 

X 

X 

Guatemala 

X 

X« 

X 

Guinea 

X 

X« 

X 

X 

Guyana 

X 

X 

X 

Haiti 

X 

X 

Honduras 

X 

X* 

X 

Hong  Kong 

X 

X 

X 

Hungary 

X 

X* 

X 

X 

X 

Iceland 

X 

X« 

X 

X 

India 

X 

X* 

X 

Indonesia 

X 

X* 

X 

Iran 

X 

X* 

X 

X' 

X 

Iraq 

X 

X» 

X 

Ireland 

X 

x» 

X 

X 

X 

Israel 

X 

X 

X 

X 

Italy 

X 

X* 

X 

X 

X 

Ivory  Coast 

X 

X 

X 

Jamaica 

X 

X 

Japan 

X 

x» 

X 

X 

X 

Jordan 

X 

X 

Kenya 

X 

X 

Kiribati  (Gilbert  Islands) 

X 

X 

Korea  (South) 

X 

X 

Kuwait 

X 

Lebanon 

X 

X* 

X 

X 

Liberia 

X 

Libya 

X 

X* 

X 

Luxembourg 

X 

x* 

X 

X 

X 

Madagascar 

X 

X 

X 

Malawi 

X 

Malaysia 

X 

X 

Mali 

X 

X 

X 

Malta 

X 

X 

X 

X 

X 

Marshall  Islands 

X 

Mauritania 

X 

X 

X 

Mauritius 

X 

X 

X 

Mexico 

v 

V 

Micronesia,  Federated  States 

X 

Morocco 

X 

X 

X 

X 

Nepal 

X 

X 

See  footnotes  at  end  of  table. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE— Continued 


COUNTRY 

TYPE  OF  SOCIAL  SECURITY  PROGRAM 

OLD  AGE, 
SURVIVORS, 

ANU 
INVALIDITY 

SICKNESS 
AND 
MATERNITY' 
(Medical  Care^) 

WORK 
INJURY 

UNEMPLOY- 
MEN  1 

FAMILY 
ALLOWANCES 

Netherlands 

Y 

X» 

yv 

X 

y V 

X 

yv 

X 
yv 

New  Zealand 

A. 

A* 

A 

Y 
yV 

Y 

A 

Nicaragua 

y\ 

X 
yv 

Niger 

A. 

Y 

A 

Y 

A 

Nigeria 

Y 

X 

Norway 

X 

X* 

X 

X 

X 

ym 

Pakistan 

x« 

yv 

X 

A 

Palau 

X 

Panama 

Y 
yv 

x» 

yv 

X 
yv 

Papua  New  Guinea 

X 

X 

Paraguay 

Y 

yv 

X» 

yv 

X 

A 

Peru 

X 

/V 

yv 

Y 

A 

Philippines 

Y 

X» 

X 
yv 

Poland 

Y 
yv 

yv 

Y 
yv 

Y 

A 

Portugal 

Y 

X« 

yv 

X 

A 

X 
yv 

X 
yV 

Romania 

X 

yv 

Y 

Y 

yv 

Rwanda 

Y 

yv 

Saint  Christopher  and  Nevis 

X 

X* 

Saint  Lucia 

yv 

X 

y  V 

X 

y  V 

Saint  Vincent 

V 

A. 

Y 

Y 
yV 

Sao  Tome  and  Principe 

X 

X 

X 

Saudi  Arabia 

Y 
/X 

Y 

A 

Senegal 

X 

X 
yv 

X 
yv 

Seychelles 

Y 

Y 
yv 

Y 

A 

Sierra  Leone 

X 
yv 

Singapore 

Y 

A. 

Y 

A 

Solomon  Islands 

X 

yV 

X 

Somalia 

Y 
A 

South  Africa 

Y 

Y 
yv 

Y 
A 

Y 

A 

Y 
yV 

Spain 

Y 

Y* 

Y 
A 

Y 
A 

Y 
A 

Sri  Lanka 

X 

yV 

X 

yv 

Sudan 

Y 
A 

Y 
A 

Swaziland 

yV 

Y 
A 

Sweden 

Y 

Y« 

A^ 

Y 

A 

Y 
A 

Y 

A 

Switzerland 

X 

x« 

yv 

X 

yv 

X 

yv 

X 

yv 

Syria 

Y 

yv 

Y 

A 

Taiwan 

A 

Y« 

Y 
A 

Tanzania 

X 

A 

Y 

A 

Thailand 

X 

yv 

Togo 

X 

X 

X 

Trinidad  and  Tobago 

X 

X 

X 

Tunisia 

A 

X* 

X 

X 

A 

Turkey 

X 

X* 

X 

Uganda 

X 

X 

Union  of  Soviet  Socialist  Republics 

X 

X 

X 

See  footnotes  at  end  of  table. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE— Continued 


TYPE  OF  SOCIAL  SECURITY  PROGRAM 


COUNTRY 

OLD  AGE, 
SURVIVORS, 

INVALIDITY 

SICKNESS 
AND 

(Medical  Care^^ 

WORK 

INI  II  lOV 

UNEMPLOY- 
MENT 

FAMILY 
ALLOWANCES 

United  Kingdom 

X 

X* 

X 

X 

X 

1  Inited  States  of  America 

X 

X 

X 

I  Triioimv 

X 

X« 

X 

X 

X 

Vanuatu 

X 

X 

X« 

X 

Western  Samoa 

X 

X 

Yemen  Arab  Republic 

X 

Yugoslavia 

X 

X* 

X 

X 

X 

Zaire 

X 

X 

X 

Zambia 

X 

X 

Zimbabwe 

X 

'Sickness  and  Maternity  refers  to  cash  benefits  for  sickness  and  maternity.  Countries  must  provide  both  benefits  to  be  included. 
'A  •  denotes  that  medical  care  and/or  hospitalization  coverage  are  provided  in  addition  to  cash  sickness  and  maternity  benefits. 
'Implemented  for  3  years  on  an  experimental  basis  starting  July  1987. 


Table  1.— Number  of  countries  by  type  of  social  security  program,  selected  years 


Type  of  program 

1940 

1949 

1958 

1967 

1977 

1988 

Any  type  of  program  

57 

58 

80 

120 

129 

145 

Old-age,  invalidity. 

survivors  

33 

44 

58 

92 

114 

135 

Sickness  and  maternity.  .  . . 

24 

36 

59 

65 

72 

'84 

Work  injury  

57 

57 

77 

117 

129 

136 

Unemployment  

21 

22 

26 

34 

38 

40 

Family  allowances  

7 

27 

38 

62 

65 

63 

'includes  countries  wiih  both  cash  sickness  and  cash  offer  sickness  and  matemiiy  benefits,  69  also  offer  medical 

maternity  benefits,  plus  Australia,  which  has  cash  sickness  care.  For  a  detailed  bieakdovm  for  all  programs,  see  chart 

and  medical  care  programs  only.  Of  the  84  countries  that  on  p.  xxii. 
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Table  2.— Social  security  related  statistics— OECD  countries  (1989) 


Statutory 

Average 

Total 

Age  65 

Dependency 

Activity 

pensionable 

Unemploy- 

annual 

Country 

population ' 

and  over- 

ratio  ' 

rate^ 

age,  by 

sex 

ment  * 

wage  ' 

Male  Female 

16,697 

11 

50 

48 

65 

60 

575 

22,691 

7,621 

14 

48 

47 

65 

60 

119 

219,759 

9,896 

14 

48 

42 

65 

60 

424 

706,689 

 ,,  ,1 

26,239 

11 

48 

50 

65 

65 

1,050 

28,101 

5,130 

15 

49 

55 

67  67/62 

244 

157,140 

4,963 

13 

48 

51 

65 

65 

115 

66,387 

1  1  o 

56,118 

13 

52 

46 

60 

60 

2,437 

85,847 

Germany,  Federal  Republic  

Ol,8Z5 

15 

44 

AC\ 

49 

00 

2,242 

10,013 

13 

50 

38 

65 

60 

302 

999,149 

Iceland  

254 

10 

55 

53 

67 

67 

1 

*NA 

T  1  1 

3,514 

11 

64 

38 

65 

65 

219 

10,880 

Italy  

57,556 

14 

46 

40 

60 

55 

2,885 

22,693,288 

Japan   

123,161 

11 

44 

50 

60 

55 

l,j4D 

3,914,271 

379 

13 

44 

43 

65 

65 

2 

1,023,037 

Netherlands  

14,848 

12 

45 

41 

65 

65 

435 

41,263 

New  Zealand  

3,282 

10 

52 

45 

60 

60 

96 

21,727 

4,231 

16 

54 

50 

67 

67 

71 

159,792 

Portugal  

10,321 

12 

52 

45 

65 

62 

254 

550,106 

Spain  

39,142 

13 

51 

36 

65 

65 

2,853 

'NA 

Sweden   

8,486 

17 

55 

52 

55 

50 

72 

143,993 

Switzerland  

6,699 

14 

46 

50 

65 

62 

24 

41,184 

Turkey  

55,489 

4 

71 

43 

55 

50 

3,039 

'NA 

United  Kingdom  

57,219 

15 

52 

49 

65 

60 

2,341 

12,695 

United  States  

248,762 

12 

52 

49 

65 

65 

6,695 

23,214 

Source:  U.S.  Social  Security  Administration,  Office  of  International 
Policy;  U.S.  Bureau  of  the  Census,  Center  for  International  Research; 
International  Monetary  Fund,  International  Financial  Statistics,  April 
1990;  International  Labour  Office:  Year  Book  of  Labour  Statistics, 
1988;  Bulletin  of  Labour  Statistics,  1989,  and  Supplement  of  the 
Bulletin  of  Labour  Statistics,  1989-3  and  1989-4. 


'  Thousands. 

-  Percent  of  total  population. 

'  Population  aged  zero  through  14  plus  peculation  aged  65  and  over, 
divided  by  population  aged  15-64  inclusive  (percent). 
■*  Percent  of  total  population  economically  active. 
M988. 

*Not  available 
'  Local  currency 
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LIST  OF  SOCIAL  SECURITY  PROGRAM  SUMMARIES 


Afghanistan   2 

Algeria   4 

Antigua-Barbuda   6 

Argentina   8 

Australia   10 

Austria   12 

Bahamas   14 

Bahrain   16 

Barbados   18 

Belgium   20 

Belize   22 

Benin   24 

Bermuda   26 

Bolivia   28 

Botswana   30 

Brazil   32 

Bulgaria   34 

Burkina   36 

Burma   38 

Burundi   40 

Cameroon   42 

Canada   44 

Cape  Verde   46 

Central  African  Republic   48 

Chad   50 

Chile   52 

China,  People's  Republic   54 

Colombia   56 

Congo   58 

Costa  Rica   60 

Cuba   62 

Cyprus   64 

Czechoslovakia   66 

Denmark   68 

Dominica   70 

Dominican  Republic   72 

Ecuador   74 

Egypt   76 

El  Salvador   78 

Ethiopia   80 

Fiji   82 

Finland   84 

France   86 

Gabon   88 

Gambia   90 

Germany,  Democratic  Republic...  92 

Germany,  Federal  Republic   94 

Ghana   96 

Greece   98 


Grenada   100 

Guatemala   102 

Guinea   104 

Guyana   106 

Haiti   108 

Honduras   110 

Hong  Kong   112 

Hungary   114 

Iceland   1 16 

India   118 

Indonesia   120 

Iran   122 

Iraq   124 

Ireland   126 

Israel   128 

Italy   130 

Ivory  Coast   132 

Jamaica   134 

Japan   136 

Jordan   138 

Kenya   140 

Kiribati  (Gilbert  Islands)   142 

Korea  (South)   144 

Kuwait   146 

Lebanon   148 

Liberia   150 

Libya   152 

Luxembourg   154 

Madagascar   156 

Malawi   158 

Malaysia   160 

Mali   162 

Malta   164 

Marshall  Islands   166 

Mauritania   168 

Mauritius   170 

Mexico   172 

Micronesia,  Federated  States   174 

Morocco   176 

Nepal   178 

Netherlands   180 

New  Zealand   182 

Nicaragua   184 

Niger   186 

Nigeria   188 

Norway   190 

Pakistan   192 

Palau   194 

Panama   196 


Papua  New  Guinea   198 

Paraguay   200 

Peru   202 

Philippines   204 

Poland   206 

Portugal   208 

Romania   210 

Rwanda   212 

Saint  Christopher  and  Nevis   214 

Saint  Lucia   216 

Saint  Vincent   218 

Sao  Tome  and  Principe   220 

Saudi  Arabia   222 

Senegal   224 

Seychelles   226 

Sierra  Leone   228 

Singapore   230 

Solomon  Islands   232 

Somalia   234 

South  Africa   236 

Spain   238 

Sri  Lanka   240 

Sudan   242 

Swaziland   244 

Sweden   246 

Switzerland   248 

Syria   250 

Taiwan   252 

Tanzania   254 

Thailand   256 

Togo   258 

Trinidad  and  Tobago   260 

Tunisia   262 

Turkey   264 

Uganda   266 

Union  of  Soviet  Socialist 

Republics   268 

United  Kingdom   270 

United  States  of  America   272 

Uruguay   274 

Vanuatu   276 

Venezuela   278 

Western  Samoa   280 

Yemen  Arab  RepubUc   282 

Yugoslavia   284 

Zaire   286 

Zambia   288 

Zimbabwe   290 


AFGHANISTAN*** 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 

(1  afghani  equals  1.8  U.S.  cents) 
(U.S.  $1.00  equals  55  afghanis) 

Sickness  and  Maternity 

(1946  labor  law  requires  larger  employers  to 
maintain  own  medical  facilities,  toward  which 
employees  contribute  0.5%-l  .0%  of  earnings.) 

Work  Injury 

First  and  current  law;  1946. 
Contributory  lump-sum  benefit  system 

Employees  in  construction,  transport,  mining, 
and  other  occupations  using  machinery. 

Insured  person:  0.5%  of  earnings,  or  \%  if 
nonmanual  employee  (refunded  on  termination 
of  employment,  if  no  benefit  paid). 

Employer:  500  afghanis  per  employee  (paid  only 
once),  and  any  deficit. 

Government:  None. 

Above  contributions  deposited  in  establishment 
welfare  fund. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

2    Contact— Alexander  Estrin— 202-282-7116 

***PLEASE  NOTE:  THE  INFORMATION  IN  THIS  CHART  IS  AT  LEAST  4  YEARS  OLD 


AFGHANISTAN 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury):  None 
provided. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  2  years*  earnings,  if  totally  disabled. 

Minimum    and    maximum:    4,000    and  12.000 
afghanis. 

Partial  disability:  Lump  sum  equal  to  specified 
percent  of  total  disability  benefit,  according  to 
schedule  in  law.  Must  have  warranted  at  least  1 
week's  absence  from  work. 

Medical  benefits  (work  injury):  Cost  of  necessary 
treatment. 

Survivor  benefit  (work  injury):  Lump  sum  equal  to 
2  years*  earnings  of  insured;  minimum  and  maxi- 
mum: 4,000  and  12,000  afghanis. 

Payable  to  legal  heirs. 

Funeral  grant:  Cost  of  burial. 

Ministry  of  Mines  and  Industnes,  supervi- 
sion   of   program    through    its  Labor 
Department. 

Claims  decided  by  tripartite  boards. 

Grants  paid  from  welfare  funds  that  indi- 
vidual employers  must  establish  with  own 
and  employee  contributions. 
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ALGERIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1949. 

Current  law:  1983  (effective  January  1,  1984). 

Social  insurance  system 

(1  dinar  equals  15.5  U.S.  cents) 
(U.S.  $1.00  equals  6.433  dinars) 

All  employed  persons  including  civil  servants, 
miners,  railway  workers,  electricity  and  gas 
employees,  seamen;  nonagricultural  self- 
employed;  and  agricultural  self-employed. 

Special  system  for  members  of  the  Armed 
Forces. 

Insured  person:  3.5%  of  earnings. 
Employer:  3.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  100.000  dinars  per  year. 

Invalidity  and  survivor  benefits  financed  under 
sickness  and  maternity  program  (see  below). 

Old-age  pension:  Ager  60  (men)  or  55  (women  and 
aged  veterans)  with  1 5  years  of  coverage  (10  years 
until  January  1,  1989  when  covered  under  the  form- 
er general  and  agricultural  schemes).  Early  retire- 
ment: Those  in  arduous  or  unhealthly  work  (age 
to  be  announced),  woman  worker  having  raised 
child  for  at  least  9  years  (1  year  early  retirement 
per  child,  maximum  3  years);  permanently  disabled 
workers.  15  years  coverage  (pension  calculated  as 
if  20),  unable  to  meet  invalidity  pension  require- 
ments. Retirement  necessary. 

Invalidity  pension:  Loss  of  all  working  capacity  (to- 
tal invalidity)  or  1/2  of  earning  capacity  (partial 
invalidity).  Covered  by  insurance,  36  days  or  240 
hours  of  employment  in  last  12  months,  108  days 
or  720  hours  in  last  3  years. 

Survivor  pensions:  Deceased  was  pensioner  or  met 
qualifying  conditions  for  pension. 

Retirement  allowance:  Age  65,  5  years  or  20  quart- 
ers of  coverage,  ineligible  for  pension. 

Above  benefits  not  payable  abroad  unless  under 
reciprocal  agreement. 

Sickness  and  Maternity 

First  law:  1949. 

Current  law:  1983  (effective  January  1.  1984). 
Social  insurance  system 

All  employed  persons  are  entitled  to  cash  and 
in-kind  sickness  and  maternity  benefits. 

Spouses  of  workers  or  of  pensioners  in  receipt  of 
either  old  age,  disability,  or  work  injury  (when 
the  incapacity  is  at  least  50  percent)  pensions  are 
covered  for  in-kind  maternity  benefits. 

Spouses,  dependent  children,  and  dependent  par- 
ents of  workers,  of  pensioners  in  receipt  of 
either  old  age,  disability  or  work  injury  pension 
(when  the  incapacity  is  at  least  50  percent)  or  of 
prisoners  are  covered  for  in-kind  sickness  bene- 
fits. 

Insured  person:  1.5%  of  earnings. 

Employer:  12.5%  of  payroll.  9%  for  agricultural 
sector,  11%  for  public  employees). 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  100,000  dinars  per  year. 

Contributions  also  finance  invalidity  and  survi- 
vor benefits  above. 

Cash  sickness  and  medical  benefits:  For  entitle- 
ment to  first  6  months  of  sickness  benefits, 
insured  employed  for  9  days  or  60  hours  in  last  3 
months  or  36  days  or  240  hours  in  last  12 
months.  For  extended  benefits  (after  6  months), 
insured  employed  for  36  days  or  240  hours 
during  last  12  months  or  108  days  during  last  3 
years.  (Qualifying  period  waived  if  accident). 

Cash  maternity  benefit:  9  days  or  60  hours  of 
msured  employment  in  last  3  months  or  36  days 
or  240  hours  in  last  12  months. 

Woric  injury 

First  law:  1919. 

Current  law:  1983  (effective  January  1,  1984). 
Social  insurance  system 

All  employed  persons,  including  students  in 
technical  schools,  persons  undergoing  medical 
or  vocational  rehabilitation;  voluntary  social  se- 
curity administrators;  wards  of  juvenile  courts; 
students,  and  prisoners. 

Insured  person:  None. 
Employer:  l^o  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  2,000  dinars  per  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1941. 
Current  law:  1962. 
Employment-related  system 

Nonagricultural  employees  and  social  insurance 
beneficiaries  with  1  or  more  children- 
Special  systems  for  public  employees,  employees 
of  certain  agricultural  cooperatives,  and  self- 
employed. 

Insured  person:  None. 
Employer:  6%  of  payroll. 
Government:  None. 

Family  allowances:  Child  must  be  under  age  17 
(18  if  apprentice,  21  if  student  or  invalid). 

4     Contact— G.  Ricardo  Campbell— 202-282-7173 


ALGERIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-oge  pension:  2.5%  of  average  monthly  wage 
during  lasi  year  or  highest  3  years  of  earnings 
(whichever  is  most  favorable)  times  years  of  cov- 
erage Minimum  pension;  2.300  times  the  minimum 
hourly  wage;  Maximum,  W%  of  final  salary  (in- 
cluding spouse's  supplement).  Maximum  can  be 
increased  by  2%  per  year  (up  to  5  years)  for 
delayed  retirement. 

Dependents'  supplements:  600  times  the  mmimum 
hourly  wage. 

Retirement  allowance:  2.5%  of  average  monthly 
wage  during  last  year  or  highest  3  years  (whichev- 
er is  most  favorable)  times  years  of  coverage. 

Constant-attendance  supplement  (payable  to  per- 
manently disabled  pensioners  who  fail  to  meet 
invalidity  pension  requirements):  40%  of  pension. 

Invalidity  pension:  80%  of  average  earnings  during 
last  year  or  highest  3  years  (whichever  is  most 
favorable),  if  totally  disabled. 

Constant-attendance  supplement:  40%  of  pension. 

Partial  invalidity:  60%  of  earnings. 

Survivor  pension:  Widow  of  any  age,  75%  of 
minimum  pension  paid  or  payable  to  insured  (50% 
if  other  survivors).  If  more  than  I  widow,  pension 
divided  equally. 

Other  eligible  survivors:  Children  under  age  18  (21 
if  apprentice  or  student,  any  age  if  di.sabled  or 
female  without  income)  and  dependent  parents. 
Pension  equals  30%  if  1  survivor,  40%  divided 
equally  if  more  than  1. 

If  no  surviving  spouse,  pension  divided  among 
other  survivors:  45%  (full  orphan),  30%  (depend- 
ent parent). 

Maximum  pension:  90%  of  pension  paid  or  pay- 
able to  insured. 

Survivor  settlement:  Lump  sum  of  12  times  final 
monthly  earnings  of  deceased.  Minimum.  12  times 
minimum  monthly  wage. 

Ministry  of  Labor,  Employment,  and 
Social  Affairs,  general  supervision. 

National  Retirement  Fund,  administration 

of  program. 

Sickness  benefit:  50%  of  daily  earnings  (\00% 
retroactively  if  extended  illness  or  hospitalization) 
for  1st  through  15th  day;  100%  of  daily  earnings 
from  1 6th  day  up  to  maximum  of  3  years  (4  years 
under  certain  circumstances).  Minimum  daily  ben- 
efit (at  100%  rate),  8  times  mmimum  hourly  wage. 

Maternity  benefit:  100%  of  earnings,  payable  for  up 
to  14  weeks.  Minimum  daily  benefit,  8  times 
minimum  hourly  wage. 

Medical  benefits:  Cash  refund  of  80%  (100%  in 
certain  cases)  of  medical  expenses.  (Insured  nor- 
mally   pays   for   services   and    is  subsequently 
reimbursed  by  appropriate  fund). 

Includes  medical  treatment,  surgery,  hospitaliza- 
tion,  drugs,    laboratory   services,  opthomology 
services,  some  dental  care,  prostheses,  functional 
and  vocational  rehabilitation,  thermal  and  special- 
ized cures,  and  transporation. 

100%  reimbursement  for  maternity  benefits. 

Complete  medical  care  in  government  hospitals 
proWded  free  and  for  unlimited  time  (maternity 
hospitalization  limited  to  8  days). 

Medical  benefits  for  dependents:  In-kind  benefits 
only;  same  as  for  insured  person  (payable  to  spouse 
and  dependents). 

In-kind  maternity  benefits  only;  same  as  for  in- 
sured person  (payable  to  spouses  only). 

Ministry  of  Labor,   Employment,  and 
Social  Affairs,  general  supervision. 

National  Social  Insurance,  Work  Accident, 
and  Occupational  Disease  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  1st  day  of  accident  for  duration  of 
incapacity  or  until  recovery  or  certification  of 
permanent  disability.  Minimum  daily  benefit.  8 
times  minimum  hourly  wage. 

Lump  sum  of  3  times  annual  benefit  payable  to 
injured  foreign  workers  who  leave  the  country  (if 
they  are  not  otherwise  covered.) 

Permanent  disability  pension  (work  injury):  100% 
of  average  earnings  during  last  12  months  times 
the  degree  of  incapacity  (if  10%  or  more).  (Lump 
sum  based  on  pension  paid  if  degree  of  incapacity 
is  less  than  10%).  Minimum  pension:  2,300  times 
the  minimum  hourly  wage. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  hospitalization,  drugs,  laboratory  services, 
opthomology     services.     some     dental  care, 
prostheses,  functional  and  vocational  rehabilita- 
tion, thermal  and  specialized  cures  and  transporta- 
tion. No  limit  on  duration. 

Survivor  pension  (work  injury):  Widow  of  any  age, 
75%  of  pension  paid  or  payable  to  insured  (50%  if 
other  survivors).  If  more  than  1  widow,  pension 
divided  equally. 

Other  eligible  survivors:  Children  under  age  18  (21 
if  apprentice  or  student,  any  age  if  disabled  or 
female  without  income)  and  dependent  parents. 
Pension  equals  30%  if  I  survivor,  40%  divided 
equally  if  more  than  1, 

If  no  surviving  spouse,  pension  divided  among 
other  survivors:  45%  (full  orphan),  30%  (depend- 
ent parent). 

Maximum  pension:  90%  of  pension  paid  or  pay- 
able to  insured. 

Survivor  settlement:  Lump  sum  of  12  times  final 
monthly  earnings  of  deceased.  Minimum,  12  times 
minimum  monthly  wage. 

Survivors  of  foreign  workers  are  eligible  for  bene- 
fits if  residents  or  covered  by  reciprocal  agreement 
at  time  of  accident. 

Ministry  of  Labor,   Employment,  and 
Social  Affairs,  general  supervision. 

National  Social  Insurance,  Work  Accident, 
and  Occupational  Disease  Fund,  adminis- 
tration of  program. 

Family  allowances:  25%  of  earnings  for  each  child. 
Maximum.  40  dinars  a  month  for  each  child. 

School  allowance  of  25  dinars  a  year  for  each 
child  over  age  6  payable  in  addition  to  regular 
family  allowance. 

Ministry  of  Labor,  Employment,  and 
Social  Affairs,  general  supervision. 

National  Social  Insurance,  Work  Accident, 
and  Occupational  Disease  Fund,  adminis- 
tration of  program  through  regional  offices. 
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ANTIGUA-BARBUDA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1972. 

Social  insurance  system 

(I  E.C.  $  equals  37.2  U.S.  cents) 
(U.S.  $1.00  equals  2.69  E.C.  dollars) 

Employed  persons  aged  16-59. 

Exclusions:  Family  and  casual  employment  with 
wages  under  E.C.  $7.50  a  week. 

Insured  person:  3%  of  wages. 
Employer:  5%  of  payroll. 
Government:  None. 

Maximum  earnmgs  for  contribution  and  benefit 

purposes:  E.C.  $18,000  a  year. 

Old-age  pension:  Age  60  and   500  weeks  of 
contributions    (reduced    benefit    if    1 56-500 
weeks). 

Old-age  grant:  Age  60,  ineligible  for  periodic 
benefit,  and  at  least  26  weeks  of  contributions. 

Invalidity  pension:  Minimum  of  156  weeks  of 
contributions. 

Survivor  pension:  Age  60  and  500  weeks  of 
contributions    (reduced    benefit    if    1 56-500 
weeks). 

Sickness  and  l^aternity 

First  and  current  !aw:  1973  (cash  sickness  and 
maternity).  1978  (medical  benefits). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

See  pension  coverage  above. 

Insured  person:  See  pension  contributon  above. 

Employer:  See  pension  contribution  above. 

Government:  None.  (Pays  cost  of  medical  care 
for  noninsured  residents  under  age  16.  perma- 
nently disabled,  or  suffering  from  a  specific 
listed  illness.) 

Cash  sickness  benefits:  26  weeks  of  contributions 
in  last  year. 

Cash  maternity  benefits:  26  weeks  of  contribu- 
tions in  year  preceding  confinement. 

Maternity  grant:  Wives  of  workers  insured  for 
sickness  benefit. 

Medical  benefits:  26  weeks  of  contributions  in 
last  year. 

Worl(  Injury 

Unemployment 

Family  Allowances 
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ANTIGUA-BARBUDA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  25%  of  coverage  earnings,  plus 
\%  of  earnings  for  each  50  weeks  of  conlribution 
over  500  weeks. 

Transitional  benefit:  25%  of  earnings.  Minimum 
E.C.  S15.  maximum  E.C.  S25. 

Old-age  grant:  E.C.  $300  or  75%  of  combined 
employer  and  employee  com ribut ions,  whichever 
is  greater. 

Invalidity  pension:  Same  as  old-age  pension. 
Invalidity  grant:  Same  as  old-age  grant. 

Survivor  pension:  50%  of  actual  or  prospective 
pension  of  dccca.sed,  payable  to  widow  ugcd  50  or 
over  (1  year  limit  if  under  age  50  at  worker's 
death). 

Orphans:  20%  of  pension  (40%  if  full  orphan) 
payable  to  children  under  age  16  (18  if  student). 

Funeral  grant:  E.C.  $350. 

Ministry  of  Finance,  general  supervision. 

Social  Security  Board,  administration  of 
program. 

Sickness  benefit:  60%  of  average  earnings.  Payable 
after  3-day  waiting  period. 

Maternity  benefit:  60%  of  average  earnings.  Pay- 
able for  6  weeks  before  confinement  for  total  of  13 
weeks. 

Maternity  grant:  E.C.  $40. 

Medical  benefits:  Medical  services  are  provided 
directly  through  public  health  facilities.  Partial 
reimbursement  for  private  medical  care. 

Necessary  medical  treatment  abroad  paid  up  to 

E.C.  $500. 

Medical  benefits  for  dependents:  Medical  services 
are  provided  directly  through  public  health  facili- 
ties. Partial  reimbursement  for  private  medical 
care. 

Necessary  medical  treatment  abroad  paid  up  to 
E.C.  $500. 

Ministry  of  Finance,  general  supervision. 

Social  Security  Board,  administration  of 
program. 
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ARGENTINA 


Dates  of  Basic  Laws  and  Types 
of  Programs 


Old  Age,  Invalidity,  Death 

First  laws:  1944  (commerce),  1946  (industry), 
and  1954  (rural  workers).  Other  laws  for  special 
groups  enacted  1904-58. 

Current  laws:  1967  and  1968. 

Social  insurance  system 

(1  austral  equals  6.4  U.S.  cents) 
(U.S.  $1.(X)  equals  15.51  australs) 


Coverage 


Employed  and  self-employed  persons.  Separate 
systems  for  public  and  private  employees  (identi- 
cal provisions)  and  self-employed. 

Voluntary  affiliation  for  nonworking  individuals 
under  age  55. 


Source  of  Funds 


Insured  person:  13%  of  earnings.  Self-employed 
pay  \  5°Io.  In  agricultural  activities,  contribution  of 
the  insured  is  replaced  by  a  sales  lax  on  agricultur- 
al produce. 

Employer:  13%  of  payroll. 

Government:  70.91%  of  contribution  of  insured, 
plus  cost  of  means-tested  pensions. 


Qualifying  Conditions 


Old-age  pension:  Age  60  (men)  or  55  (women), 
(65  and  60  if  self-employed),  with  30  years  of 
employment,  including  15  years  of  contribution. 
Insured  person  may  substitute  2  years  of  age 
after  retirement  age  for  1  year  of  contribution. 
Retirement  age  as  well  as  contribution  and 
employment  requirements  lowered  5  years  for 
hazardous  or  unhealthy  occupations.  Reduced 
pension,  age  65  (70  for  self-employed)  after  10 
years  of  employment  of  which  at  leeist  5  must 
have  been  within  last  8  years. 

Monthly  pension  reduced  if  pensioner  continues 
in  gainful  employment.  Payment  abroad  requires 
administrative  authorization. 


Invalidity  pension:  Reduction  of  earning  capacity 
by  66%  (total  invalidity);  currently  employed; 
no  minimum  qualifying  period.  At  least  3  years 
of  coverage  for  voluntarily  insured. 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 


Cash  maternity  benefits:  10  months  continuous 
employment  preceding  confinement,  or  1  month 
of  employment  in  current  position  and  6  months 
of  employment  in  12  months  preceding  current 
position. 

Cash  sickness  benefits:  Currently  employed  per- 
sons or  pensioners. 

Medical  benefits:  Currently  employed  persons  or 
pensioners. 


Sickness  and  Maternity 


First  law:  1934  (maternity). 

Current  laws:  1968  (maternity),  1974  (sick- 
ness), and  1980  (medical  benefits). 

Social  insurance  (medical  benefits),  employer- 
liability  (cash  sickness  benefits).  and 
employment-related  systems  (maternity  bene- 

fiu). 


Cash  sickness  benefits:  All  employed  persons. 

Cash  maternity  benefits:  Employed  women,  ex- 
cept domestic  servants. 

Medical  benefits:  Employed  persons  and  pen- 
sioners, except  the  military  police,  and  public 
provincial  and  municipal  employees. 

Individuals  may  contract  out. 

Voluntary  coverage  for  formerly  employed. 

(Those  over  70  years  of  age  with  10  years  of 
residency,  and  neither  insured  nor  dependent, 
are  eligible  for  free  medical  care.) 


Medical  benefits:  Insured  person:  3%  of  earnings, 
plus  1%  of  earnings  for  each  covered  dependent 
besides  spouse  or  children;  and  1%  for  pensioner 
benefits.  (Pensioners  pay  3%  of  social  security  pen- 
sion. If  a  worker  contracts  out  for  medical  benefits, 
10%  of  contribution  of  insured  and  all  of  employ- 
er contribution  are  still  deducted  for  social 
security.) 

Employer:  6%  of  payroll. 

Government:  Subsidizes  coverage  of  persons  who 
would  not  otherwise  qualify. 

Cash  maternity  benefits:  Financed  through  family 
allowance  program. 


Work  injury 


First  and  current  law:  1915. 

Employer  liability/compulsory  insurance  with 
private  carrier 


Employed  persons  in  private  and  public  sector. 
Exclusion;  Domestic  servants. 


Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 


Work-injury  benefits:  No  minimum  qualifying 
period,  but  mcapacity  must  be  longer  than  4 
days. 


Unemployment 


First  law:  1967  (established  special  insurance 
system  for  construction  workers  only.  Also, 
all  employers  must  pay  severance  indemnity 
of  1  month's  wages  per  year  of  service  up  to 
10  years;  maximum  per  month  equivalent  to  3 
times  legal  minimum  wage). 


{Employer:  4%  of  payroll  in  construction  indus- 
try only.) 


Family  Allowances 


First  law:  1957. 
Current  law:  1968. 

Dual  employment-related  and  assistance  system 


Employed  persons,  pensioners,  and  recipients  of 
means-tested  benefit. 

Exclusion:  Domestic  servants. 


Insured  person:  None. 
Employer:  12%  of  payroll. 

Government:  Cost  of  benefits  for  pensioners  and 
recipients  of  means-tested  benefits. 


Family  allowances:  Child  must  be  under  age  15  (21 
if  student,  no  limit  if  invahd). 

Marriage  and  birth  grants:  Current  continuous  em- 
ployment for  6  months,  or  1  month  of  employment 
in  current  position  and  6  months  of  employment 
in  12  months  preceding  current  position. 

Prenatal  grant:  3  months'  employment. 

Spouse,  child  and  student  benefits:  Caurrently  em- 
ployed or  pensioner. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-age  pension:  10%  of  average  adjusted  earnings 
during  highest  3  of  last  10  years,  plus  increments  for 
deferred  retirement:  8<^'o  after  3  years,  lO^'o  after  4 
years,  12'^o  after  5  years,  up  to  a  maximum  benefit 
of  82''?'o.  (Self-employed,  lOO'^o  of  average  earnings.) 
Reduced  pension,  60<''o  of  average  adjusted  earnings 
during  highest  3  of  last  5  years.  (Self-employed,  70% 
of  average  earnings.) 

Minimum  pension:  1,352  australes  a  month;  maxi- 
mum pension,  20,280  australes  a  month.  Pension 
reduced  to  minimum  if  person  continues  to  work. 

13  monthly  pensions  paid  a  year. 

Adjustment  of  pensions  to  changes  of  10*^o  or  more 
in  general  wage  Index. 

Invalidity  pension:  70%  of  average  adjusted  earn- 
ings during  highest   3  of  last    10  years.  (Self- 
employed,  100%  of  average  earnings.) 

Minimum  and  maximum  pensions:  Same  as  for  old- 
age  pension. 

Partial  invalidity:  Proportion  of  total  invalidity 
pension    corresponding    to    percentage    loss  of 
capacity. 

13  monthly  pensions  paid  a  year. 

Adjustment  of  pensions  to  changes  of  10%  or 
more  in  in  general  wage  index. 

Means-tested  allowance:  60.53  australes  a  month, 
payable  at  any  age  to  needy  invalid  ineligible  for 
pension. 

Survivor  pension:  75%  of  pension  paid  or  payable 
to  insured.  Spouse  receives  half  of  pension;  re- 
mainder divided  equally  among  other  survivors. 
Spouse  gets  full  survivor  pension  if  no  children, 
grandchildren,  or  parents. 

Eligible  survivors  (in  order  of  priority):  Widow  of 
any  age;  children  under  age   18  (21   if  student) 
unmarried  daughter  over  age  50;  widowed  daugh- 
ter or  divorced  or  separated  daughter  due  to 
husband's    guilt;    dependent    parent;  orphaned 
grandchildren  or  brothers  and  sisters  under  age  18 
(21  if  student)  if  dependent  on  insured.  No  age 
limit  if  invalid. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

13  monthly  pensions  paid  a  year. 

Adjustment  of  pensions  to  changes  of  10%  or 
more  in  general  wage  index. 

Funeral  grant:  Lump  sum  of  3  months'  minimum 
wage. 

Ministry  of  Labor  and  Social  Security, 
general  supervision  through  its  Secretarial 
of  Social  Security, 

National  Insurance  Funds,  administration 
of  program  for  private  and  public  em- 
ployees and  for  self-employed  persons. 

General  Directorate  for  Social  Protection 
administers  means-tested  allowances. 

Sickness  benefit:  \00%  of  salary  up  to  6  months  for 
employees  with  5  years  of  service,  or  3  months  for 
employees  with  less  than  5  years.  Payable  twice  as 
long  to  workers  with  dependents.  (Commercial 
code  requires  employers  to  pay  full  wages  of 
employees  during  up  to  3-6  months  of  sickness  or 
absence  due  to  nonoccupational  accidents  ) 

Maternity  benefit:  100%  of  earnings.  Payable  for  90 
days  (30  or  45  days  before  and  60  or  45  days  after 
confinement  at  the  option  of  the  insured). 

Prenatal  grant:  See  family  allowances. 

Birth  grant:  See  family  allowances. 

Medical  benefits:  Medical  and  hospital  care.  Work- 
ers enroll  in  a  public  or  private  facility  under 
contract  with  the  National   Institute  of  Social 
Services. 

Medical  benefits  for  dependents:  Same  benefits  as 
insured  for  wife,  sons  under  age  18  (21  if  students, 
no  limit  if  invalid),  and  daughters  under  age  21  (no 
limit  if  invalid).  Other  dependents  of  the  insured 
worker  are  eligible  with  payment  of  additional 
contributions. 

Ministry  of  Health  and  Social  Action, 
general  supervision, 

National  Institute  of  Social  Services,  co- 
ordination of  program. 

Minister  of  Labor  and  Social  Security, 
Secretariat  of  Social  Security,  administra- 
tion of  maternity  benefits. 

Temporary  disability  benefit  (work  injury):  85%  of 
earnings  for  first  30  days  and  100%  of  earnings  for 
next  1 1  months. 

Payable  until  recovery  or  certification  of  perma- 
nent disability.  (Disability  presumed  to  be  perma- 
nent if  continues  beyond  1  year.) 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  1,000  days'  earnings,  if  totally  disabled. 
Payable  in  addition  to  any  ordinary  invalidity 
pension  due. 

Maximum  grant:  120  times  legal  minimum  monthly 
wage. 

Partial  disability:  Lump  sum  equal  to  average  daily 
wage  loss  times  1,000  days. 

Constant-attendance  supplement:  50%  of  pension; 
not  included  in  maximum  grant. 

Medical  benefits  (work  injury):  Cost  of  medical 
attention,  appliances  and  pharmaceuticals  covered 
by  employer. 

Survivor  benefit  (work  injury):  Lump  sum  of  1,000 
days'  earnings.  Payable  in  addition  to  any  ordinary 
survivor  pension  due. 

Maximum:  120  times  legal  minimum  wage. 

Payable  to  spouse,  children,  and  other  dependent 
relatives  according  to  inheritance  laws. 

Funeral  grant:  Cost  of  burial;  maximim,  3  months' 
minimum  wage. 

Ministry  of  Labor  and  Social  Security, 
and  Secretariat  of  Social  Security,  en- 
forcement of  law  through  the  Department 
of  Work  Accidents  of  the  National  Direc- 
torate of  Social  Protection. 

Employers  may  insure  liability  with  pri- 
vate insurance  company  or  employer  mu- 
tual society. 

(Upon    separation    or    retirement,  construction 
worker  receives  refund  of  employer's  contribu- 
tion.) 

Family  allowances  (amounts  as  of  May  1989):  Depen- 
dent wife  or  dependent  invalid  husband,  315  australes 
a  month.  360  australes  a  month  for  each  child;  sup- 
plement of  270  australes  for  families  with  3  or  more 
children.  Student  benefits:  270  australes  a  month  for 
each  primary  and  secondary  school  and  university  stu- 
dent. Vacation  bonus  paid  in  January. 

Prenatal  grant:  360  australes  a  month  for  9  months. 

Birth  (or  adoption)  grants:  2,250  australes. 

Marriage  grant:  2,250  australes. 

Ministry  of  Labor  and  Social  Security, 
Secretariat  of  Social  Security,  generai 
supervision. 

Family  Allowance  Funds  for  Industry, 
Commerce,  and  Dockworkers,  adminis- 
tration of  program;  managed  by  bipartite 
boards. 

Employers  pay  allowances  directly  to 
own  employees,  and  settle  only  surplus  or 
deficit  of  contributions  due  with  Fund  by 
which  covered. 

General  Administration  for  Social  Protec- 
tion  pays  allowances   to   recipients  of 
means-tested  benefit. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1908  (old-age  and  invalidity  pensions) 
and  1942  (widow's  pension). 

Current  law:  1947. 

Dual  universal  and  social  assistance  system 

(1  Australian  dollar  equals  86.2  U.S.  cents) 
(U.S.  $1.00  equals  1.13  Australian  dollars) 

Residents. 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  from  geoetal  leventies. 

Old-age  pension:  Age  65  (men)  or  60  (women)  and 
resident  in  country.  10  years  of  continuous  resi- 
dence (5  years  of  continuous  residence  if  total  of 
all  periods  of  residence  exceeds  10  years).  Means- 
tested,  unless  permanently  blind.  Payable  abroad 
under  limited  conditions. 

Invalidity  pension:  Age  16  or  over,  loss  of  at  least 
85%  of  working  capacity,  or  permanently  blind. 
At  least  50%  of  incapacity  must  result  from  per- 
manent physical  or  mental  impairment.  Permanent 
residence  (10  years  of  continuous  residence  if  in- 
capacity occurred  abroad;  otherwise,  no  minimum 
residence  requirement).  Means-tested,  unless  blind. 
Payable  abroad  under  limited  conditions. 

Survivor  pensions:  Women  (widowed,  divorced,  or 
deserted)  with  or  without  children,  if  aged  50  or 
over  (45  in  some  cases).  Means-tested.  Permanent 
residence  (10  years  continuous  residence  or  5  years 
of  continuous  residence  immediately  prior  to  claim 
if  widowhood  occurred  abroad;  otherwise  no  mini- 
mum residence  requirement).  Payable  abroad  to 
widows. 

Carer  s  pension:  Claimant  provides  long-term  care 
at  home  to  a  severely  handicapped  old-age  or  in- 
validity pensioner. 

Sickness  and  Maternity 

Firet  laws:  1944  (cash  sickness  benefits);  1947 
(pharmaceutical  benefits);  and  1948  (national 
health  program). 

Current  laws:  1947  (cash  benefits);  1953  (med- 
ical and  hospital  benefits);   1973  and  1983 
(universal  medical  and  hospital  insurance). 

Dual  social  assistance  (cash  benefits)  and  uni- 
versal (medical  care)  systems. 

Cash  benefits:  Gainfully  occupied  persons  with 
limited  income,  and  others  meeting  qualifying 
conditions. 

Medical  benefits:  Residents. 

Insured  person:  Medical  benefits,  1.25%  of  tax- 
able income  above  A$13,370  (plus  A$l,660  per 
child)  a  year  (couples  and  sole  parents),  or 
A$8,030  (single  without  dependents).  Exemption 
from  levy  for  wlerans,  war  widows,  and  Armed 
Forces  personnel  wiilioui  dependents  (lialf  levy  if 
Willi  dependents). 

Employer:  None. 

Government:  Whole  cost  of  cash  benefits  and 
pharmaceutical  program;  subsidies  for  medical, 
hospital,  and  nursing  home  benefits.  Common- 
wealth General  Revenue  Grants  and  Medicare 
Grants  to  States  and  Territories  for  public  hospi- 
tal operating  costs. 

Cash  sickness  benefits  (means-tested):  Age  16-64 
(men)  or  16-59  (women),  resident  in  country.  In- 
come loss  from  sickness,  or  would  be  eligible  for 
unemployment  benefit,  but  for  sickness. 

Medical  benefits:  Residents. 

Pharmaceutical  benefit:  Residents. 

Work  Injury 

First  laws:  6  Stales,  from  1902  (Western  Australia) 
to  1918  (Tasmania);  Seamen's  Conipensauon,  1911; 
Conmonwealih  Govenm>aii  employees,  1912;  Nor- 
iliera  Territory,  1931;  Australian  Capital  Terriioiy, 
1946. 

Current  laws:  Queensland,  1916;  New  South 
Wales,  1926  and  1987;  Tasmania,  1927  and  1988; 
Australian  Capital  Territory.  1951;  South  Austra- 
lia 1971  and  1986;  Commonwealth  Government 
employees,  1971  and  1988;  Western  Australia, 
1982;  Victoria,  1985;  and  Nonhern  Territory, 
1986. 

Compulsory  insurance  with  public  or  private 

Employed  persons;  self-employed  usually  not 
covered. 

Insured  person:  None. 

Employer  Whole  cost,  through  insurance  premi- 
ums varying  with  risk  (some  employers  permit- 
ted to  act  as  self-insurers). 

Government:  None,  except  as  a  self-insurer  for 
own  employees. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1944. 
Current  law:  1947. 
Unemployment  assistance 

Gainfully  occupied  persons  (also  payable  to 
those  not  previously  gainfully  occupied  who 
meet  qualifying  conditions). 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  from  general  levenues. 

Unemployment  benefits  (means-tested):  Age  16-64 
(men)  or  16-59  (women).  Resident  in  country. 

Capable  and  willing  to  undertake  suitable  work, 
steps  taken  to  obtain  work,  and  registered  for  em- 
ployment. 

Unemployment  not  due  to  voluntary  act,  miscon- 
duct as  worker,  labor  dispute,  or  refusal  of  suit- 
able offer  (administrative  discretion  to  postpone 
benefit  payment  from  2  to  12  weeks). 

Family  Allowances 

First  law;  1941  (family  allowances). 

Current  law:  1947  (family  allowances),  1973  (or- 
phan's pension),  1974  (handicapped  child's  al- 
lowance), 1987  (child  disabiUty  allowance),  1987 
(family  allowance  suj^lement).  1989  {sde  parent's 
pension),  and  1982  (binily  income  sup{deineiii). 

Dual  universal  and  social  assistance  system 

Residents  with  1  or  more  children. 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  from  genera]  re\«ni£s. 

Family  allowances:  Child  must  be  under  age  16  (25 
if  student).  Parent  or  guardian  as  well  as  child  (with 
exceptions)  must  be  residents. 

Orphan's  pension;  Both  parents  dead  (or  one  dead, 
one  in  prison  or  nursing  home,  or  whereabouts  of 
the  other  unknown).  Payable  with  family  al- 
lowances. 

Child  disability  allowance:  Disabled  child  who  re- 
quires more  care  and  attention  than  a  child  of  the 
same  age  who  is  not  disabled.  Must  be  cared  for 
at  home. 

Sole  parent's  pension:  Male  or  female  single  par- 
ent. No  minimum  residence  requirement  if  claimant 
becomes  single  parent  in  Australia. 

Family  allowance  supplement:  Low  income  person 
with  children  and  not  eligible  for  other  pension, 
benefit,  or  allowance. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  f\^edical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension  (means-tested,  except  if  blind):  Up 
to  A$124.25  a  week  for  singles  and  A$207. 10  for  cou- 
ples as  of  January  1989.  Claimants  aged  70  (allows 
for  higher  income  test);  Minimum,  A$51.45  (single) 
and  AS85.50  (couple). 

Wife's  supplement  (means-tested):  Up  to  A$103.55 
a  week  as  of  January  1989. 

Child's  supplement  (means-tested):  Up  to  A$24.00  a 
week  for  each  child  under  age  13;  up  to  A$31.00  if 
between  13  and  15  years.  A$17.00aweek  if  depend- 
ent student  aged  16-24. 

Single  pensioner  with  children  (guardian's  allowance) 
(means-tested):  Up  to  A$12  a  week,  regardless  of 
number  of  children. 

Rental  supplement  (means-tested):  Up  to  A$15  a  week 
if  paying  more  than  A$!5  rent. 

Carer's  pension  (means-tested):  Up  to  A$124.25  a 
week  (A$103.55  if  spouse)  as  of  January  1989. 

Remote  area  supplement;  A$7.00  a  week  (single)  or 
A$12.00  a  week  (couple),  plus  A$3.50  per  child. 

Pension,  carer's  pension,  and  wife's  supplement  ad- 
justed in  June  and  December  (moving  to  April  and 
September  in  1990)  according  to  price  index. 

Invalidity  pension  (means-tested,  except  if  blind): 
Same  as  old-age  pension. 

Wife's  supplement  (means-tested):  Same  as  old-age 
pension. 

Child's  supplement  (means-tested):  Same  as  old-age 
pension. 

Single  pensioner  with  children  (guardian's  allowance) 
(means-tested):  Same  as  old-age  pension. 

Rental  supplement  (not  income-tested):  Up  to  A$15 
a  week  if  paying  more  than  A$I5  rent;  invalid  pen- 
sioner in  sheltered  employment,  therapy,  or  training 
program,  A$15  a  week  in  lieu  of  rental  supplement. 

Carer's  pension:  Same  as  for  old-age  pension. 

Invalidity  pension,  carer's  pension,  and  wife's  sup- 
plement adjusted  in  June  and  December  according 
to  price  index. 

Survivor  pension  (means-tested):  Same  as  single 
old-age  pension. 

Child's  supplement  (means-tested):  Same  as  old- 
age  pension. 

Single  pensioner « iili  diiUren  (meais- tested):  Same  as 
old-age  pension. 

Rental  supplement  (means-tested):  Same  as  old- 
age  pension. 

Funeral  grant  (means-tested);  Up  lo  A$20  on  death 
of  pensioner,  or  up  to  $40  if  recipient  of  grant  also 
a  pensioner. 

Survivor  pension  adjusted  in  June  and  December 
according  to  price  index. 

Duportmcni  of  Social  Sociuiiy.  adniinismiion 
of  program  dirougji  6  State.  19  area  and  223 
regional  offices. 

Sickness  benefit  (means-tested):  Up  to  A$207.10  a 
week  if  married  with  dependent  spouse;  A$l  16.00  if 
single,  age  21  and  no  dependents;  A$97.70  if  age  18-21 
and  no  dependents;  A$124.25  if  single  with  depend- 
ents; or  A$53.55  if  single  and  under  age  18  with  no 
dependents. 

Child's  supplement  (income-tested):  Same  as  under 
old-age  pension. 

Single  beneficiary  with  children  (guardian's  al- 
lowance) (income-tested):  Same  as  under  old-age 
pension. 

Payable  after  7-day  waiting  period,  for  as  long  as 
qualified. 

Rental  supplement  (means-tested):  Up  to  A$15  a  week 

if  paying  more  than  A$15  rent. 

Young  homeless  allowance:  Up  to  A$81.40  a  week, 

payable  to  16-17  year  olds  who  are  homeless  without 

parental  or  custodial  support. 

Remote  area  supplement:  Same  as  under  old-age 

pension. 

Sickness  benefit  for  16-20  year  olds  without  depend- 
ents adjusted  in  January  according  to  price  index. 
Other  benefits  adjusted  in  June  and  December  ac- 
cording to  price  index. 

Medical  benefits:  85%  of  schedule  fee,  or  schedule 
fee  less  A$20,  whichever  is  greater;  (100%  of 
schedule  fee  if  patient's  tax  contribution  exceeds 
A$150ayear). 

Phamiaaeuiical  beoefu:  Most  piescribed  medicines,  widi 
A$l  1  fee  per  prescription.  Certain  pensioners  pay  no 
fee;  odier  pensioners  and  low  income  persoiis  pay 
A$2.50  fee  per  prescription.  Govemmeni  pays  pliar- 
niacisis. 

Hospital  benefits:  Free  standard  ward  accom- 
modations and  treatment  by  staff  doctors  in  public 
hospitals.  Private  benefit  organizations  pay  for 
private  hospital  stay,  or  public  hospital  charge  for 
those  who  choose  treatment  by  their  own  physi- 
cian in  public  hospitals. 

Medical  benefits  for  dependents:  Same  medical  and 
hospital  benefits  as  head  of  family.  Family  mem- 
bership in  private  benefit  organization  also  covers 
dependents. 

Sickness  benefits:  Administered  by  Depart- 
ment of  Social  Security,  through  6  State,  19 
area,  and  223  regional  offices. 

Medical  and  health  benefits:  Administered 
by  the  Health  Insurance  Commission,  with 
Commonwealth  Department  of  Health  set- 
ting policy. 

Temporary  disability  benefit  (work  injury):  \00%  of 
earnings  (Tasmania);  100%  of  earnings  less  overtime 
(South  Australia);  S0%  of  earnings  (A$231.00  a  week 
minimum),  plus  A$64.00  for  spouse  and  A$21.00  per 
child  (Victoria);  100%  of  prescribed  rate  (Western 
Australia).  Remaining  States,  100%  of  earnings  for 
first  26  weeks,  followed  by  fiat-rate  benefits  of 
A$134.60-A$224.00  a  week.  100%  of  earnings  dur- 
ing first  45  weeks  followed  by  75%  (Commonwealth 
Government  Employee). 

Dependents'  supplements:  A$38.70-A$64.00  a  week 
for  spouse;  A$19.40  for  each  child  (States  with  fiat- 
rate  payment  only). 

Maximum  benefit:  In  Queensland,  A$53.460;  South 
Australia,  A$65,300;  Tasmania,  A$70,517;  and 
Western  Austraha,  A$78,731 .  In  Virtoria,  the  maxi- 
mum is  a  weekly  rate  of  A$481 .  No  maximum  in  New 
South  Wales,  Australian  Capital  Territory,  Northern 
Territory  or  for  Commonwealth  employees. 

No  waiting  period. 

Permanent  disability  pension  (work  injury):  Total  dis- 
ability, same  as  temporary  disability  benefit. 

Dependents'  supplements:  Same  as  for  temporary  dis- 
ability benefit. 

Panial  disability  pension:  Amount  of  earnings  lost,  sub- 
leci  to  limit;  lump-sum  payments  for  special  injuries. 
Coamwnwealih  program:  Increasing  percentage  of  ear- 
nings lost  as  number  of  hours  worked  increases;  lump 
sum  for  specified  funaiooal  losses,  up  lo  A$l  10.000. 

Medical  benefits  (work  injury):  Reasonable  cost  of 
medical  care,  hospitalization,  iransporiation,  nurs- 
ing care,  rehabilitation,  etc.  (Invalidity  pension  may 
also  be  available  to  injured  worker  who  meets  qualify- 
ing conditions.) 

Survivor  benefit  (work  injury):  Lump-sum  benefit  of 
A$59,980-A$  120,000  plus  lump  sum  of  ASI.OOO- 
A$I8,1 10  for  each  child  (4  States),  or  weekly  payment 
of  A$24.00-A$47.90  per  child. 
Commonwealth   program:    Maximum  lump-sum 
benefit  is  AS120,0OO;  fiat-rate  dependent  children's 
benefit  is  A$40.00  a  week. 

Funeral  grant  (work  injury):  Reasonable  cost  of 
funeral  (Queensland,  Tasmania).  Remaining  jurisdic- 
tions. A$l.000-A$3.288. 

Workmen's  Compensation  Board  or  Com- 
mission, administers  claims  in  all  States,  and 
for  Commonwealth  employees.  Some  States 
still  allow  common  law  actions  for  negli- 
gence against  an  employer. 

Unemployment  benefit  (means-tested):  Same  as  for 
cash  sickness  above. 

Child's  supplement  (means-tested):  Same  as  sickness 
benefit. 

Single  beneficiary  with  children  (guardian's  al- 
lowance) (income-tested):  Same  as  for  old-age 
pension. 

Payable  after  7-day  wailing  period  for  as  long  as 
qualified. 

Rental  supplement:  Up  to  A$15  a  week,  if  rent  is  over 
A$15. 

Remote  area  supplement:  Same  as  under  old-age 
pension. 

Unemployment  benefit  adjusted  in  June  and  Decem- 
ber according  to  price  changes  (except  for  single  per- 
sons under  age  21  without  dependents). 

Department  of  Social  Security,  administra- 
tion of  benefits  through  6  State,  19  area, 
and  223  regional  offices. 

Local  offices  of  Department  of  Employ- 
ment Education  and  Training  and  local 
agents  receive  claims  and  apply  the  work 
test. 

Family  allowances:  A$9.80  a  fortnight  for  1st  child, 
A$13.95  for  2nd  child,  A$16.70  each  for  3rd  and  4th, 
and  A$19.55  for  5th  and  each  subsequent  child. 
A$I6.70  a  fortnight  for  children  in  institutions. 

Orphan's  pension:  A$25.75  a  fortnight. 

Child  disability  allowance  (not  income-tested): 
AS48.00  a  fortnight  per  child. 

Family  allowance  supplement  (means-tested):  Up  to 
A$48.00  a  fortnight  per  child  under  age  13;  age  13-15. 
A$62.00;  student  age  16-24,  A$34.00. 

Single  parent's  benefit  (means-tested):  Same  as  un- 
der old-age  pension,  as  are  child  and  rental  supple- 
ments and  mother's  or  guardian's  allowance. 

Single  parent's  benefit  adjusted  in  June  and  Decem- 
ber according  to  price  index. 

Depanmem  of  Social  Security,  adniiiuscraiion 
of  program  dirougb  6  State.  19  area  and  223 
regioiml  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funcjs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1906  (salaried  employees)  and  1938 
(wage  earners). 

Current  laws:  1955  (employees)  and  1979  (self- 
employed). 

Social  insurance  system 

(1  schilling  equals  8.2  U.S.  cents) 
(U.S.  $1.00  equals  12.15  schillings) 

Wage  earners  and  salaried  employees  (separate 
systems  with  essentially  identical  provisions) 
earning  2,451  schillings  or  more  a  month,  self- 
employed     (except      in     agriculture),  and 
apprentices. 

Special  systems  for  miners,  notaries,  public  em- 
ployees, and  agricultural  self-employed. 

Insured  person:  Wage  earners.  10.25%  of  wages; 
salaried  employees,  10.25%  of  salary. 

Employer:  12.55%  of  payroll. 

Government:  Any  deficits;  also  cost  of  income- 
tested  allowance. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  28,200  schillings  a  month.  Subject  to  au- 
tomatic annual  adjustment  for  changes  in  national- 
average  covered  earnings. 

Old-age  pension:  Age  65  (men)  or  60  (women). 
180  months  of  contribution  within  the  last  30 
years,  or  a  total  of  216  months  of  contribution 
(decreasing  to  180  months  by  1990)  (payable  at 
age  60  (men)  or  55  (women)  after  1  year  of 
sickness  or  unemployment,  or  35  years  of  contri- 
bution with  24  months  in  last  3  years).  Reduced 
by  concurrent  wages  above  3,583  schillings  a 
month  or  if  combined  wages  and  pension  above 
7,836  schillings  a  month  (as  automatically  adjus- 
ted) or  2,451  schillings  for  early  retirees.  Reci- 
procity required  for  payments  abroad  beyond  2 
months. 

Invalidity  pension:  Loss  of  50%  of  normal  earn- 
ing capacity  60  months  of  contribution,  includ- 
ing 12  months  in  last  3  years. 

Survivor  pensions:  Insured  met  invalidity  pension 
requirements  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law;  1888. 

Current  laws:  1955  (employees),  1960  (mater- 
nity), 1974  (cash  benefits  for  wage  earners) 
and  1979  (self-employed). 

Sociai  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  eammg  2,451  schillings  or 
more  a  month,  self-employed  (except  in  agricul- 
ture), apprentices,  and  pensioners. 

Special  systems  for  public  and  railway  employ- 
ees and  agricultural  self-employed. 

Voluntary  affiliation  for  noncovered  residents. 

Insured  person:  Wage  earners.  3.15%  of  wages;  sa- 
laried employees,  2.5%  of  salary;  pensioners.  3% 
of  pension. 

Employer:  Wage  earners,  3.15%  of  payroll  (plus 
3.8%  to  equalization  fund  for  cash  benefits);  sa- 
laried employees,  2.5%. 

Government:  50%  of  cash  maternity  benefits.  (Pen- 
sion insurance  institutions  contribute  10.3%  of  pen- 
sions paid  for  medical  insurance  of  pensioners. 
Family  Allowances  Equalization  Fund  reimburses 
health  insurance  for  maternity  grants.) 

Maximum  earnings  for  contribution  and  benefit 
purposes:  21 ,600  schillings  a  month.  Subject  to  au- 
tomatic annual  adjustment  for  changes  in  national- 
average  covered  earnings. 

Sickness  and  maternity  benefits:  Currently  in 
covered   employment   (funds   may   require  6 
months  of  contribution  in  last  year  for  optional 
benefits  only). 

Dependents"  maternity  grant:  10  months  of  con- 
tribution by  insured  in  last  2  years  and  6  contri- 
butions in  last  year. 

Work  Injury 

First  law:  1887. 
Current  law:  1955. 
Social  insurance  system 

Employed  persons,  self-employed,  apprentices, 
and  students. 

Special  system  for  public  employees. 

Insured  person:  None  (except  fiat  annual  amounts 
payable  for  self-employed). 

Employer:  1.4%  of  payroll. 

Government:  None. 

Family  Allowances  Equalization  Fund  reimburses 
Work  Injury  Funds  for  accident  insurance  of 
students. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  28,200  schillings  a  month.  Subject  to  au- 
tomatic annual  adjustment  for  changes  in  national- 
average  covered  earnings. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1920. 
Current  law:  1977. 
Socio/  insurance  system 

Employed  persons  earning  2,593  schillings  or  more 
a  month,  and  apprentices. 

Exclusions:  Public  employees. 

Special  system  for  construction  workers. 

Insured  person:  2.6%  of  earnings. 

Employer:  2.6%  of  payroll. 

Government:  Any  deficit  and  cost  of  emergency 
assistance. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  28,200  schillings  a  month.  Subject  to  au- 
tomatic annual  adjustment  for  changes  in  national- 
average  covered  earnings. 

Unemployment  benefits:  20  weeks  of  contribution 
in  last  12  months;  or  52  weeks  in  last  24  months 
if  first  claim  (reference  period  extended  for 
sickness,   unemployment,   noninsured  employ- 
ment, etc.).  Registered  at  employment  office; 
capable  of  work,  and  willing  to  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  work  stoppage,  or  refusal  of  suit- 
able offer  (disqualification  usually  4  weeks). 

"Prepension"  for  persons  age  55  (men)  or  50 
(women)  with  180  months  of  insurance  (24  in 
last  3  years)  and  unemployed  for  economic  or 
structural  reasons. 

Family  Allowances 

First  law:  1948. 
Current  law:  1967. 
Universal  system 

Permanent  residents  with  1  or  more  children. 
(Aliens  eligible  if  employed  for  more  than  3 
months  or  resident  for  at  least  5  consecutive 
years.) 

Special  system  for  most  public  employees. 

Insured  person:  None  (except  portion  of  income 
tax).  Agricultural  self-employed:  Portion  of  land 
tax. 

Employer:  4.5%  of  payroll. 

Government:  Grants  by  municipalities,  according 
to  number  of  inhabitants.  5%  of  payroll  from 
certain  public  organizations.  States  pay  24  schil- 
lings a  year  for  each  inhabitant.  Transfer  of 
Federal  income  tax  receipts  to  Family  Allow- 
ances Equalization  Fund. 

Family  allowances:  Child  must  be  under  age  19 
(18  if  taxable  income  of  child  not  over  2,500 
schillings  a  month,  or  if  student  and  taxable 
income  not  over  2,500  schillings  a  month,  no 
limit  if  invalid). 

For  full  birth  grant:  Regular  medical  examina- 
tions, as  specified  in  law.  for  mother  and  child. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1 .9'^o  of  average  earnings  (record- 
ed earnings  revalued  for  naiional  average  earnings 
changes)  in  last  10  years  for  each  of  first  30  insur- 
ance years,  and  l.5*^o  for  31-45  insurance  years;  max- 
imum pension.  79.5%  of  covered  earnings. 
Additional  supplement  of  1 .9"''o  of  earnings  for  each 
year  before  age  50  if  incapacity  for  work,  up  to  a  max- 
imum of  50'^o  of  earnings. 

Child's  supplement:  5^o  of  earnings  for  each  child 
under  age  18  (25  if  student,  no  limit  if  invalid);  mini- 
mum, 244  schillings;  maximum,  650  schillings  a 
month. 

Income-tested  allowance;  Amount  raising  pension  to 
5,134  schillings  a  month,  7,354  schillings  for  couple, 
plus  548  schillings  per  child. 

14  payments  a  year. 

Automatic  annual  adjustment  of  benefits  for  changes 
in  national-average  covered  earnings. 

Invalidity  pension:  Same  as  old-age  pension,  includ- 
ing supplements. 

Constant-attendance  allowance:  50%  of  pension. 
Minimum,  2,542  schillings;  maximum,  2.789  schill- 
ings a  month. 

Income-tested  allowance:  Same  as  for  old-age 
pension. 

14  payments  a  year. 

Automatic  annual  adjustment  of  benefits  for  changes 
in  national-average  covered  earnings. 

Survivor  pension:  60%  of  basic  pension  of  insured; 
minimum,  30%  of  earnings  of  insured,  payable  to 
widow  or  to  dependent  invalid  widower.  Orphans: 
40%  of  survivor  pension,  or  60%  if  full  orphan,  for 
each  orphan  under  age  18  (25  if  student,  no  limit  if 
invalid).  Maximum  survivor  pensions:  1 10%  of  pen- 
sion of  insured. 

Income-tested  allowance:  Amount  raising  survivor 
pension  to  5,134  schillings  a  month  plus  1 ,904  schill- 
ings per  orphan  or  2,860  for  full  orphan  under  age 
24;  thereafter,  eligible  orphan  3,382  schillings  and  full 
orphan  5,099  schillings  a  month. 

14  payments  a  year. 

Funeral  grant:  1  month's  pension  or  a  contribution 
towards  funeral  costs  up  to  a  maximum  of  6,000 
schillings  (under  sickness  insurance). 

Automatic  annual  adjustment  of  benefits  for  changes 
in  national-average  covered  earenings. 

Lump  sum  payable  to  survivors  not  entitled  lo 
pension. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Manual  Workers'  Pension  Insurance  Insti- 
tution and  Salaried  Employees'  Pension 
Insurance    Institution,   administration  of 
pensions  (separate  institutions  for  public 
employees,  railroads,  mining,  and  agricul- 
tural and  nonagricultural  self-employed). 
Self-governing    agencies,    managed  by 
elected  representatives  of  insured  persons 
and  employer^ 

Sick  funds  coi.ecl  contributions,  transmit 
Ihcm  to  pension  insurance  institutions, 
and  maintain  contribution  records  for  in- 
dividual workers. 

Equalization  funds  to  equalize  surpluses 
and  deficits  between  various  systems. 

Sickness  benefit:  Employer  pays  100%  of  earnings 
for  first  4-10  weeks  for  wage  earners  and  6-12 
weeks  (plus  4  additional  weeks  at  50%)  for  sala- 
ried employees,  according  lo  worker's  length  of 
service  in  establishment.  Thereafter,  sick  funds  pay 
50%  (60%  after  6  weeks)  of  covered  earnings  (half 
of  sickness  benefit  to  those  receiving  50%  from 
employer),  plus  up  lo  10%  for  wife  and  5%  per 
child  to  maximum  75%  of  covered  earnings,  for  26 
weeks  (extended  to  78  weeks  in  special  cases).  Sick 
funds  also  reimburse  employers  for  full  cost  of 
benefits  paid  under  1974  legislation. 

Maternity  benefit:  100%  of  earnings  for  8  weeks 
before  and  8  weeks  after  confinement  (12  weeks 
after  in  special  cases). 

Medical  benefits:  Service  benefits  ordinarily  pro- 
vided by  doctors,  hospitals,  and  druggists  under 
contract  with  and  paid  directly  by  sick  funds; 
some  funds  operate  own  clinics  or  hospitals. 

Includes  medical,  maternity,  and  dental  care,  hos- 
pitalization, medicines,  appliances,  home  nursing, 
preventive  examinations,  and  transFK>rtation. 

Patients  pay  23  schillings  per  prescription,  up  to 
20%  of  dental  care  cost;  some  cost  sharing  for 
appliances.  (Exceptions  for  patients  of  limited 
means.) 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured, but  with   10%  cost  sharing  (except  for 
maternity)  during  first  4  weeks  of  hospitalization. 

Wife  receives  same  maternity  care  as  insured 
woman. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Nine  district  and  10  establishment  sick 
funds,  administration  of  contributions  and 
benefits  (special  funds  for  railroads,  min- 
ing, public  employees,  and  agricultural 
and  nonagricultural  self-employed).  Self- 
governing  agencies,  managed  by  elected 
representatives  of  insured  persons  and  em- 
ployers. 

Temporary  disability  benefit  (work  injury):  Same  as 
sickness  benefit  above.  Employer  pays  100%  of 
earnings  for  at  least  8  weeks. 

Permanent  disability  pension  (work  injury):  66-2/3% 
of  average  earnings  during  last  year,  plus  supplement 
of  20%  of  total  disability  pension  if  totally  disabled. 

Child's  supplement:  10%  of  pension  for  each  child 
under  18  (25  if  student,  no  limit  if  invalid).  Maximum, 
1,050  schillings  for  each  child. 

Constant-attendance  allowance:  50%  of  pension; 
minimum,  2,542  schillings;  maximum,  5,568  schill- 
ings a  monlh. 

Partial  disability:  Percentage  of  full  pension  cor- 
responding to  loss  of  earning  capacity  (converted  to 
lump  sum  if  below  25%  of  full  pension).  14  payments 
a  year. 

Annual  adjustment  for  changes  in  national-average 
covered  earnings. 

Medical  benefits  (work  injury):  Comprehensive  care, 
including  appliances  and  rehabilitation  (first  4  weeks 
provided  under  sickness  insurance).  Allowances  for 
training,  relocation,  etc. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured,  if  age  60  or  invalid;  otherwise,  20%  of  earn- 
ings, payable  to  widow  or  to  dependent  invalid 
widower. 

Orphans:  20%  of  earnings  for  each  orphan,  or  30% 
if  full  orphan,  under  age  18  (25  if  student,  no  limit 
if  invalid). 

Other  survivors  (if  above  pensions  below  maximum): 
Dependent  parents,  grandparents,  brothers,  and  sis- 
ters receive  20%  of  earnings. 

Maximum  survivor  pensions:  80%  of  earnings. 

14  payments  a  year. 

Annual  adjustment  for  changes  in  national-average 
covered  earnings. 

Funeral  grant:  1/15  of  annual  earnings  of  insured; 
minimum,  6,000  schillings. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

General  Accident  Insurance  Institution, 
administration  of  long-term  benefits  (sepa- 
rate institution  for  railway  employees, 
public  employees,  agncultural  and  nonag- 
ricultural self-employed). 

Sick  funds  collect  contributions  and  trans- 
mit ihem  to  accident  insurance  institu- 
tions. Sick  funds  also  provide  temporary 
disability  benefits  and  first  4  weeks  of 
medical  care. 

Unemployment  benefit:  About  40%  to  50%  of  earn- 
ings, inversely  according  lo  97  wage  classes.  Minimum 
benefit:  1,539  schillings;  maximum  benefit,  11,799 
schillings  a  monlh. 

Dependents*  supplements:  579  schillings  a  month  for 
each  dependent.  Maximum.  80%  of  most  recent 
earnings. 

Payable  after  3-day  waiting  period,  for  up  to  12 
weeks,  20  weeks  (if  52  weeks'  coverage  in  last  24 
months),  or  30  weeks  (if  156  weeks'  coverage  in  last 
5  years). 

"Prepension"  for  older  workers,  equal  to  pension 
above. 

Assistance  payable  to  needy  unemployed  citizens 
when  insurance  benefits  exhausted:  92%  to  95%  of 
unemployment  benefit,  according  to  number  of  de- 
pendents. 

Ministry  of  Labor  and  Social  Affairs, 
administration  of  benefits  and  placement 
through  its  provincial  and  local  employ- 
ment offices;  employment  offices  man- 
aged by  tripartite  committees. 

Sick    funds   collect   contributions  with 
those  for  other  social  insurance  programs. 

Family  allowances:  1,200  schillings  a  month  for  each 
child  up  to  age  10,  thereafter,  1.450  schillings  a 
month;  2,900  schillings  for  a  permanently  disabled 
child.  Lower  payment  for  1st  child  living  abroad  of 
foreign  employee  (depending  also  on  bilateral  agree- 
ments between  countries). 

Birth  grant:  15,000  schillings;  payable  in  installments, 
if  medical  examination  condition  met;  otherwise  2,(X)0 
schillings. 

Ministry  of  Finance,  administration  of  pro- 
gram through  Family  Allowances  Equaliza- 
tion Fund  attached  to  Ministry. 

Employers'  social  insurance  institutions  or 
finance  offices  pay  allowances  directly  to 
recipients  and  settle  surplus  or  deficit  of 
contributions  due  with  equalization  fund. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1956  (old-age  noncontributory  pen- 
sions) and  1967  (public  assistance  for  invalidity). 

Current  law;  1984  (National  Insurance  Act). 

Socio!  insurance  system 

(1  Bahamian  dollar  equals  U.S.  $1.00) 

Employed  persons,  including  self-employed. 

Coverage  optional  for  persons  who  leave  gainful 
employment. 

Insured  person:  1.7%  of  wages  under  BS60,  3.4% 
of  additional  wages.  Self-employed.  8.8%.  (in- 
cludes 1%  for  work  injury  program). 

Employer:  7.1%  of  payroll  for  wages  under 
BS60,  5.4%  for  remainder.  2%  of  employer's 
contribution  earmarked  for  work-injury  benefits. 

Government:  None  except  for  means-tested  al- 
lowances in  force  prior  to  October  1974. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  B$  13,000  a  year. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  work-injury  benefits  (except  for 
self-employed). 

Old-age  pension:  Age  65  with  750  weeks'  contri- 
butions  paid   or   credited.    Minimum  require- 
ments: 150  weeks  of  paid  contributions.  Employ- 
ees over  age  35  in  1974  (self-employed  over  age 
35  in  1976)  receive  special  credit  of  25  weeks  for 
each  year  over  age  35,  up  to  maximum  of  600 
credits,  provided  150  contributions  are  paid  dur- 
ing first  3  years  program  m  operation.  Retire- 
ment necessary.  Payable  abroad  where  recipro- 
cal agreement  exists. 

Invalidity  pension:  Under  age   65;  permanent 
incapacity  for  any  work.  Qualifying  conditions 
same  as  above. 

Survivor  pensions:  Deceased  was  a  pensioner  or 
eligible  for  pension  at  death.  For  funeral  grant. 
50  weeks  of  contribution. 

Sickness  and  Maternity 

First  and  current  law:  1972. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons,  including  self-employed. 
Exclusions:  Persons  age  65  or  older  and  retired. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

Cash  sickness  benefits:  40  weeks  of  paid  contri- 
butions and  26  weeks  paid  or  credited  in  last  year 
or  13  weeks  paid  or  credited  in  the  last  13  weeks. 

Cash  maternity  benefits:  50  weeks  of  contribution 
since  entry  into  the  system  with  either  (a)  40  con- 
tributions paid  or  credited  in  the  preceding  year, 
or  (b)  26  contributions  in  the  40  weeks  before 
benefit  is  due. 

Work  injury 

First  law:  1943. 
Current  law:  1984. 
Social  insurance  system 

Employed  persons,  including  self-employed. 
Exclusions:  Family  labor. 

Insured  person:  None.  Except  self-employed  (see 
pension  contributions  above). 

Employer:  Entire  cost  (see  pension  contributions 
above). 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-cge  pension:  40%  of  insurable  wage  with  750 
contribulions  paid  or  credited.  Increased  by  1%  of 
insurable  wage  for  every  50  conlribulions  above 
750  paid  or  credited,  up  to  maximum  of  60%.  15% 
to  38%  of  insured  wage  if  150-749  contributions 
paid  or  credited. 

Means-tested  allowance:  Payable  to  retired  work- 
ers age  65  or  over  who  do  not  qualify  under 
national  insurance  act. 

Invalidity  pension:  40%  of  msurable  wage,  accord- 
ing to  wage  class,  with  750  contributions  paid  or 
credited.  Increased  by  1%  of  insurable  wage  for 
every  50  contributions  above  750  paid  or  credited, 
up  to  a  maximum  of  60%i,  15%  to  38%  of  insured 
wage  if  150-749  contributions  paid  or  credited. 

Survivor  pension:  50%  of  pension  of  insured,  paya- 
ble to  widow  or  widower  aged  40  or  over,  incapable 
of  gainful  employment,  or  caring  for  a  child  under 
age  16.  Also  payable  to  dependent  invalid  widower 
over  age  45.  Minimum  benefit  is  B$100  per  month. 

Orphans:  \0%  of  insured's  pension  for  each  depen- 
dent child  under  age  16  (18  if  student)  up  to  a  family 
maximum  of  IOO"/o.  Fuli  orphans  receive  B$9  a  wccit 
each,  or  up  to  B$I2  if  over  age  12,  student,  or  invalid. 

Dependent  mother  or  invalid  father  over  age  45,  50*^^0 
of  pension,  provided  no  other  survivor  with  prior  en- 
titlement. Minimum  benefit  B$I00  a  month. 

Funeral  grant:  851,000  on  death  of  insured;  also  paid 
on  death  of  spouse.  Payable  to  the  person  paying  the 
funeral  expenses.  If  funeral  less  than  B$1,000,  residue 
payable  at  the  discretion  of  the  National  Insurance 
Board. 

Ministry  of  Housing  and  Niitional  Insur- 
ance, general  supervision 

National  Insurance  Board,  administration 
of  program. 

Sickness  benefit:  60%  of  average  weekly  covered 
earnings. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks. 

Materniiy  benefit:  60%  of  average  weekly  covered 
earnings  in  40  weeks  prior  to  confinement,  payable 
6  weeks  before  and  6  weeks  after  confinement; 
total.  13  weeks.  Also  lump  sum  payment  of  B$250. 

Medical  benefits:  None  under  insurance. 

(Medical  care  available  at  public  hospitals  and 
clinics  to  "public"  and  "private"  patients.  Govern- 
ment subsidizes  "public"  patient  costs.) 

Medical  benefits  for  dependents:  None  under  insur- 
ance. 

Ministry  of  Housing  and  National  Insur- 
ance, general  supervision. 

National  Insurance  Board,  administration 
of  program. 

Temporary  disability  benefit  (work  injury):  66- 
2/3%  of  average  weekly  covered  earnings. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks. 

Permanent  disability  pension  (work-injury):  Same 
as  for  temporary  disability,  if  permanent  incapacity 
of  100%;  proportionately  reduced  for  partial  dis- 
ability. Lump  sum  payable  if  disability  25%  or  less. 
Also  one-time  grant  of  BS500  if  25%  to  66-2/3% 
disabled;  grant  of  BJ  1,000  if  66-2/3  to  100% 
disabled. 

Medical  benefits  (work  injury):  Hospitalization, 
general  and  specialist  care,  medicines,  and  trans- 
portation. 

Survivor  pension  (work-injury):  50%  of  pension  of 
insured,  payable  to  widow  over  age  40,  incapable 
of  gainful  employment  or  caring  for  a  child  under 
age  16.  Also  payable  to  dependent  invalid  widow- 
er over  age  40. 

Orphans:  B$9  a  week  each,  or  up  to  B$12  if  over 
age  12,  student,  or  invalid. 

Dependent  parent:  50%  of  pension,  if  no  other 
eligible  survivor  with  prior  entitlement. 

Survivor  grants:  Other  dependent  relatives. 

Funeral  grant:  B$  1.000. 

Ministry  of  Housing  and  National  Insur- 
ance, general  supervision. 

National  Insurance  Board,  administration 
of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1976. 

Social  insurance  system 

(1  dinar  equals  U.S.  $2.66) 
(U.S.  $1.00  equals  0.38  dinar) 

Employed  persons  in  establishments  of  10  or  more 
workers. 

Exclusions:  Domestic  servants,  certain  workers  em- 
ployed in,  or  in  jobs  related  to,  agriculture,  casual 
workers,  self-employed,  and  temporary  noncitizen 
workers. 

Special  system  for  public  employees. 

Note:  Voluntary  insurance  is  available  for  persons 
(employers,  self-employed,  liberal  professions,  etc.) 
with  5  or  more  years  of  previous  compulsory  so- 
cial security  coverage,  by  joining  program  within 
6  months  after  leaving  compulsory  program,  con- 
tributing 12%- 18%  of  income  based  on  hypothet- 
ical income  class. 

Insured  person:  S%  of  earnings. 
Employer:  1%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  60  (men)  or  55  (women)  with 
180  months  and  120  months  of  contribution, 
respectively,  or  120  months  of  contribution  with 
at  least  36  consecutive  months  during  the  last  5 
years  before  retirement.  Reduced  pension  at  low- 
er age  with  240  months  (men)  and  180  months 
(women)  of  contribution.  Retirement  from  employ- 
ment not  necessary. 

Invalidity  peruion:  6  months  continuous  contribu- 
tion before  disability  (3  months  continuous  if  12 
months  total  contribution). 

Survivor  pensions:  Deceased  met  qualifying  con- 
ditions for  pension  or  was  pensioner  at  death,  con- 
tributed for  6  consecutive  months  before  death  (3 
months  if  12  months  total  contribution). 

Sickness  and  Maternity 

Work  Injury 

First  and  current  law;  1976. 
Social  insurance  system 

Employed  persons  in  establishments  of  10  or 
more  workers. 

Exclusions;  Domestic  servants,  casual  employ- 
ees, family  labor,  self-employed,  and  agricultural 
workers. 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer:  ^"10  of  payroll  (1%  if  employer  pays 
cash  benefit  and  transportation  expenses,  and  pro- 
vides medical  care  from  employer -owned  hospital 
facilities). 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1  . 671^0  of  average  earnings  in  last 
2  years  times  number  of  years  of  contribution. 

Minimum  pension:  52  dinar. 

Reduced  pension:  20*^0  reduction  if  under  age  45, 
IS^-o  it  age  45-49.  and  10%  if  age  50-54. 

Supplement  for  pensioner  and  dependents:  Amount 
raising  pension  benefit  to  10.5  dinar  for  each  family 
member,  including  pensioner. 

Old-age  settlment:  Lump  sum  equal  to  15*^o  of  aver- 
age earnings  in  last  2  years,  multiplied  by  12  times 
number  of  years  of  contribution,  if  ineligible  for  pen- 
sion, plus  5"^o  interest  from  date  coverage  stops  until 
payment  of  settlement. 

Invalidity  pension:  1.67<Vo  of  average  earnings  in  last 
year  times  number  of  years  of  contribution. 

Minimum  pension:  40''/o  of  average  earnings  in  last 
year  of  contribution  or  an  amount  equivalent  to  an 
old-age  pension,  whichever  is  higher. 

Supplement  for  pensioner  and  dependents:  Amount 
raising  pension  benefit  to  10.5  dinar  for  each  family 
member,  including  pensioner. 

Invalidity  settlement:  Same  as  old-age  pension. 

Survivor  pension:  Widow(s),  37.5%  of  pension  of 
insured. 

Orphans:  50%  of  pension  divided  equally  between 
each  child  under  age  22  (26  if  student  in  higher 
education).  Full  orphans  divide  87,5%  of  pension. 

Dependent  parents,  brothers,  and  sisters:  12.5%  of 
pension  divided  equally. 

Minimum  benefit:  10.5  dinar  a  month.  Maximum, 
75%  of  pensionable  earnings.  Years  of  contribu- 
tions in  excess  of  number  of  years  needed  to  obtain 
maximum  benefit  yield  a  lump-sum  payment  equal 
to  11%  of  annual  earnings  of  each  excess  year. 

Supplement     for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Survivor  settlement:  Same  as  settlement  under  old- 
age  pension. 

Death  grant:  6  months  earnings  or  pension,  plus 
3(X)  dinar  for  funeral  expenses  (400  dinar  if  insured 
died  abroad  or  to  be  buried  abroad). 

Minister  for  Labor  and  Social  Affairs, 
general  supervision. 

Administered  by  the  General  Organiza- 
tion for  Social  Insurance,  managed  by 
Board  of  Management. 

Temporary  disability  benefit  (work  injury):  100%  of 
average  daily  earnings. 

First  day  of  incapacity  payable  by  employer, 
thereafter  payable  by  General  Organization  for 
Social  Insurance,  until  recovery  or  certification  of 
permanent  disability. 

Permanent  disability  pension  (work  injury):  82.5% 
to  86.25%  of  average  daily  earnings  if  totally 
disabled.  Minimum,  52  dinar  a  month. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability.  If  less  than  30%  loss 
of  capacity,  lump  sum  equal  to  36  times  monthly 
benefit  for  permanent  disability,  multiplied  by  ac- 
tual percentage  of  disability- 
Supplement    for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  drugs,  appliances,  rehabil- 
itation,  transportation,   diagnostic  examinations, 
and  dental  care. 

Survivor  pension  (work  injury):  82.5%  to  86.25% 
of  average  daily  earnings  of  insured. 

Orphans:  50%  of  pension  divided  equally  between 
each  child  under  age  22  (26  if  student  in  higher 
education).  Full  orphans  divide  100%  of  pension. 

Dependent  parents,  brothers,  and  sisters:  12.5%  of 
pension  divided  equally. 

Supplement    for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Minimum  benefit:  10.5  dinar  a  month.  Maximum, 
100%  of  pension. 

Death  grant:  6  months'  earnings  or  pension,  plus 
300  dinar  for  funeral  expenses  (400  dinar  if  insured 
died  abroad  or  to  be  buried  abroad). 

Minister  for  Labor  and  Social  Affairs, 
general  supervision. 

Administered  by  the  General  Organiza- 
tion for  Social  Insurance,  managed  by 
Board  of  Management. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1937  (assistance). 

Current  law:  1966. 

Social  insurance  system 

(1  Barbadian  dollar  equals  49.6  U.S.  cents) 
(U.S.  $1.(X)  equals  2.02  Barbadian  dollars) 

Employed  persons,  including  public  employees, 
and  self-employed. 

Exclusions:  Uripaid  family  labor,  and  foreign 
diplomats. 

Insured  person:  5.5%  of  earnings;  self-employed, 
8%. 

Employer:  5.75%  of  payroll. 
Government:  None. 

Above  contributions  also  finance  cash  sickness  and 
maternity  benefits. 

Minimum  earnings  for  contribution  purposes:  B$21 
per  week;  self-employed  B$l,092  per  year. 

Maximum  for  contribution  and  benefit  purposes: 
B$600  per  week. 

Old-age  pension:  Age  65;  500  weeks  of  contribu- 
tion credited  with  at  least  150  weeks  actually 
paid.  During  transitional  period,  25  weeks  cred- 
ited for  each  year  after  age  45;  maximum,  350 
weeks  of  credited  contributions. 

Invalidity  pension:  Under  age  65;  150  weeks  of 
contribution. 

Survivor  pensions-  150  weeks  of  contribution  paid 
by  deceased  (50  weeks  for  funeral  grant). 

Sickness  and  Maternity 

First  and  current  law:  1966. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons,  including  public  employees, 
and  self-employed. 

Exclusions:  Unpaid  family  labor,  and  foreign 
diplomats.   Permanent  government  employees 
excluded  for  sickness  insurance. 

Insured  person:  0.665%  of  wages;  self-employed 
1 .3%  of  earnings. 

Employer:  0.665%  of  payroll. 

Government:  None. 

Cash  sickness  benefits:  Currently  employed;  or  13 
weeks  of  contribution,  including  7  weeics  paid  in 
last  13  weeks  before  onset  of  illness;  or  39  weeks 
of  contribution  in  the  four  calendar  quaners 
preceding  the  onset  of  incapacity. 

Cash  maternity  benefits:  26  weeks  of  contribution, 
including  16  weeks  during  the  quarter  immediate- 
ly preceding  claim.  (Self-employed:  39  weeks  of 
contribution  in  the  year  preceding  claim.) 

Maternity  grant:  Woman  fails  to  qualify  for  mater- 
nity benefits,  but  spouse  meets  requirements. 

Work  Injury 

First  law:  1916. 
Current  law:  1966. 
Social  insurance  system 

Employed  persons,  including  public  employees 
and  share  fishermen. 

Exclusions:  Self-employed  and  unpaid  family 
labor. 

Insured  person:  None. 
Employer:  0.22%  of  payroll. 
Government:  None. 

Minimum  earnings  for  contribution  purposes:  B$21 
per  week. 

Maximum  for  contribution  and  benefit  purposes: 
B$600  per  week. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  1982. 
Social  insurance  system 

Employed  persons  aged  16-64. 

Exclusions:  Self-employed,  family  labor,  and 
permanent  government  employees. 

Insured  person:  0.5%  of  earnings. 
Employer:  0.5%  of  payroll. 
Government:  None. 

Minimum  earnings  for  contribution  purposes:  B$21 
per  week. 

Maximum  for  contribution  and  benefit  purposes: 
B$600  per  week. 

Unemployment  benefits:  Under  age  65;  52  weeks 
of  contributions  including  26  weeks  of  the  last  52 
weeks  and  8  of  the  last  13  weeks. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  average  earnings  during  best 
3  consecutive  years  of  last  15  (less  if  fewer  contribu- 
tion years),  plus  l*^o  of  earnings  after  500  weeks  of 
contributions.  Maximum  benefit:  60'^'o  of  average 
earnings:  minimum.  B$64  a  week. 

Old-age  settlement:  Lump  sum  equal  to  6  weeks'  earn- 
ings for  each  50  weeks  of  contribution,  if  ineligible 
for  pension. 

Invalidity  pension:  Same  as  old-age  pension. 
Invalidity  settlement:  Same  as  old-age  settlement. 

Survivor  pension:  50%  of  pension  paid  or  payable 
(o  insured  if  age  50  or  mvalid.  Payable  for  12 
months  only  to  younger  widow  or  widower. 

Orphans:  16-2/3%  of  pension  of  insured  payable 
to  each  child  under  age  16  (to  age  21  if  student;  no 
limit  if  disabled  before  age  16),  33-1/3%  if  full 
orphan  or  invalid- 
Maximum  survivor  pensions:  100%  of  pension  of 
deceased.  Minimum  BS62. 

Funeral  grant:  BS450.  (Payable  to  person  covering 
cost  of  funeral.) 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervision. 

National  insurance  Office,  administration 
of  program;  directed  by  tripartite  board. 

Sickness  benefit:  66-2/3%  of  average  earnings. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks.  (May  be  extended  to  52  weeks  with  ISO 
weeks  paid  contributions,  of  which  75  contribu- 
tions paid  or  credited  in  3  years  before  year  of 
onset.)  Waiting  period  waived  if  illness  lasts  21  or 
more  days. 

Maternity  benefit:  100%  of  average  earnings. 

Payable  for  up  to  6  weeks  before  and  6  weeks  after 
confinement. 

Maternity  grant:  Lump  sum  of  BS2S0. 

Medical  benefits:  None  provided  under  insurance. 

Medical  care  available  in  public  hospitals  and 
health  centers  at  costs  scaled  to  income. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervision. 

National  Insurance  Office,  administration 
of  cash  benefits. 

Temporary  disability  benefit  (work  injury):  90%  of 
average  earnings. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks.  Waiting  period  waived  if  disabled  3  weeks. 

Permanent  disability  pension  (work  injury):  90%  of 
average  earnings  if  totally  disabled. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability. 

Lump-sum  grant  if  disability  is  less  than  30%. 

Constant-attendance  supplement:  50%  of  pension. 

Medical  benefits  (work  injury):  Reimbursement  of 
expenses  for  medical,  surgical,  dental,  and  hospital 
treatment;  nursing  care;  medicines;  appliances;  and 
transportation. 

Survivor  pension  (work  injury):  50%  of  permanent 
disability  pension  paid  or  payable  to  insured.  Paya- 
ble to  widow  or  dependent  invalid  widower. 

Orphans:  16-2/3%  of  pension  of  insured  for  each 
child  under  16,  33-1/3%  if  full  orphan  or  invalid. 

Maximum  survivor  pension:  100%  of  permanent  dis- 
ability pension  payable  to  deceased. 

Funeral  grant:  B$450.  (Payable  to  person  covering 
cost  of  funeral  of  insured  worker  or  spouse.) 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervision. 

National  Insurance  Office,  administration 
of  program. 

Unemployment  benefit:  60%  of  average  earnings. 

Payable  after  3-day  waiting  period  for  up  to  13 
weeks  in  any  52-week  period.  Waiting  period 
waived  if  disabled  21  or  more  days. 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervison. 

National  Insurance  Office,  administration 
of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1924. 

Current  laws:  1955  (wage  earners),  1957  (salaried 
employees),  1967  (employees),  and  1969  (means- 
tested  allowance  for  aged).  Invalidity  pensions 
provided  under  sickness  insurance. 

Social  insurance  system 

(1  franc  equals  2.7  U.S.  cents) 
(U.S.  $1.00  equals  36.2  francs) 

International  social  security  agreement  signed  with 
the  United  States. 

Employed  persons  and  apprentices  (special  pro- 
vision for  miners  and  seamen). 

Special  systems  for  self-employed  persons  and 
public  employees. 

(Coverage  for  invalidity  pensions  as  shown  for 
sickness  and  maternity  below.) 

Insured  person:  7.5%  of  earnings.  Pensioner,  3.5% 
of  invalidity  benefit  or  prepension  (exempt  if  pen- 
sion under  30,265  francs  a  month  for  single  per- 
son and  35,869  francs  for  person  with  dependents; 
30,903  and  36,720  respectively  as  of  August  1, 
1989). 

Employer:  8.86%  of  payroll.  In  addition,  effective 
January  1,  1989,  employers  must  pay  social  secu- 
rity a  3.5%  surcharge  on  their  contributions  to  pen- 
sion funds  and  group  insurance. 
Government:  Annual  subsidies  (about  20%  of  ex- 
penditures in  1987). 

Contributions  paid  on  108%  of  earnings,  includ- 
ing vacation  bonus.  Maximum  daily  earnings  for 
benefit  purposes:  3,640  francs  (5-day  week);  3,033 
francs  (6-day  week)  or  1,134,199  annually. 
(Invalidity  pensions  and  funeral  grants  financed 
through  sickness  and  maternity  insurance.) 
Refund  of  10%  of  employer  contributions  subject 
to  ceihng  and  payment  of  a  1.4%  surtax  on  em- 
ployer contributions  above  a  floor  (net  effect  is  to 
redistribute  contributions  from  small  and  medium 
enterprises  to  large  enterprises);  applicable  to  con- 
tributions for  all  programs  below. 
Employer's  overall  social  security  contribution 
reduced  by  1 ,250  francs  a  quarter  for  each  wage 
earner  (4,250  francs  if  less  than  50  workers  or  if 
collective  bargaining  agreement  to  reduce  work 
hours  and  to  increase  firm  size). 

Old  age  pension:  Age  65  (men)  or  60  (women);  pay- 
able up  to  5  years  earlier  for  men  only,  with  5% 
reduction  per  year.  For  full  pension,  actual  or 
credited  employment  totaling  45  years  for  men,  40 
for  women  (credited  if  work  in  all  years  since  1946); 
otherwise,  proportionately  reduced  pension.  10 
years  of  covered  employment  (1  year  immediately 
preceding  retirement)  or  5  years  substantial  employ- 
ment. Full  pension,  45  years'  employment  (men) 
or  40  years  (women),  otherwise  proportionally 
reduced.  No  increase  in  pension  for  additional  years 
of  service.  Substantial  retirement  necessary.  Not 
payable  abroad  for  aliens,  unless  reciprocity. 

Prepension:  Men,  retire  at  age  60  if  replaced  by  un- 
employed worker,  years  to  age  65  credited. 
(Prepension  program  to  be  phased  out  by  Decem- 
ber 31,  1989).  Prepension  supplement,  see  Unem- 
ployment benefits  below. 

Invalidity  pension:  Loss  of     of  earning  capacity 
in  usual  occupation.  6  months  of  insurance,  includ- 
ing 120  days  of  actual  or  credited  work  and  insur- 
ance during  last  quarter. 

Survivor  pensions:  Insured  had  coverage  during  en- 
tire period  since  age  20  or  was  pensioner  at  death; 
otherwise,  proportionately  reduced  pension. 

Sickness  and  Maternity 

First  law;  1894  (mutual  benefit  societies). 

Cuirenl  law:  1963  (sickness  and  invalidity 
insurance). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  and  apprentices  (must  enroll 
with  mutual  benefit  society  or  public  auxiliary 
fund).  Pensioners  and  other  social  security  bene- 
ficiaries also  covered  for  medical  benefits. 

Special  systems  for  self-employed  persons,  (basic 
protection    only),    railroad    employees,  and 
seamen. 

Voluntary  affiliation  for  persons  not  under  com- 
pulsory coverage. 

Insured  person:  Medical  benefits,  2.55%  of  earn- 
ings. Cash  benefits,  1.15%  of  earnings.  Pension- 
er, 2.55%  of  old-age  and  survivor  pension  (exempt 
if  pension  under  30,265  francs  a  month  for  single 
person  and  35,869  francs  for  person  with  depen- 
dents; 30,903  and  36,720  respectively  as  of  August 
1,  1989). 

Employer:  Medical  benefits,  3.8%  of  payroll.  Cash 
benefits,  2.2%  of  payroll. 

Government:  Proceeds  of  5%  surcharge  on  au- 
tomobile insurance  premiums.  80%  of  cost  of  med- 
ical benefits  for  widows,  orphans,  and  pensioners 
and  their  dependents.  50%,  75%,  and  95%  of  costs 
of  invalidity  pensions  from  2nd,  3rd,  and  4th  years 
of  disability,  respectively.  1(X)%  of  costs  of  funer- 
al grants. 

Cash  sickness  and  medical  benefits:  6  months  of 
insurance,  including  120  days  of  actual  or  cred- 
ited work,  or  400  hours  during  last  6  months. 

Cash  maternity  benefits:  Female  employees,  6 
months  of  insurance  preceding  confinement. 

Work  Injury 

First  law:  1903. 

Current  laws:  1963  (occupational  diseases),  1971 
(work  accidents). 

Compulsory  insurance  with  public  or  private  carrier 

Note:  As  of  January  1,  1988,  the  work  injury  pro- 
gram was  partially  transferred  to  the  private  sec- 
tor. As  a  result  of  privatization,  effective  April  15, 
1989,  insurers  limited  to  maximum  15  percent 
premium  increase. 

Employed  persons,  including  casual  labor,  and 
apprentices. 

Special  systems  for  public  employees  and  sea- 
men. 

Insured  person:  None. 

Employer:  Occupational  injuries,  0.3%  of  payroll 
plus  insurance  premium  varying  according  to  risk. 
(Average  cost  about  2.6%  of  payroll  for  wage  earn- 
ers, 0.6%  for  salaried  employees.)  Occupational 
diseases,  0.65%  of  payroll  (wage  earners)  or  0.45% 
(salaried  employees). 

Government:  Subsidy  for  certain  accidents  in 
hazardous  employment  and  for  specified  occupa- 
tional diseases. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1920. 
Current  law:  1963. 
Social  infurance  system 

Employed  persons  and  apprentices. 

Exclusions:  Public  employees,  non-boarding  do- 
mestic servants  (working  less  than  4  hours  a  day 
for  same  employer  or  less  than  24  hours  a  week 
with  same  or  multiple  employers),  casual  and 
family  labor. 

Special  systems  for  longshoremen,  seamen,  con- 
struction workers,  sheltered  workshops,  etc. 

Insured  person:  0.87%  of  earnings. 

Employer:  1.33%  plus  1.60%  (holiday  bonus  con- 
tribution) plus  5.85%  (wage  adjustment  gain). 
Whole  cost  of  prepension  supplement. 

Government:  Any  deficit. 

Unemployment  benefits:  From  75  days  of  insured 
employment  in  last  10  months  to  600  days  in  last 
36  months,  rising  with  age  of  claimant. 

Registered  at  unemployment  office.  Capable, 
willing,  and  available  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  strike,  or  unjustified 
refusal  of  suitable  offer  (disqualification  for  1-26 
weeks;  may  be  extended  according  to  gravity  of 
fault  and  frequency  of  occurrence). 

Prepension  supplement:  Retire  age  57  (50  in 
industries  in  difficulties),  if  5  years  with  same 
employer  or  10  in  same  branch  of  industry,  or  20 
years'  employment.  Age  60  if  dismissed,  re- 
placed by  other  worker. 

Family  Allowances 

First  law;  1930. 

Current  laws:  1967,  1969,  and  1971  (means- 
tested  allowances). 

Employment-related  system 

Gainfully  occupied  persons  and  social  insurance 
beneficiaries  with  1  or  more  children. 

Special  systems  for  public  employees  and  self- 
employed  persons. 

Families  not  covered  above  eligible  for  means- 
tested  allowances. 

Insured  person:  Employee,  none.  Self-employed, 
contributions  varying  with  income. 

Employer:  1%  of  payroll. 

Government:  Subsidies  to  employee  and  self- 
employed  programs  covering  any  deficits. 

Family  allowances:  Child  must  be  under  age  14  (16 
if  unemployed,  21  if  apprentice,  and  25  if  student, 
unemployed  young  person  replacing  parent  at 
home,  or  invalid. 

Eligible  children  may  include  dependent  grandchil- 
dren, brothers,  sisters,  stepchildren,  and  other  de- 
pendent minors. 

Income  limit  for  means-tested  allowances:  43,908 
francs  a  quarter  with  1  child,  increasing  by  20% 
for  each  other  child. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-<ige  pension:  Full  pension.  60''^o  of  average  life- 
lime  earnings,  or  7;i''o  for  married  couple;  in  com- 
puting pension,  pasl  earnings  arc  revalued  for  wage 
and  price  changes. 

Reduced  pension  (if  full  qualifying  period  not  met): 
Percent  of  full  pension  corresponding  to  portion  of 
period  completed. 

Special  old-age  pension  to  divorced  woman  at  age  60 
(5  years  earlier  with  reduction):  37.5%  of  former 
spouse's  earnings  during  marriage,  less  any  alimony 
payments  received. 

Means-tested  allowance:  260,870  francs  a  year  (cou- 
ple) or  130,435  francs  a  year  (single). 

Automatic  periodic  adjustment  of  pensions  for  price 
changes. 

Vacation  allowance:  15,139  francs  (18,923  francs  if 
married),  paid  in  May. 

Minimum  pensions:  260,341  francs  a  year  (single)  or 
325,333  francs  (married  couple)  if  fully  insured.  For 
workers  with  Vi  of  insurance  required  for  full  pen- 
sion, minimum  pension  proportionately  reduced. 

invalidity  pension:  45%  of  earnings  (single),  65% 
with  dependents  (or  it"  constant  attendance  or 
hospilali/.*ition  required).  Pension  reduced  to  40%  of 
earnings  it'  income  of  spouse  (cohabitant)  exceeds 
228,768  francs  a  year.  (Special  provisions  for  pension- 
ers caring  for  dependent  parents  or  grandparents). 
Payable  after  1  year  of  incapacity  (1st  year  paid  un- 
der sickness  benefit).  Minimum  benefit,  834  francs 
a  day  (single)  or  l,(M3  francs  a  day  (family);  maxi- 
mum. 1.213  francs  a  day  (single)  or  1,820  francs  a 
day  (family). 

Monthly  flat-rale  supplements,  including  constant  at- 
tendance allowances,  vary  with  degree  of  incapaci- 
ty, household  situation,  and  income. 

Means-tcsled  allowance  payable  to  needy  persons. 

Automatic  periodic  adjustment  of  benefits  for  price 
changes.  Annual  lump  sum  for  wage  changes  and 
other  economic  factors. 

Survivor  pension:  80%  of  old-age  pension  of  insured. 
Minimum.  255,971  francs  a  year  if  worker  fully  in- 
sured. I'Or  survivors  of  workers  with  V\  of  insurance 
required  for  full  old-age  pension,  minimum  pension 
proportionately  reduced.  Payable  to  widow  or  widow- 
er aged  45  (at  any  age  if  disabled  or  caring  for  child). 
Married  at  least  1  year  (waived  if  child  born  or  ac- 
cidental death).  If  widow  employed,  same  retirement 
test  as  for  old  age  pension.  No  survivor  pension  paid 
if  widow  receives  own  pension.  Widow  ineligible  for 
regular  pension  receives  pension  for  12  months  (24 
months  if  she  remarries). 

Orphans:  8,528  francs  a  month  for  each  orphan,  pay- 
able under  family  allowances  system. 

Minimum  survivor  pension:  255,971  francs  a  year, 
plus  vacation  allowance  of  15,139  francs  a  year. 

Funeral  grant:  Lump  sum  of  6,000  francs,  payable 
under  sickness  insurance. 

Means-tested  allowances  payable  to  needy  survivors. 

Automatic  periodic  adjustment  of  benefits  (except 
funeral  grant)  for  price  changes. 

Ministry    of    Social    Welfare,  general 

supervision. 

National  Social  Security  OfTicc  in  Minis- 
try, collection  of  contributions  and  distri- 
bution to  national  agencies  adminiMcring 
benefits. 

National  Employees'  Pensions  Office,  ad- 
ministrative management  of  old-age  and 
survivor  pcn.sions;  National  Fund  for  Old- 
Agc   and   Survivor   Pensions,  financial 
management  of  program. 

National  Sickness  and  Invalidity  Insur- 
ance Institute,  general  administration  of 
invalidity  pensions. 

Cash  sickness  benefit:  dOtis  of  earnings;  maximum, 
3,033  francs  a  day.  Employer  pays  100%  of  earnings 
for  up  to  30  days  to  most  salaried  employees;  for  wage 
earners,  and  those  salaried  employees  not  entitled  to 
30  days'  earnings  from  employer,  the  employer  pays 
100%  of  earnings  for  first  14  days  and  supplements 
insurance  benefit  with  29%  (wage  earners)  or  30.5% 
(salaried  employees)  of  earnings  for  next  23  days. 
Thereafter,  insurance  continues  to  pay  60%  of  earn- 
ings for  remainder  of  1st  year  of  illness. 

Cash  maternity  benefit:  79.5%  of  earnings  for  1st 
month,  plus  75%  of  earnings  thereafter  (financed  un- 
der family  allowances  program  except  for  30  days  af- 
ter confinement).  Maximum  benefit:  3,033  francs  a 
day.  Payable  for  6  weeks  before  and  8  weeks  after 
confinement  (insurance  benefit  and  supplement  not 
payable  during  paid  maternity  leave).  Law  requires 
employer  to  provide  100%  of  earnings  for  30  days 
(salaried  employees)  or  7  days  (wage  earners). 

Medical  benefits:  Cash  refunds  of  part  or  all  of  med- 
ical expenses. 

Includes  general  and  specialist  care,  surgery,  hospitali- 
zation, medicines,  laboratory  services,  maternity  care, 
dental  care,  nursing,  rehabilitation,  transportation, 
and  appliances. 

Insured  normally  pays  for  health  care,  and  is  then 
reimbursed  by  society  of  which  he  is  a  member  up 
to  75%  of  cost  of  doctor's  fees  and  up  to  100%  of 
cost  of  necessary  medicines,  according  to  negotiated 
and  approved  fee  schedules.  The  insured  pays  221 
francs  a  day  (88  francs  for  pensioners,  widows,  or 
dependent  children)  for  hospitalization.  100%  reim- 
bursement for  specified  serious  diseases,  specialist 
services,  maternity  care,  appliances.  Pensioners, 
widows,  orphans,  and  invalids  are  reimbursed 
90%-100%  for  most  medical  benefits,  subject  to  in- 
come limits. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry    of    Social    Welfare,  general 
supervision. 

National  Social  Security  Office  in  Minis- 
try, collection  of  contributions. 

National  Sickness  and  Invalidity  Insur- 
ance Institute,  coordination  of  program 
together  with  2  management  committees 
for  cash  and  medical  benefits. 

Local  agencies  paying  benefits:  (1)  about 
2.000  approved  private  mutual  benefit  so- 
cieties, federated  into  5  national  unions; 
and  (2)  district  offices  of  public  auxiliary 
fund,  for  persons  not  belonging  to  mutual 
society. 

Temporary  disability  benefit  (work  injury):  Total 
temporary  disability,  employer  pays  100%  of  earn- 
ings for  1st  30  days.  Thereafter,  insurance  pays 
90%    until    recovery    or    permanent  disability 
established. 

Partial  temporary  disability,  90%  of  earnings  dur- 
ing rehabilitation  or  if  suitable  work  not  available. 
Otherwise,  benefit  covers  difference  between  cur- 
rent and  prior-to-injury  earnings.  If  rehabilitation 
or  suitable  work  refused,  benefit  proportionate  to 
degree  of  disability. 

Automatic  periodic  adjustment  of  benefits  for  pri- 
ce changes. 

Permanent  disabitity  pension  (work  injury):  100% 
of  earnings,  if  totally  disabled. 

Constant -attendance  supplement:  Up  to  50%  of 
earnings  (suspended  during  hospitalization). 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity  (converted  to 
lump  sum  upon  retirement). 

Automatic  periodic  adjustment  of  benefits  for 
price  changes. 

Medical  benefits:  (work  injury):  Medical  treatment, 
surgery,  denul  treatment,  hospitalization,  medi- 
cines, appliances,  and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
deceased  up  to  maximum.  Payable  to  widow  or  to 
dependent  widower  and  to  divorced  widow,  if  receiv- 
ing alimony. 

Orphans:  15%  of  covered  earnings  per  orphan,  or 
20%  if  full  orphan  under  age  18  (or  older  if  entitled 
to  family  allowance);  payable  for  not  more  than  3 
orphans. 

Other  survivors  (in  absence  of  above):  Parent,  20% 
of  earnings;  grandchild,  brother,  or  sister  under  age 
18,  15%.  Maximum,  45%. 

Maximum  survivor  pensions:  75%  of  earnings  of  de- 
ceased. 

Funeral  grant:  Lump  sum  of  30  days'  earnings;  mini- 
mum, 6,000  francs. 

Automatic  periodic  adjustment  of  benefits  (except 
funeral  grant)  for  price  changes. 

Ministry    of    Social    Welfare,  general 
supervision. 

Work  injury:  Industrial  Accidents  Fund 
and  local  accident  boards  and  inspectors, 
administration    of    program;  tripartite 
representation. 

Employers  must  insure  liability  with  em- 
ployer mutual  association  or  private  insur- 
ance company. 

Courts  approve  awards. 

Occupational  diseases:  National  Social  Se- 
curity Office  in  Ministry,  collection  of 
contributions.     Occupational  Diseases 
Fund,  administration  of  program;  man- 
aged by  administrators  representing  Min- 
istry,   assisted    by  employee-employer 
council. 

Unemployment  benefit:  Worker  with  dependent,  60% 
of  earnings  (if  cohabitant  has  income,  reduced  to  55 
percent  for  1st  year;  35  percent  for  next  6  months, 
can  be  extended  under  certain  conditions,  thereafter 
reduced  to  daily  flat-rate  benefit  of  412  francs.)  Sin- 
gle worker,  60%  of  earnings  for  1st  year;  40%  for 
2nd  year  plus  an  additional  78  days  for  each  year  of 
previous  employment;  and  50%  (40%  if  living  with 
family)  of  minimum  wage  thereafter  unless  disabled 
or  20  years'  employment.  Maximum  benefit:  1,101 
francs  a  day  (6  day  week). 

Prepension  supplement:  50%  of  difference  between 
initial  monthly  unemployment  benefit  and  net  salary 
(gross  wage  up  to  78,875  francs  a  month.)  Payable 
until  pensionable  age. 

Periodic  adjustment  of  benefits  for  price  changes. 
Supplementary  subsistence  benefits  payable  to  speci- 
fied occupational  groups  to  assure  minimum  income, 
under  collective  agreement. 

Ministry  of  Employment  and  Labor,  gen- 
eral supervision. 

National  Social  Security  Office,  collection 
of  contributions. 

National  Employment  Office,  decision  on 
claims,  supervision  of  paying  agencies, 
and   operation   of  employment  service 
through  29  regional  offices,  managed  by 
tripartite  committee. 

Local  agencies  paying  benefits:  Public 
paying  offices,  or  trade  unions  for  own 
members. 

FamUy  allowances:  2,220  francs  a  month  for  1st  child 
(3,229  if  child  of  old-age  pensioner  or  4,651  if  child 
of  unemployment  beneficiary),  4,108  for  2nd  (6,035 
each  for  1st  and  2nd  child  of  invalidity  pensioners), 
6,133  francs  a  month  for  3rd  and  subsequent  chil- 
dren, increased  by  771  francs  for  1st  child  aged  6-12, 
1,141  francs  if  12-16,  and  1,186  francs  a  month  if  over 
age  16  (for  2nd  and  each  other  child,  1,384  francs). 
Supplement  for  handicapped  child  under  age  25: 
9,986  francs  a  month. 
14  payments  a  year. 

Birth  grant:  30,074  francs  for  1st  birth,  20,742  for 
2nd  and  subsequent  births. 

Means-tested  allowance  payable  to  families  not  eligi- 
ble for  regular  allowances. 

Periodic  adjustment  of  benefits  for  wage  and  price 
changes  and  other  economic  factors. 

Ministry    of    Social    Welfare,  general 
supervision. 

National  Social  Security  Office,  collection 
of  contributions. 

National  Family  Allowances  Office,  dis- 
tribution of  contributions  among  individu- 
al funds. 

Family  allowances  are  paid  by  about  48 
approved    occupational    and  regional 
funds,  auxiliary  public  fund  for  persons 
not  otherwise  covered,  and  several  special 
funds. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1979. 

Social  insurance  system 

(1  Belize  dollar  equals  50  U.S.  cents) 
(U.S.  $1.00  equals  2  Belize  dollars) 

Employed  persons  aged  14-64,  including  public 
servants. 

Exclusions:  Casual  labor,  family  labor,  domestics 
working  less  than  24  hours  a  week,  and  military 
personnel. 

Voluntary  continuation  of  coverage  for  some 
workers  entering  self-employment. 

Insured  person:  Weekly  contributions  according  to 
four  wage  classes:  BSO.  12  if  weekly  earnings  un- 
der B$40;  B$0.55  for  earnings  from  B$40-B$69.99; 
B$0.90  if  B$70-B$I09.99  and  B$1.30  for  weekly 
earnings  over  BSI 10. 

Employer:  B$1.63,  B$3.30,  B$5.40,  and  B$7.80 
respectively,  according  to  the  four  wage  classes 
above. 

Government:  As  employer.  Also  covers  any 
deficits. 

Old-age  pension:  Age  60  with  500  weeks  of 
contribution   (150  actually   paid).  Retirement 
necessary. 

Invalidity  pension:  At  least  150  weeks  of  contri- 
bution credited.  If  less  than  150  weeks  of  contri- 
bution, benefit  is  paid  as  a  lump  sum. 

Survivor  pensions:  Insured  was  pensioner  or  eligi- 
ble for  pension  at  time  of  death. 

Sickness  and  Maternity 

First  and  current  law:  1979. 

Social  insurance  system  (cash  sickness  and  ma- 
ternity only) 

Employed  persons  aged  14-64,  including  public 
servants. 

Exclusions:  Casual  labor,  family  labor,  domestics 
working  less  than  24  hours  a  week,  and  military 
personnel. 

Voluntary  continuation  of  coverage  for  some 
workers  entering  self-employment. 

insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Cash  sickness  benefits:  Currently  employed;  50 
weeks  of  contribution  including  8  of  last  13 
weeks  before  onset  of  illness. 

Maternity  benefits:  50  weeks  of  contribution, 
including  30  of  the  last  39  consecutive  weeks 
ending  6  weeks  before  confinement. 

Maternity  grant:  50  weeks  of  contribution,  in- 
cluding 25  of  50  weeks  preceding  confinement. 

Work  Injury 

First  and  current  law:  1981. 
Social  insurance  system. 

Employed  persons  aged  14  and  over,  including 
public  servants. 

Exclusions:  Casual  labor,  family  labor,  domestics 
working  less  than  24  hours  a  week,  and  military 
personnel. 

Voluntary  continuation  of  coverage  for  some 
workers  entering  self-employment. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  weekly  earnings, 
based  on  highest  3  years  of  earnings  in  last  IS 
years,  plus  2%  of  earnings  for  each  50  weeks  of 
conlribution  in  excess  of  500  weeks  up  to  750 
weeks,  and  1%  of  earnings  for  each  50  weeks  of 
contribution  over  750, 

Maximum  bencFit:  60%  of  average  earnings. 

Invalidity  pension:  Same  as  old-age  pension  if  at 
least  500  weeks  of  contribution.  If  less,  25%  of 
weekly  insurable  earnings  up  to  299  weeks  of 
conlribution,  plus  1%  of  earnings  for  each  50 
contributions  from  300-499  weeks. 

Minimum  benefit:  S15. 

Invalidity  grant  to  noninsured:  6  times  weekly 
earnings  or  2-1/2  times  weekly  insurable  earnings 
for  each  50  weeks  of  contributions,  whichever  is 
larger.  Minimum  grant:  BSIOO. 

Survivor  pension:  50%  of  pension  piiid  or  payable 
to  insured,  to  widow  at  age  50  (or  disabled)  and  to 
dependent  widower.  40%  to  eligible  parents. 

Orphans:  25%  of  pension  of  insured  payable  to 
each  child  under  age  15;  40%  if  over  14  and 
disabled. 

Maximum  survivor  pension:  100%  of  pension  paid 
or  payable  to  the  deceased. 

Funeral  grant:  BS300. 

Mmistry  of  Finance  and  Social  Security, 
general  supervision. 

Social  Security  Board,  administration  of 
program. 

Sickness  benefit:  60%  of  average  earnings,  paid  on 
a  6  days  per  week  basis.  Payable  for  up  to  78  days. 

Maternity  benefit:  60%  of  average  earnings.  Pay- 
able for   12  weeks,  beginning  6  weeks  before 
conrinement. 

Maternity  grant:  BS50. 

Ministry  of  Finance  and  Social  Security, 
general  supervision. 

Social  Security  Board,  administration  of 
program. 

Temporary  disability  benefit  (work  injury):  60% 
average  earnings.  Payable  after  3-day  waiting  pe- 
riod for  up  to  156  days. 

Medical  benefits  (work  injury):  Full  medical  care  at 
government  hospital  or  clinic,  or  treatment  abroad 
if  deemed  necessary. 

Permanent  disability  pension  (work  injury):  60%  of 
average  earnings  if  totally  disabled. 

Partial  disability:  Percent  of  full  pension  propor- 
tional to  degree  of  disability.  Lump-sum  grant  if 
disability  is  less  than  20%.  Constant -attendance 
allowance:  25%  of  pension. 

Medical  benefits  (work  injury):  Full  medical  care  at 
government  hospital  or  clinic,  or  treatment  abroad 
if  deemed  necessary. 

Ministry  of  Finance  and  Social  Security, 
general  supervision. 

Social  Security  Board,  administration  of 
program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1970. 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons. 

Special  system  for  public  employees. 

Special  voluntary  provident  fund  available  to 
citizens  residing  abroad. 

Insured  person:  3.6%  of  earnings. 
Employer:  5.4%  of  payroll. 
Government:  None. 

Old-age  pension:  30  years  coverage  or  age  55  (50 
if  prematurely  aged)  with  20  years  of  insurance.  60 
months  of  contribution  during  last  10  years.  Retire- 
ment from  gainful  employment. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty; 5  years  of  insurance  and  6  months  of  contribu- 
tion in  year  preceding  incapacity.  (No  qualifying 
period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  was  pensioner  or  met 
pension  requirements  at  death. 

Not  payable  abroad  unless  reciprocal  agreement. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1967. 

Social  insurance  system  (maternity  benefits) 

(1984  law  provides  for  social  security  fund  to 
pay  80%  of  hospitalization,  medical  care,  x- 
rays,  and  lab  tests  for  old-age,  prematurely 
aged,  or  disabled  pensioners  and  their  survi- 
vors or  dependents). 

Employed  women. 

Insured  person:  None. 
Employer:  0.2%  of  payroll. 
Government:  None, 

Maternity  benefit:  6  months  of  employment  cov- 
ered by  insurance. 

Worl(  Injury 

First  law:  1932. 
Current  law:  1959. 
Social  insurance  system 

Employed  persons,  apprentices,  students,  and 
members  of  cooperatives. 

Insured  person:  None. 

Employer:  \%  to  4%  of  payroll,  according  to 
risk  in  establishment 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unempioyment 

Family  Allowances 

First  law:  1955. 
Current  law:  1960. 
Employment-related  system 

Employees  and  social  insurance  beneficiaries 
with  1  or  more  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  9.8%  of  payroll. 

Government:  Subsidy  from  yield  of  earmarked 
taxes. 

Family  allowances:  Child  must  be  under  age  15 
(18  if  apprentice.  21  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month,  or  be  a  social  insurance  beneficiary  (or  a 
widow  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Oid-agf  pension:  30%  of  average  monthly  earnings 
during  last  3  or  5  years  (whichever  is  higher). 

Increment  of  2%  for  each  year  of  insurance  be- 
yond 180  months. 

Minimum  pension:  60%  of  highest  minimum  wage. 
Maximum.  80%  of  average  monthly  earnings. 

Child's  supplement:  Sec  family  allowances  below. 

Old-age  settlement:  1  month's  wages  per  year  of 
insurance,  if  ineligible  for  pension  at  age  55  (or  50 
if  prematurely  aged)  but  at  least  12  months  of 
contribution. 

Pensions  adjusted  for  cost-of-living  changes. 

invalidity  pension:  30%  of  average  monthly  earn- 
ings during  last  3  or  5  years  (whichever  is  higher). 
Years  under  age  55  at  time  of  claim  credited  as  6- 
month  periods. 

Increment  of  2%  for  each  year  of  insurance  be- 
yond 180  months. 

Minimum  pension:  60%  of  highest  minimum  wage. 
Maximum.  80%  of  average  monthly  earnings. 

Child's  supplement:  See  family  allowances  below. 

Constant-attendance  supplement:  50%  of  pension. 

Pension  adjusted  for  cost-of-living  changes. 

Survivor  pension:  50%  of  pension  of  insured  to 
widow  age  50,  caring  for  child,  or  invalid.  Also 
payable  to  dependent  invalid  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan;  40%  for  each  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement;  1  month's  basic  pension  of 
insured  for  each  6  months  of  insurance,  if  in- 
sured ineligible  for  pension. 

Pensions  adjusted  for  cost-of-living  changes. 

Ministry  of  Labor,  general  supervision. 

Benin  Social  Security  Office,  administra- 
tion of  program. 

Sickness  benefit-  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick  leave 
and  pay  60%  of  all  medical  costs;  employee  pays 
40%.) 

Maternity  benefit-  100%  of  earnings  (employer 
pays  halO- 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement. 

Medical  benefits:  None  under  insurance. 

(1967  labor  code  requires  employers  to  provide 
60%  of  health  and  medical  services  for  employees; 
employee  pays  40%.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor,  general  supervision, 

Benin  Social  Security  Office,  administra- 
tion of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disability;  66-2/3% 
thereafter. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  payable  to  widow  and  dependent  invalid 
widower- 
Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Lump  sum  of  25%  of  average 
monthly  covered  earnings. 

Ministry  of  Labor,  general  supervision. 

Benin  Social  Security  Office,  administra- 
tion of  program. 

Family  allowances:  1,000  francs  a  month  for  each 
child  through  the  6th. 

Prenatal  allowance:  500  francs  a  month  for  9 
months. 

Birth  grant:  Lump  sum  of  6,000  francs  for  1st 
birth;  3,(X)0  francs  each  for  2nd  and  3rd. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor,  general  supervision. 

Benin  Social  Security  Office,  administra- 
tion of  program. 
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BERMUDA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  I%7  (old-age  and  survivor  benefits 
only). 

Current  law;  1970  (old-age  and  survivors)  and 
1980  (invalidity). 

Social  insurance  sysiem 

(I  Bermudian  dollar  equals  U.S.  $1) 

Employed  and  self-employed  persons  over  age 
16.  except  casual  labor  and  low  earners. 

Exclusions:  Those  not  ordinarily  resident  unless 
gainfully  occupied  for  more  than  13  consecutive 
weeks. 

Voluntary  insurance  for  formerly  covered. 

Insured  person:  $BI2.45  a  week;  over  age  65,  none. 
Self-employed,  $B24.90  a  week;  over  age  65, 
$812.45  a  week. 

Employer:  $812.45  a  week. 

Government:  None. 

Old-age  pension:  Age  65  and  250  weeks  of 
contribution  with  50  weeks  of  contribution  for 
each  year  of  insurance  (reduced  pension  if  25-49 
weeks).  Retirement  not  necessary.  Payable 
abroad.  Noncontributory  pension:  Age  65  and 
10  years  of  continuous  residency  immediately 
preceding  application,  not  qualifying  for  regular 
old-age  pension. 

Invalidity  pension:  Employed  immediately  before 
incapacity,  unable  to  work  during  a  full  year, 
and  150  weeks  of  contribution  with  50  weeks  of 
contribution  for  each  year  of  insurance  (reduced 
pension  if  25-49  weeks).  Noncontributory  pen- 
sion: Age  18,  10  years  of  residency,  and  perma- 
nent incapacity  for  employment. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  pension  requirements,  married  3  years.  Wid- 
ow credited  for  contribution  purposes  every 
week  she  receives  a  survivor  pension,  may  sub- 
stitute husband's  contribution  record  for  her 
own. 

Sickness  and  Maternity 

First  and  current  law:  1970  (hospitalization 
only). 

Compulsory  insurance  with  public  or  private 
carrier,  or  approved  employer-operated  plan 

All  residents.  Employers  liable  to  carry  insur- 
ance for  employees  and   their  nonemployed 
wives  and  children. 

Insured  person:  $85.58  a  week  per  employee  and 
nonemployed  wife.  Other  persons,  $848.36  a 
month. 

Employer:  $85.58  a  week  per  employee  and 
nonemployed  wife. 

Government:  Cost  of  care  of  resident  aged  (80%) 
and  indigents  and  children  (100%).  Also  govern- 
ment grant. 

Medical  benefits:  No  minimum  qualifying  period 
except  9  months'  waiting  period  in  case  of 
maternity. 

Work  Injury 

First  and  current  law;  1965, 

Individual  employer-liability  system  (The  gov- 
ernment may  require  employers  to  carry  in- 
surance.) 

Employed  persons  and  apprentices. 

Exclusions:  High  earners  (white  collar  only), 
casual  labor,  and  family  labor. 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period,  but  incapacity  must  last  more  than  3 
days. 

Unemployment 

Family  Allowances 
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BERMUDA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  $B92.60  a  week,  plus  70  cents  for 
every  26  weeks  of  coniribution  over  484. 

Reduced  pension:  $8201.19.  $8241.42,  $3281.66. 
$8321.90.  or  $8362.13  a  month  if  yearly  average 
number  of  weeks  of  contribution  is  25-29,  30-34, 
35-39,  40-44.  and  45-49.  respectively. 

Nonconiribuiory  pension:  $846.32  a  week. 

Minimum  pension  (means-tested):  $851 .95  a  week  if 
income  is  under  $84,000  a  year. 

Lump-sum  old-age  grant:  It"  ineligible  for  pension, 
refund  of  em  pi  oyer -employee  contributions. 

Invalidity  pension:  $892.80  a  week. 

Reduced  pension:  8enefit  reduced  in  proportion  to 
number  of  average  annual  weeks  of  contribution  if 
less  than  50  but  25  or  more. 

Noncontributory  pension:  $846.32  a  week. 

Lump-sum  invalidity  grant:  If  ineligible  for  pension, 
refund  of  employer-employee  contributions. 

Survivor  pension:  $892.60  a  week. 

Reduced  pension:  Same  as  old-age  pension. 

Payable  for  26  weeks,  until  dependent  children  reach 
the  age  of  16.  for  life  if  over  age  50  or  invalid,  or 
until  remarriage. 

Orphans:  $89.00  a  week. 

Lump-sum  survivor  grant:  If  deceased  did  not  meet 
qualifying  conditions,  refund  of  employer-employee 
contributions. 

Ministry  of  Government  and  Commercial 
Services,  general  supervision. 

Department  of  Social  In^turancc,  adminis- 
tration of  program, 

Medical  benefits:  The  Hospital  Insurance  Commis- 
sion or  private  insurance  company  or  employer 
plan  reimburses  hospital  for  services  provided. 

Inpatient  and  outpatient  services,  including  room 
and  board,  nursing,  laboratory  services,  drugs, 
appliances,  resident  doctor  services,  surgery,  am- 
bulance services,  maternity,  and  physical  therapy. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Government  and  Commercial 
Services  through  the  Department  of  So- 
cial Insurance,  general  supervision. 

Hospital  Insurance  Commission,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
lost  earnings  (maximum  $880  a  week)  or  lump 
sum.  Total  benefit  paid  out  may  not  exceed  the 
permanent    disability    grant    (next    column)  for 
which  the  insured  would  be  eligible. 

Permanent  disability  grant  (work  injury);  If  totally 
disabled,  4  years'  earnings.  Maximum.  $825,000; 
minimum,  $82,500. 

Constant-attendance  supplement:  25%  of  perma- 
nent disability  grant. 

Partial  disability:  Percentage  of  full  grant  in  pro- 
portion to  the  loss  of  earning  capacity. 

Medical  benefits  (work  injury):  Cost  of  necessary 
medical  care,  including  hospitalization  (maximum, 
prevailing  public  ward  charge  up  to  56  days), 
emergency  outpatient  treatment,  surgery  (accord- 
ing to  fee  schedule),  medical  expenses  up  to  $8500 
(including   nursing,   ambulance,   and  medicines), 
prosthetic  devices  up  to  $82,000,  and  transporta- 
tion up  to  $8100. 

Survivor  grant  (work  injury):  Lump  sum  equal  to  3 
years  earnings  or  $820, (XjO  (whichever  is  less), 
minus  any  permanent  disability  payments.  Payable 
to  dependents  wholly  dependent  on  worker's  earn- 
ings. Partial  grant  paid  to  those  partially  depend- 
ent on  worker's  earnings. 

Funeral    grant   and    medical   expenses:    Up  to 
$81,000  if  no  dependents. 

Ministry     of    Home     AfTairs,  general 
supervision. 

Agreement     between     employer  and 
insured  on  the  amount  payable  supervised 
by  courts.  Court  administers  lump  sums. 
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BOLIVIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1949  (not  implemented). 

Current  laws:  1956  (implemented  1959),  1977 
(complementary  pension). 

Social  insurance  system 

(1  boliviano  equals  42  U.S.  cents) 
(U.S.  $1.00  equals  2.4  bolivianos) 

Employees  in  industry,  commerce,  mining,  and 
government  services. 

Voluntary  coverage  for  formerly  covered  and  self- 
employed. 

Exclusions:  Agricultural  and  domestic  workers, 
self-employed,  artisans,  drivers,  tradesmen,  and  oc- 
casional workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

17  complementary  pension  funds  supplement  the 
general  social  security  program  for  particular 
categories  of  workers.  Each  fund  is  administered 
separately  by  the  worker  associations  under  the 
direction  and  coordination  of  the  BoUvian  Social 
Security  Institute. 

Insured  person:  5%  of  earnings  (1.5%  basic  pen- 
sion, 3.5%  complementary  pension). 

Employer:  3.5%  of  payroll  (basic  pension). 

Government:  1%  of  covered  earnings  to  cover 
deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Current  amount  not  available. 

Old-age  pension:  Age  55  (men)  or  50  (women).  Five 
years  earlier  for  hazardous  occupations.  180 
months  of  contribution.  Reduced  pension,  age  50 
(men)  or  45  (women)  after  involuntary  and  extend- 
ed unemployment.  Payable  abroad.  Complemen- 
tary pension:  Contributions  to  be  made  within 
specified  time. 

Invalidity  pension:  Loss  of  over  50%  of  earning 
capacity  of  a  similar  worker,  of  the  same  region, 
in  good  health.  60  months  of  contribution,  with 
18  in  last  36  months.  Complementary  pension: 
Contributions  to  be  made  within  specified  time. 

Survivor  pensions:  Deceased  was  pensioner,  or  had 
at  least  60  months  of  contribution, with  18  in  the 
last  36  months.  Complementary  pension:  Deceased 
was  pensioner  or  met  conditions  for  invalidity 
benefit. 

Sickness  and  Maternity 

First  law;  1949. 

Current  laws:  1956  (implemented  1959). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry,  commerce,  mining,  and 
government  services.  Pensioners  also  covered 
for  medical  benefits. 

Voluntary  coverage  for  formerly  covered  and 
self-employed. 

Exclusions:  Agricultural  and  domestic  workers, 
self-employed,  artisans,  drivers,  tradesmen,  and 
occasional  workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

Insured  person:  None  (pensioner  pays  2%  of 
pension). 

Employer:  10%  of  payroll.  Also  pays  an  amount 
equivalent  to  5%  of  retirement  pension  toward 
health  care  coverage  for  retirees. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Current  amount  not  available. 

Above  contributions  also  finance  temporary  work- 
injury  benefits. 

Cash  sickness  benefits:  2  months  of  contribution 
prior  to  illness. 

Medical  benefits:  1  month  of  contribution  in 
prior  2  months. 

Maternity  benefits  (cash  and  medical);  4  months 
of  contribution  in  last   12  months;  no  prior 
contributions  necessary  for  medical  benefits. 

Work  Injury 

First  law:  1924. 

Current  laws:  1956  (implemented  1959),  1977 
(complementary  pension). 

Social  insurance  system 

Employees  in  industry,  commerce,  mining,  and 
government  services. 

Exclusions:  Agricultural  and  domestic  workers, 
self-employed,  artisans,  drivers,  tradesmen,  and 
occasional  workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

Insured  person:  None. 

Employer:  1.5%  of  payroll  (permanent  disability) 
(0.5%  basic  pension,  1.0%  complementary  pen- 
sion). For  temporary  disability,  see  sickness  and 
maternity  above. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Current  amount  not  available. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  law  requires  employer  to  grant  sever- 
ance pay  to  dismissed  employees.) 

Family  Allowances 

First  law:  1953. 

Current  laws:  1956  (implemented  1959). 
Employment-related  system 

Employees  in  industry,  commerce,  mining  and 
government  services. 

Exclusions:  Agricultural  and  domestic  workers, 
pensioners,    self-employed,    ariisans,  drivers, 
tradesmen,  and  occasional  workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

Insured  person:  None. 
Employer:  Total  cost. 
Government:  None. 

Family  allowances:  Child  must  be  between  age  1 
(when  nursing  allowance  ceases)  and  19  (no 
limit  if  invalid). 

Family  head  must  be  currently  working  more 
than  15  days  a  month. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  pension,  yO'^o  of  average  earn- 
ings in  last  6  months  of  contribution,  plus  increment 
of  2*^0  of  covered  earnings  for  each  1 2  months  of  con- 
tribution beyond  180  months;  complementary  pen- 
sion, 40^0  of  wage  base  plus  increments  of  Wc  of 
wage  base  for  each  12  months  of  contributions. 

Minimum  and  maximum  pensions. 

Reductd  pension:  Old-age  pension  reduced  8%  for 
each  year  of  early  retirement. 

Pensions  paid  for  14  months  a  year. 

Pensions  automatically  adjusted  annually  for  changes 
in  wages. 

Old  age  settlement:  I  month's  pension  for  each  6 
months  of  contribution  (or  fraction  thereoO,  if  24 
months  of  contribution  and  ineligible  for  pension. 

Invalidity  pension:  30%  of  average  earnings  in  last 
6  months  of  contribution.  No  increment  for  years  of 
coverage.  If  over  15  years'  coverage,  receives  old-age 
pension. 

Constant-attendance  supplement:  50%  of  pension. 

Pensions  automatically  adjusted  annually  for  changes 
in  wages. 

Invalidity  settlement:  1  month's  pension  for  each  6 
months  of  contribution  (or  fraction  thereof),  if  24 
months  of  contribution  and  ineligible  for  pension. 

Complementary  pension:  Same  as  for  old-age 
pension. 

Survivor  pension:  40%  of  pension  of  insured.  Pay- 
able for  life  (lump  sum  of  3  years'  pension  for  widows 
who  remarry).  Also  payable  to  dependent  widower. 

Orphans:  20%  of  pension  of  insured  per  orphan  un- 
der age  19  (no  limit  if  invalid).  Full  orphans,  80% 
of  widow's  pension,  divided  equally.  Lump  sums  if 
ineligible. 

Other  survivor  pensions  (if  no  widow  or  orphan):  De- 
pendent aged  or  invalid  parent,  20%  of  insured's  pen- 
sion. Each  young  brother  and  sister  under  age  19, 
10%  of  pension.  (Maximum  for  all.  60%.) 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Same  as  old-age  and  invalidity 
settlements. 

Survivor  complementary  pension:  Same  as  under  bas- 
ic survivor  benefit. 

Funeral  grant:  2  months'  wages  or  3  months'  pen- 
sion on  death  of  pensioner  (also  payable  on  death  of 
wife  or  husband  of  insured). 

Ministry  of  Social  Security  and  Public 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  respon- 
siblc  for  coordmation.  planning,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
directorate  and  president. 

Sickness  benefit:  75%  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  26  weeks 
(may  be  extended  to  52  weeks,  if  medical  care  will 
prevent  permanent  disability). 

Maternity  benefit:  W/t  of  earnings.  Payable  for  up 
to  45  days  before  and  45  days  after  confinement.  In 
addition,  pre-natal  allowance:  1  national  minimum 
wage  per  month  payable  in  last  5  months  of 
pregnancy. 

Nursing  allowance:  See  family  allowances  below. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  medical  facilities  of  the 
Institute  (or,  if  not  available,  on  a  reimbursement 
basis). 

Includes  general  and  specialist  care,  preventive 
care,  surgery,   hospitalization,  medicines,  appli- 
ances, maternity  care,  and  dental  care. 

Duration:  26  weeks  in  any  12  months  for  each 
illness.  May  be  extended  up  to  52  weeks  if  reason- 
able chance  of  recovery;  plus  26  additional  weeks 
for  tuberculosis. 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Ministry  of  Social  Security  and  Public 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  respon- 
sible for  coordination,  planning,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Fund  operates  own  medical  facilities,  but 
contracts  with  Ministry  of  Social  Security 
and  Public  Health  for  use  of  some  facili- 
ties. 

Temporary  disability  benefit:  90%  of  earnings  for 
work  injury,  75%  of  covered  earnings  for  work- 
related  diseases  (payable  under  cash  sickness  mater- 
nity insurance). 

Payable  from  1st  day  of  incapacity. 

Permanent  disability  pension  (work  injury):  55%  of 
average  covered  earnings  in  prior  12  months  if  per- 
manently and  60%  disabled.  Complementary  pen- 
sion: Up  to  45%  of  wage  base  according  to  degree 
of  incapacity. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disability:  Percentage  of  full  pension  propor- 
tional to  degree  of  disability.  Lump  sum  of  4  years' 
pension  if  11%  to  25%  disabled. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  dental  care,  hospitalization,  medicines, 
appliances,  and  rehabilitation.  Maximum  duration: 
52  weeks. 

Survivor  pensions  (work  injury):  Ordinary  survivor 

pensions  as  above. 

Ministry  of  Social  Security  and  Public 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  respon- 
sible for  coordination,  planning,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Family  allowances:  Monthly  allowance  per  child. 

Birth  grant:  1  national  monthly  minimum  wage  per 
child. 

Nursing  allowance:  Monthly  milk  allowance  for  each 
child  for  12  months  after  birth  (paid  in  kind). 

Burial  allowance:  1  national  monthly  minimum  wage 
per  child  under  age  19. 

Ministry  of  Social  Security  and  Public 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  respon- 
sible for  coordination,  planning,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Employer  pays  allowances  for  single  and  mar- 
ried ^ults  directly  to  own  employees  under 
supervision  of  National  Healtli  Fund. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Fun(js 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 

(1  pula  equals  53.5  U.S.  cenis) 
(U.S.  $1.00  equals  1.87  pula) 

Sickness  and  Maternity 

(1963  law  requires  employer  in  designated 
area  to  provide  certain  medical  services  for 
his  employees  and  their  families,  and  also  to 
pay  25%  of  wages  to  female  employees  dur- 
ing 6  weeks  before  and  6  weeks  after  confine- 
ment.) 

Worl(  Injury 

First  law:  1936. 
Current  law;  1977. 

Employer  liabitity/computsory  insurance  with 
private  carrier 

Employed    persons,    including    members  of 
Armed  Forces. 

Exclusions:  Casual  workers  and  family  labor. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Employment  Bill  provides  for  severance 
benefit  after  60  months  of  continuous  employ- 
ment, and  up  to  14  days  paid  sick  leave  per 
year  after  12  months  of  employment.) 

Family  Allowances 

30     Contact— Gwendolyn  Robinson— 202-282-7073 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings  up  to  6  months;  may  be 
extended  for  periods  of  3  months  up  to  24  months 
maximum,  with  approval  of  Minister.  Reduced 
amounts  payable  for  partial  disability. 

Payable  after  7-day  waiting  period  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disabitity  benefit  (work  injury):  Lump 
sum  of  60  months'  earnings,  if  totally  disabled  (any 
temporary  disability  benefit  previously  paid  is  de- 
ducted); minimum,  10,000  pula;  maximum,  100,000 
pula. 

Constant-attendance  supplement:  25%  of  ordinary 
benefit. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate to  degree  of  incapacity,  according  to 
schedule;  maximum  (lump  sum),  10.000  pula. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation,  up  to  maximum  of  1,000  pula. 

Survivor  benefit  (work  injury):  Lump  sum  of  48 
months'  earnings  of  deceased  (less  any  temporary 
disabitity  benefit  previously  paid);  minimum,  5.000 
pula;  maximum.  80,000  pula. 

Payable   to  dependents  of  deceased.  Reduced 
amount  paid  if  only  partial  dependents  survive. 

Funeral  grant:  Lump  sum  of  KX)  pula. 

Department  of  Labor  and  Social  Security, 
enforcement  of  law. 

Employers    may    insure    liability  with 
private  insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1923  (railroads),  1934  (commerce), 
1936  (industry). 

Current  law:  1960.  (Rural  workers  and  employ- 
ers, 1971  and  1975.)  1988  (Equal  urban  and  rural 
coverage  under  new  Constitution.) 

Social  insurance  system 

(1  new  cruzado  equals  89  U.S.  cents) 
(U.S.  $1.00  equals  1.12  new  cruzados) 

Employed  persons  in  industry,  commerce,  and 
agriculture,  domestic  servants,  and  self-employed. 

Special  systems  for  students,  public  employees,  and 
mihtary. 

(NB:  Effective  September  1,  1989,  employee  con- 
tribution rates  were  changed  from  5  to  3  brackets 
and  range  from  8%  to  9%  to  10%,  according  to 
salary  level  beginning  with  3  minimum  wages.  Max- 
imum earnings  for  contribution  purposes  set  at  10 
minimum  wages.) 

Insured  person:  8.5%-IO'^'o  of  earnings  according 
to  5  wage  levels  (12.5%  for  employees  of  financial 
institutions).  Self-employed,  19.2%  of  earnings  ac- 
cording to  10  wage  levels  and  rising  over  25  years 
to  maximum. 

Employer:  10%  of  payroll,  plus  1.5%  for  13th 
monthly  salary  (12.5%  for  financial  institutions). 
Employers  in  industry  and  commerce  also  pay  10% 
of  net  profits;  12%  for  financial  institutions. 

Government:  Various  ear-marked  taxes  to  finance 
administrative  expenses  and  to  cover  deficits. 

Maximum  earnings  for  contribution  purposes:  20 
times  minimum  wage;  domestic  servants,  3  times 
minimum  wage.  Minimum.  1  minimum  wage.  Em- 
ployer contributions  due  on  total  payroll.  For 
benefit  purposes,  18  times  minimum  wage. 

Above  contributions  also  finance  sickness  and 
maternity  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women)  and 
60  months  of  contribution;  age  50  if  15-25  years 
in  arduous  employment.  Long-service  pension,  35 
(men)  and  30  (women)  years  of  service  (reduced 
benefits  with  30  and  25  years,  respectively).  Other 
special  conditions  for  aircraft  crews,  journalists, 
veterans,  and  teachers.  Retirement  unnecessary. 
Payable  abroad  by  reciprocal  agreement. 

Invalidity  pension:  Permanent  incapacity  for  work. 
Minimum  of  12  months  of  contribution. 

Survivor  pensions:  Deceased  was  pensioner,  or  paid 
contributions  during  last  12  months  before  death. 

Means-tested  allowance:  Needy  persons  age  70  or 
invalid,  with  at  least  1  year  of  covered  employment. 

Means-tested  disability  allowance:  Mentally  or 
physically  handicapped  and  no  self  or  family  sup- 
port. Also  payable  on  account  of  old  age. 

Sickness  and  Maternity 

First  laws:  1923  (railroads),  1934  (commerce), 
1936  (industry). 

Current  laws:  1974  (maternity  benefit)  and  1976 
sickness  and  medical  benefits).  1988  (maternity  un- 
der new  Constitution). 

Social  insurance  system  (cash  and  medical  benefits) 

Employed  persons  in  industry,  commerce,  and 
agriculture,  domestic  servants,  and  self-employed. 

Special  systems  for  students  and  public  employees. 

Insured  person:  See  pension  contribution  above. 

Employer:  Same,  plus  0.3%  of  payroll  to  finance 
maternity  cash  benefits  and  maternity  grant. 

Government:  Same. 

Minimum  wage  was  NCz$577.33  a  month  as  of 
November  1,  1989.  Reference  value  as  of  Septem- 
ber 1,  1989,  NCz$90.07  a  month. 

Sickness,  maternity,  and  medical  benefits:  Contri- 
butions by  insured  worker  during  last  12  months. 
No  minimum  qualifying  period  for  cash  materni- 
ty benefits;  for  medical  services,  3  months  of  con- 
tributions. Maternity  grant  requires  12  monthly 
contributions;  payable  only  once  even  if  both  par- 
ents are  insured. 

Work  Injury 

First  laws:  1919,  1944,  and  1967. 
Current  law:  1976. 
Social  insurance  system 

Employed  persons. 

Special  systems  for  public  enq}loyees. 

Insured  person:  None. 

Employer:  Whole  cost,  through  premiums  of 
0.4%,  1.2%,  and  2.5%  of  payroll,  according  to 
degree  of  risk.  (NB:  Effective  September  1,  1989, 
changed  to  fiat  rate  of  2%.) 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  20  times  minimum  wage.  (NB:  Effective 
September  1,  1989,  maximum  earnings  set  at  10 
minimum  wages.) 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Permanent  disabihty:  Total  loss  of  capacity  to 
work. 

Accident  benefit  (partial  disability):  Unable  to  do 
work  of  usual  occupation  but  capable  of  doing 
some  other  work. 

Unemployment 

First  law:  1965  (Length  of  Service  Guaranty 
Fund). 

Current  law:  1986  (cash  benefits). 
Social  insurance  system 

(Employees  have  access  to  blocked  compulsory 
savings  account  to  which  employers  contribute  8% 
of  earnings.  Beneficiary  has  access  in  the  event  of 
unemployment,  marriage,  retirement,  and  other 
circumstances. 

Employed  persons. 

Insured  person:  None. 
Employer:  None. 

Government:  Wliole  cost  du;ing  iniroduciioD  of 
program. 

Unemployment  benefits:  36  months  of  insured  sta- 
tus in  last  4  years;  6  months  of  employment  and 
60  days  of  unemployment;  dismissed  through  no 
fault  of  own.  Beneficiary  must  lack  other  resources 
to  support  self  or  family. 

Family  Allowances 

First  law;  1941  (large  families  only). 
Current  law:  1963. 
Employment-related  system 

Eniployees  with  1  or  more  children. 

Insured  person:  None. 
Employer:  4%  of  payroll. 
Government:  None.  , 

Family  allowances:  Child  must  be  under  age  14 
or  invalid.  Parent  must  be  currently  working  in 
job  covered  by  social  insurance  or  be  pensioner 
or  sickness  benefit  recipient.  Payable  to  both 
parents  if  both  insured. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  For  earnings  below  10  times  mini- 
mum wage,  70'^o  of  average  earnings  in  last  36  months 
plus  I'^'o  of  average  earnings  for  each  year  of  contri- 
bution, up  to  maximum  of  SS^'o  of  average  earnings; 
for  earnings  equal  to  10  limes  minimum  wage  or 
above,  TO'^o  of  average  earnings  for  each  year  of  con- 
tribution, plus  1  /30  of  average  earnings  for  each  year 
of  contribution,  up  to  SO't'o  of  average  earnings  that 
exceed  10  minimum  wages. 

Length-of-service  pension:  80%  of  average  earnings 
plus  3'^o  per  year  after  35  (men)  or  30  (women)  years, 
up  to  ma.\imum  of  95%.  Women  eligible  for  95% 
of  average  earnings  with  30  years'  service.  When 
benefit  wage  exceeds  10  minimum  wages,  2nd  tier  cal- 
culated same  as  for  old-age  pension.  Proportionally 
reduced  benefits  payable  with  30  years  of  coverage 
(men)  or  with  25  years  (women). 

13  monthly  pensions  paid  a  year. 

Minimum  benefit:  100%  of  minimum  wage.  Legal 
ma.ximum:  18  minimum  wages. 

Pensions  automatically  adjusted  to  changes  in  the 
minimum  wage. 

Means-tested  allowances:  100%  of  minimum  wage. 

Invalidity  pension:  70%  of  average  earnings  in  last 
36  months,  up  to  20  times  minimum  wage,  plus  1% 
of  average  earnings  for  each  12  months  of  contri- 
bution, up  to  30  years  of  contribution.  Maximum 
benefit  100%  of  average  earnings. 

13  monthly  pensions  paid  a  year. 

Lump-sum  grant  payable  if  ineligible  for  pension. 

Minimum  benefit;  100%  of  minimum  wage. 

Pensions  automatically  adjusted  to  changes  in  the 
minimum  wage. 

Means-tested  allowances;  100%  of  minimum  wage. 

Survivor  pension:  50%  of  invalidity  pension  paid 
or  payable  to  insured,  plus  10%  of  pension  for  each 
survivor  up  to  5th.  Divided  equally  among  eligible 
survivors. 

Eligible  survivors  (in  order  of  priority):  Widow,  in- 
valid widower,  sons  under  age  18  or  invalid,  un- 
married daughters  under  age  21   or  invalid, 
designated  person,  mother,  invalid  father,  brothers 
under  age  18  or  invalid,  and  unmarried  sisters  un- 
der age  21  or  invalid. 

13  monthly  pensions  paid  a  year.  Lump-sum  grant 
if  ineligible  for  survivor  pension. 

Pensions  automatically  adjusted  to  changes  in  the 
minimum  wage. 

Minimum  benefit;  60%  of  minimum  wage. 

Funeral  grant;  Lump  sum  equal  to  funeral  expense 
up  to  twice  the  reference  value. 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  National  Socio!  In- 
surance System  (SINPAS), 

National     Social     Insurance  Institute 
(INPS),  administration  of  benefits.  Finan- 
cial Administration  Institute  for  Social 
Insurance  and  Assistance  (lAPAS).  ad- 
ministration of  contributions. 

Sickness  benefit:  70%  of  average  earnings  in  last 

1 2  months,  plus  1  %  for  each  1 2  months  of  contri- 
bution, up  to  90%  of  average  earnings. 

Payable  after  15-day  waiting  period  for  nonurgent 
care  (during  wtiich  employer  is  required  to  pay  full 
wage). 

13  monthly  payments  a  year  if  insured  has  been  in 
current  payment  status  for  over  6  months. 

Minimum  benefit;  100%  of  minimum  wage. 

Maternity  grant:  Lump  sum  equal  to  1  reference 
value. 

Maternity  Ixneflt:  Full  wage  for  4  weeks  before  and 
8  weeks  after  giving  birth  (if  miscarriage.  2  weeks). 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients. 

Includes  general  and  specialist  care;  hospitaliza- 
tion; medicines  (patient  shares  in  cost  of  some); 
maternity    care;    dental    care;    and  necessary 
transportation. 

Duration:  No  limit. 

(Sone  medical  and  bospiial  services  also  provided  in- 
sured persons  rural  areas). 

(Pensioners  receiving  means-tested  allowances  also 
eligible  for  medical  and  hospital  services.) 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Wife  or  designated  dependent  of  insured  worker 
receives  same  maternity  grant  as  insured  woman. 

(Family  of  rural  worker  receives  limited  medical 
benefits.) 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  SINPAS. 

INPS.  administration  of  cash  benefits.  Na- 
tional Medical  Assistance  Institute  for  So- 
cial Insurance  (INAMPS).  administration 
of  medical  benefits.  lAPAS,  administra- 
tion of  contributions. 

Temporary  disability  benefit  (work  injury):  92%  of 
earnings  rate  on  day  of  accident. 

Payable  after  15-day  wailing  period  (during  wUkIi  labor 
laws  require  employer  to  pay  full  wages)  for  duration 
of  disability.  13  luootbly  payiuenis  a  year  if  insured  lias 
been  in  airieni-paymeiu  siams  for  over  6  mondis. 

Permanent  disability  pension  (work  injury);  100% 
of  earnings  on  day  of  accident. 

Constant-attendance  supplement:  25%  of  pension. 

Accident  benefit  (partial  disability);  40%  of  earn- 
ings rate  on  day  of  accident. 

Supplementary  benefit:  20%  of  earnings  rate  on 
day  of  accident  when  accident  impairs  working  ca- 
pacity. 

13  monthly  payments  a  year. 

Work-injury  grant:  15  times  regional  reference 
value. 

Medical  benefits;  Medical  and  dental  treatment, 
hospital  treatment,  medicines,  rehabilitation,  and 
transportation. 

Survivor  pension  (work  injury):  100%  of  earnings 
of  deceased  on  day  of  accident  or  benefit  wage, 
whichever  higher.  Divided  equally  among  eligible 
survivors. 

Eligible  survivors:  Same  as  for  ordinary  survivor 
pensions. 

13  monthly  payments  paid  a  year. 

Death  grant;  Amount  equal  to  30  times  the  refer- 
ence value. 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  SINPAS. 

INPS,  administration  of  cash  benefits.  IN- 
AMPS, administration  of  medical  bene- 
fits. lAPAS,  administration  of  contribu- 
tions. 

Unemployment  benefit  (means-tested):  50%  of 
average  earnings  in  last  3  months  of  employment, 
based  on  earnings  up  to  3  minimum  wages. 

Minimum  benefit:  100%  of  minimum  wage. 

After  60-day  waiting  period,  payable  during  4 
months  in  any  18-month  period. 

Ministry  of  Labor,  general  supervision. 

Unemployment  Assistance  Fund,  adminis- 
tration of  program. 

Family  allowances:  5%  of  regional  minimum  wage 
for  1st  and  each  additional  child.  Payable  monthly. 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  SINPAS. 

Employers  pay  allowances  to  own  em- 
ployees and  deduct  from  contributions 
due  to  lAPAS. 
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BULGARIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firsi  law;  1924. 

Curreni  law:  1957. 

Social  insurance  system 

(1  lev  equals  61.5  U.S.  cents) 
(U.S.  Jl.OO  equals  1.625  lev) 

Employees,  self-employed  persons,  collective 
farmers,  members  of  liberal  professions,  artists, 
and  handicraft  cooperatives. 

Insured  person:  None. 
Employer:  30%  of  payroll. 

Government:  Pays  contributions  as  employer, 
plus  any  deficit. 

Above  contributions  also  finance  all  other  social 
security  benefits. 

Old-age  pension:  Age  60  (men)  or  55  (women). 
25  years  (men)  or  20  years  (women)  of  service; 
proportionately  reduced  pension  if  at  least  1/2 
of  period  completed.  (Age  and  service  periods  5 
or  10  years  less,  or  no  age  requirement,  for 
special  occupations,  teachers,  soldiers,  handi- 
capped, mothers  of  5  children,  artists,  etc;  age 
may  be  lowered  to  50  for  men  and  45  for 
women  after  15  years  of  coverage  in  arduous  or 
unhealthy  work.)  Pension  reduced  by  excess  of 
current  wages  plus  pension  over  3(X)  leva  a 
month.  No  reduction  for  workers  in  agriculture, 
civil  engineering,  mining,  or  transportation.  Not 
payable  abroad  unless  reciprocity  agreement. 

Invalidity  pension:  Permanent  or  long  incapacity 
for  work.  5  years  of  service,  or  3  years  if  age 
20-25;  none  if  under  20, 

Sun-ivor  pensions:  Deceased  had  5  years  of  serv- 
ice (3  if  age  20-25),  or  was  pensioner. 

Social  pension  (income-tested):  Over  age  70,  or 
totally  disabled  and  over  age  16. 

Sickness  and  Maternity 

First  law;  1918. 
Current  laws:  1951.  1973. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits:  Employees,  collective  farmers, 
members  of  liberal  professions,  and  handicraft 
cooperatives. 

Medical  care:  All  residents. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same.  Also,  entire  cost  of  medical 
care. 

Cash  sickness  and  maternity  benefits:  3  continu- 
ous months  of  employment  immediately  before 
claim  (none  if  under  age  18  or  in  case  of 
maternity). 

Medical  care:  Residence  in  country  (no  other 
conditions). 

Work  injury 

First  law:  1924. 

Current  laws:  1951  (short-term  benefits)  and 
1957  (pensions). 

Social  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same.  Also,  entire  cost  of  medical 
care. 

Work-injury  benefits:  No  minimum  qualifying 

period. 

Unemployment 

First  law:  1925. 
Current  law:  1958- 
Compulsory  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same. 

Unemployment  benefits:  2  years  of  employment  in 
last  3  years. 

Unemployment  not  due  to  voluntary  leaving, 
dismissal  for  misconduct,  refusal  of  suitable  of- 
fer, transfer,  or  training. 

Total  income  of  family  below  1.8  leva  a  day. 

Family  Allowances 

First  law:  !942. 
Current  law:  1968. 
Employment-related  system 

Employees,  members  of  liberal  professions, 
handicraft  cooperatives,  collective  farmers,  and 
social  insurance  beneficiaries  with  1  or  more 
children. 

Special  systems  for  students  and  single  mothers, 
and  families  of  military. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same. 

Family  allowances:  Child  must  be  under  age  16. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  55*^0  lo  SO'^'o  of  average  earnings 
during  highest  3  consecutive  years  in  last  15  years. 
Varies  inversely  according  to  wage  class. 

Increment  of  l^o  of  earnings  per  year  of  service  be- 
yond qualif>'ing  period  (3"^©  if  manufacturing  wor- 
ker or  teacher  and  up  to  S^'^o  for  certain  occupations.) 
Maximum  increment.  12*^0. 

Minimum  pension:  70  leva  a  month. 

Social  pension:  Minimum.  70  leva  a  month. 

Invalidity  pension:  Total  disability--40"/o  to  65<^o  of 
average  earnings  during  last  12  months,  inversely  ac- 
cording to  wage  class.  Minimum.  70  leva  a  month. 

For  total  disability  requiring  constant  attendance: 
SS'^o  to  75*^0  of  earnings  (minimum.  75  leva);  also, 
flat  supplement  of  35  leva  a  month. 

Increment  of  5*^0  of  pension  if  10-15  years  of  serv- 
ice, 10*^0  if  15-20  years,  or  15%  if  over  20  years.  Incre- 
ment of  25'^o  if  age  55  and  25  years  of  coverage  (50 
and  20  for  women). 

Partial  invalidity  (incapacity  for  usual  but  not  all 
work):  25''^o  to  50%  of  earnings,  inversely  according 
to  wage  class.  Minimum  pension:  35  leva  a  month. 

Survivor  pension:  I  survivor,  50%  of  invalidity  pen- 
sion of  insured;  2  survivors,  75%;  3  or  more  sur- 
vivors, 100%. 

Eligible  survivors  (if  dependent  on  insured):  Children, 
brothers  and  sisters,  and  grandchildren  under  age  18 
with  invalid  parents,  (25  if  female  student.  27  if  male, 
no  limit  if  invalid);  aged  or  invalid  parents  or  spouse; 
parent  or  widow  caring  for  orphan;  and  needy  grand- 
parents. 

Minimum  pension  per  survivor:  60  leva  a  month. 
Funeral  grant:  80  leva. 

Committee  for  Labor  and  Social  Affair*, 
general  supervision  through  Cjcncral  Di- 
rectorate of  Social  Security. 

Department  of  Pensions  and  Social  Wel- 
fare of  the  Peoples'  Councils,  payment  of 
pensions. 

Sickness  benefit:  During  first  15  days,  70%  of 
earnings,  if  3  months  to  9  years  of  continuous 
work,  80%  if  10-15  years,  or  90%  if  over  15  years. 
Thereafter,  rates  increased  by  10%  of  earnings  but 
not  to  more  than  90%. 

Payable  from  1st  day  for  duration  of  sickness. 

Maternity   benefit:    100%    of   earnings,    for  4-6 
months,  depending  on  number  of  other  children  in 
family.  Additional  leave  until  child  is  2  year  old, 
paid  at  level  of  national  minimum  wage.  May  be 
followed  by  leave  without  pay  (considered  insured 
time)  until  child  reaches  age  3. 

Increment   for  single  mothers:    100  leva  (50  if 
working). 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  national  health 
service. 

General  and  specialist  care  in  health  centers,  out- 
patient departments  of  hospitals,  or  home;  hospital- 
ization; prescribed  medicines;  dental  care;  and 
necessary  appliances. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Public  Health,  administration 
of   medical    services    through  national 
health  service  (independently  of  social 
insurance). 

Committee  for  Labor  and  Social  Affairs, 
general  supervision  of  cash  benefits.  Em- 
ployers pay  cash  benefits  of  own  employ- 
ees and  deduct  from  contributions  due. 

Temporary  disability  benefit  (work  injury):  90%  of 
earnings. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury);  Total 
disability — 55%  to  85%  of  earnings,  inversely  accord- 
ing to  wage  class,  if  disabled  for  all  work;  minimum, 
75  leva  a  month. 

For  total  disability  requiring  constant  attendance: 
70%  to  100%  of  earnings,  according  to  wage  class 
(minimum  85  leva);  also,  flat  supplement  of  35  leva 
a  month. 

Partial  invalidity  (incapacity  for  usual  but  not  all 
work):  35%  to  65%  of  earnings,  inversely  according 
to  wage  class;  minimum,  70  leva  a  month. 

Medical  benefits  (work  injury):  Provided  under  na- 
tional health  service. 

Survivor  pension  (work  injury):  I  survivor,  50%  of 
invalidity  pension  of  insured;  2  survivors,  75%;  3 
or  more  survivors,  100%. 

Eligible  survivors  (if  dependent  on  insured):  Chil- 
dren, brothers  and  sisters,  and  grandchildren  under 
age  18  with  invalid  parents,  (25  if  student,  no  limit 
if  invalid);  aged  or  invalid  parents  or  spouse; 
parent  or  widow  caring  for  orphan;  and  needy 
grandparents. 

Funeral  grant:  I  month's  wages;  maximum.  120 
leva. 

Committee  for  Labor  and  Social  Affairs, 
general  supervision- 
Payment  through  regional  directorates. 

Unemployment  benefit:  Up  to  1.8  leva  a  day,  ac- 
cording to  size  of  family  and  total  income. 

Payable  from  first  day  of  unemployment  up  to  13 
weeks  in  a  year. 

Committee  for  Labor  and  Social  Affairs, 
general  supervision. 

Payment  through  regional  directorates. 

Family  allowances:  15  leva  a  month  for  1st  child  (20 
leva  if  single  mother);  60  leva  for  2  children;  1 1 5  leva 
for  3;  and  additional  15  leva  for  4th  and  each  other 
child.  Benefits  doubled  for  handicapped  children. 
Payment  of  40  leva  a  month  for  single  mother. 

Birth  grants:  100  leva  on  birth  of  1st  child,  250  leva 
for  2nd,  500  leva  for  3rd,  and  100  leva  on  birth  of 
4th  and  each  other  child. 

Committee  for  Labor  and  Social  Affairs, 
general  supervision  of  program  through 
State  Social  Insurance  Directorate. 

Employers  pay  allowances  to  own  em- 
ployees and  deduct  payments  from  contri- 
butions due.  Schools  pay  students;  Peo- 
ples' Councils  pay  single  mothers. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1960. 

Current  law:  1972. 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 

(U.S.  $1.00  equals  295.5  C.F.A  francs) 

Employed  persons,  technical  students,  and  ap- 
prentices. 

Exclusions:  Temporary  workers,  and  temporarily 
employed  aliens  covered  elsewhere. 

Special  system  for  public  employees. 

Voluntary  insurance  available  to  self-employed  per- 
sons who  were  previously  covered  as  employed 
persons. 

Insured  person:  ^.  5%  of  earnings. 
Employer:  4.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  200,000  francs  a  month. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged,    53   if  civil   servant).    180   months  of 
insurance. 

Retirement  from  gainful  employment  necessary. 
Payable  abroad. 

Invalidity  pension:  Permanent  loss  of  2/3  of 
earning  capacity  for  any  work.  5  years  of  insur- 
ance, mcluding  6  months  in  last  year.  (No 
minimum  qualifying  period  if  nonoccupational 
accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1972. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  family  allowances  contributions 
below. 

Government:  None. 

Maternity  benefits:  3  months  of  insured  employ- 
ment. 

Work  Injury 

First  law:  1932. 
Current  law:  1972. 
Social  insurance  system 

Employed  persons  (including  temporary  work- 
ers), members  of  cooperatives,  technical  stu- 
dents, apprentices,  and  casual  workers). 

Insured  person:  None. 
Employer:  2.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  200,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  law;  1972. 
Employment-related  system 

Employees  (including  temporary  workers)  and 
social  insurance  beneficiaries  with  1  or  more 
children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  11.5%  of  payroll. 
Government:  Any  deficit. 

Maximum  earnings  for  contribution  purposes: 
200,000  francs  a  month. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  3  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month  (or  be  wife  or  widow  of  recipient). 
Payable  also  to  guardian. 

Family  and  prenatal  allowances  subject  to  medi- 
cal care  prescribed  for  mother  and  child. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  20*^0  of  averajie  monlhly  earn- 
ings in  lasi  3  or  5  years  (whichever  is  higher)  plus 
l.-V^^'o  tor  every  12  monihs  of  insurance  in  excess 
of  180  monihs. 

Minimum  pension,  60*/o  of  national  minimum 
wage;  maximum,  SO'^'o  of  insured's  average  monih- 
ty  earnings. 

Child's  supplement:  See  family  allowances  below. 

Old-age  settlement:  Lump  sum  equal  to  I  month's 
regular  pension  for  every  6  months  of  insurance, 
payable  to  retired  workers  at  age  55  if  ineligible  for 
pension. 

Pensions  are  paid  quarterly  and  adjusted  to  cost- 
of-living  changes. 

Invalidity  pension:  20%  of  average  monthly  earn- 
mgs  in  last  3  or  5  yenrs  (whichever  is  higher)  plus 
1.33%  for  every  12  months  of  insurance  in  excess 
of  180  m  ^nths  {years  under  age  55  at  time  of  claim 
credited  as  6-month  peritxls). 

Minimum    pension,   60%   of  national  minimum 
wage;  maximum,  80%  of  insured's  average  month- 
ly earnings. 

Child's  supplement:  See  family  allowances  below. 
Constant-attendance  supplement:  50%  of  pension. 
Pensions  adjusted  to  cost-of-living  changes. 

Sunivor  pension:  50%.  of  pension  of  msurcd.  Pay- 
able lo  widow  married  to  deceased  ai  least  1  year 
or  caring  for  child.  Also  payable  to  dependent 
invalid  widower, 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  14  (18  if  apprentice,  21  if  student 
or  invalid);  40%  for  each  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  equal  to  1  month's 
old-age  pension  for  every  6  months  of  insurance, 
payable   to   survivors    if   insured    ineligible  for 
pension. 

Pensions  adjusted  to  cost-of-living  changes. 

Ministry  of  Labor,  general  supervision. 

Ministry     of     the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  admmiv 
Iration  of  program;  managed  by  quadri- 
partite board  and  director. 

Maternity  benefit:  100%  of  earnings  (portion  up  to 
ceiling  paid  by  Social  Security  Fund,  earnings 
above  ceiling  paid  by  employer)- 

Payable  for  14  weeks,  including  at  least  2  weeks 
before  conHnement  (may  be  extended  up  to  3 
additional  weeks  if  complications). 

Medical  benefits:  Working  women  receive  free 
medical  care  during  pregnancy  and  confinement. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Wife  of  insured  receives  same  medical  benefits  as 
insured  woman. 

Ministry  of  Labor,  general  supervision. 

Ministry     of    the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Temporary  disability  benefit  (work  injury): 
66-2/i%  of  average  daily  earnings. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  85%  of 
average  earnings,  if  totally  disabled.  For  partial 
disability,  pension  proportionate  to  degree  of  inca- 
pacity. Lump  sum  of  3  years'  proportionate  pen- 
sion payable  if  less  than  15%  disability. 

Constant-attendance  supplement:  50%  of  pension. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  dental  care,  hospitalization,  medicines,  X-rays, 
laboratory  services,  rehabilitation,  retraining,  ap- 
pliances, and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  Payable  to  widow  or  dependent  invalid 
widower. 

Orphans:  10%  of  earnings  for  each  orphan  under 
age  14  (18  if  apprentice,  21  if  student  or  invalid); 
30%  for  each  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  15  days'  covered  earnings  of  in- 
sured. 

Ministry  of  Labor,  general  supervision. 

Ministry     of    the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  100  francs  a  month  for  each 
child  through  the  6th.  Maximum,  4,2(K)  francs  a 
month. 

Prenatal  allowance:  350  francs  a  month  for  9 
months  (paid  in  3  installments). 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor,  general  supervision. 

Ministry     of     the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  pension  system  for  public  employees  only. 

(1  kyat  equals  16  U.S.  cents) 
(U.S.  $1.00  equals  6.3  kyats) 

Sickness  and  Maternity 

First  and  current  law:  1954. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  of  firms  with  5  or  more  workers  in  in- 
dustry and  commerce;  employees  of  specified  in- 
dustries and  services. 

Coverage  being  extended  gradually  to  different 
regions;  now  applies  in  Rangoon,  Mandalay.  Moul- 
mein,  and  58  other  districts. 

Insured  person:  \%  of  earnings,  according  to  6 
wage  classes. 

Employer:  2%  of  payroll,  according  to  6  wage 
classes. 

Government:  Annual  grant  equal  to  about  1%  of 
covered  earnings. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  232  kyats  a  month. 

Cash  sickness  benefit:  17  weeks  of  contribution  in 
last  26  weeks  (or  registered  as  unemployed  for 
not  over  26  weeks). 

Cash  maternity  benefit:  26  weeks  of  contribution 
in  52  weeks  before  confinement. 

Medical  benefits:  Currently  in  insured  employ- 
ment (or  registered  as  unemployed  for  not  over 
26  weeks). 

Work  Injury 

First  law:   1923  (workmen's  compensation 
law  still  in  force  for  nonagricultural  employ- 
ees not  yet  covered  by  social  insurance;  provi- 
sions not  shown). 

Current  law:  1954  (social  insurance). 
Social  insurance  system 

Employees  of  firms  with  5  or  more  workers  in  in- 
dustry and  commerce;  employees  of  specified  in- 
dustries and  services. 

Coverage  being  extended  gradually  to  different 
regions;  now  applies  in  Rangoon.  Mandalay,  Moul- 
mein,  and  58  other  districts. 

Insured  person:  None. 

Employer:  \%  of  payroll,  according  to  6  wage 

classes. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  232  kyats  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

r 

Family  Aiiowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

(Funeral  grant  of  500  kyuts  payable  under  sickness 
insurance.) 

Sickness  beneftL-  50%  of  earnings,  according  to  6 
wage  classes;  minimum,  0.70  kyat  a  day. 

Payable  from  first  day  of  incapacity  for  up  to  26 
weeks  for  one  illness. 

Maumity  benefit:  2/3  of  earnings,  according  to  6 
wage  classes;  minimum.  I.2S  kyats  a  day. 

Payable  for  6  weeks  before  and  6  weeks  after 
confinement. 

Medical  benefits:  Medical  services  provided  directly 
to  patients  through  the  Board's  dispensaries  and 
hospital,  dispensaries  of  large  employers,  and  public 
hospitals. 

Includes  medical  care  at  dispensary,  emergency 
domiciliary  care,  specialist  and  laboratory  services  at 
diagnostic  center,  necessary  hospitalization,  mater- 
nity care,  and  medicines. 

Duration:  26  weeks  for  one  illness  (may  be  extended 
in  special  cases). 

Medical  benefits  for  dependents:  None  under  insur- 
ance. 

Ministry  of  Labor,  general  supervision. 

Social  Security  Board,  administration  of 
program. 

Temporary  disability  benefit  (work  injury):  2/3  of 
earnings,  according  to  6  wage  classes. 

Payable  from  first  day  of  incapacity  for  up  to  S2 
weeks. 

Permanent  disability  pension  (work  injury):  2/3  of 
earnings,  according  to  6  wage  classes,  if  totally 
disabled. 

Constant-attendance  supplement:  25%  of  pension. 

Partial  disability:  Percentage  of  full  pension,  cor- 
responding to  percent  loss  of  capacity  (converted  to 
lump  sum  equivalent  to  5  years  pension  if  below 
10%). 

Medical  benefits  (work  injury):  Same  as  for  ordinary 
sickness,  but  with  no  limit  on  duration:  appliances 
also  provided. 

Survivor  pension  (work  injury):  10-60  kyats  a  month, 
according  to  6  wage  classes  (equals  about  27%  of 
earnings). 

Orphans  (work  injury):  5-30  kyats  a  month,  accord- 
ing to  6  wage  classes,  for  each  orphan  under  age  16 
(about  13%  of  earnings)  each  full  orphan  receives 
8-45  kyats  (about  20%  of  earnings). 

Other  eligible  survivors  (if  no  widow  or  orphan): 
Aged  or  invalid  dependent  relatives. 

Maximum  survivor  pensions:  2/3  of  earnings. 

Funeral  grant:  500  kyats. 

Ministry  of  Labor,  general  supervision. 

Social  Security  Board,  administration  of 
contributions  and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1956. 

Current  law:  1981. 

Social  insurance  system 

(1  franc  equals  0.7  U.S.  cent) 
(U.S.  $1.00  equals  146  francs) 

Employed  persons. 

Special  system  for  public  employees. 

Exclusion:  Casual  or  temporary  labor. 

Insured  person:  3%  of  earnings. 
Employer:  3.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  25,000  francs  a  month. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged).  1 5  years  of  insurance,  including  60  months 
of  contribution  during  last  10  years.  Retirement  un- 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 3  years  of  insurance,  including  6  months  of  con- 
tribution during  last  12  months.  (No  minimum 
qualifying  period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments, was  pensioner,  or  had  180  months  of  in- 
surance at  death. 

Sickness  and  Maternity 

(1966  labor  code  requires  employer  to  pay 
2/3  of  wages  to  workers  up  to  3  months 
majumum  per  calendar  year  and  to  provide 
medical  care  for  workers  and  their  depend- 
ents. Code  also  requires  employers  to  pay 
50%  of  wages  during  maternity  leave  up  to  12 
weeks  (14  weeks  if  complications),  including  6 
weeks  minimum  after  confinement,  to  women 
with  6  months'  service  during  year  preceding 
confinement.) 

1980  law  provides  for  medical  benefits  for 
public  employees  and  members  of  the  Armed 
Forces. 

1984  provision  established  medical  assistance 
card  to  provide  medical,  surgical,  maternity, 

hr\cnitdti'7  ^tii^n      H^nt^l      ^nH  ^^^^^^m^^^*^*lltlf^^^l 

services  to  low-income  population. 

Work  injury 

First  law:  1949. 
Current  law:  1981. 
Social  insurance  system 

Employed  persons,  apprentices,  trainees,  and 
technical  students. 

Insured  person:  None. 
Employer:  1%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  25,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unempioyment 

Family  Aliowances 

First  law:  1971. 
Current  law:  1977. 
Employment-related  system 

Employed  persons  and  apprentices  with  depend- 
ent wife  and  1  or  more  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Family  allowances:  Child  must  be  unmarried  and 
under  age  16  (21  if  student  or  apprentice,  no 
limit  if  invalid). 

Wife  must  not  be  engaged  in  paid  employment. 
Parent  must  be  working  at  least  4  hours  a  day. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  f^edical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OUt-agt  ptnsion:  30%  of  average  monthly  earnings 
dunng  last  3  or  5  years  (most  favorable),  plus 
1.33%  for  each  year  of  insurance  beyond  180 
months. 

Minimum  pension:  60%  of  highest  legal  minimum 
wage;  maximum,  80%  of  average  earnings 

Old-age  settlement:  Lump  sum  equal  to  average 
monthly  cammgs  times  number  of  years  of  contri- 
bution. 

Invalidity  pension:  30%  of  overage  monthly  earn- 
ings during  last  3  or  5  years  (most  favorable),  plus 
1.33%  for  each  year  of  insurance  beyond  180 
months. 

Minimum  pension:  60%  of  highest  legal  minimum 
wage;  maximum,  80%  average  earnings. 

Constant-attendance  supplement:  50%  of  pension. 

Survivor  pension:  50%  of  pension  of  insured  to 
widow  caring  for  child  or  pregnant,  nrcwidcil 
married  at  IcilsI  1  year  prior  to  death  of  insured. 
Also  payable  to  dependent  invalid  widower  if 
marriage  has  lasted  at  least  1  year. 

Orphans:  25%  of  earnings  of  insured  for  each 
orphan  under  age   16  (18  if  apprentice,  21  if 
student,  no  limit  if  invalid);  40%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  25%  of  earn- 
ings of  insured  each, 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  of  1  month's  basic 
pension  for  each  12  months  of  insurance,  if  insured 
ineligible  for  pension. 

Ministry     of    Social     A  flairs,  gcncriil 
supervision. 

National  Social  Security  Institute,  admin- 
istration of  program;  managed  by  tripar- 
tite board  and  director. 

Temporary  disability  benefit  (work  injury):  2/3  of 
earnings;    minimum   benefit,   regional  minimum 
wage. 

Payable  after  1 5-day  waiting  period  until  recovery 
or  certiHcation  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  100%  of 
average  monthly  earnings  up  to  25, (XX)  francs  a 
month,  if  totally  disabled. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  incapacity  if  \5%  or  more  disabled. 
Lump  sum  of  3  years'  proportionate  pension  if  less 
than  15*^0  disabled. 

Constant-attendance  supplement:  50%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  laboratory  services,  drugs, 
dental  care,  transportation,  appliances,  rehabilitation, 
physical  therapy,  and  retraining. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
insured.  Payable  to  widow  or  widower.  Lump  sum 
of  6  months"  pension  paid  to  widow  or  widower 
who  remarries. 

Orphans:  20%  of  earnings  of  insured  for  each 
orphan  under  age  16  (21  if  student,  no  limit  if 
invalid);  40%  for  each  full  orphan. 

Dependent  parents  and  grandparents:  20%  of  earn- 
ings of  insured  for  each. 

Maximum  survivor  pensions:  100%  of  total  disabil- 
ity pension  of  insured. 

Funeral  grant:  Lump  sum  equal  to  30  times  aver- 
age daily  earnings. 

Ministry    of    Social    Affairs,  general 

supervision. 

National  Social  Security  Institute,  admin- 
istration of  contributions  and  benefits. 

Medical  services  provided  by  the  Institute 
and  governmental  or  approved  private 
medical  institutions. 

Family  allowances:  300  francs  a  month  for  wife; 
150  francs  for  each  child.  (Reduced  by  half  if 
beneficiary  works  less  than  4  hours  a  day.) 

Ministry  of  Labor,  general  supervision. 

Individual  employers  pay  benefits  directly 
to  workers. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  l%9. 

Current  law:  1984. 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons. 
Voluntary  coverage  available. 
Special  system  for  public  employees. 

Insured  person:  2.8<fo  of  earnings. 
Employer:  4.2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  beneflt 
purposes:  250,000  francs  a  month  for  the  period 
July  1987-June  1989. 

Old-age  pension:  Age  60  (or  early  retirement  at 
age  50)  with  20  years  of  insurance  and  180 
months  of  contribution,  including  60  in  last  10 
years.    Retirement    necessary.    Not  payable 
abroad,  unless  reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty; 5  years  of  insurance  and  6  months  of  contri- 
bution in  last  year. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  pension  requirements  at  death. 

Sickness  and  Maternity 

First  law:  1956. 
Current  law:  1967. 

Social  insurance  system  (maternity  beneflts 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  family  allowance  contributions 

below. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
250,000  francs  a  month  for  the  period  July 
1987-June  1989. 

Maternity  benefits:  6  months  of  insured  employ- 
ment. 

Work  Injury 

First  law:  1944. 
Current  law:  1977. 
Social  insurance  system 

Employed  persons,  apprentices,  seafarers,  and 
technical  students. 

Voluntary  coverage  available  for  self-employed. 

Insured  person:  None. 

Employer:  1.75%,  2.5%,  or  5%  of  payroll,  accord- 
ing to  risk  in  industry. 

Government:  None. 

Temporary  disability:  Maximum  earnings  for 
benefit  purposes,  17,933  francs  a  day. 

Permanent  disability:  Maximum  and  minimum 
earnings  for  benefit  purposes  tied  to  specified  lev- 
els in  the  salary  schedule. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1956. 
Current  law:  1967. 
Employment-related  system 

Employed  persons  with  1  or  more  children. 

Special  systems  for  public  employees  and  stu- 
dents with  families. 

Exclusion:  Self-employed. 

Insured  person:  None. 

Employer:  7%  of  payroll  (5.65%  in  agriculture, 
3.7%  for  private  schools). 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
250,000  francs  a  month  for  the  period  July 
1987-June  1989. 

Above  contributions  also  finance  maternity 
benefits. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  be  working  18  days  or  120  hours  a 
month  (continued  during  incapacity  from  indus- 
trial accident,  6  months  of  sickness,  3  months  of 
involuntary  unemployment,  or  for  widow  of 
beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  monthly  earnings 
in  last  3  or  5  years  (whichever  is  higher)  plus  1% 
for  each  year  of  contribution  beyond  180  months. 

Minimum  pension:  50%  of  highest  guaranteed 
minimum    wage;    maximum,    80%    of  average 
earnings. 

Old-age  settlement:  Lump  sum  of  insured's  aver- 
age monthly  earnings  times  12-month  insurance 
periods  credited,  if  age  60  (or  50  if  prematurely 
aged)  and  ineligible  for  pension. 

Constant-attendance  supplement:  40%  of  pension. 

Invalidity  pension:  30%  of  average  monthly  earn- 
ings in  last  3  or  5  years  (whichever  is  higher)  plus 
1%  for  each  year  of  contribution  beyond  180 
months.  (Years  under  age  60  at  time  of  claim 
credited  as  6-month  periods.) 

Constant-attendance  supplement:  40%  of  pension. 

Survivor  ^tension:  50%  of  old-age  pcn^nn  payable 
to  all  legitimate,  non-divorced  spou.ses  of  any  oge 

Orphans:   15%  of  pension  of  insured  for  each 
orphan.  25%  if  full  orphan. 

Dependent  parents:  10%  of  pension  of  insured. 

Pension  divided  equally  among  other  relatives 
when    no    survivors    in    the  above-mentioned 
categories. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  of  1  month's  basic 
pension  for  each  6  months  of  contribution  by 
insured  (if  latter  ineligible  for  pension). 

Ministry  of  Labor  and  Social  Security, 
general  supervision, 

National  Social  Insurance  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
council  and  director-general. 

Sickness  benefit-  None  under  insurance.  (Labor 
code  requires  employers  to  provide  some  paid  sick 
leave.) 

Maternity  benefit:  \0Q%  of  earnings.  Payable  dur- 
ing 4  weeks  before  and  10  weeks  after  confinement 
(may  be  extended  up  to  6  additional  weeks  if 
complications). 

Medical  benefits:  Working  women  receive  1,400 
francs  toward  delivery  expenses  and  200  francs  for 
each  prenatal  examination  and  child's  pediatric 
examination  during  first  6  months.  Also  payable  to 
wives  of  insured  workers. 

(Some  free  medical  care  provided  under  1962  law 
by  government  health  facilities.  Labor  code  also 
requires  employers  to  provide  certain  medical 
services.) 

Medical  benefits  for  dependents:  See  benefits  under 
family  allowances. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  8S%  of  average  earnings. 

Constant-attendance  supplement  available. 

For  partial  disability:  If  disability  at  least  20%, 
pension  proportionate  to  degree  of  incapacity;  if 
less  than  20%,  lump  sum  equal  to  10  years*  partial 
pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  x- 
rays,  laboratory  services,  and  rehabilitation. 

Survivor  pension  (work  injury):  85%  of  average 
earnings  of  insured.  Pension  divided  among  fol- 
lowing eligible  survivors,  according  to  schedule  in 
law:  Surviving  spouse,  children  under  age  14  (18  if 
apprentice,  21  if  student  or  invalid),  dependent 
parents. 

Funeral  grant:  Cost  of  burial. 

Ministry  of  Labor  and  Social  Security, 
enforcement  of  law. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

- 

Family  allowances:  1,800  francs  a  month  for  each 
child. 

Prenatal  allowance:  1,8(X)  francs  a  month  for  9 
months  (paid  in  2  installments). 

Birth  grant:  21,600  francs  for  each  birth. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1927  (old-age  assistance),  1937  (blind 
assistance),  and  1954  (disability  assistance). 

Current  laws:  1951  (universal  pension),  1965 
(earnings-related  pension),  and  1966  (income- 
tested  supplements  and  Federal-Provincial  social 
assistance). 

Dual  universal  pension  and  social  insurance  system 

(1  Canadian  dollar  equals  84  U.S.  cents) 
(U.S.  $1.00  equals  1.19  Canadian  dollars) 

International  social  security  agreement  signed  with 
the  United  States. 

Universal  pension:  All  residents. 

Earnings-related  pension:  Employees  and  self- 
employed  persons  (unless  earnings  below  $2,300 
a  year,  as  adjusted  to  industrial  wage  index). 
Other  exclusions:  Casual  employment,  brief  agri- 
cultural employment. 

Provinces  may  contract-out  all  employment 
within  their  borders  from  social  insurance  pro- 
gram, if  they  establish  comparable  programs. 
Quebec  pension  plan  similar  to  Federal  plan; 
benefits  portable  between  them. 

Insured  person:  Universal  pension,  none.  Earnings- 
related  pension,  2.1%  (employees)  or  4.2%  (self- 
employed)  of  earnings  (2.2%  and  4.4%,  respective- 
ly, in  1990). 

Employer:  Universal  pension,  none.  Earnings- 
related  pension,  2.1%  of  payroll  (2.2%  in  1990). 

Government:  Universal  pension,  whole  cost.  Also 
whole  cost  of  income-tested  benefits. 

Minimum  and  maximum  earnings  for  benefit  and 
contribution  purposes:  $2,700  and  $27,700  a  year. 
(As  of  1986,  earnings  limit  increase  equal  to  in- 
crease in  the  average  industrial  wage.  Contributions 
not  payable  on  first  10%  of  ceiling,  reduced  to 
nearest  $100. 

Old-age  pension:  Universal  pension:  Age  65. 
Earned  at  rate  of  l/40th  of  maximum  pension 
for  each  year  of  residence  in  Canada  after  age 
18,  up  to  maximum  of  40  years  and  with  mini- 
mum of  10.  Retirement  not  necessary.  Payable 
abroad  if  resident  20  years  after  age  1 8. 

Eamings-related  pension:  Age  65  (60-64  with 
0.5%  reduction  per  month).  No  minimum  quali- 
fying period.  Retirement  necessary  before  age 
65. 

Invalidity    pension:    No    universal  pension. 
Earnings-related  pension:  Prolonged  incapacity 
for  substantial  gainful  activity.  Contributions  in 
2  of  the  last  3  calendar  years  or  5  of  the  last  10 
calendar  years  immediately  preceding  incapaci- 
ty, whichever  is  more  favorable. 

Survivor    pensions:    No     universal  pension. 
Earnings-related  pension:  Contributions  in  3  cal- 
endar years  or  1/3  of  years  since  1965  (or  since 
age  18,  if  later),  or  10  calendar  years. 

All  pensions  payable  abroad. 

Sickness  and  Maternity 

National  laws:  Health  benefits  for  welfare 
recipients,  1966  and  1972;  Federal-Provincial 
fiscal  arrangements  and  established  programs 
fmancing,  1977;  Canada  Health  Act,  1984. 

Enabling  laws  in  all   10  Provinces  and  2 
territories  conform  to  Federal  standards. 

Provision  for  Provincial  administering  author- 
ities to  pay  providers  for  virtually  all  costs  of 
medically  required  hospital  and  physicians' 
services. 

Dual  compulsory  insurance  (cash  benefits)  aiul 
universal  (medical  care)  systems 

All  residents  satisfying  Federal  and  Provincial 
criteria  for  eligibility  and  insured  status.  (Vir- 
tually entire  eligible  population  covered.)  Cov- 
erage portable  from  Province  to  Province,  and 
for  emergency  care  anywhere  in  the  world. 
Special  provisions  for  certain  groups,  including 
seamen.  Armed  Forces,  and  Federal  and  Provin- 
cial government  employees. 

(Compulsory  coverage  generally  throughout 
Provinces,  except  some  opting-out  permitted  in 
Ontario  and  Alberta.) 

Insured  person:  Flat  amount  in  Ontario,  Alberta, 
British  Columbia,  and  Yukon  Territory.  None  in 
other  Provinces. 

Employer:  3.2%  of  payroll  in  Quebec.  Optional 
amounts  elsewhere  determined  by  union  contracts. 

Government:  Bulk  of  costs  met  from  Provincial 
general  revenues.  Federal  Government  makes  con- 
tributions to  Provinces  through  block  grants,  part 
of  which  are  conditional  on  Provinces  meeting  Fed- 
eral program  requirements. 

Hospitalization  and  medical  benefits:  Generally.  3 
months'  residence  in  Province  required  for  in- 
surability status  when  moving  from  another 
Province  which  con'.inues  coverage  during  this 
waiting  period.  In  some  Provinces,  payment  of 
premiums  is  an  additional  condition. 

Cash  sickness  and  maternity  benefits:  Paid  under 
unemployment  insurance  (see  below). 

Work  Injury 

First  and  current  Provincial  laws: 
Alberta,  1918  and  1981. 
British  Columbia,  1916  and  1979. 
Manitoba,  1916  and  1985. 
New  Brunswick,  1918  and  1985. 
Newfoundland.  1908  and  1983. 
Northwest  Territories,  1977, 
Nova  Scotia,  1915  and  1982. 
Ontario,  1914  and  1985. 
Prince  Edward  Island,  1949  and  1982. 
Quebec,  1908  and  1987. 
Saskatchewan,  1911  and  1985. 
Yukon  Territory,  1973. 

Compulsory  insurance  with  public  carrier  (Provin- 
cial programs 

Employees  in  industry  and  commerce  (some 
differences  among  Provinces). 

Common  exclusions:  Agricultural  (except  in 
Quebec,  Ontario,  and  British  Columbia),  domes- 
tic, and  bank  employees  (except  in  Quebec  and 
Saskatchewan);  employees  of  small  firms. 

Special  systems  for  seanien  and  Federal  civil 
servaiiLs. 

Insured  person:  None. 

Employer:  Whole  cost,  through  contributions  vary- 
ing by  industry  according  to  risk  (large  firms  in 
some  provinces  may  self-insure). 

Government:  None. 

Maximum  earnings  for  benefit  purposes: 
$23,000-$48,000  a  year,  according  to  Province. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First    law:     1940    (1935    law  declared 
unconstitutional). 

Current  law:  1971. 

Socio/  insurance  system 

All  wage  and  salary  earners,  including  Federal 
Government  employees;  also,  self-employed 
fishermen. 

Exclusions:  All  other  self-employed  persons,  and 
workers  earning  less  than  $121  a  week  and  work- 
ing less  than  1 5  hours  a  week  for  the  same  employ- 
er; employed  persons  65  and  over  (except  for 
lump-sum  payment),  casual  workers,  and  family 
labor. 

Voluntary  coverage  for  Provincial  government  em- 
ployees with  consent  of  Provincial  government. 

Insured  person:  1.95%  of  earnings  (2.25%  in  1990). 

Employer:  2.73%  of  payroll  (3.15%  in  1990)  (1.4 
times  insured  person's  rate). 

Government:  Federal  Government,  extra  cost  of 
benefits  when  regional  unemployment  rate  above 
4%,  cost  of  benefits  exceeding  contributions  for 
self-employed  fishermen,  and  cost  of  extended 
benefits  for  persons  participating  in  approved  train- 
ing or  job  creation  projects. 

Maximum  insured  earnings:  $605  a  week  ($635  in 
1990);  minimum,  $121  (20%  of  maximum)  or  less 
if  employed  15  hours  a  week  for  same  employer. 

Unemployment  benefits:  Varies,  depending  on  un- 
employment rate  of  region,  from  10-14  weeks  in 
covered  employment  during  last  year  for  mini- 
mum benefits,  20  or  more  weeks  for  full  benefits, 
including  sickness  and  maternity.  Employment 
minimum:  15  hours  a  week. 

Registered,  capable,  willing,  and  available  for 
work;  unable  to  obtain  suitable  employment,  or 
unable  to  work  because  of  sickness  or  maternity. 

If  unemployment  due  to  voluntary  leaving,  mis- 
conduct, refusal  of  suitable  offer,  or  failure  to 
undergo  training,  disqualification  for  up  to  6 
weeks;  if  unemployment  due  to  labor  dispute, 
imprisonment,  or  change  of  residence  outside 
Canada,  disentitlement  for  as  long  as  condition 
exists. 

Family  Allowances 

First  law;  1944. 

Current  laws:  1973  (separate  Federal  Program 
and     Quebec     Program),     1974  (Alberta 
amendments). 

Universal  system 

All  residents  with  1  or  more  children. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  18. 
(Invalid  child  over  18  eligible  for  disabled  per- 
son's allowance.) 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Universal  pension:  Up  to  $323.28 
a  monlh  paid  each  pensioner  ($330.43  in  July  1989). 
Income  tesied  supplement:  Amount  raising  pension 
to  $707.47  for  single  person,  $1,147.20  lor  couple. 

Earnings-related  pension  (in  addition  to  above):  25 '^'o 
of  average  earnings,  with  IS'^o  of  low-income  years 
disregarded  if  10  years  or  more  of  contribution  or  for 
raising  children  up  to  the  age  of  7.  Increment  of  0.5% 
of  pension  per  month  of  deferral  until  age  70.  Maxi- 
mum pension:  $556.25  a  month.  Pension  credits  ac- 
cumulated by  either  spouse  may  be  divided  equally 
if  marriage  ends  after  1  or  more  years. 

Recorded  earnings  revalued  for  changes  in  national- 
average  wages. 

Income-tested  pension  for  old-age  pensioner's  spouse 
age  50-64.  Ma.ximum:  $578.10  a  month. 

(Assistance  available  under  Federal-Provincial  Pro- 
gram for  needy  aged  persons  not  eligible  for  regular 
benefits.  5  Provinces  have  guaranteed  income  plans 
to  assist  low-income  pensioners.) 

Automatic  adjustment  for  changes  in  consumer  price 
inde.x:  Quarterly  for  universal  pension  and  annually 
for  earnings-related  pension. 

Invalidity  pension:  Universal  pension:  None. 

Earnings-related  pension:  $264.04  a  monlh,  plus  75% 
of  retirement  pension.  Recorded  airnings  revalued  for 
changes  in  national  average  wages.  Maximum  pen- 
sion: $681.23  a  monlh. 

ChQd's  supplement:  $103.02  a  niontli  for  each  cliild 
below  age  18.  25  if  student  ($29  ui  Quebec). 

(Assistance  available  under  Federal-Provincial  Pro- 
gram for  needy  invalids  not  eligible  for  regular 
benefits.) 

Automatic  annual  adjustment  of  all  benefits  for 
changes  in  consumer  price  index. 

Survivor  pension:  Universal  pension:  None  provid- 
ed. (Survivor  age  65  or  over  receives  universal  old- 
age  pension  and,  if  age  60-64,  income-tested  supple- 
ment in  own  right,  regardless  of  when  spouse  dies.) 

Earnings-related  pension:  60%  of  insured's  pension 
payable  to  widow  or  widower  if  age  65  or  over,  up 
to  maximum  $333.75  a  month  (same  in  Quebec).  If 
age  45-64,  invalid,  or  caring  for  child,  $103.02  a 
month  (Quebec  age  55-64,  $337.81;  age  under  55, 
$264.04),  plus  37.5%  of  insured's  pension.  Childless 
survivor  age  35-45:  Pension  reduced  10%  a  year  un- 
der age  45.  Maximum  pension:  $311.61  a  month 
($546.39  in  Quebec). 

Orphans:  $103.02  a  month  for  each  orphan  below  age 
18  (25  if  student,  no  limit  if  invalid).  Quebec.  $29  each 
for  all  children. 

Death  benefit:  6  months'  earnings-related  pension. 
Maximum  benefit.  10%  of  earnings  ceiling  ($2,770 
as  of  January  1989). 

Automatic  annual  adjustment  of  benefits  for  in- 
creases in  price  index. 

(Assistance  available  under  Federal-Provincial  Pro- 
gram for  needy  survivors  not  eligible  for  regular 
benefits.) 

Dcpurtmcni  of  Naiionul  Hculth  and  Wel- 
fare,   udminlKtralton    o(    univcruil  and 
carntng!b-rctalcd    pcnMons    and  incomc- 
mtcd  supplements,  through  district  and 
local  offices. 

Department  of  National  Revenue,  collec- 
tion of  contributions  for  earnings- related 

pensions, 

Quebec  Department  of  Revenue  and  Que- 
bec   Pension    Board,    administration  of 
earnings-related  pension  program  in  Prov- 
ince. 

Sickness  and  maternity  benefits:  See  unemployment 
benefit  below. 

Hospital  and  medical  benefits:  Paid  directly  by 
Provincial  authorities  according  to  predetermined 
formulas  and  agreed  fee  schedules.  Some  cost 
sharing  may  be  required  of  patient. 

Hospital  benefits  include  standard  ward  care,  nec- 
essary nursing,  pharmaceuticals,  and  diagnostic 
and  therapeutic  services. 

Medical  benefits  include  general  medical  and  ma- 
ternity care;  surgical,  specialist,  and  laboratory 
services. 

Other  benefits  include  oral  surgery  in  approved 
hospitals  and.  in  some  Provinces,  services  of  osteo- 
patlis,  chiropractors,  optometrists,  denul  care  for 
children,  prosthetics  and  prescribed  drugs,  etc. 

Welfare  recipients  and  persons  over  age  65  eligible 
for  free  drugs,  eyeglasses,  subsidized  nursing-home 
care,  and  dental  care  in  some  Provinces. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Department  of  National  Health  and  Wel- 
fare administers  national  programs,  moni- 
tors Provincial  compliance  with  condi- 
tions of  national  legislation  and  provides 
Provinces  with   technical,  consultative, 
and  coordinating  services. 

Provincial    authorities   administer  their 
health  insurance  plans,  establish  resident 
eligibility  status,  assess  hospital  and  medi- 
cal claims,  pay  providers,  and  monitor  all 
aspects  of  programs. 

Providers  are  usually  autonomous  general 
and  emergency  hospitals,  other  special- 
ized institutions,  and  doctors  and  allied 
practitioners  in  entrepreneurial  practice. 

Temporary  disability  benefit  (work  injury):  90%  of 
earnings  in  most  Provinces,  (75%  of  net  earnings  in 
British  Columbia,  Manitoba,  Nova  Scotia,  Prince  Ed- 
ward Island,  and  Yukon  Territory).  Minimum, 
$60-$254.03  a  week,  according  to  Province. 

Payable  from  day  after  onset  of  disability  for  dura- 
tion of  disability  in  most  Provinces  (3-day  waiting 
period  in  Nova  Scotia). 

Permanent   disability  pension   (work  injury): 
75%-90'Vo  of  earnings,  according  to  Province,  if  to- 
tally disabled.  Minimum,  $260-$  1,060. 16  a  month, 
according  to  Province. 

Partial  disability:  Proportion  of  full  pension  cor- 
responding to  impairment  of  earning  capacity  (con- 
verted to  lump  sum  if  impairment  10%  or  less  in  some 
cases). 

Medical  benefits  (work  injury):  Medical,  surgical, 
nursing,  and  hospital  services,  medicines,  and  appli- 
ances, in  all  Provinces. 

Survivor  pension  (work  injury):  $450-$I,132  a  month, 
plus  lump  sum  of  $500-$  1 ,600,  according  to  Province 
(in  British  Columbia,  Alberta,  New  Brunswick, 
Saskatchewan,  Manitoba,  and  Quebec,  pension  is 
percentage  of  deceased  worker's  earnings,  either  75% 
or  90%  of  income).  Payable  to  widow  and  invalid 
widower. 

Orphans:  Either  monthly  flat-rate  pensions  slightly 
higher  than  for  children  residing  with  a  parent,  or  a 
percentage  of  the  deceased's  wages,  according  to 
Province. 

Other  dependents  (if  no  spouse  or  orphan):  Reasona- 
ble sum  proportionate  to  pecuniary  loss. 

Funeral  grant:  $750-$!, 817,  according  to  Province. 

Workers'  Compensation  Board  in  each 
Province  (Commission  in  Quebec),  fixing 
and  collection  of  contributions,  manage- 
ment of  accident  fund,  award  and  payment 
of  benefits,  rehabilitation  and  adaptive 
services. 

Unemployment  benefit:  60%  of  previous  average  in- 
sured earnings.  Maximum,  $339  a  week.  Claimants 
at  age  65  receive  a  3-week  lump-sum  payment,  if  re- 
quested (no  waiting  period). 

Payable  after  2-week  waiting  period  for  up  to  25 
weeks;  extended  up  to  50  weeks,  depending  on  claim- 
ant's employment  history  and  national-regional  un- 
employment rates;  payable  up  to  15  weeks  for  loss 
of  earnings  due  to  sickness  and  maternity. 

Federal  Minister  of  Manpower  and  Immi- 
gration, general  supervision. 

Canada   Employment   and  Immigration 
Commission,  with  tripartite  membership, 
administration  of  program  through  its  re- 
gional and  local  offices. 

Family  allowances:  Federal  average,  $32.74  a  month 
per  child  (special  allowances  $48.84).  (Program 
providing  tax  aedits  for  children  introduced  in  1979.) 
Provinces  may  vary  amounts  and  method  of  payment 
according  to  age  or  number  of  children  in  family  (op- 
tion applied  by  Quebec  and  Alberta).  Federal  al- 
lowances are  supplemented  by  Provincial  government 
in  Quebec.  Prince  Edward  Island,  supplement  for  5th 
and  each  additional  child. 

Automatic  annual  adjustment  of  all  benefits  for 
changes  in  consumer  price  index. 

Department  of  National  Health  and  Wel- 
fare, administration  of  family  allowances 
through   regional  offices  in  Provincial 
capitals. 

Quebec  family  allowances  administered 
by  Quebec  Department  of  Social  Affairs. 
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CAPE  VERDE 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1957. 

Current  law:  1983. 

Social  insurance  system 

(1  escudo  equals  1.4  U.S.  cents) 
(U.S.  $1.00  equals  70.83  escudos) 

Employed  persons. 

Special  system  for  public  employees. 

Insured  person:  4%  of  earnings. 
Employer:  3%  of  payroll. 
Government:  Partial  subsidy. 

Old-age  pension:  Age  65  (men)  or  60  (women) 
with  36  months  of  contributions. 

Invalidity  pension:  Loss  of  1/3  of  salary  or  wage, 
or  2/3  disabled,  and  36  months  of  contributions. 
Payable  abroad. 

Survivor  pension:  Age  65  (men)  or  60  (women); 
children    with    some    physical    or  mental 
incapacity. 

Temporary  12-month  survivor  pension  for  able- 
to-work  but  unemployed  widow  under  age  60, 
widower  under  age  65,  and  children  under  age 
18. 

Sickness  and  Maternity 

First  law:  1976. 
Current  law:  1983. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons. 

Special  system  for  public  employees. 

Insured  person:  3%  of  earnings. 
Employer:  2%  of  payroll. 
Government:  Partial  subsidy. 

Cash  sickness  and  maternity  benefits:  No  qualify- 
ing period. 

Medical  benefits:  No  qualifying  period. 

Worlf  Injury 

First  law:  1960. 
Current  law:  1978. 
Social  insurance  system 

Employed  persons,  tenant  fanners  and  share- 
croppers, certain  volunteer  workers,  members  of 
cooperative  enterprises,  apprentices,  and  other 
on-the-job  trainees. 

Special  program  for  government  workers. 

Insured  person:  None. 

Employer:  2Vo  of  payroll  for  service  workers,  6% 
of  payroll  for  all  other  workers;  for  domestic  ser- 
vants, 50  escudos  a  month  (full  time)  or  30  escu- 
dos a  month  (pan  time). 

Government:  Original  capitalization  of  program. 

Maximum  earnings  for  contribution  purposes:  300 
escudos  a  day. 

Work  Injury  benefits:  No  qualifying  period. 

Permanent  disability:  At  least  lOO'i'o  loss  of  capac- 
ity to  work. 

Partial  disability;  Partial  loss  of  capacity  to  work. 

Disability  decided  according  to  National  Schedule 
of  Accidental  Disability. 

Unemployment 

Family  Allowances 

First  law:  1957. 
Current  law:  1983. 
Social  insurance  system 

Employed  persons. 

Special  system  for  public  employees. 

Insured:  None. 
Employer:  9%  of  payroll. 
Government:  None. 

Family  allowances:  Payable  after  1st  month  of  em- 
ployment. Children  must  be  under  age  14  (24  if  stu- 
dent; no  limit  if  invalid).  Maximum  of  4  children. 
(Maximum  does  not  apply  if  parent  is  pensioner 
or  the  insured  person  is  deceased  and  the  mother 
is  unemployed.)  Parents  are  covered  if  their  income 
is  less  than  2.000  escudos. 

Family  allowances:  6  months  of  covered  employ- 
ment. Pensioners  qualify  when  they  have  chil- 
dren under  age  14  (24  if  student,  no  limit  if 
invalid).  Maximum  of  4  children  earning  a  total 
of  less  than  2,000  escudos  (Limit  of  4  children 
not  applied  if  parent  is  pensioner  or  the  insured 
is  deceased  and  mother  is  not  gainfully  employ- 
ed.). 

46     Contact— G.  Ricardo  Campbell— 202-282-7173 


CAPE  VERDE 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  (Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  20''o  of  average  earnings  (36 
highest  paid  monlhs  in  last  5  years)  plus  1.5%  for 
each  year  of  coverage,  up  to  a  maximum  of  85% 
of  earnings. 

Minimum  pension:  3,000  escudos  a  month. 

Invalidity  pension:  Same  as  old-age  pension. 

Minimum  pension:  3,000  escudos  a  month. 
Maximum  pension,  85%  of  average  earnings. 

Survivor  pension:  50%  of  pension  of  mnurcd,  pay- 
able to  widow  or  widower. 

Orphans:  25%  of  pension  of  insured  for  each  child 
under  18.  Full  orphan:  50%. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Funeral  grant:  (payable  under  family  utiowanct 
program  below). 

Ministry  of  Finance,  general  lupervtion. 

Institute  of  Insurance  and  Social  .Security, 
Kcncrat  administration. 

Sickness  benefit:  70%  of  most  recent  earnings  or 
of  average  earnings  during  last  6  months,  whichever 
is  higher.  Payable  for  up  to  36  months. 

Employer  pays  1(X)%  of  earnings  for  first  3  days 
and  30%  for  4th-90th  days. 

Maternity  benefit:  90%  of  average  earnings.  Pay- 
able for  30  days. 

Nursing  allowance:  500  escudos  a  month  for  6 
months  (payable  under  family  allowance  program 
below). 

Medical  benefits:  General  and  specialist  care,  hospi- 
talization, house  calls,  medicines,  and  partial  dental 
care. 

75%  of  cost  pharmaceuticals;  no  cost  if  pensioner 
or  dependent.  Transportation  and  living  expenses 
if  treatment  away  from  home:  insured  and  depend- 
ents, 600  escudos  daily;  pensioners  and  dependents, 
total  cost. 

Partial  payment  (up  to  75%  of  cost)  for  prosthetic 
devices  and  appliances. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Health  and  Social  AfTairs, 
general  supervision. 

National  Health  Services,  general  admin- 
istration. 

Temporary  disability  benefit  (work  injury):  40%  of 
wage  base  during  first  14  days;  70%  thereafter. 

If  hospitalized,  benefit  is  40%;  with  dependents, 
70%. 

Partial  disability  benefit:  25%  of  wage  base. 

Permanent  disability  pension  (work  injury):  70% 
of  wage  base. 

Constant  attendance  supplement:  Up  to  30%  of 
wage  base. 

Partial  disability:  Percentage  of  total  disability  pen- 
sion proportionate  to  degree  of  disability  between 
10%  and  100%. 

Payable  the  day  following  accident  (employer  pays 
wage  on  day  of  accident). 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  hospitalization,  prosthetic  devices,  appli- 
ances, and  transportation. 

Survivor  pension  (work  injury):  30%  of  deceased's 
wage  base  on  day  of  accident. 

Payable  to  dependent  widow,  or  dependent  wid- 
ower aged  65  or  invalid.  Payable  to  divorced 
spouse  or  spouses  (divided  equally)  if  right  to 
alimony. 

Orphans:  Half-orphan,  15%  of  deceased's  wage 
base  per  child,  including  the  unborn,  up  to  age  18 
(24  if  student,  no  limit  if  invalid);  full  orphan,  45%. 

10%  of  deceased's  wage  base  to  other  dependent 
relatives  (maximum,  30%). 

Combined  pensions  not  to  exceed  70%  of  wage 
base. 

Funeral  grant:  Up  to  7,500  escudos. 

Ministry  of  Finance,  general  supervision. 

Institute  of  Insurance  and  Social  Security, 
general  administration. 

Family  allowances:  200  escudos  a  month  for  in- 
sured and  each  dependent;  disabled  children  up  to 
age  8,  350  escudos  per  month;  ages  8-14,  450 
escudos. 

Nursing  allowance:  See  maternity  benefit  above. 

Funeral  grant:  Cost  of  burial  up  to  maximum  of 
7,500,  5,(KI0,  and  3,000  escudos  for  insured,  spouse, 
and  children  aged  14  and  over,  respectively,  chil- 
dren aged  6-13,  5,(X)0,  escudos  and  up  to  5  years 
old,  3,000  escudos. 

Ministry  of  Finance,  general  supervision. 

Institute  of  Insurance  and  Social  Security, 
general  administration. 

47 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1963. 

Current  law:  1981. 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons,  including  civil  servants, 
members  of  public  cooperatives  (if  not  other- 
wise covered),  students  in  professional  schools, 
trainees  and  apprentices  (even  if  nonsalaried), 
members  of  religious  orders,  and  domestic 
workers. 

insured  person:  2%  of  earnings. 
Employer:  3%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (men)  or  50  (women); 
payable  5  years  earlier  if  prematurely  aged.  20 
years  of  coverage  necessary  effective  1986  with 
60  months  of  contributions  during  last  10  years. 
Retirement  necessary.  Not  payable  abroad  un- 
less reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  coverage  (30  months  during  5- 
year  transition  period  1981-1985),  including  6 
months  of  contributions  in  year  preceding  inca- 
pacity (waived  for  currently  employed  if  non- 
occupational accident).  Payable  after  6  consecu- 
tive months  of  incapacity,  provided  disability  is 
expected  to  last  another  6  months  or  more. 

Survivor  pensions:  Deceased  met  requirements  or 
was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 

Current  law:  1965.  (Sickness  insurance  law  of 
1970  not  yet  implemented.) 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  contribution  to  family  allowances 
program  below- 

Govemment:  None. 

Maternity  benefits:  6  months  of  insured  employ- 
ment. 

Work  injury 

First  law:  1935. 
Current  law:  1965. 
Social  insurance  system 

Employed  persons  and  members  of  producers' 
cooperatives. 

Insured  person:  None. 
Employer:  3%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  200,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Famiiy  Aiiowances 

First  law:  1956. 
Current  law:  1965. 
Employment-related  system 

Employees  and  social  insurance  beneficiaries 
with  1  or  more  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  \2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
200,000  francs  a  month. 

Above  contributions  also  fmance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  under  age  15 
(18  if  apprentice,  20  if  student  or  invalid). 

School   attendance   required   for  children  of 
school  age. 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  133  hours  a 
month  or  be  a  social  insurance  beneficiary. 

Medical  examinations  for  prenatal  allowance. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  monlhty  earnings 
in  last  .1  or  5  years  (whichever  is  higher),  plus  1% 
for  each  12  months  of  contribution  beyond  180 
months.  Mmimum  pension:  60%  of  highest  guaran- 
teed minimum  wage;  maximum,  80%  of  average 
monthly  earnings. 

Constant  attendance  supplement  (payable  to  pre- 
maturely aged):  50%  of  pension. 

Old-age  settlement:  Lump  sum  of  insured's  aver- 
age monthly  earnings  times  number  of  12-month 
msurance  periods  credited.  Payable  to  insured  age 
55  (SO  tf  prematurely  aged)  with  at  least  12  months 
of  coverage,  but  otherwise  ineligible  for  pension. 

Invalidity  pension:  30%  of  nverngc  monthly  curn- 
mgs  in  lost  3  or  5  years  (whichever  is  higher),  plus 
1%  for  each  12  months  of  contribution  beyond  180 
months.  (Years  under  age  55  at  time  of  claim 
credited  as  6-month  periods.) 

Constant-attendance  supplement:  50%  of  pension. 

Surviwr  pension:  50%  (if  pension  of  msurcd  to 
widow  ugc  50  (45  if  prrmaturcly  ugcd).  age  .^0  if 
caring  for  child,  or  invalid,  provided  married  ut 
least  2  years  prior  to  death  of  insured.  Amount 
equally  divided  if  more  than  1  widow.  Also  pay- 
able to  dependent  widower  age  55  (50  if  prema- 
turely aged.) 

Orphans:  50%  of  pension  of  insured;  100%  if  full 
orphan.   Maximum  survivor  pensions:    100%  of 
pension  of  insured. 

Survivor  settlement:  Lump  sum  of  1  month's  old- 
age  pension  for  every  6  months  of  insurance,  if 
insured  ineligible  for  pension. 

Ministry  of  Public  AdminiMralion,  Labor, 
and  S<x:ial  Security,  general  supervision. 

Central  African  Social  Security  Office, 
administration  of  program. 

Sickness  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit:  50%  of  earnings. 

Payable  for  up  to  8  weeks  before  and  6  weeks  after 
confmemenl  (9  weeks  if  complications). 

Medical  benefits:  None  under  insurance. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Public  Administration,  Labor, 
and  Social  Security,  general  supervision. 

Central  African  Social  Security  Office, 
administration  of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disability;  66-2/3% 
thereafter. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  re- 
habilitation, and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Ma;iimum  survivor  pensions:  85%  of  earnings. 
Funeral  grant:  Lump  sum  of  up  to  12,0(X}  francs. 

Ministry  of  Public  Administration,  Labor, 
and  Social  Security,  general  supervision. 

Central  African  Social  Security  Office, 
administration  of  contributions  and  bene- 
fits. 

Family  allowances:  1.200  francs  a  month  for  each 
child. 

Prenatal  allowance:  1.200  francs  a  month  for  9 
months  (paid  in  3  installments). 

Young  Family's  Allowance:  Lump  sum  of  10,000 
francs  for  each  of  first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Public  Administration,  Labor, 
and  Social  Security,  general  supervision. 

Central  African  Social  Security  Office, 
administration  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1977  (implemented  in 
1984). 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  heads  of  household  in  the  public  or 
private  sectors  with  6  consecutive  months  of 
employment. 

Insured  person:  2%  of  earnings. 
Employer:  4%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (50  if  prematurely 
aged).  180  months  of  insurance  or  60  months  of 
contributions  during  last  10  years.  Retirement 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance,  including  6  months  of 
contribution  in  year  preceding  incapacity.  (No 
qualifying  period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments, was  pensioner,  or  had  180  months  of 
insurance  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1966. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  family  allowances  below. 

Government:  See  family  allowances  below. 

Maternity  benefits:  6  months  of  employment  im- 
mediately prior  to  cessation  of  worlt. 

Work  Injury 

First  law:  1935. 
Current  law:  1966. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 
Employer:  2.5%  of  payroll. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period.  Accident  must  be  reported  within  48 
iiours. 

Unemployment 

Family  Allowances 

First  law:  1956. 
Current  law:  1966. 
Employment-related  system 

Employees  with  1  or  more  children. 
Separate  system  for  public  employees. 

Insured  person:  None. 

Employer  6%  of  payroll. 

Government:  Subsidy  from  earmarked  taxes. 

Maximum  earnings  for  contribution  purposes: 
1 30,000  francs  a  month. 

Above  contributions  also  fmance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  under  age  15 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  133  hours  a 
month  (or  be  widow  of  beneficiary). 
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Gash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  monthly  earnings 
during  last  3  or  5  years  (most  favorable),  plus 
increment  of  1.2%  for  each  year  of  insurance 
beyond  180  months.  Minimum  pension,  60%  of 
highest    minimum    wage;    maximum.    80%  of 
earnings. 

Old-age   settlement   (if  ineligible   for  pension): 
Lump  sum  equal  to  1  month's  wages  per  year  of 
insurance,  if  aged  55  (50  if  prematurely  aged). 

Invalidity  pension:  30%  of  average  monthly  earn- 
ings during  last  3  or  5  years  (most  favorable). 
(Years  under  age  55  at  time  of  claim  credited  as  if 
worked.)  Increment  of  1.2%  for  each  year  of 
insurance  beyond  180  months.  Minimum  pension, 
60%  of  highest  minimum  wage;  maximum,  80%  of 
earnings. 

Constant-attendance  supplement:  50%  of  pension, 

Survivor  pension:  50"/o  of  pension  of  insured  to 
widow  aged  40.  caring  for  child,  pregnant,  or  invalid, 
provided  married  at  least  t  year  prior  to  death  of 
insured.  Amount  equally  divided  it  more  than  t 
widow.  Also  payable  lo  dependent  invalid  widower 
if  marriage  had  lusted  at  least  1  year. 

Orphans:  25*^'o  of  pension  of  insured  for  each  or- 
phan; 40%  for  each  full  orphan. 

Survivor  settlement:  Lump  sum  payment  if  insured 
ineligible  for  pension. 

Ministry  of  Labor  and  Manpower,  gener- 
al supervision. 

National  Social  Insurance  Fund,  adminit- 
tration  of  program. 

Sickness  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit'  50%  of  earnings. 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement  (9  weeks  if  complications). 

Medical  benefits:  None  under  insurance. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor  and  Manpower,  gener- 
al supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  average  daily  wage  receival  by  work- 
er during  30  days  preceding  accident. 

Payable  from  day  after  injury  until  recovery  or  for 
2  years  until  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%.  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  for  each  orphan;  20% 
for  each  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant  (work  injury):  Reimbursement  for 
burial  expenses  up  to  1/24  of  covered  earnings. 

Ministry  of  Labor  and  Manpower,  gener- 
al supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Family  allowances:  600  francs  a  month  for  each 
chUd. 

Prenatal  allowance:  5,400  francs  a  month  for  9 
months  (paid  in  2  installments). 

Birth  grant:  Lump  sum  of  6.000  francs  for  each  of 
first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor  and  Manpower,  gener- 
al supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1924. 

Current  laws:  1952  (2  laws  establishing  separate 
programs  for  wage  earners  and  salaried  em- 
ployees); 1980  and  1981  (laws  establishing  new  so- 
cial security  system). 

Social  insurance  system  (old  system)  and  manda- 
tory private  insurance  system  (new  system) 

(1  peso  equals  0.3  U.S.  cent) 
(U.S.  Jl.OO  equals  294  pesos) 

Old   system — Wage  earners'   program:  Wage 
earners  and  self-employed. 

Salaried  employees'  program:  Salaried  employ- 
ees in  private  employment. 

Special  systems  for  railroad  employees,  seamen 
and  port  workers,  public  employees,  and  over  35 
other  occupations. 

New  system — Wage  and  salary  workers,  manda- 
tory    coverage.     Self-employed,  voluntary 
coverage. 

Since  the  introduction  of  the  new  system  in 
May,  1981,  the  old  system  is  being  phased  out. 
As  of  May,  1986,  the  old  system  is  closed  to 
new  entrants. 

Old  system — Insured  person:  Wage  earners, 
19.10%  of  wages;  salaried  employees,  20.15%  of 
salary. 

Employer:  None. 

Government:  Special  subsidies  needed  to  finance 
program. 

New  system — Insured  person:  Minimum  for  old- 
age  pension,  10%  of  wage  or  salary:  for  survivor 
and  disability  pension,  3.25%-3.6%  of  wage  or  sa- 
lary, depending  on  institution. 

Employer:  None. 

Government:  Special  subsidies  for  guaranteed  mini- 
mum pension. 

Maximum  annual  earnings  for  contribution  pur- 
poses (old  and  new  systems):  270,000  pesos  (taxa- 
ble maximum  equals  60  monetary  units  ("unidades 
de  fomento")). 

Old  system — Old-age  pension:  Wage  earners,  age 
65  and  contributions  in  800  weeks  and  50%  of 
weeks  since  initial  coverage  (men);  or  age  60  and 
contributions  in  520  weeks  (women).  Salaried  em- 
ployees, age  65  and  at  least  10  years  of  contribu- 
tions (men);  or  age  60  and  at  least  10  years  of 
contributions  (women). 

Invalidity  pension:  Wage  earners,  minimum  of  50 
weeks'  contribution,  with  40%  of  weeks  in  last  5 
years  and  50%  of  weeks  since  initial  coverage 
(women  excused  from  this  last  requirement).  Sa- 
laried employees,  67%  incapacity  and  3  years  of 
contributions. 

Survivor  pensions:  Wage  earners — Deceased  was 
pensioner,  or  had  contributed  50  weeks  with  40% 
of  weeks  in  last  5  years.  Salaried  employees — 
Deceased  was  pensioner  or  had  at  least  3  years'  con- 
tributions. 

New  System— Old-age  pension:  Age  65  (men)  and 
60  (women).  20  years  of  contribution  (transition- 
ally  12  months  of  contributions  in  last  5  years  pri- 
or to  November  1980.)  Retirement  permitted  before 
age  limit  if  pension  equals  50%  of  average  of  last 
10  years  of  wages  and  is  at  least  equal  to  1 10%  of 
minimum  old-age  pension. 
Invalidity  pension:  Loss  of  2/3  of  capacity  to  work. 
Survivor  pensions:  Deceased  was  covered  or  was 
pensioner  at  death. 

Sicl(ness  and  Maternity 

First  law:  1924. 
Current  laws:  1981  and  1985. 
Social  insurance  system  (cash  and  medical  benefits) 
Public  system — National  Health  Service  System 
Private  system — Social  Security  Health  Institute 

Public  system — All  public  and  private  sector  wor- 
kers, pensioners,  persons  receiving  work  injury,  un- 
employment or  family  allowance  benefits. 

Private  system — Covered  workers  and  their  depen- 
dents. Persons  not  receiving  family  allowances  may 
contract  in. 

Public  system — Insured  person:  Wage  earners, 
5.74%  of  wage.  Salaried  employees.  6.55%  of 
salary. 

Employer:  None. 

Government:  Partial  subsidy. 

Private  system — Insured  person:  Wage  and  salary 
workers  and  self-employed,  7%  of  earnings. 

Employer:  None. 

Government:  None. 

Maximum  annual  earnings  for  contribution  pur- 
poses (old  and  new  systems);  270,000  pesos. 

Cash  sickness  and  maternity  benefits:  Wage  earn- 
ers and  salaried  employees,  currently  insured,  6 
months  of  insurance,  and  3  months  of  contribu- 
tion in  last  6  months. 

Medial  benefits:  All  workers  currently  insured. 

Qualifying  conditions  for  both  systems  are  the 
same.  Self-employed,  currently  insured  with  12 
months  of  enrollment  and  6  months  of  contribu- 
tions in  last  12  months  before  illness. 

Work  Injury 

First  law:  1916. 
Current  law:  1968. 
Sccial  insurance  system 

Employed  persons,  government  workers,  students, 
and  some  self-employed  persons. 

Insured  person:  None,  except  for  the  self- 
employed. 

Employer:  0.90%  of  payroll,  plus  3.4%-6.8%  of 
payroll  according  to  industry  and  risk  (for  wage 
earners  and  salaried  employees). 

Government:  Subsidizes  public  sector  program. 

Work-injury  benefits:  No  minimum  qualifying 

period. 

Unemployment 

First  law:  1937. 
Current  law:  1981. 

Employment-related  system  (unified  program 
for  wage  and  salaried  workers) 

Employed  persons. 

Insured  person:  None. 
Employer:  None. 

Government:  Whole  cost  (Unified  Family  Al- 
lowances and  Unemployment  Fund). 

Unemployment  benefits:  52  weeks  of  coverage 
during  previous  2  years  (for  wage  earners  and 
salaried  employees). 

Registered  for  employment,  able  and  willing  to 
work. 

Unemployment  not  due  to  reasons  within  claim- 
ant's control. 

Family  Allowances 

First  laws:   1937  (salaried  employees)  and 
1953  (wage  earners). 

Current  law;  1981  (wage  earners  and  salaried 
employees). 

Employment-related  system  (unified  program 
for  wage  and  salaried  workers) 

Employed  persons  and  social  insurance  benefi- 
ciaries with  1  or  more  children  or  other  eligible 
dependents. 

Special  program  for  the  needy. 

Insured  person:  None. 
Employer:  None. 

Government:  Whole  cost  (Unified  Family  Al- 
lowances and  Unemployment  Fund). 

Family  allowances:  Child  must  be  under  age  18  (24 
if  student,  no  limit  if  invalid);  also  payable  from 
5th  month  of  pregnancy. 

Allowances  also  paid  for  dependent  wife,  invalid 
husband,  widowed  mother,  stepchildren,  orphaned 
or   abandoned   grandchildren   and  great- 
grandchildren, orphans,  and  invalid  or  aged  par- 
ent over  age  65. 

Special  program:  Cliildien  up  to  age  15  and  women 
at  least  5  months  pregoani,  payable  leiroaciK'ely, 
beginning  with  first  mooih. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old  syslcm— OW-ajf  pension:  Wage  earners:  50% 
of  base  wage  (average  monthly  wages  during  last 
5  years,  first  2  years  adjusted  for  wage  changes), 
plus  1%  of  wages  for  each  50  weeks  of  contribu- 
tion above  500  weeks.  Minimum.  85%  of  minimum 
industrial  wage;  maximum,  70%  of  base  wage. 

Increment  of  10%  for  each  150  weeks  of  contribu- 
tions paid  after  award  of  pension. 

Child's  supplement:  10%  of  average  pension  in 
preceding  year 

Salaried  employees:  1/35  of  base  salary  times  years 
of  contribution.  Increment  of  1/35  of  base  salary 
for  each  dependent  child  for  women  with  over  19 
years  of  contribution.  Maximum.  100%  of  base 
salary. 

Automatic  annual   adjustment   of  pensions  for 
changes  in  price  index  above  15%. 

New  system — Old-age  pension:  Insured's  contribu- 
tions plus  accrued  interest.  Minimum  pension  guar- 
anteed by  government.  At  retirement,  insured  may 
make  withdrawals  from  account,   regulated  to 
guarantee  income  for  expected  lifespan,  or  buy 
annuity  from  private  insurance  company. 

Old  system— Invalldlly  pension:  Wage  earners:  For 
total  invalidity,  50'"o  of  ba^c  wage  (average  monthly 
wages  during  last  5  years,  first  2  years  adjusted  for 
wage  changes),  plus  1%  of  wages  for  each  50  weeks 
of  contribution  beyond  500  weeks.  Maximum,  70% 
of  base  wage. 

Child's  supplement:  10%  of  average  pension  in 
preceding  year. 

Partial  invalidity:  One-half  of  total  invalidity  pension. 

Salaried  employees:  70%  of  base  salary,  plus  2%  of 
salary  for  each  year  of  contribution  beyond  20  years. 
Maximum,  100%  of  base  salary. 

Automatic  annual  adjustment  of  pensions  for  changes 
in  price  index  above  15%. 

New  system— Invalidity  pension:  Same  as  for  old-age 
pension. 

Minimum  pension,  70%  of  average  wages  in  last  12 
months.    Minimum   pension   guaranteed  by 
government. 

Old  syslcm — Survi\'or  pension:  Wugc  curncr*:  Wid- 
ow of  any  age  or  invulid  widower,  50%  of  ba%c 
wage  or  pension  of  insured.  F'.tich  nrphiin  under 
ugc  15  (18  if  student,  no  limit  if  invuIid).  20%  of 
base  wugc  or  average  pension  in  preceding  year. 

Salaried  employees:  Widow  or  dependent  widow- 
er. 50%  of  pension  or  base  salary  of  insured  in  last 
5  years,  Each  orphan  (or  parent),  15%  of  pension 
or  average  salary,   Maximum  survivor  pensions: 
100%  of  pension  or  salary  of  insured. 

Funeral  grant:  Wage  earners  and  salaried  employ- 
ees, 3  months'  minimum  income. 

New  system—Survivor  pension:  Widow,  or  invalid 
widower,  60%  of  pension;  50*  wiUi  childpen;  36%  lo 
ntoilier  of  children  without  pension;  if  children  liave 
riglu  to  pension.  30%:  any  orplian.  15%  to  age  18  (25 
if  student,  any  age  if  imalid);  50%  loparexus  if  no  oUier 
beneficiaries. 

Old  "lyslcm— Mmislry  of  Labor  and  So- 
cial Welfare,  general  %upcrvi<kion, 

Superintendent  of  Social  Security,  admin- 
istration of  program. 

New  system — Superintendent  of  Pension 
Fund   Management  Companies,  general 
supervision;  mdividual  pension  fund  man- 
agement   companies,    administration  of 
program. 

Public  system — Sickness  benefit:  For  public  em- 
ployees. 100'?'o  of  net  earnings.  For  private  sector  em- 
ployees, the  average  monthly  net  earnings  in  the  3 
months  before  the  onset  of  illness. 

Maiemity  Ixnefit:  Same  as  under  the  sickness  benefit; 
payable  for  6  weeks  before  and  12  weeks  after  con- 
finement. 

Private  system — Employee  signs  a  minimum 
12-month  contract  with  individual  health  institute. 
Benefits  vary  by  contract,  but  cannot  be  less  than 
those  provided  by  the  public  system. 

Public  system— Medical  benefits:  Includes  general 
and  specialist  care,  periodic  medical  examinations, 
hospitalization,  medicines,  dental  care,  and  mater- 
nity care. 

Duration:  No  limit. 

Private  system — Benefits  vary  by  contract,  but  gener- 
ally include  medical  and  surgical  care,  hospitalization, 
pharmaceuticals,  and  maternity  care.  Some  contracts 
also  provide  dental  care. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Private  system — Same  as  cash  sickness  and  maternity. 

All  pregnant  women  up  to  6  months  after  pregnancy 
and  children  under  6  years  of  age  are  entitled  to  regu- 
lar checkups. 

Public  system — Ministry  of  Health,  gener- 
al supervision. 

National  Health  Services,  administration  of 
benefits  and  services. 

Private  system — National   Health  Fund 
oversees  individual  health  institutions. 

Temporary  disability  benefit  (work  injury):  Same  as 
under  cash  sickness  benefit. 

Payable  from  day  of  injury  up  to  52  weeks  (may  be 
extended  up  to  104  weeks). 

Readjusted  as  wages  rise  either  by  law  or  collective 
agreement. 

Permanent  disability  pension  (work  injury):  70%  of 
base  wage,  if  totally  (at  least  70%)  disabled. 

Constant-attendance   supplement:    30%   of  base 
wage. 

Partial  (40%-69%)  disability:  35%  of  base  wage. 
Lump-sum  grant  of  up  to  15  months'  base  wages 
for  15%  to  39%  disability. 

Medical  benefits  (work  injury):  Necessary  medical, 
dental,  and  pharmaceutical  services,  hospitaliza- 
tion, appliances,  rehabilitation,  and  occupational 
retraining;  provided  for  duration  of  need. 

Survivor  pension  (work  injury):         of  pension  of 
insured,  payable  to  widow  at  age  45  or  older  or  car- 
ing for  child.  Payable  at  any  age  to  invalid  widow. 

Orphans:  IQ^a  of  pension  for  each  orphan  under  age 
18  (to  age  23  if  student  or  any  age  if  invalid);  50% 
for  each  full  orphan. 

Funeral  grant:  3  times  monthly  minimum  wage. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Administration  of  contributions  and  cash 
benefits  through  Social  Insurance  Service, 
Private    Salaried    Employees'  Welfare 
Fund,  and  other  social  security  funds,  and 
by  3  employers'  nonprofit  mutual  insur- 
ance groups. 

National   Health   Service,  provision  of 
medical  benefits. 

Uiumploynent  benefit:  First  90  days.  6,000  pesos  a 
month;  between  91  and  180  days,  4.000  pesos  a  month; 
between  181  and  360  days,  3,000  pesos  a  monili. 

Persons  eligible  for  unemployment  benefiis  also  con- 
tinue to  recei\«  family  allowances,  maternity,  and 
medical  benefits. 

- 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Superintendent  of  Social  Security,  admin- 
istration of  program. 

Family  allowances  (wage  earners  and  salaried  em- 
ployees): 552  pesos  a  month  per  dependent. 

Invalids  receive  double  allowance. 

Ministry  of  Labor  and  Social  Welfare, 
and  Superintendent  of  Social  Security, 
general  supervision  of  Unified  Fund. 

Special  program  administered  by  Emer- 
gency Social  Fund. 

CHINA,  PEOPLE'S  REPUBLIC 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1951. 

Current  laws:  1953,  1978  and  1986. 

Separate  mandatory  employer-provided  programs 
(state  enterprise  permanent   workers)  and 
city/ county-based  social  insurance  programs 

(slate-enterprise  contract  workers). 

(Employers  and  city/county  social  insurance  agen- 
cies may  adjust  stipulated  national  norms  to  lo- 
cal conditions.) 

(1  yuan  equals  26.9  U.S.  cents) 
(U.S.  $!.(»  equals  3.71  yuan) 

Permanent  and  contraa  employees  in  state-run  en- 
terprises. 

Government-funded  employer-administered  system 
for  employees  of  government  and  party  organiza- 
tions, and  cultural,  educational,  and  scientific  in- 
stitutions based  on  national  norm. 

Insured  person:  Permanent  employees,  none;  con- 
tract employees,  3%  of  standard  wage. 

Employer:  Permanent  employees,  average  18%  of 
total  wage  (including  subsidies)  if  participating  in 
city/county  retirement  pension  pools,  or  whole  cost 
if  not  participating.  Contract  employees:  ISIo  of 
standard  wage. 

Government:  Subsidies  as  needed. 

City/county  governments  may  adjust  contribution 
base  and/or  rate  according  to  local  conditions. 

Old-age  pension:  Age  60  for  men,  55  for  salaried 
women,  50  for  other  women  (55  for  men  and  45 
for  women,  if  arduous  or  unhealthful  work)  with 
10  years'  continuous  service.  Early  retirement  at 
age  50  (men)  or  age  45  (women)  with  10  years'  con- 
tinuous service,  if  totally  disabled. 

Invalidity  pension:  Total  incapacity  for  work  and 
ineligible  for  early  retirement. 

Survivor  grant:  Deceased  was  in  covered  employ- 
ment or  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1951. 

Current  law:  1953  and  1979. 

Separate  employer-provided  programs  based  on 
national  norm. 

(Employers  may  adjust  stipulated  national  norms 
to  local  conditions.) 

Permanent  and  contraa  employees  in  state-run  en- 
terprises. 

Government-funded  employer-administered  pro- 
grams for  employees  of  government  and  party  or- 
ganizations, cultural,  educational,  and  scientific 
institutions;  and  for  university  students. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  Subsidies  as  needed. 

Sickness,  maternity,  and  medical  benefits:  No 
minimum  qualifying  period. 

Work  Injury 

First  law:  1951. 

Current  laws:  1953  and  1978. 

Separate  employer-provided  programs  based  on 
national  norm. 

(Employers  may  adjust  stipulated  national  norms 
to  local  conditions.) 

Permanent  and  contract  employees  in  state-run  en- 
terprises. 

Government-funded  employer-administered  pro- 
grams for  employees  of  government  and  party  or- 
ganizations, cultural,  educational,  and  scientific 
institutions;  and  for  university  students. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  Subsidies  as  needed. 

Worlc-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  1986. 

City/county  social  insurance  system  based  on  na- 
tional norm. 

(Employers  and  city/county  social  insurance  agen- 
cies may  adjust  stipulated  national  norms  to  lo- 
cal conditions.) 

Contract  workers  in  state-run  enterprises. 

Insured  person:  None. 
Employer:  \1n  of  standard  wage. 
Government:  Local  government  subsidies. 

Unemployment  benefit:  Dismissal,  company  bank- 
ruptcy or  reorganization,  or  expiration  of  work 
contract. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Naiional  norm  for  pcrmancni  workers— OW-flj* 
pension:  60'''o-90%  of  lasi  month's  standard  wage 
according  lo  length  of  service  and  whether  employ- 
meni  predates  1949  or  1945. 

Supplement  for  outstanding  performance:  5"'o-l5'''o 
of  standard  wage  if  pensioner  is  a  model  worker  or 
revolutionary  hero.  Total  of  supplement  and  pen- 
sion not  to  e.xceed  100*^0  of  standard  wage. 

AJIowance  for  relocation  expenses  as  result  of  retire- 
ment: 150-300  yuan,  depending  on  rural  or  urban 
location. 

Minimum  pension:  30  yuan  a  month. 

National  norm  for  contraa  workers — Information 
not  available. 

Ad  hoc  benent  adjusimenis  paid  in  the  form  of  stan- 
dard of  living  allowances  or  staple  food  allowances. 

National  norm  for  permanent  votkcii— Invalidity 
pension:  40%  of  standard  wage;  minimum  25  yuan 
a  month. 

Allowance  for  relocation  expen.ses  as  result  of  total 
disability:  2-months'  standard  wage. 

National  norm  for  contract  workers:  Information 

not  available. 

National  norm  for  permanent  workers— .Vun'/ror 
grant:  Lump  sum  of  6-12  months'  standard  wage, 
according  to  number  of  surviving  dependents:  1  de- 
pendent, 6  months'  standard  wage:  2  dependents, 
9  months'  standard  wage;  3  or  more  dependents,  1 2 
months'  standard  wage.  If  pensioner.  6-12  months' 
of  pre-retirement  standard  wage  according  to  num- 
ber of  surviving  dependents. 

Funeral  grant:  Lump  sum  of  2  months'  average  earn- 
ings of  all  employees  in  same  enterprise;  death  of 
dependent  immediate  family  members,  1/3  to  1/2 
of  1  month's  average  wage  depending  on  age  of  de- 
ceased. 

National  norm  for  contract  workers— Information 
not  available. 

Ministry  of  Labor,  Department  of  Social 
Insurance  and  Welfare,  general  super- 
vision. 

Cily/county  social  insurance  agencies,  ad- 
ministration of  retirement  pension  pools 
for  participating  enterprises. 

Individual  state-run  enterprises,  adminis- 
tration of  programs. 

National  norm  for  permanent  workers — Sickness 
benefit:  60%-100'Vo  of  standard  wage,  according  to 
length  of  service  (60%  if  employed  less  than  2  years, 
70''o  if  2  but  less  than  4  years,  SO'^'o  if  4  but  less  than 
6  years,  901^0  if  6  but  less  than  8  years,  and  lOCVo 
if  employed  8  years  or  more).  Payable  by  employer 
for  up  to  6  months  each  year;  40%  to  60%  payable 
by  employer  thereafter  until  recovery  or  determina- 
tion of  permanent  disability:  40%  if  employed  less 
than  1  year.  50%  if  1-3  years,  and  60%  if  employed 
3  years  or  more. 

Maternity  benefit:  100%  of  earnings  payable  by  em- 
ployer for  up  to  56  days  (70  in  special  cases)  in  con- 
nection with  childbirth. 

National  norm  for  contract  workers — Same  as  for 
permanent  workers. 

National  norm  for  permanent  workers — Medical 
benefits:  Medical  services  either  provided  in  employ- 
er's clinic  or  hospital,  or  paid  for  directly  by  em- 
ployer. 

Includes  treatment  by  doctor,  maternity  care,  bed, 
and  full  cost  of  surgery  and  ordinary  medicines.  Em- 
ployee pays  registration  fee  for  both  outpatient  and 
inpatient  care,  house  calls,  and  board  if  hospitalized. 

National  norm  for  contract  workers — Same  as  for 
permanent  workers. 

(Medical  care  available  to  general  population  in  pub- 
lic institutions,  within  limits  of  facilities  available  and 
subject  to  various  fees). 

National  norm  for  permanent  workers— Med/ca/ 
benefits  for  dependents:  Treatment  by  doaor  in  em- 
ployer's clinic,  and  50%  of  cost  of  surgery  and  or- 
dinary medicines,  if  dependents  not  otherwise 
covered. 

National  norm  for  contract  workers — Same  as  for 
permanent  workers. 

Ministry  of  Labor,  Department  of  Social 
Insurance  and  Welfare,  general  supervision 

of  cash  benefits. 

Miriistry  of  Public  Health,  general  super- 
vision of  health  care. 

Individual  state-run  enterprises,  adminis- 
tration of  programs. 

National  norm  for  permanent  workers —  Temporary 
disability  benefit  (work  injury):  100%  of  standard 
wage  during  temporary  disability  until  recovery  or 
determination  of  permanent  disability. 

National  norm  for  contract  workers — Information 
not  available. 

National  norm  for  permanent  workers — Permanent 
disability  pension  (work  injury):  80%-90%  of  stan- 
dard wage,  if  totally  disabled. 

Constant-attendance  supplement:  10%  of  standard 
wage. 

Minimum  pension:  40  yuan  a  month. 

Partial  disabiUty:  10%  to  30%  of  standard  wage,  ac- 
cording to  earnings  loss:  10%  of  standard  wage  if 
1 1%-20%  earnings  loss;  20%  if  21%-30%  earnings 
loss;  and  30%  of  standard  wage  if  30%  or  more  earn- 
ings loss. 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  nursing,  medicine,  appliances,  transporta- 
tion, and  hospitalization  (employee  pays  1/3  of  cost 
of  board). 

National  norm  for  contract  workers — Information 
not  available. 

National  norm  for  permanent  workers— Surv/vor 
pension  (work  injury):  25%,  40%,  or  50%  of  stan- 
dard wage  of  deceased,  for  1,  2,  or  3  or  more  de- 
pendents. 

Funeral  grant:  Lump  sum  of  200  yuan. 

National  norm  for  contraa  workers — Information 
not  available. 

Ministry  of  Labor.  Department  of  Social 
Insurance  and  Welfare,  general  super- 
vision. 

Individual  state-run  enterprises,  adminis- 
tration of  programs. 

Unemployment  benefit:  50%  to  75%  of  wages.  Pay- 
able for  1  year  if  less  than  5  years  of  coverage,  and 
for  2  years  if  5  or  more  years  of  coverage. 

Ministry  of  Labor,  Department  of  Social 
Insurance  and  Welfare,  general  super- 
vision. 

Local  labor  service  agencies,  administration 
of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1946  (implemenied  in 
1965). 

Social  insurance  system 

(1  peso  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  326.9  pesos) 

(Labor  code  requires  larger  employers  to  provide 
generally  similar  benefits  to  employees  at  own  ex- 
pense in  regions  where  social  insurance  not  yet 
applied.) 

Employees  in  industry  and  commerce  in  most 
regions,  domestics,  clerics,  and  self-employed.  In- 
cludes employees  less  than  18  years  of  age. 

Exclusions:  Agricultural,  and  certain  temporary 
employees. 

Program  gradually  being  extended  to  all  regions 
of  the  country. 

Special  system  for  public  employees  at  national  and 
local  levels  (teachers,  railway  workers,  military  and 
national  police). 

Insured  person:  2. 17*^0  of  earnings,  according  to 
wage  classes. 

Employer:  4.33'^'o  of  payroll,  according  to  wage 
classes. 

Government:  Contributes  to  extension  of  social 
security;  subsidizes  domestic  workers'  contribution. 

Minimum  earnings  for  contribution  and  benefit 
purposes:  Legal  minimum  wage  (domestics,  half 
legal  minimum  wage);  maximum,  22  times  legal 
minimum  wage.  (Legal  minimum  wage  on  Janu- 
ary 1.  1989,  was  32.5(X)  pesos  a  month.) 

Old-age  pension:  Age  60  (men)  or  55  (women). 
500   weeks  of  contribution   in   last   20  years. 
Earlier  retirement  m  certain  occupations  with 
750  weeks'   contribution,   or  length-of-service 
pension  with  \,000  weeks'  contribution  (less  if 
born  before  1919/22).  Pension  reduced  by  excess 
of  current  earnings  plus  pension  over  prior 
earnings. 

Invalidity  pension:  1/2  loss  of  normal  earnmg 
capacity.  150  weeks  of  contnbution  during  the 
last  6  years  or  300  weeks  of  contribution  at  any 
time. 

Survivor  pensions:  Deceased  met  contribution 
conditions  for  old-age  or  invalidity  pension  or 
was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1938. 

Current  law:  1946  (implemented  in  1949). 

Social  insurance  system  (cash  and  medical 
benefits) 

(Labor  code  requires  larger  employers  to  pro- 
vide generally  similar  benefits  to  employees  at 
own  expense  in  regions  where  social  insurance 
not  yet  applied.) 

Employees  in  industry  and  commerce  in  most 
regions,  domestics,  clerics,  and  self-employed. 
Agricultural  workers  in  some  regions.  Pensioners 
and  dependents  also  covered  for  medical  benefits. 
Includes  employees  less  than  18  years  of  age. 

Exclusions:  Seasonal  and  casual  workers,  and  tem- 
porarily employed  aliens. 

Special  systems  for  railroad  and  public  employees. 

Insured  person:  2. 33%  of  earnings,  according  to 
wage  classes  (4%  if  dependents  covered).  Pen- 
sioners. 2%  of  pension. 

Employer:  4.67%  of  payroll,  according  to  wage 
classes    (8%    if    dependents    of  employees 
covered). 

Government:  See  pension  contribution  above. 

Cash  sickness  and  medical  benefits:  4  weeks  of 
contribution  immediately  prior  to  claim. 

Cash  maternity  benefits:  12  weeks  of  contribution 
in  last  9  months  (4  weeks  of  contribution  imme- 
diately prior  to  claim). 

Worl(  Injury 

First  law:  1916. 

Current  law:  1946  (implemented  in  1964). 
Social  insurance  system 

Employees  in  industry  and  commerce  in  most 
regions.  Includes  employees  less  than  18  years  of 
age. 

Exclusions:  Domestic,  temporary,  casual,  and 
family  workers;  public  employees;  and  agricul- 
tural workers  not  using  power  machinery. 

Insured  person:  None. 

Employer:  0.28%-7%  of  payroll,  according  to 
degree  of  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period- 

Unemployment 

(Labor  code  requires  employer  to  provide  1 
month's  severance  pay  (with  12%  interest)  per 
year  of  service  plus,  for  dismissal  without  just 
cause,  a  basic  indemnity  of  45  days'  pay  plus 
15.  20,  or  30  days'  pay,  respectively,  for  each 
year  of  service  beyond  the  first  if  1-5  years, 
5-10,  or  over  10  years  of  service.) 

Family  Allowances 

First  law:  1957. 

Current  laws:  1963,  1973.  1975. 
Employment-related  system 

AU  employees. 

Insured  person:  None. 

Employer:  4%  of  payroll. 

Government:  None,  except  as  employer. 

Family  allowances:  Child  must  be  under  age  18 
(23  if  student,  no  limit  if  invalid);  parents  over 
age  60  or  60%  disabled. 

Parent  must  have  completed  60  days  of  continu- 
ous employment  with  same  employer,  of  which 
not  less  than  96  hours  were  credited  during  last 
25  working  days;  also  monthly  income  cannot 
exceed  4  times  the  legal  minimum  wage. 
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Cash  Benefits  for  Insured  Workers 
(except  pernnanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  45%  of  average  earnings  during 
lost  y  years,  plus  increment  of  }%  of  earnings  for 
each  50  weeks  of  conlribulion  over  500  weeks 
Lump  sum  (if  insufficient  but  at  least  100  weeks  of 
conlnbulion):  I  month's  pension  for  each  25  weeks 
of  contribution. 

Dependents'  supplements:  Wife  age  60  or  invalid, 
H'r  of  minimum  pension.  Each  child  under  age 
16  (18  if  student,  no  limit  if  invalid).  1%  of 
mmimum  pension.  Maximum  supplement:  42%  of 
minimum  pension. 

13  payments  a  year  if  pension  does  not  exceed  15 
times  highest  legal  minimum  wage. 

Minimum  annual  pension:  Minimum  wage;  maxi- 
mum. 22  times  minimum  wage. 

Annual  adjustment  of  pensions  for  changes  in 
wages. 

Invalidity  pension:  45%  of  average  earnings  during 
last  3  years,  plus  increment  of  3%  of  earnings  for 
each  50  weeks  of  contribution  over  500  weeks. 
Lump  sum  (if  insufficieni  but  at  least  100  weeks  of 
contribution):  1  month's  pension  for  each  25  weeks 
of  conlribulion. 

Constant-attendance  supplement:  10%  of  earnings 

Dependents*  supplements:  Wife  age  60  or  invalid, 
14%  of  minimum  pension.  Each  child,  7%  of 
minimum  pension. 

13  payments  a  year  if  pension  does  not  exceed  15 
times  legal  minimum  wage. 

Annual  adjustment  of  pensions  for  changes  In 
wages. 

Survivor  pension:  50%  of  pension  of  insured.  Re- 
duced pension  (if  insufTicient  but  at  leail  100 
weeks  of  contribution).  1  month's  pension  for  each 
25  weeks  of  contribution 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  16  (18  if  student,  no  limii  if 
invalid).  30%  if  full  orphan. 

Dependent  parents  or  grandparents.  20%  of  pen- 
sion of  insured. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

13  payments  a  year  if  pension  does  not  exceed  15 
times  highest  legal  minimum  wage. 

Funeral  grant:  2  times  minimum  wage. 

Social  Insurance  Initilulc,  national  admin* 
isiration  of  program.  SupcrvtMd  by  tcvcr- 
al  national  tripartite  councils. 

Sectional  fund^  and  local  orfice^,  estab- 
lished Hnd  supcrviMrd  by  Institute,  local 
administraiion  of  contributions  and  bene* 
fits. 

Sickness  benefit:  66-2/3%  of  earnings  for  1st  180 
days. 

Payable  after  3-day  waiting  period  for  up  to  180 
days  (may  be  extended  to  360  days  at  50%  of 
earnings). 

Maternity  benefit:  100%  of  earnings,  payable  for  4 
weeks  before  and  4  weeks  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  facilities  of 
Institute. 

Medical,  surgical,  hospital,  pharmaceutical,  mater- 
nity, and  denial  care,  and  related  services. 

Duration:  180  days  (may  be  extended  to  360  days 
if  cure  probable). 

Medical  benefits  for  dependents:  Wife  receives  same 
maternity  care  as  insured  woman. 

Newborn  child  of  insured  man  or  woman  receives 
pediatric  care  for  12  months. 

Dependents  receive  same  medical  benefits  as  in- 
sured in  selected  areas. 

Social  Insurance  Institute,  national  admin- 
istration of  program.  Supervised  by  sever- 
al national  tripartite  councils. 

Sectional  fund  and  local  offices,  local 
administraiion     of    contributions  and 
benefits. 

Institute  owns  and  operates  own  clinics 
and  hospitals. 

Temporary  disability  benefit  (work  injury):  100%  of 

earnings  for  first  26  weeks;  thereafter 

66-2/3%. 

Payable  until  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  60%  of 
earnings,  if  totally  disabled  for  usual  occupation. 

Supplements:  10%  of  earnings  if  disabled  for  any 
occupation,    or    25%    if    constant  attendance 
required. 

Dependents'  supplements:  14%  of  minimum  pen- 
sion for  wife  and  7%  for  each  child. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability  for  21%  to  90%; 
lump  sum  for  5%-20%  disability. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care;  medicines;  appliances;  and  trans- 
portation. 

Survivor  pension  (work  injury):  25%  of  earnings  of 
insured,  or  30%  if  invalid.  Payable  to  widow  and 
dependent  invalid  widower. 

Orphans:  15%  of  earnings  of  insured  for  each 
orphan  under  age  18  (no  limit  if  invalid),  or  25%  if 
full  orphan. 

Dependent  parents  or  grandparents.  20%  of  pen- 
sion of  insured. 

Maximum  survivor  pensions:  100%  of  total  disabil- 
ity pension  of  insured. 

Funeral  grant:  1  month's  earnings  of  insured. 

Social  Insurance  Institute,  national  admin- 
istration of  program.  Supervised  by  sever- 
al national  tripartite  councils. 

Sectional  funds  and  local  offices,  local 
administration  of  contributions  and  bene- 
fits. 

Family  allowances:  Varies  among  funds,  computed 
as  a  quotient  of  each  fund's  revenue  and  number  of 
children  it  covers. 

Child  disabled  60%  or  more  receives  double  al- 
lowance. 

Surviving  spouse  allowance:  12  months'  payment  to 
surviving    spouse    or    custodian    of  dependent 
children. 

If  dependent  dies,  family  receives  lump  sum  equal 
to  12  monthly  payments. 

Ministry  of  Labor  and  Social  Security, 
general  supervision  of  funds. 

Superintendency  for  Family  Subsidies,  su- 
pervision of  family  compensation  funds,  lo- 
cally administered  by  private  nonprofit 
organizations. 
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CONGO 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1%2. 

Current  law:  1971. 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons. 

Special  system  for  public  employees. 

Insured  person;  2.6%  of  earnings. 
Employer:  3.4%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  300,000  francs  a  month.  Minimum: 
13,500  francs  a  month. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged).  Insurance  in  last  20  years,  or  240  months' 
total  insurance  with  60  months  in  last  5  years. 
Pension  proportionately  reduced  if  60  to  239 
months  of  contributions.  Retirement  from  paid 
employment.  Not  payable  to  aliens  abroad  unless 
reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  capacity  for 
any  work.  5  years  of  insurance  and  6  months  of 
contribution  in  last  year  before  claim.  (No  mini- 
mum qualifying  period  if  incapacity  caused  by 
nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  qualifying  con- 
ditions or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1956. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 
Employer  0.2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
300,000  francs  a  month.  Minimum:  13,500  francs 
a  month. 

Maternity  benefits:  3  months  of  insured  employ- 
ment. 

Worif  Injury 

First  law:  1935. 
Current  law:  1959. 
Social  insurance  system 

Employed  persons,  members  of  workers'  coop- 
eratives, apprentices,  and  students. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  2.25%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3(X),000  francs  a  month.  Minimum: 
13,500  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1949. 
Current  law:  1956. 
Employment-related  system 

Employees  with  1  or  more  children. 
Special  system  for  public  employees. 

Insured  person:  None. 

Employer  10.03%  of  payroll. 

Government:  Flat  amount  per  month  per  child 
covered. 

Maximum  earnings  for  contribution  purposes: 
300,000  francs  a  month.  Minimum:  13,500  francs 
a  month. 

Family  allowances:  Child  must  be  under  age  16 
(17  if  apprentice,  20  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  133  hours  a 
month  (or  be  widow  of  beneficiary). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agr  pension:  40%  of  average  monthly  earnings 
in  last  3  or  S  years  (whichever  is  higher),  plus  1% 
for  each  year  of  insurance  beyond  240  months. 

Minimum  pension:  60%  of  highest  guaranteed 
minimum  wage;  maximum,  80%  of  earnings. 

Child  supplements:  Equal  to  current  family  allow- 
ance (sec  below). 

Old-age  settlement:  Lump  sum  equal  to  insured's 
average  monthly  eammgs  for  every  12-month  in- 
surance period  credited  at  age  SS  (or  SO  if  prema- 
turely aged)  if  ineligible  for  pension. 

Pensions  adjusted  for  cost-of-living  changes. 

Invalidity  pension:  40%  of  average  monthly  earn- 
ings in  last  3  or  5  years  (whichever  is  higher),  plus 
1%  for  each  year  of  insurance  beyond  2*3  months. 
(Years  under  age  55  at  lime  of  claim  credited  as  6- 
month  periods.) 

Minimum  pension:  60%  of  highest  guaranteed 
minimum  wage;  maximum,  80%  of  earnings. 

Constant-attendance  supplement:  50%  of  pension. 

Child  supplements:  Equal  to  current  family  allow- 
ance (see  below). 

Pensions  adjusted  for  cost-of-living  changes. 

Survivor  pension:  50%  of  pension  of  insured  Pay- 
able to  widow  or  invalid  widower. 

Orphans:  25%  of  insured's  pcnsKin  for  each  or- 
phan. 40%  for  each  full  orphan  under  age  16  (20  if 
student  or  invalid).  Minimum  amount  same  as 
family  allowance  (see  below). 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  1  month's  basic  old-age  pen- 
sion for  each  6  months  of  contribution  by  de- 
ceased, if  pension  requirements  not  met. 

Pensions  adjusted  for  cost-of-living  changes. 

Mmislry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  S<x:ial  Insurance  Fund,  admmis- 
(ration  of  program;  managed  by  tripartite 
board  and  direclor-general. 

Sickness  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit  50%  of  earnings  (employer  re- 
quired to  pay  remaining  50%  of  earnings).  Also 
costs  of  medical  care. 

Payable  for  15  weeks,  including  at  least  9  weeks 
after  confinement  (may  be  extended  in  special 
circumstances). 

Medical  benefits:  None,  except  free  maternity  care. 

(Labor  code  requires  employer  to  provide  certain 
medical  services  for  employees  and  their  families.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Also,  same  as  for  employed  person  (under  labor 
code). 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  100%  of 
covered  earnings  for  first  28  days  of  disability;  66- 
2/3%  thereafter. 

Payable  from  day  after  injury  until  recovery  or 
certirication  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  3  orphans, 
10%  for  each  other  orphan  under  age  16  (20  if 
student);  20%  each  if  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant  (work  injury):  Lump  sum  of  up  to 
14,000  francs. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  1,200  francs  a  month  per  child. 

Prenatal  allowance:  1,2(X)  francs  a  month  for  9 
months  (paid  in  2  installments). 

Birth  grant:  Lump  sum  of  2,400  francs  for  each  of 
first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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COSTA  RICA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1941. 

Current  law:  1971. 

Social  insurance  system 

(1  colon  equals  1.3  U.S.  cents) 
(U.S.  $1.00  equals  78  colones) 

Employed  persons  in  public  and  private  sector. 
Voluntary  coverage  for  self-employed. 

Insured  person:  2.5%  of  earnings.  Self-employed 
pay  7.25%  of  earnings. 

Employer;  4.75%  of  payroll. 

Government:  0.25%  of  total  covered  earnings. 
(Full  amount  not  paid  regularly  in  past.) 

Old-age  pension:  Men  aged  57  with  408  months 
of  contribution,  or  65  with  120  months.  (For 
each  month  over  age  57,  required  number  of 
months  of  contribution  reduced  by  3.)  Women 
aged  55  with  408  months  of  contribution,  or  65 
with  120  months.  (For  each  month  over  age  55 
and  up  to  58,  required  number  of  months  re- 
duced by  1;  for  each  month  over  age  58  and  up 
to  65,  requirement  reduced  by  3  months.)  Re- 
tirement from  covered  employment  unnecessary. 
Payable  abroad. 

Invalidity  pension:  Loss  of  66-2/3%  habitual 
earning  capacity.   36  months  of  contribution 
(lump-sum  grant  paid  if  6-35  months).  4  addi- 
tional months  of  contribution  required  for  each 
year  over  age  55  at  entry. 

Survivor  pensions:  24  months  of  contribution  by 
insured  (lump-sum  grant  paid  if  6-23  months). 

Sickness  and  Maternity 

First  law:  1941. 

Current  laws:  1952  and  1982. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed    persons,    including  self-employed. 
Pensioners  also  covered  for  medical  benefits. 

Medical  care:  All  residents. 

Insured  person:  5.5%  of  earnings.  Self-employed 
pay  5%  of  earnings  up  to  and  including  3,500  co- 
lones a  month,  increasing  to  12.25%  of  entire  earn- 
ings in  excess  of  7,956  colones.  Pensioners  pay 
4.5%  of  pension. 

Employer:  9.25%  of  payroll. 

Government:  0.75%  of  total  covered  earnings. 

Cash  sickness  and  medical  benefits:  Contribution 
in  month  preceding  onset  of  illness,  and  current- 
ly registered. 

Cash  maternity  benefits  and  maternity  care:  26 
weeks  of  contribution  during  last  52  weeks. 

Wife  of  insured  eligible  for  maternity  care  if 
insured  contributed  in  month  preceding  birth. 

Work  injury 

First  law:  1924. 

Current  law:  1982  (labor  code). 

Mixed  compulsory  and  voluntary  insurance  with 
public  carrier 

Employed  persons. 

Insured  person:  None. 

Employer:  Whole  cost,  through  insurance  premi- 
ums varying  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 

period. 

Unemployment 

Family  Allowances 

First  law:  1974. 

Dual  employment-related  and  assistance  system 

Persons  (whether  employed  or  not)  not  meeting 
qualifications  for  other  pensions. 

Insured  person:  None. 
Employer  5%  of  payroll. 

Employers  with  payrolls  less  than  2,000  colones 
and  agricultural  enterprises  with  less  than  3,000 
colones  per  month  exempt. 

Government:  Yield  of  sales  tax. 

Payable  to  persons  over  age  65,  handicapped  per- 
sons, widows  over  age  55  (with  or  without  depen- 
dents), single  mothers  with  children  under  age  15 
(18  if  student),  orphans,  dependents,  and  others 
if  ineligible  for  benefits  under  contributory  system 
and  need  is  demonstrated. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  W'a  of  average  of  Ihe  highest  48 
monthly  salaries  during  last  5  years  of  coverage.  Basic 
benefit  increased  by  1/8  of  l""i>  of  average  earnings 
for  each  month  of  contribution.  Benefit  increased 
20'Vo  for  wife  and  children;  10  percent  if  either  wife 
or  children. 

Increment  of  O.S'^'o  of  pension  for  each  month  retire- 
ment deferred  beyond  age  of  eligibility. 

Minimum  pension:  5,900  colones  a  month  (if  com- 
puted amount  smaller,  lump  sum  is  paid).  Maximum 
pension:  60,000  colones  a  month. 

13  monthly  pensions  paid  a  year. 

Periodic  adjustment  of  pensions. 

Invalidity  pension:  Same  as  old-age  pension. 

Minimum  pension:  5,900  colones  a  month  (if  com- 
puted amount  smaller,  lump  sum  is  paid).  Maximum 
pension:  60,000  colones  a  month. 

13  monthly  pensions  paid  a  year. 

Lump-sum  grant:  7  months'  average  earnings. 

Periodic  adjustment  of  pensions. 

Survivor  pension:  60%  of  pension  of  insured  if  un 
dcr  age  55.  70%  if  age  55  and  over.  Payable  to  widow 
or  dependent  aged  or  invalid  widower.  Minimum  [kii- 
sion:  5.900  colones  a  month. 

Orphans:  30%  of  pension  of  insured,  or  60%  if  full 
orphan,  for  each  orphan  under  age  18  (22  if  invalid, 
25  if  student). 

Other  eligible  survivors:  Dependent  mother  or  invalid 
father,  40%  of  pension  if  dependency  was  75%  or 
more,  20%  if  dependency  less  than  75%;  dependent 
young,  invalid,  or  aged  brother  or  sister  receives  30% 
of  pension. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Lump-sum  grant:  7  months'  average  earnings;  max- 
imum, 35,0(X)  colones. 

Funeral  gtani:  Cost  ofburial;  nsuiiniuni  S.OOO  colones. 
Deatli  grant:  5,000  colones. 
Perkxlic  adjusm'fni  of  pensioos. 

Costa  Rica  Social  Insurance  Fund,  adminis- 
tration of  program  directed  by  executive 
president,  8-nicmbcr  board, 

The  Comptroller  General  oversce5  financial 
operations  of  the  program. 

Sickness  benefit:  50%   of  earnings  during  last 
month.  Maximum  benefit:  26,000  colones  a  month. 

Payable  after  4-day  waiting  period  for  up  to  26 
weeks.  (Employer  pays  50%  of  earnings  during  4- 
day  waiting  period.) 

Maternity  benefiu  50%  of  earnings,  payable  for  30 
days  before  and  90  days  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  medical  facilities 
of  Fund. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, medicines,  dental,  auditory,  and  limited  op- 
tometry services;  maternity  care,  and  appliances 
(at  reduced  cost). 

Maximum  duration:  52  weeks  (may  be  extended  in 
special  cases). 

Medical  benefits  for  dependents:  Same  as  for  insured. 

Lump-sum  death  benefit:  3  months'  average  earnings; 
minimum,  10,000  colones;  maximum:  50,000 colones. 

Costa  Rica  Social  Insurance  Fund,  adminis- 
tration of  program. 

Fund  owns  and  operates  29  hospitals  and 
is  gradually  extending  jurisdiction  over 
others  according  to  law  f^or  integration  of 
services  with  the  Ministry  of  Health. 

Temporary  disability  bene/it  (work  injury):  75%  of 
daily  earnings  for  first  45  days;  thereafter  100%  of 
first  226  colones  per  day,  75%  of  earnings  over 
226  colones  per  day. 

Minimum  benefit  equals  legal  minimum  wage. 
Payable  from  day  of  injury  for  up  to  2  years. 

Permanent  disability  pension  (work  injury):  67%  of 
earnings,  if  50'!'o-67%  disabled.  Payable  for  maxi- 
mum of  10  years.  100%  of  first  6,792  colones  per 
month  of  earnings,  90%  of  earnings  over  6,792  co- 
lones per  month;  if  totally  (over  67%)  disabled,  pay- 
able for  life.  Minimum  pension:  10,770  colones  a 
month. 

Constant  attendance  allowance:  4,239  colones  a 
month. 

For  totally  disabled,  grants  awarded  in  order  to  ob- 
tain (via  purchase  or  modification)  appropriate 
housing. 

Percentage  of  full  pension  according  to  schedule,  if 
less  disabled;  maximum,  50%  of  earnings.  Payable 
for  maximum  of  5  years. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
rehabilitation. 

13  monthly  pensions  paid  a  year. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  if  single,  plus  35%  for  one  child  under  age 
18.  (20%  each  if  more),  or  20%  for  dependent 
mother.  Payable  to  widow  or  invalid  widower.  Pay- 
able for  10  years  (extended  if  pension  is  only  income). 

Orphans:  20%  to  40%  of  earnings  if  1-3  orphans  un- 
der age  18  (25  if  student).  35%  if  full  orphan  (20% 
each  if  two  or  more).  Payable  for  10  years. 

Other  eligible  survivors:  Parents  and  other  dependent 
relatives. 

Maximum  survivor  pensions:  75%  of  earnings  of 
insured. 

Funeral  grant:  35.000  colones. 

Ministry  of  Labor  and  Social  Security, 
enforcement  of  law. 

National  insurance  Institute,  administra- 
tion of  program. 

Family  allowances  (means  tested):  Up  to  1,700  co- 
lones a  month  for  a  beneficiary  with  3  or  more  de- 
pendents. Reduced  benefit  if  fewer  dependents. 

Board  of  Social  Development  and  Family 
Allowances.  Ministry  of  Labor  and  Social 
Security,  administration  of  program.  (The 
Costa  Rican  Social  Insurance  Fund  is 
responsible  for  collecting  contributions 
for  family  allowances). 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  Numerous  laws  and  decrees  between 
1921  and  1956,  establishing  separate  pension  sys- 
tems for  over  50  different  occupations,  supersed- 
ed and  unified  by  1963  law.  Self-employed,  liberal 
professions,  charcoal  makers,  and  members  of 
fishery  cooperatives  brought  into  consolidated  sys- 
tem in  1964. 

Current  law:  1979. 

Social  insurance  system 

(1  peso  equals  U.S.  $1.30) 
(U.S.  $1.00  equals  0.77  peso) 

Employed  persons,  members  of  some  producers* 
cooperatives,      self-employed,      and  liberal 
professions. 

Special  system  for  members  of  Armed  Forces. 

Insured  person:  None.  (10%  of  earnings  if  self- 
employed.) 

Employer:  10%  of  payroll. 

Government:  Makes  up  deficit  and  also  contrib- 
utes as  employer. 

Above  contributions  also  finance  sickness  and 
maternity  and  work-injury  programs. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
with  25  years  of  employment  (55  and  50  if  last 
12  years  or  75%  of  employment  is  in  dangerous 
or  arduous  work).  Reduced  pension,  age  65 
(men)  or  60  (women)  with  15  years  of  employ- 
ment. Retirement  unnecessary,  but  total  current 
income  cannot  exceed  former  income.  Not  pay- 
able abroad. 

Invalidity  pension:  Full  pension,  physical  or  men- 
tal inability  to  work.  Pariial  pension,  inability  to 
perform  usual  work.  Employed  when  incapacity 
occurs  if  under  age  23.  If  age  23  or  over, 
number  of  years  of  employment  needed  to  quali- 
fy increases  with  age. 

Survivor  pensions:  Deceased  was  employed  or 
pensioner   at   death,   or  employed   within  6 
months  thereof  and  for  3/4  of  adult  life. 

Sickness  and  Maternity 

First  law;  1934  (maternity  benefits  only). 

Current   laws:    1974  (maternity)  and  1979 
(sickness). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  sickness  benefits:  Employed  persons  and 
members  of  some  producers'  cooperatives. 

Cash  maternity  benefits:  Employed  persons. 

Medical  benefits:  All  residents. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  Same.  Also  covers  cost  of  medical 
services. 

Cash  sickness  benefits:  Currently  employed. 

Cash   maternity  benefits:  Currently  employed 
with  75  days  of  employment  in  the  12  months 
preceding  maternity  leave. 

Medical  benefits:  Residence  in  country. 

Worl(  Injury 

First  law:  1916. 
Current  law:  1979. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems. 

Employed  persons  and  members  of  some  pro- 
ducers' cooperatives,  self-employed,  and  liberal 
professions. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

(Dependents  of  young  workers  conscripted 
into  military  service  are  eligible  for  assistance 
from  Social  Security  Fund.) 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  50%  of  average  earnings  (earnings 
in  excess  of  3.000  pesos  a  year  are  reduced  by 
50%)  during  highest  5  of  last  10  years,  plus  1%  of 
earnings  for  each  year  of  employment  beyond  25 
years  (1.5%  if  dangerous  or  arduous  work).  Incre- 
ments of  1.5%  to  4%  of  earnings  for  each  of  first  5 
years  pension  deferred.   1  %  a  year  thereafter. 
(Reduced  pension.  40%  of  average  earnings,  plus 
1%  of  earnings  for  each  year  of  employment 
beyond  15  years.) 

Minimum  pension:  The  lower  of  40  pesos  a  month 
or  80%  of  earnings,  depending  on  level  of  average 
earnings  and  number  of  years  of  employment. 
Majumum.  90%  of  average  earnings. 

Invatidity  pension:  40%  of  average  earnings  (earn- 
ings in  excess  of  3.000  pesos  a  year  are  reduced  by 
50%)  during  highest  5  of  last  10  years,  plus  1%  of 
earnings  per  year  of  employment  beyond  15  years. 

Minimum  and  maximum  pensions:  Same  as  old-age 

[>cnston. 

Partial  invalidity:  Up  to  50%  of  lost  earnings 
(depending  on  number  of  years  of  employment 
beyond  25  years).  During  rehabilitation,  70%  of 
former  earnings.  If  unable  to  find  employment, 
50%  of  former  earnings  in  first  year.  25%  tfiercaf- 
ter. 

Survivor  pension:  Up  to  100%  of  pension  of  insured 
for  3  months  (af^cr  I -month  wnitmg  period),  there- 
after 70%,  85%.  or  100%  of  pen^ion  of  innurcd  for 
1.  2.  or  3  or  more  dependent  survivors,  divided 
equally  among  eligible  dependents  (80%.  90%,  or 
100%  if  pension  of  insured  is  less  than  60  pesos  u 
month). 

Eligible  dependents:  Widow,  needy  widower  age 
60  or  invalid,  orphans  under  age  17  or  invalid,  and 
needy  parents. 

Maximum  pension  for  working  widow:  25%  of 
survivor  pension.  Nonworking  widow  under  age 
40  and  without  dependents  receives  full  pension 
for  2  years. 

State  Committee  for  Labor  and  Social 
Security,    administration    of  program 
through  Its  Social  Security  Directorate. 
Municipal  %ocin\  Kcunly  offices  and  work 
centers    process    apniicuttons.  Pension* 
paid  through  Nulionui  Bank  offices. 

Sickness    benefit:    60%    of   earnings    (50%  if 
hospitalized). 

Minimum  benefit:  1.5  pesos  a  day  (80%  of  earnings 
if  wage  is  less  than  1.65  pesos  a  day);  maximum, 
90%  of  earnings. 

Payable  after  3Hlay  waiting  period  until  medical 
certification  expires  (new  certification  required 
every  26  weeks)  or  invalidity  pension  granted. 

Tuberculosis  benefit:  100%  of  earnings  up  to  2 
years,  plus  6  months  rehabilitation. 

Maternity  benefit:  100%  of  earnings,  payable  for  6 
weeks  before  (8  weeks  in  some  cases)  and  12 
weeks  after  confinement.  Minimum  benefit:  10 
pesos  a  week. 

Medical  benefits:  Free  medical  services  provided  to 
patients  by  public  medical  centers. 

Includes  medical  and  dental  care,  maternity  care, 
post-natal  care,  hospitalization,  medicines  during 
hospitalization,  and  rehabilitation.  Provided  until 
recovery. 

In  work  injury  cases,  also  covers  medicines  when 
hospitalization  not  required  and  applicances. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

State  Committee  for  Labor  and  Social 
Security,    administration    of  program 
through  its  Social  Security  Directorate. 
Work  centers  pay  cash  benefits  and  arc 
,  reimbursed  by  the  National  Bank. 

Ministry  of  Public  Health  supervises  ad- 
ministration of  medical  services  provided 
by  public  medical  and  hospital  centers. 

Temporary  disability  benefit  (work  injury):  80%  of 
earnings  (70%  if  hospitalized). 

Minimum  and  maximum  benefits:  Same  as  sickness 
benefit  above. 

Payable  from  4th  day  of  incapacity  (1st  day  of 
incapacity  if  hospitalized)  until  medical  certifica- 
tion expires  (new  certification  required  every  26 
weeks)  or  disability  pension  is  granted. 

Permanent  disability  pension  (work  injury):  50%  of 
average  earnings  during  highest  5  of  last  10  years, 
plus  1%  of  earnings  per  year  of  employment 
beyond  25  years. 

Constant -attendance  supplement:  20%  of  pension. 

Minimum  and  maximum  pensions:  Same  as  old-age 
pension  above. 

Provisions  for  partial  disability. 

Survivor  pension  (work  injury):  Same  as  survivor 
pension  above. 

Free  burial  services  provided  by  the  government 
for  all  residents. 

State  Committee  for  Labor  and  Social 
Security,    administration    of  program 
through  its  Social  Security  Directorate. 
Work  centers  pay  short-term  cash  benefits 
and  are  reimbursed  by  the  National  Bank. 

Ministry  of  Public  Health  supervises  ad- 
ministration of  medical  services  provided 
by  public  medical  and  hospital  centers. 
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CYPRUS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1956. 

Current  law:  1980. 

Social  insurance  system 

(1  pound  (£)  equals  U.S.$1.9I) 
(U.S.  $1.00  equals  .46  pound) 

Employed  and  self-employed  persons  aged  16- 
64. 

Voluntary  coverage  for  formerly  covered  per- 
sons and  for  Cypriots  working  abroad  for  Cy- 
priot  employer. 

E;(clusions:  Certain  categories  of  part-time  and 
family  employment. 

Insured  person:  6%o(  earnings  (self-employed.  12  S 
of  earnings  based  on  occupational  category;  volun- 
tarily covered,  12%  of  earnings). 

Employer:  6%  of  payroll. 

Government:  3.5  %  of  earnings. 

Above  contributions  also  finance  cash  sickness, 
maternity,   work-injury,   and  unemployment 
benefits. 

Maximum  earnings  for  contribution  purposes:  £199 
a  week  (£827  a  month). 

Flat-rate  contribution  under  old  program  equals  a 
minimum  contribution  under  new  program.  Spe- 
cial conditions  for  those  aged  50-63  when  new  pro- 
gram was  introduced. 

Old-age  pension:  Age  65  (age  60  for  miners).  156 
weeks  of  contribution  paid  oo  basic  earnings  aid 
weekly  average  of  real  and  credited  earnings  equals 
at  kast  25  S  of  weekly  bask:  earnings.  A  w  kiow  may 
substitute  husband's  insuraiKe  record  for  ber  own  for 
period  prior  to  his  deadi.  LAimp  sum  payable  at  age 
65  with  156  weeks  of  coiuribtuions  if  contribution 
base  lower  than  25%  of  basic  earnings.  Reiirenent 
necessary  for  miners  aged  60-64. 

Invalidity  pension:  Peraianeni  incapacity  for  work. 
1 56  weeks  of  conlribuiion  paki  on  basic  earnings  plus 
20  contributions  paH  or  credited  in  last  year  or  40 
in  last  2  years.  If  imalkliiy  is  caused  by  acckieni, 
same  qualifying  conditions  as  for  cash  sickness 
benefits  below .  For  full  orplians,  1  week  of  contribu- 
tions paW  by  eidier  parent. 

All  pensions  payable  abroad. 

Sickness  and  Maternity 

First  law:  1956. 
Current  law:  1980. 

Dual  social  insurance  (cash  benefits)  and  national 
health  (medical  care)  systems 

Employed  and  self-employed  persons  aged  16- 
64. 

Voluntary  coverage  for  Cypriots  aged  16-64 
working  abroad  for  Cypriot  employer. 

Exclusions:  Certain  categories  of  part-time  and 
family  employment. 

Medical  care:  All  residents  of  limited  means, 
public  employees,  police,  and  members  of  the 
Armed  Forces. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  Same.  Also,  whole  cost  of  medical 
care. 

Cash  sickness  benefits:  26  weeks  of  paid  contribu- 
tions, and  20  contnbutions  paid  or  credited  in 
last  year.  After  entitlement  is  exhausted,  person 
requalifies  upon  payment  of  1 3  contributions. 

Cash  maternity  benefits:  26  weeks  of  paid  contri- 
butions and  20  contributions  paid  or  credited  in 
last  year. 

Cash  maternity  grant;  26  weeks  of  paid  contribu- 
tions, and  20  contributions  paid  or  credited  in 
last  year. 

Medical  benefits:  Residence  in  country  and  limi- 
ted means. 

Work  Injury 

First  law:  1942. 
Current  law:  1980. 
Social  insurance  system 

Employed  persons. 

Exclusions:  Certain  categories  in  part-iinie  and  family 
eniploynteni. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1956. 
Current  law:  1980. 
Social  insurance  system 

Employed  persons  aged  16-64  (including  voluntari- 
ly insured  persons  wlio  work  for  Cypriot  employers 
abroad). 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

(6%  of  contributions  paid  by  insured  person, 
employer,  and  government  are  transferred  to 
Unemployment  Benefit  Account  to  finance  un- 
employment benefit.) 

Unemployment  benefits:  26  weeks  of  paid  contri- 
butions and  20  contributions  paid  or  credited  in 
last  year.  After  entitlement  is  exhausted,  requal- 
ification    upon    payment    of    26    weeks  of 
contribution. 

Capable  of  and  available  for  work;  weekly  re- 
porting at  employment  exchange. 

If  unemployment  due  to  voluntary  leaving,  mis- 
conduct, direct  participation  in  trade  dispute, 
refusal  of  suitable  offer,  or  failure  to  avail  self  of 
job  opportunity,  disqualification  for  up  to  6 
weeks. 

Family  Allowances 

First  law:  1987 
Universal  system 

All  tesklenis  widi  4  or  mote  diildren  under  age  18 
(21  if  in  niiliiary  sen  ioe).  No  age  limit  if  cMId  is 
invalid. 

Insured  person:  None 
Employer:  None. 
Government:  Whole  cost. 

Residence  in  country. 
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CYPRUS 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  pension  of  60%  of  average 
basic  credited  earnings  plus  supplementary  pension 
equal  to  t.5%  of  average  credited  earnings  above 
the  basic  for  each  year  of  contribution. 

Dependents'  supplements:  20%  of  average  basic 
credited  earnings  for  1st  dependent,  10%  each  for 
2nd  and  3rd  dependents. 

Pensions  paid  13  times  a  year. 

Lump-sum    payment:    15%    of    total  credited 
earnings. 

Earnings  and  basic  pension  adjusted  automatically 
every  year  according  to  changes  in  wages;  supple- 
mentary pension  adjusted  every  year  for  changes 
in  prices  and  wages,  depending  on  economic 
conditions. 

Those  already  pensioners  when  the  new  program 
was  introduced  in  October  1980  continue  to  re- 
ceive the  old  flat-rate  benefits  (revalued  as  basic 
pensions). 

Invalidity  pension:  Same  as  basic  old-age  pension, 
including  dependents'  supplements. 

Supplementary  invalidity  pension:  For  each  year 
of  contribution,  the  total  of  weekly  average  cred- 
ited earnings  projcclcd  to  age  65  on  the  basis  of 
average  earnings  during  the  5  years  preceding 
invalidity,  multiplied  by  1.5%. 

Pensions  paid  13  times  a  year. 

Medical  services  provided  in  government  hospitals 
and  dispensaries. 

Adjustment  of  earnings  and  pensions:  Same  as  old- 
age  pension. 

Survivor  f>fn.\h>n:  S.iiiu-  .is  h.isu  (iKI  .iyr  jH'ii  mum,  plir, 
6l)"'o  ul  supplcnicnl.if y  old  a^c  pension,  I'ay.ibic  Id 
widow  or  (o  dependent  invalid  widower. 

Lump-sum  payment:  Equal  to  1  year's  pension,  pay- 
able upon  remarriage.  If  not  eligible  for  survivor 
benefits,  same  as  for  old-age  pension. 

Orphans:  £1 1.36  a  week,  plus  30%  of  supplementary 
old-age  pension  (60%  divided  equally  among  3  or 
more  orphans)  to  each  full  orphan  under  age  15(18 
if  student,  no  limit  if  invalid).  Lump  sum  equal  to 
I  year's  orphan  pension  payable  on  termination  of 
pension  due  to  age. 

Pension  paid  13  times  a  year. 

Missing  person's  benefit:  Same  as  basic  old-age  pen- 
sion, including  dependent's  supplements  for  spouse 
or  £11.36  a  week  for  each  full  orphan. 

Funeral  grant:  £116  upon  death  of  insured  or  pen- 
sioner, £58  upon  death  of  dependent. 

Adjustment  of  earnings  and  pensions:  Same  as  for 
old-age  pension. 

Miiustrv  "t  1  >'>'"  ■Kill  s.x  Insurance, 
through  Dt-piirltncnl  nl  S(K.iiit  InftUranCC. 
admmiftlration  of  program. 

Program  directed  by  Director  of  Social 
Insurance  m  Mmisiry  and  tripartite  advi- 
sory Social  Insurance  Board. 

Cash  sickness  benefit:  60*^^0  of  basic  credited  average 
earnings  in  last  year. 

Dependents'  supplements:  Same  as  for  old-age 
pension. 

Supplement:  SO'^'o  of  average  earnings  above  basic  in 
last  year. 

Maximum  cash  benefit  and  supplements:  £63.60  a 
week. 

Payable  after  3-day  waiting  period  (18  days  for  self- 
employed)  for  up  to  26  weeks  (minimum,  13  weeks 
plus  1  day  for  each  contribution  paid  in  excess  of  26). 

Cash  maternity  benefit:  75%  of  average  credited  earn- 
ings during  the  last  year. 

Payable  for  12  weeks  beginning  between  the  6th  and 
2nd  week  before  confinement. 

Maternity  grant:  £98. 

Medical  benefits:  Medical  services  provided  direct- 
ly   to    patients    in    government    hospitals  and 
dispensaries. 

Includes  medical  treatment,  hospitalization,  mater- 
nity care,  and  medicines. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Wife  receives  same  cash  maternity  grant  as  work- 
ing woman. 

Ministry  of  Labor  and  Social  Insurance, 
through  Department  of  Social  Insurance, 
administration  of  cash  benefits. 

Program  directed  by  Director  of  Social 
Insurance  in  Ministry  and  tripartite  advi- 
sory Social  Insurance  Board. 

Ministry  of  Health,  provision  of  medical 
services  through  government  hospitals. 

Temporary  disability  benefit  (work  injury):  £19.08  a 
week,  plus  £6.36  for  1st  dependent,  £3.18  each  for 
2nd  and  3rd  dependents.  Minimum  benefit  and  sup- 
plements: £31.80  a  week. 

Supplement:  50%  of  average  earnings  above  basic  in 
last  year. 

Maximum  benefit  and  supplements:  £63.60  a  week. 

Payable  after  3-day  waiting  period  for  up  to  12 
months. 

Permanent  disability  pension  (work  injury):  £19.08 
a  week. 

Dependents*  supplements:  £6.36  a  week  for  1st  de- 
pendent, £3.18  each  for  2nd  and  3rd  dependents. 

Supplementary  permanent  disabihty  pension  (work 
injury):  60%  of  average  earnings  above  minimum  in 
last  2  years. 

Adjustment  of  earnings  and  pensions:  Same  as  for 
old-age  pension. 

Constant-attendance  supplement:  £10.39  a  week. 

Partial  disabilty:  Percent  of  full  pension  proportion- 
ate to  degree  of  incapacity  (20%-90%  disablement) 
or  lump  sum  (10%-19%). 

Medical  benefits  (work  injury):  Necessary  medical 
treatment  and  hospitalization  in  government  dispen- 
saries and  hospitals. 

Survivor  pension  (work  injury):  Same  as  basic  per- 
manent disability  pension,  plus  60%  of  supplemen- 
tary permanent  disability  pension.  Payable  to  widow 
or  to  dependent  invalid  widower. 

Lump-sum  payment:  Equal  to  I  year's  pension,  pay- 
able upon  remarriage. 

Orphans:  £12.72  a  week,  plus  30%  of  supplementary 
permanent  disability  pension  (60%  divided  equally 
among  3  or  more  orphans)  to  each  full  orphan  un- 
der age  15  (23  [female]  or  25  [male]  if  student  or  serv- 
ing in  military,  no  limit  if  invalid).  Lump  sum  equal 
to  year's  orphan  pension  payable  on  termination  of 
pension  due  to  age.  Half-orphans:  £6.36  for  1st  or- 
phan and  £3.18  for  2nd  and  3rd  orphans. 

Dependent  parent  (if  no  spouse  or  child):  £12.72  a 
week  plus  30%  of  supplementary  permanent  disabil- 
ity pension. 

Funeral  grant:  £130. 

Ministry  of  Labor  and  Social  Insurance, 
through  Department  of  Social  Insurance, 
administration  of  contributions  and  cash 
benefits. 

Program  directed  by  Director  of  Social 
Insurance  in  Ministry  and  tripartite  advi- 
sory Social  Insurance  Board. 

Unemployment  benefit:  Same  as  cash  sickness  bene- 
fit, including  supplements. 

Payable  after  3-day  waiting  period  (30  for  volun- 
traily  insured)  for  up  to  26  weeks  (minimum.  13 
weeks,  plus  1  day  for  each  contribution  paid  in 
excess  of  26). 

Ministry  of  Labor  and  Social  Insurance, 
through  Department  of  Social  Insurance, 
administration  of  program. 

Program  directed  by  Director  of  Social 
Insurance  in  Ministry  and  tripartite  advi- 
sory Social  Insurance  Board. 

Family  allowances:  £7  per  month  for  each  dependent 
child  beginning  with  the  3rd  and  onward. 

Minisuy  of  Labor  and  Social  Insuraace, 
iJu'Ougli  Deparmiem  of  Social  Insurance,  ad- 
nunisiratioQ  of  program. 

Program  direc«5d  by  Director  of  Social  In- 
surance in  M'mistry  and  iripartiie  advisory 
Social  Insurance  Board. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1906  (salaried  employees)  and  1924 
(wage  earners). 

Current  law:  1975. 

Social  Insurance  system 

(1  crown  equals  10.6  U.S.  cents) 
(U.S.  $1.00  equals  9.39  crowns) 

Employees,  members  of  industrial  production 
cooperatives,  advanced  students,  members  of 
agricultural  cooperatives,  and  artists. 

Special  contributory  rystems  for  members  of 
agricultural  cooperatives  and  for  farmers  and 
other  self-employed  persons. 

Insured  person:  None. 

Employer:  Approximately  50%  of  payroll. 

Government:  Whole  cost,  minus  portion  covered 
by  employer  contributions. 

Maximum  earnings  for  benefit  purposes:  2,500 
crowns  a  month,  plus  1/3  of  earnings  between 
2,501-6,000  crowns  and  1/10  between  6,001  and 
10,000  crowns. 

Above  contributions  also  finance  cash  sickness  and 
work-injury  benefits  and  family  allowances. 

Old-age  pension:  Men,  age  60  (55-58  if  in  unhealthy 
or  onerous  work);  women,  age  53-57  according  to 
number  of  children  raised.  25  years  of  employment 
(proportionately  reduced  pension  at  age  65,  if  10-24 
years).  No  recency  test.  (Requirement  that  part  of 
employment  must  be  within  2  years  of  retirement 
has  been  rescinded.)  Substantial  retirement  ordinar- 
ily necessary  but  special  consideration  for  selected 
occupations  and  beneficiaries  over  age  65.  Not  pay- 
able abroad  unless  agreement. 

Invalidity  pension:  Incapacity  for  any  work  (total 
invalidity),  or  1/3  loss  of  earning  capacity  (partial 
invalidity).  5  years  of  employment  in  last  10  years 
(1-4  years  if  under  age  28). 

Survivor  pensions:  Cxeased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law;  1888. 

Current  laws;  1956  (cash  sickness  benefits), 
1966  (medical  care),  and  1968  and  1971  (ma- 
ternity benefits). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits;  Employees,  members  of  industrial 
production  cooperatives,  and  advanced  students. 
Special   system   for   members  of  agricultural 
cooperatives. 

Medical  care;  All  residents. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same,  also  whole  cost  of  medical 
services. 

Cash  sickness  and  medical  benefits:  Currently  in 
a  covered  category  (no  minimum  period  of  cover- 
age). Eligibility  continues  for  6  weeks  after  cover- 
age ceases. 

Cash  maternity  benefits:  270  days  of  insurance  in 
last  2  years.  Eligibility  continues  for  6  months  af- 
ter employment  ceases. 

Extended  maternity  leave:  Families  with  one  child 
are  eligible  for  1  year.  Families  with  at  least  1  other 
child  no  older  than  school  age  are  eligible  for  3 
years  (as  are  families  with  only  one  child  if  there 
is  no  father,  if  father  is  a  student,  or  if  child  is  in- 
valid or  adopted.)  Payable  to  father  in  certain  cir- 
cumstances. 

Worl(  injury 

First  law;  1887. 

Current  laws;  1956  (short-term  benefits)  and 
1975  (pensions). 

Social  insurance  system 

Employees  and  members  of  industrial  produc- 
tion cooperatives 

Special  systems  for  members  of  agricultural  co- 
operatives  and   for   farmers   and   other  self- 
employed  persons. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 

period. 

Unemployment 

Family  Allowances 

First  law;  1945. 
Current  law;  1968. 
Employment-related  system 

Employees,  members  of  industrial  production 
cooperatives,  advanced  students,  and  social  in- 
surance beneficiaries  with  1  or  more  children. 

Special  system  for  members  of  agricultural  co- 
operatives. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same.  , 

Family  allowances:  Child  must  be  under  age  15 
(26  if  student  or  invalid). 

Employee  must  normally  be  working  full  time 
(invalids  and  single  women  at  least  half  time). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  501>  of  average  earnings  during  best 
5  of  last  10  years,  plus  l^o  of  earnings  per  year  of 
employmen!  between  26  and  35  years. 

Mininiuni  full  pcnsioa:  SSO  owns  a  nmili  plus  anxxmi 
necessary  lo  brmg  tool  mooUily  income  to  1 ,000  cro«  ns 
(1.700  for  a  couple).  Maxinmni:  2,800  crovv-nsa  niontli 
for  new  pensions. 

Higher  rales  for  unheallhy  and  onerous  occupations. 

Increment  of  7%  a  year  for  work  and  deferral  of  pen- 
sion after  pensionable  age. 

Reduced  pension:  I'^i  of  earnings  times  years  of  em- 
ployment; minimum,  550  crowns  a  month. 

Dependents'  supplements:  200  crowns  a  month  for 
wife  age  65  or  invalid. 

Social  pension:  Up  to  1 ,000  crowns  a  month  paid  af- 
ter means  test  at  age  65.  if  no  other  pension. 

Pensions  awarded  1975-1985  raised  on  October  10 
1988  by  40-140  crowns  a  month. 

Invalidity  pension:  50%  of  average  earnings,  plus  1% 
of  earnings  per  year  of  actual  and  credited  employ- 
ment between  26  and  35  years. 

Minimum  full  (tension:  550  crowns  a  month  plus 
amount  necessary  to  raise  total  income  to  1,000 
crowns  (1,700  crowns  for  a  couple.) 

Higher  rates  for  unhealthy  and  onerous  occupations. 

Constant-attendance  supplement:  200,  400,  and  600 
crowns  a  month. 

Reduced  pension:  2%  of  earnings  times  years  of  ac- 
tual and  credited  employment. 

Dependents'  supplements:  200  crowns  a  month  for 
wife  age  65  or  invalid:  250  crowns  for  first  child  (sub- 
sequent children  receive  ordinary  family  allowance). 

Panial  invalidity:  50%  of  total  invalidity  pension. 

Social  pension:  Minimum  of  1,000  crowns  a  month 

nniH  aft^r  mpanc  fACt    if  nn  nth^r  npnci/Mi 

Survivor  pension:  60"/'o  of  pension  of  insured  Mini- 
mum pension.  450  crowns  a  month. 

Payable  to  all  widows  for  12  monih.s.  Thereafter,  only 
lo  widows  age  50,  inviilid,  caring  for  child,  reared  3 
children,  or  age  45  and  reared  2  children.  Widowers 
caring  for  child  with  monthly  income  less  than  4,000 
crowns  eligible  for  benefits  of  300-500  crowns  a 
month. 

Orphans:  30^/0  of  pension  of  insured  for  each  half- 
orphan  under  age  15  (26  if  student  or  invalid);  mini- 
mum, 400  crowns  a  month. 

Full  orphans:  50%  of  pension  of  insured.  Minimum, 
600  crowns  a  month. 

Full  orphans  and  widows  eligible  for  additional 
benefit  necessary  to  bring  total  income  to  1,000 
crowns  a  month  (1,700  for  two  persons.) 

Funeral  grant:  Lump  sum  of  1,000  crowns. 

Pension  ScLuniy  (JfTicc,  nalional  adminin- 
iralion  nnd  awarding  of  pensions,  which 
arc  paid  through  post  ofTicc*. 

ScMjiul  security  divisions  and  commiltec% 
of  regional  and  dtslnci  councils,  receipt 
and  prcxrc^smg  of  claims,  inspection  serv- 
ices, evaluation  of  disability,  and  granting 
of  social  pensions. 

Sickness  benefit:  For  1st  3  days.  70%  of  earnings; 
from  4th  day,  90%.  Maximum  benefit,  150  crowns 
a  day  (180  for  miners);  minimum,  16  crowns  a  day. 

Payable  from  1st  day  of  incapacity  for  up  to  1  year, 
or  2  years  if  recovery  likely. 

Maternity  benefit:  90%  of  earnings.  Manmum.  150 
crowns  a  day. 

Payable  for  28  weeks  (37  weeks  for  single  mother  and 
miiltiple  births)  including  at  least  6  weeks  before  con- 
finement. 

Families  eligible  for  extended  maternity  leave  receive 
600  crowns  per  child  under  age  3  (900  crowns  for  2 
children.  1.300  crowns  for  3). 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  pubHc  health 
service. 

Medical  treatment,  hospitalization,  medicines,  den- 
tal care  (with  limited  cost  sharing),  maternity  care, 
appliances,  travel  expenses,  sanatorium  and  spa 
treatment,  and  partial  cost  of  holiday  camps. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  medical  serv- 
ices as  for  family  head. 

In  addition,  all  resident  children  under  age  15 
receive  medical  care  in  own  right,  as  do  all 
women  in  case  of  maternity  care. 

Cash  benefits:  Central  Trade-Union  Coun- 
cil, national  administration  of  program. 
Regional   trade-union   councils,  supervi- 
sion of  local  administration  and  collection 
of  contributions.  Insurance  committees  m 
individual  undertakings,  elected  by  em- 
ployees, decide  claims.  Employing  estab- 
lishments keep  records  and  pay  benefits  to 
own  employees. 

Medical  services:  Ministry  of  Health,  na- 
tional administration  through  about  20 
regional   committees.   Services  provided 
through  distnct  health  centers  and  hospi- 
tals, local  health  centers,  and  clinics  in 
individual  establishments- 

Temporary  disability  benefit  (work  injury):  90%  of 
earnings. 

Maximum  benefit:  135  crowns  a  day. 

Permanent  disability  pension  (work  injury):  60%  of 
earnings,  plus  1%  of  earnings  per  year  of  actual 
and  credited  employment  between  26  and  35 
years,  if  totally  disabled. 

Higher     rates     for     unhealthy     and  onerous 
.  occupations. 

Constant-attendance  supplement:  200-400  crowns 
a  month. 

Dependents'    supplements:    1 40-340    crowns  a 
month  for  wife  age  65  or  invalid;  250  crowns  for 
first  child  (subsequent  children  receive  ordinary 
family  allowance). 

Partial  disability:  50%  of  total  disability  pension. 

M&iical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above. 

Survivor  pension  (work  injury):  60%  of  pension  of 
insured.  Minimum  pension,  450  crowns  a  month. 

Payable  to  all  widows  for  12  months.  Thereafter,  only 
to  widows  age  50,  invalid,  caring  for  child,  reared  3 
children,  or  age  45  and  reared  2  children. 

Orphans:  (work  injury):  30%  of  pension  of  insured 
for  each  half-orphan  under  age  15  (26  if  student  or 
invalid). 

Full  orphans:  50%  of  pension  of  insured. 
Funeral  grant:  Lump  sum  of  1,000  crowns. 

Temporary    disability   benefits:  Central 
Trade-Union  Council  and  regional  coun- 
cils, supervision  of  local  administration. 
Insurance  committees  in  individual  under- 
takings decide  claims,  and  employers  pay 
benefits. 

Permanent  disability  and  survivor  pen- 
sions: Pension  Security  Office,  and  social 
security  divisions  and  committees  of  re- 
gional and  district  councils. 

Medical  benefits:  Ministry  of  Health,  and 
district  and  loc£il  health  centers  and  facto- 
ry clinics. 

Family  allowances:  200  crowns  a  month  for  1st 
child,  450  crowns  for  2nd,  560  crowns  for  3rd,  510 
for  4th,  and  330  crowns  for  5th  and  each  subse- 
quent child.  Supplement  of  500  crowns  for  handi- 
capped child. 

Allowances  reduced  about  50%  if  employee  farms 
own  Land  in  addition  to  being  employee. 

Birth  grant:  Lump  sum  of  2,000  crowns  for  each 
birth. 

Central  Trade-Union  Council,  national 
administration  of  program. 

Regional  trade-union  councils,  supervi- 
sion of  local  administration. 

Insurance  committees  in  individual  under- 
takings decide  claims.  Employing  estab- 
lishments keep  records  and  pay  allow- 
ances to  own  employees. 

67 


DENMARK 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1891  (old  age)  and  1921  (invalidity). 

Current  laws:  1964  (employment-related  pensions), 
1984  (social  pension-incorporating  the  previous 
old-age,  invalidity,  and  widow's  pensions),  and 
1986  (partial  pension). 

Multiple  universal  pension,  assistance,  and  social 
insurance  systems 

(1  krone  equals  15  U.S.  cents) 
(U.S.  $\.00  equals  6.66  kroner) 

(Note:  Widow's  and  disability  pensions  were 
abolished  as  separate  programs  in  1984  and  are 
now  part  of  the  "early  pension"  program; 
however,  they  are  reflected  here  in  their  usual  chart 
position  in  order  to  maintain  continuity). 

Universal  pension:  Resident  citizens;  aliens  meet- 
ing minimum  residency  requirements  or  covered 
by  reciprocity  agreements.  Pension  is  independ- 
ent of  previous  income  or  contribution  paid. 

Employment-related  pension:  Employees,  in- 
cluding apprentices  and  students,  aged  16-66. 

Insured  person:  Universal  pension,  3  .5'Vo  of  tax- 
able income.  Employment-related  pension,  up  to 
12.15  kroner  a  week  or  48.60  kroner  a  month  (16.20 
kroner  and  64.80  kroner,  respectively,  starting 
1/1/1990),  depending  on  time  of  entry  into  the 
program. 

Employer:  Employment-related  pension,  up  to 
24.30  kroner  per  employee  a  week  or  97.20  kroner 
a  month  (32.40  kroner  and  129.60  kroner,  respec- 
tively, as  of  1/1/1990),  depending  on  time  of  en- 
try of  employee  into  the  program.  Invalidity 
pension,  312  kroner  per  employee  a  year. 

Government:  Universal  pension,  about  90%  of 
cost;  invalidity  pension,  all  costs  in  excess  of  em- 
ployers' contributions.  Employment-related  pen- 
sion, none. 

Old-age  pension:  Universal  pension,  age  67;  full 
pension,  40  years'  residence,  or  10  years  if  5  of 
these  immediately  prior  to  pension  claim;  citi- 
zenship. Employment-related  pension,  age  67. 
Retirement  unnecessary.  Full  universal  pension 
payable  abroad;  partial  universal  pension  pay- 
able only  in  other  EEC  countries. 
Early  retirement  (contributory  pension):  Age  18- 
66  if  ability  to  work  reduced  by  at  least  1/2  for 
physical  and/or  mental  reasons,  age  50-66  if 
social  and/or  health  related. 
Post-retirement  wage  ("Efterlon"):  See  unem- 
ployment program. 

Partial  pension:  Aged  60-66,  employed  full  time 
for  at  least  10  years  of  previous  20,  must  work 
15-30  hours  a  week. 

Invalidity  pension:  Age  18-59;  ability  to  work 
negligible  (full  pension)  or  reduced  by  2/3  (re- 
duced pension — also  paid  age  60-66  if  work 
ability  negligible);  full  pension,  40  years'  resi- 
dence (projected),  other  income  below  specified 
limits. 

Survivor  pensions:  Universal  pension,  age  18-66; 
ability  to  work  reduced  by  at  least  1/2  for 
health  and  other  reasons;  full  pension,  40  years' 
residence  (projected);  citizenship;  other  income 
below  specified  limits.  Employment-related  pen- 
sion, age  62,  10  years'  contribution  by  deceased, 
and  ID  years  marriage.  Payable  abroad. 

Sickness  and  Maternity 

First  law:  1892. 

Current  laws:  1971  (medical  benefits),  and 
1972  (cash  benefits). 

Dual  universal  (medical  benefits)  and  direct 
provision  (cash  benefits)  systems 

Medical  benefits:  All  residents;  free  medical  care 
with  restricted  choice  of  doctor,  or  pay  part  of 
expenses  with  free  choice  of  doctor. 

Cash  sickness  benefits:  Wage  earners  after  8 
weeks  (3  weeks  starting  April  1,  1987)  with 
same  employer,  and  self-employed.  Others  may 
insure  voluntarily. 

Cash  maternity  benefits:  Employees  and  self- 
employed.  Others  may  insure  voluntarily. 

Insured  person:  Cash  and  medical  benefits,  none. 
Self-employed,  voluntary  cash  benefit  insurance 
against  initial  3  weeks  of  incapacity. 

Employer:  Cash  benefits,  whole  cost  first  week  (as 
of  April  1,  1988),  thereafter  none.  Medical  benefits, 
none. 

Government:  Cash  benefits,  whole  cost  beginning 
2nd  week  (municipalities,  25%  of  cost;  national 
government,  remainder).  Medical  benefits,  whole 
cost  (counties).  National  government  cash  benefit 
contributions  paid  for  by  a  1.85%  tax  on  taxable 
income. 

Medical  benefits:  Resident  of  metropolitan  Den- 
mark. If  moving  from  another  country,  6  weeks' 
qualifying  period. 

Cash  sickness  benefits:  Income  from  employment 
or     self-employment.     Others     may  insure 
voluntarily. 

Cash  maternity  benefits:  Income  from  employ- 
ment or  self-employment.  Others  may  insure 
voluntarily. 

Work  injury 

First  law:  1898. 
Current  law:  1978. 

Dual  universal  (medical  benefits)  and  direct 
provision  (cash  benefits)  systems;  compulsory 
insurance  with  private  carrier  (disability  pen- 
sion) 

Employed  persons,  and  self-employed  persons  in 
fishing  and  shipping. 

Insured  person:  Cash  benefits,  see  sickness  and 
maternity  above.  Permanent  disability,  none  (self- 
employed,  whole  cost  of  insurance). 

Employer:  Cash  benefits,  see  sickness  and  mater- 
nity above.  Permanent  disability,  whole  cost  of  in- 
surance through  private  carrier. 

Government:  See  sickness  and  maternity  above. 

Maximum  earnings  for  benefit  (permanent  disabil- 
ity) purposes:  248,000  kroner  (258,000  kroner  as 
of  April  1,  1989),  adjusted  annually  for  changes 
in  average  wages. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1907. 

Current  laws:   1970  (employees)  and  1976 
(self-employed). 

Subsidized  voluntary  insurance  system 

Self-employed,  and  employees  belonging  to  ap- 
proved unemployment  funds  established  volun- 
tarily by  trade  unions  in  industry,  commerce, 
office  work,  agriculture,  handicrafts,  catering, 
transpon,  and  quarrying. 

Membership  in  fund  usually  compulsory  for 
union  members,  if  fund  exists;  about  50%  of  all 
employees  belong  to  fund  (not  applicable  to  self- 
employed). 

Ineligible  for  membership:  Persons  under  age  16 
and  over  age  65,  unfit  for  regular  employment, 
employed  in  specific  industry  fewer  than  5 
weeks,  or  temporarily  self-employed. 

Insured  person:  Annual  contribution  of  8  times 
rate  of  highest  daily  cash  benefit. 

Employer:  Annual  contribution  of  12  times  the 
maximum  rate  of  highest  daily  cash  benefits  per 
employee  per  year. 

Government:  Cost  above  insured  person's  and 
employer  contributions. 

Unemployment  benefits:  Membership  in  unem- 
ployment fund  during  last   12  months  (self- 
employed  included)  and  26  weeks  of  employ- 
ment in  last  3  years  (temporarily  increased  to  4 
years). 

Registered  for  employment,  capable  of  and  will- 
ing to  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  labor  dispute,  or  refusal  of  suitable 
offer. 

Post-retirement  wage:  Resident  aged  60  (includ- 
ing self-employed)  and  member  of  unemploy- 
ment fund  for  5  years  during  last  10  years,  or  10 
years  of  the  last  15  if  becoming  member  after 
April  6,  1980. 

Family  Allowances 

First  law:  1952. 
Current  law:  1986. 
Universal  system 

Resident  citizens,  aliens  having  resided  in  Denmark 
1  or  more  years  (3  years  for  special  supplement). 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  18. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

UrUversat  old-age  pension:  3.505  kroner  a  month  (sin- 
gle) or  6,678  kroner  (aged  couple)  (income-lesled  if 
aged  67-69). 

Supplements  (income-tested):  901  kroner  a  month 
(single)  or  1.802  kroner  (aged  couple).  Spouse  under 
age  62.  447  kroner. 

Automatic  adjustment  of  pensions  each  6  months  for 
changes  in  price  index. 

Supplements  for  children,  see  family  allowances 
below. 

Partial  pension:  Maximum.  76.818  kroner  a  year  at 
15  hours  a  week,  reduced  to  80%  of  initial  amount 
after  2-1/2  years,  to  10%  after  another  2  years. 

Employment-related  old-age  pension:  Up  to  10,800 
kroner-16.200  kroner  a  year  (10.800-21.600  kroner 
as  of  January  1.  1990).  depending  on  time  of  entry 
into  the  program.  40  years'  coverage  for  full  pension, 
except  35  years  if  covered  in  1965. 

Invalidity  pension:  Full  pension  (if  l()0<"o  disabled) 
consists  ot  basic  pension  of  3,505  kroner  a  month 
(income-tested),  plus  disability  and  uncniployabilily 
supplements  (1 ,568  and  2,262  kroner  a  month,  no  in- 
come lest);  reduced  pension  (if  66-2/3%  disabled), 
basic  plus  disability  rales. 

Early  pension  supplement:  816  kroner  a  month 

Supplements  (maximum  and  medium  pensions):  Same 
as  universal  old-age  pension. 

Supplements  for  children,  see  family  allowances 
below. 

Assistance  allowance,    1 .632  kroner  a  month; 
constant-attendance  allowance,  3,257  kroner  a  month 
(both  no  income  test). 

Automatic  adjustment  of  pensions  each  6  months  for 
changes  in  price  index. 

Survivor  pension:  3.505  kroner  a  month  (income- 
tested);  supplement  (income-tested):  901  kroner  a 
month,  [-arly  pension  supplement:  814  kroner  a 
month.  Supplements  for  children,  sec  family  al- 
lowances below. 

Automatic  adjustment  of  pensions  every  6  months 
for  changes  in  price  index, 

Employment-related  survivor  pension:   50%  of 
employment-related  old-age  pension  paid  or  payable 
to  deceased. 

Funeral  grant:  Lump  sum  of  3.177  kroner  (provided 
under  sickness  insurance,  adjusted  for  changes  in 
price  index). 

Universal  and  imisliincc  pcn*ionn;  Mmin- 
Iry  of  S<k:iuI  Affairs  and  Nuttonal  Social 
Security  OfTicc.  general  supervision  and 
national  ndminnlrulion. 

LcKul    communal    (municipal)  govern- 
mcniH,  local  adminintrulion  of  pcnsiont, 
including  receipt  of  cluim%  and  award  and 
payment  of  pcnsionv  Regional  Boards  for 
Rehabilitation     and     Pensions  decide 
whether  invalidity  exists. 

Employment-related  pensions:  MmiMry  of 
Labor,  general  supervision. 

Labor   Market   Supplementary  Pensions 
Institution,    administration    of  program. 
Managed  by  employee-employer  a.ssembly 
and   board   with   elected  chairman  and 
director  appointed  by  board. 

Sickness  benefits:  90%  of  earnings,  up  to  389  kroner 
a  day,  6  days  a  week;  employees,  payable  from  1st 
day  of  illness;  self-employed,  payable  from  4th  week 
of  illness  (may  insure  voluntarily  for  1st  3  weeks). 
Homemakers  caring  for  others,  50%  of  above  rate 
(voluntary  insurance  only). 

Benefits  under  the  national  cash  benefit  program  are 
payable  weekly  for  91  weeks  (starting  April  1,  1988). 

Maternity  benefits:  90%  of  earnings,  up  to  389  kroner 
a  day,  6  days  a  week;  employees,  payable  up  to  28 
weeks,  including  4  weeks  before  and  24  weeks  after 
confinement  (father  may  substitute  after  14  weeks), 
plus  3  months  if  child  hospitalized  for  disease  con- 
traned  in  connection  with  birth;  other  earners  and 
noneamers  on  a  voluntary  basis,  payable  for  4  weeks 
after  birth. 

Sickness  and  maternity  benefits  subject  to  maximum 
90%  of  average  industrial  earnings,  adjusted  an- 
nually. 

Medical  benefits:  Free  service  benefits  (financed 
through  general  revenue  funds)  include  general 
practitioner  care,  specialist  care,  hospitalization  in 
public  hospital,  50%  to  75%  of  cost  of  certain 
medicines,  maternity  care  by  midwife  or  doctor, 
home  nursing,  limited  dental  care,  and  transporta- 
tion (pensioners  and  low  eamers). 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  the  Interior  and  National  So- 
cial Security  Office,  general  supervision 
and  national  administration. 

Communal  (municipal)  and  county  gov- 
ernments, local  administration. 

Temporary  disability  benefits  (work  injury):  See 
sickness  benefit  above. 

Permanent  disabilty  pension  (work  injury):  75%  of 
average  earnings,  if  totally  disabled. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  loss  of  earning  capacity,  if  50%  to  99%  dis- 
abled. Lump  sum  equal  to  commuted  value  of  partial 
pension,  if  15%  to  49%  disabled. 

At  age  67,  pension  discontinued,  lump  sum  of  2  years 
benefit  paid. 

Compensation  for  lasting  injury  (inconveniences 
caused  in  daily  routine):  Up  to  30.000  kroner  annu- 
ally (31,500  as  of  April  1,  1989). 

Automatic  adjustment  of  benefits  to  changes  in  aver- 
age wages. 

Medical  benefits  (work  injury):  Appliances  only,  or 
sometimes  necessary  specialist  care  (most  medical 
services  obtained  under  ordinary  sickness  insurance). 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  up  to  10  years.  Payable  to  spouse,  or  cohabi- 
tant of  at  least  5  years.  Benefit  not  discontinued  when 
contracting  new  marriage.  At  age  67,  pension  discon- 
tinued, lump  sum  of  2  years'  benefit  paid. 

Orphans:  10%  of  earnings  for  each  orphan,  up  to 
40%  maximum.  20%  each  full  orphan,  up  to  50% 
maximum.  Payable  through  age  18  (21  if  student). 

Total  survivor  and  orphans'  pensions  payable:  70% 
of  earnings  of  insured. 

Special  death  benefit:  Lump  sum  of  78,500  kroner 
(81,500  kroner  as  of  April  1989)  payable  to  spouse, 
or  cohabitant  of  at  least  5  years. 

Automatic  adjustment  of  benefits  to  changes  in  aver- 
age wages. 

Ministry  of  Social  Affairs  and  National 
Social  Security  Office,  general  supervi- 
sion; National  Social  Security  Office,  di- 
rect supervision. 

Unemployment  benefits:  90%  of  earnings,  up  to  389 
kroner  a  day. 

Payable  from  1st  day  of  unemployment,  6  days  a 
week. 

Supplements  (fund  membership  not  necessary):  Trav- 
el and  relocation  allowances,  rent  allowances  vary- 
ing with  locality,  etc. 

Post-retirement  wage:  90%  of  earnings  first  30 
months,  80%  of  first  30  months'  benefit  thereafter 
(up  to  121,368  kroner  and  97,094  kroner  annually, 
respectively).  Financed  through  unemployment  pro- 
gram. Re-entry  not  permitted.  Normal  old-age  pen- 
sion payable  at  age  67. 

Ministry  of  Labor  and  National  Employ- 
ment Office,  general  supervision. 

Recognized  unemployment  funds  (at  least 
5,000  members),  national  administration  of 
program;    usually    managed    by  union 
officials. 

Local  branches  of  funds,  collection  of 
contributions  and  payment  of  benefits. 

Family  allowances:  Basic  allowance,  5,500  kroner  a 
year  per  child. 

General  supplement:  3,852  kroner  a  year  per  child  (if 
single  provider,  pensioner,  etc.). 

Extraordinary  supplement:  2,944  kroner  a  year. 

Special  supplement:  14,772  kroner  a  year  (orphans) 
or  7,392  kroner  (children  of  pensioners  and  children 
with  only  one  parent). 

Allowance  and  supplements  adjusted  once  a  year  by 
a  percentage  fixed  by  law. 

Payable  quarterly. 

Ministry  of  Social  Affairs  and  National 
Social  Security  Office,  general  supervi- 
sion and  national  administration. 

Administered  by  local  communal  (munici- 
pal) governments. 

DOMINICA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1970  (provident  fund). 

Current  law:  1975. 

Social  insurance  system 

(1  E.C.  dollar  equals  37.2  U.S.  cents) 
(U.S.  $1.00  equals  2.69  E.C.  dollars) 

Employed  persons  and  apprentices  aged  16-60. 

Insured  person:  3%  of  earnings  (public  employ- 
ees, 2%  of  earnings). 

Employer  6.75%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
EC  $24,000  per  year. 

Old-age  pension:  Age  60  and  at  least  500  weeks 
of  contributions  paid  or  credited  (with  at  least 
1 50  actually  paid). 

Invalidity  pension:  Under  pensionable  age,  with 
150  weeks  of  contributions  paid  or  credited. 

Survivor  pensions:  Fully  insured  or  pensioner  at 
death,  married  at  least  3  years. 

Sickness  and  Maternity 

First  and  current  law:  1975. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons  and  apprentices  aged  16-60. 

Special  cash  sickness  benefit  system  for  civil 
servants. 

Insured  person:  See  pension  contribution  above. 
Employer  Same. 
Government:  None. 

Cash  sickness  benefits:  Currently  in  covered  em- 
ployment and  1 3  weeks  of  contributions,  with  8 
in  1 3  weeks  immediately  preceding  illness. 

Cash  maternity  benefits:  26  weeks  of  contribu- 
tions, with  at  least  20  weeks  in  the  39  prior  to  6 
weeks  before  confinement. 

Cash  maternity  grant:  Insured  woman  or  nonin- 
sured  spouse  of  worker,  with  at  least  26  weeks 
of  contribution  in  last  year. 

Woric  Injury 

First  law:  1937. 
Current  law:  1975. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons  and  apprentices  aged  16-60. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work  injury  benefits:  No  minimum  qualifying 
period.  Disability  must  last  at  least  3  days. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-agr  pension:  30%  of  average  earnings  in  3  best 
years  of  last  10.  plus  2%  tor  each  50  conlributions 
between  500  and  750,  and  1%  for  each  50  conlri- 
butions over  750.  Maximum  60%  of  earnings. 

Old-age  grant:  Lump  sum  of  3  times  average 
weekly  insurable  earnings  for  each  50  contribu- 
tions paid  or  credited,  if  age  60  but  inehgible  for 
pension. 

Invalidity  pension:  Same  as  old-age  pension. 
Invalidity  grant:  Same  as  old-age  grant. 

Survivor  pension:  50%  of  pension  of  injured,  piiy- 
ublc  at  age  55  to  widow  or  (o  dependent  invalid 
widower, 

Orphans:  1/6  of  pension  of  insured  (1/3  if  full 
orphan  or  invalid),  payable  to  dependent  children 
under  age  16. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Survivor  grant:  Same  as  old-age  grant. 
Funeral  grant:  ECS200. 

Minivlry     of     l^gjil     AfTuirs.  K<^neral 
\upcrviM{)n 

Social  Security  Board,  adminitlration  of 
program. 

Sickness  benefit:  60%  of  average  weekly  earnings, 
payable  after  3-day  waiting  period  up  to  26  weeks. 

Maternity  benefit:  60%  of  average  weekly  earnings, 
payable  6  weeks  before  and  6  weeks  after 
confinement. 

Mateniily  grant:  EC  $100. 

Medical  benefits:  None  under  national  insurance 
program. 

(Free  medical  services  and  supplies  provided  by 
Government  medical  institutions). 

Medical  benefits  for  dependents:  None. 

Ministry    of    Legal    Affairs,  general 

supervision. 

Social  Security  Board,  administration  of 
program. 

Temporary  disability  benefit  (work  injury):  60%  of 
average  earnings  in  last  13  weeks  for  an  adult  and 
66-2/3%  of  average  earnings  for  a  child  (under 
age  17).  until  disability  ends. 

Permanent  disability  benefit  (work  injury):  Same  as 
temporary  disability. 

Partial  disability  benefit:  Percentage  of  permanent 
benefit  proportional  to  degree  of  disability,  lump 
sum  if  less  than  30%  disabled. 

Medical  benefits  (work  injury):  None. 

Survivor  benefit  (work  injury):  Same  as  survivor 
|>ension  above. 

Burial  grant:  Cost  of  burial. 

Ministry    of    Legal    Affairs,  general 

supervision. 

Social  Security  Board,  administration  of 
program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1947. 

Current  law:  1948. 

Social  Insurance  system 

(1  peso  equals  15.9  U.S.  cents) 
(U.S.  $1.00  equals  6.28  pesos) 

Employed  persons,  domestic  workers,  and  wage 
earners  in  government-owned  corporations  aged 
14-59  (64  in  some  cases). 

Exclusions:  White-collar  workers  earning  over 
528  pesos  a  month,  self-employed,  family  labor, 
and  apprentices  earning  up  to  5  pesos  a  week. 

Special  system  for  government  employees. 

Insured  person:  2.5%  of  earnings,  according  to 
15  wage  classes. 

Employer  1%  of  payroll,  according  to  wage 
class. 

Government:  2.5%  of  total  taxable  earnings  and 
any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  528  pesos  a  month. 

Above  contributions  also  finance  sickness  and 
maternity  benefits. 

Old-age  pension:  Age  60  (65  if  covered  after  age 
45)  and  800  weeks  of  contnbution  (reduced 
pension  if  400-799  weeks).  Retirement  from 
covered  employment  necessary  before  age  65. 

Invalidity  pension:  Loss  of  6(y-2/i%  of  earning 
capacity.  250  weeks  of  contribution  (reduced 
pension  if  1-249  weeks). 

Survivor  benefit:  Deceased  had  20  weeks  of 
contribution  in  last  year,  was  incapacitated  by 
illness,  or  was  pensioner  at  death. 

Funeral  grant:  8  weeks  of  contributions  in  last  6 
months  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1947. 
Current  law:  1948. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed    persons    and    wage    earners  in 
government-owned  corporations;  certain  pen- 
sioners also  covered  for  invalidity  and/or  medi- 
cal benefits. 

Exclusions:    Permanently    hired  white-collar 
workers  earning  over  528  pesos  a  month,  domes- 
tic workers,  and  family  labor. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Cash  sickness  benefits:  6  weeks  of  contribution 
during  last  9  months  (special  provisions  for 
unemployed,  depending  on  months  of  previous 
contributions). 

Cash  maternity  benefits:  30  weeks  of  contribution 
during  last  10  months  before  childbirth. 

Medical  benefits:  Contribution  in  last  week.  For 
maternity  care,  15  weeks  of  contribution  by 
insured  woman  in  last  10  months;  or,  for  wife  of 
insured  worker,  30  weeks  of  contribution  by 
husband  in  last  10  months. 

Woric  Injury 

First  and  current  law:  1932. 
Social  insurance  system 

Manual  employees  of  firms  with  3  or  more 
workers,  or  5  or  more  in  agriculture. 

Exclusions:  Domestic  servants  and  family  labor. 

Insured  person:  None. 

Employer  Whole  cost,  through  contributions 
varying  with  risk  (average  2.5%  of  payroll). 

Government:  None. 

Maximum  earnings  for  benefit  purposes:  5,000 
pesos  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  average  earnings  during 
last  4  years,  plus  2%  of  earnings  for  each  100 
weeks  of  contribution  (or  fraction  thcrcoO  in 
excess  of  800  weeks. 

Dcpcndenls'    supplements:    5%    for  dependent 
spouse,  child  under  age  14,  or  dependent  relatives 
over  age  60  not  in  receipt  of  pension. 

Minimum  pension:  75  pesos  a  month.  Maximum, 
70%  of  earnings. 

Reduced  pension:  Percent  of  full  pension  propor- 
tionate to  actual  weeks  of  contribution. 
13th-month  payment  at  Christmas  (determined  an- 
nually by  Board  of  Directors). 

Refund  of  contributions:  Employee  contributions 
paid,  plus  S%  accrued  interest,  if  1-399  weeks  of 
contribution. 

invalidity  pension:  40%  of  average  earnings  during 
last  2  years,  plus  2%  of  earnings  for  each  lOu 
weeks  of  contribution  (or  fraction  thereof)  beyond 
250  weeks. 

Oepcndents"    supplements:    5%    for  dependent 
spouse,  child  under  age  14,  or  dependent  relatives 
over  age  60  not  in  receipt  of  pension. 

Minimum  pension:  75  pesos  a  month.  Maximum. 
70%  of  earnings. 

l3th-month  payment  at  Christmas  (determined  an- 
nually by  the  Board  of  Directors). 

Reduced  pension:  Percent  of  full  pension  propor- 
tionate to  actual  weeks  of  contribution. 

Survivor  benefit:  Lump  sum  of  60%  of  uvcni^tc 
earnings  during  last  year. 

Payable  to  widow  and  to  orphans  under  age  17,  if 
none,  to  dependent  parents  or  grandparents  over 
age  60  or  mvalid  (if  not  in  receipt  of  another 
pension). 

Funeral  grant:  100-200  pesos,  according  to  wage 
class. 

Hourd  of  OircLtors  headed  by  Miniltcr  of 
l.ubor,  gcncfiil  supcrviMon. 

Dominican  Social  Insurance  Instiluic,  ad- 
miniMration  of  program  through  28  re- 
gional offices;  managed  by  tripartite  coun- 
cil and  director-general. 

Sickness  benefit:  50%  of  earnings  (reduced  by  half 
if  hospitalized ). 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks. 

Maternity  benefit:  50%  of  earnings,  payable  for  6 
weeks  before  and  6  weeks  after  confinement. 

Nursing  allowance:  15%  of  earnings,  payable  in 
cash  or  kind  for  up  to  12  months  after  child's 
birth. 

Medical  benefits:  Free  choice  of  medical  services 
provided  by  medical  facilities  of  Institute  or  by 
private  clinics  under  contract. 

Includes  general,  specialist,  and  surgical  care,  hos- 
pitalization, medicines,  midwife  care,  and  dental 
treatment. 

Maximum  duration:  26  weeks. 

Medical  benefits  for  dependents:  Wife  of  insured 
worker  receives  maternity  care  only. 

Newborn  infant  of  insured  woman  receives  pe- 
diatric care  for  12  months. 

Other  medical  services  not  provided  to  depend- 
ents. 

Board  of  Directors  headed  by  Minister  of 
Labor,  general  supervision. 

Dominican  Social  Insurance  Institute,  ad- 
ministration of  program. 

Institute  operates  own  dispensaries  and 
hospitals,  but  also  contracts  for  other 
doctor,  clinical,  and  hospital  services. 

Temporary  disability  benefit  (work  injury);  50%  of 
earnings.  Maximum  benefit,  30  pesos  a  week,  not 
to  exc^^  2.400  pesos. 

Payable  after  a  3-day  waiting  period  for  up  to  80 
weeks.  (May  be  extended  for  an  additional  40 
weeks  at  25%  of  earnings  in  case  of  permanent 
incapacity.) 

Permanent  disability  pension  (work  injury):  50%  of 
earnings,  if  totally  disabled.  Payable  up  to  160 
weeks.  Maximum  pension,  30  pesos  a  week.  Cumu- 
lative maximum,  4.800  pesos. 

Partial  disability:   50%  of  earnings  for   5- 1 20 
weeks,  depending  on  kind  of  accident.  Cumulative 
maximum,  3,600  pesos. 

Medical  benefits  (work  injury):  Same  as  provided 
under  general  health  insurance  program. 

Survivor  pension  (work  injury):  50%  of  earnings. 
Payable  for  166  weeks  to  widow  or  invalid  wid- 
ower and  to  orphans  under  age  18;  if  none,  for 
shorter  periods  to  other  dependent  relatives. 

Cumulative  maximum:  5,000  pesos. 

Funeral  grant:  Up  to  150  pesos. 

Board  of  Directors  headed  by  Minister  of 
Labor,  general  supervision. 

Dominican  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits 
through  its  Work  Accidents  Department. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1935. 

Current  law:  1988. 

Social  insurance  system 

(1  Sucre  equals  0.2  U.S.  cent) 
(U.S.  $1.00  equals  481  sucres) 

Employees  in  industry,  commerce,  agriculture, 
government  and  self-employed. 

Voluntary  affiliation  for  persons  previously  co- 
vered or  exempt  from  compulsory  insurance. 

Exclusions:  Temporary  employees,  family  labor. 

Insured  person:  5%  of  earnings  in  industry,  com- 
merce and  agriculture;  7%  in  banking  and  govern- 
ment. In  addition,  1%  for  funeral  grant  and  \  % 
for  13th  and  14th  month  of  pension  benefit  in  in- 
dustry, commerce,  banking,  and  government, 
0.35%  for  rural  workers.  In  agriculture,  1%  for 
13th  and  14th  month  of  pension  benefits.  Self- 
employed.  12%  of  earnings  plus  1%  for  13th  and 
14th  month  of  pension  benefits. 

Employer:  7%  of  payroll  (includes  sickness  and 
maternity);  for  government  employees.  5%  of  pay- 
roll (includes  sickness  and  maternity). 

Government:  40%  of  pensions  paid,  plus  an  addi- 
tional 0.30%  for  rural  workers  and  subsidies  for 
marginal  workers. 

No  maximum  earnings  limit  for  contribution  pur- 
poses. Maximum  limit  for  benefits:  162,000  sucres 
a  month.  Minimum  for  contribution  purposes:  Le- 
gal minimum  wage  (27,000  sucres  a  month  for 
general  workers  as  of  June  1989). 

Old-age  pension:  Age  55  and  360  months  of 
contribution,  or  at  any  age  with  420  months  of 
contribution;  beginning  with  age  60,  the  mini- 
mum number  of  monthly  contributions  is  re- 
duced. Retirement  necessary.  Reduced  pension 
at  age  45  with  300  months  of  contribution  and  6 
months  of  unemployment.  Agricultural  pension: 
Age  65  and  10  years  of  contributions;  over  age 
70.  5  years  of  contributions. 

Invalidity  pension:  Loss  of  50%  of  normal  earn- 
ing capacity  of  similar  worker,  and  5  years  of 
contnbution. 

Survivor  pensions:  5  years  of  contribution  by 
insured,  or  deceased  was  pensioner  at  death 
(death  grant,  6  months  of  contribution  in  last 
year). 

Sickness  and  Maternity 

First  law:  1935. 
Current  laws:  1942,  1964  and  1988. 
Social  insurance  system  (cash  and  medical  benefits) 

See  old-age  pension  above. 

Sickness  insurance  excludes  domestics,  agricultur- 
al workers,  self-employed,  and  the  voluntarily 
insured. 

Maternity  insurance  excludes  self-employed  and  the 
voluntarily  insured. 

Insured  person:  Paid  under  old-age  program. 
Employer:  Paid  under  old-age  program. 
Government:  Subsidy. 

Cash  sickness  benefits:  26  weeks  of  contribution, 
including  8  weeks  during  last  6  months. 

Cash  maternity  benefits:  26  weeks  of  contribution 
during  last  12  months,  including  4  weeks  during 
first  quarter  of  last  year. 

Medical  benefits:  26  weeks  of  contribution,  includ- 
ing 8  weeks  during  last  6  months. 

Work  Injury 

First  law:  1921. 
Current  laws:  1964  and  1988. 
Social  insurance  system 

All  insured  persons. 

Insured  person:  None  for  employees;  1.5%  for 
self-employed,  voluntarily  insured  persons  and  ar- 
tisans. 

Employer:  1.5%  of  payroll. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Occupational  disease:  26  weeks  of  contribution, 
with  at  least  8  weeks  of  contribution  in  6  months 
before  illness. 

Unemployment 

First  law:  1951. 
Current  laws:  1958  and  1988. 
Social  insurance  system  (lump-sum  beneflt) 

Employees  in  industry,  commerce,  agriculture  and 
government. 

Insured  person:  2%  of  earnings. 
Employer:  1%  of  payroll. 
Government:  None. 
(Additional  insurance  purchasable). 

I'nemployment  benefit  (lump  sum):  24  months  of 
contribution. 

Payable  after  at  least  60  days  of  unemployment 
for  any  reason. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  50%  of  average  earnings  during  5 
highesi  years  (need  noi  be  consecutive),  plus  incre- 
ment of  1 .25%  of  average  earnings  per  year  of  con- 
tribution beyond  10  years.  After  40  years,  100%  of 
average  earnings. 

Agricultural  pension:  75%  of  minimum  agricultural 
wage. 

Minimum  pension:  Equal  to  legal  minimum  wage. 

15  payments  a  year  (ceiling  on  I4ih  and  15th 
payments). 

Pensions  adjusted  annually. 

Invalidity  pension:  ■iiJi"!!!  »l  .un.in  .,Hnlll^:^  .lui 
ing  5  highest  years  (need  not  I'c  Lonst\uii\c).  [ilus 
increment  of  1.25%  of  average  carnmgs  per  year  ol 
contribution  beyond  5  years. 

Survivar  ju-n\iitn:  ll)".,  ,.l  poiiMtHi  ol  insured,  pSyS- 

I'lc  u>          ,  u\\ .ilul  w  kK)wci.  i-Diiiinon  law  wife  or 
at  least  5  years,  or  mother  of  deceased's  children. 

Minimum  pension:  10,800  sucres  a  month. 

Orphans:  20%  of  pension  of  insured,  or  40%  if  full 
orphan,  for  each  orphan  under  age  18  (25  if  student, 
no  limit  if  invalid). 

Minimum  pension:  5.400  sucres  a  month  (10,800 
sucres  if  full  orphan). 

Other  survivors  (if  were  dependent  on  deceased): 
Mother  or  invalid  father,  20%  of  pension;  brother 
or  sister  under  age  18,  invalid,  or  student,  10%  of 
pension  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Contributions  paid  by  insured  refunded  as  lump  sum 
if  no  pension  payable. 

Death  grant:  4  minimum  wages. 

Funeral  grant:  14  minimum  wages  (less  Death  grant). 

MIniiiry  of  Sodal  Weirire,  general  lupcr- 

vision. 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program. 

Sickness  benefit:  75%  of  average  earnings  in  3  months 
prior  to  onset  of  illness  during  1st  10  weeks;  66% 
thereafter. 

Payable  after  3-day  waiting  period  for  up  to  26  weeks. 

Maternity  benefit:  75%  of  earnings,  for  2  weeks  be- 
fore and  6  weeks  after  confinement  (employer  re- 
quired to  pay  remaining  25%  of  earnings). 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  medical  facilities 
of  Institute.  (In  special  cases  where  authorization 
obtained,  refund  according  to  fee  schedule,  or 
medical  treatment  abroad  may  be  prescribed.) 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization,  medicines,   eyeglasses   and  contact 
ienses.  laboratory  services,  maternity  care,  and 
dental  care. 

Medical  benefits  for  dependents:  Pediatric  care  for 
infants  during  first  year  (except  drugs). 

Ministry  of  Social  Welfare,  general  super- 
vision. 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program. 

Institute  operates  own  clinics,  dispensaries, 
and  hospitals. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  in  3  months  prior  to  onset  of  illness 
during  1st  10  weeks;  66%  thereafter. 

Payable  from  2nd  day  of  incapacity  up  to  52  weeks. 

Permanent  disability  pension  (work  injury):  80%  of 
average  earnings  during  last  year,  or  during  previous 
5  years  if  higher  earnings  (100%  of  earnings  in  se- 
vere cases). 

Minimum  pension:  90%  of  minimum  wage. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  disability,  according  to  schedule  in 
law.  15  payments  a  year  (ceiling  on  14th  and  15th  pay- 
ment if  benefit  is  above  10,000  sucres). 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  appliances,  medicines,  and 
rehabilitation. 

Survivor  pension  (work  injury):  Same  as  nonwork- 
connected  death  benefits  above. 

Funeral  grant:  Lump  sum;  maximum,  21  minimum 
wages  (includes  cost  of  burial).  Agricultural  program: 
Cost  of  burial  (3  minimum  agricultural  wages). 

Ministry  of  Social  Welfare,  general  super- 
vision. 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program. 

Unemployment  benefit:  Lump  sum  varying  accord- 
ing to  earnings  and  length  of  service  (exact  amounts 
fixed  annually). 

Survivor  benefit  (lump  sum):  Paid  to  widow,  chil- 
dren under  age  21.  disabled  widower,  or.  if  none, 
certain  other  qualified  relatives. 

Ministry    of    Social    Welfare,  general 
supervision. 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1950  (social  assistance)  and  1955 
(provident  and  insurance  fund). 

Current  laws:  1975  (basic  pension),  1984  (varia- 
ble income  supplementary  pension). 

Social  insurance  system 

(1  pound  equals  42.9  U.S.  cents) 
(U.S.  $1.00  equals  2.33  pounds) 

Employed  persons  aged  18  and  over  (16  and 
over  if  government  employees). 

Special  systems  for  casual  agricultural  workers, 
domestic  servants,  and  self-employed  persons 
with  modest  income. 

Insured  person:  \0%  of  earnings;  self-employed, 
15%. 

Employer:  15%  of  payroll. 

Government:  1%  of  payroll  plus  any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  525  pounds  a  month  (250  pounds,  basic 
pension;  375  pounds,  supplementary  pension). 

Old-age  pension:  Age  60  and  120  months  of 
contribution  (or  age  55  with  240  months  or 
employed  under  arduous  conditions);  reduced 
pension  from  any  age  if  240  months  of  contribu- 
tion (contribution  periods  under  prior  public  and 
private  programs  credited).  Retirement  from  in- 
sured employment. 

Invalidity  pension:  Total  and  permanent  incapac- 
ity for  any  gainful  employment.  Contributions 
during  3  consecutive  months,  or  for  total  of  6 
months. 

Survivor  pension:  Deceased   met  contribution 
conditions  for  invalidity  pension  or  was  pension- 
er at  death. 

Lump  sum  compensation  (if  not  qualified  for 
pension):  Age  60;  leaving  country;  totally  disa- 
bled; widow  age  5 1 . 

Sickness  and  Maternity 

First  law:  1959  (enabling  provisions  only)  and 
1964  (workers  in  public  and  private  sectors). 

Current  law:  1975. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  aged  18  and  over  (16  and 
over  if  government  employees). 

Exclusions:  Casual  agricultural  workers,  domes- 
tic servants,  and  self-employed. 

Insured  person:  1%  of  earnings.  Pensioner  pays 
\%  of  pension.  Widow,  2%  of  survivor  pension 
(optional). 

Employer:  4%  of  payroll  (may  be  reduced  to  3% 
for  employers  that  provide  cash  and  medical 
benefits  to  own  employees). 

Government:  None. 

CasA  sickness  and  medical  benefits:  Contributions 
throughout  last  3  months,  or  for  6  months 
including  last  2  months. 

Cash  maternity  benefits:  Contributions  through- 
out last  10  months. 

Work  injury 

First  law:  1936. 
Current  law:  1975. 
Social  insurance  system 

Employed  persons  aged  18  and  over  (16  and 
over  if  government  employees). 

Exclusions:  Casual  agricultural  workers,  domes- 
tic servants,  and  self-employed. 

Insured  person:  None. 

Employer:  3%  of  payroll  (may  be  reduced  to  2% 
or  less  if  employer  provides  temporary  disability 
benefits  to  own  employees). 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law;  1959  (enabling  provisions  only). 
Current  law:  1975. 
Compulsory  insurance  system 

Employed  persons. 

Exclusions:  Casual  agricultural  workers,  domes- 
tic servants,  family  labor,  public  employees,  and 
employees  over  age  60. 

Insured  person:  None. 
Employer:  2%  of  payroll. 
Government:  Any  deficit. 

Unemployment  benefits:  6  months  of  contribution, 
including  3  consecutive  months. 

Able  and  willing  to  work;  registration  and  regu- 
lar reporting  at  manpower  office. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  refusal  of  suitable  job 
offer,  or  refusal  of  training. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1/45  (up  lo  1/36  for  periods  of 
arduous  work)  of  average  monthly  earnings  during 
last  2  years  liines  number  of  years  of  contribution  up 
to  36  (contribution  periods  under  earlier  public  and 
private  programs  credited  toward  latter),  plus  lump- 
sum benefit  equal  to  iS^o  of  average  annual  wage  for 
each  year  of  contribution  in  excess  of  period  required 
to  qualify  for  maximum  pension. 

Minimum  pension:  28  pounds  a  month;  maximum, 
SCo  (36  45th)  of  average  earnings  (lOCo  if  average 
30  pounds  or  less)  or  200  pounds  a  month  (basic  pen- 
sion), plus  variable  income  supplementary  pension 
based  on  coverage  since  1984. 

Lump-sum  compensation  (if  not  qualified  for  pen- 
sion); 15*^0  of  average  annual  wage  during  last  2  years 
times  years  of  contribution. 

Special  pension  payable  to  all  persons  not  covered  un- 
der compulsory  program. 

Invalidity  pension:  1/45  of  average  monthly  earnings 
during  the  last  year  for  each  year  of  contribution  plus 
3  extra  years,  or  50''o  of  average  monthly  earnings, 
whichever  is  greater.  To  the  resulting  percentage  is 
added  half  the  difference  between  it  and  iO'ia  (maxi- 
mum pension). 

Constant-attendance  allowance:  20^o  of  pension. 

Partial  invalidity:  Lump  sum  of  4  years'  pension 
proportionate  to  degree  of  disability,  if  less  than  Wo 
disability. 

Minimum  and  maximum  pensions:  Same  as  under 
old-age  pension. 

Lump-sum  compensation  (if  not  qualified  for  pen- 
sion): 15%  of  average  annual  wage  during  last  2  years 
times  years  of  contribution. 

Special  pension  payable  to  all  persons  not  covered  un- 
der compulsory  program. 

Survivor  pension:  1/45  of  average  monthly  earnings 
during  the  last  year  for  each  year  of  contribution  plus 
3  extra  years,  or  50%  of  average  monthly  earnings, 
whichever  is  greater.  To  the  resultmg  percentage  is 
added  half  the  difference  between  it  and  80%  (maxi- 
mum pension);  minimum,  65%  of  average  earnings. 

Minimum  and  maximum  pensions:  Same  as  under 
old-age  pension. 

Pension  divided  among  survivors,  according  to  sched- 
ule in  law:  Dependent  widow  or  widower;  divorcee 
without  other  source  of  income  and  married  at  least 
20  years;  dependent  sons  and  brothers  under  age  21 
(26  if  student,  no  limit  if  invalid);  unmarried  daugh- 
ters and  sisters;  and  dependent  parents.  Also  paya- 
ble to  invalid  widower. 

Lump-sum  compensation  (if  not  qualified  for  pen- 
sion): 15%  of  average  annual  wage  during  last  2  years 
times  years  of  contribution. 

Death  grant;  3  times  the  wage  or  pension  in  month 
dc3th  occurred 

Funeral  grant:  2  month's  pension;  minimum.  50 
pounds. 

Minmiry    of   S<Kiftl    Insurance,  general 
supervision 

Social  Insurance  Organizaiion.  admmi»- 
tralion  of  program  through  regional  and 
district    omces;    managed    by  iriparliie 
board 

Insurance  and  Pensions  Organization,  ad- 
ministration of  program  for  government 
employees  through  regional  omces. 

Sickness  benefit:  75%  of  daily  wage  during  1st  90 
days  of  sickness;  85%  of  earnings  thereafter.  1(K)% 
of  earnings  payable  in  case  of  specified  chronic 
diseases.  Minimum  benefit:  12  pounds  a  month. 

Payable  for  up  to  180  days  in  a  calendar  year,  or 
without  limit  on  duration  for  specified  chronic 
diseases. 

Maternity  benefit:  75%  of  daily  wage. 

Payable  for  up  to  50  days  before  and  after  confine- 
ment, 3  months  for  government  employees. 

Medical  benefits:  Service  benefits  provided  by  em- 
ployer, public,  or  other  facilities  under  contract 
with  and  paid  directly  by  the  Organization. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, maternity  care,  dental  care,  laboratory 
services,  medicines,  appliances,  and  transportation. 

Patients  required  to  pay  small  fees  for  some 
services. 

Maximum  duration:  No  limit. 

Medical  benefits  for  dependents:  Medical  care  and 
treatment  provided  widow  of  the  insured. 

Ministry  of  Health,  general  supervision. 

Social  Insurance  Organization  and  Insur- 
ance and  Pensions  Organization,  adminis- 
tration of  contributions  and  cash  benefits. 

Health  Insurance  Organization,  adminis- 
tration of  medical  benefits  through  its 
own   hospitals.    Managed   by  tripartite 
board. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  1st  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Perjnanent  disability  pension  (work  injury):  80%  of 
average  monthly  earnings  during  last  year  (up  to 
100%  when  coupled  with  OASDI  pension  bene- 
fits), if  totally  disabled.  Minimum  pension:  20 
pounds  a  month;  maximum.  200  pounds  a  month. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  latter  35%  or 
over.  Lump  sum  of  4  years'  pension  proportionate 
to  degree  of  incapacity,  if  less  than  35%  disabled. 

Both  pensions  increased  by  5%  each  5  years 
disability  continues,  up  to  age  60. 

Medical  benefits  (work  injury):  General  and  spe- 
cialist care,  surgery,  hospitalization,  medicines,  X- 
rays.  appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  80%  of  average 
monthly  earnings  of  deceased  during  last  year  (up 
to  100%  when  coupled  with  OASDI  pension 
benefits). 

Minimum  pension:  20  pounds  a  month;  maximum, 
200  p)ounds  a  month. 

Pension  divided  among  following  survivors,  ac- 
cording to  schedule  in  law:  Widow  of  any  age, 
dependent  sons  and  brothers  under  age  21  (26  if 
student,  no  limit  if  invalid);  unmarried  daughters 
and  sisters;  and  dependent  parents.  Any  pension 
may  be  commuted  to  lump  sum.  Also  payable  to 
invalid  widower. 

Funeral  grant:  2  months'  pension;  minimum,  50 
pounds. 

Ministry   of  Social   Insurance,  general 
supervision. 

Social  Insurance  Organization  and  Insur- 
ance and  Pensions  Organization,  adminis- 
tration of  contributions  and  cash  benefits. 

Health  Insurance  Organization,  adminis- 
tration of  medical  benefits. 

Unemployment  benefit:  60%  of  last  monthly  wage. 

Payable  after  7-day  waiting  period  for  up  to  16 
weeks  (may  be  extended  to  28  weeks  if  contribu- 
tions paid  throughout  last  24  months). 

Ministry   of  Social   Insurance,  general 

supervision. 

Social  Insurance  Organization,  adminis- 
tration of  program,  in  collaboration  with 
local  manpower  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  invalidity,  Death 

First  and  current  law:  1953  (pension  provisions 
first  implemented  in  1969). 

Social  insurance  system 

(1  colon  equals  20  U.S.  cents) 
(U.S.  $1.00  equals  5  colones) 

Employees  in  industry  and  commerce. 

Exclusions:  Self-employed;  also  agricultural,  do- 
mestic, and  casual  employees. 

Special  system  for  public  employees. 

Insured  person:  1%  of  earnings.  Recipients  of 
sickness,  maternity,  and  work-injury  benefits 
also  contribute  2%  of  benefits. 

Employer:  2%  of  payroll. 

Government:  0  5%  of  earnings. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  4,380  colones  a  month;  minimum,  85 
colones  a  month. 

Old-age  pensions:  Age  60  (men)  or  55  (women) 
with  750  weeks  of  contribution.  Reduced  pen- 
sion payable  up  to  5  years  earlier  with  1,250 
weeks  of  contribution,  if  unemployed  during 
preceding  12  months  or  50%  disabled  due  to 
unhealthful    or   physically   debilitating  occu- 
pation. Retirement  necessary.  Payable  abroad. 

Old-age  settlement:  Age  60  (men)  or  55  (wom- 
en), with  at  least  250  weeks  of  contribution  and 
unemployed  during  preceding  3  months. 

invalidity  pensions:  Loss  of  2/3  of  earning  capac- 
ity. 100  to  300  weeks  of  contribution  during  past 
4  to  1 1  years,  depending  on  age  of  claimant. 

Survivor  pensions:  Deceased  was  pensioner,  or 
insured  with  750  weekly  contributions,  at  death. 

Sickness  and  Maternity 

First  law:  1949. 
Current  law:  1953. 

Social  insurance  system  (cash  and  medical  ben- 
efils) 

Employed  and  self-employed  persons  in  industry 
and  commerce,  and  pensioners. 

Exclusions:  Agricultural,  domestic,  and  casual 
employees. 

Special  system  for  public  employees. 

(Medical  benefits  are  being  extended  gradually 
to  public  employees  on  a  regional  basis.) 

Insured  person:  2.5%  of  earnings.  Self-employed, 
8.75%  of  earnings.  Pensioners,  5%  of  old-age  and 
invalidity  pensions  except  child  supplements.  Co- 
vered public  employees,  2.23%  of  earnings. 

Employer:  6.25%  of  payroll.  Covered  public  em- 
ployees, 5.57%  of  payroll. 

Government:  Annual  subsidy  of  not  less  than 
5.000,000  cdones  (adjusted  e\iery  5  years). 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,000  colones  a  month;  minimum,  85  co- 
lones a  month. 

Above  contributions  also  finance  work-injury 
benefits. 

Cash  sickness  benefits:  No  minimum  qualifying 
period  for  persons  currently  employed.  If  unem- 
ployed, 8  weeks  of  contribution  during  last  3 
calendar  months  preceding  application. 

Maternity  benefits  and  care:  12  weeks  of  contri- 
bution during  last  12  calendar  months  before 
confinement. 

Medical  benefits:  No  minimum  qualifying  period 
for  persons  currently  employed.  If  unemployed, 
8  weeks  of  contribution  during  last  4  months 
preceding  application. 

Worl(  Injury 

First  law:  1911  (replaced  by  1963  labor  code, 
in  force  for  workers  to  whom  social  insurance 
not  yet  extended;  provisions  not  shown). 

Current  law:  1953  (social  insurance). 

Social  insurance  system 

Employed  and  self-employed  persons  in  industry 
and  commerce. 

Exclusions:  Agricultural,  domestic,  and  casual 
employees. 

Special  system  for  public  employees. 

Insured  person:  See  sickness  insurance  contribu- 
tions above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Aliowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  average  monthly  earnings, 
plus  1%  of  earnings  for  each  50  weeks  of  conlribu- 
(ton  beyond  150  weeks.  Minimum.  150  coloncs  a 
month 

Increment  of  3%  of  earnings  for  each  50  weeks 
retirement  deferred  beyond  pensionable  age. 

Child's  supplement:  20%  of  minimum  pension 
monthly  for  each  dependent  child  under  age  16  (21 
if  student)  or  invalid. 

Maximum    pension:    90%    of  average  monthly 
eammgs. 

Reduced  pension:  30%  of  average  monthly  earn- 
ings, plus  1%  of  earnings  for  each  50  weeks  of 
contribution  beyond  1 50  weeks. 

Old-age  settlement:  Lump  sum  equal  to  50%  of 
monthly  earnings  for  each  50  weeks  of  contribu- 
tion or  fraction  thereof. 

s  dulUll3  aUtUolCU  \KJ  ial^l  uuCo  111               \Jl  living. 

Invalidity  pension:  40%  of  average  monthly  earn- 
ings, plus  1%  of  earnings  for  each  50  weeks  of 
contribution  beyond  150  weeks.  Minimum,  150 
coloncs  a  month.  Granted  initially  for  provisional 
period  of  2-3  years. 

Child's  supplement:  20%  of  minimum  pension 
monthly  for  each  dependent  child  under  age  16  (21 
if  student)  or  invalid. 

Constant-attendance  supplement:  20%  of  average 
monthly  earnings. 

Maximum  pension;  90%  of  earnings. 

Survivor  D4nslon:  60^«  of  pension  paid  or  ptyable 
10  insured.  Payable  for  life  if  widow  over  age  60  or 
invalid;  otherwise  for  3  years  or  until  minor  children 
reach  age  16. 

Orphans;  30''^o  of  pension  paid  or  payable  to  insured, 
or  40'/o  if  full  orphan,  for  each  child  under  age  16 
(21  if  student)  or  invalid. 

Other  survivors:  60'Vo  of  pension  for  2  surviving  par- 
ents. 40%  for  1. 

Maximum  survivor  pensions:  KW'^o  of  pension  of 
insured. 

Funeral  grant:  2  months'  salary.  Minimum,  1,018 
coloncs. 

Sulvadormn  Social  Insurance  in%lilulr,  an 
autonomous  agency.  rc^p<^nMblc  fof  plan 
ning.  munuKcmrnl.  and  admini\iralion  of 
program   Supcrvi\cd  by  board  of  twelve 
directors  including  the  Mini%icr  of  Labor, 
reprncntaiiveft  of  other  mini\irie%.  the  Di- 
rector of  Social  Insurance,  and  rcpfcwil- 
ativcs  of  management,  labor,  and  other 
professional  groups. 

Sickness  benefiv  75%  of  average  monthly  earnings 
received  during  first  3  of  last  4  months.  Minimum 
benefit:  I  colon  a  day. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Maternity  benefit:  75%  of  average  earnings,  pay- 
able for  up  to  12  weeks,  including  period  at 
childbirth. 

Aiso,  free  milk  for  up  to  12  weeks  and  layette. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided through  facilities  of  Institute.  Home  care 
available  in  emergency  cases. 

Includes  medical  and  surgical  care,  hospitalization, 
drugs,  laboratory  services,  maternity  care,  dental 
care,  and  appliances. 

Duration:  26  weeks  (may  be  extended  to  52 
weeks). 

Medical  benefits  for  dependents:  Wife  receives  prc- 
and  post-natal  care,  milk  allowance.  layette,  and 
medical  benefits  for  sickness  and  accidents. 

Salvadorian  Social  Insurance  Institute,  an 
autonomous  agency,  responsible  for  plan- 
ning, management,  and  administration  of 
program.  Supervised  by  board  of  twelve 
directors  including  the  Minister  of  Labor, 
representatives  of  other  ministries,  the  Di- 
rector of  Social  Insurance,  and  represent- 
atives of  management,  labor,  and  other 
professional  groups. 

Institute  operates  own  clinics  and  8  hospt- 

Uls. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  monthly  earnings  received  during  first  3 
of  last  4  months.  Minimum  benefit:  1  colon  a  day. 

Permanent  disability  pension  (work  injury):  70%  of 
average  monthly  earnings  during  last  year  if  dis- 
ability greater  than  66%.  Minimum.  150  colones  a 

Survivor  pension  (work  injury):  60%  of  pension  to 
widow;  30%  of  pension,  or  40%  if  full  orphan,  for 
each  child  under  age  16  (21  if  student)  or  invalid. 

Salvadorian  Social  Insurance  Institute,  an 
autonomous  agency,  responsible  for  plan- 
ning, management,  and  administration  of 

Payable  from  day  after  injury,  until  recovery  or 
award  of  pension,  for  up  to  52  weeks. 

month.  6  colones  a  month  for  each  dependent 
child  under  age  16  (21  if  student)  or  invalid. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  permanent  disability:  Percent  of  full  pen- 
sion corresponding  to  loss  of  earning  capacity,  if 
disability  between  35%  and  66%;  if  between  20% 
and  35%,  temporary  pension  equal  to  double 
amount  of  permanent  pension  according  to  percent 
of  disability,  payable  for  up  to  3  years. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above. 

Maximum  survivor  pensions:   100%  of  pension 
payable  to  insured. 

Funeral  grant:  916.42  colones. 

program.  Supervised  by  board  of  twelve 
directors  including  the  Minister  of  Labor, 
representatives  of  other  ministries,  the  Di- 
rector of  Social  Insurance,  and  represent- 
atives of  management,  labor,  and  other 
professional  groups. 

Institute  operates  own  clinics  and  8  hospi- 
tals. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  (including  em- 
ployees of  nationalized  industries)  and  salaried  em- 
ployees of  selected  mass  organizations. 

(1  birr  equals  48.7  U.S.  cents) 
(U.S.  $1.00  equals  2.05  birr) 

Sickness  and  Maternity 

(1975  labor  decree  requires  employers  to 
provide  100%  of  earnings  during  1st  month  of 
sick  leave  and  50%  during  2nd  and  3rd 
month,  if  employee  has  worked  continously 
for  45  days.  Also.  45  days  of  maternity  leave 
after  confinement.) 

Work  Injury 

First  and  current  law:  1960. 
Employtr-liabitity  system 

Employed  persons. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury):  75%  of 
earnings  plus  5%  of  earnings  for  each  year  of 
work  with  same  employer.  Maximum,  500  birr  a 
month  or  100%  of  earnings. 

Payable  from  day  after  injury  for  up  to  12  months. 

Permanent  disability  benefit  (work  injury):  Em- 
ployer must  support  worker  and  family,  if  50%  or 
more  disabled  (no  amount  or  time  limit  specified  in 
law). 

Medical  benefits  (work  injury):  Cost  of  necessary 
medical  care,  hospitalization,  pharmaceuticals,  and 
related  expenditures. 

Funeral  grant:  Lump  sum  covering  reasonable 
funeral  expenses. 

Ministry  of  National  Community  Devel- 
opment, enforcement  of  law  through  its 
Labor  Department. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1966. 
Current  law:  1974. 
Provident  fund  system 

(Special  benefits  for  widows  and  married  women) 

(I  Fiji  dollar  equals  72.7  U.S.  cents) 
(U.S.  $1.00  equals  1.38  Fiji  dollars) 

Employed  workers. 

Voluntary  coverage  for  death  benefit  for  non- 
employed  aged  16-50  and  for  self-employed. 

Exclusions:  Public  employees,  military  person- 
nel,    and     police     force    appointed  before 
November    1971.  domestics,  and   members  of 
existing  equivalent  private  plans. 

Insured  person:  7%  of  wages. 
Employer:  1%  of  payroll. 
Government:  None. 

For  death  benefit,  $5  deducted  annually  from 
each  account. 

Old-age  benefit:  Age  55.  Retirement  from  cov- 
ered employment  (lump  sum  payable  at  any  age 
upon  permanent  departure  from  country,  or  by 
female  employee  due  to  marriage).  May  elect 
monthly  p>ension  with  at  least  10  years  of  contri- 
bution (reduced  pension  if  less  than  10  years). 
Payable  at  age  45  if  balance  under  F$  1.000  and 
no  contributions  for  5  or  more  years. 

Invalidity  grant:  Incapacity  for  work  in  covered 
employment.  May  elect  monthly  pension. 

Survivor  grant:  Death  of  insured  before  retire- 
ment. 

Sickness  and  Maternity 

Woric  Injury 

First  and  current  law:  1965. 
Employer-liability  system 

Employed  persons  and  apprentices. 

Exclusions;  Casual  and  family  labor,  military 
personnel,  and  some  public  employees. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-agf  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contnbulions,  with  accumulated  in- 
terest; or  25%  of  total  contributions  plus  accumu- 
lated interest  may  be  paid  as  monthly  pension  at 
insured's  option.  A  couple  may  elect  to  receive 
2/3  of  25%  for  as  long  as  either  spouse  lives. 

Means-tested  allowance  payable  to  needy  aged. 

Im-aiidify  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions,  with  accumu- 
lated mterest;  or  25%  of  total  contributions  plus 
accumulated   interest   may   be   paid   as  monthly 
pension  at  insured's  option.  A  couple  may  elect  to 
receive  2/3  of  25%  for  as  long  as  cither  spouse 
lives. 

Survii'or  benefit:  Lump  num  equal  to  total  employ- 
ee and  employer  conlrtbulion^,  wt(h  accumulated 
mterest 

Poyabtc  to  decca.scd'«  nominee. 

Monthly  pension  equal  to  25%  of  total  benefit  may 
be  paid  m  lieu  of  lump  sum  to  one  dependent 
survivor  at  survivor's  option. 

Means-tested  allowance  payable  to  needy  widows, 

Death  benefit:  Lump  sum  of  FS2.200. 

Nttitonal  Provident  f  und  Uoard,  general 
\upcrvi^ion 

Commiwuoncr  of  Labor,  enforcement  of 
law. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  weekly  earnings.  Maximum  total  ben- 
efit: F$  16.000. 

May  be  converted  to  lump-sum  payment  in  certain 
cases. 

Payable  after  2-day  waiting  period  for  up  to  260 
weeks. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  260  weeks'  earnings,  if  totally  disabled. 
Maximum    total    benefit:    F$  16,000.  Minimum, 
F$3.000. 

Constant-attendance  supplement:  Additional  25% 
of  lump-sum  payment. 

Partial  disability:  Percentage  of  full  benefit  propor- 
tionate to  degree  of  disability.  Maximum  total 
benefit:  F$12,000.  Minimum.  F$l,500. 

Medical  benefits  (work  injury):  Medical  and  hospi- 
tal care,  surgery,  medicines,  appliances,  and  trans- 
portation. 

Survivor  benefit  (work  injury):  Lump  sum  of  208 
weeks'  earnings.  Maximum  total  benefit:  FJI2,000. 
Minimum,  F$4,500. 

Commissioner  of  Labor,  enforcement  of 
law. 

Individual  employer  must  pay  compensa- 
tion directly  to  own  employee  except 
lump-sum  and  survivor  benefits.  Local 
courts  dispense  lump-sum  and  survivor 
benefits. 

FINLAND 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1937, 

Current  laws:  1956  (universal  and  assistance  pen- 
sions), I%1  (employment -related  pensions),  1969 
(survivor  pensions),  and  1986  (partial  pension  and 
early  pension). 

Multiple  universal  pension,  assistance,  and  em- 
ployer liability  system 

(1  mark  equals  24.4  U.S.  cents) 
(U.S.  $1.00  equals  4.09  marks) 

Note:  The  partial  and  early  pensions  are  covered 
under  the  employment-related  and  universal  pen- 
sion laws,  respectively. 

Universal  pension:  All  persons  aged  16  and  over, 
resident  in  Finland  for  5  years  or  more. 

Employment-related  pensions:  All  regular  em- 
ployees aged  14  and  above  (each  employer  must  es- 
tablish pension  system  for  own  employees). 
Exclusions:  Employees  working  less  than  1  month 
for  same  employer. 

Special  systems  for  seasonal,  maritime,  and  pub- 
lic employees,  and  for  farmers  and  the  self- 
employed. 

Insured  person:  Universal  pension,  1.55%  of  in- 
come subject  to  communal  (municipal)  tax  (paya- 
ble from  age  16  through  64).  Self-employed,  5.96% 
to  14.9%  (rate  increases  with  earnings);  maximum 
earnings  for  pension  purposes:  352,030  marks  a 
year.  Employment-related  pension,  none. 

Employer:  3.9%  to  5.55%  (average,  4.4%)  of  pay- 
roll (universal  pension),  plus  an  average  of  14.9% 
of  payroll  (employment-related  pension) — 9.8%  if 
employee  under  age  24;  15.6%  for  employers  with 
fewer  than  50  employees;  13.2%  to  20.4%,  accord- 
ing to  age  and  sex  of  employee,  for  employers  with 
more  than  50  employees.  Employment-related  pen- 
sion contributions  are  paid  on  total  wage. 

Government:  About  20%  of  means-tested  al- 
lowances (about  1/2  of  this  borne  by  local  govern- 
ments); and  all  of  universal  survivor  pensions. 

Old-age  pension:  Universal  pension,  age  65  and  5 
years  of  residence;  retirement  not  necessary;  not 
payable  abroad  after  1  year,  unless  good  reason. 
Employment-related  pension,  age  65  and  retirement 
from  covered  employment.  40  years'  coverage  for 
full  pension.  Partial  pension  (aged  60-64):  Reduced 
work  schedule,  employed  full-time  for  12  of  past 
18  months,  earned  pension  rights  for  at  least  5  of 
preceding  15  years.  Both  pensions — voluntary  early 
retirement  at  age  60  and  unemployed  at  least  200 
days  during  last  60  weeks.  Early  pension:  Aged 
60-64  (by  choice,  no  restrictions). 

Invalidity  pension:  Universal  pension,  permanent 
incapacity  for  suitable  work  and  5  years  of  resi- 
dence. Employment-related  pension,  3/5  loss  of 
work  capacity,  or  2/5  loss  for  partial  pension.  Early 
pension:  Age  55,  severely  reduced  ability  to  work. 

Survivor  pension:  Universal  pension,  5  years  of 
residence  by  deceased;  widow  of  specified  age  or 
supporting  child.  Means-tested  allowance  as  speci- 
fied. Employment-related  pension,  deceased  had 
some  coverage  under  program. 

Sickness  and  Maternity 

First  and  current  law:  1963. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Cash  benefits:  All  employed,  self-employed,  and 
students  aged  16-64. 

Medical  benefits:  All  residents. 

Insured  person:  1.7%  of  income  subjen  to  com- 
munal (municipal)  tax. 

Employer:  1.2%  of  payroll  (1.45%  as  of  May  1, 
1989)  (private  employers)  or  2.45%  to  3.95%  of 
payroll  (public  employers). 

Government:  Remaining  cost. 

Cash  benefits:  Employment  during  last  3  months, 
unless  involuntarily  unemployed. 

Medical  benefits:  Residence  in  country. 

Work  injury 

First  law:  1895. 
Current  law;  1948. 

Compulsory  insurance  with  private  carrier 

Employed  persons. 

Exclusions:  Casual  workers  and  family  labor. 

Insured  person:  None. 

Employer:  0.31%  to  10.0%  of  payroll,  according 
to  risk.  (Average:  1.1%) 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  laws:  1917  (unemployment  insurance), 
1960  (unemployment  assistance). 

Current  law:  1984  (Unemployment  Security 
Act). 

Duul  subsidized  voluntary  insurance  and  unem- 
ployment assistance  systems 

Gainfully  employed  workers  age  17-64. 

Insured  person:  About  5%  of  unemployment 
funds'  expenditures. 

Employer:  Cost  of  the  basic  benefit  under  the 
earnings-related  program,  plus  47%  of  unemploy- 
ment funds'  expenditures,  payable  through  Cen- 
tral Fund  that  coordinates  payments  to  individual 
funds.  (Average:  0.85%). 

Government:  None. 

Unemployment  benefits:  Basic  benefit — No  quali- 
fying period,  except  (for  first-time  employees  or 
job-seekers)  6  weeks  of  employment  or  of  ac- 
tively   seeking   employment.  Earnings-related 
benefit — Member     of     unemployment  fund; 
worked  at  least  26  weeks  during  24  months  prior 
to  becoming  unemployed. 

Unemployment  not  due  to  voluntary  leaving, 
work  stoppage,  or  refusal  of  offer  of  suitable 
employment. 

Family  Allowances 

Current  law:  1948. 
Universal  system 

All  residents  with  1  or  more  children. 

Insured  person:  None. 
Employer  None. 
Government:  Entire  cost. 

Family  allowances:  Child  must  be  under  age  16. 
Aliens  must  have  2  years  of  residence. 

Birth  grant:  Provided  to  citizen  upon  birth  of 
child. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Universal  old-age  pension:  365  marks  a  monlh,  or  697 
marks  for  aged  couple  (increment  of  I've  of  pension 
for  each  month  deferred  after  age  65),  plus  maximum 
1,308-1,704  marks  according  to  municipality,  mari- 
tal status,  other  Income  received  (reduced  by  1  /2  of 
other  pension  benefits  received  above  specified 
amount).  Care  (formerly  "Helplessness")  supple- 
ment: 1 14,  396,  or  566  marks  a  monlh,  based  on  ex- 
tent of  care  needed. 

Either  spouse,  child  care  supplement  of  214  marks, 
plus  child  care  allowance  (339,  792,  or  1,470  marks 
a  month— special  needs). 

Pension  (including  supplements)  permanently  reduced 
(also  after  age  65)  by  l/2'''o  for  each  month  claimed 
before  age  65. 

Pensions  and  supplements  adjusted  automatically  for 
changes  in  cost-of-living  index. 

Employmenl-retaled  pension  (statutory  minimum): 
Same  as  employment -related  invalidity  pension. 

Early  pension:  Amount  reduced  by          for  each 
month  claimed  before  age  65. 

Partial  pension:  44'fii-64'Vo  of  income  lost  due  to 
changeover  to  part-time  work,  increasing  by  1/3  per- 
centage point  a  month  from  age  60,  i.e.,  48''7o  at  age 
61,  52%  at  age  62,  etc.,  but  limited  to  75%  of  the 
employment-related  pension  the  recipient  is  entitled 
to  when  becoming  a  partial  pensioner. 

Universal  invalidity  pension:  Same  as  old-age  pension. 

Disabled  person's  allowance:  339,  75 1 ,  or  1 ,395  marks 
a  month,  depending  on  extent  of  support  needed. 

Employment-related  Invalidity  pension  (statutory 
minimum):  Full  pension,  1/8%  of  average  monthly 
earnings  after  age  22,  usually,  (based  on  2  of  last  4 
years  of  work,  eliminating  highest  and  lowest  earn- 
ings years)  times  months  of  coverage  as  if  worked  un- 
til age  65  ( 1  /2  of  service  before  l%2  credited).  Partial 
pension,  1  /2  of  full  pension  (if  working  abihty  is  be- 
tween 2/5  and  3/5). 

Maximum  employment-related  pension:  60%  of  earn- 
ings in  combination  with  basic  universal  pension. 

Early  pension:  Amount  equal  to  full  invalidity 
pension. 

Employment-related  pensions  adjusted  automatical- 
ly for  average  of  changes  in  wage  and  price  indexes. 

Universal  survivor  pension:  t  int  6  niniiihs  lollow 
ing  husband's  death,  ba.sic  pension,  nicun\-ic\icd  sup 
plemeni,  and  housing  allowance,  totaling  up  to  2,042 
marks  a  month  (according  to  geographical  area)  pay- 
able to  widow. 

From  7th  month,  means  tested  pension  up  to  2,042 
marks  a  month  if  widow  under  age  65  at  husband's 
death  and  caring  for  child  under  age  16;  or  up  to  1,677 
marks  (if  no  child),  aged  40-64  at  husband's  death, 
and  marriage  lasted  at  least  3  years  and  took  place 
before  husband  was  60  years  old. 

Orphans:  Up  to  214  marks  a  month;  full  orphan,  up 
to  428  marks  a  month;  both  under  age  16  (21  if 
student). 

Employment-related  pension:  Widow,  50%  of  pen- 
sion paid  or  payable  to  insured,  if  age  40  when 
widowed  or  caring  for  child.  Orphans,  25%  for  1, 
or  50%  for  2  or  more  orphans  under  age  1 8  (no  limit 
if  invalid).  First  or  only  full  orphan,  50%  of  pension. 

Above  pensions  and  allowances  not  payable  to 
widowers. 

Funeral  grant:  Lump  sum  of  3,631  marks,  reduced 
by  1/12  for  each  month  the  insured  had  collected  the 
basic    amount    of    the    universal  pension. 

MiniMry  of  Social  Arfairt  and  Health, 

general  lupcrviMon. 

Social  Insurance  Institution,  adminutra- 
tion  of  universal  and  auistancc  pennons 
through  district  officet;  managed  by  gov- 
erning body  appointed  by  Parliament. 

l.<Kal  boards  determine  old-age  pension 
claims    and    means    of    applicants  for 
assistance. 

Municipalities  collect  universal  pension 
contribution  with  communal  (municipal) 
taxes. 

Central  Pension  Security  Institute,  super- 
vision   of   employment-related  pension 
plans,  including  transfer  of  rights  among 
plans;  tripartite  board. 

Carriers  for  employment-related  pension 
plans   are   approved   private  insurance 
companies,  pension  funds,  and  pension 
foundations;   formers'   pensions  through 
Farmers'  Pension  Institution. 

Sickness  benefit:  80%  of  earnings  (average  earner); 
minimum,  52  marks  a  day;  no  maximum.  Supple- 
ments: 15%  of  benefit  for  wife.  10%  for  each  child 
under  age  16;  maximum  supplement,  50%. 

Payable  after  7-day  waiting  period  for  up  to  300 
weekdays. 

Maternity  benefit:  80%  of  earnings  (average  earner); 
minimum,  52  marks  a  day;  no  maximum.  May  also 
be  claimed  by  father  slaying  home  to  care  for  child. 
Child's  supplement:  7.05  marks  a  day  (1  child),  14.10 
marks  for  2  or  more  children. 

Payable  for  up  to  263  days  (323  days  if  multiple 
birth),  including  25  work  days  before  estimated  deliv- 
ery and  80  work  days  after  (mother  only),  followed 
by  158  work  days  (mother  or  father).  (Payable  for 
100  days  in  case  of  adoption  if  child  under  age  2). 

Medical  benefits:  Cash  refund  of  part  of  medical 
expenses. 

Includes  60%  of  doctor's  fees,  75%  of  cost  of 
laboratory  services  over  20  marks.  50%  of  cost  of 
medicines  over  20  marks  (100%  reimbursement 
during  grave  and  prolonged  illness),  and  transpor- 
tation expenses  over  15  marks  in  each  direction. 

Hospitalization  available  free  in  public  hospitals, 
or  for  small  fee. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Social  Affain  and  Health, 
general  supervision. 

Social  Insurance  Institution,  national  ad- 
ministration of  program. 

Local  boards,  administration  of  program 
in  insurance  districts. 

Employers  providing  cash  or  medical 
benefits    directly    to    own  employees 
reimbursed  by  Institution. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  day  afler  accident  occurred  (unless 
incapacity  less  than  3  days)  for  up  to  12  months,  7 
days  a  week. 

Proportional  partial  disability  benefits  for  tempo- 
rary incapacity  of  10%  or  more. 

Permanent  disability  pension  (work  injury):  Basic 
pension  equal  to  85%  of  earnings  for  total  disabili- 
ty, proportionally  reduced  for  disabilities  ranging 
down  to  10%. 

Constant-attendance  supplement:  Up  to  90  marks  a 
day. 

Medical  benefits  (work  injury):  Medical  attendance, 
surgery,  hospital  treatment,  medicines,  and  ap- 
pliances. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  for  1  dependent,  55%  for  2,  and  65%  for  3 
or  more  dependents.  Payable  to  widow,  dependent 
invalid  widower,  and  orphans. 

Maximum  survivor  pension:  65%  of  earnings  of 
insured. 

Funeral  grant:  9,000  marks. 

Ministry  of  Social  Affairs  and  Health, 
enforcement  of  law. 

Insurance  written  and  largely  adminis- 
tered by  licensed  private  companies. 

Unemployment  benefit:  Basic  benefit  (means-tested) 
—  86  marks  a  day  (plus  18  marks  a  day  for  1  child, 
27  marks  for  two,  and  34  marks  for  3  or  more  chil- 
dren) without  time  limit.  Earnings-related  benefit— 86 
marics  a  day,  plus  45%  of  wage  exceeding  86  marks 
(up  to  360  marks  a  day),  plus  20%  of  remaining  wage 
up  to  90%  (including  child  increases)  of  insured's 
daily  wage.  Benefit  reduced  by  12.5%  after  200  days 
of  benefit  payments  (except  those  attaining  age  55 
during  this  period — however,  benefit  reduction  elimi- 
nated as  of  July  1,  1989).  Payable  up  to  500  days  in 
4  consecutive  years,  850  days  if  age  55  or  over,  5  days 
a  week. 

Both  programs — Payable  after  accumulation  of  5 
waiting  days  during  a  period  not  to  exceed  8  consecu- 
tive (calendar)  weeks. 

Ministry  of  Social  Affairs  and  Health, 
supervision  of  unemployment  insurance. 

Basic  benefit  program — Administered  by 
the  Social  Insurance  Institution  through 
its  local  offices. 

Earnings-related  program — Administered 
by  approved  unemployment  funds.  At 
least  3,000  members  required  in  fund  in 
order  to  receive  full  government  support. 

Family  allowances:  2,616  marks  a  year  for  1  child, 
5,648  marks  for  2  children,  9,567  marks  for  3  chil- 
dren, 14,664  marks  for  4  children,  and  6,144  marks 
a  year  for  5th  and  each  subsequent  child,  plus  1,504 
marks  a  year  for  each  child  under  age  3. 

Birth  grant:  610  marks,  usually  payable  in  kind. 

Ministry  of  Social  Affairs  and  Health, 
general  supervision;  National  Board  of 
Social  Welfare,  national  administration. 

Communal   (municipal)   welfare  boards 
handle  applications  and  award  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firsi  law:  1910. 

Current  laws:  1945,  1967,  1971,  1975,  and  1980 
(surviving  spouse's  allowance). 

Social  insurance  system;  also  mandatory  private 
pension  systems 

(1  franc  equals  16.9  U.S.  cents) 
(U.S.  $1.00  equals  5.9  francs) 

International  social  security  agreement  signed  with 
the  United  States  effective  July  1,  1988. 

Employed  persons  (general  system  covering 
about  70%  of  employees). 

Special  systems  for  agricultural,  mining,  rail- 
road, public  utility,  and  public  employees;  sea- 
men; nonagricultural  self-employed;  and  agricul- 
tural self-employed. 

Voluntary   affiliation   for   nonworking  house- 
wives (old-age  pension  only)  and  nonemployed 
persons  caring  for  invalid  family  member. 

Compulsory  old-age  pension  affiliation  for  wom- 
en receiving  family  supplement.  (See  family 
allowances  below.) 

Insured  person:  7.6%  of  pensionable  earrungs  (plus 
0.1%  of  total  earnings  for  surviving  spouse's  al- 
lowance). 

Employer:  8.2%  of  payroll. 
Government:  none. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  125,280  francs  a  year. 

Invalidity  and  survivor  benefits  financed  under 
sickness  and  maternity  program  (see  below). 

Old-age  pension:  Age  60  and  150  quarters  of 
coverage  (all  public  programs  considered).  If 
less  than  150  quarters,  pension  reduced  (unless 
disabled,  age  65,  or  working  mother)  for  age 
below  65  or  insurance  gaps  (whichever  more 
favorable);  maximum  reduction,  50%.  Work  ces- 
sation with  'preretirement'  firm  necessary;  earn- 
ings from  other  work  subject  to  special  tax 
(proceeds  to  subsidize  unemployment  benefit 
program,    see    below).    Payable    abroad  if 
reciprocity. 

Invalidity  pension:  Under  age  60.  Loss  of  all 
working  capacity  (total  invalidity),  or  2/3  of 
earning  capacity  (partial  invalidity),  in  any  occu- 
pation. Entry  into  insurance  12  months  before 
incapacity  and  800  hours  of  employment  in  last 
12  months,  including  200  hours  in  first  3  months. 

Survivor  pensions:  Deceased  met  insurance  re- 
quirements for  old-age  or  invalidity  pension  or 
was  pensioner  at  death. 

Surviving  spouse's  allowance:  Deceased  was 
contributor  to  program  or,  in  certain  cases,  was 
receiving  other  social  security  benefits  at  death. 

Sickness  and  Maternity 

First  law:  1928. 

Current  laws:  1945,  1967,  1971,  1974,  and 
1978. 

Social  insurance  system  (cash  and  medical  ben- 
eflts) 

Employed  persons  (general  system  covering 
about  72%  of  employees).  Pensioners  and  some 
groups  of  noneamers  also  covered  for  medical 
benefits. 

Special  systems  for  agricultural,  clergy,  mining, 
railroad,  public  utility,  and  public  employees; 
seamen;  nonagricultural  self-employed;  and  agri- 
cultural self-employed  (medical  benefits  pro- 
vided under  general  system  for  some  groups). 

Voluntary  affiliation  for  residents  not  working 
in  covered  employment. 

Insured  person:  5.9%  of  total  earnings;  old-age 
pensioners  (low-income  pensioners  exempt),  1.4% 
of  old-age  pension  and  2.4%  of  private  pension; 
unemployed,  2%  of  guaranteed  minimum  income 
for  unemployed;  1%  of  unemployment  benefits 
and  training  allowances.  Voluntary  insurance  (low- 
income  insured  exempt),  varying  percentages  of  net 
taxable  income;  flat-rate  contributions  for  students, 
young  persons,  and  others  not  covered  otherwise. 

Employer:  12.60%  of  total  payroll. 

Government:  12%  surcharge  on  automobile  insur- 
ance premiums  plus  proceeds  of  tax  on  pharmaceu- 
tical advertising  costs,  alcohol  and  tobacco;  also 
funds  for  new  hospital  construction  and  part  of 
cost  for  certain  health  and  social  services. 

Above  contributions  also  finance  invalidity  and  sur- 
vivor benefits. 

Cash  sickness  benefits:  2G0  hours  of  employment 
in  last  3  months,  or  6  months  at  minimum  wage. 
For  extended  cash  sickness  benefit,  entry  into 
insurance  12  months  before  incapacity  and  800 
hours  of  employment  or  involuntary  unemploy- 
ment in  last  12  months,  including  200  hours  in 
first  3  months  of  last  1 2  months  (last  3  months  if 
accident),  or  2,080  hours  at  minimum  wage 
(including  1,040  during  first  6  months  of  last  12). 

Cash  maternity  benefits:  Entry  into  insurance  10 
months  before  confinement,  and  200  hours  of 
employment  in  first  3  months  of  last  12  months; 
or  6  months'  contributions. 

Medical  benefits:  600  hours  of  paid  employment 
in  last  6  months,  or  6  months  at  minimum  wage; 
200  hours  in  last  quarter,  or  120  hours  in  last 
month.  (No  minimum  qualifying  period  during 
1st  3  months  after  entry  into  insurance.) 

Benefits  extended  12  months  (indefinitely  if 
long-term  unemployed  actively  seeking  employ- 
ment) beyond  date  person  no  longer  meets 
above  qualifying  conditions. 

Work  Injury 

First  law:  1898. 

Current  laws:  1946  and  1972  (agriculture). 
Social  insurance  system 

Employed  persons  (general  system  covering 
about  72%  of  employees),  vocational  education 
students,  and  certain  nonpaid  members  of  social 
service  organizations. 

Special  systems  for  agricultural,  mining,  rail- 
road, public  utility,  and  public  employees;  sea- 
men; nonagricultural  self-employed;  and  agricul- 
tural self-employed. 

Exclusion:  Self-employed  artisans  (covered  un- 
der sickness  insurance  program). 

Insured  person:  None. 

Employer:  Whole  cost,  through  contributions  vary- 
ing with  risk.  Average,  3.73%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
125,280  francs  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1905. 

Current  laws:  1967  (legal  extension  of  1958 
labor-management  agreement  on  unemploy- 
ment insurance),  1972  (guaranteed  income  for 
unemployed  aged  60  and  over),  1974  (agricul- 
ture), and  1984  (dual  systems). 

Dual     compulsory     employee-employer  and 
government-funded  system 

Unemployment  insurance:  Employed  persons. 

Exclusion:  Domestic  and  seasonal  workers. 

Special  systems  for  building  and  dock  workers, 
merchant  seamen,  and  aviators. 

Solidarity  program:  Young  job  seekers;  recently 
widowed,  divorced,  separated,  or  single  women 
with  I  or  more  children;  recently  discharged 
military  veterans;  prisoners;  apprentices;  long- 
term  unemployed  having  exhausted  unemploy- 
ment insurance. 

Insured  person:  lATJa  of  earnings,  plus  0.5%  of 
annual  earnings  of  125,280-501,120  francs. 

Employer:  4.43%  of  payroll. 

Government:  Whole  cost  of  solidarity  program. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  501,120  francs  a  year. 

(Supplementary  contributions  by  employer  and  em- 
ployee for  supervisory  personnel.) 

Unemployment  insurance:  Under  age  60;  for  min- 
imum coverage,  3  months  of  paid  employment 
during  last  12  months;  for  maximum  coverage,  2 
years  of  paid  employment  during  last  3  years.  At 
age  57.5  with  10  years'  coverage  and  at  least  1 
year's  unemployment,  may  claim  benefits  up  to 
age  65. 

Registered  at  employment  office,  capable  of  and 
available  for  work.  Unemployment  not  due  to 
voluntary  leaving,  misconduct,  or  refusal  of 
suitable  job  offer. 

Flat-rate  allowances:  Various  categories  aged  16 
and  over,  unemployed  6-12  months. 

Family  Allowances 

First  law:  1932. 

Current  law:  1946  as  amended  through  1984. 
1986  (Child  care  benefit) 

Universal  system 

Family  allowances:  Families  with  2  or  more 
children. 

Family  supplement:  Resident  families  with  1  or 
more  children. 

Prenatal  allowance  and  birih  grant:  Resident 
mothers. 

Guaranteed  minimum  family  income:  Resident 
families  with  3  or  more  dependent  children. 

Special  systems  for  agricultural,  railroad,  and 
public  utility  employees. 

Minimum  integration  income:  Legal  resident  (3 
years  for  foreigners)  age  25  or  older  (under  age  25 
if  student  or  parent  of  1  or  more  dependent  chil- 
dren) whose  resources  are  under  the  minimum  wage 
and  who  agrees  to  follow  social  or  professional 
reintegration  program. 

Insured  person:  None  (except  self-employed  who 
pay  8%  of  earnings:  3.5%  on  total  earnings  plus 
4.5%  on  earnings  up  to  the  maximum  of  10,540 
francs  a  month  from  July  1,  1989). 

Employer:  8%  (3.5%  of  total  salary  plus  4.5%  of 
salary  up  to  the  maximum  of  10,540  francs  a  month 
from  July  1,  1989.)  (Effective  January  1,  1990,  the 
contribution  rate  will  be  reduced  to  7%  payable  on 
total  earnings.) 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
125,280  francs  a  year. 

Family  allowances:  Child  must  be  under  age  16(17 
if  earnings  not  greater  than  55%  of  legal  minimum 
wage;  20  if  apprentice,  student,  invalid,  or  girl 
working  at  home). 

Young  child  allowance:  Under  age  3,  conceived  af- 
ter 1/1/85,  income-tested.  Prescribed  medical  ex- 
amination. 

Family  supplement:  3  or  more  children  over  age 
3  (1  or  2  children  under  age  3  if  conceived  before 
1/1/85). 

Guaranteed  minimum  family  income:  At  least  3  de- 
pendent children. 

Single  parent  allowance  (income-tested):  Single  per- 
son caring  for  1  or  more  children. 
Parental  "education"  allowance:  Parent  who  stops 
work  to  raise  3rd  or  subsequent  child;  employed 
24  months  during  10  years  preceding  birth  or 
adoption. 

Child  care  benefit:  Children  under  age  3,  in  paid 
at-home  care  if  two  parents,  both  working  or  work- 
ing single  parent. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  (or  Dependents 

Administrative  Organization 

Old-<ige  pension:  50%  ot  average  earninss  in  10 
highest  years  after  1947.  Past  earnings  revalued  lor 
wage  changes.  Minimum  (full)  pension.  32,562  francs: 
maximum.  63.240  francs  a  year  from  July  1.  1989. 

Reduced  pension  1/150  of  full  pension  times  quart- 
ers of  insurance  (coverage  increa.sed  by  2.5%  for  each 
quarter  of  deferred  retirement  beyond  age  65).  Mini- 
mum: 14.490  francs  a  year  (from  July  1 ,  1989)  if  60 
quarters:  otherwise,  proportionately  reduced. 

Spouse's  supplement  (income-tested):  4.000  francs  a 
year  at  age  65  (aged  60-64  if  invahd)  if  insured  had 
150  quarters  of  coverage;  otherwise,  proportionate- 
ly reduced. 

Child's  supplement:  10%  of  pension  if  insured  had 
or  reared  3  children. 

Old-age  allowance  ("solidarity"):  19.500  francs  a  year 
to  single  (32.010  francs  for  married  couple)  low  in- 
come pensioners 

Means-tested  allowance:  14.490  francs  a  year  to  low- 
income  aged  workers  ineligible  for  pension. 

Automatic  semiannual  adjustment  of  pensions  for 
changes  in  national  average  wages. 

Invalidity  pension:  50%  of  average  earnings  in  highest 
paid  10  years,  if  totally  disabled.  Minimum  pension: 
14,490  francs  a  year  (reduced  during  hospitalization 
if  fewer  than  2  dependent  children);  maximum  pen- 
sion: 63,240  francs  a  year  from  July  1.  1989. 

Constant-altendanee  supplement:  40%  of  pension  for 
total  disability;  mininuini  supplement.  56,763  francs 
a  year  from  July  1,  l'»S')  (Supplement  suspended  af- 
ter 45th  day  of  hospitali/aiion.) 

Partial  invalidity:  30%  of  earnings,  up  to  maximum 
of  37,944  francs  a  year. 

Invalidity  allowance  ("solidarity"):  14.490  francs  a 
year  to  low-income  pensioners. 

Means-tested  allowance:  14.490  francs  a  year  to  low- 
income  invalid  workers,  if  ineligible  for  pension. 

Automatic  semiannual  ajustment  of  pensions  for 
changes  in  national  average  wages. 

Survivor  pension  (Income-leslcd  unleu  Invalid):  52% 

of  insured's  pension  payable  at  age  55  to  widow  (■« 
50  if  widow  has  a  child),  divorced  or  descried  wife, 
or  widower;  at  any  age  if  mvalid.  Two  years'  marri- 
age at  spouse's  death  or  disappearance  unless  at  Ica-st 
1  child  from  marriage.  Pension  proportionately  divid- 
ed if  more  than  1  qualified  surviving  spouse.  Mini- 
mum pension:  14.490  francs  a  year. 

Child's  supplement:  10%  if  surviving  spouse  had  or 
raised  3  ctiildren. 

Automatic  semiannual  adjustment  of  pensions  for 
changes  in  national  average  wages. 

Surviving  spouse's  allowance  (income-tested):  Paya- 
ble up  to  3  years  (2.597  francs  a  month  for  1st  year, 
1,706  francs  for  2nd  year,  1,200  francs  for  3rd  year) 
following  death  of  insured.  Recipient  must  be  under 
age  55.  not  remarried  or  cohabiting,  resident  in 
France,  and  have  or  reared  at  least  1  child. 

Death  grant:  90  days'  earnings  of  deceased.  Mini- 
mum, 1,265  francs;  maximum,  31,620  francs. 

Ministry  of  Social  Affaifs  iiml  1  riiplny- 
ment.  gciieriil  su|M-rvisMKi  .iiid  issu.uii  r  of 
regulations 

National    Old-Agc    fcnsion  Insumncc 
Fund,  adminislrmion  of  old-age  pcntions 
and  surviving  spouse's  allosvancc^ 

National  Sickness  Insurance  Fund,  admin- 
ijlration    of    invalidity    and  turvivor 
pcnsioni. 

Contributions  colleclcd  by  joint  collection 
agcncin. 

Sickness  benefit:  50%  of  covered  earnings  (minimum. 
40  francs  a  day),  rising  to  66- ^^i%  (minimum,  53 
francs  a  day)  after  30  days  if  3  or  more  children. 

Payable  after  3-day  waiting  period  for  up  to  12 
months:  extended  up  to  3  years  if  chronic  or 
prolonged  illness  and  special  qualifying  conditions 
met.  Maximum.  176  francs  a  day  or  234  francs  if  3 
or  more  children. 

Maternity  benefit:  1st  and  2nd  child,  90%  of  earn- 
ings, payable  for  6  weeks  before  and  10  weeks  after 
confinement;  3rd  and  subsequent  children,  8  weeks 
before  and  18  weeks  after  confinement.  Payable  ad- 
ditional 2  weeks  before  confinement  if  complications 
and  2-12  weeks  if  multiple  births.  Maximum:  295 
francs  a  day.  Benefits  payable  in  cases  of  live  births 
or  adoption. 

Nursing  benefit:  Monthly  allowance  for  nursing 
mother,  or  milk  coupon  (payable  for  4  months). 

Medical  benefits:  Cash  refunds  of  part  of  medical  ex- 
penses. 

Includes  general  and  specialist  care,  hospitalization, 
laboratory  services,  medicines,  dental  care,  materni- 
ty care,  appliances,  and  transportation. 

Insured  normally  pays  for  services,  and  is  reimbursed 
by  local  sickness  fund  for  75%  of  amounts  provided 
for  such  services  in  negotiated  and  approved  fee 
schedules  (reimbursement  rate  for  some  services  up 
to  100%,  while  actual  rate  in  absence  of  agreed  sched- 
ule may  be  below  75%).  Insured  (disabled  children, 
war  and  work  accident  victims  exempt)  pays  29  francs 
a  day  for  hospitalization  "room  and  board"  charges. 
Services  to  women  during  4  months  before  confine- 
ment reimbursed  at  100%. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person.  Following  death  of  insured,  medical  bene- 
fits payable  for  1  year  or  until  youngest  child's 
third  birthday. 

Wife  of  insured  person  also  receives  nursing  bene- 
fit or  milk  coupons  after  childbirth. 

Ministry  of  Social  Affairs  and  Employ- 
ment, general  supervision. 

National  Sickness  Insurance  Fund,  coor- 
dination of  regional  funds  and  financial 
equalization;  bipartite  governing  body. 

Regional  Sickness  Insurance  Funds,  coor- 
dination of  local  funds;  bipartite  govern- 
ing bodies. 

Primary  (local)  Sickness  Insurance  Funds, 
registration  of  insured,  payment  of  cash 
benefits,  and  refunds  of  medical  expenses; 
bipartite  governing  bodies. 

Contributions  collected  by  joint  collection 
agencies. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  during  first  28  days;  maximum,  632  francs 
a  day.  Thereafter,  66^3%;  maximum,  843  francs  a 
day. 

Payable  from  day  following  incapacity  for  work. 

Permanent  disability  pension  (work  injury):  100%  of 
average  earnings  during  last  12  months,  if  totally  dis- 
abled, with  minimum  and  maximum  established  by 
formula. 

Constant-attendance  supplement:  40%  of  pension; 
minimum,  56,763  francs  a  year  from  July  1,  1989. 

Partial  disability:  Average  earnings  multiplied  by  Vi 
the  degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1  Vi  the  degree  of  in- 
capacity for  the  portion  above  50%.  Lump  sum  pay- 
able if  less  than  10%  incapacity. 

Medical  benefits  (work  injury):  All  necessary  care, 
including  medical  treatment  and  surgery,  hospitali- 
zation, medicines,  appliances,  rehabilitation,  and 
transportation.  Services  paid  for  directly  by  fund, 
with  no  cost  sharing  by  patient. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  or  50%  if  age  55  or  invalid.  Payable  to 
widow  or  widower. 

Orphans:  15%  of  earnings  for  each  of  first  2  chil- 
dren under  age  16  (17  if  unemployed,  18  if  appren- 
tice, 20  if  student  or  invalid),  10%  for  each  additional 
child;  or  20%  each  if  full  orphan. 

Other  dependent  relatives:  10%  of  earnings  each,  up 
to  maximum  of  30%. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant:  Cost  of  burial  up  to  5,270  francs. 

Ministry  of  Social  Affairs  and  Employ- 
ment, general  supervision. 

National  Sickness  Insurance  Fund,  admin- 
istration of  program  at  national  level. 

Primary  Sickness  Insurance  Funds,  pay- 
ment of  benefits. 

Contributions  collected  by  joint  collection 
agencies. 

Unemployment  benefit:  Basic  allowance,  46  francs 
a  day  plus  42%  of  earnings  (minimum,  110  francs). 
Maximum  duration  of  benefit:  3  months  if  3  months' 
contribution,  15  months  (21  months  if  over  age  50) 
if  6  months'  contribution,  30  months  (45  months/age 
50)  if  12  months'  contribution,  and  45  months  (60 
months/age  55)  if  24  months'  contribution. 
For  persons  with  longer  coverage,  benefits  are  as  fol- 
lows: Below  age  50.  85%  of  overall  benefit  paid  in 
initial  period,  reduced  to  85%  of  previous  benefit  level 
every  6  months;  from  age  50.  90%  of  overall  benefit, 
reduced  to  81%  every  9  months;  over  age  55,  no 
reduction. 

Termination  allowance:  67  francs  a  day  (93  francs  if 
above  age  55  if  20  years'  coverage,  unemployed  1 
year). 

Solidarity  benefit*  From  44  to  95  fr3.ncs  3  d3y,  de* 
pending  on  age,  years  of  coverage,  or  family  sit- 
uation. 

Flat-rate  allowance:  25  to  50  francs  a  day  up  to  365 
days. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

Employment    organizations  (UNEDIC- 
ASSEDIC)  with  bipartite  (management- 
labor)  governing  bodies,  administration  of 
unemployment  insurance  and  payment  of 
unemployment  insurance  benefits. 

Municipalities  may  handle  disbursement 
of  allowances  in  localities  where  neither 
of  above  organizations  maintains  offices. 

Family  allowances:  32%  of  "base  wage"  (1,808 
francs  a  month)  for  2nd  child,  73%  for  3rd,  1 14% 
for  4th,  155%  for  5th,  196%  for  6th,  and  41%  for 
each  other  child;  plus  9%  per  child  age  10-15.  16% 
if  over  age  15. 

Family  supplement  (income-tested):  753  francs  a 
month. 

Young  child  allowance:  46%  of  "base  wage"  for  9 
months,  beginning  with  4th  month  of  pregnancy;  up 
to  32  months-1  allowance  per  family  (income-tested). 
Single  parent  allowance:  150%  of  "base  wage"  plus 
50%  per  child  for  1  year  (up  to  3  years  for  the  youn- 
gest child). 

Parents  "education"  allowance  (for  upbringing): 
2,578  francs  a  month  if  total  cessation  of  work;  1289 
francs  if  work  reduced  by  50%.  Payable  up  to  36 
months— 1  allowance  per  family.  Allowances  adjust- 
ed annually  for  cost-of-living  changes. 
Child  care  benefit:  2.000  francs  a  month. 
Guaranteed  minimum  family  income:  Varies  with  fa- 
mily income  and  number  of  children. 

Family  support  allowance:  22.5%  of  "base  wage" 
(1,808  francs)  a  month  per  orphan  (or  to  single 
mother),  or  30%  if  full  orphan. 

Miiustry  of  Health  and  Social  Security, 
genera]    supervision    and    issuance  of 
regulations. 

National  Family  Allowances  Fund,  coor- 
dination of  funds  and  financial  equaliz- 
ation; bipartite  governing  body. 

Family  allowances  funds,  administration 
of  program  for  individual  dLstncIs  and 
occupations;  managed  by  bipartite  boards. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1%3. 

Current  law:  1975. 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons. 

Special  system  for  public  employees. 

Separate  system  for  self-employed  and  state 
workers  under  contract. 

Insured  person:  2.5%  of  earnings. 
Employer:  6%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  1,500,000  francs  a  month. 

Old-age  pension:  Age  55  (50  if  prematurely 
aged).  20  years  of  insurance  and  120  months  of 
contribution  during  last  20  years.  (Qualifying 
conditions  for  those  insured  since  May  1,  1964, 
are  60  months  of  contribution  during  last  10 
years,  according  to  1975  law).  Retirement  from 
paid  employment. 

Invalidity  pension:  Loss  of  2/3  earning  capacity. 
5  years  of  insurance  and  30  months  of  contribu- 
tion during  last  5  years.  (Waived  for  currently 
employed  workers  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  had  120  months  of 
contribution,  met  contribution  condition  for  pen- 
sion, or  was  pensioner  at  death. 

Payable   abroad   under   reciprocal  agreement 
only. 

Foreign  workers  who  permanently  leave  coun- 
try may  receive  reimbursement  of  their  contri- 
butions. 

Sickness  and  Maternity 

First  law:  1952. 

Current   laws:    1975  (maternity)  and  1976 
(pharmaceuticals). 

Sociai  insurance  system  (maternity  and  medical 
benefits) 

Employed  women,  maternity  benefits. 

Employed  persons  and  their  dependents,  medi- 
cal benefits. 

Separate  system  for  self-employed,  state  workers 
under  contract,  and  the  indigent. 

Insured  person:  None. 

Employer:  2%  of  payroll  for  pharmaceuticals  and 
2%  for  hospitalization,  0.6%  for  medical  evacua- 
tions. Also,  see  contribution  to  family  allowance 
program  below. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  1,500,000  francs  a  month. 

Maternity  benefits:  Women  in  insured  employ- 
ment for  at  least  4  months. 

Medical  benefits:  No  minimum  qualifying  period. 

Work  Injury 

First  law:  1935. 
Current  law:  1975. 
Social  insurance  system 

Employed  persons,  including  members  of  coop- 
eratives, apprentices,  and  students.  Also,  certain 
categories  of  self-employed  persons. 

Separate  system  for  self-employed  and  state 
workers  under  contract. 

Insured  person:  None. 
Employer:  i"!!!  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  1,500,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Please  note:  The  employer  also  pays  3%  of  pay- 
roll into  a  National  Housing  Fund. 

Family  Allowances 

First  law:  I9S6. 
Current  law:  1975. 
Employment-related  system 

Employed  persons  with  1  or  more  children  and 
pensioners    caring    for    child    bom  before 
retirement. 

Special  system  for  public  employees. 

Separate  system  for  self-employed,  state  workers 
under  contract,  and  the  indigent. 

Insured  person:  None. 
Employer:  8%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  1,500,000  francs  a  month. 

Above  contributions  also  finance  maternity 
benefits. 

Family  allowances:  Child  must  be  under  age  16 
(17  if  apprentice,  20  if  student  or  invalid). 

Parent  must  have  had  4  consecutive  months  of 
employment  and  be  currently  working  20  days 
or   133  hours  a  month  (or  be  widow  of 
beneficiary). 

Prenatal  allowance:  Regular  medical  examina- 
tions, as  specified  in  law. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  pension:  35%  of  average  earnings  during 
last  3  or  5  ycar^  (whichever  is  higher). 

Increment  of  1%  of  earnings  for  each  12  months 
of  contribution  beyond  240  months. 

Minimum  pension:  80%  of  highest  legal  minimum 
wage. 

Old-age  settlement:  Lump  sum  equal  to  S0%  of 
average  monthly  earnings  times  number  of  half- 
years  of  contribution,  if  ineligible  for  pension. 

Invalidity  pension:  60%  of  old-age  pension  payable 
as  if  worker  had  worked  until  age  55. 

Minimum  pension:  60%  of  highest  legal  minimum 
wage. 

Suniimr  pension:  50%  of  old-anc  nen«lon  of  in- 
sured to  nonworkmg  or  invalid  widow,  ■!«>  pay- 
able to  dependent  invalid  widower   If  more  than 
one  widow,  50%  i\  divided  equally. 

Orphans;  20%  of  insured's  pension  for  each  or- 
phan; 35%  if  full  orphan  or  mother  ineligible  for 
widow's  pension. 

Maximum  survivor  pensions:  85%  ot  iniured'i 
pension. 

Survivor  settlement:  Lump  sum  equal  to  regular 
monthly  old-age  pension  of  insured  times  number 
of  half-years  of  contribution,  if  ineligible  for  survi- 
vor pension. 

Minitiry  of  Social  AfTairi.  SckibI  Securi- 
ty, and  Welfare,  general  «upervition 

National  S4x:ial  Security  f-'und.  odmini*- 
Iration  of  program;  managed  by  tripartite 
board  and  director-general. 

Sickntss  benefil:  None  under  insurance  (1962  labor 
code  requires  employers  to  provide  paid  sick 
leave). 

Maltmity  benefit-  50%  of  earnings.  Also,  free 
maternity  care. 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement  (extended  to  11  weeks  if  complica- 
tions). 

Medical  benefits:  Medical  services  provided  by 
hospitals  and  dispensaries  operated  by  Fund,  and 
by  other  participating  establishments. 

Includes  hospitalization,  inpatient  and  outpatient 
treatment,  and  pharmaceuticals. 

(1962  labor  code  requires  employers  to  provide 
certain  medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Social  Affairs.  Social  Securi- 
ty, and  Welfare,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  received  by  worker  during  30  days  pre- 
ceding accident. 

Payable  from  day  aAer  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%.  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Lump  sum  payable  if  disability  10%  or  less. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical,  dental, 
and  surgical  care;  hospitalization,  medicines,  appli- 
ances, laboratory  services.  X-rays,  rehabilitation, 
and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  Payable  to  widow  or  widower. 

Orphans:  15%  of  earnings  of  insured  each  for  1st 
and  2nd  orphan.  10%  for  each  other. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings of  insured  each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Survivor  settlement:  Lump  sum  (if  no  survivors 
qualiried  for  pension)  equal  to  6  months'  earnings 
of  deceased,  payable  to  nearest  relative. 

Funeral  grant:  Lump  sum  covering  cost  of  burial. 
Maximum,  8  times  average  monthly  earnings  of 
insured. 

Ministry  of  Social  Affairs.  Social  Securi- 
ty, and  Welfare,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  3,0(X)  francs  a  month  for  each 
chUd. 

Prenatal  allowance:   13,500  francs,  paid  in  2 
installments. 

Biith  grant:  Lump  sum  of  8,000  francs  for  each 
birth,  and  layette. 

School  allowances:  10,000  francs  per  year  to  de- 
pendent primary,  secondary,  or  technical  school 
students. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Social  Affairs.  Social  Securi- 
ty, and  Welfare,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1981. 

Provident  fund  system  (lump'Sum  benefits  only). 

(1  dalasi  equals  15.0  U.S.  cents) 
(U.S.  $1.00  equals  6.66  dalasi) 

Employed  persons  aged  18-54.  (Up  to  age  60  by 
special  arrangement  with  the  Fund  and  employer). 

Exclusion:  Members  of  existing  private  pension 
plans. 

Special  system  for  public  employees. 

Insured  person:  5%  of  earnings. 
Employer:  10%  of  payroll. 
Government:  None. 

Old  age  grant:  Age  55. 

Voluntary  retirement:  Age  45  if  no  employment 
for  2  years  preceding  application. 

Sickness  and  Maternity 

(Medical  services  available  to  population  in 
government  health  centers  and  hospitals  at  token 
fees.) 

Work  Injury 

First  and  current  law:  1940. 

Employer  liabitity/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Salaried  employees  whose  earnings 
exceed  2,500  dalasi  a  year,  casual  workers,  and 
family  labor. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  grant:  Lump  sum  equal  lo  loial  employer  and 
employee  comributions  plus  accrued  inierest. 

Invalidity  grant:  Lump  sum  equal  to  total  employer 
and  employee  contributions  plus  accrued  inlere.sl. 

Survivor  grant:  l.tiinp  \um  equal  to  total  employer 
and  employee  contributions  plus  accrued  interest. 

Social   Security   and   Housing  f-inance 
Corporation,  adminitlralion  of  program 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings;  maximum  benefit,  60  daJasi  a  month 
(reduced  rates  payable  for  partial  disability). 

Payable  after  5-day  waiting  period  until  recovery 
or  certification  of  permanent  disability  grant.  Ben- 
efit commuted  to  lump  sum  if  beneficiary  leaves 
the  country. 

Permanent  disability  benefit  (work  injury);  Lump 
sum  of  48  months'  earnings,  if  totally  disabled. 
Maximum  benefit,  5,000  dalasi. 

Constant-attendance  supplement;  25%  of  grant. 

Partial  disability;  Smaller  lump-sum  amounts,  ac- 
cording to  schedule  in  law. 

Medical  benefits  (work  injury):  Medical,  surgical, 
hospital,  and  nursing  care,  and  medicines  up  to  500 
dalasi;  also  appliance  expenses  up  to  250  dalasi. 

Survivor  benefit  (work  injury):  Lump  sum  of  30 
months'  earnings  of  insured.   Maximum,  3,000 
dalasi. 

Payable   to   dependents   of  deceased;  reduced 
amounts  if  only  partial  dependents  survive. 

Department  of  Labor,  enforcement  of 
law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1889. 

Current  law:  1979  and  1984. 

Social  insurance  system 

(1  mark  equals  57.8  U.S.  cents) 
(U.S.  $1.00  equals  1.73  marks) 

Employed  persons  (including  most  public  em- 
ployees), students,  and  apprentices. 

Special  systems  for  miners,  railway  and  postal  em- 
ployees, workers  in  cooperatives,  and  self- 
employed  persons. 

Exclusion:  Part-time  workers  earning  less  than  75 
marks  a  month.  Voluntary  supplemental  system  for 
workers  earning  over  600  marks  a  month. 

Insured  person:  10%  of  earnings  (special  rates  for 
workers  in  cooperatives,  students,  and  family 
labor);   self-employed   normally   pay   20%  of 
income. 

Employer:  12.5%  of  payroll  (mining  employers, 

22.5%). 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  600  marks  a  month. 

Above  contributions  also  finance  sickness,  ma- 
ternity, work-injury,  and  unemployment  bene- 
fits. 

Old-age  pension:  Age  65  (men)  or  60  (women); 
miners  age  50-65,  according  to  length  of  employ- 
ment. 15  years  of  insurance  (5  years  if  miner  or  age 
50  when  first  covered),  and  insurance  during  2/3 
of  period  since  first  entry  (rights  maintained  by  pay- 
ment of  monthly  fee).  Women  with  5  or  more  years 
of  insurance  get  credit  for  1  extra  year  per  child 
reared  after  the  3rd.  Retirement  unnecessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty and  normal  earnings.  Insurance  in  last  5  years; 
otherwise  insurance  during  half  of  period  since  age 
16  preceding  onset  of  invalidity. 

Women  who  have  borne  5  or  more  children  enti- 
tled to  minimum  pension  at  age  60  or  if  disabled, 
regardless  of  work  record. 

Survivor  pensions:  Deceased  was  pensioner  or  met 
insurance  requirements  for  invalidity  pension  at 
death. 

Sickness  and  Maternity 

Firet  law:  1883. 
Current  law:  1977. 

Social  insurance  system  (cash  and  medical  ben- 
eFits) 

Employed  persons  (including  most  public  em- 
ployees), students,  and  apprentices.  Pensioners 
also  covered  for  medical  fcienefits. 

Special  systems  for  miners,  railway  and  postal 
employees,  workers  in  cooperatives,  and  self- 
employed  persons. 

Insured  person:  See  p)ension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Cash  sickness  benefits:  Currently  insured. 

Cash  maternity  benefits:  6  months  of  insurance 
during  last  year  and  10  months  during  last  2 
years.  (No  insurance  requirement  for  students.) 

Medical  benefits:  Currently  insured. 

Work  injury 

First  law:  1884. 
Current  law:  1979  and  1984. 
Social  insurance  system 

Employed  persons  (including  most  public  em- 
ployees), students,  and  apprentices. 

Special  systems  for  miners,  railway  and  postal 
employees,  workers  in  cooperatives,  and  self- 
employed  persons. 

Insured  person:  See  pension  contributions  above. 

Employer  Same  (plus  additional  0.3%-3.0%  of 
payroll,  varying  by  industry  according  to  risk). 

Government:  Pari  of  cost  of  medical  care. 

Maximum  earnings  for  benefit  purposes:  600 
marks  a  month 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(System  formally  dismantled  in  1977  by  vir- 
tue of  Article  24  of  Constitution,  guaranteeing 
right  to  employment.) 

Family  Allowances 

First  and  current  law:  19S0. 
Current  law:  1975. 
Universal  system 

Residents   with    1    or   more  children  (self- 
employed  with  4  or  more  children  unless  low 
income). 

Special  system  for  miners. 

Insured  person:  None. 
Employer  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(or  student). 

Self-employed  parents  with  income  below  speci- 
fied level  may  receive  allowances  for  first  3 
children;  others  must  have  4  or  more  children  to 
qualify. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  ptnslon:  140  marks,  plus  \%  of  average 
monthly  covered  earnings  (2'''o  for  miners,  1.5%  for 
workers  in  postal,  railroad,  health,  and  social  serv- 
ice sectors)  of  last  20  years  times  years  of  insurance 
(women  get  credit  for  1  extra  year  per  child;  3  years 
per  child  if  she  has  borne  3  or  more). 

Minimum  pension:  300  marks  a  month  (370  marks 
if  45  years  of  insurance  or  for  mother  with  at  least 
1 5  years  of  insurance  who  raised  5  or  more  children). 

Dependents'  supplements:  150  marks  a  month  for 
spouse  age  60.  invalid,  or  caring  for  child  under  age 
3  or  2  children  under  age  8;  and  45  marks  a  month 
for  each  child  under  age  16  (or  student). 

Constant-attendance  supplement:  20  to  240  marks  a 
month  according  to  degree  of  incapacity. 

Invalidity  pension:  140  marks,  plus  1%  of  average 
monthly  covered  earnings  (2%  for  miners)  of  lost 
20  years  times  years  of  insurance  after  1946  (wom- 
en get  credit  for  1  extra  year  per  child  reared); 
0.7%  for  prior  years.  Years  under  age  65  at  onset 
of  invalidity  are  credited  as  70%  of  full  years. 

Minimum  pension:  300  marks  a  month  (370  marks 
if  45  years  of  insurance). 

Dependents'  supplements:  150  marks  a  month  for 
spouse  age  60,  invalid,  or  caring  for  child  under 
age  3  or  2  children  under  age  8;  and  45  marks  a 
month  for  each  child  under  age  16  (or  student). 

Constant-attendance  supplement:  20  to  240  marks  a 
month  according  to  degree  of  incapacity. 

Survivor  pension:  60%  of  bo-sic  pension  of  in- 
sured for  widow  age  60,  invalid,  or  canng  for 
child.  Also  payable  to  invalid  or  aged  widower. 
Minimum  pension,  270  marks  a  monin. 

Orphans:  30%  of  pension  of  insured  for  each 
orphan  under  age  16  (or  student),  or  40%  if  full 
orphan.  Minimum  pension  per  orphan,  130  marks  a 
month  or  180  marks  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Lump  sum  of  up  to  400  marks, 
according  to  insured's  earnings,  for  death  of  work- 
er; lesser  amounts  for  death  of  family  members. 

Trade  Union  Fcdcralton,  nalional  admin- 
islralion  or  pcniion^  through  \\%  ukIaI 
insurance  department  and  regional  execu- 
tive commitlec^. 

Trade  union  commilten  in  each  cflablish- 
ment  and  social  insurance  departments  of 
dislhcl  trade  union  committees,  local  ad- 
ministration of  pensions. 

Finance  departments  of  localities,  collec- 
tion of  contributions. 

German  Insurance  Institute,  administra- 
tion of  pension  program  for  self-employed 
persons. 

Sickness  beneflt:  90%  of  earnings  for  first  6  weeks; 
thereafter.  50%  to  90%,  according  to  number  of  de- 
pendents and  earnings  category. 

Payable  from  1st  day  of  incapacity  for  up  to  78  weeks 
if  recovery  likely  within  period,  or  as  long  as  neces- 
sary in  case  of  tuberculosis. 

Maternity  beneflt:  100%  of  earnings,  payable  for  6 
weeks  before  and  20  weeks  after  confinement;  there- 
after entitled  to  cash  sickness  benefits  until  child  is 
1  year  old  or  1-1/2  if  at  least  2  other  children  at  home 
(minimum:  250  marks  if  1  child  at  home,  300  marks 
for  2  children  and  350  for  3  or  more). 

Layette  grant:  SO  marks. 

Nursing  allowance:  10  marks  a  month  for  6  months. 

Medical  benefits:  Medical  services  provided  to 
patients  in  government  clinics  and  hospitals,  or  by 
doctors  and  hospitals  under  contract  with  and  paid 
directly  by  social  insurance  system. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  prescribed  medicines, 
maternity    care,    dental    care,    appliances,  and 
transportation. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same   as  for 
insured. 

Pregnant  women  and  children  under  age  3  receive 
medical  care  in  own  right. 

Wife  of  insured  man  also  receives  layette  grant  of 
SO  marks. 

Trade  Union  Federation,  national  admin- 
istration or  program. 

Trade  union  committees  in  each  establish- 
ment, local  administration.  Benefits  paid 
by  employer  in  nationalized  and  govern- 
ment establishments,  and  by  social  insur- 
ance department  o(  local  trade  union 
committees  in  private  establishments. 

Medical    benefits    provided    by  public 
health  facilities  or  through  other  racilities 
under  contract  with  social  insurance  sys- 
tem. 

Temponry  disabilitf  benefit  (work  injury):  100%  of 
net  earnings. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  66-2/3% 
of  earnings,  if  totally  disabled.  Supplement  of  20 
marks  if  more  than  50%  disabled,  80  marks  if  more 
than  2/3  disabled.  Minimum  for  2/3  disability,  370 
marks  a  month. 

Spouse's  supplement  of  150  marks  if  2/3  disabled. 
Child's  supplement  (if  disability  50%  or  more):  10% 
of  pension  for  each  child  under  age  16  (or  student). 

Constant-attendance  supplement:  20  to  240  marks  a 
month,  according  to  degree  of  incapacity.  Partial  dis- 
ability: Percent  of  full  pension  proportionate  to  loss 
of  working  capacity,  if  at  least  20%  disability. 

Medical  benefits  (work  injury):  Necessary  care,  in- 
cluding medical  treatment  and  surgery,  hospitaliza- 
tion, medicines,  appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  plus  supplement  of  70  marks  a  month,  if 
widow  aged  60,  invalid,  or  caring  for  child  under 
age  3  or  2  children  under  age  8.  Also  payable  to 
invalid  or  aged  widower.  Other  widows  receive 
20%  of  earnings  plus  supplement.  Minimum,  270 
marks  a  month. 

Orphans:  20%  of  earnings  plus  25  marks  a  month 
for  each  orphan;  or  30%  plus  35  marks  a  month 
for  each  full  orphan.  Minimum  orphan's  pension, 
1 30  marks  a  month  or  1 80  marks  if  full  orphan. 

Maximum  survivor  pensions:  66-2/3%  of  earnings 
of  insured. 

Funeral  grant:  Lump  sum  of  400  marks. 

Trade  Union  Federation,  national  admin- 
istration or  program. 

Trade  union  committees  in  each  establish- 
ment, local  administration.  Benefits  paid 
by  employer  in  nationalized  and  govern- 
ment establishments,  and  by  social  insur- 
ance department  of  local  trade  union 
committees  in  private  establishments. 

Medical    benefits    provided    by  public 
health  facilities  or  through  other  facilities 
under  contract  with  social  insurance  sys- 
tem. 

Family  allowances:  50  marks  a  month  each  for  first 
child,  100  marks  for  2nd  child,  150  marks  for  3rd  and 
each  other  eligible  child. 

Birth  grant:  1,000  marks  for  each  child. 

Ministry  of  Labor  and  Public  Health, 
national    administration   of  allowances. 
Payment  made  in  employing  enterprise. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1889. 

Current  laws:  1911  (insurance  code),  1957,  and 
1973. 

Social  insurance  system 

(1  mark,  DM,  equals  57.8  U.S.  cents) 
(U.S.  $1.00  equals  1.73  marks.) 

International  social  security  agreement  signed  with 
the  United  States. 

Employed  persons,  apprentices,  and  unemploy- 
ment beneficiaries.  Separate  systems  for  wage 
earners  and  salaried  employees,  with  identical 
provisions. 

Special  systems  for  self-employed  persons  (com- 
pulsory or  voluntary),  miners,  artists,  public 
employees,  and  farmers. 

Voluntary  affiliation  for  others  previously  or 
currently  exempt  from  compulsory  insurance, 
including  nonworking  housewives.  German  citi- 
zens residing  abroad,  and  aliens  with  long-term 
residence  in  Germany. 

Insured  person:   9.35?b  of  earnings  (none  if  earn- 
ings below  10%  of  ceiling);  conipulsorily  insured 
self-employed.  18.7%. 

Employer:  (9.35%  of  payroll  (18.7%  if  employee 
earns  below  10%  of  ceiling). 

Government:  Annual  subsidy  (about  1 5%  of  total 
cost  of  pension  insurance),  plus  18.7%  of  insured's 
contributions  during  maternity  leave  and  unem- 
ployment. 

Maximiun  earnings  for  contribution  purposes;  DM 
73,200  a  year;  minimum,  DM  450  a  week. 

Old-age  pension:  Age  63  with  35  years  of  insurance, 
or  65  with  5  years;  payable  at  age  60  if  unemployed 
1  year  in  last  18  months,  or  woman  with  10  years 
of  insurance  in  last  20,  or  disabled  at  age  60,  and 
35  years  of  contribution.  Partial  retirement  neces- 
sary up  to  age  65  (age  63-65  retirees  may  earn  up 
to  DM  1 ,000  a  month  or  work  less  than  2  months 
a  year,  age  60-63  retirees  up  to  DM  450  a  month 
or  work  less  than  2  months  a  year.  Not  payable 
to  aliens  while  residing  abroad. 

Invalidity  pension:  Incapacity  for  any  gainful  ac- 
tivity (general  invalidity),  or  50%  reduction  of  earn- 
ing capacity  in  usual  occupation  (occupational 
invalidity).  60  months  of  contribution. 

Minimum  income  pension:  25  years  insured  em- 
ployment. 

Survivor  pensions:  Deceased  had  60  months  of  con- 
tribution or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law;  1883 

Current  laws:  1911  (insurance  code)  and  1927 
(maternity  benefits). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

All  wage  earners,  apprentices,  unemployment 
beneficiaries,  and  disabled;  pensioners,  salaried  em- 
ployees and  some  categories  of  self-employed  per- 
sons earning  up  to  DM  54,900  a  year.  Students 
covered  for  medical  benefits. 

Special  systems  for  miners,  artists,  public  em- 
ployees, and  self-employed  farmers. 

Voluntary  coverage  for  salaried  employees  earn- 
ing more  than  DM  54,900  a  year  and  some  groups 
earning  less. 

Insured  person:  3.65%  to  23.2%  of  covered  earn- 
ings, according  to  fund  (no  contribution  if  earn- 
ings less  than  DM  610  a  month).  Pensioners 
contribute  5.9%  of  pension. 

Employer:  3.65%  to  23.3%  of  payroll  (up  to  earn- 
ings ceiling),  according  to  fund  (7.0%  to  19.6%  for 
employees  earning  less  than  DM  610  a  month). 

Government:  Subsidy  to  maternity  grants  and  cost 
of  maternity  leave;  benefits  for  unemployed  and 
persons  in  authorized  training  and  retraining;  also 
subsidy  for  miners',  retired  farmers',  and  students' 
health  benefits. 

(Pension  system  also  contributes  toward  pension- 
ers' medical  coverage.) 

Maximum  earnings  for  benefit  and  contribution 
purposes:  DM  54,900  a  year.  (Adjusted  annually 
to  75%  of  pension  contributions  ceiling.) 

Cash  sickness  and  medical  benefits:  Membership 
in  sickness  fund. 

Cash  maternity  benefits:  12  weeks  of  insurance, 
or  employment  relationship  between  10th  and 
4th  month  preceding  confinement;  working  or 
excused  from  work  6  weeks  prior  to  expected 
confinement — for  entitlement  to  regular  materni- 
ty allowance. 

No  minimum  employment  penod  for  entitlement 
to  medical  benefits  and  birth  grant. 

Work  Injury 

First  laws:  1884  (work  accidents)  and  1925 
(occupational  diseases). 

Current  law:  1963. 

Compulsory  insurance  with  semiprivate  carrier 

Employed   persons,   most  categories  of  self- 
employed,  apprentices,  students,  children  in  kin- 
dergarten, and  family  helpers. 

Special  system  for  public  employees. 

Insured  person:  None 

Employer:  Contributions  varying  according  to  risk. 
Average  contribution,  1.38%  of  payroll. 

Government:  Subsidy  to  agricultural  accident  in- 
surance fund  and  for  coverage  of  students  and  chil- 
dren in  kindergarten. 

Maximum  earnings  for  benefit  purposes:  DM 
108,000  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1927. 
Current  law:  1969. 
Social  insurance  syuem 

Employed  persons,  including  agricultural  work- 
ers and   homeworkers;   also  apprentices  and 
trainees. 

Exclusions:  Casual  and  family  labor. 

Insured  person:  2.15%  of  earnings  (none  if  earn- 
ings below  10%  of  ceiling). 

Employer:  2.15%  of  payroll  (4.3%  for  employees 
with  earnings  below  10%  of  ceiling). 

Government:  Subsidies  under  employment  promo- 
tion law  and  for  any  deficit;  also  cost  of  unemploy- 
ment assistance  and  social  insurance  contributions 
for  unemployed. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  DM  73,200  a  year. 

Unemployment  benefits:  360  days  of  insured  em- 
ployment in  last  3  years.  (180  days  for  seasonal 
workers). 

Registered  at  employment  office,  capable  of  and 
available  for  work;  working  less  than  20  hours  a 
week. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  participation  in  strike,  refusal  of 
suitable  job  offer,  training  or  retraining  (disquali- 
fication up  to  12  weeks). 

Construction  workers  eligible  for  special  bene- 
fits when  bad  weather  precludes  work. 

Special  payments  available  for  workers  placed 
on  short  work  week  by  their  establishments 
under  specified  conditions  to  replace  temporary 
earnings  loss. 

Family  Allowances 

First  law:  1954. 
Current  law:  1974. 
Universal  system 

Residents  with  1  or  more  children. 

Special  provisions  for  foreign  workers  with  chil- 
dren living  abroad. 

Insured  person:  None. 
Employer  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16  (21 
if  unemployed,  registered  with  an  employment 
office  and  not  in  occupational  training,  27  if  stu- 
dent, no  limit  if  invalid).  Regular  family  allowance, 
income  test  for  students  and  trainees  over  16. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1.5%  of  worker's  assessed  wages 
times  years  of  insurance  (including  credited  periods 
of  incapacity,  unemployment.  schoi>ling  after  age  16). 
Deferred  pension  increment:  O-b^^o  per  month  worked 
between  age  65  and  67.  Maximum  benefit;  DM 
37.645. 

"Assessed  wages"  represent  ratio  of  worker's  earn- 
ings to  national  average  over  period  of  coverage,  mul- 
tiplied by  current  "general  computation  base."  Latter 
is  changed  annually  and  corresponds  to  average  of 
national  wage  level  in  prior  calendar  year.  1987  com- 
putation base:  DM  29,814.  (DM  30.709  effective  July, 
1989). 

(For  computation  purposes,  annual  earnings  of  low- 
income  workers  with  25  years'  coverage  raised  to  751^0 
of  national  average  covered  wages  for  1957-72.) 

Adjustment  of  pensions:  See  invalidity  pension. 

Invalidity  pension:  For  general  invalidity  1.5%.  for 
occupational  invalidity  1%  of  worker's  assc?Lscd 
wages  limes  years  of  insurance.  (Sec  old-age  pen- 
sion for  compulation.) 

If  invalidity  occurs  before  age  55,  pension  compu- 
ted as  though  worker  insured  up  to  age  55  if 
contributions  paid  for  36  months  in  last  5  years,  or 
at   least   for   half  of  months  since  he  entered 
insurance. 

Pensions  usually  adjusted  annually  according  to 
wage  changes. 

Survivor  pension:  100%  ol  insured's  ncncral  invalidity 
pension  payable  to  all  widows  for  .1  months.  I'hcrc- 
after,  60''''o  of  general  invalidity  pension  if  age  45.  in- 
valid, or  caring  for  at  least  1  child;  otherwise  60% 
of  occupational  invalidity  pension.  Also  payable  to 
widower. 

Orphans;  \0%  of  insured's  general  invalidity  pension 
plus  child  supplement  of  DM  152.90  a  month;  or  20% 
if  full  orphan  plus  10%  of  monthly  general  compu- 
lation base,  for  each  child  under  age  18  (25  if  stu- 
dent or  invalid).  Payable  to  orphan  age  18-25  if 
apprentice  and  income  less  than  DM  1 ,000  a  month. 

Maximum  survivor  pensions:  100%  of  general  inva- 
lidity pension  of  insured. 

Death  grant  (under  sickness  insurance):  DM  2,100  for 
the  insured;  DM  1.050  for  a  family  member. 

Icderol  Mmistry  of  Labor  und  Social 

Affuirs.  general  supervi\ion 

18  stale  and  2  special  msurancc  m%(iiuie\. 
adminiHiration  of  wage  carncrN*  program; 
Federal   Salaried   Employees'  Insurance 
Inslilulc,  adminislralion  of  \aluried  em- 
ployec^'  program 

Sickness  funds  collect  contributions. 

Sickness  benefit:  Employer  pays  100%  of  total 
earnings  for  first  6  weeks.  Thereafter,  sickness 
funds  pay  80%  of  covered  earnings  for  up  to  78 
weeks  in  3  years. 

Maternity  benefit:  100%  of  covered  earnings  pay- 
able 6  weeks  before  and  8  weeks  after  confine- 
ment; (minimum  DM  3.50  per  day;  maximum,  DM 
25);  thereafter  at  the  rate  for  a  sickness  benefit. 
Lump  sum  of  DM  150  is  paid  if  ineligible  for 
regular  allowance. 

Maternity  grant:  DM  150  or  more  for  each  birth, 
according  to  fund. 

Sick  funds  provide  paid  leave  up  to  5  days  a  year 
per  sick  child  under  age  8  requiring  care  by 
insured,  and  paid  help  during  hospitalization  of 
insured  or  spouse  if  needed  for  child  under  age  8 
in  household. 

Medical  benefits:  Benefits  provided  to  patients  by 
doctors,  hospitals,  and  druggists  under  contract 
with  and  paid  by  sickness  fund. 

Includes  comprehensive  medical  and  dental  care, 
preventive  examinations  and  treatment,  lab  tests, 
maternity  care  with  midwife  or  doctor,  hospital- 
ization, surgery,  appliances,  prescribed  medicines 
(patients — except  children,  pensioners,  permanent- 
ly   disabled,    maternity    patients,    and  certain 
others — pay  DM  2  per  prescription  and  for  speci- 
fied minor  medical  aids),  rehabilitation,  and  trans- 
portation costs  above  DM  5.00.  Some  funds  pro- 
vide additional  benefits. 

Duration:  No  limit. 

Medical   benefits  for  dependents:  Same   as  for 
insured. 

Female  dependents  of  insured  man  may  receive 
lump-sum  maternity  grant  of  DM  35-150,  accord- 
ing to  fund,  for  each  birth. 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Insurance  Institute,  supervision  of 
federal  health  insurance. 

State  insurance  institutes  enforce  law  and 
regulations  in  each  State. 

Administration  of  contributions  and  bene- 
fits by  sickness  funds,  usually  organized 
by  locality,  some  by  enterprise  or  occu- 
pation; funds  managed  by  elected  repre- 
sentatives of  insured  persons  and  employ- 
ers, and  joined  into  federations  at  the 
State  and  national  level. 

Regional  physicians'  associations  contract 
with  funds  on  annual  lump-sum  payment 
to  provide  care  for  insured.  Lump  sum 
apportioned  to  participating  doctors  on 
fee-for-service  basis.  Inpatient  care  pro- 
vided by  salaried  hospital  staff. 

Temporary  disability  benefit  (work  injury):  Same  as 
for  ordinary  sickness,  including  payment  by  em- 
ployer; after  first  6  weeks  payment  assumed  by 
accident  insurance  fund. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Maximum  earnings  for  benefit  purposes,  DM 
36,000  a  year. 

Permanent  disability  pension  (work  injury):  66-2/3'^^o 
of  latest  year's  earnings,  if  totally  disabled. 

Supplement  for  severely  disabled  (earning  capacity 
loss  50%  or  more)  with  no  other  pension:  10%  of 
basic  pension. 

Constant -attendance  supplement:  DM  426-DM  1,706 
a  month. 

Child's  supplement:  10%  of  pension  for  each  child 
under  age  18  (25  if  student  or  invalid). 

Partial  disability:  Percent  of  full  pension  correspond- 
ing to  earning  capacity  loss  if  20%  or  more. 

Medical  benefits  (work  injury):  Comprehensive  care, 
rehabilitation,  and  appliances.  Usually  financed  by 
sickness  fund;  severe  injuries  financed  by  accident 
fund. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  if  age  45,  invalid,  or  caring  for  child;  other- 
wise, 30%  of  earnings.  Payable  to  widow  or  widower. 

Orphans:  20%  of  earnings  for  each  orphan  under  age 
18  (25  if  student  or  invahd).  or  30%  if  full  orphan. 
No  benefit  payable  if  age  18  and  wage  from  appren- 
ticeship over  DM  1,000  a  month. 

Parents  or  grandparents  (if  needy):  20%  of  earnings 
of  insured  if  single  beneficiary,  30%  If  couple. 

Maximum  survivor  pensions:  80%  of  earnings  of 
insured. 

Death  grant:  Lump  sum  of  1  month's  earnings;  mini- 
mum Afiti 
mum,  uivi  »tuu. 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Insurance  Institute  in  Ministry, 
direct  supervision.  State  supervision  of 
state-based  accident  insurance  funds. 

Industrial  and  agricultural  accident  insur- 
ance funds,  autonomous  associations  man- 
aged by  elected  employer  and  employee 
representatives,  act  as  insurance  carriers 
and  administer  program.  Employer  must 
affiliate  with  association  for  his  industry 
and  region.  Special  accident  insurance 
carriers  for  some  public  employees. 

Unemployment  benefit:  68%  (63%  if  single)  of  after 
tax  earnings. 

Payable  from  1st  day  for  16  to  52  weeks,  (up  to  28 
weeks  if  over  age  49);  according  to  duration  of 
insured  employment  (156  weeks  required  for  52- 
week  maximum). 

Unemployment   assistance   (means-tested):  58% 
(56%  if  single)  of  previous  after  tax  earnings 
payable  to  workers  ineligible  for  regular  benefits, 
and  after  exhaustion  of  regular  benefits.  No  limit 
on  duration,  but  annual  qualifying  examinations. 

Maintenance  allowances  provided  during  voca- 
tional training,  retraining,  and  rehabilitation  for 
work. 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Institute  for  Labor,  autonomous 
administration  of  benefits  and  employ- 
ment service  through  regional  and  local 
offices.  Institute  and  offices  managed  by 
tripartite  board  and  committees. 

Sickness  funds  collect  contributions.  Spe- 
cial federal  administration  of  public  em- 
ployees' funds. 

Family  allowances:  DM  50  a  month  for  1st  child,  DM 
70-100  for  2nd,  DM  140-220  for  the  3rd  child  and 
DM  140-240  for  each  subsequent  child.  Higher  for 
families  with  income  below  annually  adjusted  ceiling. 

(Lower  rates  payable  to  foreign  workers  in  Germany 
whose  children  reside  in  countries  where  cost  of  liv- 
ing is  lower.) 

Partial  family  allowance  if  receiving  child's  supple- 
ment (see  old-age  pension  above):  Difference  between 
family  allowance  and  supplement  where  allowance  per 
child  is  greater. 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Institute  for  Labor,  administra- 
tion of  allowances,  through  regional  and 
local  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1%5. 
Current  law:  1972. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  cedi  equals  0.43  U.S.  cent) 
(U.S.  $1.00  equals  231.0  cedis) 

Employees  of  firms  with  5  or  more  workers, 
including  public  employees. 

Voluntary  afliliation  for  smaller  firms  and  for 
self-employed  persons. 

Special  systems  for  certain  professions,  public 
employees,  and  military  officers. 

Insured  person:  5%  of  earnings. 
Employer:  1 1.5%  of  payroll. 
Government  None. 

Above  contributions  also  finance  sickness  bene- 
fit. 

Old-age  benefit:  Age  55  (men)  or  50  (women);  or 
up  to  5  years  earlier  upon  written  request. 
Payable  at  any  age  upon  permanent  emigration, 
retirement  not  necessary.  Underground  mine 
workers  payable  at  same  age  as  women.  Not 
payable  abroad  unless  reciprocal  agreement. 

Invalidity  benefit:  Permanent  incapacity  for  any 
normal  gamful  employment. 

Survivor  benefit:  Death  of  insured  person  prior 
to  retirement. 

Sickness  and  Maternity 

First  law:  1965. 
Current  law:  1972. 

Provident  fund  system  (cash  sickness  benefits 
only) 

Employees  of  firms  with  5  or  more  workers, 
including  public  employees. 

Voluntary  affiliation  for  smaller  firms  and  for 
self-employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

Cash  sickness  benefits:  2  years  of  insurance. 

Claimant  must  not  be  receiving  paid  sick  leave 
from  his  employer. 

Worl(  Injury 

First  law:  1940. 
Current  law:  1963. 

Employer  tiability/compulsory  insurance  with 
private  carrier 

Employees  in  industry  and  commerce,  and  in 
agricultural    undertakings    with    5    or  more 
workers. 

Exclusions:  Employees  whose  earnings  exceed 
25,000  cedis  a  year. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period 

Unemployment 

First  and  current  law:  1972. 
Provident  fund  system 

Employees  of  firms  with  5  or  more  workers, 
including  public  employees. 

Voluntary  affiliation  for  smaller  firms  and  for 
self-employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer:  \%  of  payroll. 
Government:  None. 

Unemployment   benefits:   For   first   claim,  36 
months — otherwise  24  months — of  contribution, 
including  2  contributions  in  last  4  months. 

Registered  at  employment  office;  capable  of  and 
actively  looking  for  work. 

Unemployment  lasting  2  months  (3  months  for 
additional  benefit)  not  due  to  voluntary  leaving, 
labor  dispute,  or  refusal  to  accept  suitable  job 
offer. 

Claimant  must  not  be  receiving  severance  pay. 

(Part-time  work  up  to  2  days  a  week,  with 
earnings  substantially  below  prior  income,  per- 
missible.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  (o  total  employee 
and  employer  contributions  paid  in.  plus  at  least 
3%  compound  interest. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus  at 
least  3%  compound  interest. 

Survivor  benefit:  Lump  \uni  cc|iihI  \o  lolal  rniploy 
ce  and  employer  contribuliuns  paid  m,  plu&  ui  Iciui 
3%  compound  interest.  Also  12  monlns'  earnings 
of  insured, 

Minimum  benefit:  5,000  cedis. 

Payable  to  nominated  relatives  or,  if  none,  to  other 
beneficiaries, 

Ministry  of  Finance,  general  supervision. 

Social  Security  and  National  Insurance 
Trust,      adminintrBiion      of  programs 
through  interim  management  board. 

(52  regional,  distnct,  and  agency  offices.) 

Sickness  benefit:  0.40  to  0.60  cedi.  according  to 
earnings,  per  day. 

Payable  after  3-nionth  waiting  period,  for  up  to  26 
weeks.  (Benefits  paid  are  deducted  from  amount  to 
worker's  credit  in  Fund.) 

Employers  usually  pay  full  wages  to  own  employ- 
ees during  first  3  months  of  sick  leave  (some  pay 
50%  of  wages  for  up  to  3  additional  months) 
under  collective  agreements.  Labor  decree  re- 
quires employers  to  pay  100%  of  earnings  during 
12  weeks  of  maternity  leave  (6  weeks  each  before 
and  after  confinement). 

Medical  benefits:  None  provided  under  insurance. 

(Medical  care  available  to  [X)pulation  in  govern- 
ment health  centers  and  hospitals  on  payment  of  a 
small  fee.  In  addition,  collective  agreements  and 
the  labor  code  provide  for  some  measure  of  medi- 
cal care  for  employees  and  their  dependents.) 

Medical  benefits  for  dependents:  None  under  insur- 
ance. 

Ministry  of  Finance,  general  supervision. 

Social  Security  and  National  Insurance 
Trust,  administration  of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings;  maximum  benefit,  90  cedis  a 
month. 

Payable  after  5-day  waiting  period  for  up  to  24  to 
30  months  at  the  discretion  of  the  Chief  Labour 
Officer. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled; 
minimum  benefit,  960  cedis. 

Constant- attendance  supplement:  25%  of  total  dis- 
ability benefit. 

Partial  disability:  Smaller  lump-sum  amounts,  ac- 
cording to  schedule  in  law. 

Medical  benefits  (work  injury):  Medical,  surgical, 
hospital,  and  nursing  care;  medicines  up  to  cost  of 
240  cedis;  and  appliance  expenses  up  to  60  cedis. 

Survivor  benefit-  (work  injury):  Lump  sum  of  42 
months'  earnings;  maximum,  1,440  cedis. 

Payable   to   dependents   of  deceased;  reduced 
amounts  if  only  partial  depjendents  survive. 

Labor  Department,  Ministry  of  Mobiliza- 
tion and   Productivity,  enforcement  of 
law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies.  (In  case  of 
public  contracts,  insurance  is  compulso- 
ry.) 

Unemployment  benefit:  50%  of  average  monthly 
earnings  in  last  year. 

Payable  after  30-day  waiting  period  for  up  to  2 
months.  (Benefits  paid  deducted  from  amount  to 
worker's  credit  in  Fund.) 

Additional  payment  (if  unemployment  exceeds  3 
months):  15  cedis  or  20%  of  average  monthly 
earnings,  whichever  is  higher. 

Ministry  of  Finance,  general  supervision. 

Social  Security  and  National  Insurance 
Trust,  administration  of  program.  Allow- 
ances disbursed  by  Unemployment  Bene- 
fit Fund. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1934. 

Current  laws:  1951  and  1981  (special  noncontribu- 
lory  old-age  pension. 

Social  insurance  system 

(1  drachma  equals  0.69  U.S.  cent) 
(U.S.  $1.00  equals  144.5  drachmas) 

Employees  in  industry,  commerce,  and  related 
occupations  and  certain  urban  self-employed 
workers. 

Employees  affiliated  with  approved  occupation- 
al and  establishment  funds  providing  equivalent 
benefits  exempt  from  general  system. 

Special  systems  for  agricultural  workers;  public 
employees,  and  tradesmen  and  craftsmen. 

Voluntary  coverage  for  Greeks  living  abroad, 
and  for  workers  with  a  minimum  of  2,700  hours 
of  coverage. 

Insured  person:  4.75%  of  earnings  (6.95%  if  in 
arduous  or  unhealthy  employment). 

Employer:  9.50%  of  payroll  (10.90%  if  in  ardu- 
ous or  unhealthy  employment). 

Government:  Law  authorizes  annual  contribution, 
as  needed;  plus  whole  cost  of  special  noncontribu- 
tory  old-age  pension. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  2.670,150  drachmas  a  year  (i.e.,  14 
monthly  salaries  of  190,725  drachmas),  as  of 
1/1/89  (adjusted  every  4  months  to  price  changes). 

Contributions  are  based  on  actual  earnings, 
benefits  on  average  earnings  in  the  respective  wage 
class. 

Old-age  pension:  Age  65  (men)  and  60  (women) 
with  4.050  days  of  contribution;  age  60  (men) 
and  55  (women)  with  3.240  of  4.050  days  in 
arduous  or   unhealthy  employment.   Age  62 
(men)  and  57  (women)  and   10,000  days  of 
contribution,  including  at  least  \,000  days  in  last 
10  years,  or  age  58  (women)  and  10,500  days  of 
contribution.  Age  55  (women  with  dependent 
children)  and  5,500  days  of  contribution;  5  years 
earlier  with  reduction.  Reduced  pension:  Age  60 
(men)  and  55  (women)  with  4,050  days  of  contri- 
bution, including  100  days  in  each  of  the  5  years 
preceding  retirement,  or  age  56  and  10.5(X)  days 
of  contribution.  Substantial  retirement  necessary. 
Payable  abroad  under  reciprocal  agreement. 

Invalidity  pension:  Loss  of  67%  of  normal  earn- 
ing capacity.  300  to  4,050  days  of  contribution, 
according  to  age  at  which  invalidity  starts. 
Rehabilitation  allowance,  loss  of  33%  to  67%  of 
normal  earning  capacity.  Partial  pension,  loss  of 
50%  to  67%  of  normal  earning  capacity. 

Survivor  pensions:  Deceased  met  invalidity  con- 
tribution requirement  or  was  pensioner  or  eligi- 
ble for  pension  at  death. 

Sickness  and  Maternity 

First  law:  1922. 

Current  laws:  1951  and  1984  (NationaJ  Health 
Service    being    implemented,    details  not 
shown). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry,  commerce,  and  related 
occupations  and  certain  urban  self-employed 
workers.  Pensioners  also  covered  for  medical 
benefits. 

Employees  affiliated  with  approved  occupation- 
al and  establishment  funds  with  equivalent  bene- 
fits exempt  from  general  system. 

Special  systems  for  agricultural  workers  (non- 
contributory  old-age  pensioners  covered  for 
medical  benefits)  and  public  employees. 

Insured  person:  Cash  benefits,  2.25%  of  earnings. 
Pensioner,  4%  of  pension. 

Employer:  Cash  benefits,  4.50%  of  payroll. 

Government:  Law  authorizes  annual  contribution, 
as  needed. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  2,670,150  drachmas  a  year. 

Cash  sickness  benefits:  iOO  days  of  contribution 
in  past  2  years  (or  during  the  previous  30 
months)  excluding  the  last  3  months  prior  to  the 
onset  of  sickness. 

Cash  maternity  benefits:  200  days  of  contribution 

in  last  2  years. 

Medical  benefits:  50  days  (25  days  if  nonoccupa- 
tional accident)  of  contribution  in  last  year,  or 
pensioner. 

Worl(  Injury 

First  law:  1914. 
Current  law:  1951. 
Soci42l  insurance  system 

Employees  in  industry,  commerce,  and  related 
occupations. 

Employees  afHIiated  with  approved  occupation- 
al and  establishment  funds  with  equivalent  bene- 
fits exempt  from  general  system. 

Insured  person:  None. 

Employer:  1  percent  (2  percent  if  employers  in  non- 
compliance with  occupational  safety  (laws). 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1945. 
Current  law:  1954. 
Social  insurance  system 

Employees  in  industry,  commerce,  and  related 
occupations. 

Special  systems  for  seamen  and  printing  work- 
ers. 

Insured  person:  1%  of  earnings. 
Employer:  2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  2.670,150  drachmas  a  year. 

Unemployment  benefits:  125  days  of  contribution 
in  last  12  months  (for  1st  benefit,  also  80  days  in 
each  of  last  3  years). 

Capable  of  earning  1/3  of  wages  of  similar 
worker,  available  for  work,  and  registration  at 
employment  office. 

Unemployment  not  due  to  voluntary  leaving, 
dismissal  for  misconduct,  strike  or  lockout,  or 
refusal  of  suitable  offer  or  prescribed  training 
(disqualification  usually  permanent). 

Family  Allowances 

First  and  current  law:  1958, 
Employment-related  system 

Employees  in  industry,  commerce,  and  related 
occupations,  with  1  or  more  children. 

Employees    receiving    equivalent  allowances 
from  employer  exempted. 

Insured  person:  1%  of  earnings. 

Employer:  1%  of  payroll. 

Government:  None.  , 

Maximum  earnings  for  contribution  and  benefit 
purposes;  2.670,150  drachmas  a  year. 

Family  allowances:  Child  must  be  under  age  18  (no 
limit  if  invalid,  24  if  student). 

Parent  must  have  had  75  days  of  employment  in 
preceding  year  for  full  allowances;  reduced  al- 
lowance if  50-74  days. 
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Cash  Benefits  for  insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 

Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  iOla  to  lOla  of  average  earning!; 
during  last  2  years,  varying  inversely  according  lo  22 
wage  classes,  plus  l"/o  to  2.5'^'o  of  pension  for  each 
300  days  of  contribution  beyond  3,000  days.  Mini- 
mum pension,  47,320  drachmas  a  month,  increased 
by  l.S%  for  each  dependent. 

Pension  reduced  0,5%  for  each  month  of  early 
retirement. 

Dependents'  supplements:  4,549  drachma.s  a  month 
for  nonworking  wife  or  dependent  disabled  husband; 
lOft  of  pension  for  1st  child  under  age  18  (24  if  stu- 
dent, no  limit  if  invalid),  15%  for  2nd  and  10%  for 
3rd. 

Maximum  pension:  Daily  wage  of  appropriate  wage 
class  times  25. 

14  monthly  pensions  payable  a  year. 

Automatic  adjustment  of  pensions  for  changes  in  con- 
sumer price  index  every  4  months. 

Invalidity  pension:  Same  as  for  old-age  pension,  in- 
cluding supplements. 

Minimum  pension,  47,320  drachmas  a  month. 

Constant-attendance  supplement:  50%  of  pension. 

Rehabilitation  allowance:  Ordinary  pension  for  2 
years. 

Partial  invalidity:  75%  of  full  pension;  payable  af- 
ter expiration  of  rehabilitation  allowance. 

14  monthly  pensions  payable  a  year. 

Automatic  adjustment  of  pensions  for  changes  in  con- 
sumer price  index  every  4  months. 

Survivor  pension:  70%  of  pension  of  Insured,  paya- 
ble 10  widow  or  dependent  invalid  widower.  Married 
6  months  (2  years  if  deceased  was  pensioner;  waived 
if  accidental  death  or  child  born  from  marriage). 

Orphans:  20%  of  pension  of  insured,  or  60%  for  first 
full  orphan,  if  under  age  18  (24  if  student,  no  limit 
if  invalid). 

Grandchild  or  parent  (in  absence  of  above):  20%  of 
pension,  or  40%  if  widowed  mother. 

Maximum  survivor  pensions:  100%  of  pension  of  in- 
sured, or  80%  if  spouse  not  a  survivor.  Minimum: 
42,588  drachmas  a  month. 

Funeral  grant  (under  sickness  insurance):  Lump  sum 
of  61,738  drachmas. 

14  monthly  pensions  payable  a  year. 

Automatic  adjustment  of  pensions  for  changes  in  con- 
sumer price  index  every  4  months. 

Miniilry    or   Social    Scrvlcci,  general 

juperviiion. 

Social  Insurance  Inilttute,  admmiltralton 
of  program  through  branch  ofTicc*  for 
mmt    covered    wnrkert;    managed  by 
governor  and  Inpanilc  governing  body 

Numerous  special  <K'Cupalional  and  estab- 
lishment  funds,   administration  of  pro- 
grams for  exempted  workers. 

Cash  sickness  benefit:  50%  of  earnings,  according  to 
22  wage  classes,  plus  10%  of  benefit  for  each  depen- 
dent, maximum  benefit,  3,024  drachmas  a  day. 

Payable  after  3-day  waiting  period  for  up  to  360  days. 
During  Isl  month,  employer  pays  difference  between 
cash  benefit  and  worker's  earnings. 

Cash  maternity  benefit:  50%  of  earnings,  according 
to  22  wage  classes,  plus  10%  of  benefit  for  each  de- 
pendent. Minimum  benefit,  3,366  drachmas  a  day. 

Payable  for  up  to  42  days  before  and  42  days  after 
confinement. 

Medical  benefits:  Medical  services  ordinarily  provided 
directly  to  patients  through  facilities  of  Institute. 

Includes  general  and  speciaHst  care;  care  in  hospital, 
sanatorium,  or  nursing  home;  medicines;  maternity 
care  or  delivery  grant  of  70,980  drachmas  if  care  not 
available;  dental  care;  appliances,  and  transportation. 

Patients  charged  20%  of  pharmaceutical  costs  and 
up  to  25%  of  cost  of  other  services  (protheses,  eye- 
glasses, etc.)  except  hospitalization. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  insured 

worker. 

Ministry    of   Social    Services,  general 
supervision. 

Social  Insurance  Institute,  administration 
of  program  through  branch  offices  for 
most  covered  workers.  Institute  operates 
own  dispensaries,  clinics,  and  hospitals, 
and  also  utilizes  other  public  and  private 
facilities. 

Numerous  special  occupational  and  estab- 
lishment  funds,   administration  of  pro- 
grams for  exempted  workers. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings,  according  to  22  wage  classes,  plus  1 .5%  of 
minimum  daily  wage  for  wife  and  1  minimum  daily 
wage  (2,366  drachmas)  for  each  child  up  to  3. 

Payable  after  3-day  waiting  period  (paid  retroactive- 
ly if  disability  continues)  for  180  days. 

Permanent  disability  pension  (work  injury):  Same 
as  for  ordinary  invalidity  pension,  including  sup- 
plements, above,  except  subject  to  minimum  of 
60%  of  earnings,  according  to  22  wage  classes. 

Medical  benefits  (work  injury);  Same  as  for  ordi- 
nary sickness  above,  except  no  cost-sharing  by 
patient. 

Survivor  pension  (work  injury);  Same  as  for  survi- 
vor pensions  above. 

Ministry    of   Social    Services,  general 
supervision. 

Social  Insurance  Institute,  administration 
of  program  through  branch  offices  for 
most  covered  workers. 

Numerous  special  occupational  and  estab- 
lishment  funds,  administration  of  pro- 
grams for  exempted  workers. 

Unemployment  benefit:  40%  of  wages,  or  50%  of  sa- 
lary, according  to  22  wage  classes.  Minimum, 
66-2/3%   of  wage  of  unskilled  worker  (1,383 
drachmas). 

Dependents'  supplements:  10%  of  earnings  for  each 
dependent;  maximum  total  benefit,  70%  of  earnings. 

Payable  after  6-day  waiting  period  for  up  to  2 
months;  extended  to  3  months  if  150  days  of  employ- 
ment in  last  12  months,  or  5  months  if  180  days  of 
employment.  Overall  maximum  duration  in  any  4 
years,  12  months. 

Ministry  of  Labor,  general  supervision. 

Manpower    Employment  Organization, 
administration  of  benefits  and  employ- 
ment service  through  local  employment 
offices;  managed  by  tripartite  board. 

Social  Insurance  Institute,  collection  of 
contributions. 

Family  allowances  (means  tested):  Up  to  920  to  625 
drachmas  a  month  for  1  child,  increasing  inversely 
with  the  level  of  annua!  income,  ranging  from  600,000 
to  1,200,001  drachmas;  3, 170  to  2,050  drachmas  for 
2  children;  6,920  to  3,920  drachmas  for  3;  8,000  to 
5,340  for  4;  and  1,500  drachmas  for  each  additional 
child. 

Ministry  of  Labor,  general  supervision. 

Manpower    Employment  Organization, 
administration  of  allowances  tlirough  lo- 
cal offices. 

Social  Insurance  Institute,  collection  of 
contributions. 

99 


GRENADA 


Dates  of  Basiq  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1%9  (provident  fund,  defunct). 

Current  law:  1983. 

Social  insurance  system 

(1  E.C.  dollar  equals  37.2  U.S.  cents) 
(U.S.  $1.00  equals  2.69  E.C.  dollars) 

Employed  persons  aged  16-59,  including  public 
employees 

Insured  person:  4%  of  earnings.  Self-employed 
6.75%  of  earnings. 

Employer:  4%  of  covered  wage. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
E.C. $15,000  a  year. 

Old-age  pension:  Age  60  500  weeks  of  contribu- 
tions, with  at  least  150  weeks  actually  paid. 

Old-age  grant:  Age  60.  ineligible  for  pension, 
with  at  least  50  weeks  of  contributions  paid  or 
credited. 

Invalidity  pension:  Under  age  60.  150  weeks  of 
contributions  actually  paid 

Invalidity  grant:  Under  age  60.  Ineligible  for 
pension,  at  least  50  weeks  of  contributions  paid 
or  credited. 

Survivor  pension:  Deceased  was  pensioner  or 
eligible  for  pension. 

Survivor  grant:  Deceased  was  eligible  for  old- 
age  or  invalidity  grant. 

Funeral  grant:  Worker  was  pensioner  or  eligible 
for  old-age  or  invalidity  grant. 

S/ckness  and  Maternity 

First  and  current  law:  1983. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons  aged  16-59,  including  public 
employees. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  Same. 

Cash  sickness  benefits:  Employed  day  before  on- 
set of  illness  or  13  weeks  of  contributions,  includ- 
ing 8  of  13  weeks  preceding  illness.  Does  not  apply 
to  self-employed. 

Cash  ituaemity  beruflls:  30  weeks  of  contributions, 
including  20  weeks  in  the  30-week  period  ending 
6  weeks  before  confinement. 

Funeral  grant:  Deceased  was  entitled  to  sickness 
or  maternity  benefits  at  time  of  death. 

Work  Injury 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  JO^o  of  average  earnings,  plus  1  ''o 
of  earnings  for  each  50  weeks  of  contributions  over 
500.  Minimum  benefit:  E.C.$25 

Old-age  grant:  Lump  sum  equal  to  5  times  average 
weekly  wage  for  each  50  weeks  of  contributions. 

Invalidity  pension:  30%  of  average  eaminp%,  plus 
1%  of  earnings  for  each  50  weckt  of  contnbuiion% 
over  500. 

Maximum  benefit:  60%  of  earnings. 

Invalidity  grant:  Lump  sum  equal  to  5  times 
average  weekly  earnings  for  each  50  weeks  of 
contributions. 

Survivor  pension:  50%  of  pcnMoii  of  in\urcd  pay- 
able to  widow  ogcd  50  or  disabled  (  1  ycor  limit 
under  age  50)  and  to  dependent  invalid  widower 

Orphans:  1  /6  of  pension  of  the  insured  for  each  child 
under  age  16  or  disabled  (18  if  studcni):  1/3  each  for 

full  orphans. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Survivor  grant:  Lump  sum  equal  to  5  limes  the  aver- 
age weekly  wage  for  each  50  weeks  of  contributions, 
distributed  as  under  survivor  pension. 

Funeral  grant:  E.C. $1,000. 

Miiiitii^  of  Soriil  Sen kca  aid  I.<bor.  |cnenl 
tiipcrx'isian. 

Naiioiul  baurancc  Beard,  adniinismiion  of 
prog  run. 

Sickness  benefit:  60%  of  average  earnings  during  13 
weeks  before  illness.  Payable  from  first  day  for  up 
to  26  weeks,  52  weeks  if  75  or  more  contributions  paid 
or  credited  in  the  last  3  years. 

Maternity  benefit:  60%  of  average  earnings  during 
30  weeks  before  benefit  begins.  Payable  6  weeks  be- 
fore expected  confinement  and  6  weeks  after  for  12 
weeks  total. 

Funeral  grant:  E.C.Sl.OOO. 

Minisiry  of  Social  Services  and  Labor,  ssieral 
supenision. 

National  Insurance  Board,  adniinisiraiion  of 
program. 

• 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conciitions 

Old  Age,  invalidity,  Death 

First  and  current  law:  1969. 

(Program  initiated  in  1977  on  national  level) 

(1  quetzal  equals  37  U.S.  cents) 
(U.S.  $1.00  equals  2.70  quetzales) 

Social  insurance  system 

Employees  of  firms  with  3  or  more  workers 
(Department  of  Guatemala)  or  5  or  more  work- 
ers (rest  of  nation.) 

Agricultural  workers  and  some  public  employ- 
ees throughout  the  country. 

Special  system  for  other  public  employees. 

Insured  person:  1.5%  of  earnings. 
Employer:  3%  of  payroll. 

Government:  25%  of  cost  of  benefits  paid;  also 
contributes  as  employer  and  for  transitional  old- 
age  pension. 

Maximum  earnings  for  benefit  purposes:  800 
quetzales  a  month. 

Voluntary  continuation  of  coverage:  4.5%. 

Old  age  pension:  Age  60.  180  months  of  contribu- 
tion (lump  sum  if  12-179  months).  Retirement 
necessary  from  last  employment.  Pension  reduced 
if  earnings  plus  pension  exceed  base  salary. 

Invalidity  pension:  Loss  of     of  earning  capacity 
(50-67%  for  partial  disability).  36  months  of  con- 
tribution during  last  6  years.  Under  age  60. 

Survivor  pensions:  Deceased  met  contribution  con- 
ditions for  invalidity  pension  or  was  pensioner  at 
death. 

In  cases  where  invalidity  or  death  result  from  an 
accident,  no  previous  contributions  required. 

Sickness  and  Maternity 

First  laws:  1946,  1953  (maternity). 

Current  laws:  1949  (accidents).  1968  (sickness 
and  maternity). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Sickness  and  maternity:  Employees  of  firms  with 
5  or  more  workers  (3  or  more  workers  in  the 
Department  of  Guatemala)  and  public  employ- 
ees in  9  departments,  including  Department  of 
Guatemala,  with  Guatemala  City.  (May  be  ex- 
tended to  other  geographic  areas  and  worker 
categories  at  a  later  date.) 

Work-  and  non  work -connected  accident:  Em- 
ployees of  firms  with  5  or  more  workers,  or  3  or 
more  in  Guatemala  Department;  workers  in 
agricultural  cooperatives;  and  public  employees. 
Insurance  in  force  throughout  the  country. 

Free  medical  care  (for  accidents,  sickness  and 
maternity)  for  those  receiving  pensions  under 
OASDI  program. 

Insured  person:  Accident  insurance,  1%  of  earn- 
ings; sickness  and  maternity  insurance,  2%. 

Employer:  Accident  insurance,  3%  of  payroll; 
sickness  and  maternity  insurance,  4%.  (Applica- 
ble to  both  private  and  public  sector.) 

Government:  3%  of  payroll. 

Above  contributions  also  finance  benefits  for 
work-connected  accidents. 

Cash    accident   benefits:   Victim    of  accident 
(whether  or  not  work -connected).  No  minimum 
qualifying  period. 

Cash  sickness  and  maternity  benefits:  In  insured 
employment. 

vyor/c  injury 

First  law:  1947. 
Current  law:  1949. 

Social  insurance  system  (also  covers  nonwork- 
connected  accidents— see  above) 

See  coverage  under  work-  and  nonwork- 
connected  accident. 

Insured  person:  See  sickness  and  accident  insur- 
ance contribution  above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 


Old-age  pension:  50%  of  average  monthly  earnings 
during  lasi  5  years  of  contribution,  plus  incremeni 
of  0. 5*^0  of  earnings  for  each  6  months  of  contribu- 
tion beyond  120  months. 

Dependents'  supplements:  10%  of  pension  for  wife 
or  invalid  husband  and  for  each  child  under  age  18 
or  disabled. 

Minimum  and  maximum  pension  (including  depen- 
dents' supplements):  70  queizales  and  1 ,000  quetzales 
a  month.  Family  maximum,  80%  of  earnings. 


Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 


Invalidity  pension:  50%  of  average  monthly  earnings 
during  last  3  years  of  contribution,  plus  increment 
of  0.5%  of  earnings  for  each  6  months  of  contribu- 
tion beyond  120  months. 

Dependents'  supplements:  10%  of  pension  for  wile 
or  invalid  husband  and  for  each  child  under  age  18 
or  disabled. 

Minimum  and  maximum  pension:  70  quetzales  and 
1,000  quetzales  a  month,  respectively.  Family  maxi- 
mum, 80%  of  earnings. 

Constant-attendance  supplement:  25%  of  pension; 
minimum  and  maximum,  17.50  and  70  quetzales  a 
month. 

Partial  disability:  Half  of  pension  for  total  disability. 


Survivor  Benefits  and  Medical 
Benefits  for  Dependents 


Survivor  pension:  50%  of  pension  paid  or  payable 
(o  in<iurcd  Mmimum  pension.  50  quelzaln  a 
month.  Payable  to  widow  or  invalid  widower. 

Orphans:  25%  of  pension  of  injured  (minimum,  25 
quetzales  a  month)  for  each  orphan  under  age  18 
(no  age  limit  if  di^iabled),  or  50%  for  each  full 
orphan  (minimum,  50  quetzales  a  month). 

Parents:  23%  of  pension  each.  Minimum,  25  quet- 
zales a  month. 

Maximum  survivor  pensions:  \00%  of  pension  of 
insured;  sum  of  minimum  survivor  benefits  cannot 
exceed  70  quetzales  a  month. 


Funeral  grant:  125  quetzales. 


Administrative  Organization 

Ministry  of  Labor  and  S<x.ial  Welfare, 
general  supervi\i<)n 

Guatemalan  Social  Secunty  In%ltlutc,  ad- 
miniKlraiion  of  program,  directed  by  tri- 
partite board,  with  the  participation  of  the 
university,  medical  college,  and  monetary 
board  of  the  Bank  of  Guatemala. 


Sickness  and  accident  benefit:  2/3  of  average  earn- 
ings (according  to  applicable  formula). 

Maximum:  600  quetzales  a  month. 

Accident  benefit:  Payable  after  1-day  waiting  peri- 
od for  duration  of  incapacity  (converted  to  lump 
sum  if  incapacity  proves  permanent). 

Sickness  benefit:  Payable  after  3-day  waiting  peri- 
od for  up  to  26  weeks  for  some  illnesses  (may  be 
extended  to  39  weeks).  Benefit  for  multiple  periods 
of  illness  cannot  exceed  52  weeks  in  24  months. 

Maternity  benefit:  100%  of  earnings  payable  for  30 
days  before  and  45  days  after  confinement. 


Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  medical  facilities 
of  Institute. 

Includes  general  and  specialist  care,  surgery,  ma- 
ternity care,  hospitalization,  pharmaceuticals,  labo- 
ratory services,  appliances,  transportation,  rehabili- 
tation, and  retraining. 

Benefits  provided  in  the  case  of  any  illness,  as  well 
as  for  accidents. 


Medical  benefits  for  dependents:  Wife  or  concubine 
of  an  insured  man  receives  same  maternity  care  as 
insured  woman,  and  in  9  Departments  also  re- 
ceives sickness  and  accident  benefits. 

Newborn  infant  of  insured  man  or  woman  receives 
layette,  milk  or  other  dietary  items,  and  pediatric 
care  for  2  years  in  the  Department  of  Guatemala 
and  up  to  5  years  in  8  other  Departments.  Up  to 
age  15  if  congenital  illness  or  deformity. 


Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Guatemalan  Social  Security  Institute,  ad- 
ministration of  program. 

Institute  operates  27  hospitals,  14  clinics, 
and  28  first-aid  stations. 


Temporary  disability  benefit  (work  injury):  Vi  of 
earnings;  minimum  benefit,  3  quetzales  daily.  Maxi- 
mum benefit,  33.33  quetzales  daily. 

Waiting  period:  I  day 


Permanent  disability  benefit  (work  injury):  Lump 
sum  of  300-1,500  quetzales  (375-1,875  quetzales  in 
areas  with  higher  living  costs),  according  to  de- 
gree of  incapacity.  May  be  paid  in  not  more  than  4 
installments. 

Medical  benefits  (work  injury):  Medical  treatment 
and  surgery,  hospitalization,  medicines  and  appli- 
ances, transportation,  rehabilitation  services,  and 
retraining. 


Survivor  pension  (work  injury):  25  quetzales  a 
month  for  each  eligible  survivor.  Efenefits  in- 
creased by  up  to  2/3  in  areas  with  higher  living 
costs. 

Eligible  survivors:  Widow;  orphans  under  age  18 
(no  limit  if  invalid);  dependent  mother,  father,  or 
grandparent  over  age  60. 

Funeral  grant:  125  quetzales. 


Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Guatemalan  Social  Security  Institute,  ad- 
ministration of  contributions  and  benefits. 

Institute  provides  medical  benefits 
through  its  own  hospitals  and  clinics. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1958. 

Current  law:  1985. 

Social  insurance  system 

(1  franc  equals  0.2  U.S.  cent) 
(U.S.  SI. 00  equals  510  francs) 

Employed  persons,  including  public  employees. 

Insured  person:  1.6%  of  earnings.  (Includes  1.2'!'o 
towards  old-age  fund;  0.4%  for  death  benefits). 

Employer:  2.4%  of  payroll.  (Includes  1.8% 
towards  old-age  fund;  0.6%  for  death  benefits). 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3(X),(XK)  francs  a  month.  (Invalidity  pen- 
sions financed  through  sickness  insurance.) 

Old-age  pension:  Age  55  (payable  at  age  50  if 
unable  to  work,  or  subject  to  5%-10%  reduction 
for  each  year  under  age  55)  with  15  years  of 
contributions.  Retirement  from  gainful  activity 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  working  or 
earning  capacity.  Enrollment  in  insurance  and 
26  days  or  120  hours  of  employment  in  last  3 
months  (waived  for  currently  employed  workers 
if  incapacity   due   to   accident   or  infectious 
disease). 

Survivor  pensions:  Deceased  was  pensioner  or  in 
insured  employment  at  death. 

Sickness  and  Maternity 

First  law:  1960. 
Current  law:  1985. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons. 

Insured  person:  1.6%  of  earnings. 

Employer:  2  Ala  of  payroll  (includes  1%  for  mater- 
nity benefits). 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  300, (XX)  francs  a  month. 

Cash  sickness  and  medical  benefits:  3  months  of 
enrollment  and  26  days  or  120  hours  of  employ- 
ment during  last  3  months  (waived  for  currently 
employed  workers  if  incapacity  due  to  accident  or 
infectious  disease). 

Cash  maternity  benefits:  Woman  is  in  insured  em- 
ployment. 

Work  Injury 

First  law:  1932. 
Current  law:  1946. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 
Employer:  To  be  announced. 
Government:  None. 

Maximum  earnings  for  contribution  and  t)enefit 
purposes:  75,(XX)  francs  a  month.  Mmimum, 
25,CXX)  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law;  1956. 
Current  law:  1985. 
Employment-related  system 

Employed  persons  under  the  Labor  Code  who  are 
covered  under  social  insurance. 

Insured  person:  None. 
Employer:  6%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
300,000  francs  a  month. 

Family  allowances:  Child  must  be  under  age  17. 

Parent  must  have  been  enrolled  for  insurance  dur- 
ing past  month  and  be  currently  working  18  days 
or  120  hours  a  month  (unless  a  social  insurance 
beneficiary). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-agt  pension:  About  2%  of  base  earnings  limes 
years  of  insurance,  according  to  point  system 
(credit  given  for  periods  of  incapacity).  Maximum 
yean  counted.  30. 

Increment  of  5%  of  pension  for  each  year  pension 
deferred  af^er  age  55.  Maximum  increment,  25%. 

Child's  supplement;  150  francs  times  the  number  of 
dependent  children  up  to  ten,  monthly. 

Inyalidity  pension:  50%  of  average  earnings,  if 
totally  disabled 

Constant-attendance  supplement:  20%  of  pension. 

Partial  invalidity:  Pension  proportionate  to  loss  of 
earning  capacity.  Maximum.  3{)%  of  earnings. 

Survivor  pension:  50%>  of  pcnsuin  paid  or  payable 
to  insured,  if  age  50  or  caring  for  child,  any  age  if 
widow  of  old-age  pensioner. 

Orphans:  20%  of  pension  of  insured  for  each  full 
orphan.    Maximum   for   all   orphans,    l(X)%  of 
pension. 

Funeral  grant:  Lump  sum  of  90  days'  earnings. 
Minimum,  250  francs. 

Ministry  of  .Social  Affairs  and  bmploymcnt. 
general  supervision. 

National  Social  Security  Fund,  administra- 
tion of  program:  managed  by  tripartite 
board  and  director  general. 

Sickness  benefit:  50%  of  earnings. 

Payable  after  8-day  wailing  period  for  up  to  13  weeks; 
extended  to  26  weeks  if  enrolled  for  insurance  at  least 
1  year  and  250  days  of  employment  during  last  12 
months.  (Labor  Code  requires  employer  to  pay  full 
wages  during  waiting  period.)  Maximum  duration  of 
benents:  3  years  in  case  of  permanent  condition. 

Maternity  benefit:  100%  of  earnings  (Labor  Code  re- 
quires employer  to  pay  half). 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement. 

Medical  benefits:  Service  benefits  provided  by  doc- 
tors, hospitals,  and  druggists  paid  directly  by 
Fund. 

Benefits  available  only  after  8-day  waiting  period 
during  which  employer  and  worker  must  share 
medical  care  costs  equally. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, maternity  care,  drugs  (reimbursed  at 
70%;  100%  if  serious  illness),  appliances,  laborato- 
ry services,  and  transportation. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Social  Affairs  and  Employment, 
general  supervision. 

National  Social  Security  Fund,  administra- 
tion of  program;  managed  by  tripartite 
board  and  director  general. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days;  thereafter.  66-2/3%. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For  to- 
tal disability,  100%  of  average  earnings.  Partial  dis- 
ability: Average  earnings  multiplied  by  1/2  the  degree 
of  incapacity  for  the  portion  of  disability  between 
10%  and  50%,  and  by  150%  of  the  degree  of  inca- 
pacity for  the  portion  above  50%. 

(Convened  to  lump  sum  if  disability  is  10%  or  less.) 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  drugs,  appliances,  rehabili- 
tation, and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured;  payable  to  widow  or  dependent  widower. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd  or- 
phan, 10%  for  each  other  up  to  age  16  (20  if  student); 
20%  for  each  full  orphan. 

Dependent  relatives:  10%  of  earnings  each,  up  to 
20%. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Lump  sum  of  90  days'  earnings.  Mini- 
mum, 250  francs. 

Ministry  of  Social  Affairs  and  Employment, 
general  supervision. 

National  Social  Security  Fund,  administra- 
tion of  program;  managed  by  tripartite 
board  and  director  general. 

Family  allowances:  150  francs  a  month  for  each 
child  through  the  10th. 

Ministry  of  Social  Affairs  and  Employment, 
general  supervision. 

National  Social  Security  Fund,  administra- 
tion of  program;  managed  by  tripartite 
board  and  director  general. 

(Government  pays  allowances  directly  to  its 
employees.) 

105 


GUYANA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1944  (old-age  assistance). 

Current  laws:  1969  and  1981. 

Social  insurance  system 

(1  Guyana  dollar  equals  10  U.S.  cents) 
(U.S.  SI. 00  equals  10.00  Guyana  dollars) 

Employed  persons  aged  16-59,  public  and  pri- 
vate, and  self-employed. 

Voluntary  coverage  for  the  previously  Insured. 

Exclusions:  Employees  earning  below  G$7.50  a 
week,  casual  and  subsidiary  employment,  and 
family  labor. 

Insured  person:  4.8%  of  earnings  according  to  10 
wage  classes.  Self-employed,  10%  of  income.  No 
contributions  beyond  age  60. 

Employer:  7.2%  of  payroll  according  to  10  wage 
classes.  No  contributions  for  workers  beyond  age 
60. 

Government:  None,  except  as  employer.  Makes 
loans  to  cover  deficits. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  G$I05  a  week. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  work-injury  benefits  (except  self- 
employed). 

Old-age  pension:  Age  60  with  750  weeks  of 
contributions  paid  or  credited.  Minimum  pen- 
sion with  150  weeks  paid  (25  weeks  credited  for 
each  year  over  age  35  in  1969;  maximum  credit. 
600  weeks).  No  retirement  necessary. 

Invalidity  pension:  Aged  16-59  and  permanently 
incapacitated;  minimum  of  250  weekly  contribu- 
tions credited,  with  at  least  150  paid. 

Survivor  pensions:  Deceased  was  a  pensioner  or 
eligible  for  pension  at  death. 

Sickness  and  Maternity 

First  and  current  law;  1969. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons,  public  and  private,  and  self- 
employed,  aged  16-60. 

Exclusions:  Employees  earning  below  G$7.50  a 
week,  casual  and  subsidiary  employment,  and 
family  labor. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  None,  except  as  employer.  Makes 
loans  to  cover  deficits. 

Cash  sickness  benefits:  50  weeks  of  contribution 
and  work  in  insurable  employment,  8  out  of  13 
weeks  immediately  preceding  onset  of  incapaci- 
ty. Under  age  60. 

Cash  maternity  benefits:  1 5  weeks  of  contribution 
of  which  7  are  during  26-week  period  ending  6 
weeks  before  confinement. 

Cash  maternity  grant:  Worker  or  spouse  meets 
requirement  for  matenrity  benefit. 

Work  Injury 

First  law:  1916. 
Current  law:  1969. 
Social  insurance  system 

Employed  persons,  public  and  private. 

Exclusions:  Employees  earning  below  G$7.50  a 
week,  casual  and  subsidiary  employment,  and 
family  labor. 

Insured  person:  See  pension  contributions  above. 

Employer:  Same.  (Also  pays  additional  fiat-rate 
contribution  of  50  cents  a  week  to  finance 
employment  injury  for  workers  under  age  16  or 
over  age  60.) 

Government:  None,  except  as  employer.  Makes 
loans  to  cover  deficits. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OUi-ogr  pension:  40%  of  earnings,  according  to  10 
wB^e  classes  in  which  greatest  number  of  contri- 
butions credited.  (Increased  by  1%  of  earnings  for 
each  50  contributions  in  excess  of  750.  up  to 
maximum  of  60%  )  Minimum  benefit:  40%  of 
minimum  wage. 

Old-age  settlement:  1.3  times  weekly  wage  for 
each  50  contributions  paid  or  credited,  if  ineligible 
for  pension,  but  with  at  least  50  contributions 
before  age  60. 

Invalidity  pension:  Wq  of  c.iiiumks,  .u.ording  lo  10 
wage  classes  in  which  grcalci  lunubci  ol  coniribu- 
lions  (out  of  the  last  250)  crcdiicd.  (I  net  cased  by  l^'o 
of  earnings  for  each  50  coiHribulions  in  excess  of  250. 
up  to  maximum  of  60<'''o,)  Minimum  bcncfil:  40''''o  of 
minimum  wage. 

Invalidity  sclllcmcnt:  1.3  limes  weekly  wage  for  each 
50  contributions  paid  or  credited,  if  ineligible  for  pen- 
sion, but  at  least  50  paid  contributions  and  less  than 
age  60. 

Survivor  pension:  Widow  or  widower.  50%  ofold- 
ogc  or  invalidity  pcn\ion  paid  or  payable. 
16-2/3%  Hupplcmcnl  for  each  child,  up  lo  three 
children.  Lump  %um  if  not  fully  m»urcd. 

Orphans:   33-1/3%  of  pcn-vion  paid  or  payable; 
maximum  benefit  100%  of  pension. 

Funeral  grants:  G$800  upon  death  of  insured; 
grant  also  paid  on  death  of  spouse, 

Minister  of  Finance,  general  tupcrvition. 

Cooperative  Finance  Adminittratton,  re- 
sponsible for  policy  and  <irgani/jilion. 

National  Insurance  Board,  adminiilralion 

of  program. 

Sickness  benefit:  60%  of  weekly  earnings,  accord- 
ing to  10  wage  classes. 

Payable  from  4th  day  of  incapacity  up  to  maxi- 
mum of  26  weeks. 

Maternity  benefit:  60%  of  earnings,  according  to  10 
wage  classes.  Payable  6  weeks  before  and  6  weeks 
after  confinement.  Maximum,  13  weeks,  including 
1  week  of  confinement.  Extended  up  to  additional 
13  weeks  if  complications  arise. 

Maternity  grant:  GS300. 

Medical  benefits:  None  under  insurance. 

(Medical  care  available  in  public  hospitals  and 
health  centers  at  cost  scaled  to  income  ) 

Minister  of  Finance,  general  supervision. 

Cooperative  Finance  Administration,  re- 
sponsible for  policy  and  organization. 

National  Insurance  Board,  administration 

of  program. 

Temporary  disability  benefit  (work  injury):  Rates 
vary  from  70%  of  wages  in  top  wage  classes  to  a 
substantially  higher  proportion  for  the  lower  wage 
classes. 

Payable  after  ls(  day.  if  injury  lasts  more  than  3 
days,  up  to  26  weeks. 

Permanent  disability  pension  (work  injury):  Rates 
same  as  for  temporary  disability,  if  ijermanent 
disability  is  100%;  proportionally  reduced  when 
disability  partial  but  not  less  than  15%. 

Medical  benefits  (work  injury):  Hospitalization, 
general    and    specialist    care,    medicines,  and 
■  transportation. 

Lump-sum  benefit  varying  from  GS80  to  G$560  if 
disability  less  than  15%. 

Survivor  pension  (work  injury):  35%  of  weekly 
earnings  for  widow,  widower,  or  parent  and 
1 1  2/3%  for  each  dependent,  up  to  maximum  of 
70%  of  weekly  earnings. 

Orphans:  23  1/2%  of  weekly  earnings  until  age  16 
(18  if  student). 

Death  benefit:  Up  lo  G$250  to  insured  person's 
creditors  or  estate,  if  no  dependents  to  receive 
death  benefit. 

Minister  of  Finance,  general  supervision. 

Cooperative  Finance  Administration,  re- 
sponsible for  policy  and  organization. 

National  Insurance  Board,  administration 
of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965. 

Current  law:  1967. 

Social  insurance  system 

(1  gourde  equals  20  U.S.  cents) 
(U.S.  $1.00  equals  5  gourdes) 

Employees  of  industrial,  commercial,  and  agri- 
cultural Hrms. 

Exclusions:  Unpaid  family  labor,  members  of 
religious  communities,  and  foreign  diplomats. 

Special  system  for  public  employees. 

Insured  person:  2%  of  earnings  if  200  gourdes  or 
less  a  month,  3%  if  201-500  gourdes,  4%  if  501- 
\,0O0  gourdes,  and  6%  if  over  1,(XX)  gourdes. 

Employer:  Same  as  above. 

Government:  Any  deficits. 

Old-age  pension:   Age   55   and   20   years  of 
contribution. 

Invalidity  pension:  Total  incapacity  for  work, 
and  15  years  of  contribution.  Reduced  pension  if 
only  10  years  of  contribution, 

Survivor  pensions:  Deceased  was  pensioner  or 
eligible  for  pension  at  death. 

Sickness  and  Maternity 

First  law:  1951  (not  implemented). 

Current  law:  1967  (not  implemented). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Work  Injury 

First  law:  1951. 
Current  law:  1967. 
Social  insurance  system 

Employees  of  industrial,  commercial,  and  agri- 
cultural firms,  and  public  employees. 

Coverage  bemg  extended  gradually  to  different 
districts  and  occupations. 

Insured  person:  None. 

Employer:  2%  of  payroll  (commerce),  3%  (in- 
dustry, construction,  and  agriculture),  or  6% 
(mining). 

Government:  None,  except  as  employer. 

Work-injury  benefits:  Partial  or  total  disablement 
before  age  55.  No  minimum  qualifying  period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old~agt  pension:  1/3  of  average  earnings  during 
lasi  10  years. 

Refund  of  contributions  plus  interest,  if  ineligible 
for  pension. 

Invalidity  pension:  25%  of  average  earnings  during 
last  10  years. 

Reduced  pension  (if  only  10-14  years  of  contribu- 
tion): 20%  of  average  earnings. 

Survi\'or  pension:  50%  of  pension  paid  or  payable 

to  insured. 

Divided  among  widow,  orphnns  under  ugc  18  (no 
limit  if  student  or  invalid),  or  other  dependents. 

Refund  of  contributions  plus  interest,  if  deceased 

ineligible  for  pension. 

Department  of  Social  AfTiini*  general 

supervision. 

National  Office  of  Old  Age  Innuroncc  of 
the  Human  Social  Insurance  Institute,  ad- 
ministration of  program. 

Institute  managed  by  tripartite  board  and 
director-general 

Temporary  disability  benefit  (work  injury):  2/3  of 
earnings;  minimum  and  maximum  beneFits,  100  and 
1,000  gourdes  a  month. 

Payable  after  3-day  waiting  period  (during  which 
employer  must  pay  benefit)  for  duration  of  inca- 
pacity. 

Permanent  disability  pension  (work  injury):  2/3  of 
earnings,  if  totally  disabled;  minimum  and  maxi- 
mum pensions.  100  and  1,000  gourdes  a  month. 

Partial  disability:  Pension  proportionate  to  degree 
of  disability,  if  latter  exceeds  10%;  lump  sum  if 
disabihty  below  10%.  Any  pension  may  be  con- 
verted to  lump  sum. 

Medical  benefits  (work  injury):  Necessary  treat- 
ment including  medical  and  dental  care,  surgery, 
hospitalization,  medicines,  and  appliances;  avail- 
able until  recovery  or  stabilization  of  disability. 

Survivor  pension  (work  injury):  50%  of  total  dis- 
ability pension  of  insured.  Payable  to  widow  or 
dependent  invalid  widower. 

Orphans:  30%  of  pension  of  insured  for  each 
orphan  under  age  21. 

Parents  or  grandparents:  40%  of  pension  of  in- 
sured, if  no  eligible  spouse  or  orphan. 

Maximum  survivor  pensions:  80%  of  pension  of 
insured. 

Funeral  grant:  1  month's  earnings. 

Department  of  Social  Affairs,  general 
supervision. 

Office  of  Work  Accident,  Sickness  and 
Maternity  Insurtmce  of  the  Haitian  Social 
Insurance    Institute,    administration  of 
program. 

Institute  operates  own  dispensaries  and 
hospital  at  Port-au-Prince. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1959  (implementing  regu- 
lations. 1971). 

Social  insurance  system 

(I  lempira  equals  50  U.S.  cents) 
(U.S.  $1.(X)  equals  2  lempiras) 

Employed  persons  in  private  and  public  enter- 
prise; also  professionals  and  self-employed. 

Exclusions:  Domestic,  casual,  and  agricultural 
workers  (except  those  employed  by  employers 
with  more  than  10  permanent  employees) 

Special  system  for  teachers,  public  employees, 
doctors,  and  the  military. 

Coverage  being  extended  gradually  to  different 
areas. 

Insured  person:  \%  of  earnings. 
Employer:  2%  of  payroll. 
Government:  1%  of  payroll. 

Minimum  earnings  for  contribution  purposes:  90 
lempiras  a  month.  Maximum,  6(X)  lempiras. 

Old-age  pension:  Age  65  (men)  or  60  (women). 
180  months  of  contribution.  Lump-sum  refund  if 
less.    Retirement    from    covered  employment 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty in  usual  occupation.  36  months  of  contribu- 
tion during  last  6  years;  8  months  during  last  24 
months  in  case  of  nonoccupational  accident. 

(Men  45  and  women  40  or  older  at  time  law 
implemented  must  have  contributed  50%  of  time 
since  initially  eligible.) 

Survivor  pensions:  36  months  of  contribution  by 
deceased  during  last  6  years. 

Sickness  and  Maternity 

First  law:  1952. 

Current  law:  195**  (implementmg  regulations, 
1962). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  of  firms  with  1  or  more  workers  in 
industry  and  commerce,  and  public  employees. 

Exclusions:  Agricultural,  domestic,  family,  and 
temporary  workers. 

Coverage  being  extended  gradually  to  different 
areas. 

Insured  person:  2.5%  of  earnings. 

Employer:  5%  of  payroll. 

Government:  2.5%  of  total  covered  earnings. 

Mmimum  and  maximum  earnings  for  contribu- 
tion and  benefit  purposes:  90  and  600  lempiras  a 
month. 

Above  contributions  also  finance  work-injury 
benefits. 

Cash  sickness  benefits:  35  days  of  contribution  in 
last  3  months. 

Cash  maternity  benefits:  75  days  of  contribution 
in    last     10    months    (unemployed  workers 
meligible). 

Medical  benefits:  Currently  in  insured  employ- 
ment, 35  days  of  contribution  in  last  3  months  if 
unemployed  or  if  illness  occurs  within  60  days 
after  unemployment  starts.  Old-age  and  invalid- 
ity pensioners  also  covered. 

Work  Injury 

First  law:  1952. 

Current  law:  1959  (labor  code  still  in  force  in 
regions  to  which  social  insurance  not  yet 
extended;  provisions  not  shown). 

Social  insurance  system 

Employees  of  firms  with  1  or  more  workers  in 
industry  and  commerce,  and  public  employees. 

Exclusions:  Agricultural,  domestic,  family,  and 
temporary  workers. 

Coverage  being  extended  gradually  to  different 
areas. 

Insured  person:  See  sickness  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Survivors'  benefit:  10  months  in  covered  em- 
ployment. 

Unemployment 

(1959  labor  code  requires  employer  to  pay 
dismissed  employees  a  lump  sum  based  on 
length  of  service,  not  to  exceed  1 1  months' 
wages.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-age  pension:  40%  of  basic  monthly  earnings, 
plus  incremcni  of  1%  of  earnings  for  each  12 
months  of  contribution  beyond  60  months. 

Incremenl  for  work  beyond  age  65  (men)  or  60 
(women):  3%  of  basic  monthly  earnings  for  each 
year  of  contribution. 

Minimum  pension:  50%  of  earnings;  maximum, 
80% 

Refund  of  contributions  if  tnchgible  for  pension. 

Invalidity  ptnsion:  40%  of  basic  moiilhly  i  jirinii^;s, 
plus  increment  of  1%  of  earnings  tor  i-.u  h  \l 
months  of  contribution  beyond  60  months. 

Constanl-utlcndance  supplement:  Altowuncc  up  to 
maximum  of  50%  of  pension  of  insured. 

Maximum  pension:  80%  of  earnings. 

Refund  of  contributions  if  ineligible  for  pension. 

Survivor  penMon:  MY",  of  priiMon  ol  insured  p.iul  tn 
widow;  alv>  puyjiblc  lo  wulowcr  over  ngc  65  or 
invalid. 

Orphans:  20%  of  pcnMon  of  insured  for  each 
orphan  under  age  14  (18  if  student  or  invahd),  or 
40%  for  each  full  orphan. 

Dependent  mother  or  invalid  father  over  age  65: 
20%  of  pension  each- 
Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  50%  of  basic  monthly  earnings. 
Minimum,  125  lempiras. 

Ministry  of  Labor  and  Social  Wclfafe* 

general  \upcrvnion. 

Honduran  Social  Security  Inktiluic,  ad- 
mmiHlrolion  of  program;  managed  by  a 
Board  of  Directors  and  Director-General 

Sickness  benefit:  66%  of  earnings  (50%  if  hospital- 
ized and  without  dependents). 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks  (may  be  extended  to  52  weeks). 

Maternity  benefit:  66%  of  earnings,  payable  for  6 
weeks  before  and  6  weeks  after  confinement, 

(Employees  not  eligible  for  benefits  under  social 
insurance  may  receive  sick  or  maternity  leave 
under  labor  code.) 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  health  facilities  of  Institute. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, necessary  medicines,  laboratory  serv- 
ices, appliances,  and  dental  and  maternity  care 
(postnatal  care  up  to  45  days). 

Duration:  No  limit  (26  weeks  if  unemployed). 

Medical  benefits  for  dependents:  Maternity  care  for 
wife  of  insured,  including  postnatal  care  up  lo  45 

days. 

Pediatric  care  for  infants  of  insured  men  or  women 
for  up  lo  30  days  after  reaching  age  5  or  up  to  26 
weeks  after  death  of  insured  father. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Honduran  Social  Security  Institute,  ad- 
ministration of  program;  managed  by  a 
■  Board  of  Directors  and  Director-General. 

Institute  operates  own  outpatient  clinics 
and  hospitals  in  Tegucigalpa,  San  Pedro 
Sula,  and  Villanueva. 

Temporary  disability  benefit  (work  injury):  66%  of 
daily  wage. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Permanent  disability  pension  (work  injury):  40%  of 
basic  monthly  earnings,  plus  increment  of  1%  of 
earnings  for  each  12  months  of  contribution  be- 
yond 60  months,  if  totally  disabled.  Minimum, 
66%  of  earnings;  maximum  80%. 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity,  if  greater  than 
15%.  Pension  below  10  lempiras  a  month  commu- 
ted to  lump  sum. 

Constant-attendance  supplement;  Up  to  maximum 
of  50%  of  pension  of  insured. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care;  medicines;  and  appliances. 

Survivor  pension  (work  injury):  40%  of  pension  of 
insured.  Payable  to  widow  or  widower  over  age 
65  or  invalid. 

Orphans:  20%  of  pension  for  each  orphan  under 
age  14  (18  if  student),  or  40%  if  full  orphan. 

Dependent  parents  (in  absence  of  above):  20%  of 
pension  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  125  lempiras. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Honduran  Social  Security  Institute,  ad- 
ministration of  contributions  and  benefits. 

Institute  operates  own  outpatient  clinics 
and  hospitals  in  Tegucigalpa.  San  Pedro 
Sula,  and  Villanueva. 

111 


HONG  KONG 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1971  (social  assistance); 
1973  (universal  old-age  and  disability  allowance); 
1978  (means-tested  old-age  supplement);  1980 
(means-tested  disability  supplement);  1988  (means- 
tested  old-age  allowance;  universal  higher  rate  dis- 
ability allowance). 

Dual  universal  and  social  assistance  system 

(1  HK  dollar  equals  12.8  U.S.  cents) 
(U.S.  $1.00  equals  7.86  HK  dollars) 

Residents. 

Insured  person:  None. 
Employer:  None. 
Government:  Entire  cost. 

Old-age  allowance:  Lower  rate— Age  65-69  (68-69 
as  of  September  1 ,  1988,  decreasing  by  1  year  an- 
nually to  65-69  in  1991 );  5  years  of  continuous  resi- 
dence; income  and  savings  below  prescribed  level. 
Higher  rate — Age  70,  5  years  continuous  residence. 
No  means  test. 

Old-age  supplement  (means-tested):  Age  60  or 
above;  recipient  of  public  assistance  (but  not  of  old- 
age  and  invalidity  allowances  shown  here). 

Invalidity  allowance:  Lower  rate —  1  year  of  con- 
tinuous residence  and  100%  loss  of  earning  capac- 
ity, or  profoundly  deaf.  No  means  test.  Higher 
rate — Meeting  criteria  for  lower  rate;  certified  to 
be  in  need  of  constant  attendance,  not  residing  in 
government  or  government  supported  institutions. 
No  means  test. 

Invalidity  supplement  (means-tested):  50%  or  more 
loss  of  earning  capacity,  and  recipient  of  public  as- 
sistance. 

Public  assistance:  Age  60  and  over,  or  disabled;  1 
year  of  continuous  residence;  income  and  savings 
below  prescribed  level. 

Sickness  and  Maternity 

First  and  current  laws:  1968  (employer  liabili- 
ty) and  1971  (social  assistance). 

Dual  employer  liability  (cash  benefits  only) 
and  social  assistance  system 

Salaried  employees  earning  HK  $11,500  or  less 
monthly,  and  all  manual  workers. 

Residents  (public  assistance). 

Insured  person:  None. 

Employer:   Entire   cost   of  employer  liability 
program. 

Government:  Entire  cost  of  public  assistance  pro- 
gram. 

Cash  sickness  benefit:  1  month  of  continuous  em- 
ployment. 

Cash  maternity  benefit:  40  weeks  of  continuous  em- 
ployment. 

Public  assistance:  1  year  of  continuous  residence; 
limited  working  capacity;  income  and  savings  be- 
low prescribed  level. 

Worl(  Injury 

First  and  current  laws:  1953  (employer  liabili- 
ty) and  1971  (social  assistance). 

Dual  employer  liability  and  social  assistance 
system 

All  wage  earners  and  salaried  employees. 
Residents  (public  assistance). 

Insured  person:  None. 

Employer:   Entire   cost   of  employer  liability 
program. 

Government:  Entire  cost  of  public  assistance  pro- 
gram. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Public  assistance:  Same  as  for  "Sickness  and 
Maternity"  above. 

Unemployment 

First  and  current  law:  1977. 
Social  assistance  system 

Residents  of  limited  income  aged  15-59. 

Insured  person:  None 
Employer:  None. 
Government:  Entire  cost. 

Unemployment  benefits:  I  year  of  continuous  resi- 
dence, and  registered  for  employment.  Income  and 
savings  below  prescribed  level. 

Family  Allowances 

First  and  current  law:  1971. 
Social  assistance  system 

Residents. 

Insured  person:  None 
Employer:  None. 
Government:  Entire  cost. 

Family  allowances:  1  year  of  continuous  resi- 
dence; income  and  savings  below  prescribed 
level. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-agt  allowance:  Lower  rale— HK$310  a  monih. 
Higher  rate — HK$355  a  month. 

Supplemeni  (means-tcsieil):  Lower  rale— HK$3I0  a 
monih  (below  age  70).  Higher  rale— HK$355  a  month 
(aged  70  and  above). 

Public  assistance:  HKS620  a  month  if  single.  HK$370 
a  month  for  each  of  the  first  2  eligible  family  mem- 
bers, HK$455  a  month  for  each  of  the  next  2  eligible 
members,  and  HK$445  a  month  for  each  additional 
eligible  family  member. 

Invalidity  allowance:  Lower  rate— HKS620  a  month. 
Higher  rate— HKJl ,240  a  month. 

Invalidity  supplement  (means-Iesied):  HKS310  a 

month. 

Public  assistance:  HKS620  a  month  if  jingle.  HK$46S 
a  month  for  each  of  the  first  2  eligible  family  mem- 
bers, HK$455  a  month  for  each  of  the  next  2  eligible 
members,  and  HKS445  a  month  for  each  additional 
eligible  family  member. 

1  unctiil  Ki       IIKM.OOO  10  recipienit  of  public 

ILVItMUIlLC 

Socrul  Welfare  Oepanment,  ■dminiitra- 

tion  uf  program. 

Sickness  benefit:  2/3  of  wage  up  to  120  days. 

Payable  after  3-day  waiting  period. 

Maternity  benefit:  2/3  of  wage  payable  4  weeks 
before  and  6  weeks  after  confinement  for  the  first 
3  children. 

Public  assistance;  See  rates  of  payment  under  old- 
age  program  above. 

Medical  benefits:  None. 

(Medical  care  available  in  public  hospitals  at  low 
cost.) 

Labor  Department,  administration  of  em- 
ployer liability  program.  Social  Welfare 
Department,  administration  of  social  as- 
sistance program. 

Temporary  disability  benefit  (work  injury):  2/3  of 
the  difference  between  earnings  before  and  after 
injury  (proportionally  reduced  for  partial  disabili- 
ty). Payable  after  3-day  waiting  period  for  up  to 
24  months. 

Public  assistance:  See  rates  of  payment  under  old- 
age  program  above. 

Permanent  disability  grant  (work  injury):  Total  dis- 
ability, lump  sum  of  48-%  months'  earnings,  accord- 
ing to  age  of  employee.  Maximum.  HK$394,000; 
minimum,  HK$1 32,000. 

Constant-attendance  supplement:  Lump  sum  or  peri- 
odic payments  up  to  2  years.  Maximum,  HK$158,000. 

Partial  disability:  Percent  of  full  benefit  proportion- 
ate to  degree  of  incapacity,  according  to  schedule. 

Medical  benefits  (work  injury):  Medical  examination, 
treatment,  and  appliances. 

Survivor  grant  (work  injury):  Lump  sum  of  36-84 
months'  earnings,  according  to  age  of  deceased.  Max- 
imum, HK$345,000;  minimum,  HK$1 16,000. 

Funeral  grant  (if  no  survivor):  HK$3,000. 

Labor  Department,  administration  of  em- 
ployer liability  program.  Social  Welfare 
Department,  administration  of  social  as- 
sistance program. 

Unemployment  allowance  (means-tested):  See  rates 
of  payment  under  public  assistance  above. 

Social  Welfare  Department  and  Labor 
Department,  administration  of  program. 

Family  allowances  (means-tested):  See  rates  of  pay- 
ment under  public  assistance  above. 

Social  Welfare  Department,  administra- 
tion of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

0/d  Age,  Invalidity,  Death 

First  law:  1928. 

Current  law:  1975. 

Social  insurance  system 

(1  forint  equals  1.9  U.S.  cents) 
(U.S.  $1.00  equals  51.35  forints) 

Employees,  members  of  handicraft  and  agricul- 
tural cooperatives,  artisans,  self-employed  retail- 
ers, mdependent  farmers  and  artistical  perform- 
ers, and  lawyers. 

Insured  person:  lO^o  of  earnings  (5*Vo  of  earnings 
of  employed  pensioners). 

Employer:  43%  of  payroll. 

Government:  Contributions  for  own  employees, 
and  any  deficit. 

Above  contributions  also  finance  sickness,  mater- 
nity, and  work-injury  benefits,  and  family  al- 
lowances. 

Maximum  earnings  for  benefit  purposes;  Declin- 
ing percentage  of  earnings  over  10.000  forints  per 
month,  down  to  60%  of  earnings  over  16,000. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
reduced  for  unhealthy  work.  10  years  of  em- 
ployment; 20  years  for  those  retiring  after  1990. 
Retirement  necessary  unless  pension  below  2,790 
forints  a  month  or  if  hours  worked  do  not 
exceed  840  a  year  (1.260  hours  in  some  occu- 
pations) and  annual  earnings  do  not  exceed 
60,000  forints. 

Invalidity  pension:  Incapacity  for  any  paid  work 
(total  invalidity),  or  67%  loss  of  working  capaci- 
ty (partial  invalidity).  2  years  of  employment  if 
incapaciuted  at  age  22,  lengthening  by  steps  to 
10  years  of  employment  at  age  35  or  over. 

Survivor  pensions:  Insured  was  pensioner  or  met 
employment  requirement  for  invalidity  pension 
at  death. 

Sickness  and  Maternity 

First  law:  1891. 
Current  law:  1975. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  sickness  and  maternity  benefits:  Employ- 
ees, members  of  agricultural  and  handicraft  co- 
operatives, apprentices  of  skilled  labor,  and  out- 
door workers.  Sickness  and  maternity  benefits 
for  members  of  agncultural  cooperatives  are 
paid  directly  by  cooperatives.  Maternity  grants 
only:  Pensioners,  students,  and  farmers. 

Medical  benefits:  Resident  citizens. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 

Government:  Same.  Also,  whole  cost  of  medical 
care  and  extended  infant-care  allowance. 

Cash  sickness  benefits:  Currently  in  insured  em- 
ployment. 

Cash  maternity  benefits:  Currently  insured  and  9 
months  of  employment  in  last  2  years  (if  6-8  months 
of  employment,  benefits  payable  at  reduced  rate). 
For  extended  infant-care  grant,  12  months  of  em- 
ployment during  last  18  months. 

Medical  benefits:  No  special  qualifying  conditions. 

Work  Injury 

First  law:  1907  (agriculture.  1900). 
Current  law:  1975. 
Social  insurance  system 

Employees,  members  of  handicraft  and  agricul- 
tural cooperatives,  students,  artisans,  self- 
employed  retailers,  independent  farmers  and  ar- 
tistical performers,  and  lawyers. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  Incapacity  for  any  paid 
work  (total  invalidity),  or  67%  loss  of  working 
capacity  (partial  invalidity).  No  minimum  quali- 
fying period. 

Allowance  paid  for  minimum  work-connected 
disability  of  16%.  Payable  for  only  2  years  if  loss 
of  working  capacity  is  less  than  25%. 

Unemployment 

First  law:  1957. 
Current  law:  1986. 
Unemployment  assistance 

Wage  earners  and  salaried  employees. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Unemployment  benefits:  1 8  months  of  employment 
before  loss  of  job  (not  more  than  1  year  since  un- 
employed). 

Continued  unemployment  not  due  to  refusal  of 
suitable  offer. 

Family  Allowances 

First  law:  1938. 
Current  law:  1975. 
Employment-related  system 

Employees,  members  of  handicraft  and  agricul- 
tural cooperatives,  apprentices  of  skilled  labor, 
and  pensioners  with  2  or  more  children. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  Same. 

Family  allowances:  Family  must  contain  2  or 
more  children,  unless  a  single  person,  widow,  or 
widower  is  head  of  family  or  the  child  is  either 
under  age  6  or  an  invalid. 

Parent  must  be  employed  21  days  a  month. 

Child  must  be  under  age  16  (19  if  student,  no 
limit  if  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  33%  of  average  earnings  during  bcsl 
3  of  last  5  years,  rising  in  steps  to  11>%  for  42  years 
coverage.  Increment  of  pension  for  manual  workers; 
deferral  past  retirement  age  (T"'!)  of  pension  for  each 
year  up  to  maximum  of  95%  of  earnings). 

Minimum  pension:  3,340  forints  a  month. 

Spouse's  supplement:  If  pension  below  4,240  forints, 
amount  necessary  to  raise  pension  to  4,240  forints  a 
month.  (Maximum  of  900  forints). 

Automatic  annual  adjustment:  360  forints  in  1989. 
For  pensioners  over  70:  Amount  necessary  to  raise 
pension  to  3,500  forints.) 

Invalidity  pension:  For  total  invalidity,  56%  of  earn- 
ings during  best  3  of  last  5  years,  increasing  by  steps 
to  68%  for  25  years'  coverage.  Thereafter,  equal  to 
old-age  pension  increased  by  5%. 

Minimum  pension:  3,636  forints  a  month. 

Constant-attendance  supplement:  5%  of  earnings 
(minimum  pension.  3.671  forints). 

Partial  invalidity:  Total  invalidity  pension  reduced  by 
equivalent  of  5%  of  earnings,  minimum  3,340  forints. 

Automatic  annual  adjustment:  360  forints  in  1989. 
Full  pensions  raised  by  amount  necessary  to  raise 
monthly  benefit  to  3,500  forints.) 

Survivor  pension:  50%  ol  pension  ot  insured,  p.iy.i 
ble  to  widow  who  at  husband's  death  was  ukc  55,  in 
valid,  or  caring  for  2  children.  Paid  to  other  widows 
for  1  year  only.  Also  payable  to  dependent  and  in- 
capacitated widower. 

Orphans:  25%  of  pension  of  insured  for  each  orphan 
under  age  16  (25  if  student).  Full  orphan  or  half- 
orphan  with  invalid  parent,  50%  each  of  pension  of 
insured. 

Maximum  survivor  pensions:  125%  of  pension  of  de- 
ceased. 

Minimum  pension:  3, 140  forints  a  month  for  widows 
and  full  orphans;  2,940  forints  for  half-orphan. 

Funeral  grant:  2,000  forints  for  traditional  burial; 
1,000  for  cremation. 

Niilioiiul  Aclminislralinn  of  VkijI  liisur 
uncc,  udmiriislrolion  of  pensions  and  other 
benefits  and  collection  of  conlributiont 
through  Its  locol  branchc*. 

Sickness  benefit:  65%  of  earnings,  or  75%  if  2  years 
of  continuous  employment. 

Payable  from  1st  day  of  incapacity  for  up  to  1  year 
(or  for  length  of  continuous  employment  inmiediately 
before  illness,  if  less). 

Maternity  benefit:  100%  of  earnings,  payable  for  up 
to  4  weeks  before  and  20  weeks  after  confinement. 
Thereafter,  65-75%  of  earnings  according  to  length 
of  employment,  payable  until  child  is  2  years  old.  Ex- 
tended infant  care  grant:  800  forints  per  month  for 
first  child,  900  forints  for  2nd,  and  1 .000  for  3rd  and 
each  additional  child  under  age  3  (age  10  if  disabled). 

Maternity  grant:  Lump  sum  up  to  6.000  forints  for 
each  birth  if  mother  has  had  at  least  4  prenatal  med- 
ical checkups  (1.000  forints  if  mother  has  had  only 
1  prenatal  checkup). 

Medical  benefits:  Medical  services  provided  directly 
to  patients  through  facilities  of  public  health  services. 

Includes  general  and  specialist  care,  hospitalization, 
sanatorium  and  spa  treatment,  dental  care,  materni- 
ty care,  medicines  and  appliances,  and  travel  expense. 

Patients  pay  10%  or  20%  for  medicines  and  15%  of 
cost  of  appliances.  Life-saving  medicines,  and  those 
for  maternity  and  infant  care  are  free  of  charge. 

Duration:  No  limit. 

Medical  benefits  for  dependents:   Same   as  for 

insured. 

Dependent  wife  of  insured  worker  also  receives 
same  maternity  grant  as  employed  woman. 

National  Administration  of  Social  Insur- 
ance, administration  of  cash  sickness,  ma- 
ternity and  other  benefits  and  collection 
of    contributions     through     its  local 
branches. 

Ministry   of   Health,   administration  of 
medical  benefits  through  public  medical 
services. 

Temporary  disability  benefit  (work  injury):  100%  of 
average  earnings. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  payment  of  peiision. 

Permanent  disability  pension  (work  injury);  65%  of 
average  earnings  during  previous  year  plus  \%  of 
pension  per  year  of  insurance,  if  totally  disabled. 
Minimum  2,720  forints. 

Constant-attendance  supplement:  5%  of  earnings. 

Partial  disability:  60%  of  earnings  in  preceding 
year  for  over  66%  incapacity.  Work  injury  allow- 
ance for  lesser  disabilities:  8%  of  earnings  for 
16% -24%  loss  of  working  capacity  (payable  for  2 
years),  increasing  to  30%  of  earnings  for  50%- 
66%  loss.  Minimum  2.530  forints. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above  but  medicines  and  appliances 
are  free  of  charge. 

Automatic  annual  adjustment:  Same  as  for  general 
disability. 

Survivor  pension  (work  injury):  50%  of  pension  of 
insured.  Payable  to  widow  who  at  husband's  death 
was  age  55,  invalid,  or  caring  for  2  children.  Paid 
to  other  widows  for  1  year  only.  Also  payable  to 
dependent  and  incapacitated  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  16(19  if  student).  Full  orphan  or 
half-orphan  with  invalid  parent,  50%  each  of 
pension  of  insured. 

Maximum  survivor  pensions:  125%  of  pension  of 
deceased. 

Minimum  pension:  Same  as  for  ordinary  survivor 
pensions. 

National  Administration  of  Social  Insur- 
ance, administration  of  pension  and  other 
benefits  and  collection  of  contributions 
through  its  local  branches. 

Ministry   of   Health,   administration  of 
medical  benefits  through  public  medical 
services. 

Unemployment  benefit:  60%  of  average  net  earnings 
for  first  6  months  (up  to  70%  if  work  termination 
is  involuntary);  50-60%  for  second  6  months. 

Municipal  councils. 

Family  allowances:  1,320  forints  a  month  for  first 
child;  1.620  forints  per  child  if  2  children;  1,750  per 
child  if  3  or  more. 

Single  person  receives  1,620  forints  for  1  child;  1,750 
per  child  if  2  or  more. 

2,100  forints  paid  to  families  with  1  child,  if  disabled; 
3,850  forints  paid  to  families  with  2  children  if  1  is 
disabled. 

National  Administration  of  Social  Insur- 
ance, administration  of  pension  and  other 
benefits  and  collection  of  contributions 
through  its  local  branches. 

Employers  assist  in  payment  of  allow- 
ances. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1909. 

Current  law:  1971. 

Universal  pension  system 

(1  crown  equals  2.2  U.S.  cents) 
(U.S.  $1.00  equals  45.39  crowns) 

All  residents. 

Insured  person:  None. 

Employer:  2%  of  payroll. 

Government:  Remaining  costs. 

Above   contributions   also    finance  maternity 
grants. 

Old-age  pensions:  Age  67.  3  years'  residence  in 
country  age  16  through  66,  40  years'  residence 
for  full  pension.  Retirement  not  necessary. 

Invalidity  pensions:  75%  reduction  in  working 
capacity    Residence  in  country  during  last  3 
years. 

Survivor  pensions:  Temporary  survivor  pension: 
Residence  in  country.  Widow's  pjermanenl  pen- 
sion: Residence  during  last  3  years,  or  husband 
was  resident  last  3  years.  (For  full  pension,  aged 
60  or  over  when  widowed  and  40  years'  resi- 
dence.) 

Sickness  and  Maternity 

First  law:  1936. 

Current  laws;  1971,  1981  (parents'  cash  benefits), 
and  1987  (introduced  distinction  between  work- 
ing and  non-working  women). 

Universal  system  (cash  and  medical  benefits) 

Cash    sickness    and    medical    benefits:  All 
residents. 

Cash  maternity  benefit:  Employed  resident  par- 
ents. 

Insured  person:  1%  of  income  subject  to  local 
income  tax. 

Employer:  None. 

Government:  National  government,  85%;  local 
government.  15%. 

Maternity  grants  financed  out  of  pension  contri- 
butions shown  above. 

Cash  sickness  benefits:  Current  residents. 

Cash  maternity  benefits  (parents'  cash  benefits): 
All  resident  mothers  (fathers  eligible  3rd  month 
only). 

Medical  benefits:  Current  residents. 

Work  Injury 

First  law:  1925. 
Current  law:  1971. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer:  Whole  cost,  through  compulsory  con- 
tributions   varying    accordmg    to  employees' 
salaries. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
I>eriod. 

Unemployment 

First  law:  1936  (never  operative). 
Current  law:  1981. 
Social  insurance  system 

Members  of  trade  unions. 

Insured  person:  None. 

Employer:  1%  of  unskilled  worker's  wage  per 
employee. 

Government:  National  government.  2%  of  above 
wage;  local  governments.  1%  of  same. 

Unemployment  benefits:  Membership  in  trade  un- 
ion. Also,  425  hours  of  employment  at  standard 
rate  in  last  12  months. 

Family  Allowances 

First  law:  1946. 
Current  law:  1975.* 

•Program  transferred  from  social  security  to 
the  tax  system. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Flal-rale  pension  of  9,577  crowns 
a  month,  gradually  increasing  to  16,001  crowns  if 
claimed  at  age  72  or  later.  Aged  couple.  90'''o  each 
of  rate  of  single  pensioner. 

Supplement  for  spouse:  80''o  of  llat-raie  pension  (spe- 
cial circumstances  only). 

Increment  for  each  year  receipt  of  pension  deferred 
after  age  67,  up  to  ma.\imum  increment  of  67°'o  for 
5-year  deferral. 

Supplementary  allowances:  Up  to  17,620  crowns  a 
month  (in  addition  to  llat-rate  pension  if  other  in- 
come minimal).  Other  allowances  (means-tested)  for 
housing  and  medicine. 

Pensions  adjusted  for  changes  in  wage  index. 

Invalidity  pension:  Flat-rale  pension  of  9,577  crowns 
a  month. 

Pensioners  requiring  special  care:  Up  to  double  the 
ordinary  pension. 

Supplement  for  spouse:  80%  of  pension. 

Child's  supplement:  5,865  crowns  a  month  for  each 
child  under  age  18.  (Double  if  both  parents  are 
invalid.) 

Supplementary  allowances:  Same  as  old-age  pension. 

Partial  pension  payable  for  iO'to  to  74%  invalidity. 

Pensions  adjusted  quarterly  for  changes  in  wage 
index. 

SurvivinK  \pint\f\  lfrniii>rtir\  firrt\lnfi:  i  .' .IKKl  ^  rowns 
a  month  ti)r  6  iiioiilhs.  Li>n(iiuicd  .iddilloiial  12 
months,  with  25%  reduction,  if  caring  for  child  un- 
der age  18. 

Widow's  permanent  pension  (after  expiration  of  tem- 
porary pension):  9,577  crowns  a  month,  less  5%  for 
each  year  under  age  60,  if  aged  50  or  over  when 
widowed. 

Surviving  spouse's  pension:  3,676  crowns.  9.631 
crowns,  or  17.081  crowns  a  month  if  has  1.  2.  or  3 
or  more  children,  respectively. 

Orphans'  pensions:  5,856  crowns  a  month  for  each 
orphan  under  age  18,  doubled  for  full  orphans. 

Pensions  adjusted  quarterly  for  changes  in  wage 
index. 

Ministry  of  Health  and  SfKiul  Security, 
gcncrnl  %upcrvi\ion. 

Stale  Social  Security  Inititute,  adminitlra- 
lion  of  program  through  local  ofTicci; 
manured  by  board  elected  by  Parliament 
and  director. 

Contributions  collected  by  revenue  agen- 
cies. 

Sickness  benefit:  Statutory  minimum  of  409  crowns 
a  day,  plus  supplement  of  1 1 1  crowns  for  each  child 
under  age  18.  Paid  at  1/2  rate  when  recipient  less  than 
fully  employed.  Housewives,  1/2  of  full  rate. 

Maximum:  75%  of  earnings.  (Not  to  exceed  work- 
injury  benefits  below.) 

Payable  after  15-day  waiting  period  (during  which 
employer  pays  full  wages  to  permanent  employees) 
for  a  maximum  of  52  weeks  in  any  24-month  period. 

Maternity  benefit  (parents'  cash  benefit):  43,999 
crowns  a  month  for  5  months  (6  months  as  of  Janu- 
ary 1 ,  1990)  (father  eligible  last  month  only);  increased 
by  1  month  per  child  if  multiple  birth.  Parent  in  paid 
employment  1,032  or  more  hours  in  preceding  12 
months  (31,744  crowns  if  worked  516-1,031  hours, 
19,489  crowns  if  worked  less  than  516  hours). 

Medical  benefits:  National  health  service  provides 
general  practitioner  services  (patient  paying  165 
crowns  per  office  call  and  300  crowns  per  home  call), 
part  of  cost  of  specialist  services  (patient  pays  550 
crowns),  free  hospital  care,  maternity  care,  vital  medi- 
cines, part  of  cost  of  other  medicines,  part  of  cost 
of  X-rays  (patient  pays  550  crowns),  and  dental  care 
(free  for  the  chronically  ill  and  severely  handicapped, 
and  children  aged  6-15.  Pensioners  and  children  aged 
16  and  over  pay  one-half  of  cost;  children  aged  0-5, 
as  well  as  pensioners  receiving  supplementary  al- 
lowance, pay  1/4  of  cost).  Pensioners  receiving  full 
supplement  get  free  dental  care. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

State  Social  Security  Institute  and  region- 
al sickness  funds,  administration  of  bene- 
fits. 

Temporary  disability  benefit  (work  injury):  517 
crowns  a  day. 

Dependents'  supplements:  1 1 1  crowns  a  day  for  each 
child. 

Maximum  benefit:  75i!'o  of  earnings. 

Payable  after  waiting  period  of  7  days  for  up  to  52 
weeks. 

Permanent  disability  pension  (work  injury):  9,577 
crowns  a  month,  if  at  least  lila  disabled. 

Child's  supplement:  5,865  crowns  a  month  for  each 
child  under  age  18. 

Partial  disability:  If  50%  to  74%  disabled,  50%  of 
full  pension,  plus  2%  of  pension  for  each  1%  of  dis- 
ability exceeding  50%.  If  15%  to  49%  disabled,  lump 
sum  proportionate  to  disability. 

Medical  benefits  (work  injury):  Necessary  care,  in- 
cluding specialist  services  and  hospitalization. 

Survivor  pension  (work  injury):  12,000  crowns  a 
month  payable  for  8  years.  Also,  if  aged  50  or  over 
or  at  least  50%  disabled  at  spouse's  death,  up  to  9,577 
crowns  a  month,  according  to  age  and  disability. 

Orphans:  5,865  crowns  a  month  for  each  orphan  un- 
der age  18,  doubled  for  full  orphans. 

Death  grant:  Lump-sum  of  149,960-449,880  crowns 
for  other  adult  dependents,  according  to  previous 
degree  of  support  from  deceased. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

State  Social  Security  Institute,  administra- 
tion of  benefits  through  local  offices. 

Unemployment  benefit:  Minimum  (with  425  hours  of 
work):  414  crowns  a  day;  maximum  (with  1,700  hours 
of  work):  1,656  crowns  a  day. 

Dependents'  supplement:  66  crowns  a  day  for  each 
child. 

Payable  for  up  to  36  weeks. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

State  Social  Security  Institute,  administra- 
tion of  program  through  local  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funcjs 

Qualifying  Contditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1952  (provident  fund). 
1971  (family  pension  fund),  1972  (gratuity  fund). 

Provident  fund  system  with  insurance-related  fa- 
mily pension  system  and  gratuity  fund  system 

(1  rupee  equals  6.7  U.S.  cents) 
(U.S.  $1.00  equals  14.95  rupees) 

Provident  fund — Employees  of  firms  established 
at  least  3  years. 

Family  pension  fund — Coverage  under  provident 
fund. 

Insurance  fund — Coverage  under  provident  fund. 

Exclusion  (all  3  funds):  Employees  earning  over 
2,500  rupees  a  month.  Employees  covered  by 
equivalent  private  plans  may  be  contracted  out. 

Special  systems  for  miners,  railway,  and  pubUc  em- 
ployees. 

Gratuity  fund — Employees  of  firms,  factories, 
mines,  and  plantations  with  10  or  more  workers. 

Exclusion:  Employees  earning  over  2,500  rupees  a 
month. 

Provident  fund— Insured  person:  8.33%  of  earn- 
ings, or  10%  in  factories  with  50  or  more  workers. 

Employer:  8.33%  of  payroll,  or  10%  for  factories 
with  50  or  more  workers,  plus  0.65%  of  payroll 
for  cost  of  administration. 

Government:  None. 

Family  pension  fund — 1.16%  of  above  employer 
and  employee  contributions  with  government  con- 
tributing 1.16%  of  payroll  plus  cost  of  administer- 
ing survivor  benefits. 

Gratuity  fund — Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Insurance  fund — Insured  person:  None. 
Employer:  0.5%  of  payroll,  plus  0. 1%  toward  ad- 
ministration. 

Government:  0.25%  of  payroll,  plus  0.05%  toward 
administration. 

Provident  fund— Old-age  benefit:  Age  55  (miners, 
50),  and  retirement  from  covered  employment. 
Also  payable  at  any  age  if  leaving  country  perma- 
nently or  out  of  covered  employment  for  6  months 
with  10  years  of  contribution. 

Invalidity  benefit:  Permanent  total  incapacity  of 
at  least  25%  for  work  in  covered  employment,  2 
years  coverage. 

Survivor  benefit  (death  grant):  Death  of  insured 
before  retirement,  and  last  salary  of  insured  less 
than  1,500  rupees  a  month. 

Family  pension  fund — Old-age  benefit:  Age  60  with 
40  years  coverage  for  maximum  benefit,  member 
of  plan  before  age  25,  and  3  months  of  contri- 
butions. 

Survivor  pension:  Deceased  was  member  of  plan 
before  age  25,  with  1  year  of  contribution. 

Gratuity  fund — 5  years  continuous  employment 
(unless  total  disability  or  death). 
Insurance  fund  (survivor  benefit  only) — Average 
balance  of  1,000  rupees  in  provident  fund  during 
3  years  preceding  death. 

Sickness  and  Maternity 

First  and  current  law:  1948. 

Social  insurance  system  (cash  and  medicaJ  benefits) 

(1%1  law  provides  maternity  benefits  to  employees 
of  factories/establishments  not  covered  by  the  so- 
cial insurance  law  of  1948.) 

Employees  of  certain  firms  with  20  (10  in  facto- 
ries using  power)  or  more  workers. 

Exclusions:  Employees  earning  over  1,600  rupees 
a  month;  and  employees  in  commerce,  agriculture, 
etc. 

Coverage  being  extended  gradually  to  different  dis- 
trias;  now  operative  in  about  580  industrial  centers. 

Insured  person:  2.25%  of  earnings,  (none  for  em- 
ployee whose  average  daily  wage  is  below  6  rupees). 

Employer:  5%  of  payroll  of  covered  employees. 

Government:  State  governments  pay  12.5%  of  cost 
of  medical  benefits. 

Cash  sickness  benefits:  must  be  paid  for  half  the 
number  of  days  during  designated  6  month  con- 
tribution period. 

Cash  maternity  benefits:  Same  as  above. 

Medical  benefits:  Currently  in  insured  employment 
or  qualified  for  cash  benefit.  Medical  benefits  for 
dependents  same  as  for  insured. 

Work  Injury 

First  law:   1923  (workmen's  compensation; 
still  in  force  in  regions  to  which  social  insur- 
ance not  yet  extended;  provisions  not  shown). 

Current  law:  1948  (social  insurance). 

Social  insurance  system 

Employees  of  certain  firms  with  20  (10  in  facto- 
ries using  power)  or  more  workers. 

Exclusions:  Employees  earning  over  1,600  rupees 
a  month:  and  employees  in  commerce,  agriculture, 
etc. 

Coverage  being  extended  gradually  to  different  dis- 
tricts; now  operative  in  about  580  industrial  centers. 

Insured  person:  See  sickness  insurance  contribu- 
tions above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employer  to  pay  sever- 
ance indemnity  of  15  days'  average  pay  for 
each  year  of  employment.  Eleven  States  have 
instituted  temporary  unemployment  programs, 
funded  by  the  government.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  bentflt:  Provident  fund— Lump  sum  equal 
10  loial  employee  and  employer  coniributions  paid 
in,  plus  interest . 

Family  pension  fund  —  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus  in- 
terest; minimum  1 10  rupees,  maximum  19.825  rupees 
(less  for  early  withdrawal). 

Gratuity  fund — Lump  sum  equal  to  15  days'  wages 
for  each  year  of  continuous  service.  Maximum, 
50.000  rupees. 

Imaliiliiy  hrnefll:  I'tovidcni  fund— Lump  sum  equal 
to  total  employee  and  employer  contributions  paid 
in,  plus  interest. 

Gratuity  fund — Lump  sum  equal  lo  15  days'  wages 
for  each  year  of  continuous  service.  Maximum, 
50,000  rupees. 

Survivor  benefit:  Provident  fund- Lump  sum  equal 
to  total  employee  and  employer  contributions  paid 
in,  plus  iiucrcst. 

Payable  to  nominated  members  of  family  or.  if  none, 
to  other  nominated  beneficiaries. 

Death  gram:  Up  lo  1.500  rupees. 

Family  pension  fund— According  to  5  wage  classes. 
Minimum,  225  rupees  a  month;  maximum,  750  rupees 
a  month. 

Payable  to  member  of  family. 
Death  grant:  5,000  rupees. 

Gratuity  fund— Lump  sum  equal  to  15  days'  wages 
for  each  year  of  continuous  service.  Maximum, 
50.000  rupees. 

Payable  to  nominee  or,  if  none,  insured's  heirs. 

Insurance  fund — Lump  sum  equal  to  the  average 
balance  in  the  provident  fund  account  of  the  insured 
over  3  years  preceding  death.  Maximum:  10,000 
rupees. 

Provident  and  Family  Pension  Funds: 
Ministry  of  Labor,  general  supervision. 

Employees'  Provident  Fund,  national  ad- 
ministration of  program;  managed  by 
tripartite  central  board  of  trustees  and  cen- 
tral commissioner. 

Regional  committees  and  commissioners  as- 
sist in  local  administration. 

Gratuity  Fund:  Central  Industrial  Relations 
Machinery.  Administered  through  region- 
al offices  and  state  governments. 

Sickness  benefit:  From  2.50  to  20  rupees  a  day,  de- 
pending on  wage  class  (25*^'o  more  for  certain  speci- 
fied diseases). 

Payable  after  2-day  waiting  period  for  up  to  91  days 
in  any  2  consecutive  benefit  periods  of  12  months  (ex- 
tended up  to  additional  124  days  for  specified  dis- 
eases, if  paid  contribution  for  period  of  183  days  in 
4  contribution  periods  preceding  relevant  date,  eligi- 
ble lo  claim  sickness  benefit  in  one  of  4  contribution 
periods  each  of  6  month  duration,  and  309  days  in 
chronic  cases). 

Family  planning:  91  days  sickness  rate  with  double 
rate  for  additional  2  weeks,  additional  days  for  com- 
plications, depending  on  steriHzation  operation. 

MttUmity  beneflt:  100%  of  average  earnings,  accord- 
ing to  wage  class;  payable  for  up  to  12  weeks,  includ- 
ing not  more  than  6  weeks  before  confinement,  6 
weeks  in  case  of  miscarriage.  (1961  law  requires  non- 
covered  employer  to  pay  same  benefit  to  woman  em- 
ployed 80  days  in  last  year.)  Benefit  extended  4  weeks 
for  medical  reasons,  if  necessary. 

Medical  benefits:  Stale  governments  arrange  for  pro- 
vision of  medical  care,  on  behalf  of  social  insurance, 
except  in  New  Delhi  where  social  insurance  ad- 
ministers directly.  Services  variously  provided  in 
different  States  through  social  insurance  dispensaries 
and  hospitals.  State  government  services,  or  private 
doctors  under  capitation  contract. 

Includes  medical  treatment,  surgery,  specialist  serv- 
ices, hospitalizatoin,  medicines,  obstetric  care,  trans- 
ponation,  and  appliances  (glasses  and  dentures  for 
insured  persons  only).  Scale  of  services  varies  among 
Stales,  according  to  agreement  with  State  and  facili- 
ties available. 

Duration:  3  months  to  1  year,  according  to  contri- 
bution record  (extended  up  to  1  year  for  certain  long- 
term  diseases). 

Medical  benefits.for  dependents:  Currently  provided 
in  most  States  and  districts. 

Benefits  include  general  practitioner  care,  medi- 
cines, specialist  examinations,  and  hospitalization 
in  most  States. 

Funeral  grant:  Lump  sum  equal  to  actual  cost. 
Maximum,  500  rupees. 

Payable  to  eldest  member  of  family  or  person 
incurring  funeral  cost. 

Ministry  of  Labor,  general  supervision. 

Employees'  State  Insurance  Corporation, 
administration  of  program  through  re- 
gional and  local  ofTices;  managed  by  tri- 
partite board  and  director-general. 

Slate  governments,  provision  of  medical 
benefits   through   agreement   with  and 
reimbursement  by  Corporation.  Admin- 
istered by  Corporation  in  some  cases. 

Temporary  disability  benefit  (work  injury):  About 
70%  of  earnings,  according  to  7  wage  classes. 

Not  paid  for  1st  3  days  of  disability,  unless  latter  lasts 
3  days  or  longer;  payable  for  duration  of  disability. 

Permanent  disability  pension  (work  injury):  3.5 
rupees  to  maximum  28  rupees  a  day,  according  to  7 
wage  classes,  if  totally  disabled. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  loss  of  earning  capacity  (small  pensions  may 
be  commuted  to  lump  sum). 

Medical  benefits  (work  injury):  Same  as  for  ordinary 
sickness;  also,  artificial  limbs  and  other  appliances. 

Survivor  pension  (work  injury):  60%  of  pension 
payable  to  insured  for  total  disability,  payable  to 
widow. 

Orphans;  40%  of  pension  of  insured  for  each 
orphan  under  age  18  (no  limit  if  invalid),  or  earlier 
if  daughter  marries. 

Maximum  widow's  and  orphans'  pensions:  140% 
of  pension  of  insured. 

Other  eligible  survivors  (in  absence  of  above): 
Parents,  grandparents,  and  other  dependents  under 
age  18;  maximum  total  pensions  for  such  survivors, 
50%  of  pension  of  insured. 

Funeral  grant:  Lump  sum  equal  to  cost,  maximum 
500  rupees. 

Payable  to  oldest  member  of  family  or  person 
incurring  funeral  cost. 

Ministry  of  Labor,  general  supervision. 

Employees'  Slate  Insurance  Corporation, 
administration  of  program  through  re- 
gional and  local  offices;  managed  by  tri- 
parite  board  and  director-general. 

State  governments,  provision  of  medical 
benefits   through   agreement   with  and 
reimbursement  by  Corporation.  Admin- 
istered by  Corporation  in  some  cases. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1951  (provident  fund). 
Current  law:  1977. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  rupiah  equals  0.06  U.S.  cent) 
(U.S.  $1.00  equals  1,718  rupiah) 

Establishments  with  25  or  more  employees  or  a 
payroll  of  1  million  rupiah  or  more  a  month. 

Coverage  being  extended  gradually  to  smaller  es- 
tablishments. 

Voluntary  coverage  available. 

Special  systems  for  civilian  public  employees  and 
military  personnel. 

Insured  person:  None. 

Employer:  l^a  of  payroll  on  salaries  of  20,000  to 
200,000  rupiah  per  month  outside  of  Jakarta, 
50.000  10  300,000  rupiah  within  Jakarta. 

Government:  None. 

Old-age  benefit:  Age  55. 

Invalidity  benefit:  Total  incapacity  for  work  and 
under  age  55. 

Survivor  benefit:  Deceased  was  msured  and  un- 
der age  55  at  the  time  of  death. 

Death  benefit:  Same  as  survivor  benefit  above. 

Sickness  and  Maternity 

First  law:  1957. 

Current  laws:  1964.  1967.  and  1985. 

Voluntary  social  insurance  system  (cash  and 
medical  benefits) 

Firms  that  contract  for  coverage  voluntarily. 

Coverage  being  extended  gradually  to  different 
industries  and  districts. 

Special  compulsory  coverage  for  daily  workers 
of  contractors  in  petroleum  sector. 

Insured  person:  None. 
Employer:  7%  of  payroll. 
Government:  None. 

Cash  sickness  benefits:  3  months  of  contribution 
during  last  4  months. 

Cash  maternity  benefits:  6  months  of  contribution 
during  last  12  months. 

Medical  benefits:  Current  coverage. 

Work  injury 

First  law:  1939. 

Current  laws:  1951  (individual  employer  liabil- 
ity) and  1977  (social  insurance). 

Individual  employer  liability  and  social  insur- 
ance systems 

Individual  employer  liability  program: 

Employees  of  industrial,  mining,  transportation, 
construction,  plantation,  and  fishery  undertak- 
ings, and  of  any  other  undertaking  usmg  ma- 
chinery, explosives,  or  unhealthy  materials. 

Special  system  for  public  employees. 

Social  insurance  program: 

Establishments  with  25  or  more  employees  or  a 
payroll  of  1  million  rupiah  or  more  a  month. 

Coverage  bemg  extended  gradually  to  smaller 
establishments. 

Voluntary  coverage  available. 
Special  system  for  public  employees. 

Individual  employer  liability  program: 
Insured  person:  None. 

Employer:  Whole  cost,  through  provision  of  ben- 
efits required  by  law. 

Government:  Cost  of  benefits  where  employers 
incapable  of  paying  them. 

Maximum  earnings  for  benefit  purposes:  1,000 
rupiah  a  day. 

Social  insurance  program: 
Insured  person  :  None. 

Employer:  0.24%  to  3.6%  of  payroll,  according 
to  risk  in  industry. 

Government:  None. 

Work-injury  benefits:  Partial  or  total  disablement 
before  age  55.  No  minimum  qualifying  period. 

Unemployment 

Family  Ailowances 

- 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  beiufw  Lump  sum  equal  (o  (oul  employee 
and  employer  contributions  paid  in.  plus  accrued 
interest. 

Invalidity  benefit:  Lump  sum  cquul  lo  luiiil  cm 
ployee  and  employer  contribulion%  puid  m,  plus 
accrued  interest. 

Survivor  btntfll:  Lump  sum  c<fual  lo  total  employee 
and  employer  contributions  paid  in,  plus  accrued  in- 
terest. 

Death  benefit:  Lump  sum  of  600,000  rupiah  to  sur- 
viving heirs. 

Miniiler      of      Manpower,  general 

supervision. 

Public  Corporation  for  Employee!  Social 
Insurance  (Perum  Astck),  administration 

of  program. 

Sickness  benefit:  75%  of  earnings  during  first  6 
months;  40%  thereafter. 

Payable  after  3-day  waiting  period  for  6  months 
(may  be  extended  up  to  6  additional  months). 

Maternity  benefit:  50%  of  monthly  wage. 

Medical  benefits:  Medical  examination  and  treat- 
ment, hospitalization,  medicines,  and  maternity 
care. 

Duration:  6  months  (may  be  extended  for  addition- 
al 6  months  in  special  cases). 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Funeral  grant:  1  month's  wages  of  insured  (pay- 
able to  widow,  widower,  or  heir). 

Minister      of      Manpower,  general 
supervision. 

Social  Security  Fund,  administration  of 
program. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  for  first  120  days;  thereafter  50%. 

Payable  until  recovery  or  certification  of  perma- 
nent disability. 

Individual  employer  liability: 

Permanent  disability  pension  (work  injury):  50%  of 
earnings,  if  totally  disabled. 

Constant-attendance  supplement:  20%  of  earnings. 
Partial  invalidity:  2%  to  40%  of  earnings,  accord- 
ing to  schedule  of  injuries  in  law  (may  be  converted 
to  lump  sum). 

Medical  benefits  (work  injury):  Medical  treatment, 
hospital  care,  medicines,  and  necessary  transpor- 
tation. 

Social  insurance  system: 

Permanent  disability  benefit  (work  injury):  Varies  ac- 
cording to  degree  of  disability.  Maximum  is  70%  of 
previous  monthly  earnings  times  60. 
Medical  benefits  (v/ork  injury):  Medical  treatment, 
hospital  care,  medicine,  and  up  to  50,000  rupiah  for 
transportatiion.  Cost  of  medical  care  covered  to  1.5 
million  rupiah. 

Individual  employer  liability: 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  Payable  to  widow  or  to  invalid  widower. 

Orphans:  15%  of  earnings  of  insured  for  each  orphan 
under  age  16,  or  20%  if  full  orphan.  Other  eligible 
survivors:  Parent,  grandparent,  orphaned  grandchild, 
father-in-law,  mother-in-law. 

Maximum  survivor  pensions:  60%  of  earnings  (pen- 
sions may  be  converted  to  lump  sums). 

Funeral  grant:  50,000  rupiah. 

Social  insurance  system: 

Death  benefit  (work  injury):  Lump-sum  payment  of 
60  times  60%  of  monthly  earnings  at  death  of  insured. 

Individual  employer  liability: 

Minister      of      Manpower,  general 
supervision. 

Social  Security  Fund,  administration  of 
program. 

Individual  employers  must  pay  compensa- 
tion directly  to  own  employees  and  ar- 
range for  medical  care. 

Social  insurance  system: 

Public  Corporation  for  Employees  Social 
Insurance  (Perum  Astek),  administration 
and  operation  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1953. 

Current  law:  1975. 

Social  insurance  system 

(1  rial  equals  1.8  U.S.  cents) 
(U.S.  $1.00  equals  55  rials) 

Employed  persons  in  specific  occupations  and 
geographical  areas. 

Special  pension  systems  for  public  employees 
and  armed  forces. 

Self-employed  may  insure  voluntarily  within  the 
slated  maximum  and  minimum  wage  limits. 

Insured  person:  7%  of  earnings. 

Employer:  20%  of  payroll.  (First  5  employees  in 
small    industrial    and    technical  workshops 
exempted). 

Government:  i%  of  payroll.  (Also  pays  employ- 
ers' contribution  for  the  first  5  employees  in 
small  industrial  and  technical  workshops). 

Maximum  earnings  for  contribution  and  benefit 
purposes  (salaried  employees  only):  120,000  rials 
a  month;  minimum,  21.6CiO  rials. 

Above  contributions  also  finance  medical  care, 
cash  sickness,  maternity,  and  work-injury  bene- 
fits 

Old-age  pension:  Age  60  (men)  or  55  (women); 
age  55  for  men  with  20-25  years  of  work  in 
unhealthy  regions  or  occupations,  or  at  any  age 
with  total  30  years  of  work.  Minimum,  10  years 
of    contribution.    Retirement    from  insured 
employment. 

Invalidity  pension:  2/3  loss  of  earning  capacity 
(total  invalidity)  or  1/3  loss  of  earning  capacity 
(panial  invalidity).  1  year  of  contribution  in  last 
10  years. 

Survivor  pensions:  Deceased  was  pensioner  at 
death,  or  had  1  year  of  contribution  in  last  10 
years.  If  caused  by  work-related  accident,  survi- 
vor pension  will  be  paid  without  any  qualifying 
conditions. 

Sickness  and  Maternity 

Fml  law:  1949. 
Current  law:  1975. 

Social  insurance  system  (cash  and  medical  ben- 
eflts) 

Employed  persons  in  urban  areas  and  pensioners. 

Seasonal  workers  covered  for  medical  services  dur- 
ing off-season. 

Insured  person:  See  pension  contributions  above. 
(Seasonal  workers:  9*^0  of  minimum  monthly 
wage.) 

Employer:  Same. 
Government:  Same. 

Cash  sickness  and  medical  benefits:  No  minimum 
qualifying  period. 

Cash  maternity  benefits:  60  days  of  contribution 
in  year  prior  to  confinement. 

Work  Injury 

First  law:  1936. 
Current  law:  1975. 
Social  insurance  system 

Employed  persons  in  urban  areas. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  1987. 

(Implemented  for  a  period  of  3  years  on  an  ex- 
perimental basis,  starting  July  1987). 

Persons  covered  under  social  security  law. 

Exclusions:  Self-employed,  voluntarily  insured  per- 
sons, retired  persons,  the  totally  disabled,  those  co- 
vered under  construction  workers'  insurance. 

Insured  person:  None. 

Employer:  i%  of  total  earnings. 

Government:  Any  deficit.  (The  Social  Security  Or- 
ganization provides  up  to  30  billion  rials  from  its 
reserve  fund.) 

Unemployment  benefit:  Insured  persons  who  have 
become  unemployed  since  March  2,  1986. 

Family  Allowances 

First  law:  1953. 
Current  law:  1975. 
Employment-related  system 

Employed  persons. 

Insured  person.  None. 
Employer:  Whole  cost. 
Government:  None. 

Family  allowances:  Child  must  be  under  age  18 
(no  limit  if  student  or  invalid). 

Parent    must    have    720    working    days  of 
contribution. 

Marriage  grant:  720  working  days  of  contribu- 
tion in  last  5  years  before  marriage. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-<ige  pension:  2.9%  of  average  earnings  during  last 
2  years  times  number  of  years  of  coniribulion. 

Minimum  pension:  50%  of  earnings,  bul  not  less  than 
22,800  rials  a  month  (equal  to  the  minimum  wage  of 
unskilled  laborers).  Ma.ximum,  100%  of  earnings  up 
to  86,300  rials  a  month. 

Invalidity  pension:  2.9%  of  average  earnings  during 
last  2  years  limes  number  of  years  of  contribution, 
if  totally  disabled. 

Minimum  pension:  50%  of  earnings  (60%  with  dc- 
pendcnls),  but  not  less  than  22,800  rials  a  month 
(equal  to  the  minimum  wage  of  unskilled  laborers). 
Ma.iimum,  100%  of  earnings  up  to  86,300  rials  a 
month. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  incapacity,  if  33%  to  66%  disabled. 

Survivor  pension:  50%  of  pension  of  insured,  paya- 
ble to  widow  of  any  age.  Minimum,  20%  of  insured's 
pension.  Also  payable  to  dependent  widower. 

Orphans:  25%  of  pension  of  insured,  or  50%  if  full 
orphan,  payable  for  each  orphan  under  age  18  (no 
limit  if  student  or  invalid). 

Parents:  20%  of  pension  of  insured  for  each  depend- 
ent aged  parent. 

Maximum  survivor  pensions:  100%  ol  pension  of  in- 
sured. Minimum:  22,800  rials  a  month  (equal  to  the 
minimum  wage  of  unskilled  laborers). 

Funeral  grant:  Lump  sum  of  3,600  rials. 

Ministry  of  Hygiene,  Health  and  Medical 

Education,  general  supervision. 

Social  Security  Organization,  administra- 
tion   of    program    through  provincial 
branches  and  local  agencies,  managed  by 
council  and  board  of  directors. 

Sickntss  benefit:  75%  of  average  earnings  in  last  3 
months  for  worker  with  dependents;  66-2/3%  for 
single    worker.    Benefit    reduced    to    50%  if 
hospitalized. 

Payable  after  3-day  wailing  period  (unless  hospital- 
ized) until  recovery. 

Maternity  benefit:  66-2/3%  of  average  earnings  in 
last  3  months,  payable  for  up  to  12  weeks  before 
and  af^er  confinement. 

Birth  grant:  Lump  sum  of  2,500  rials. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  medical  facilities  belonging 
to  the  Ministry  of  Hygiene,  Health  and  Medical 
Education. 

Prostheses  provided  to  insured  with  60  days  of 
contribution. 

Dental  grant:  20,000  rials. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. Coverage  for  wife  and  children  under  age 
18  (20  if  student,  invalid,  or  unmarried  daughter), 
invalid  or  disabled  dependent  husband  over  age 
60,  and  aged  dependent  parents. 

Prothesis  provided  to  insured  with  60  days  of 
contribution. 

Dental  grant:  20,000  rials. 

Ministry  of  Hygiene,  Health  and  Medical 
Eiducation.  general  supervision. 

Social  Security  Organization,  administra- 
tion of  program  (cash  benefits). 

Regional  health  organizations,  administra- 
tion of  medical  benefits. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  in  last  3  months  for  worker  with 
dependents:  66-2/3%  for  single  worker.  Beneflt 
reduced  to  50%  if  hospitalized. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  2.9%  of 
average  earnings  times  number  of  years  of  contribu- 
tion, if  totally  disabled.  Minimum  pension,  50%  of 
earnings  for  single  worker.  60%  for  married  worker. 
Maximum,  100%  of  earnings. 

Partial  disability:  Percent  of  full  pension  proportion- 
ale  to  degree  of  incapacity,  if  33%  to  66%  disabled. 
Minimum  pension,  2,100  rials  a  month;  maximum, 
22,800  rials  a  month. 

Disability  grant:  Lump  sum  of  36  months'  partial 
pension,  if  10%  to  33%  disabled. 

Medical  benefits  (work  injury):  Same  as  for  ordinary 
sickness,  but  with  no  limit  on  duration  and  no  qualify- 
mg  period  for  appliances. 

Survivor  pension  (work  injury):  50%  of  pension  of 
insured,  payable  to  widow. 

Orphans:  25%  of  pension  of  insured,  or  50%  if  full 
orphan,  payable  for  each  orphan  under  age  18  (20 
if  student,  invalid),  unmarried  daughter  until  mar- 
riage or  unemployment. 

Parents:  20%  of  pension  of  insured  for  each  de- 
pendent aged  parent. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Lump  sum  of  3,600  rials. 

Ministry  of  Hygiene,  Health  and  Medical 
Education,  general  supervision. 

Social  Security  Organization,  administra- 
tion of  program  through  branch  offices 
and  local  agencies. 

Unemployment  benefit:  Current  minimum  wage,  in- 
creased by  20%  for  each  of  first  4  dependents. 

Payable  up  to  12  months  if  single,  24  months  to  those 
with  dependents. 

Belarus  included  as  incooie  when  computing  old-age, 
disabOiiy.  and  sur\ivor  pensions. 

Ministry  of  Labor,  general  supervision. 

Family  allowances:  3  times  lowest  daily  wage  of  un- 
skilled laborers,  according  to  region;  payable  for  each 
of  first  2  children.  (Lowest  daily  wage  is  based  on 
minimum  wage  of  unskilled  laborers,  currently  22,800 
rials  a  month.) 

Marriage  grant:  One  month's  average  wage  or  salary. 
If  both  spouses  are  insured,  paid  to  each  separately. 

Ministry  of  Labor,  enforcement  of  law. 

Individual  employers  must  pay  allow- 
ances with  wages  or  salaries. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firsl  law:  1956  (provident  fund  only). 

Current  law:  1971  (social  insurance). 

Social  insurance  system 

(1  dinar  equals  U.S.  $3.26) 
(U.S.  SI. 00  equals  0.31  dinar) 

Employees  of  enterprises  with  5  or  more  workers. 

Exclusions:  Agricultural  employees,  temporary  em- 
ployees, domestic  servants,  and  family  labor. 

Special  pension  systems  for  public  employees,  em- 
ployees of  semigovernmental  agencies  including  na- 
tionalized industries,  lawyers,  and  journalitsts. 

Insured  person:  5^o  of  wage. 

Employer:  12%  of  payroll  (25%  in  firms  operat- 
ing in  oil  fields). 

Government:  None. 

Minimum  wage  for  contribution  and  benefit  pur- 
poses: Based  on  minimum  wage  in  insured's  em- 
ployment. 

Above  contributions  also  finance  sickness,  mater- 
nity, and  work-injury  benefits. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  20  years  of  contribution:  or  any  age  with  30 
years  (men),  25  years  (women).  Retirement  from 
regular  employment.  Payable  abroad  in  certain 
cases. 

Invalidity  pension:  Permanent  or  long-continued 
loss  of  35%  of  working  capacity. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  contribution  conditions  for  old-age  pension 
at  death. 

Sickness  and  Maternity 

First  law:  1956  (provident  fund  only). 

Current  law:  1971  (social  insurance). 

Social  insurance  system  (cash  and  medical  ben- 
eflts) 

Employees  of  enterprises  with  5  or  more  workers. 

Exclusions:  Agricultural  employees,  domestic  ser- 
vants, temporary  employees,  and  family  labor. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

Cash  and  medical  benefits:  No  minimum  qualify- 
ing periods. 

Wori(  Injury 

First  law:  1936. 
Current  law:  1971. 
Social  insurance  system 

Employees  of  enterprises  with  5  or  more  workers 
(less  than  5  workers  in  cases  involving  survivor 
pensions). 

Exclusions:  Agricultural  employees,  domestic  ser- 
vants, family  labor,  and  temporary  employees 
(some  still  covered  under  1936  legislation). 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(1956  provident  fund  law  provided  limited 
unemployment  benefits,  but  is  no  longer  in 
force.  1964  law  authorizes  health  and  welfare 
fund  to  provide  unemployment  assistance.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  2.5%  of  average  wage  during  last 
3  years  limes  number  of  months  of  contribution  divid- 
ed by  12. 

Minimum  pension,  54  dinars  a  month;  maximum,  140 
dinars. 

Old-age  settlement:  1  month's  pension  for  each  year 
of  contribution  if  ineligible  for  pension. 

Invalidity  pension:  2.5%  of  average  wage  durii\g  lust 
3  years  times  number  of  months  of  contribution  divid- 
ed by  12. 

Minimum  pension,  54  dinars  a  month;  maximum,  140 
dinars. 

Panial  invalidity:  Percent  of  full  pension  proportion- 
ate to  degree  of  incapacity,  if  latter  over  35%. 

Survivor  pension:  60%  of  pension  of  insured,  paya- 
ble to  surviving  spouse  of  any  age. 

Orphans:  40%  of  pension  of  insured,  or  60%  if  full 
orphan,  payable  for  each  son  under  age  17  (27  if  stu- 
dent, no  limit  if  invalid)  and  each  unmarried  daugh- 
ter under  age  17. 

Dependent  mother,  father,  sisters,  brothers:  40%  of 
pension  of  insured  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Ministry  of  Labor  and  Social  AtTairs, 
general  lupervision. 

Social  Security  Institute,  attached  to  Min- 
istry, administration  of  program  under 
direction  of  tripartite  board  and  director- 
general. 

Sickness  benefit:  15%  of  average  wage  during  3 
months  preceding  illness. 

Payable  after  8-day  waiting  period  (during  which  em- 
ployer must  pay  full  wages)  for  up  to  6  months  (may 
be  extended  to  2  years  at  100%  of  wage  for  incura- 
ble or  malignant  diseases). 

Maternity  benefit:  100%  of  wage.  Payable  for  at  least 
10  weeks,  including  at  least  4  weeks  before  confine- 
ment. (May  be  extended  up  to  9  months  if  complica- 
tions; 75%  of  wage  payable  during  extended  leave.) 
Maternity  leave  for  up  to  6  months  at  1/2  pay  at  any 
time  during  first  4  years  of  child's  life  (up  to  the  4th 
child). 

Maternity  grants  (if  leaving  employment):  Lump  sum 
of  1  montii's  benefit  for  each  year  of  contribution. 

Medical  benefits:  Health  services  provided  through 
government  health  centers  and  hospitals  financial- 
ly supported  by  Institute. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, surgery,  medicines.  X-rays,  appliances,  labo- 
ratory services,  and  rehabilitation. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Social  Security  Institute,  attached  to  Min- 
istry, administration  of  program  under 
direction  of  tripartite  board  and  director- 
general. 

Temporary  disability  benefit  (work  injury):  100%  of 
wage  on  which  last  contribution  was  paid. 

Payable  after  8-day  waiting  period  (during  which  em- 
ployer must  pay  full  wages)  until  recovery  or  certifi- 
cation of  permanent  disability.  ■ 

Permanent  disability  pension  (work  injury):  80%  of 
average  wage,  if  totally  disabled.  Minimum  pension, 
minimum  wage  of  profession. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  incapacity,  if  latter  over  32%.  Lump 
sum  of  4  years'  panial  pension,  if  less  than  32%  in- 
capacity. 

Medical  benefits  (work  injiuy):  General  medical  care, 
domiciliary  visits,  surgery,  specialist  care,  hospitali- 
zation, and  prescribed  medicines.  Provided  by  ar- 
rangements with  Ministry  of  Health,  local  authorities, 
or  private  clinics. 

Survivor  pension  (work  injury):  60%  of  pension  of 
insured  (total  disability),  or  lump  sum  equal  to  4 
years'  partial  disability  pension,  payable  to  widow  and 
to  dependent  invalid  widower. 

Orphans:  40%  of  pension  of  insured,  or  60%  if  full 
orphan,  payable  for  each  son  under  age  17  (27  if  stu- 
dent, no  limit  if  invalid)  and  each  unmarried  daugh- 
ter under  age  17. 

Dependent  mother,  father,  unmarried  sister,  brother 
under  age  16:  40%  of  pension  of  insured  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Social  Security  Institute,  administration  of 
contributions  and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funtjs 

Qualifying  Conciitions 

Old  Age,  Invalidity,  Death 

First  laws:  1908  (old-age  assistance),  1911  (inva- 
lidity insurance),  and  1935  (survivor  insurance). 

Current  law:  1981  (consolidates  all  previous  laws 
relating  to  social  welfare). 

Contributions  and  benefit  amounts  shown  as  of 
April  and  July  1987,  respectively. 

Dual  social  insurance  and  assistance  system 

(I  Irish  pound  (£)  equals  U.S.  $1.55) 
(U.S.  Sl.OO  equals  0.65  Irish  pound) 

Employed  persons. 

Exclusions:  Casual  employees,  family  employment, 
and  public  employees. 

Self-employed  eligible  for  certain  benefits  upon 
payment  of  special  schedule  of  contributions. 

Insured  person:  6.5%  of  earnings  up  to  £16,200  and 
1%  of  earnings  above  £16,200. 

Employer:  12.33%  of  payroll  up  to  £16,200. 

Government:  Difference  between  expenditures  and 
contributions  collected  (about  25%  of  cost).  Also, 
entire  cost  of  means-tested  allowances. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  unemployment  benefits. 

Maximum  earnings  for  benefit  purposes:  £16,200 
a  year. 

Old-age  pension:  Age  66  and  initial  coverage  be- 
fore age  56.  156  weeks  of  paid  contributions,  and 
annual  average  of  48  weeks  paid  or  credited 
(reduced  pension  if  5-47  weeks).  Retirement  neces- 
sary if  pension  drawn  at  age  65.  Payable  abroad. 

Invalidity  pension:  Incapacity  for  work.  208  weeks 
of  paid  contributions  and  48  weeks  paid  or  credit- 
ed in  last  year. 

Survivor  pensions:  1 56  weeks  of  contributions  paid 
by  deceased  or  wife,  and  annual  average  of  39 
weeks  paid  or  credited  in  last  3  or  5  years,  or  48 
weeks  average  since  entry  into  insurance  (reduced 
pension  if  5-47  weeks).  For  full-orphan  pension, 
26  weeks  of  contributions  paid  by  parent. 

Deserted  wife's  benefit:  Same  as  widow's  pension; 
deserted  3  months  or  more  without  support  from 
husband;  any  age  with  dependent  child  under  age 
18  (21  if  student),  not  cohabitating;  with  no  depen- 
dent children,  over  age  40. 

48  weeks  paid  or  credited  either  last  year  or  aver- 
aged annually  (reduced  if  26-47  weeks). 

Sickness  and  Maternity 

First  law:  1911. 

Current  law:  1981  (consolidates  all  previous 
laws  and  eiipands  maternity  program) 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits:  Employed  persons. 

Exclusions:  Certam  part-time  employees,  family 
employment,  self-employed,  and  public  employ- 
ees. 

Medical  services:  All  residents. 

Insured  person:  1.25%  of  earnings  (medical 
benefits  only;  see  old-age  pension  above  for  cash 
sickness  and  maternity  benefits). 

Employer:  1.25%  of  earnings  on  behalf  of  those 
with  low  and  moderate  incomes. 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  purposes: 
£15,500  a  year. 

Cash  sickness  benefits:  39  weeks  of  paid  contribu- 
tions and  48  weeks  paid  or  credited  in  last  year 
(reduced  benefit  if  39-47  weeks)  for  1  year's 
benefits,  208  weeks  of  paid  contributions  for  un- 
limited duration  up  to  age  66. 

Cash  maternity  benefits:  39  weeks  of  paid  contribu- 
tions and  39  weeks  paid  or  credited  in  last  year 
(maternity  grant  paid  to  medically  needy  without 
contribution  test). 

Medical  benefits:  Full  eligibility  for  persons  with 
low  incomes,  limited  eligibility  for  those  with 
moderate  and  high  incomes. 

Work  In  jury 

Fir^l  law:  1897. 
Current  law:  1981. 
Social  insurance  system 

Employed  persons. 

Exclusions:    Family    employment    and  self- 
employed. 

Insured  person:  None  (except  employed  person 
above  age  65,  1%  of  earnings). 

Employer:  0.43%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  £16,200  a  year. 

Work-injury  benefits:  No  minimum  qualifying  peri- 
od. 

Unemployment 

First  law:  1911. 
Current  laws:  1981  and  1982. 
Dual  social  insurance  and  assistance  system 

Employed  persons. 

Exclusions:  Certain  part-time  employees,  family 
employment,  self-employed,  and  public  employ- 
ees. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  Same.  Also,  entire  cost  of  means- 
tested  assistance. 

I'nemployment  benefits:  39  weeks  of  paid  contribu- 
tions and  48  weeks  paid  or  credited  in  last  year 
(reduced  benefit  if  39-47  weeks). 

Capable  of  and  available  for  work,  and  registration 
at  employment  exchange. 

Unemployment  not  due  to  voluntary  leaving,  mis- 
conduct, trade  union  dispute  where  employed  (dis- 
qualification for  duration  of  dispute),  or  refusal  of 
suitable  offer  (disqualification  up  to  6  weeks). 

Means-tested  unemployment  assistance:  Age  18- 
66,  capable  and  available  for  work  and  free  from 
above  disqualifications. 

Family  Allowances 

First  law:  1944. 
Current  law:  1981. 
Universal  system 

Residents  with  1  or  more  children 

Insured  person:  None. 
Employer:  None. 
Govemment:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16  (18 
if  student  or  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Flai-raie  pension  of  £56,80  a  week, 
increased  to  £60.60  a  week  if  age  80  or  over. 

Dependents'  supplements:  £36.20  a  week  for  adull 
dependent  under  age  66  (amount  increased  if  age  66 
or  over);  £11 .80  for  Isl  and  2nd  child;  £10.30  lor  3rd 
and  each  other  eligible  child  under  age  18  (21  if 
student). 

Living-alone  allowance  (pensioner  aged  66  and  over): 
£3.80  a  week. 

Invalidity  pension:  £50.00  if  under  age  66,  £5 1 .00  if 
age  66  or  older.  Payable  after  1  year's  ordinary  sick- 
ness benefit,  continues  for  as  long  as  incapable  of 
work. 

Dependents'  supplements:  £32.40  a  week  for  adult 
dependent.  Rales  slightly  higher  if  pensioner  is  66  or 
over;  £1 1.60  for  Isl  and  second  child,  £10.10  for  3rd 
and  each  other  child  under  age  18. 

Living-alone  allowance  (at  age  66):  £3.80  a  week. 

Survivor  pension:  Maximum  of  £51. 00a  week,  plus 
£13.90  for  1st  and  2nd  child;  £14.50  for  third  and  each 
other  child  under  age  18  (21  if  student),  payable  lo 
widow.  Increased  to  £51  a  week  if  age  66-79  and  to 
£55  if  age  80  or  over. 

Full  orphans:  £32.20  a  week  each. 

Deserted  wife:  Same  as  survivor  pension. 

Death  gram:  Up  to  £100. 

Living-alone  allowance:  £3.80  a  week  (ai  age  66). 

Department  of  Social  Welfare,  adminiv 
tralion  of  program,  with  auiitance  of 

local  o^icc^.  Revenue  Commissioners  col- 
lect contributions  for  majority  of  insured. 
Payment  of  pensions  made  through  poll 
ofTices. 

Sickness  l>tnefit:  Basic  benefit — £43.60  a  week,  plus 
£27.40  for  adult  dependent;  £9.70  for  1st  child:  £10.80 
for  2nd:  £9.00  each  for  3rd  to  5th  child;  and  £7.20 
for  each  other  child  under  age  18;  plus  earnings- 
related  benefit — 12*^^0  of  a  person's  weekly  earnings 
between  £66  and  £220  a  week.  Basic  benefit  payable 
after  3-day  waiting  period;  earnings-related  benefit 
payable  for  up  to  375  days  after  3-week  waiting 
period. 

Maternity  benefit:  Basic  benefit — £43.60  a  week,  pay- 
able for  up  to  6  weeks  before  and  6  weeks  after  con- 
finement, plus  earnings-related  benefit  as  under 
sickness  while  basic  maternity  benefit  is  paid.  Em- 
ployed women,  70*^0  of  net  weekly  earnings.  Paid  for 
14  weeks,  including  at  least  4  weeks  before  and  4 
weeks  after  confinement.  Minimum  payment:  £76.00 
per  week. 

Maximum  of  fiat-rate  and  earnings-related  benefits: 
75'''o  of  net  earnings. 

Medical  benefits:  All  residents.  Services  furnished 
directly  to  patients  by  local  health  authorities. 

Includes  inpatient   hospital  services,  outpatient 
specialist  and  laboratory  services,  and  free  materni- 
ty and  infant  care.  Patient  pays  hospital  consultant's 
fees  and  part  of  the  costs  of  prescribed  drugs,  medi- 
cines and  disposable  appliances  if  annual  income 
above  £15,000. 

Persons  in  the  lower  income  groups  are  entitled  to 
the  full  range  of  medical  services  free  of  charge.  Those 
in  the  higher  income  groups  are  entitled  to  free  hospi- 
tal treatment,  outpatient  services,  and  subsidized  ac- 
commodations as  a  private  patient.  As  of  October 
1987  spouses  of  insured  persons  are  covered  for  den- 
tal, optical,  and  hearing  treatment. 

Medical  Itenefits  for  dependents:   Same   as  for 
insured. 

Wife  of  insured  man  receives  same  maternity  grant 
as  insured  woman. 

Cash  benefits:  Department  of  Social  Wel- 
fare, administration  of  benefits  through 
local  offices. 

Medical  services:  Department  of  Health, 
administration  of  services  through  8  re- 
gional health  boards.  Latter  provide  serv- 
ices in  own  institutions,  clinics,  and  dis- 
pensaries, or  elsewhere  by  arrangement. 

Temporary  disability  benefit  (work  injury):  £58.20  a 
week  plus  an  earnings  related  benefit  payable  only 
if  entitled  to  sickness  or  maternity  benefit  (see  sick- 
ness benefit  above  for  details). 

Dependents'  supplements:  £28.20  for  adult  depen- 
dent; £10.60  for  1st  and  2nd  child;  £9.30  for  3rd  and 
each  other  child  under  age  18. 

Flat-rate  benefit  payable  after  3-day  waiting  period 
(no  wailing  period  if  12  days  of  incapacity)  for  up 
to  26  weeks.  Sickness  benefit  payable  thereafter. 
Earnings-related  benefit  payable  as  described  under 
sickness  benefit. 

Maximum  of  fiat-rate  and  earnings-related  benefits: 
75'^'o  of  net  earnings. 

Permanent  disability  pension  (work  injury):  If 
95%-100'Vo  disabled,  basic  rate  £66.70  (under  age  66) 
or  £68.20  (age  66  and  over).  If  20''o-94%,  reduced 
rate  payable.  If  l%-l9'!'o  disabled,  lump  sum  paya- 
ble up  to  £4,640  (under  age  66)  and  £4,720  (age  66 
and  over). 

Unemployability  supplement:  Up  to  £43.60  a  week 
if  totally  disabled.  Reduced  rates  for  married  wom- 
en and  youths. 

Constant-attendance  supplement:  Up  to  £26.70 
(£53.40  in  exceptional  cases). 

Medical  benefits  (work  injury):  Necessary  general  and 
specialist  care,  dental  care,  hospitalization,  home 
nursing,  medicines,  and  appliances. 

Survivor  pension  (work  injury):  £64.70  a  week  for 
those  under  age  66  and  £66. 1 0  if  age  66  or  older.  Pay- 
able to  widow  or  to  dependent  invalid  widower. 
(Lump  sum  of  £3,380  payable  to  widower  not  enti- 
tled to  pension.) 

Orphans:  Half  orphan,  £13.90  for  Isl  and  2nd  child, 
and  £14.50  for  third  and  each  other  child;  full  orphan, 
£34.10  a  week  for  each  child. 

Dependent  parents:  £64.20  a  week  for  one  and  08.60 
for  the  other  parent. 

Funeral  grant:  £230. 

Living-alone  allowance:  £3.80  (if  age  66  or  over). 

Department  of  Social  Welfare,  adminis- 
tration of  contributions  and  benefits. 

Department  of  Health,  administration  of 
services  through  8  regional  health  boards. 

Unemployment  benefit:  £43.60  a  week  plus  Mta  (ac- 
cording to  duration)  of  earnings  between  £66  and  £220 
a  week. 

Dependents'  supplements:  £28.20  a  week  for  adult 
dependent;  £10.60  for  1st  and  2nd  child;  £9.30  for 
3rd  and  each  other  child  under  age  18. 

Flat-rate  benefit  payable  after  3-day  waiting  period, 
for  up  to  390  days  for  each  spell  of  unemployment. 
Earnings-related  benefit  payable  after  18-day  wait- 
ing period  for  up  to  375  days.  Maximum  of  fiat-rate 
and  earnings-related  benefit:  85%  of  net  earnings. 

Unemployment  assistance  payable  after  means  test 
to  needy  unemployed  persons  not  eligible  for  benefit. 
Up  to  £37.80  a  week  (higher  with  dependents). 
Reduced  rates  for  married  women  and  youths. 

Department  of  Social  Welfare,  adminis- 
tration of  program,  through  its  employ- 
ment exchanges  and  their  branches. 

Family  allowances:  £15.05  a  month  for  1st  to  5th 
child;  £21.75  for  each  additional  child. 

Supplements:  Families  with  1  child.  £16  per  week, 
plus  £7  for  each  additional  child  up  to  fifth. 

Birth  grant:  £300  on  biith  of  triplets  or  £400  on 
birth  of  quadruplets. 

Care  for  handicapped  child:  Maximum,  £70  a 
month. 

Department  of  Social  Welfare,  adminis- 
tration of  allowances.   Payments  made 
through  post  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1953  (old  age  and  survivor 
pensions),  1970  (invalidity),  1980  flong-temi  care), 
and  1982  (income  support  benefits). 

Social  insurance  system 

(1  new  shekel  (NS)  equals  63  U.S.  cents) 
(U.S.  $1.00  equals  1.6  new  shekels) 

All  residents  aged  18  and  over,  and  persons  aged 
60  and  under  when  arriving  in  country.  (Optional 
coverage  in  some  cases  for  nonemployed  women.) 

"Average  wage"  as  defined  in  National  Insurance 
Law,  in  January  1989  was  NS1,711  for  contribu- 
tion purposes  and  NSl  ,762  for  determining  benefit 
levels. 

Insured  person:  Employee,  2.7%  of  earnings  for 
old-age  and  survivors;  1.3%  for  invalidity;  LO^ 
for  long-term  care.  Self-employed,  4.35%  of  earn- 
ings for  old-age  and  survivor  pensions;  1 .55%  for 
invalidity;  0.15%  for  long-term  care.  Income  sup- 
port benefit:  No  contribution. 

Employer:  1.65%  of  payroll  for  old-age  and  sur- 
vivor pensions;  0.25%  for  invalidity;  0.05%  for 
long-term  care.  Income  support  benefit:  No  con- 
tribution. 

Government:  Amount  equal  to  15%  of  employee 
and  employer  contributions  paid  for  old  age  and 
siuAiivors.  Also,  entire  cost  of  pension  to  uninsured 
and  cost  of  income  support  benefit  programs,  as 
well  as  50%  of  cost  of  pension  to  those  disabled 
before  enactment  of  1970  law.  Long-term  care:  No 
contribution. 

Maximum  earnings  for  contribution  purposes:  3 
times  the  "average  wage"  as  of  January  1  each  year 
(employees),  4  times  the  "average  wage"  for  self- 
employed;  minimum,  25%  of  **average  wage." 

Old-age  pension:  Age  65  (men)  or  60  (women).  5 
years  of  insurance  in  last  10,  or  12  years'  total  in- 
surance. (No  qualifying  period  for  insured  wom- 
en widowed,  divorced,  deserted,  married  to 
uninsured  husband,  or  unmarried  and  aged  55  or 
over  at  time  of  immigration.)  Pension  reduced  if 
income  from  work  exceeds  50%-70%  of  old-age 
pension  (according  to  number  of  dependents),  un- 
til age  70  (65  for  women).  Income  supplement,  see 
income  support  benefit  below. 

Lotig-term  care:  Age  65  (men)  or  60  (women),  not 
institutionalized,  12  consecutive  months'  insurance 
immediately  prior  to  claim;  means-tested.  Income 
support  benefit:  24  months  continuous  residence, 
passing  a  means  test. 

Invalidity  pension:  Medical  disability  of  at  least 
40%  and  earning  capacity  reduced  by  at  least  50% 
(disabled  housewife,  medical  disability  of  at  least 
50%,  with  certain  exceptions).  No  qualifying  peri- 
od. IsraeU  resident  aged  18-65  (18-60  for  women). 

Survivor  pensions:  Deceased  had  12  months  of  in- 
surance prior  to  death,  or  24  months  in  last  5  years, 
or  60  months  in  last  10  years.  Income  supplement, 
see  income  support  benefit  above. 

Sickness  and  Maternity 

First  and  current  law:  1953.  (1976  law  re- 
quires employers  to  pay  sickness  benefit — 
75%  of  wage  up  to  90  days,  depending  on 
length  of  employtnent.) 

Social  insurance  system  (cash  maternity  bene- 
fits only) 

Maternity  benefits:  Employed  and  self-employed 
women  aged  1 8  or  over.  Also  payable  to  women 
who  adopt  a  child  under  age  10. 

Maternity  grant:  Insured  woman  or  wife  of 
insured,  including  non-resident,  if  working  in 
Israel  at  least  6  months  immediately  preceding 
birth. 

Over  90%  of  population  insured  for  medical 
care  under  Kupat  Holim  sickness  fund  of  Labor 
Federation,  and  other  nonstatutory  funds.  Due 
to  the  extent  of  coverage  of  the  Kupat  Holim 
program,  its  contribution  and  benefit  provisions 
are  shown  in  some  detail  in  this  chart. 

Insured  person:  Employee,  0.6%  of  earnings.  Self- 
employed,  0.7%  of  earnings;  in  addition,  4.95% 
toward  medical  care  program-distributed  to  sick- 
ness funds.  Those  not  employed  and  not  self- 
employed,  3.1%.  Pensioner:  3.9%  of  pension 
benefit  toward  medical  care. 

Employer:  0. 1  %  of  payroll.  In  addition,  contrib- 
ules  3.5%  toward  medical  caie  program— dislribuled 
to  sickness  funds. 

Government:  None.  (Subsidizes  cost  of  medical  in- 
surance premiums  for  recipients  of  Income  Sup- 
port Benefit  and  invalidity  pensions.) 

Maximum  earnings  for  contribution  and  benefit 
purposes:  See  old-age  pension  above.  (3  times 
"average  wage"  for  sickness  insurance  contri- 
butions.) 

Cash  maternity  benefits:  10  months  of  insurance 
as  employed  or  self-employed  woman  in  last  14 
months,  or  15  months  in  last  22  months;  benefit 
payable  for  12  weeks  (if  only  6  months  of 
insurance  in  last  14  months,  benefit  payable  for  6 
weeks  only). 

Multiple-birth  allowance:  3  or  more  children,  of 
whom  at  least  2  alive  after  30  days. 

Maternity  grant:  Live  birth  or  birth  after  26 
weeks  of  pregnancy;  hospitalization  necessary. 

Medical  care:  Membership  in  sickness  fund. 

Work  injury 

First  and  current  laws:  1953  (employees), 
1956  (self-employed). 

Social  insurance  system 

Employees,  self-employed  persons,  members  of 
cooperatives,  etc. 

Insured  person:  Employee,  none.  Self-employed, 
0.55%  of  earnings. 

Employer:  0.55%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  See  old-age  pension  above. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  1970. 
Social  insurance  system 

Employees  aged  18  and  over,  and  under  pen- 
sionable age;  age  15-18  if  partially  supporting 
parents,  or  without  parents  and  undergoing  vo- 
cational training. 

Exclusions:  Self-employed,  nonemployed,  and 
members  of  cooperatives  or  small-holders'  settle- 
ments. 

Insured  person:  Employee,  0.15%  of  earnings. 
Employer:  0.1%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  See  old-age  pension  above. 

Unemployment  benefits:  Insured  wage  earner,  180 
days  of  contribution  out  of  360  days  worked,  or 
270  days  out  of  540  worked. 

Insured  salaried  worker,  150  days  of  contribu- 
tion out  of  360  days  worked,  or  225  days  out  of 
540  worked. 

New  immigrants,  75  days  of  contribution  out  of 
360  days  worked,  or  125  out  of  540  days. 
Minors,  100  days  and  360  days,  respectively. 

Registered  at  the  labor  exchange  and  capable  of 
work. 

Unemployment  not  due  to  voluntary  leaving  or 
refusal  of  suitable  offer. 

Family  Allowances 

First  law:  1959. 
Current  law:  1975. 
Universal  system 

Residents  with  1  or  more  children. 

Special  allowance  for  3rd  and  subsequent  chil- 
dren (in  addition  to  the  regular  family  allow- 
ance) if  any  member  of  family  has  served  or  is 
serving  in  Armed  Forces. 

Insured  person:  Employee,  none.  Self-employed, 
2.0%  of  earnings. 

Employer:  2.0%  of  payroll. 

Government:  Amount  equal  to  100%  of  contribu- 
tions paid.  Also,  whole  cost  of  special  allowances. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  See  old-age  pension  above. 

Family  allowances:  Child  must  be  under  age  18. 

Special  allowance  (3rd  and  subsequent  children): 
Past  or  present  service  in  Armed  Forces. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agf  pension:  lb%  of  "average  wage"  as  de- 
fined in  National  Insurance  Law  (sec  Coverage), 
24%  for  couple. 

Dependents'  supplements:  5%  of  "average  wage" 
for  each  of  first  2  children. 

Incremenls:  Pension  is  increased  by  2%  per  year 
of  coverage  beyond  10  years,  and  5%  of  pension 
for  each  year  retirement  postponed.  Maximum 
increments,  50%  and  25%.  respectively. 

Income  support  benefit  (income-tested):  20%-25% 
of  "average  wage",  30%-37.5%  for  couple. 

Long-term  care  cash  benefit:  80%  of  rate  of  long- 
term  care  service  benefit. 

Automatic  adjustment  of  benefits  for  changes  in 
"average  wage". 

Invalidity  pension:  If  lOO^'^o  disabled,  pension  equals 
25'*'o  of  "average  wage"  without  income  test;  par- 
tial invalidity,  proportionally  reduced. 

Dependents'  supplements  (income-tested):  Up  to 
12.5%  of  average  wage  (see  old-age  pension)  for 
spouse,  and  5%  each  for  first  2  children. 

Attendance  supplement:  SO'^'o.  100%,  or  150%  of  full 
single  invalidity  pension  (30%,  60%,  or  90%  if  house- 
wife) according  to  degree  of  disability,  if  at  least  60% 
disabled. 

Disabled  child:  30%-120%  of  full  single  invalidity 
pension. 

Long-term  care  service  benefit  (transferred  directly 
to  service  provider):  25%  of  "average  wage"  if  largely 
deoendent  on  help,  37.5%  if  completely  dependent. 

Auionuiic  adjusmient  of  beik^fiis:  Same  as  for  old-age 
peiisiou. 

.S'urviTOr  pension:  Surviving  spouse,  16%  of  avcr- 
iigc  wage  (sec  old-age  pension)  if  age  50  or  over, 
or  carmg  for  child  (income-tested  for  widowers) 
2%  increment  for  insurance  years  of  deceased 
beyond  10.  Reduced  pension  for  widow  aged  40- 
49;  12%  of  "average  wage".  Lump  sum  of  3  years' 
full  pension  if  under  age  40.  On  receipt  uf  old-age 
pension,  survivor  pension  reduced  by  one-half. 

Automatic  adjustment  of  benefits:  Same  as  for  old- 
age  pension. 

Orphans:  7.5%  of  "average  wage"  each  for  first  2 
children.  Full  orphans,  10%  each. 

Income  support  benefit  (income-tested):  Widow, 
25%  of  "average  wage";  spouse  with  1  child, 
37.5%  of  "average  wage"  (less  1  credit  point);  2 
children,  37.5%  (less  2  credit  points). 

Death   grant   (lump  sum):    100%   of  "average 
wage",  150%  if  receiving  income  support. 

Funeral  grant:  Cost  of  burial  at  fixed  rate. 

Ministry  of  Labor   and   S(x:ial  Affairs, 
general  supervision, 

Nulionul  Insurance  Institute,  adminiitra* 
tion  of  program,  contnbutioni,  and  bene- 
fits through  its  branch  officct. 

Sickness  benefit:  None  under  insurance. 

Maternity  benefit:  15%  of  earnings.  Payable  for  6 
or  12  weeks.  Benefits  adjusted  for  cost-of-living  incre- 
ments paid  to  employees. 

Maternity  grant:  NS1,232  (January  1989)  (full  cost 
of  hospitalization),  and  NS352  (January  1989)  for 
layette  (higher  for  multiple  births).  Fixed  payment  for 
cost  of  transportation  to  hospital  in  certain  cases. 

Medical  benefits:  Services  provided  by  doctors  and 
hospitals  owned  and  operated  by,  or  under  con- 
tract to,  the  fund. 

Includes  general  and  specialist  care,  medicines, 
laboratory  services,  hospitalization,  and  rehabilita- 
tion. Patient  pays  partial  cost  of  drugs  and  appli- 
ances. 

Medical  benefits  for  dependents:   Same   as  for 
insured. 

Spouse  of  deceased  or  insured  woman  who  slops 
work  to  care  for  child  receives  75%  of  earnings, 
subject  to  a  maximum,  for  up  to  12  weeks. 

Multiple-birth  allowance:  For  each  child  bom. 
30%  of  "average  wage"  for  24  months  (12  months 
if  survivor  or  dependent's  benefit  paid  for  child). 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices.  Collects 
contributions  from  employers  and  non- 
employees  for  transfer  to  sickness  funds. 

Sickness   insurance   administered   by  4 
funds. 

Temporary  disability  benefit  (work  injury):  75%  of 
earnings. 

Payable  after  2-day  waiting  period  (paid  retroac- 
tively if  disability  lasts  12  days)  for  up  to  182  days. 

Adjusted  after  91st  day  according  to  changes  m 
average  wage  (see  old-age  pension  above)  and 
updated  according  to  employee  cost-of-living  ad- 
justments. 

Permanent  disability  pension  (work  injury):  75%  of 
earnings,  if  totally  disabled.  Pensions  adjusted  for 
changes  in  average  wage  (see  old-age  pension 
above)  and  employee  cost-of-living  adjustments. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  20%  to  99% 
disabled;  lump  sum  of  15-57  weeks'  pension,  if  5% 
to  19%  disabled,  respectively. 

Medical  benefits  (work  injury):  Cost  of  medical 
attendance,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  60%  of  total  dis- 
ability pension  of  insured  if  age  50.  invalid,  or 
caring  for  child;  40%  of  pension  if  age  40-49; 
otherwise,  lump  sum  of  3  years'  pension.  Payable 
to  widow  or  dependent  invalid  widower. 

Orphans:  Increment  of  pension  of  insured  for  1st 
orphan.  10%  each  for  2nd  and  3rd.  Full  orphans: 
60%  of  pension  for  1st,  20%  for  2nd,  and  10% 
each  for  3rd  and  4th. 

Death  grant  (lump  sum):  100%  of  average  wage. 
150%  if  receiving  income  support  benefit  (see  old- 
age  pension  above.) 

Other  dependent  relatives  (if  no  spouse  or  orphan): 
50%  of  [>ension  of  insured  for  1  dependent,  up  to 
l(X)%  for  4  or  more. 

Funeral  grant:  Cost  of  bunal  at  fixed  rate. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  Its  branch  offices. 

Unemployment  benefit:  40%-80'^^o  of  wage  during  last 
75  work  days  of  qualifying  period.  Maximum  daily 
benefit:  NS98.63  in  January  1989. 

Payable  after  5-day  waiting  period  for  every  4  months 
of  continuous  unemployment.  Maximum,  138  days 
per  year  (175  days  for  unemployed  person  over  age 
45  or  with  3  dependents). 

Benefits  adjusted  according  to  changes  in  average 
wage  (see  old-age  pension  above)  and  up-dated  ac- 
cording to  employee  cost-of-living  adjustments. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices. 

Family  allowances  (including  special  allowance): 
NS55  a  month  for  each  of  first  2  children,  NS1()9  for 
3rd,  NS218  for  4th.  NS183  for  5th  child,  and  NS197 
for  6th  and  each  subsequent  child  in  January  1989. 

Automatic  adjustment  for  changes  in  general  price 
levels  (consumer  price  index),  4  limes  a  year. 

Ministry  of  Labor  and  Social  Affairs, 
genera]  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1919. 

Current  laws:  1952,  1965,  1968,  1969,  1974,  1975, 
1978,  1980.  1981,  and  1984. 

Social  insurance  system 

(1  lira  equals  0.08  U.S.  cent) 
(U.S.  $1.00  equals  1,284  lire) 

International  social  security  agreement  signed  with 
the  United  States. 

Employed      persons      (including  domestic 
employees). 

Special  systems  for  industrial  managers,  liberal 
professions,  railway  employees,  public  utilities, 
air  transport  workers.  Journalists,  civil  servants, 
self-employed   artisans,    merchants,   and  self- 
employed  farmers 

Insured  person:  7. 15%  of  earnings. 

Employer:  18.06%  of  payroll,  plus  0.5%  basic  con- 
tribution. In  addition,  employers  in  certain  indus- 
tries pay  a  special  contribution. 

Employers  in  certain  areas  relieved  of  part  of  con- 
tribution due  to  economic  crisis. 

Government:  Lump-sum  subsidies  of  1 10.000  lire 
a  month  for  each  revalued  pension,  full  cost  of 
means-tested  allowance,  subsidies  for  sectors  of  ac- 
tivity in  proportion  to  covered  work  and  any  overall 
deficit. 

Minimum  earnings  for  contribution  purposes: 
50.884  lire  a  day  for  workers  in  industry,  or,  if 
higher,  contractual  minimum  wage.  (Amount  es- 
tablished by  sector  and  by  category  through  col- 
lective bargaining.)  No  maximum. 

No  maximum  earnings  for  benefit  purposes. 

Old-age  pension:  Age  60  (men)  or  55  (women)  and 
1 5  years  of  coverage.  May  work  until  age  65  if  less 
than  40  years  of  contributions.  Preretirement  pen- 
sion at  55  (50  in  iron  and  steel  industry)  and  50, 
respectively,  if  unemployed  due  to  economic  crisis 
or  industriai  reorganization.  Pension  also  payable 
at  any  age  after  35  years  of  contribution.  Earnings 
reduce  benefits  above  the  minimum  pension  level. 
Maximum  monthly  pension  for  working  pension- 
ers: 452,300  lire.  Retirement  necessary  for  length 
of  service  pension. 

Invalidity  pension:  Total  and  permanent  inability 
to  perform  any  work.  5  years  of  insurance,  includ- 
ing at  least  3  years  in  5  years  preceding  applica- 
tion. Invalidity  pensions  awarded  after  June  1984 
subject  to  income  test. 

Invalidity  allowance:  Loss  of  Vi  working  capaci- 
ty. Coverage  requirements  same  as  for  invalidity 
pension. 

Survivor  pensions:  Deceased  was  pensioner  at 
death,  or  met  pension  requirements  at  death.  Lump 
sum  death  benefit  payable  to  survivors  not  eligi- 
ble for  pension. 

Sickness  and  Maternity 

First  laws:  1912  (maternity),  1927  (tuberculo- 
sis), and  1943  (sickness). 

Current  laws:  1950  and  1971  (maternity).  1962 
(sickness),  1970  (tuberculosis),  1974,  1978  (Na- 
tional Health  Service),  and  1980 

Duai  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Medical  benefits:  All  residents. 

Cash  sickness  and  maternity  benefits:  Employed 
persons  in  commerce  (except  managers),  and 
wage  earners  in  industry. 

Insured  person:  0.9%  of  earnings  up  to  40  million 
lire  annually  plus  "solidarity"  contribution  of 
0.2%  of  earnings  between  40  million  and  100  mil- 
lion lire. 

Self-employed  pay  5  %  of  earnings  with  an  annual 
minimum.  (Self-employed  pay  4%  "solidarity" 
contribution  for  earnings  between  40  and  100  mil- 
lion lire.)  Self-employed  women  pay  18,000  lire  a 
year  for  maternity  coverage. 

Employer:  Sickness — 9.6%  of  payroll  according  to 
occupation  plus  "solidarity"  contribution  of  3.8% 
on  salary  between  40  million  and  100  million  lire. 
Tuberculosis — 2.01%  of  payroll. 

Government:  Various  subsidies,  plus  portion  of 
contributions  due  from  employers. 

Minimum  earnings  for  contribution  purposes: 
50.884  lire  a  day  or  minimum  contract  wage,  if 
higher,  for  workers  in  industry.  No  maximum. 

Cash  sickness  and  maternity  benefits:  Currently 
insured. 

Tuberculosis  benefits:  1  year  of  contributions. 
Medical  benefits:  No  minimum  qualifying  period. 

Work  Injury 

First  law:  1898. 
Current  law:  1965. 
Social  insurance  system 

Manual  workers,  nonmanual  employees  in  dan- 
gerous work,  and  self-employed  in  agriculture. 

Special  system  for  seamen. 

Insured  person:  None. 

Employer:  0.6%  to  16%  of  payroll,  according  to 
risk,  plus  20%  of  payroll  contribution.  Average 
rate  for  industrial  workers:  5.18%. 

Government:  None. 

Minimum  earnings  for  benefit  purposes: 
11.282.000  lire  over  two  years;  maximum, 
20,952,000  lire. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1919. 

Current  laws:  1939,  1968,  1970  and  1975. 
Social  insurance  system 

Employees  in  private  employment. 

Exclusions:  Occasional  and  seasonal  workers, 
and  certain  special  categories. 

Workers  in  industry  and  construction  also  cov- 
ered for  special  supplementary  benefit  and  wage 
supplement. 

Insured  person:  None. 

Employer:  1.61%  of  payroll.  Industrial  employers 
also  pay  0.3%  (0.8%  in  construction)  of  payroll 
for  special  unemployment  and  2.2%  of  payroll 
(1.9%  by  firms  with  fewer  than  50  workers)  for 

wage  supplement  fund. 

Government:  Administrative  costs  plus  subsidies  for 
agricultural  workers,  youth  employment,  and  wage 
supplement  fund. 

Minimum  earnings  for  contribution  purposes:  50,884 
lire  a  day  for  workers  in  industry.  No  maximum. 

Unemployment  benefit:  2  years  of  insurance  and 
52  weeks  of  contribution  in  last  2  years. 

Special  benefit,    13   weeks'   prior  continuous 
service. 

Registered  at  employment  office,  capable  of 
work,  employable,  and  available  for  work.  Un- 
employment not  due  to  voluntary  leaving,  dis- 
missal for  misconduct,  or  refusal  of  suitable  offer 
or  prescribed  training  (disqualification  for  30 
days). 

Wage  supplement'  Partially  unemployed  under 
circumstances  specified  by  law. 

Family  Allowances 

First  law:  1937. 

Current  laws:  1961,  1965,  1970,  1974.  1975. 
1980.  and  1983. 

Employment-related  system 

Employees,  some  self-employed  persons,  and 
social  insurance  and  certain  unemployment  ben- 
eficiaries with  1  or  more  children  or  other 
dependent. 

Special  systems  for  employees  in  agriculture, 
insurance  and  credit,  tax  collection,  journalism, 
public  utilities,  maritime,  and  air  transport. 

Insured  person:  None. 

Employer:  6.2%  of  payroll. 

Government:  Various  subsidies. 

Minimum  earnings  for  contribution  purposes: 
50,884  lire  a  day  or,  if  higher,  minimum  contract 
wage. 

Family  allowances:  Covered  workers,  pensioners 
and  fomierly  covered  workers — a  benefit  is  provid- 
ed for  the  nuclear  family  including:  Dependent 
spouse;  children  under  age  18  (no  limit  if  invalid); 
and  brothers  and  sisters,  nieces  and  nephews  if  or- 
phans or  dependents  under  age  18.  or  over  18  if 
disabled — up  to  a  maximum  of  7  family  members. 
Separate  provisions  for  self-employed  agricultur- 
al workers,  pensioners,  and  former  self-employed 
workers. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  prnsion:  Average  earnings  in  last  5  years 
times  number  ol'  years  ot"  contribution  accrued  as  fol- 
lows: 2"'o  a  year  up  to  41.866,000  lire;  l.5i"o  a  year 
lor  41.866.001  to  55.687,780  lire:  l  .25»'o  a  year  for 
55.687.781  to  6').4')7,560  lire;  and  l»'o  a  year  over 
69,497.560  lire  up  to  a  maximum  80''''o  of  average 
earnings  for  those  with  40  years  of  contribution. 
Earnings  in  first  3  years  (of  5)  are  revalued  for 
changes  in  the  cost  of  living.  (Different  formula  for 
preretirement  beneTit.) 

Minimum  pension:  452. .100  lire  a  month  (481 ,450  lire 
a  month  with  15  or  more  years  of  contribution). 

13th  monthly  pension  paid  each  December. 

Means-tested  old-age  benefit  ("social  pension"):  Up 
10  258.750  lire  a  month  payable  at  age  65.  if  resident 
citizen  (13  payments  a  year).  Pensioners  with  no  other 
income  over  age  60  receive  an  additional  30,000  lire 
a  month;  over  age  65,  50,000  lire  a  month;  and  so- 
cial pensioners,  125,000  lire  a  month. 

Automatic  adjustment  of  pensions  every  6  months 
(in  May  and  November)  for  changes  in  the  cost  of 
living  and  annual  adjustment  according  to  wage  in- 
creases. 

Invalidity  pension:  Same  as  old-age  pension  plus 
increment  ba.sed  on  number  of  years  until  normal  pen 
sion  age. 

Minimum  pension:  452.300  lire  a  month  (481 .450  lire 
a  month  with  15  or  more  years  of  contribution). 

Constant-attendance  supplement:  Same  as  for  work 

injury. 

Invalidity  allowance:  Same  as  old-age  pension.  Pay- 
able for  3-year  period.  After  2  renewals  becomes  per- 
manent. 

13th  monthly  pension  paid  each  December. 

Automatic  adjustment  of  pensions  every  6  months 
for  changes  in  the  cost  of  living  and  annual  adjust- 
ment according  to  wage  increases. 

Survivor  pension:  60%  of  pension  paid  or  payable 
to  insured.  Minimum  pension:  452.300  lire  a  month 
(481.450  lire  a  inoiiih  with  15  or  more  years  of  con- 
tribution). 

Orphans:  20%  of  pension  of  insured  for  each  orphan 
under  age  18  (21  if  student  at  vocational  school,  26 
if  university  student,  no  limit  if  invalid),  40%  if  full 
orphan,  or  60%  if  sole  beneficiary. 

Other  dependent  relatives  (in  absence  of  above):  15% 
of  pension  of  insured  for  each  aged  parent,  or  un- 
married sister  or  brother,  if  not  receiving  pension,  in- 
valid, and  was  dependent  on  deceased. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Lump  sum  death  benefit:  43,200  lire  to  129,600  lire 
if  survivor  ineligible  for  pension. 

Ministry  or  Labor  and  Social  Weirare. 
and  Treasury,  general  supervision. 

National  Social  Insurance  Insittutc.  ad- 
ministration   oT    program    through  its 
branch  ofTiccs;  managed  by  tripartite  gov- 
erning body. 

Separate   institutes  or   funds  administer 
special  systems, 

Sickness  benefiL  50%  of  earnings  for  1st  20  days; 
66-2/3%  thereafter. 

Payable  af^er  3-day  waiting  period  for  up  to  180 
days  (may  be  extended  in  special  cases). 

Tulxrculosis  benefit:  Payable  while  receiving  insti- 
tutional care,  if  treated  for  60  days  or  more,  and 
up  to  2  years  after  treatment.  (Family  allowances 
also  paid  ) 

Maumity  benefit:  80%  of  earnings,  payable  for  up 
to  2  months  before  and  3  months  after  confine- 
ment. Optional  additional  6  months'  leave  for 
either  parent  at  30%  of  earnings. 

Medical  benefits:  Services  provided  by  doctors  and 
druggists  under  contraa  with  and  paid  directly  by  Na- 
tional Health  Service,  and  by  hospitals,  which  are 
mostly  public. 

Includes  general  and  specialist  care,  hospitalization, 
prescribed  medicines,  dental  care,  attendance  of  mid- 
wife or  doctor  at  confinement,  specified  appliances, 
and  spa  treatment. 

Tuberculosis  care  includes  curative  and  convalescent 
care  in  sanatorium,  post-sanatorium  care,  and  re- 
habilitation. 

Patient's  copaymeni  for  certain  prescribed  medicines 
and  hospital  tests,  waived  for  low  income  and  the 
disabled. 

Medical  benefits  for  dependents:   Same   as  for 
insured. 

Tuberculosis  benefit  for  dependents:  Reduced  ben- 
efit, but  payable  under  same  terms  as  for  insured. 

Ministry  of  Labor  and  Social  Welfare  and 
Ministry  of  Health,  general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  cash  sickness  and  materni- 
ty benefits. 

National  Health  Service  administered  by 
20  regional  health  authorities  and  locally 
by  area  health  authorities. 

Temporary  disability  benefit  (work  injury):  60%  of 
earnings  for  first  90  days  of  disability;  75% 
thereafter. 

Payable  after  3-day  waiting  period  (during  which 
employer  must  pay  benefit). 

Permanent  disability  pension  (work  injury):  100%  of 
earnings  in  the  prior  year,  if  totally  disabled. 

Constant-attendance  supplement:  Up  to  372,000  lire 
a  month  (adjusted  biennially). 

Dependents'  supplements:  5%  of  pension  for  wife 
and  each  child  under  age  18  (26  if  student,  no  limit 
if  invalid). 

Partial  disabihty:  If  61%-79%  disabled,  pension 
proportionate  to  degree  of  incapacity.  If  1 1  %-60% 
disabled,  pension  equals  50%  to  60%  of  the  degree 
of  incapacity. 

Automatic  adjustment  of  pensions  annually  if  at  least 
5%  change  in  average  daily  wage  in  industry. 

Medical  benefits  (work  injury);  Medical,  surgical,  and 
hospital  care,  appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
insured,  payable  to  surviving  spouse. 

Orphans:  20%  of  earnings  for  each  orphan  under  age 
18  or  invalid,  or  40%  if  full  orphan. 

Parent  (in  absence  of  above):  20%  of  earnings  for 
each  parent. 

Maximum  survivor  pensions:  100%  of  earnings  of 
insured. 

Survivor  grant:  Lump  sum  up  to  1,489,000  lire,  ac- 
cording to  category  of  dependents  surviving,  plus  sup- 
plement for  children  and  dependent  relatives  (adjusted 
biennially). 

Inahilitv  fr\r  rf^f^mn\r\\/m(^nt  aWtwiiancf  7fWl  fWl  lir^ 
illaUllllj    l\Ji    1  vwili^iUy iildlL  allL^wallL-C   ^i^A/^VAA/  111 C 

(adjusted  biennially). 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Accident  Insurance  Institute,  ad- 
ministration of  program  through  Provin- 
cial offices;  managed  by  tripartite  govern- 
ing body. 

National  Health  Service,  general  adminis- 
tration of  medical  benefits. 

Separate  funds  administer  special  systems. 

Unemployment  benefit:  Mia  of  wage,  payable  after 
7-day  waiting  period.  Maximum  duration:  180  days. 

Dependents'  supplements:  Eligible  for  family  al- 
lowances. 

Special  benefit:  80%  of  earnings  (reduced  by  any 
regular  unemployment  benefit)  for  up  to  180  days 
(may  be  extended);  does  not  entitle  to  family  al- 
lowances. 

Wage  supplement:  80'fo  of  lost  wages,  payable  for 
3  months  (6-12  months  under  certain  circumstances, 
but  no  more  than  12  months  in  2-year  period).  Not 
payable  with  special  benefit. 

Ministry  of  Labor  and  Social  Welfare, 
and  Treasury,  general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration   of   program    through  its 
branch  offices.   Also  administers  wage 
supplement  fund. 

Placement  offices  receive,  investigate,  and 
pay  claims. 

Family  allowances:  The  amount  varies  in  relation  to 
the  size  and  income  of  the  family.  For  example,  al- 
lowance is  230.000  lire  a  month  for  a  family  of  four 
with  income  less  than  12  million  lire  a  year,  gradual- 
ly decreased  to  20,000  lire  a  month  for  the  same  size 
family  with  income  near  33  million  lire  a  year,  and 
to  zero  if  income  exceeds  33  million  lire  a  year.  An- 
nual income  ceiling  for  a  two-member  family — 21  mil- 
lion lire;  for  a  seven-member  family — 42  million  lire. 

Above  income  ceilings  increased  for  single-parent  fa- 
milies and  for  families  with  at  least  one  totally  disa- 
bled member. 

Separate  provisions  for  self-employed  agricultural 
workers  and  pensioners  and  former  self-employed. 

Benefits  adjusted  annually  for  changes  in  the  price 
index. 

Ministry  of  Labor  and  Social  Welfare, 
and  Treasury,  general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program  through  Central 
Family  Allowances  Fund. 

Individual  employers  pay  allowances  di- 
rectly to  own  employees  (except  in  agri- 
culture) and  settle  only  surplus  or  deficit 
of  contributions  due  with  local  branch  of 
Institute. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1960. 

Current  laws:  1968,  1971,  and  1988. 

Social  insurance  system:  also  mandatory  private 
pension  system. 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Eniploj'ed  persons. 

Exclusion:  Self-employed. 

Special  system  for  public  employees. 

Insured  person:  1.6'fo  of  earnings. 
Employer:  2.4%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
1,497,555  francs  a  month. 

Old-age  pension:  Age  55  and  over  with  3  years  of 
contribution  and  10  years  of  employment  in  co- 
vered occupation  before  or  after  program  began. 
Early  retirement:  age  50;  5''7o  reduction  for  each 
year  under  age  55.  Retirement  from  gainful  activi- 
ty. Payable  abroad. 

Invalidity  pension:  Age  50,  permanent  incapacity 
for  any  work,  3  years  of  contribution  and  10  years 
of  employment  in  covered  occupation  before  or  af- 
ter program  began. 

Survivor  pensions:  Deceased  was  pensioner  or  had 
at  least  3  years  of  contributions  and  10  years  of 
covered  employment  before  and  after  program 
began. 

Sickness  and  Maternity 

First  law:  1952. 

Current  laws:  1968,  1971,  and  1988. 

Social  insurance  system  (cash  maternity 
benefits  only) 

Employed    women    and    employed  workers' 
wives. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  O.S'Vo. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
70,000  francs  a  month. 

Cash  maternity  benefits:  3  months  of  insured 
employment. 

Work  Injury 

First  law:  1932. 
Current  laws:  1968,  1971,  and  1988. 
Social  insurance  system 

< 

Employed     persons,     seamen,     certain  self- 
employed,     apprentices,     and     members  of 
cooperatives. 

Self-employed  may  affiliate  voluntarily. 

Insured  person:  None  (except  voluntarily  affili- 
ated self-employed). 

Employer:  2%  u>  5%  of  payrdl.  according  to  risk 
in  industry. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  70,0(X)  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  laws:  1968,  1971,  and  1988. 
Employment-related  system 

Employees  with  1  or  more  children. 
Special  system  for  public  employees. 

Insured  persons:  None 
Employer:  5^5  of  payrcdl 
Government:  None. 

Maximum  ^mings  for  contribuiioa  purposes:  70,(X)0 

francs  a  mCHllli;  niininmm 

Family  aOotvances:  Child  under  age  14  (18  if  ap- 
preiuioe.  21  if  student  or  in\'alid). 

Parent  must  have  had  3  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month  (or  be  widow  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  About  1.33%  of  average  earnings 
limes  years  of  coverage  and  peritxJs  of  incapacity 
(some  employment  before  program  began  credited 
toward  coverage) 

Pension  reduced  by  5%  for  each  year  under  age 

55- 

Child's  supplement:  10%  of  pension  for  each  child 
under  age  16;  maximum,  30%  of  pension. 

Old-age  settlement  for  workers  over  age  55  with 
at  least  10  years'  employment,  if  meligible  for 
pension. 

Invalidity  pension:  About  1.33*^o  of  average  earnings 
times  years  of  coverage  (some  employment  before 
program  began  credited  toward  coverage). 

Child's  supplement:  lO*'o  of  pension  for  each  child 
under  age  16.  Maximum,  30"^o  of  pension. 

Invalidity  allowance  for  workers  age  45  to  55  with 
at  least  10  years'  employment,  if  ineligible  for  pen- 
sion. At  age  55  the  allowance  is  converted  to  an  old- 
age  benefit. 

Survivor  pension:  50<Vo  of  pension  of  insured  paya- 
ble to  widow  age  50,  invalid,  or  caring  for  2  children. 
Also  payable  at  age  45  to  50,  with  5%  reduction  for 
each  year  under  age  50. 

Orphans:  20''^o  of  pension  of  insured  for  each  full  or- 
phan under  age  16  (21  if  student).  Maximum  for  all 
orphans:  lOC^o  of  pension  of  insured. 

Minisliy  of  Social  AfTiin,  general  super* 

vision. 

National  Social  liisunuice  Fund,  adminixlr^- 
tk}nof  progrdnu  ntonjgod  by  iripartiic  boyrd. 

Sickness  benefits:  None  provided. 

MaUmiiy  benefit:  100%  of  earnings  (employer  pays 
lulO-  Also  all  cosis  of  nKdical  care  provided  in  public 
bospiLd).  or  5.000  francs  for  confiDement  ai  borne  or 
in  private  cUinic. 

Payable  for  6  weeks  before  and  8  weeks  ( 1 1  weeks 
if  complications)  after  confinement. 

Medical  benefits:  Medical  care  provided  to  insured 
worker  by  socio-niedical  centers  of  the  Fund. 

(1964  labor  code  requires  employers  to  provide 
medical  services  for  their  workers.) 

Medical  benefits  for  dependents:  Health  care  provid- 
ed to  mothers  and  children  by  the  socio-medical 
centers  of  the  Fund. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program- 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disability,  66-2/3% 
thereafter.  Family  benefits  also  payable. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  \5%  of  earnings  each  for  Isl  and  2nd  or- 
phan, 10%  for  each  other;  20%  for  each  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant  (work  injury):  Lump  sum  covering  cost 
of  burial. 

Benefits  adjusted  yearly  to  changes  in  the  minimum 
wage. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  1,500  francs  a  month  for  each 
child. 

Prenatal  allowance:  13,500  francs  payable  in  3 
installments. 

Birth  grant:  Lump  sum  of  18,000  francs  on  birth  of 
each  of  first  3  children. 

Maternity  allowance:  18,000  francs  paid  in  3  in- 
stallments from  birth  through  the  child's  first  year. 

School  allowance:  One-time  payment  of  4,500 
francs  per  child. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1958  (for  sugar  workers  only;  now  ab- 
sorbed into  general  program). 

Current  law:  1965. 

Social  insurance  system 

(1  Jamaican  dollar  equals  18.3  U.S.  cents) 
(U.S.  $1.00  equals  5.47  Jamaican  dollars) 

Employed  persons,  including  the  self-employed, 
and  voluntarily  insured. 

Exclusions:  Casual  workers  earning  less  than 
JSt2.00  per  week,  and  unpaid  family  labor. 

Insured  person:  Basic  component,  employees  pay 
1 5  cents  a  week;  self-employed,  30  cents  a  week; 
military  and  domestic  workers,  10  cents  a  week; 
voluntarily  insured,  40  cents  a  week.  Earnings- 
related  component,  employees  pay  2.5%  of  earn- 
ings between  J$12-J$150  a  week;  self-employed, 
5%  of  earnings  between  J$12-JJ150  a  week. 

Employer:  Basic  component,  25  cents  a  week  per 
employee   (20  cents   for  domestic  workers). 
Earnings-related  component,  2.5%  of  payroll 
between  J$12-J5I50  a  week. 

Government:  Contributes  as  employer,  plus  ad- 
ministrative expanses. 

Above  contributions  also  finance  maternity  and 
work-injury  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women). 
156  weeks  of  paid  contributions,  and  annual 
average  of  39  weeks  paid  or  credited.  Reduced 
F>ension  for  annual  average  between  13  and  38 
weeks.  Lump-sum  grant  if  52-155  weeks  paid 
contributions.  Substantial  retirement  necessary 
until  age  70  (men)  or  65  (women).  Payable 
abroad,  but  subject  to  limitations  except  where 
reciprocal  agreement  exists. 

Invalidity  pension:   Permanent   incapacity  for 
work.  1 56  weeks  of  paid  contributions  and  annu- 
al average  of  39  paid  or  credited.  Reduced 
pension  for  annual  average  between  13  and  38 
weeks.  Lump-sum  grant  if  52-155  weeks  paid. 
26-week  waiting  period. 

Survivor  pensions:  156  weeks  of  paid  contribu- 
tions, and  annual  average  of  39  weeks  (13  if  full 
orphan)  paid  or  credited,  or  if  either  spouse  was 
recipient  of  old-age  or  invalidity  pension  before 
his  or  her  death.  Reduced  pension  for  annual 
average  between  13  and  38  weeks.  Lump-sum 
grant  if  52-155  weeks  of  paid  contributions. 

Sickness  and  Maternity 

First  and  current  law:  1979  (cash  maternity 
benefits). 

Social  insurance  system  (cash  maternity  bene- 
fits only) 

(1979  labor  law  requires  employers  to  grant 
12  weeks  maternity  leave  with  66-2/3%  of 
earnings.  Social  security  reimburses  25%  of 
cost   to   exporters   with   labor   force  75% 
female.) 

(Medical  care  available  free  or  at  nominal  cost 
in  public  dispensanes  and  hospitals.) 

Domestic  workers  aged  18  and  over. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Cash  maternity  benefits:  26  weeks'  paid  contribu- 
tions in  52  weeks  preceding  confinement. 

Work  injury 

First  law:  1937  (voluntary  insurance  wjth 
private  carrier). 

Current  law:  1965  (implemented  October  1, 
1970). 

Social  insurance  system 

Employed  persons  aged  18  to  70  (men)  and  18 
to  65  (women). 

Exclusions:  Domestic  workers,  unpaid  family 
labor,    the    self-employed,    and    members  of 
Armed  Forces. 

Insured  person:  None. 

Employer:  See  f)ension  contribution  above. 

Government:  None,  except  as  employer. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  compoiicni.  J$30  a  week 
(Reduced  pension:  J$28.50  if  26-38  annual  average 
weekly  contributions,  J$27.50  if  13-25).  Earnings- 
related  component,  5  cents  a  week  for  every  J$13  of 
employer-employee  contributions   paid  during 
lifetime. 

Spouse's  supplement:  JS5  a  week  for  dependent  wife 
aged  3S  or  invalid  husband  aged  60. 

Old-age  grant:  Lump-sum  payment  varies  with  num- 
ber of  basic  pension  contributions  and  amount  of 
earnings-related  contributions  paid.  Minimum,  JS150. 

Invalidity  pension:  Same  as  old-age  pension,  includ- 
ing supplement  and  grant. 

Survivor  pension:  Basic  component,  J$30  a  week 
(Reduced  pension  J$28.50  if  26-38  annual  average 
weekly  contributions,  J$27.50  if  13-25). 

Earnings-related  component,  2'/:  cents  a  week  for  ev- 
ery J$I3  of  employer-employee  contributions  paid 
during  lifetime. 

Payable  to  widow  aged  55  or  at  any  age  if  invalid  or 
caring  for  child  under  age  18.  Also  payable  to  needy 
invalid  widower  aged  60.  Payable  for  52  weeks  to 
widow  not  otherwise  eligible. 

Orphans:  J$25  a  week  for  each  full  orphan  under  age 
18. 

Survivor  grant  (widows,  widowers,  and  orphans): 
Lump-sum  payment  varies  with  number  of  basic  pen- 
sion contributions  and  amount  of  earnings-related 
contributions  paid  by  insured.  Minimum,  JSI50. 

Funeral  grant:  Lump  sum  of  J$l,500. 

Ministry  of  Labor,  Welfare  and  Sports,  ad- 
ministration of  program  through  its  Nation- 
al Insurance  Division  and  local  offices. 

Maternity  benefit:  Minimum  weekly  wage  for  8 
weeks. 

Ministry  of  Labor,  Welfare  and  Sports,  ad- 
ministration of  program  through  its  Nation- 
al Insurance  Division  and  local  offices. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  between  J$2O-J$150  a  week. 
Minimum    and    majumum    benefits:    JS16  and 
J$112.50aweek. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Permanent  disability  pension  (work   injury):  If 
95%-100%  disabled,  75%  of  average  earnings 
between  J$2O-J$150  a  week. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  loss  of  faculties  if  10%  to  94%  disabled. 

Minimum    and    maximum    benefits:    JS16  and 
J$112.50a  week. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  rehabilitative  treatment,  including 
appliances,  hospitalization,  and  drugs. 

Survivor  pension  (work  injury):  75%  of  average 
earnings  of  deceased  between  J$20-J$150  a  week. 

Minimum    and    maximum    benefits:    JS16  and 
J$l  12.50  a  week. 

Payable  for  52  weeks  after  death  of  insured  to 
widow  of  any  age;  if  none,  to  child  or  children; 
and  dependent  mother  aged  55.  Widow's  pension 
payable  after  52  weeks  if  widow  qualified  in  the 
normal  way. 

Funeral  grant:  Lump  sum  of  J$300. 

Ministry  of  Labor,  Welfare  and  Sports,  ad- 
ministration of  program  through  its  Nation- 
al Insurance  Division  and  local  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1941  (employees'  pension  insurance). 

Current  laws;  1944  (employees'  pension  insur- 
ance), 1959  (national  pension  program),  and  1985 
(universal  system,  combining  national  pension 
program  with  employees'  pension  insurance  and 
other  employment-related  programs). 

Dual  universal  and  social  insurance  systems 

(1  yen  equals  0.8  U.S.  cent) 
(U.S.  %\.00  equals  121.9  yen) 

National  pension  program;  Residents  aged  20-59; 
voluntary  coverage  for  residents  aged  60-64,  and 
for  citizens  residing  abroad  (aged  20-64). 

Employees'  pension  insurance:  Employees  of  firms 
in  industry  and  commerce,  including  seamen 
(contracting-out  from  earnings-related  part  of  pen- 
sion allowed  if  private  plan  provides  equivalent 
benefits).  Voluntary  coverage  subject  to  approval. 

Special  systems  for  farmers,  private  school 
teachers,  employees  of  agricultural  and  fishery 
cooperative  associations,  and  public  employees. 

National  pension  program — Insured  person:  8,000 
yen  a  month.  Employed  persons  and  their  spouses, 
included  in  employee  contribution  to  employment- 
related  programs. 

Employer;  Included  in  employer  contribution  to 
employment-related  programs. 

Government:  33-1/3%  of  benefit  costs,  plus  ad- 
ministrative costs. 

Employees'  pension  insurance — 6.2%  of  basic 
wages  (men)  or  5.875%  (women)  according  to  35 
wage  classes.  Women's  rate  rises  to  5.95%  in  Oc- 
tober 1989.  If  contracted  out  4.6%  (men)  and  4.3% 
(women),  respectively.  Miners  and  seamen,  6.8%. 

Employer:  Same  as  for  insured  persons. 

Government:  None. 

Maximum  wages  for  contribution  and  benefit  pur- 
poses: 470,000  yen  a  month;  minimum,  68,000  yen. 

National  pension  program— O/d-oye  pension:  Age 
65,  and  25  years'  contribution,  inclusive  of  years 
covered  by  any  employment-related  programs  by 
self  or  by  spouse.  Pension  payable  between  age 
60-70  with  actuarial  deductions  or  increases. 

Invalidity  pension:  75%  incapacity.  Contributions 
during  2/3  of  total  period  of  coverage. 

Survivor  pensions:  Contributions  during  2/3  of  to- 
tal period  of  coverage. 

Employees'  pension  insurance— O/d-ufepeiw/on; 
Age  60  (men)  or  56  (women,  seamen,  and  miners); 
25  (20,  if  women)  years  of  coverage,  including  years 
covered  by  the  National  Pension  Insurance.  Age 
60-64  pension  reduced  20%-80%  if  no  retirement 
and  monthly  basic  wage  exceeds  68,000  yen;  age 
65-70,  pension  reduced  up  to  20%  if  no  retirement. 

Invalidity  pension:  Total  incapacity  and  6  months' 
coverage  (partial  pension  if  70%  incapacity,  lump 
sum  if  30%  to  69%). 

Survivor  pensions:  Contributions  during  2/3  total 
period  of  coverage,  and  either  employee  or  pen- 
sioner at  death. 

Sickness  and  Maternity 

First  laws:  1922  (health  insurance;  implementa- 
tion delayed  until  1927)  and  1938  (national  health 
insurance). 

Current  laws;  1958  (national  health  insurance)  and 
1984  (health  insurance). 

Dual  social  insurance  systems  (one  providing  med- 
ical benefits  only,  the  other  cash  and  medical 
benefits.) 

National  health  insurance:  All  residents  not  un- 
der employment-related  health  insurance  or  spe- 
cial schemes  are  covered  under  local  government 
(i.e.,  municipal,  township  or  village)  programs. 

Health  insurance:  Employees  of  firms  in  industry 
and  commerce  (government-managed  programs, 
unless  member  of  health  insurance  society).  Volun- 
tary coverage  for  other  employees. 

Special  systems  for  persons  aged  70  and  over,  sea- 
men, farmers,  private  school  teachers,  and  pub- 
he  employees. 

National  health  insurance — Insured  person:  Na- 
tional health  tax  or  rate  as  fixed  by  individual  car- 
rier; average  annual  contribution,  137,118  yen 
(1987)  per  household. 

Employer:  None. 

Government:  50%  of  medical  care  costs,  cost  of 
administration,  and  some  local  subsidies. 

Health  insurance — Insured  person:  4. 1 5%  of  basic 
wage  (average  3.523% — if  insurance  society),  ac- 
cording to  39  wage  classes. 

Employer:  4.15%   of  basic   wage  (average 
4.614% — if  insurance  society). 

Government:  16.4%  of  benefit  costs,  and  cost  of 
administration  (none,  if  insurance  society).  Max- 
imum basic  wage  for  contribution  and  benefit  pur- 
poses: 710,000  yen  a  month;  minimum,  68,000  yen 
a  month. 

National  health  insurance — Medical  benefits:  Resi- 
dence in  municipality,  township  or  village. 

Health  insurance — Cash  sickness,  maternity  and 
medical  benefits:  Current  employment  in  covered 
occupation. 

Benefits  continued  for  normal  duration  if 
beneficiary  leaving  employment  was  covered  dur- 
ing last  12  months. 

Work  Injury 

First  law:  1911. 
Current  laws:  1947,  1980  and  1986. 
Compulsory  insurance  with  public  carrier 

Employees  of  all  firms  in  industry  and  commerce 
not  included  under  voluntary  coverage  or  special 
systems  below. 

Voluntary  coverage  for  employees  in  agricultural, 
forestry,  and  fishery  establishments  with  less  than 
5  workers. 

Special  systems  for  seamen  and  public  employees. 

Insured  person:  None. 

Employer:  0.5%  to  14.5%  of  payroll,  according 
to  3-year  accident  rate 

Government:  Subsidies  within  limit  of  national 
budget. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1947. 
Current  laws:  1975  and  1984. 
Social  insurance  system 

Employees  of  all  enterprises  not  included  under 
voluntary  coverage  or  special  systems  below. 

Exclusions:  Older  workers  employed  at  age  65  or 
over,  and  seasonal  workers  whose  term  of  employ- 
ment is  4  months  or  less. 

Voluntary  coverage  for  employees  in  agriculture, 
forestry  and  fisheries  with  less  than  5  regular  em- 
ployees. 

Special  systems  for  day  laborers,  seamen  and  public 
employees. 

Insured  person:  0.55%  of  wages  (0.65%  for 
seasonal  or  construction  workers). 

Employer:  0.9%  of  payroll  (1.0%-1.1%  for 
seasonal  and  construction  workers,  respectively). 

Government:  25%  of  costs  (33-1/3%  in  case  of 
deficit). 

Unemployment  benefits:  6  months  of  insurance 
during  last  12  months  (extended  to  48  months 
for  sickness,  injury,  maternity,  etc.). 

Registered  with  public  employment  security  of- 
fice, capable  of  and  willing  to  work,  and  report- 
ing every  4  weeks. 

Unemployment  not  due  to  voluntary  leaving, 
serious  misconduct,  refusal  of  suitable  offer,  or 
nonattendance  at  recommended  training  (dis- 
qualification for  1-3  months). 

Family  Allowances 

First  law:  1971  (children's  allowance). 
Current  laws:  1980  and  1985. 
Dual  employer  liability  and  assistance  systems 

Residents  with  2  or  more  children  under  age  18, 
including  at  least  1  child  who  has  not  started  com- 
pulsory education  (usually  age  6). 

Employees — Insured  person:  None. 
Employer:  70%  of  cost. 

Government:  National  treasury,  20%  of  cost; 
prefecture,  5%;  city  or  town.  5%. 

Self-employed  and  unemployed — Insured  person: 
None. 

Employer:  None. 

Government:  National  treasury,  66.6%  of  cost; 
prefecture,  about  16.7%;  city  or  town,  about 
16.7%. 

Family  allowances:  Child  must  be  under  age  18. 
Resident's  income  must  be  less  than  6,600,000  yen 
in  previous  year  for  family  of  five;  and  less  than 
4,174,000  for  the  self-employed  and  unemployed. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

National  pension  program — Old-<Ji!f  pension:  If  ful- 
ly insured  (480  months  of  contributions).  627,200  yen 
a  year,  plus  200  yen  for  each  contribution  beyond  480, 
if  self-employed.  Actuarially  reduced  or  increased  if 
age  60  or  70,  respectively. 

Employees'  pension  insurance— OW-aye  ptnsion: 
0.75°'o  of  indexed  monthly  wages  multiplied  by  the 
number  of  months  of  coverage  up  to  a  maximum  of 
420.  Age  60-64:  insured  receives  an  added  1,298  yen 
a  month  of  coverage. 

Dependents'  supplements:  15,675  yen  a  month  for 
spouse,  15,675  yen  a  month  each  for  Isl  and  2nd 
child,  5,225  yen  for  each  other  child  (up  to  age  18 
or  invalid). 

Automatic  cost-of-living  adjustment  for  both  pension 
programs. 

National  pension  program— Invalidity  pension:  Ac- 
cording to  degree  of  disability,  i.e..  Class  I  (784,000 
yen  a  year);  and  Class  11  (627,200  yen). 

Dependents'  supplements:  188,100  yen  a  year  each 
for  1st  and  2nd  child;  62,700  yen  for  each  subsequent 
child  (under  age  18  or  invalid). 

Employees'  pension  insurance— Invalidity  pension: 
Same  as  for  the  old-age  pension,  but  final  amount 
related  to  degree  of  incapacity,  i.e..  Class  I  (125% 
of  basic  pension);  Class  II  (100%);  and  Class  III 
(75%). 

Minimum  benefit:  474,000  yen  a  year. 

Lump-sum:  200%  of  basic  pension  payable.  Mini- 
mum: 934,200  yen. 

Dependents'  supplements:  Same  as  under  old-age 
pension. 

Automatic  cost-of-living  adjustment  for  both  pension 
programs. 

National  pension  program — Survivor  pensions:  For 
widow.  627,200  yen  a  year.  For  orphans,  sec  em- 
ployee pension  above.  Full  orphans,  same  as  for 
widow,  divided  among  the  eligible. 

Lump-sum:  100,000-200,000  yen,  according  to  con- 
tributions. 

Employees'  pension  insurance — Survivor  pensions: 
75%  of  pension  payable  to  insured  worker,  based  on 
a  minimum  of  30O  contributions  for  benefit  purposes. 

Eligible  survivors:  Spouse  (age  60),  orphans  (under 
age  18  or  invalid),  parents  (age  60),  or  grandchildren 
(under  age  18  or  invalid). 

Dependents'  supplements:  Same  as  children's  supple- 
ments under  old  age  pension.  If  no  children,  474,000 
yen  a  year  for  widow  age  45-65. 

Automatic  cost-of-living  adjustment  for  both  pension 
programs. 

Ministry  of  Hcahh  and  Welfare,  general  su- 
pervision of  both  programs  through  its  Pen- 
sion Bureau. 

National  pension  program:  Social  Insurance 
Agency,  national  administration. 

Insurance  divisions  of  prcfcctural  welfare 
departments  and  social  insurance  branch 
offices,  local  administration  of  contribu- 
tions and  benefits. 

Employees'  pension  insurance:  Social  Insur- 
ance Agency,  national  administration. 

Insurance  divisions  of  prefcctural  welfare 
departments  and  social  insurance  branch 
offices,  local  administration  of  contribu- 
tions and  benefits. 

National  health  insurance — No  cash  benefits  required 
by  law,  but  provided  by  some  carriers. 

Health  insurance— S/'c*nMJ  benefit:  60%  of  average 
daily  basic  wages  in  last  3  months,  according  to  wage 
class  (reduced  to  40%  if  no  dependents  and  in 
hospital). 

Payable  after  3-day  waiting  period  for  up  to  18 
months.  Insurance  societies  may  provide  more  liber- 
al benefits. 

Maternity  benefit:  60%  of  basic  wage  for  42  days  be- 
fore and  56  days  after  confinement  (both  70  days  in 
case  of  multiple  births).  Payment  discontinued  or 
reduced  partially  if  receiving  wage  or  cash  sickness 
benefit.  Benefit  reduced  to  40%  if  no  other  depen- 
dent and  in  hospital.  Also,  lump-sum  birth  grant  of 
half  of  1  month's  basic  wages  (minimum  200,000  yen) 
and  nursing  grant  of  2,000  yen. 

Special  delivery  allowance:  200,000  yen. 

Spousal  nursing  allowance:  2,000  yen. 

Medical  benefits  (national  health  insurance  and  health 
insurance):  Service  benefits,  usually  provided  by  doc- 
tors, hospitals,  and  druggists  under  contract  with  and 
paid  directly  by  carrier.  (Some  carriers  provide  serv- 
ices directly  through  own  clinics  and  hospitals.) 

Includes  medical  treatment,  surgery,  hospitalization, 
nursing,  dental  care,  maternity  care  (difficult  child- 
birth only),  medicines,  and  transportation. 

National  health  insurance:  20%  of  cost  of  all  care; 
maximum,  57,000  yen  a  month  for  the  same  illness. 
(31,000  yen  if  low-income  family.) 

Duration;  No  limit. 

Special  provisions  for  aged  70  and  over,  or  aged  65-70 
if  bedridden. 

Health  insurance:  Insured  pays  20%  of  cost  of  all 
care;  dependent  pays  30%  of  ambulatory  care.  20% 
of  inpatient  care.  Maximum,  57,000  yen  a  month  for 
the  same  illness.  (31,000  yen  if  low-income  family.) 

National  health  insurance — Medical  benefits  for  de- 
pendents: Same  as  for  insured,  except  patient  pays 
30%  of  cost  of  medical  care  up  to  57,000  yen  a 
month. 

Health  insurance — Medical  benefits  for  dependents: 
Same  as  for  insured,  but  with  patient  paying  30%  of 
cost  (20%  if  inpatient)  up  to  57,000  yen  a  month, 
none  thereafter. 

Wife  receives  same  maternity  benefits  as  insured 
woman. 

Funeral  grant:  1  month's  basic  wages;  minimum, 
100,000  yen. 

Ministry  of  Health  and  Welfare,  supervision 
of  both  programs  through  its  Insurance 
Bureau. 

National  health  insurance:  Local  adminis- 
tration mainly  by  municipal  health  funds  set 
up  by  each  town. 

National  health  insurance  societies,  local  ad- 
ministration. 

Health  insurance:  Social  Insurance  Agency, 
national  administration.  Insurance  divisions 
of  prefectural  departments  and  social  insur- 
ance offices,  local  administration. 

Health  insurance  societies,  local  administra- 
tion for  affiliated  workers;  about  1 ,800  so- 
cieties, limited  to  1  enterprise,  fix  and 
administer  own  contributions  and  benefits. 

Temporary  disability  benefit  (work  injury):  60%  of 
average  daily  wage,  plus  special  supplement  of  20% 
of  average  daily  wage  payable  after  3-day  waiting 
period.  Minimum  benefit,  3,210  yen  a  day. 

Beginning  with  20th  month,  the  more  severely  disa- 
bled receive  instead  long-term  benefit  equal  to  aver- 
age daily  wage  multiplied  by  245-313  days  annually, 
varying  with  the  degree  of  disability;  they  also  receive 
supplement  based  on  the  worker's  annual  bonus. 

Automatic  adjustment  for  wage  changes. 

Permanent  disability  pension  (work  injury):  Average 
daily  wage  multipled  by  131-313  days  annually,  vary- 
ing with  degree  of  disability,  for  the  seriously  han- 
dicapped. 

Permanent  disability  supplement:  80,000-3,420,000 
yen,  plus  special  supplement  based  on  the  worker's 
annua]  bonus. 

The  less  seriously  disabled  receive  lump-sum  benefit 
of  56-503  days'  wages,  varying  with  the  degree  of  dis- 
ability. 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  hospitalization,  nursing,  dental  care,  medi- 
cines, appliances,  and  transportation. 

Survivor  pension  (work  injury):  Equal  to  average 
daily  wage  multiplied  by  153-245  days  annually,  ac- 
cording to  number  of  dependents  in  family,  plus  spe- 
cial lump-sum  supplement  of  3,000,000  yen  and  an 
additional  supplement  based  on  bonuses. 

Lump  sum  (if  no  survivors  qualified  for  pension).  Up 
to  1 ,000  days'  earnings  of  deceased  payable  to  non- 
dependent  survivors. 

Eligible  survivors:  Widowed  spouse,  children,  par- 
ents, grandparents,  grandchildren,  and  dependent 
brothers  and  sisters. 

Funeral  grant:  240,000  yen  plus  the  greater  of  30  daily 
wages  or  60  average  daily  wages. 

Ministry  of  Labor,  general  supervision; 
enforcement  of  law  through  prefectural 
labor  standards  office  and  labor  standards 
inspection  offices. 

Unemployment  benefit:  60%  to  80%  of  wages  (higher 
percentage  to  lower  earners).  Minimum,  2,570  yen 
a  day;  maximum,  7,330  yen. 

Additional  allowances  for  depressed  industries,  in- 
jury, skill  acquisition,  boarding,  equipment,  and 
moving  expenses. 

Payable  after  7-day  waiting  period  for  90  to  300  days 
(50  days  for  seasonal  workers)  in  1  year,  according 
to  length  of  insurance,  age  group,  and  employment 
prospects  (handicapped  under  age  55,  240  days;  age 
55-65  and  hard-to-employ,  300  days). 

Ministry  of  Labor,  general  supervision. 

Employment  Security  Bureau  in  Ministry, 
national  administration  of  program. 

Employment  insurance  sections  of  pre- 
fectural labor  departments  and  public  em- 
ployment security  offices,  local  adminis- 
tration and  collection  of  contributions. 

Family  allowances:  2.500  yen  a  month  for  second 
child,  and  5,000  yen  a  month  for  each  subsequent 
child. 

Ministry  of  Health  and  Welfare,  supervi- 
sion   through    Children    and  Families 
Bureau. 

Insurance  division  of  prefectural  welfare 
department  and  social  insurance  offices, 
collection  of  contributions. 

City  or  town,  granting  of  allowances. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1978. 

Social  insurance  system 

(1  dinar  equals  U.S.  $1.87) 
(U.S.  $1.00  equals  0.54  dinar) 

Employees  over  age  16,  including  those  in  pri- 
vate establishments  with  20  or  more  workers, 
government  and  public  sector  employees,  and 
employees  of  universities  and  municipalities,  not 
covered  by  government  pensions. 

Exclusions:  Agricultural  employees,  seamen, 
fishermen,  domestic  servants,  self-employed, 
family  labor,  and  some  foreign  employees. 

Jordanian  expatriates  covered  on  a  voluntary 
basis  as  of  July  1986. 

Insured  person:  5%  of  wage. 
Empoyer:  8%  of  payroll. 
Government:  Any  deficit. 

(Insured    worker    can    contribute  additional 
amounts  to  recieve  credit  for  previous  work  not 
covered.) 

Old-age  pension:  Age  60  (men).  55  (women),  and 
120  months'  coverage  (of  which  36  months 
continuous  within  last  5  years),  or  15  years 
intermittent  coverage. 

Invalidity  pension:  Total  incapacity  for  work  and 
12  months'  continuous  coverage  or  24  months' 
intermittent  coverage. 

Survivor  pension:  Deceased  had  12  months  of 
continuous  coverage  or  24  months*  intermittent 
coverage. 

Sickness  and  Maternity 

Work  Injury 

First  and  current  law:  1978. 
Social  insurance  system 

Employees  over  age  16,  including  those  in  pri- 
vate establishments  with  20  or  more  workers, 
government  and  public  sector  employees,  and 
employees  of  universities  and  municipalities,  not 
covered  by  government  pensions. 

Exclusions:  Agricultural  employees,  seamen, 
fishermen,  domestic  servants,  self-employed, 
family  labor,  and  some  foreign  employees. 

Insured  person:  None. 

Employer:  2%  of  payroll  (may  be  reduced  to  1  % 
if  employer  assumes  full  cost  of  medical  treatment 
and  disbursement  of  daily  allowances  for  tem- 
porary disability). 

Government:  Any  deficit. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  IVIedical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-agr  pension:  2*^  of  average  monlhly  wages  in 
last  2  yean,  limes  years  of  conlribiilion.  Maximum: 
75*)t  of  as'erage  nionlhly  \sage.  Pension  increased 
lOTt  for  Isl  dependent  and  5*^  each  for  2nd  and 
3rd 

Reduced  pensions  available  ai  age  46  (15  years' 
coverage)  and  for  Ihosc  noi  covered  or  who  left 
ihc  couniry.  Lump  sum  equal  lo  15*^  of  average 
wages  of  lasi  2  years  for  each  year  of  conlribution, 
if  ineligible  for  pension. 

tn\-atidity  pension:  ^OTt  of  average  monlhly  wage 
in   last    year  of  contribution   limes  degree  of 
disuhility. 

Constant-attendance  allowance:  Pension  increased 
by  25%. 

Survivor  pension:  50%  of  last  year's  earnings  if 
ehgibic  for  pension  at  death.  If  pensioner  at  death, 
full  pension  is  paid  to  widow,  children  (under  18, 
26  ii^  student,  no  age  limit  if  invalid),  unmarried 
daughters,  or  dependent  parents,  brothers,  and  sis- 
ters. Pension  reduced  in  direct  proportion  to  sur- 
vivor's income.  Widow's,  daughter's,  or  sister's 
pension  right  forfeited  upon  marriage. 

Funeral  grant:  150  dinars. 

The  Social  Security  Corporation,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury);  75*?^  of 
daily  wage  {b^^c  if  receiving  treatment  in  specified 
medical  institutions)  for  duration  of  disability,  until 
permanent  disability  is  proved,  or  upon  death. 

Permanent  disability  pension  (work  injury):  75% 
of  covered  monthly  wage. 

Constant-attendance  allowance:  Pension  increased 
by  25%. 

Partial  disability:  If  30%  or  more  disabled,  per- 
centage of  full  disability  pension  according  to 
degree  of  disability.  If  less  than  30%,  same,  but 
paid  as  lump  sum  equal  to  36  months'  pension. 

Medical  benefits  (work  injury):  Medical  treatment, 
hospitalization,  transportation,  and  rehabilitation 
services  (including  artificial  Umbs). 

Survivor  pension  (work  injury):  60%  of  covered 
monthly  wage,  paid  to  widow,  dependent  widow- 
er, dependent  children  (sons  under  age  18,  26  if  stu- 
dent, no  limit  if  invalid),  daughters  if  unmarried, 
widowed,  or  divorced,  orphans  under  age  16,  and 
other  qualified  dependents. 

Funeral  gram:  150  dinars. 

The  Social  Security  Corporation,  adminis- 
tration of  program. 
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KENYA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

1 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1965. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  shilling  equals  5.5  U.S.  cents) 
(U.S.  $1.00  equals  18.3  shillings) 

Employed  persons. 

Exclusion:  Casual  workers. 

Special  pension  system  for  public  employees. 

Insured  person:  5%  of  earnings. 
Employer:  5^c  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
1,600  shillings  a  month. 

Old-age  benefit:  Age  55,  and  substantial  retirement 
from  regular  employment.  (Payable  at  age  50  if  out 
of  insured  employment  for  3  months,  or  at  any  age  ' 
if  emigrating  permanently.)  ' 

Invalidity  benefit:  Permanent  total  incapacity  for 
any  employment;  or  permanent  partial  incapacity  I 
and  either  age  55  or  unable  to  earn  reasonable 
livehhood. 

Survivor  benefit:  Death  of  insured  prior  to 
retirement. 

i 

i 

Sickness  and  Maternity 

First  and  current  law:  1966- 

Social  insurance  system  (hospital  benefits  only) 

(1976  Employment  Act  requires  employer  to 
pay  lOO'^i:  of  earnings  for  up  to  7  days  of  sick 
leave  and  50^  for  next  7  days  to  workers 
with    2   consecutive   months'   service;  also, 
100%  of  earnings  for  up  to  2  months'  materni- 
ty leave.  Some  medical  services  also  provided 
by  employer.) 

Employed  persons,  including  public  employees, 
earning  1.000  shillings  or  more  a  month. 

Voluntary  arfiliation  for  persons  earnmg  less 
than  1,000  shillings  a  month. 

Exclusion;  Casual  workers. 

Insured  person:  20  shillings  a  month. 
Employer:  None. 
Government:  None. 

Hospital  benefits:  For  compulsory  contributors, 
no  mmimum  qualif> ing  period.  For  voluntary 
contributors.  180-day  waning  period. 

j 

Woric  injury 

First  law:  1946. 
Current  law:  1974. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Nonmanual  employees  earning  over 
4,000  shillings  a  month,  casual  workers,  and  fa- 
mily labor. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

i^ork'injury  benefits:  No  minimum  qualifying 

period. 

Unempioyment 

Famiiy  Aiiowances 
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KENYA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

1 

1     Permanent  Disability  and  Medical 
1        Benefits  for  Insured  Workers 

J  

t       Survivor  Benefits  and  Medical 
'          Benefits  for  Dependents 

1 

Administrative  Organization 

1  , . 

Old-age  bfnefit:  Lump  sum  cquul  lo  loial  employee 
and  cmplo\er  coninbutions  paid  in,  plus  at  IcaM 
80V  intereM 

May  be  paid  as  annuil>  or  in  installments. 

Invalidtly  ht-nefic  Lump  sum  equal  lo  total  cxr\- 
ploycc  and  employer  comribuuotis  paid  in,  plus  al 
Icasl  mtcrcM 

May  be  paid  as  annuity  or  in  mstallmeni^. 

1 

Survivor  bfnffil:  Lump  sum  equ.il  to  total  employ- 
i  ee  and  ernpkner  ^onl nbulions  paid  in  for  account 
I  of  deceased  wtirker,  plus.it  leasi  8'">  interest. 

Payable  to  spouse  and  children  or.  if  none,  to 
other  dependent  relatis-cs. 

May  be  paid  as  annuity  or  in  installments. 

Ministry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  admims- 
irution  of  program:  managed  by  tripartite 

council. 

Cash  sickness  bene/ii:  None  under  insurance. 

Hospital  benefits:  Refund  of  expenses  for  hospital 
and  medical  treatment,  as  prescribed  by  regulation, 
for  insured  persons.  Maximum  reimbursement.  150 
shillings  a  day. 

Maximum  duration:  180  days  in  1  year. 

Free  inpatieni  treatment  in  government  hospitals 
provided  to  employed  persons  not  under  health 
insurance  but  contributing  to  the  National  Social 
Security  Fund 

Some  free  care  in  provincial  and  district  hospitals 
also  available  to  persons  with  low  incomes. 

1  

Hospital  benefits  for  dependents:  Same  as  for  in- 
sured  persons  or  contributors  to   the  National 
Social  Security  Fund. 

Ministry  of  Health,  general  supervision. 

National  Hospital  Insurance  Fund,  and 
National  (Voluntary)  Hospital  Insurance 
Fund,  administration  of  program 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings:  maximum,  540  shillings 

Payable  after  3-day  waiting  period  (waived  if 
disability  exceeds  3  days). 

Permanent  disability  benefit  (work  injury):  Lump 
sum  equal  to  60  months'  earnings  of  employee  in  case 
of  permanent  partial  disability  (maximum  240, 0(X) 
shillings). 

Payable  to  spouse  and  children  or,  if  none,  to  other 
dependent  relatives. 

May  be  paid  as  annuity  or  in  installments. 

Survivor  benefit  (work  injury):  Lump  sum  of  60 
months'  earnings;  maximum,  35, (XX)  shillings. 

Payable  to  dependent  survivors  or,  if  none,  in  reduced 
amount  to  partial  dependents. 

Funeral  grant:  Lump  sum  covering  cost  of  funeral. 
(Employer  pays  2,000  shiUings  if  no  dependents.) 

■ 

Ministry  of  Labor,  enforcement  of  law. 
approval  of  settlements,  and  paymeni  of 
benefits  deposited  with  ii  by  employers. 

Employers  must  insure  liability  wiih  pri- 
vate insurance  companies. 

 1 
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KIRIBATI  (GILBERT  ISLANDS) 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  InvaHdity,  Death 

First  and  current  law:  1976. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  Australian  dollar  equals  88  U.S.  cents) 
(U.S.  $1.00  equals  1.38  Australian  dollars) 

Employed  persons  aged  14  and  older  earning  aC 
least  $10  a  month. 

Exclusion:  Domestic  servants. 

Insured  person:  5%  of  earnings. 
Employer:       of  payroll. 
Government:  None. 

$5  deducted  annually  from  each  account  for 
death  benefit  program  (except  for  persons  leav- 
ing covered  employment). 

Old-age  benefit:  Age  50.  (Payable  at  age  45  if 
actually  retired  from  employment,  with  evi- 
dence of  intention  to  retire  permanently;  at  any 
age  if  emigrating  permanently). 

Invalidity  grant:  Physical  or  mental  incapacity 
for  work. 

Survivor  grant:  Deceased  was  insured  and  had 
not  withdrawn  any  part  of  the  amount  credited. 

Sickness  and  Maternity 

Work  injury 

First  and  current  law;  1949, 

Employer  liability/compulsory  insurance  with 
private  carrier. 

Employed  persons  earning  A$4,000  a  year  or 

less. 

Exclusion:  Casual  employees. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None, 

Work-injury  benefits:  No  minimum  qualifying 

period. 

Occupational  disease:  Incapacity  or  death  oc- 
curred during  employment  or  within  12-month 
after  the  employment  ended. 

Unemployment 

Family  Allowances 
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KIRIBATI  (GILBERT  ISLANDS) 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-ugr  bfnefit:  Lump  sum  equal  lo  total  employee 
and  employer  contributions  paid  in.  plus  accu- 
mulated micresl. 

Ini'aiidity  ftrant:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
'^^'f  accun)ulatcd  uilcresl. 

Survivor  grant:  Lump  sutii  i-quul  to  total  employee 
and  employer  contributions  paid  in,  plus  9%  accu- 
mulated interest. 

Payable  lo  deceased's  nominee. 

Death  benefit:  $1,000  maximum. 

National  Provident  Fund  Board,  adminis- 
tration of  program.   Board  membership 
consists  of  two  representatives  each  from 
government,  employers,  and  employees. 

Temporary  disability  benefit  (work  injury):  50%- 
\00%  of  earnings,  inversely  proportionate  to  level 
of  earnings.  Maximum.  A$160  a  month.  Total 
payment  not  to  exceed  lump  sum  payable  for 
permanent  (total  or  partial)  disability. 

Payable  after  3-day  waiting  period. 

Permanent  disability  grant  (work  injury);  Lump 
sum  of  48  months'  earnings  or  A$6.000.  whichever 
is  less.  Minimum.  A$500, 

Constant-attendance  supplement;  25%  of  grant. 

Partial  disability:   Lump  sum  in  proportion  to 
degree  of  incapacity,  according  to  schedule.  Total 
payment  not  to  exceed  full  benefit  under  perma- 
nent total  disability. 

Medical  benefit  (work  injury):  Medical  and  surgical 
care. 

Survivor  grant  (work  injury):  Lump  sum  of  36 
months'  earnings  or  A$6.000,  whichever  is  less. 
Minimum,  A$400. 

Funeral  grant  (if  no  survivors);  burial  expenses  up 
to  A$30. 

Department  of  Labor,  enforcement  of 
law. 

Employers  may  insure  liability  with  ap- 
proved insurance  companies. 
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KOREA  (SOUTH) 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1973. 

Current  law:  1986. 

Social  insurance  system 

(1  won  equals  .15  U.S.  cent) 
(U.S.  $1.00  equals  688  won) 

Korean  nationals  aged  1 8-59,  residing  in  Korea,  and 
employed  in  firms  with  10  or  more  workers.  Volun- 
tary coverage  for  employees  of  firms  with  less  than 
10  workers,  and  for  the  self-employed  (including 
farmers  and  fishermen). 

Special  systems  for  public  employees,  military  per- 
sonnel, and  private  school  teachers. 

Insured  person:  1.5%  of  earnings,  rising  to  2%  in 
1993  and  3%  in  1998;  self-employed,  3%  of 
earnings. 

Employer:  1.5%  of  payroll,  rising  to  2%  in  1993 
and  3%  in  1998. 

Government:  Administrative  costs. 

Old-age  pension:  "Basic  pension"  if  aged  60,  in- 
sured 20  or  more  years,  and  no  longer  engaged  in 
remunerative  activity. 

Reduced  pension  if  aged  60  or  more  and  insured 
for  15-19  years;  aged  60-64  and  still  engaged  in 
remunerative  activity;  aged  55-59  and  insured  for 
20  or  more  years;  or  aged  45-59  on  January  1 ,  1988 
and  insured  for  5  or  more  years. 

Invalidity  pension:  Insured  at  least  1  year. 

Survivor  pensions:  Spouse  or  child  (under  age  18) 
of  insured  person  or  pensioner. 

Lump  sum  refund:  Generally  payable  if  insured  has 
less  than  15  years  coverage.  Must  be  requested. 

Sickness  and  Maternity 

First  law:  1%3. 
Current  law:  1976. 
Social  insurance  system 

Employed  persons  in  firms  with  5  or  more  workers, 
in  foreign-owned  firms  with  5  or  more  Korean  wor- 
kers, and  rural  residents  (including  farmers  and 
fishermen). 

Urban  self-employed  to  be  added  in  1989. 

Special  system  for  public  employees,  private  school 
teachers,  military  personnel,  and  pensioners. 

Insured  person:  Compulsory  program,  1 .5%  to  4% 
of  earnings. 

Employer:  Compulsory  program,  1.5%  to  4%  of 
payroll. 

Government:  Partial  cost  of  administration. 

Minimum  earnings  for  contribution  purposes: 
75,000  won  a  month.  No  maximum. 

Medical  benefits:  Current  coverage.  No  qualify- 
ing period. 

Work  Injury 

First  law:  1933  (employer  liability  law  still 
applying  to  workers  in  industry  and  com- 
merce not  under  1963  law;  benefit  provisions 
of  two  laws  similar). 

Current  law:  1963  (compulsory  insurance). 
Compulsory  insurance  with  public  carrier 

Employees  of  industrial  firms  with  10  or  more 
workers  (5  or  more  in  such  industries  as  chemi- 
cal manufactures,  coal  mining,  and  rubber  and 
plastic  manufacturing). 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer:  0.2%  to  18.3%  of  payroll,  according 
to  risk  in  industry.  (Average  contribution:  1.78%). 

Government:  Cost  of  administration. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

i 

Family  Allowances 
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KOREA  (SOUTH) 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  "Basic  Pension"  calculaled  from 
a  formula  which  takes  into  account  average  monthly 
earnings  of  aJl  participants  in  the  previous  year,  aver- 
age monthly  earnings  of  retiree  over  his/her  contri- 
bution period,  and  number  of  retiree's  contribution 
years  in  excess  of  20.  Target:  up  to  W!<i  of  retiree's 
ilnal  pay. 

Additional  annuity  for  dependents  (child,  parent  or 

spouse). 

Partial  pensions  for  those  aged  60  and  over  insured 
for  15-19  years,  those  aged  60-54  and  still  actively  em- 
ployed, those  aged  55-59  insured  at  least  20  years,  and 
those  aged  45-59  insured  at  least  5  years  on  January 
1,  1988. 

Lump  sum  refund;  Employee  and  employer  contri- 
butions plus  interest. 

Benefits  not  adjusted  for  inflation. 

AU  pensions  non-taxable. 

"Basic  Pension"  payable  for  total  disability.  Calcu- 
lated in  the  same  manner  as  the  "old-age  pension." 

For  less  than  total  disability,  the  "Basic  Pension" 
may  be  reduced  by  as  much  as  40%. 

If  insured  had  20  or  more  contribution  years,  60<'/o 
of  "Basic  Pension";  if  10  to  19  contribution  years, 
iO'ln  of  "Basic  Pension";  if  9  or  fewer  contribution 
years,  40%  of  "Basic  Pension." 

National  Pension  Corporation  under  super- 
vision of  Ministry  of  Health  and  Social 
Affairs. 

Sickness  benefit:  None  under  insurance. 

Medical  benefits:  Services  provided  by  doctors  and 
hospitals  under  contract  or  by  designated  privately 
owned  clinics  include  medical  examinations,  drugs, 
full  cost  of  nursing  and  maternity  care  (first  2  chil- 
dren only),  and  ambulance  services. 

Patient  pays  up  to  lO'^o-SilD  of  medical  expenses. 

Duration:  180  days  for  same  illness.  (Extension  pos- 
sible in  case  of  tuberculosis,  or  when  insurer's  share 
during  the  180  day  period  is  less  than  300,000  won.) 

Medical  benefits  for  dependents:  Same  as  for  insured. 

Dependents  include  spouse,  direct  lineal  ascendents 
of  employee  and  spouse,  direct  lineal  descendents  and 
their  spouses,  and  brothers  and  sisters  supported  chie- 
fly by  the  insured  person. 

Maternity  grant:  Up  to  50,000  won  payable  to  wife 
of  insured. 

Funeral  grant:  Lump-sum  payment  of  200,000  won 
for  an  insured  person  and  100,000  won  for  any  de- 
pendent. 

Ministry  of  Health  and  Social  Affairs, 
general  supervision. 

National  Federation  of  Medical  Insurance, 
guidance  and  administration  of  program. 

Temporary  disability  benefit  (work  injury):  60%  of 
average  earnings. 

Payable  after  7-day  waiting  period  for  up  to  24 
months. 

Permanent  disability  benefit  (work  injury):  Annual 
pension  equal  to  131-313  days'  average  earnings,  if 
totally  disabled,  or  lump  sum  equaJ  to  50-1,340  days' 
earnings,  according  to  degree  of  disability. 

Medical  benefits  (work  injury):  Free  medical  treat- 
ments, surgery,  hospitalization,  medicines,  nursing, 
dental  care,  appliances,  transportation,  and  rehabili- 
tation, after  a  3-day  waiting  period. 

Survivor  benefit  (work  injury):  Lump  sum  equal  to 
1.000  days'  average  earnings  payable  to  surviving 
family,  plus  pension  of  47%  of  annual  earnings  for 
1  person,  52%  for  2,  57%  for  3,  and  62%  for  4  or 
more  persons. 

Funeral  grant:  90  days'  average  earnings. 

Ministry  of  Labor  Affairs,  general  super- 
vision. 
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KUWAIT 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1976. 

Social  insurance  system 

(1  dinar  equals  U.S.  $3.57) 
(U.S.  $1.00  equals  0.28  dinar) 

Employed  persons,  including  Kuwaiti  nationals 
working  aborad. 

Special  systems  for  self-employed  persons  and  for 
military  personnel. 

Note:  Prior  to  1986,  coverage  for  the  self-employed 
was  voluntary.  The  program  has  since  become  com- 
pulsory, with  a  "buy-in"  option  for  previously  un- 
covered periods. 

Insured  person:  S%  of  earnings. 
Empioyer  10%  of  payroll. 

Government:  Annual  subsidy  equal  to  10%  of 
payroll. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  1,000  dinars  a  month.  Minimum,  115 
dinars  a  month.  (Does  not  apply  to  civil  serv- 
ants). 

Old-age  pension:  Age  50  and  1 5  years  of  contri- 
butions; 20  years  of  contributions  if  claimed 
before  age  50. 

Retirement  necessary,  basically,  but  may  draw 
full  pension  in  some  employment  situations  if 
age  50  or  above,  or  reduced  by  1/4  of  excess  of 
salary  plus  pension  above  KD  1,(XX)  a  month  if 
under  age  50. 

Invalidity  pension:  Total  incapacity  for  work. 

Survivor  pensions:  Deceased  met  insurance  re- 
quirements or  was  pensioner  at  death. 

Sickness  and  Maternity 

(Free  medical  services  available  to  all  resi- 
dents.) 

Woric  Injury 

First  and  current  law:  1976. 
Social  insurance  system 
(Program  not  yet  implemented) 

Unemployment 

(Covered  under  old-age  pension  if  termina- 
tion of  employment  due  to  sickness.) 

Family  Allowances 
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KUWAIT 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Oid-^gr  pension:  65%  of  last  monthly  earnings  plus 
2%  of  last  monthly  earnings  for  each  year  of 
contribution  beyond  15  years. 

Maximum  benefit:  95%  of  last  monthly  earnings. 

Part  of  pension  may  be  paid  as  a  lump  sum  at 
pensioner's  request  before  age  65. 

Transitional  benefit  paid  to  persons  with  less  than 
15  years'  coverage. 

Benefits  may  be  increased  for  pensioner  and  family 
on  an  ad  hoc  basis. 

tnvaiidity  pension:  65%  of  last  monthly  earnings 
plus  2%  of  last  monthly  earnings  for  each  year  of 
contribution  beyond  15  years. 

Maximum  benefit:  95%  of  earnings. 

Benefits  may  be  increscd  for  pensioner  and  family 
on  an  ad  hoc  basis. 

Survivor  pension:  From  33-1/3%  to  100%  of  de- 
ceased's earnings  according  to  number  of  widows, 
children,  parents,  brothers,  sisters,  and  sons'  chil- 
dren. Pension  divided  according  to  schedule.  Also 
payable  to  dependent  widowers.  Children  must  be 
under  age  26  (28  if  student,  no  limit  if  disabled). 
Minimum  monthly  benefit:  Widow  or  widower, 
1 10  dinars;  parent,  90  dinars;  other  beneficiaries.  55 
dinars  a  month. 

Benefits  may  be  increased  for  pensioner  and  family 
on  an  ad  hoc  basis. 

Funeral  grant:  2  months  earnings  or  2  months 
pension  of  insured.  Minimum,  100  dinars. 

Ministry  of  Finance,  general  supervision. 

Public  Institution  for  Social  Security,  ad- 
ministration  of  program.   Managed  by 
board  of  directors. 
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LEBANON 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1963. 

Social  insurance  system  (lump-sum  benefits 
only) 

(1  pound  equals  0.2  U.S.  cent) 
(U.S.  $1.(X)  equals  487  pounds) 

Employees  in  industry,  commerce,  and 
agriculture. 

Exclusions:  Temporary  agricultural  employees; 
employees  who  elected  in  1965  to  continue 
coverage  for  service  indemnities  under  labor 
code;  and  aliens  from  countries  not  providing 
reciprocity. 

Special  system  for  public  employees  and  teach- 
ers. 

Insured  person:  None. 
Employer:  8-1/2%  of  payroll. 
Government:  None. 

Old-age  benefit:  Age  60  (men)  or  55  (women);  al 
any  age  after  20  years  of  employment;  or  if 
woman  marries  and  leaves  employment.  Re- 
duced benefit  at  any  age  if  5-19  years  of  em- 
ployment and  leaving  employment  permanently 
before  qualifying  Retirement  necessary 

Invalidity  benefit:  Loss  of  at  least  50%  of  normal 
working  capacity. 

SunUvor  benefit:  Deceased  had  some  periods  of 
msurance  under  program. 

Sickness  and  Maternity 

First  and  current  law:  1963. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry,  commerce,  and  agricul- 
ture, and  teachers.  Public  employees  and  univer- 
sity students  also  covered  for  meidical  benefits. 

Exclusions:  Temporary  agricultural  employees 
and  aliens  from  countries  not  providing  reci- 
procity. 

Insured  person:  1.5%  of  earnings. 

Employer:  5.5%  of  payroll. 

Government:  About  25%  of  cost  of  benefits. 

Subject  to  maximum  earnings  for  contribution  and 
benefit  purposes. 

Cash  sickness  benefits:  3  months  of  insurance 
during  last  6  months. 

Cash  maternity  benefits:  10  months  of  insurance 
immediately  prior  to  confinement 

Medical  benefits:  Currently  insured. 

Work  Injury 

First  law:  1943  (in  force). 
Current  law:  1963  (never  came  into  force),  1983. 
Employer  liability  system 

All  wage  earners  covered  by  an  employment 
contract. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Subject  to  maximum  earnings  for  contribution  and 
benefit  purposes. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1943. 
Current  law:  1963 
Employment-related  system 

Employees  and  social  insurance  beneficiaries 
with  nonworking  wife  or  I  or  more  children. 

Insured  person:  None. 

Employer:  7.5%  of  payroll,  or  from  10  pounds  to 
30  pounds  per  employee  in  case  of  small  employers. 

Government:  None. 

Subject  to  maximum  earnings  for  contribution 
purposes. 

Family  allowances:  Child  must  be  under  age  16 
(25  if  student  or  unmarried  unemployed  daugh- 
ter, no  limit  if  invalid). 

Wife  must  not  be  gainfully  employed. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-agf  benefit:  Lump  sum  based  on  higher  of  final 
month's  earnings  or  average  monthly  earnings  of 
last  12  months  times  years  of  sei^icc  up  to  20 
years,  plus  1-1/2  months'  earnings  per  year  of 
service  beyond  20  years.  (For  calculation  of  bene- 
fit, worker  credited  with  up  to  20  years  for  service 
before  1963.) 

Benefit  reduced  by  50%  for  1-5  years'  contribu- 
tions, 35%  for  5-10  years.  25%  for  10-15  year^. 
15%  for  15-20  years. 

Invalidity  benefit:  Lump  sum  equal  to  final  month's 
eammgs  times  years  of  service. 

Minimum  benefit:  20  months'  earnings. 

Survivor  benefit:  Lump  sum  equal  to  final  month's 
earnings  limes  years  of  service. 

Minimum  benefit;  6  months'  earnings. 

Eligible  survivors  (in  order  of  priority):  Widow  (or 
widower  aged  60  or  over,  or  disabled)  receive  50% 
of  the  benefit;  the  remainder  is  divided  equally  be- 
tween children  under  age  16  (25  if  student,  any  age 
if  disabled),  or  parents  aged  60  or  over,  or  disabled; 
or,  if  none  of  the  above  survive,  the  benefit  is  paid 
to  dependent  brothers  and  sisters  under  age  16. 

Funeral  grant:  150%  of  current  official  minimum 
wage. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision, 

National  Social  Security  Fund,  adminis- 
tration of  program  through  its  district 
offices;  managed  by  tripartite  board  and 
director-general. 

Sickness  benefit:  Payable  from  1st  day  of  illness. 
Employer  pays  100%  of  earnings  during  first  15 
days;  50%  of  earnings  for  an  additional  15  days  if 
worker  has  from  3  months*  to  2  years'  service. 
From  2  to  4  years'  service,  employer  pays  100%  of 
earnings  during  first  30  days,  50%  of  earnings  for 
an  additional  30  days.  From  4  to  10  years'  service, 
employer  pays,  according  to  a  graduated  scale, 
100%  of  earnings  for  up  to  2-1/2  months,  50%  of 
earnings  up  to  an  additional 
2-1/2  months. 

Maternity  benefit:  Employer  pays  100%  of  earnings 
during  first  40  days. 

Medical  benefits:  Cash  refund  of  part  of  doctor  bills 
(full  refund  for  maternity  care);  service  benefits 
provided  by  hospitals  under  contract  with  and 
paid  directly  by  Fund. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, maternity  care,  medicines,  and  laboratory 
services. 

Patient  normally  pays  doctor's  bill,  and  is  then 
reimbursed  by  Fund  for  70%  (100%  for  maternity 
care,  kidney  dialysis,  and  cancer  treatment)  of 
amount   listed   for   the  service   in  official  fee 
schedule. 

Duration:  26  weeks  (or  up  to  52  weeks  m  special 
cases). 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Funeral  grant:  150%  of  current  official  minimum 
wage. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  15%  of 
worker's  daily  wage. 

Payable  from  day  after  accident  for  up  to  9  months. 

Permanent  disability  pension  (work  injury):  If  total- 
ly disabled,  lump  sum  equal  to  800  (previous)  days' 
pay  if  under  age  35;  100  days'  pay  if  aged  35-49;  and 
600  days'  pay  if  aged  50  or  over. 

Partial  disability:  Compensation  proportionate  to  loss 
of  earning  capacity. 

Constant-attendance  supplement,  as  fixed  by  regu- 
lation. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  disability,  if  30%  or  more;  otherwise, 
lump-sum  grant. 

Medical  benefits  (work  injury):  Same  as  for  ordinary 
illness,  plus  appliances.  Patient  not  required  to  share 
in  cost  of  doctor's  services. 

Survivor  pension  work  injury):  Up  to  500  days'  pay 
of  deceased  (however,  including  only  1/4  of  amount 
exceeding  the  official  minimum  wage,  and  1/8  of 
amount  exceeding  twice  the  minimum  wage). 

Eligible  survivors  (in  order  of  priority):  Widow,  aged 
or  invalid  widower,  children  under  age  16  (25  if  stu- 
dent or  invalid),  aged  or  invalid  parents,  and  depen- 
dent brothers  and  sisters. 

Funeral  grant:  150%  of  current  official  minimum 
wage. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  Monthly  allowance  for  wife  and 
for  each  child,  up  to  a  maximum  amount. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  allowances. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1972. 

Current  law;  1980  (scheduled  to  be  implemented 
in  near  future). 

(1  Liberian  dollar  equals  U.S. $1.00) 
Social  insurance  system 

Employees  of  Firms  with  25  or  more  workers 
and  public  employees. 

Exclusions:  Casual  workers,  family  labor,  and 
domestic  employees. 

Voluntary  coverage  for  self-employed  persons 
and  others  not  covered  by  law. 

Insured  person:  3%  of  earnings. 
Employer:  3%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  60.  100  months  of  contri- 
bution (transitionally,  40-90  months  of  contribu- 
tion from  4th  to  10th  year  of  program's  oper- 
ation). Retirement  from  employment  necessary 
until  age  65, 

Invalidity  pension:   Permanent   incapacity  for 
work.  Contributions  in  2/3  of  months  of  insur- 
ance coverage,  with  minimum  of  50  contribu- 
tions in  last  60  months. 

Survivor  pension:  Insured  met  invalidity  pension 
requirements  or  was  pensioner  at  death. 

Sickness  and  Maternity 

Work  injury 

First  law:  1943. 
Current  law.  1980. 
Social  insurance  system 

Employees  of  firms  with  5  or  more  workers 
(smaller  firms  covered  under  1961  law). 

Exclusions:  Casual  workers,  family  labor,  and 
domestic  servants. 

Voluntary  coverage  for  self-employed  persons. 

Insured  person:  None. 

Employer:  Average,  1.75%  of  payroll. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  25%  of  average  monthly  earnings, 
plus  1%  for  every  10  monthly  contributions  in 
excess  of  100, 

Refund  of  contributions:  Employee  contributions 
paid  in,  plus  accrued  interest,  if  ineligible  for 
pension  a(  retirement  age  but  has  at  least  12 
monthly  contributions. 

Assistance  for  needy  aged  and  unemployed  work- 
ers who  are  ineligible  for  regular  benefits  is  pro- 
vided under  a  no n -contributory  scheme;  maximum 
benefit,  $350  a  year. 

Invalidity  pension:  25%  of  average  monthly  earn- 
ings, plus  1%  for  every  10  monthly  contributions 
in  excess  of  50. 

Refund  of  contributions:  Employee  contributions 
paid  in,  plus  accrued  interest,  if  ineligible  for 
F>ension    but    has    paid    at    least    12  monthly 
contributions. 

Assistance  for  needy  disabled  workers  who  arc 
ineligible  for  regular  benefits  is  provided  under  a 
non-contributory  scheme;  maximum  benefit,  $350  a 
year. 

Survivor  pension:  50%  of  pension  of  insured.  Pay- 
able to  widow  and  dependent  invalid  widower. 

Orphans:  10%  of  pension  of  insured,  20%  if  full 
orphan,  for  each  child  under  age  18  (21  if  student, 
no  limit  if  invalid). 

Maximum  survivor  pensions:  100%  of  old-age  or 
invalidity  pension,  whichever  is  higher. 

National   Social   Security   and  Welfare 
Corporation,  administration  of  program; 
managed  by  tripartite  board  of  directors. 

Temporary  disability  benefit  (work  injury):  65%  of 
average  earnings. 

Payable  after  14-day  waiting  period  (compensated 
if  disability  lasts  longer  than  14  days)  until  recov- 
ery or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury);  65%  of 
average  earnings  if  totally  disabled. 

Constant -at  tendance  supplement:  25%  of  pension. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  according  to  sched- 
ule in  law. 

hfedical  benefits  (work  injury):  Reasonable  medical 
and  surgical  care,  hospitalization,  drugs,  and  appli- 
ances. 

Survivor  pension  (work  injury):  20%  of  insured's 
average  earnings.  Payable  to  widow  and  de(>end- 
ent  invalid  widower. 

Orphans:  10%  of  insured's  average  earnings,  20% 
if  full  orphan,  for  each  child  under  age  18  (21  if 
student,  no  limit  if  invalid);  maximum,  30%  of 
earnings. 

Maximum  survivor  pensions:  100%  of  temporary 
disability  benefit. 

Dependent  parent  or  grandparent  (if  no  widow  or 
orphans  survive):  Same  as  widow's  pension;  divid- 
ed equally  if  more  than  I. 

Funeral  grant:  Cost  of  burial,  up  to  $250. 

National   Social   Security   and  Welfare 
Corporation,  administration  of  program; 
managed  by  tripartite  board  of  directors. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1957. 

Current  law:  1980. 

Social  insurance  system 

(1  dinar  equals  U.S.  $3.19) 
(U.S.  $1.00  equals  0.31  dinar) 

Employed  persons. 

Special  system  for  members  of  Armed  Forces. 

Insured   person:    2.125%    of    eammgs.  Self- 
employed,  5.1%. 

Employer  2,915%  of  payroll. 

Government:  3.4%  of  payroll  (employee  and  self- 
employed);  annual  subsidies;  also  cost  of  income- 
tested  benefits. 

Above  contributions  also  finance  sickness,  lump- 
sum grants  for  pregnancy  and  childbirth,  and 
work-injury  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women, 
those  in  hazardous  occupations,  and  men  with 
employer's  approval)  and  20  years  of  contribu- 
tion, for  full  pension.  Retirement  from  covered 
employment  necessary.  Not  payable  abroad. 

Invalidity  pension:  60%  loss  of  earning  capacity 
in  previous  or  suitable  work. 

Survivor  pensions:  Insured  was  pensioner  or  eligi- 
ble for  pension  at  death. 

Sickness  and  Maternity 

First  law:  1957. 
Current  law:  1980. 

Individual  employer  liability  and  social  insur- 
ance system 

Individual  employer  liability  program — Short- 
term  cash  benefits  for  all  employees. 

Social  insurance  program — Short-term  cash  ben- 
efits for  self-employed;  long-term  cash  benefits 
and  specific  medical  benefits  for  employed  and 
self-employed. 

Insured  person:  Cash  benefits,  none.  Medical 
benefits,  1.5%  of  earnings.  Self-employed  3% 
(medical  benefits,  1.5%;  cash  benefits  1.5%). 

Employer:  Cash  benefits,  entire  cost;  medical 
benefits,  1.4%  of  payroll. 

Government:  Cash  benefits.  0.6%  of  earnings 
(self-employed  only);  medical  benefits,  1.6%  of 
earnings. 

Cash  sickness  benefits:  6  weeks  of  contribution 
during  last  3  months. 

Cash  maternity  benefits:  Entry  into  insurance  12 
months  before  confinement;  16  weeks  of  contri- 
bution during  last  12  months. 

Medical  benefits:  Meets  contribution  conditions 
for  cash  benefits  or  is  pensioner. 

Worl(  Injury 

First  law:  1957. 
Current  law:  1980. 

Individual  employer  liability  and  social  insur- 
ance system 

Individual  employer  liability  program — Short- 
term  cash  benefits  for  all  employees. 

Social  insurance  program — Short-term  cash  ben- 
efits for  self-employed:  long-term  cash  benefits 
for  employed  and  self-employed. 

Insured  person:  See  sickness  and  maternity  con- 
tributions above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1973  (no  longer  in  force). 

(1980  labor  code  requires  employer  to  pay 
dismissal  indemnity  of  100%  of  earnings  for 
up  to  3  months.) 

Family  Allowances 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  Full  pension,  2.5%  of  average 
earnings  during  last  3  years  for  each  of  first  20 
years  of  contnbution.  plus  2%  for  each  year  of 
contribution  in  excess  of  20.  Minimum  pension.  96 
dinars   a   month;   maximum.   80%   of  average 
earnings. 

Dependents'  supplements:  4  dinars  a  month  for 
wife,  2  dinars  for  each  child  under  age  18  (daugh- 
ters until  marriage). 

Income-tested  allowance:  Up  to  40  dinars  a  month 
payable  to  needy  retired  persons,  if  ineligible  for 
pension. 

Invalidity  pension:  50%  of  full  old-age  pension, 
plus  0,5%  per  year  of  contribution  for  each  of  first 
20  years  of  contribution,  and  2%  for  each  year 
exceeding   20.   Minimum  pension,  40  dinars  a 
month  plus  50%  of  earnings;  maximum,  80%  of 
earnings. 

Dependents'  supplements:  4  dinars  a  month  for 
wife,  2  dinars  for  each  child  under  age  18  (daugh- 
ters until  marriage). 

Constant -at  tendance  supplement:  Up  to  25%  of 
pension. 

Income-tested  allowance:  Up  to  40  dinars  a  month 
payable  to  needy  invalid  persons,  if  ineligible  for 
pension. 

Survivor  pension:  50%  of  pension  of  insured  paid  to 
widow  of  any  age. 

Orphans:  20%  of  insured's  pension  to  each  orphan 
under  age  18  (daughters  until  marriage),  40%  to 
each  full  orphan,  or  50%  if  only  1  full  orphan. 

Dependent  parents  (if  no  widow  or  orphans  sur- 
vive): 40%  of  pension  each  (male  parent  must  be 
over  age  60). 

Maximum  survivor  pensions:  100%  of  |>ension  of 
insured. 

Income-tested  allowance:  Up  to  40  dinars  a  month 
payable   to   needy   survivors,   if  ineligible  for 
pension. 

Funeral  grant:  Lump  sum  of  50  dinars. 

Ministry    for    Social    Security,  general 
supervision. 

Social  Security  Fund,  administration  of 
program  through  district  and  local  of- 
fices; managed  by  tripartite  board  and 
director-general. 

Sickness  beneftU  60%  of  earnings,  payable  for  up  lo 
1  year. 

Maternity  benefit:  100%  of  earnings  payable  for  a 
total  of  3  months. 

Maternity  grant:  3  dinars  per  month  from  4th 
month  until  confinement;  maximum,  6  months. 

Birth  grant:  2S  dinars  for  each  birth. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  by  facilities  of  Ministry. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, maternity  and  nursing  care,  essential  medical 
supplies,  and  rehabilitation. 

Patients  may  be  required  to  pay  part  of  cost  of 
benefits. 

Duration:  Up  to  6  months  beyond  duration  of  cash 
benefits. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Wife  of  insured  man  receives  same  maternity 
benefits  as  insured  woman. 

Ministry    for   Social    Security,  general 
supervision. 

Ministry  operates  own  hospitals,  dispensa- 
ries, and  pharmacies;  also  uses  public  hos- 
pitals. 

Temporary  disability  benefit  (work  injury):  70%  of 
earnings,  payable  for  up  to  1  year. 

Permanent  disability  pension  (work  injury):  Full 
pension,  if  60%  or  more  disabled,  same  as  old-age 
pension.  Minimum  pension,  40  dinars  a  month  plus 
50%  of  earnings;  maximum,  100%  of  earnings. 

Constant-attendance  supplement:  Up  to  25%  of 
pension. 

Partial  disability:  Pension  proportionate  to  degree 
of  incapacity,  if  30%  to  60%;  lump  sum  payable  if 
5%  to  29%  disability. 

Medical  benefits  (work  injury):  Medical  treatment 
and  surgery,  hospitalization,  medicine  and  appli- 
ances, dental  care,  glasses,  and  rehabilitation. 

Survivor  pension  (work  injury):  50%  of  permanent 
disability    pension    paid    or    payable    to  in- 
sured, paid  to  widow  of  any  age. 

Orphans:  20%  of  insured's  pension  to  each  orphan 
under  age  18  (daughters  until  marriage);  40%  to 
each  full  orphan,  or  50%  if  only  1  full  orphan. 

Dependent  parents  (if  no  widow  or  orphans  sur- 
vive): 40%  of  pension  each  (male  parent  must  be 
over  age  60). 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Death  grant  (concurrent  with  widow's  and  or- 
phans' pensions):  3  months'  earnings. 

Funeral  grant:  Lump  sum  of  SO  dinars. 

Ministry    for   Social    Security,  general 
supervision. 

Social  Security  Fund,  administration  of 
contributions  and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1911  (wage  earners)  and  1931  (sa- 
laried employees). 

Current  laws:  1925  and  1946  (wage  earners), 
1951  (salaried  employees,  artisans,  merchants, 
and  industrial  self-employed  in  4  separate  sys- 
tems),  1956  (farmers),  and  1964  (liberal 
professions). 

Social  insurance  system 

(1  franc  equals  2.8  U.S.  cents) 
(U.S.  $1.00  equals  36.2  francs) 

Employed  persons  organized  into  5  separate  funds 
for  wage  earners;  salaried  employees;  artisans,  mer- 
chants and  industrial  self-employed;  farmers;  and 
liberal  professions.  (The  funds  are  administered 
separately  but  provide  standard  benefits  as  of  Janu- 
ary 1988.) 

Special  systems  for  miners,  railway  employees,  and 
public  employees. 

Voluntary  coverage  for  other  self-employed  per- 
sons in  industry  and  trade. 

Insured  person:  S%  of  wage  or  salary. 

Employer:  S%  of  wages  and  salaries  paid. 

Government:  8%  of  contributions.  (Transitional- 
ly.  Government  contribution  equals  7.8%  for  1989 
and  will  increase  by  another  0.2  percentage  point 
in  1990.) 

Minimum  amount  for  contribution  and  benefits 
purposes:  1  national  minimiun  wage  (31,%9  francs 
a  month);  maximiun,  4  national  minimum  wages. 

Old-age  pension:  Age  65  and  5  years  of  contribu- 
tion. 10  years'  residence  for  full  basic  pension; 
otherwise  proportionately  reduced.  Payable  at  age 
60  if  40  years'  coverage.  Substantial  retirement 
necessary  until  age  65.  Not  payable  abroad  unless 
under  reciprocal  agreement.  (Transitional  provi- 
sions apply  to  persons  who  were  at  least  age  45  on 
January  1,  1988.) 

Invalidity  pension:  Under  age  65.  Loss  of  2/3  of 
earning  capacity  if  blue-collar  worker;  loss  of  abil- 
ity to  perform  own  or  similar  profession  if  white- 
collar  worker.  10  years'  residence  for  full  basic  pen- 
sion, proportionately  reduced  if  less.  1  year  of  con- 
tribution. 

Survivor  pensions:  1  year  of  contribution,  or  was 
pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1901. 

Current  laws:  1951  (salaried  employees),  1974 
(wage     earners),     and     1980  (maternity 
allowances). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  and  unemployed  persons,  apprentices, 
and  domestics;  separate  systems  for  wage  ear- 
ners, salaried  employees,  and  self-employed. 
Pensioners  covered  for  medical  benefits. 

Special  systems  for  self-employed  workers,  arti- 
sans and  farmers. 

Voluntary  membership  in  sickness  fund  for  those 
not  covered  compulsorily. 

Insured  person:  4.20%  (wage  earners)  or  2.40% 
(salaried  employees)  of  earnings.  Pensioners, 
2.40%  of  pension. 

Employer:  4.20%  of  wages  paid  and  2.40%  of  sa- 
laries. Pension  institutions,  2.40%  of  pensions 
paid. 

Government:  50%  of  administrative  costs,  and  sub- 
sidies for  maternity  benefits,  congenital  malforma- 
tions, and  costly  illnesses.  Also,  covers 
contributions  for  students  and  whole  cost  of  mater- 
nity allowances. 

Maximum  earnings  for  contribution  purposes:  5 
times  national  minimum  wage  of  unskilled  worker. 

Maximum  earnings  for  benefit  purposes:  Wage 
earners,  no  limit;  salaried  employees,  5  times  na- 
tional minimum  wage. 

Cash  sickness  and  medical  benefits:  Membership 
in  sickness  fund. 

Cash  maternity  benefits:  Membership  in  fund  6 
months  in  year  prior  to  confinement  for  entitle- 
ment to  cash  benefits,  no  minimum  waiting 
period  for  in-kind  maternity  benefits. 

Maternity  allowance  (not  entitled  to  sickness  or 
maternity  benefits  or   receiving  wages):  12 
months'  residence  of  beneficiary  or  3  years' 
residence  of  spouse. 

Work  Injury 

First  law:  1902. 
Current  laws:  1925  and  1954. 
Social  insurance  system 

Employed  persons,  apprentices,  domestic  work- 
ers, all  rescue  workers,  and  self-employed  in 
liberal  professions. 

Special  systems  for  public  employees,  students, 
and  military. 

Voluntary  insurance  for  self-employed  not  cov- 
ered compulsorily. 

Insured  person:  None. 

Employer:  0.68%  to  15.56%  of  payroll,  for  wage 
earners,  according  to  risk;  0.34%  for  salaried  em- 
ployees. 

Government:  50%  of  cost  of  administration,  and 
1  /3  of  pension  increases  due  to  changes  in  cost  of 
Uving  and  in  wage  levels. 

Maximum  salary  for  contribution  and  benefit  pur- 
poses: 1,534,512  francs  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1921. 
Current  laws:  1976  and  1978. 
Social  insurance  system 

Employed  persons,  self-employed  persons  under 
certain  conditions,  recent  graduates  of  schools, 
and  those  who  have  completed  vocational  train- 
ing, aged  16-64. 

Insured  person:  Special  solidarity  tax:  surcharge 
of  5%. 

Employer  None. 

Government:  2%  of  municipal  receipts;  and  4% 
of  local  tax  receipts. 

Unemployment  benefit-  26  weeks  of  work  in  last 
12  months.  Self-employed  persons,  3  months; 
recent    graduates,    26    weeks   of  registered 
unemployment. 

Registered  at  employment  office,  capable  of  and 
seeking  work. 

Unemployment  not  due  to  voluntary  leaving  or 
refusal  of  suitable  job  offer. 

Family  Allowances 

First  law;  1947  (employed  persons)  and  1959 
(self-employed  persons). 

Current  law:  1964  (family  allowances),  1977 
(birth     allowances)     and     1986  (school 
allowances). 

Dual  social  insurance  and  universal  systems 

All  children  who  are  raised  or  educated  in  the 
country. 

(Payable  to  non-resident  children  of  foreign 
workers). 

Insured  person:  Employee,  none.  Nonemployee,  up 
to  0.6%  of  net  income. 

Employer:  1.8%  (wage  earners)  or  1.5%  (salaried 
employees). 

Government:  Any  deficit.  Also  whole  cost  of  ad- 
ministration, birth  grants,  prenatal  allowances,  and 
supplementary  allowances  for  handicapped. 

Maximum  salary  for  contribution  purposes: 
1,534,512  francs  a  year. 

Family  allowances:  Child  must  be  under  age  18 
(25  if  student,  no  limit  if  disabled  before  age  18). 

Prenatal  allowance:  Proof  of  prescribed  medical 
examinations  and  mother  resident  in  country  at 
least  1  year. 

Birth  allowances:  Child  bom  in  country.  1  par- 
ent resident  in  country  at  least  1  year. 

School  allowances:  Payable  to  families  with  2  or 
more  children  (aged  6- 1 8,  25  if  student)  who  are 
eligible  for  family  allowances. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  pension  of  64,300  francs  a 
year,  plus  incremenl  equal  to  1.6%  of  revalued  life- 
time insured  earnings. 

Minimum  pension:  137,316  francs  a  year  if  insured 
for  at  least  10  years;  275,956  francs  a  year  if  35  years. 

Automatic  indexation  of  pensions  to  changes  in  cost 
of  living. 

Invalidity  pension:  Computed  same  as  old-age  pen- 
sion. (If  invalidity  occurs  before  age  55,  pension  sup- 
plemented by  441  francs  for  each  month  not 
contributed  before  age  35,  and  530  francs  for  each 
month  between  age  35  and  55.) 

Constant-attendance  allowance:  4,287  francs  a  month 
if  under  age  18,  8,573  francs  if  aged  18  and  over. 

Minimum  pension:  137,316  francs  a  year  if  insured 
for  at  least  10  years,  275,956  francs  a  year  if  35  years. 

Automatic  indexation  of  pension  to  changes  in  cost 
of  living. 

Survivor  pension:  100%  of  insured's  basic  old-age 
pension,  plus  66-2/3%  of  increment  earned  by  in- 
sured, and  supplement  of  9,431  francs  a  year  per 
child.  Payable  to  widow,  dependent  invalid  widow- 
er, and  divorced  woman  (based  on  years  of  marriage 
and  number  of  contributions). 

Orphans:  1/3  of  insured's  basic  pension,  plus  20% 
of  increment  earned  by  insured,  plus  supplement  of 
4,715  francs  a  year,  for  each  orphan  under  age  18 
(25  if  student,  no  limit  if  invalid).  Full  orphans  receive 
double  pension. 

Maximum  survivor  pensions:  100%  of  total  pension 
of  insured. 

Funeral  grant  (under  sickness  insurance):  Cost  of  bu- 
rial of  insured,  spouse,  and  children. 

Automatic  indexation  of  benefits  to  changes  in  cost 
of  living. 

Ministry    of   Social    Security,  general 
supervision. 

Old-Age  and  Invalidity  Insurance  Institu- 
tion, administration  of  program  for  wage 
earners.  Managed  by  employee-employer 
governing  body,  chaired  by  government 
official. 

Private    Salaried    Employees'  Pension 
Fund,  administration  of  program  for  sala- 
ried employees;  managed  by  employee- 
employer  governing  body;  chaired  by 
government  official. 

Natiohal  Solidarity  Fund,  administration 
of  allowances  for  low-income  pensioners 
and  constant-attendance  allowances;  pub- 
lic corporation. 

Skkness  bene/!!:  100%  of  earnings,  payable  for  up 
to  52  weeks  from  1st  day  of  absence. 

Maternity  benefit:  100%  of  earnings,  payable  for  8 
weeks  before  and  8  weeks  after  confinement  (12  weeks 
if  complications,  multiple  births,  or  if  mother  nurs- 
ing child).  Parental  leave  of  8  weeks  available  upon 
adoption  of  child. 

Maternity  allowance:  3,429  francs  a  week,  payable 
for  8  weeks  before  and  8  weeks  after  confinement. 

Medical  benefits;  Services  provided  by  doctors  and 
hospitals  under  contract  with  Fund. 

Includes  general  and  specialist  care,  hospitalization, 
laboratory  services,  maternity  care,  dental  care,  ap- 
pliances, medicines,  transportation,  and  cures. 

Insured  share  in  the  cost  of  medical  benefits:  20% 
of  cost  of  medicines;  5%  for  consultations;  20%  for 
visits  and  171  francs  a  day  for  hospitalization. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry   of  Social    Security,  general 
supervision. 

One  national  and  1  establishment  sickness 
fund,  administration  of  contributions  and 
benefits  for  wage  earners.  Five  other 
funds  administer  program  for  salaried  em- 
ployees. Funds,  managed  by  elected  com- 
mittees composed  of  representatives  of 
insured  persons  and  employers,  operate 
under  a  central  committee  which  includes 
representatives  of  the  medical  profession. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  1st  day  of  incapacity  for  up  to  13 
weeks.  May  be  conunuted  to  permanent  pension 
from  14th  week. 

Automatic  indexation  of  benefits  to  changes  in 
cost  of  Uving. 

Permanent  disability  pension  (work  injury):  80%  of 
earnings  during  last  year  up  to  a  maximum  of 
1 ,534.5 1 2  francs  a  year,  if  totally  disabled.  Constant- 
attendance  supplement:  Up  to  100%  of  base  salary. 

Child's  supplement:  10%  of  pension  for  each  child 
under  age  18  (25  if  student,  no  limit  if  invalid)  if  in- 
sured is  50%  or  more  disabled.  Not  to  exceed  100% 
of  base  salary. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  disability;  converted  to  lump  sum  af- 
ter 3  years  if  disability  10%  or  less  (on  request  if 
disability  10%-40%.)  Automatic  indexation  of 
benefits  to  changes  in  cost  of  living. 

Past  earnings  revalued  periodically  according  to  wage 
changes.  Medical  benefits  (work  injury):  Necessary 
care,  including  medical  treatment  and  surgery, 
hospitaUzation.  medicines,  appliances,  and  rehabili- 
tation. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured,  or  50%  if  invalid.  Payable  to  widow  or 
dependent  invalid  widower.  At  widow's  remar- 
riage, lump  sum  of  60  months'  pension  if  under  age 
50  or  36  months'  if  aged  50  or  over. 

Orphans:  20%  of  earnings  for  each  orphan  under 
age  18  (25  if  student,  no  limit  if  invalid). 

Other  eligible  survivors  (in  absence  of  above): 
Parents  and  grandparents. 

Maximum  survivor  pensions:  80%  of  earnings  of 
insured. 

Funeral  grant:  Lump  sum  of  1/15  of  annual  earn- 
ings or  minimum  wage,  whichever  is  higher. 
Automatic  indexation  of  benefits  to  changes  in 
cost  of  living. 

Past  earnings  revalued  periodically  according  to 
wage  changes. 

Ministry    of   Social    Security,  general 
supervision. 

Accident  Insurance  Association,  adminis- 
tration of  program  for  workers  in  indus- 
try,  agriculture,   forestry,   and  special 
funds. 

Unemployment  benefit:  80%  of  base  salary  during 
last  3  months  up  to  2.5  times  unskilled  workers* 
national  minimum  wage  (2  times  after  182  days; 
1.5  times  after  365  days);  recent  graduates,  70%  of 
above  wage;  self-employed  persons,  80%  of  skilled 
workers*  national  fninimnm  wage.  (Amount  re- 
duced to  60%  of  base  salary  for  unemployed 
person  living  with  someone  whose  earnings  exceed 
2.5  times  national  minimiiTn  wage). 

Payable  for  up  to  365  days  in  24-month  period  (or 
547  days  in  exceptional  cases). 

Indexed  to  changes  in  cost-of-living. 

Ministry  of  Labor,  general  supervision. 

Employment  Agency,  administration  of 
program  and  payment  of  allowances. 

Local  employment  offices  and  clerks  of 
local  governments,  receipt  of  claims. 

Family  allowances:  1,801  francs  a  month  for  1  child; 
5.519  francs  a  month  for  2  children;  12,083  a  month 
for  3  children;  and  5,273  francs  a  month  for  the  4th 
and  each  additional  child;  plus  176  francs  a  month 
per  child  aged  6-11  and  575  francs  each  if  aged  12 
or  over.  Supplementary  allowance  of  1 ,758  francs  a 
month  added  for  seriously  handicapped  child. 

Birth  allowances:  46,142  francs,  payable  in  3  equal 
installments  as  prenatal  allowance,  birth  grant,  and 
postnatal  allowance. 

School  allowances:  for  families  with  2  children;  1,715 
francs  per  child  aged  6-12,  2,527  francs  per  child  aged 
1 2  and  over.  For  families  with  3  or  more  children; 
3,858  francs  per  child  aged  6- 12,  5,144  francs  per  child 
aged  12  and  over.  Benefit  paid  aimually  in  August. 

Indexed  to  changes  in  cost-of-living. 

Ministry  of  the  Family,  Social  Housing 
and  Social  Solidarity,  general  supervision. 

National  Family  Allowance  Fund:  admin- 
istration of  allowances. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1%9. 

Social  Insurance  system 

(1  Malagasy  franc  equals  0.07  U.S.  cent) 
(U.S.  $1.00  equals  1,484  Malagasy  francs) 

Employed  persons. 

Exclusions:  Temporary  and  casual  workers. 
Special  systems  for  public  employees. 

Insured  person:  1%  of  earnings. 
Employer  3.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
piuposes:  1(X),(XX)  francs  a  month. 

Old-age  pension:  Age  60  (men)  or  age  55  (wom- 
en). Reduced  5  years  for  seamen  and  those 
incapacitated  for  work.  15  years  of  insurance 
(imless  working  before  1969)  and  28  quarters  of 
contribution  during  last  10  years  (some  prior 
service  credited).  Retirement  from  employment 
necessary. 

Invalidity  pension:  Loss  of  60%  of  capacity  for 
work.  10  years  of  insurance;  contribution  condi- 
tions as  for  old-age  pension.  Payable  to  men  at 
age  55  or  to  women  and  seamen  at  age  50. 

Survivor  pensions:  Insured  person  met  conditions 
for  old-age  pension  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1963. 

Social  insurance  sfslem  (maternity  benefits 
only) 

(1975  labor  code  requires  employer  to  provide 
100%  of  earnings  during  1st  month  of  sick 
leave,  with  50%  of  earnings  paid  during  2nd 
to  6th  month  under  special  circumstances. 
Employer  also  pays  50%  of  earnings  to  female 
employees  for  up  to  14  weeks  of  maternity 
leave  if  ineligible  for  maternity  benefit.) 

Employed  women. 

Insured  person:  None. 

Employer  See  family  allowance  contributions 
below. 

Government:  None. 

Maternity  benefits:  6  months  of  insured  employ- 
ment. 

Worlc  Injury 

First  law:  1925. 
Current  law:  1969. 
Social  insurance  system 

Employed  persons,  members  of  cooperatives, 
farmers,  students,  apprentices,  seamen,  and  pris- 
oners performing  manual  labor. 

Insured  person:  None. 
Employer  1.25%  of  payroll. 
Government  None. 

Maximum  earnings  for  contribution  purposes: 
100,000  francs  a  month. 

Maximum  earnings  for  temporary  disability  ben- 
efit purposes:  6,000  francs  a  day. 

Work-injury  benefits:  No  minimimi  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1956. 
Current  law:  1969. 
Employment-related  system 

Employed  persons,  students,  and  apprentices 
with  1  or  more  children. 

Unemployed  workers  eligible  for  a  maximum  of 
6  months  under  certain  conditions. 

Special  systems  for  public  employees. 

Must  be  residents  of  Madagascar  or  France. 

Insured  person:  None. 
Employer  8.25%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
lOO.tXX)  francs  a  month. 

Above  employer  contributions  also  finance  ma- 
ternity benefits. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice;  21  if  student,  unmarried  daugh- 
ter caring  for  children,  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  134  hours  a 
month  (or  be  widow  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pmsioit:  30%  of  minimum  wage,  plus  20% 
of  average  earnings  during  last  10  years. 
Increment  of  1%  of  earnings  for  each  year  of 
contribution  beyond  10  years  (some  prior  service 
credited). 

Dependent's  supplement:    10%   of  pension  for 
spouse  of  retirement  age. 

Minimum  pension:  60%  of  minimum  wage;  maxi- 
mum, 40%  of  covered  earnings  or  75%  including 
supplements. 

Proportionally  reduced  pension  payable  if  insuffi- 
cient quarters  of  contribution  in  last  10  years,  but 
at  least  100  quarters  (men)  or  80  quarters  (women) 
in  entire  worlung  career. 

Assistance  allowance  payable  to  workers  aged  60 
(men)  or  55  (women)  with  15  quarters  of  employ- 
ment before  1969. 

Refund  of  contributions  plus  2%  interest  per  year, 
if  inehgible  for  pension  but  at  least  4  quarters  of 
contribution. 

Pensions  adjusted  to  changes  in  wages. 

Invalidity  pension:  80%  of  old-age  pension  that 
would  have  been  payable  if  worker  had  worked 
until  pensionable  age. 

Survivor  pension:  30%  of  earnings  of  insured,  pay- 
able to  widow  of  pensionable  age. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  subsequent  orphan.  Full 
orphans,  20%  of  earnings  each. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each,  payable  to  those  of  pensionable  age; 
maximum,  30%  of  earnings. 

Maximum  survivor  pension:  85%  of  earnings  of 
insured. 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program;  managed  by  a  commit- 
tee composed  of  representatives  of  the 
Ministries  of  Labor  and  Social  Legislation; 
Finance;  Health;  and  Population  and  So- 
cial Conditions  and  Fund's  director  general. 

Mattmity  benefit:  50%  of  earnings. 

Payable  for  6  weeks  before  and  8  (1!  weeks  if 
complications)  weeks  after  confinement. 

Medical  benefits:  Working  women  receive  reim- 
bursement for  costs  of  medical  care  during  preg- 
nancy and  confinement,  up  to  maximum  of  10,000 
francs. 

(1960  labor  code  requires  employers  to  provide 
certain  medical  services  to  employees  and  their 
dependents.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temponrj  disability  benefit  (work  injury): 
66-2/3%  of  earnings- 
Payable  from  day  after  injury  until  recovery  or 
ceitiiication  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  annual  wage  multiplied  by 
the  degree  of  incapacity.  Partial  disability:  Aver- 
age earnings  multiplied  by  1/2  the  degree  of 
incapacity  for  the  portion  of  disability  between 
10%  and  50%,  and  by  1-1/2  the  degree  of  inca- 
pacity for  the  portion  above  50%.  Minimum  and 
maximum  benefits  established  by  formula. 

Lump  sum  payable  if  10%  disability  or  less. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  payable  to  widow. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  subsequent  orphan;  20%  for 
each  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each;  maximum,  30%. 

Maximtmi  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Lump  sum  of  25,000  francs. 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fimd,  adminis- 
tration of  contributions  and  benefits. 

Family  allmances:  785  francs  a  month  for  each 
child. 

Prenatal  allowance:  785  francs  a  month  for  9 
months. 

Birth  grant:  Lump  stun  of  9,420  francs  for  each 
birth,  payable  in  2  instalhnents. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fimd,  adminis- 
tration of  program. 
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MALAWI*** 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 

(1  Icwacha  equals  40.2  U.S.  cents) 
(U.S.  $1.00  equals  2.5  kwacha) 

S/ckness  and  Maternity 

(Some  medical  services  available  free  to  pop- 
ulation in  government  health  centers  and  hos- 
pitals.) 

Work  Injury 

First  and  current  law:  1944. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Salaried  employees  whose  earnings 
exceed  1,000  kwacha  a  year,  casual  workers,  and 
family  labor. 

insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

i 

Family  Allowances 
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MALAWI 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  beiufit  (work  injury):  50%  of 
earnings,  or  less  if  partial  disability. 

Payable  after  3-day  waiting  period  (waived  if 
incapacity  lasts  at  least  4  weeks)  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  48  months'  earnings,  if  totally  disabled; 
mimumiim,  80  kwacha. 

Partial  disability:  Lump  sum  proportionate  to  de- 
gree of  disability,  according  to  schedule  in  law. 

Survivor  benefit  (work  injury):  Lump  sum  of  36 
months*  earnings,  less  any  disability  benefit  paid  to 
deceased,  payable  to  his  dependents. 

Reduced  amounts  paid  if  only  partial  dependents 
survive. 

Funeral  grant  (if  no  surviving  dependent):  Cost  of 
burial,  up  to  maximum  of  30  kwacha. 

Ministry  of  Labor,  enforcement  of  law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 
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MALAYSIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1951  (provident  fund)  and 
1969  (invalidity  insurance). 

Dual  provident  fund  (lump-sum  benefits  only)  and 
social  insurance  systems  (invalidity  only) 

(1  ringgit  equals  37.4  U.S.  cents) 
(U.S.  $1.00  equals  2.68  ringgits) 

Provident  fund:  Employed  workers. 

Exclusions:  Members  of  existing  equivalent  pri- 
vate plans  (teachers  and  Armed  Forces). 

Voluntary  coverage  for  domestic  workers. 

Invalidity  insurance:  Employees  of  firms  with  S 
or  more  workers. 

Exclusion:  Employees  earning  over  M$1(XX)  a 
month  (unless  earning  less  than  MS  1,000  a 
month  when  first  covered),  casual  workers,  do- 
mestics, fishermen,  and  agricultural  workers. 

Special  system  for  pubUc  employees. 

insured  person:  Provident  fund,  9%  of  earnings 
according  to  24  wage  classes.  Invalidity  insur- 
ance, approximately  0.5%  of  earnings  according 
to  9  wage  classes. 

Employer  Provident  fund,  1 1  %  of  payroll  ac- 
cording to  wage  class.  Invalidity  insurance,  ap- 
proximately 0.5%  of  payroll  according  to  wage 
class. 

Government:  None. 

Maximum  earnings  for  invalidity  benefit  pur- 
poses: MS1,000  a  month. 

Old-age  benefit:  Age  55  and  retirement  from 
employment.  (Payable  at  any  age  if  emigrating 
from  country  permanently.) 

Invalidity  benefits:  Provident  fund,  permanently 
incapacitated  before  age  55  with  2/3  loss  of 
earning  capacity.  Invalidity  pension,  36  months 
of  contribution  in  last  60  months,  or  in  2/3  of 
months  since  entry  into  insurance  with  minimum 
of  36  months  (reduced  pension  if  contributions 
in  1/3  of  months,  with  minimum  of  36). 

Survivor  benefits:  Provident  fund,  nomination  as 
beneficiary  by  insured.  Survivor  pension,  death 
occurs  while  in  receipt  of  invalidity  pension  or 
before  age  55. 

Death  benefit:  Insured  was  under  age  60  at 
death. 

Sickness  and  Maternity 

(Medical  care  available  in  government  dis- 
pensaries, hospitals,  and  rural  health  centers. 
Nominal  fees  charged  for  persons  able  to 
pay.) 

Work  Injury 

First  law:  1929. 
Current  law:  1969. 
Social  insurance  system 

Employees  of  firms  with  5  or  more  workers. 

Exclusions:  Employees  earning  over  M$IO(X)  a 
month  (unless  first  covered  when  earning  less), 
self-employed,  casual  workers,  domestic  serv- 
ants, fishermen,  and  agricultural  workers. 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer:  1.25%  of  payroll  according  to  14 
wage  classes. 

Government:  None. 

Work-injury  benefits:  No  minimiun  qualifying 
period. 

Unemployment 

Family  Allowances 
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MALAYSIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  bentfll:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in  after  1951,  plus 
compound  interest.  Employee  entitled  to  33-1/3%  of 
benefit  at  age  50  without  retirement,  receives  re- 
mainder at  age  55.  Contributor  may  withdraw  up  to 
45%  from  his  credit,  or  M$20,000,  whichever  is 
smaller,  to  purchase  low-cost  housing. 

Invalidity  pension:  50%  of  earnings  plus  1  %  of  earn- 
ings for  each  12  months  of  contribution  over  36 
months.  Maximum  pension,  65%  of  earnings.  Mini- 
mum pension,  M$I7I.43  per  month. 

Reduced  pension:  50%  of  earnings.  Minimum  pen- 
sion, M$I7I.43  per  month. 

Invalidity  benefit  (provident  fund):  Lump  sum  equal 
to  total  employee  contributions  paid  in,  if  ineligible 
for  pension  and  permanently  incapacitated. 

Constant-attendance  supplement:  40%  of  pension. 

Survivor  pension:  60%  of  actual  or  potential  inva- 
lidity pension  of  the  deceased,  payable  to  widow. 

Orphans:  40%  (60%  if  no  widow)  of  actual  or  poten- 
tial invalidity  pension  of  the  deceased,  payable  to  each 
orphan  under  age  21  (up  to  first  university  degree  level 
if  in  school). 

Maximum  survivor  pension:  100%  of  actual  or  poten- 
tial invalidity  pension. 

Survivor  benefit  (provident  fund):  Lump  sum  equal 
to  total  employee  and  employer  contributions  paid 
in  after  1951,  plus  compound  interest  (currently 
credited  at  6.6%). 

Payable  to  nominated  survivors  or  legal  heirs. 

Death  benefit  (payable  in  addition  to  survivor 
benefit):  Lump  sum  equal  to  a  percentage  of  total 
contributions,  based  on  insured's  age  at  death  and 
number  of  years  of  contribution. 

Funeral  grant:  MSl.OOO  payable  to  widow,  widow- 

CI  t  ClUCI  olllVlVlll|^  31/11,  ClUCl  SUlVlVllijJ  UdUglllCI  ,  ollU 

parents. 

Ministry  of  Labor,  general  supervision. 

Social  Security  Organization,  administra- 
tion of  program;  managed  by  tripartite 
governing  body. 

Temporary  disability  benefit  (work  injury):  80%  of 
earnings.  Minimum:  M$8  a  day. 

Payable  after  4-day  waiting  period  (waiting  period 
payable  if  disability  lasts  5  days)  for  duration  of  dis- 
ability. 

Permanent  disability  pension  (work  injury):  90%  of 
earnings,  if  totally  disabled.  Minimimi:  M$8  a  day. 
Up  to  one  fifth  of  contributions  may  be  taken  as  a 
lump  sum  payment. 

Constant-attendance  supplement:  40%  of  pension. 
Maximum,  MS250. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  disability. 

Medical  benefits  (work  injury):  Necessary  medical 
treatment,  hospitalization,  medicines,  artificial  limbs 
and  other  prosthetic  appliances,  and  physical  and 
vocational  rehabilitation.  Care  provided  in  govern- 
ment hospitals  and  by  a  panel  of  physicians  on  con- 
tract with  Social  Security  Organization. 

Survivor  pension  (work  injury):  60%  of  permanent 
disability  pension  of  deceased  payable  to  widow. 

Orphans:  40%  (60%  if  no  widow)  of  permanent  dis- 
ability pension  of  deceased  for  each  orphan  under  age 
21  (up  to  first  university  degree  level  if  in  school); 
maximum,  100%  of  pension. 

Other  eligible  survivors  (in  absence  of  above):  Par- 
ents, brothers,  sisters,  and  paternal  grandparents. 

Funeral  grant:  Up  to  MSI  ,000  payable  to  eldest  sur- 
vivor of  insured  or  whoever  incurred  the  expense. 

Ministry  of  Labor,  general  supervision. 

Social  Security  Organization,  administra- 
tion of  work-injury  program;  managed  by 
tripartite  governing  body. 
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MALI 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1961. 

Current  laws:  1962  and  1986  (Retirement  and  sur- 
vivors only). 

Social  Insurance  system 

(I  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons. 

Special  system  for  public  employees. 

Voluntary  insurance  for  self-employed  and  their 
dependents. 

insured  person:  1.6%  of  earnings. 
Employer  2A%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (or  from  age  50,  with  5% 
reduction  per  year  under  age  55).  30  years  of  em- 
ployment; transitionally,  10  years  of  employment 
including  at  least  3  years  of  contribution.  Un- 
reduced pension  at  age  SO  if  deemed  medically  in- 
capacitated for  work.  Retirement  from  all  gainful 
activity.  Not  payable  abroad  unless  reciprocal 
agreement.  If  no  agreement,  insured's  contribution 
refunded  at  retirement  upon  permanent  departure 
from  country. 

Invalidity  pension:  At  least  5  years  of  coverage  and 
two-thirds  incapacitated  to  earn  income  of  workers 
of  similar  circumstances. 

Survivor  pensions:  Deceased  was  pensioner  or  met 
pension  requirements  at  death.  Widow  or  widow- 
er must  have  been  married  for  at  least  2  years.  Chil- 
dren must  qualify  for  family  allowance. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1962. 

Social  insurance  system  (maternity  benefits 
only). 

Employed  persons. 

Voluntary  insurance  for  self-employed  and  their 
dependents. 

Insured  person:  None. 
Employer  2%  of  payroll. 
Government;  None. 

Cash  maternity  benefits:  9  months  of  insured 
employment. 

Work  Injury 

First  law:  1932. 
Current  law:  1962. 
Social  insurance  system 

Employed  persons,  members  of  cooperatives, 
apprentices,  and  students. 

Voluntary  insurance  for  self-employed  and  their 
dependents. 

Special  systems  for  public  employees  and  sea- 
men. 

Insured  person:  None. 

Employer  1%  to  4%  of  payroll,  according  to 
industry  and  risk  in  establishment. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  law:  1962. 
Employment-related  system 

Employees  with  1  or  more  children. 
Special  system  for  public  employees. 

Insured  person:  None. 

Employer  8%  of  payroll. 

Government:  Subsidies  covering  deficits. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  9  consecutive  months  of 
employment  and  be  currently  working  18  days 
or  120  hours  a  month  (or  be  widow  or  widower 
of  beneficiary). 

Prenatal  allowance  and  birth  grant  subject  to 
medical  examinations  and  care  specifled  in  law. 
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MALI 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  I  /60  of  the  average  monthly  covered 
wage  in  the  last  5  years  before  retirement.  (Former- 
ly, about  1 .33%  of  base  earnings  times  years  of  con- 
tribution, according  to  point  system.)  Minimum 
pension,  fnOlt  of  legal  minimum  wage. 

Child's  supplement:  lO'^o  of  pension  for  each  depend- 
ent child  up  to  maximum  of  5  children. 

Means-tested  allowance,  payable  to  needy  persons 
aged  55  but  ineligible  for  pension. 

Pensions  adjusted  automatically  for  changes  in  cost 
of  living. 

Invalidity  pension:  Same  as  for  old-age  pension. 
(Formerly  about  l.33<1'o  of  base  earnings  times  years 
of  contribution,  according  to  point  system.)  Mini- 
mum pension,  60%  of  legal  minimum  wage. 

Child's  supplement:  10%  of  pension  for  each  depend- 
ent child. 

Pensions  adjusted  automatically  for  changes  in  cost 
of  living. 

Survivor  pension:  50%  of  pension  of  insured,  paya- 
ble to  widow  (or  widower)  of  any  age.  If  more  than 
1  widow,  pension  is  divided  equally. 

Survivor  allowance  (if  ineligible  for  pension  above): 
Lump  sum  equal  to  6  months  of  pension. 

Orphans:  10%  of  pension  of  insured  for  each  depend- 
ent orphan;  maximum,  50%  of  pension. 

Pensions  adjusted  automatically  for  changes  in  cost 
of  living. 

Ministry  of  Employment  and  Civil  Service, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program;  managed  by 
tripartite  board  and  director  general. 

Sickness  benefit  None  under  insurance.  (Employ- 
ers required  to  provide  paid  sick  leave  for 
employees.) 

Maternity  benefit  100%  of  earnings. 

Payable  for  6  weeks  before  and  8  weeks  (1 1  weeks 
if  complications)  after  confinement 

Medical  benefits:  Working  women  receive  neces- 
sary   medical    care    during    pregnancy  and 
confinement. 

Employers  required  to  provide  certain  medical 
services  and  medicines  to  own  employees  and  their 
families,  in  part  through  joint  inter -employer  medi- 
cal services  program  operated  by  Institute. 

Medical  benefits  Jot  dependents:  See  family  allow- 
ances below. 

Wife  of  insured  receives  same  maternity  care  as 
insured  woman;  also  prenatal  allowance  and  birth 
grant  (under  family  allowances). 

Ministry  of  Employment  and  Civil  Service, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disabiUty,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multipiied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%.  Maxi- 
miun,  900,(XK)  francs  a  year. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insiu'ed,  payable  to  widow  or  widower. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  otlier,  or  20%  for  each  full 
orphan  under  age  14  (18  if  apprentice,  21  if  student 
or  invalid). 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each;  maximum,  30%. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Cost  of  burial. 

Ministry  of  Employment  and  Civil  Service, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits. 

Family  allowances:  l,(XX)  francs  a  month  for  each 
chUd. 

Prenatal   allowance:   8,175   francs   paid   in  3 
installments. 

Birth  grant:  10,900  francs  for  each  birth,  paid  in  3 
installments. 

Some  maternity  and  child  health  and  welfare 
services  also  provided. 

Ministry  of  Employment  and  Civil  Service, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1956. 

Social  Insurance  system 

(1  pound  (£)  or  100  cents  equal  U.S.  $2.88) 
(U.S.  $1.00  equals  .347  pound) 

Residents  aged  14  and  over,  and  citizens  em- 
ployed outside  the  country  by  foreign  employers 
with  representation  in  Malta. 

Exclusion:  Nonemployed  married  women  (with 
option  for  voluntary  coverage  before  April  1, 
1978)  and  full-time  students. 

Insured  person:  Employee,  8.3%  of  earnings;  mini- 
mum and  maximum  contributions,  £2.49  and  £S.81 
a  week  (flat  rate  of  £1.37  a  week  if  under  age  18); 
self-employed,  £3.90  to  £13.20  a  week,  depending 
on  income. 

Employer:  S.i%  of  payroll;  minimum  and  maxi- 
mum contributions,  £2.49  and  £8.81  a  week  per  em- 
ployee (£1.37  a  week  for  employees  under  age  18). 

Government:  Sum  equal  to  contributions  of  insured 
persons.  Pays  one-half  rate  of  contribution  of  self- 
employed  persons. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  £6,700  a  year. 

Above  contributions  also  flnance  sickness,  work- 
injury,  unemployment,  and  family  allowance 
benefits. 

Old-age  pension:  Age  61  (men)  or  60  (women).  156 
weeks  of  paid  contributions,  with  annual  average 
of  50  weeks  paid  or  credited  (reduced  pension  if 
20-49  weeks).  Earned  income  must  not  exceed  DO 
in  any  4-week  period  or  £97.50  in  any  13-week  peri- 
od until  age  65.  Payable  abroad. 

Invalidity  pension:  Total  permanent  incapacity  for 
work.  250  weeks  of  paid  contributions  as  employee 
or  self-employed,  with  annual  average  of  50  weeks 
paid  or  credited  (reduced  pension  if  20-49  weeks). 

Survivor  pensions:  156  weeks  of  contributions  paid 
by  deceased.  For  widow's  pension,  also  annual 
average  of  50  weeks  paid  or  credited  (reduced  pen- 
sion if  20-49  weeks).  Earned  income  must  not  ex- 
ceed £30  in  any  4-week  period  until  age  65. 

Sickness  and  Maternity 

First  and  current  law:  1956  (sickness)  and 
1981  (maternity). 

Social  insurance  system  (cash  benefits  only) 

(1952  labor  law  requires  employers  to  provide 
100%  of  earnings  for  13  weeks'  maternity 
leave.) 

Sickness  beneflts:  Employees  and  self-employed 
persons. 

Maternity  benefits:  Resident  citizens. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Cash  sickness  benefits:  50  weeks  of  paid  contribu- 
tions, and  50  weeks  paid  or  credited  in  last  year 
(reduced  benefit  if  2(5-49  weeks). 

Cash  maternity  benefits:  Nonemployed  persons 
(employees  covered  under  1952  labor  law — see 
column  at  left).  Coverage  for  first  3  children 
only. 

Work  Injury 

First  law:  1929. 
Current  law:  1956. 
Social  insurance  system 

Employees   and   certain   categories   of  self- 
employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  1956. 
Social  insurance  system 

Employed  persons. 

Exclusion:  Self-employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Unemployment  benefits:  50  weeks  of  paid  contri- 
butions, and  50  paid  or  credited  in  last  year 
(reduc«l  benefit  if  20-49  weeks). 

Registered  at  employment  exchange;  capable  of 
and  available  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  direct  participation  in 
labor  dispute,  or  refusal  of  suitable  offer  (dis- 
qualification for  up  to  6  weeks). 

Special  unemployment  benefit:  Insured  heads  of 
household  entitled  to  social  assistance. 

Family  Allowances 

First  and  current  law:  1974. 
Social  irtsurance  system 

Insured  resident  citizens  or  pensioners. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Family  allowances:  Child  must  be  under  age  12. 

Parent  must  be  citizen,  parent  and  child  residing 
in  Malta  at  least  3  months. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  66-2/3'Vo  of  earnings  (average  of 
highest  3  consecutive  years  of  last  10,  revalued)  mi- 
nus other  retirement  benefits;  proportionately  reduced 
if  average  annual  weeks  of  contribution  less  than  50. 

Maximum  pension:  £3.666  a  year;  minimum.  £1.778 
a  year  (married)  or  £1,535  (single). 

Retirement  before  January  1979:  £12.10  (married), 
£7.40  (single)  per  week.  Benefits  may  be  considera- 
bly increased  provided  they  do  not  exceed  66-2/3% 
of  pensionable  income. 

National  Minimum  Pension:  £25.80  (married),  £17.50 
(single)  weekly. 

Automatic  annual  adjustment  of  pension  for  changes 
in  wages  starting  at  age  63. 

Invalidity  pension:  Same  as  old-age  pension. 

Automatic  annual  adjustment  of  pensions  for 
changes  in  wages. 

Survivor  pension:  83-1/3%  of  pension  of  insured, 
payable  to  widow.  If  widowed  before  January  1979, 
£14.50  a  week  (reduced  pension,  £8.35  to  £12.55  a 
week),  plus  £7.63  a  week  if  under  age  60. 

Orphans:  85  cents  a  week  for  each  orphan  under  age 
16,  or  £2.97  a  week  if  full  orphan. 

Remarriage  grant:  52  weeks  of  pension. 

Automatic  annual  adjustment  of  pension  for  changes 
in  wages. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Security,  administra- 
tion of  program;  managed  by  Director  of 
Social  Services. 

Sickness  benefit:  £1.75  to  £3.55  a  day,  depending  on 
number  of  contributions  credited,  for  head  of  house- 
hold; £1.10  to  £2.20  for  other  persons. 

Payable  from  4th  day  of  incapacity,  for  up  to  156 
days  (or  one  day's  benefit  for  each  contribution  paid, 
if  less)  in  1  year. 

Maternity  benefit:  £5.50  a  week,  payable  for  8  weeks 
before  and  5  weeks  after  confinement. 

Milk  grant:  £2.10  a  week. 

Medical  benefits:  None  under  insurance. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Security,  administra- 
tion of  program. 

Temporary  disability  benefit  (work  injury):  £38.85  a 
week  (adults)  or  £23. 10  a  week  (youths  under  age  18). 

Wife's  supplement:  £8.70  a  week. 

Payable  from  4th  day  of  injury,  for  up  to  12  months. 

Permanent  disability  pension  (work  injury):  £13.23 
a  week,  plus  £8.45  for  wife,  if  totally  disabled. 
(Youths  under  age  18,  £6.60  a  week.) 

Partial  disability:  Adult  pension  of  £3.15  to  £12.60 
(Youths  under  age  18  from  £1.33  to  £630)  a  week 
for  20%  to  90%  disablement,  according  to  sched- 
ule in  law.  For  1%  to  19%  disablement,  lump  sum 
of  £48.00  to  £912.00  is  paid. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  rehabilitative  treatment  and  medicines. 

Survivor  pension  (work  injury):  £13.30  a  week,  plus 
£7.63  a  week  if  under  age  60  and  £1.00  a  week  if 
60    or    over    (if    no    other    benefits  re- 
ceived). Payable  to  widow  or  dependent  aged  or 
invalid  widower. 

Orphans:  83  cents  a  week  for  each  orphan  under 
age  16,  or  £2.97  a  week  if  full  orphan. 

Dependent  parents  of  pensionable  age  (if  no  wid- 
ow or  orphans  survive):  £13.23  a  week  to  either 
parent,  £21.70  for  father  and  mother  together. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Services,  adminis- 
tration of  contributions  and  benefits. 

Ministry   of  Health,   administration  of 
medical  care  benefits. 

Unemployment  benefit:  £1 .02  to  £2.20  a  day,  depend- 
ing on  number  of  contributions  credited,  for  head  of 
household;  £.62  to  £1.24  for  other  persons. 

Special  unemployment  benefit:  Same  as  for  sickness 
benefit  above. 

Payable  from  1st  day  of  unemployment  for  up  to  156 
days  (or  1  day's  benefit  for  each  contribution  paid, 
if  less)  in  1  year. 

Ministry  of  Labor,  Employment,  and  Wel- 
fare, general  supervision. 

Department  of  Social  Security,  administra- 
tion of  program  through  employment  ex- 
changes. 

Family  allowances:  £3.50  a  week  for  1st  child,  £2.70 
for  second,  £1.70  for  3rd  child,  and  £1.00  for  each 
subsequent  child. 

Special  allowance:  50  cents  a  week  for  nonemployed 
dependent  16  and  over  if  a  full-time  student. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Services,  adminis- 
tration of  program. 
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MARSHALL  ISLANDS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1967. 
Current  law:  1983. 
Social  insurance  system 
(U.S.  currency) 

Gainfully  occupied  persons,  including  self- 
employed. 

Exclusions:  Casual  labor  and  self-employed  with 
no  employees  and  with  $10,000  or  less  of  annual 
gross  income. 

Insured  person:  3%  of  earnings.  Self-employed, 

6%. 

Employer:  3%  of  payroll. 

Government:  None,  except  for  own  employees. 

Maximum  earnings  for  contribution  purposes: 
$2,000  a  quarter. 

Old-age  pension:  Age  60  and  1  quarter  of  cover- 
age for  each  year  after  June  1968  until  reaching  age 
60.  At  least  12  quarters  of  coverage  required.  Pen- 
sion reduced  $1  for  each  $2  of  earnings  above  $300 
a  quarter.  Payable  abroad  if  reciprocity  exists. 

Invalidity  pension:  Incapacity  for  substantial  gain- 
ful activity  if  impairment  incurable  or  1-year  prog- 
nosis. Insured  if  1  quarter  of  coverage  for  each  year 
after  June  1%8  (since  age  21,  if  later),  with  at  least 

1 2  quarters  of  coverage;  also,  6  quarters  of  cover- 
age during  last  13  quarters. 

Survivor  pensions:  Deceased  was  pensioner  or  had 
I  quarter  of  coverage  for  each  year  after  June  1968 
(since  age  21,  if  later).  Reduced  requirements  for 
orphans  and  nonaged  widow  with  eligible  orphan 
in  her  care,  with  at  least  6  quarters  of  coverage  in 

13  quarters  preceding  death. 

Sickness  and  Maternity 

Work  Injury 

Unemployment 

Family  Allowances 
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MARSHALL  ISLANDS 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  15.2'Vo  of  the  first  $10,000  of  cu- 
mulative covered  earnings,  plus  2.7'/o  of  earnings  be- 
tween $10,000  and  $40,000.  1.35%  of  earnings 
between  $40,000  and  $70,000.  and  0.675%  of  earn- 
ings over  $70,000. 

Minimum:  $43.20  a  month. 

Dependents'  allowance:  None. 

Invalidity  pension:  Same  as  old-age  pension. 
Minimum:  $43.20  a  month. 
Dependents'  allowance:  None. 

Survivor  pension:  60%  of  deceased  insured  worker's 
pension,  payable  to  widow  or  widower  at  any  age. 

Orphans:  15%  of  deceased  insured  worker's  pension 
for  each  orphan  under  age  18  (22  if  student;  no  age 
limit  if  invalid  before  age  22). 

Minimum  survivor  pension:  $43.20  a  month;  maxi- 
mum, 100%  of  insured  worker's  pension. 

Social  Security  Administration,  administra- 
tion of  program. 
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MAURITANIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965. 

Current  law:  1967. 

Social  insurance  system 

(1  ouguiya  equals  1.3  U.S.  cents) 
(U.S.  $1.00  equals  73.75  ouguiya) 

Employed  persons  and  students  in  trade  schools. 
Special  system  for  public  employees. 

Insured  person:  I  %  of  earnings. 
Employer  2%  of  payroll. 
Government:  None. 

Majtimum  earnings  for  contribution  and  benefit 
purposes:  30,000  ouguiyas  a  month. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
payable  5  years  earlier  if  prematurely  aged.  20 
years  of  insurance  and  60  months  of  contribution 
in  last  10  -years  (including  those  under  prior 
private  program).  Retirement  from  gainful  em- 
ployment necessary.  Not  payable  abroad  unless 
under  reciprocal  agreement. 

Invalidity  pension:  Permanent  loss  of  2/3  of 
earning  capacity.  5  years  of  insurance  and  6 
months  of  contribution  in  last  12  months.  No 
qualifying  period  required  if  invalidity  due  to 
nonoccupational  accident. 

Survivor  pensions:  Deceased  was  pensioner,  met 
pension  requirements,  or  had  180  months  of 
contribution  at  death. 

S/ckness  and  Maternity 

Fiisl  laws:  19S2  (cash  maiemity  beneflts)  and 
1963  (medical  benefits). 

Curteni  laws:  1967  (cash  maiemity  benefits)  and 
1976  (medical  benefits). 

Social  insurance  system  (cash  maiemity  and 
medical  benefits  only) 

Cash  maternity  benefits:  Employed  women. 

Medical  benefits:  Employed  persons  covered 
under  labor  code  and  their  dependents. 

Medical  benefits: 
Insured  person:  None. 

Employer:  2%  of  payroll.  (See  contributions  un- 
der family  allowances  below  for  cash  maternity 
benefits). 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
30.000  ouguiyas  a  month. 

Cash  maternity  and  medical  benefits:  12  months' 
insurance,  and  54  days  or  360  hours  employment 
in  last  3  months. 

Work  Injury 

First  law;  1932. 
Current  law:  1967 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer:  3%  of  payroll  (or  2.5%  if  employer 
provides  medical  care  and  temporary  disability 
benefits) 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  30,000  ouguiyas  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  l*w:  1%7. 
Employment-related  system 

Employed  persona  with  1  or  more  children. 
Special  system  for  public  employees. 

Insured  person:  None. 
Employer  8%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
30,000  ougtiiyas  a  month. 

Above  employer  contributions  also  finance  ma- 
ternity benefits. 

Family  allowanets:  Child  must  be  under  age  14 
(2 1  if  apprentice,  student,  or  invalid). 

Parent  must  be  currently  working  18  days  or 
120  hours  a  month  (or  be  widow  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-agt  pension:  20%  of  avenge  earnings  during  last 
3  or  5  years  (nwsi  faTOraUe),  plus  1.33%  of  earning? 
for  eadi  12  niombs  of  insurance  beyond  180  nionilis. 

Miuinium  pension,  60%  of  bigliesi  minimum  n'age: 
uiaxiinuni.  80%  of  earnings. 

Depetideuis'  supploiEnis:  See  &mily  allon'ances  bel3«'. 

Old-age  seiUenieni:  1  moodi's  wages  per  year  of  in- 
surance, if  ineligible  for  pension. 

I^riodic  adjusmiem  of  pensions  to  cosl-of-living 
changes. 

Invalidity  pension:  20  %  of  average  earnings  during  last 
3  or  5  yt^ars  (most  favorable),  plus  1.33%  of  earnings 
for  Cdc4i  12  nionUts  of  insurance  beyond  180  montlis 
(Years  under  age  60  (men)  or  55  (woruen)  at  time  of 
daim  credited  as  6-nKndi  periods.) 

Mininiiuu  pension.  60%  of  higliest  mininimii  wage; 
ntixiniuiu.  80%  of  earnings. 

Dependents*  supplements:  See  family  allowances  below. 

Constant-attendance  supplement:  50%  of  pension. 

I^riodic  adjusuueni  of  pensions  to  cost-of-living 
dianges. 

Survivor  pension:  50%  of  pensioo  of  insured,  payable 
to  wklow  age  50  or  invalid  and  to  dependent  iuvolid 
wklower.  (If  qualifying  period  not  lucl,  widow  receives 
lump-sum  grant  equal  to  1  nkoiitli's  pension  of  insured 
for  each  6  mondn  of  insuraiKe.) 

Oiplians:  25%  of  pension  of  uisuied  for  each  orplian 
taidcr  age  14  (21  if^ studeiu;  no  limit  if  invalkl),  or  40% 
if  full  orphan. 

Maximum  survivor  pensions:  100%  of  insured's 
pension. 

Periodic  adjusmienl  of  pensions  to  cost-of-living 
dianges. 

Ministry  of  Civil  Service,  Labor,  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board. 

Sickness  benefit:  None  under  insurance. 

MaUmity  benefit:  50%  of  earnings,  payable  up  to 
14  weeks,  with  8  weeks  following  confinement. 

Medical  benefits:  Employers  required  to  provide 
medical  services  for  their  employees  and  their 
families  through  employer  medical  service  pro- 
gram, or  through  joint  inter-employer  medical 
service  program  for  firms  with  less  than  750 
workers,  managed  by  National  Social  Sectunty 
Ftmd. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. See  also  family  allowances  below. 

Ministry  of  Civil  Service,  Labor,  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
6^2/3%  of  earnings. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury).-  85%  of 
earnings,  if  totally  disabled. 

Constaiu-altendance  supfdenKnt:  50%  of  pension. 

Partial  disability:  Percentage  of  full  pension  propor- 
tionaie  to  degree  of  disability  flump  sum  of  3  years'  pen- 
sion if  disability  under  15%). 

Medical  benefits  (work  injuiy):  Medical  and  surgical 
care,  hospitalization,  medicines,  appliances,  tran^r- 
tation,  and  reliabilitation. 

Survivor  pension  (work  injury),*  20%  of  earnings  of 
insured. 

Payable  to  wklow  or  im'alkl  widower, 

Oiplians:  10%  of  insured's  earnings  for  each  oiplian, 
or  15%  if  full  orplian. 

Dependent  parents  and  grandparents:  10%  of  earnings 
each. 

Ma.xir.ium  survivor  pensions:  100%  of  insured's 
pcn^ica. 

Funeral  gram:  30  days'  earnings. 

Ministry  of  Civil  Service,  Labor,  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  ISO  ouguiyas  a  month  for  each 
child. 

Prenatal  allowance:  120  ouguiyas  a  month  for  9 
months  (paid  in  3  installments). 

Birth  grant:  Liunp  sum  of  1,440  ouguiyas  for  each 
of  first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Civil  Service,  Labor,  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 
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MAURITIUS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity.  Death 

First  law:  1951. 
Current  law:  1976. 

Dual  universal  and  social  insurance  systems 

(1  mpec  equals  7.4  U.S.  oenis) 
(U.S.  $1.00  equals  13.5  rupees) 

Universal  pension:  All  residents. 

Earnings-related  pension:  All  employees. 

Special  systems  for  public  employees  and  certain 
occupations  with  equivalent  private  programs. 

Voluntary  affiliation  for  self-employed,  the  non- 
compulsorily  covered,  and  the  nonemployed. 

insured    person:    Universal    pension,  none. 
Earnings-related  pension,  3%  of  earnings  (3%  in 
sugar  industry).  Voluntary  affiliation,  6%. 

Employer  Universal  pension,  none.  Earnings- 
related  pension,  6%  of  payroll  (lO.S^S  in  sugar 
industry). 

Government:  Universal   pension,   whole  cost. 
Earnings-related  pension,  any  deficit. 

Minimum  earnings  for  contribution  purposes: 
RS13  daily,  RS75  weekly,  RS325  oionllily. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  RS37.2O0  rupees  yearly. 

Above  contributions  also  finance  work-injury 
benefit  program. 

Old-age  pension:  Age  60.  12  years  of  residence 
beyond  age  18  for  nationals  under  age  70.  No 
residence  requirements  if  age  70  or  older.  For- 
eigners must  have  IS  years'  residence  beyond 
age  40. 

Invalidity  pension:  For  earnings-related  pension, 
60%  disabled  for  at  least  12  months;  for  univer- 
sal pension  under  age  60,  no  residence  require- 
ment for  nationals.  Foreigners  must  have  5 
years'  residence  during  the  10  years  preceding 
claim,  of  which  the  entire  year  preceding  claim 
was  spent  in  residence. 

Survivor  pensions:  For  earnings-related  pension, 
deceased  met  pension  requirements  or  was  pen- 
sioner at  death. 

Sickness  and  Maternity 

(1975  Labor  Act  requires  employers  to  pro- 
vide up  to  21  days  of  paid  sick  leave  or  12 
weeks  paid  maternity  leave  (6  weeks  before,  6 
weeks  after  confinement)  to  employees.  Medi- 
cal services  available  free  to  population  in 
government  dispensaries  and  hospitals,  and 
financial  assistance  to  needy  persons.) 

Work  Injury 

First  law:  1931. 
Current  law:  1976. 
Social  insurance  system 

All  employees. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  None. 

Work-injury  benefits:  No  minimiim  qualifying 
period. 

Unemployment 

(The  Unemployment  Hardship  Relief  Act, 
1983  provides  means-tested  benefits  to  heads 

of  households  under  age  60  after  30  days' 

registered  unemployment.) 

Family  Allowances 

First  and  current  law:  1961. 
Social  assistance  system 

Needy  families  with  3  or  more  children. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Children  must  be  under  age 
15. 

Income  of  family  must  not  be  above  10,000 
rupees  a  year. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU^e pension:  Universal  pension:  RS280  a  ntonih 
luitil  iifit;  75:  KS350  to  age  90;  RSSSO  to  age  100,  and 
RSI. 000  dfreaner.  An  iiddilioiial  RS280  payable  if 
IOO<c  disabled,  or  ai  leasi  60%  disabled  and  needing 
constant  aitendanct!.  (RS40  a  niondi  if  ui  gm'enuneiit- 
supported  instituuon). 

Eamings-iclaied  pension:  0.83%  (1.66%  ifage^Owlui 
prograni  introduced)  of  earnings  for  eacli  year  of  con- 
tributiai,  limited  to  an  amount  not  to  exceed  oiK-tliird 
of  fomtr  earnings  for  those  contributing  3%  of  eam- 
mgs:  1.25%  of  earnings  (2.5%  if  age  40  wlien  program 
introduced)  foreadi  year  of  contribution,  limited  toone- 
balf  of  fomtr  earnings,  for  those  wlwse  eniploj«ts  con- 
tribute 10.5%  of  earnings.  Based  on  point  x'alue  of  con- 
tributions deteraiined  by  ministerial  decree  each  year. 

Muiinium  pensioo:  RS93  a  monih. 

Cenierarian  Giant:  RS5,000. 

l^nsions  adjusted  to  changes  in  cost  of  living. 

InnJidlly  pension:  llniwrsal  pension:  RS280  a  nionili 
(RS40  a  month  if  hi  govvmnent-supported  iiisiitiuion). 

l-jmings-idatod  penskni:  16.66%  (25%  for  10.5%  coii- 
tribtiiors)  of  a\s;rage  earnings  (bused  on  pouu  N-aliie  witit 
total  muuber  of  points  conipttted  dirferctiily  accoidiiig 
to  ilic  age  of  the  insittvd.) 

Child's  allowaiKe  for  die  first  3  diildien:  RS55  for 
childrvn  under  10  and  RS85  for  tlnse  10-15  (18  if 
siiidciil). 

f\uisions  adjusted  to  diangcs  in  cost  of  livfaig. 

Survivor  /wniton;  Universal  pcnswn:  RS280  a  mondi 
(RS40  a  nionUi  if  in  govemnteni-supporled  institution) 
with  additiotial  allowances  for  die  first  Uirec  children 
of  widows  u>der  age  60;  RS55  nionilily  for  children 
under  10.R.S85  for  chUdien  10-15  (18  if  student). 

Oiplians:  RSI  13  rupees  a  nionUi  up  to  age  15  (18  if  stu- 
dent). Guardian  allowance  RS70  a  nxnitli. 

Eamuigs  related  pension:  Husband's  pension  (or  con- 
tributions), reduced  by  a  tliird  after  12  nionjis  ifwklow 
is  under  age  60  and  wtdioul  dependent  diild.  plus 
iecci\es  any  retirenhcnt  pension  eamcxi  by  lier  ovn  coii- 
tribuiions.  up  to  a  maximum  of  16.66%  (25%  for  tinge 
contributing  10.5%  of  eamuigs). 

Orplians:  15%  of  lite  pension  to  whidi  parent  would 
lia\«  been  emiUed. 

PensioiB  adjusted  to  changes  in  cost  of  living. 

Ministry  of  Social  Security  and  National 
Solidanty,  general  supervision. 

National   Pension   Board,  composed  of 
government,    employer,    and  employee 
representatives,  advises  the  Minister  of 
Social  Security. 

Ministry  of  Finance  administers  the  Na- 
tional Pensions  Fund. 

Temporary  disability  benefit  (work  injiu>):  100%  of 
earnings  for  first  2  weeks  (payable  by  employer), 
80%  thereafter. 

Payable  for  up  to  36  months. 

Permanent  disabiity  benefit  (work  injury):  Benefit  pro- 
portionate to  degree  of  incapacity  (lump-sum  payiuem 
optional  for  workers  aged  52-60).  Total  disability,  80% 
of  average  niontlily  earnings;  partial  disability,  65%  of 
earnings  times  degree  of  incapacity.  (If  disability  less 
Uian  20%,  casli  payment  related  to  earnings,  degree  of 
incapacity,  and  age  of  recipbnt.) 

Medical  Benefits  (work  injury):  Medical  and  surgical 
care,  bo^italizauon,  medicines,  appliances,  and 
transportation. 

Constam-attendance  allowance:  RSI  18  a  monili. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
deceased,  payable  to  wklow  or  disabled  widower, 
widower  must  be  disabled  at  least  12  moollis.  Oiplians. 
each  7.5%  of  niontlily  earnings  of  deceased.  Dependent 
li\-ing  in  die  household  if  no  surviving  spouse.  RSI  18 
a  mondi. 

Funeral  gram:  Lump  sum  covering  cost  of  burial,  if  no 
dependents . 

Ministry  of  Social  Security  and  National 
SoUdarity,  administration  of  program. 

Family  allowances  (after  income  test):  SO  rupees  a 
month  for  families  with  3  or  more  children  under 
age  15. 

Some  mother  and  child  health  and  welfare  serv- 
ices also  provided. 

- 

Ministry  of  Social  Security  and  National 
Solidarity,  administration  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1943. 

Current  law:  1973. 

Social  insurance  system 

(1  peso  equals  .04  U.S.  cent) 
(U.S.  $1.00  equals  2,286  pesos) 

Employees;  members  of  producers',  agricultural, 
and  credit  union  cooperatives. 

Coverage  being  extended  gradually  to  rural  areas. 

Coverage  to  be  extended  by  decree  to  agricultural 
workers,  small  farmers,  small  businesses,  com- 
munal farmers,  forestry,  industrial  or  commercial 
cooperatives,  self-employed,  family  labor,  and 
domestic  workers. 

All  persons  not  covered  may  affiliate  voluntarily. 

Special  systems  for  petroleum  workers,  public  em- 
ployees, and  the  military. 

Insured  person:  1.5%  of  average  earnings. 

Employer:  4.2%  of  payroll. 

Government:  0.3'%  of  payroll.  (For  workers  af- 
filiated through  producers'  and  agricultural  credit 
cooperatives,  organization  pays  50%  and  Federal 
Government  another  50%  of  employer-employee 
contributions.) 

Maximum  earnings  for  contribution  and  benefit 
purposes:  10  times  the  minimum  wage  in  Federal 
District.  Minimum:  1  minimum  wage  in  region. 

Special  contribution  rates  for  the  voluntarily 
covered. 

(Minimum  wage  in  Federal  District  as  of  January 
1,  1989:  259,000  pesos  per  month.) 

Old-age  pension:  Age  65  (75%  to  95%  of  full 
pension  at  age  60-64,  if  involuntarily  unem- 
ployed). 500  weeks  of  contribution.  Retirement 
from  covered  employment  not  required  if  new 
job  with  different  employer,  and  after  6  month 
waiting  period.  Pension  payable  abroad  for  2 
years  only  unless  reciprocal  agreement. 

Invalidity  pension:  50%  reduction  in  customary 
earning  capacity.  150  weeks  of  contribution. 
May  continue  to  work  in  different  job. 

Survivor  pensions:  Deceased  was  pensioner  or 
had  150  weeks  of  contribution  at  death. 

Funeral  grant:  12  weeks  of  contribution  in  last  9 
months,  or  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1943. 
Current  law:  1973. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

See  old-age  pension  above. 

Coverage  is  continued  for  6  1/2  months  for 
workers  who  lose  their  jobs. 

Insured  person:  3%  of  earnings. 

Employer:  8.4%  of  payroll. 

Government:  0.6%  of  payroll. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  10  times  the  minimum  wage  in  Federal 
District.  Minimum:  1  minimum  wage  in  region. 

Cash  sickness  benefits:  4  weeks  of  contribution 
immediately  preceding  illness.  For  casual  work- 
ers, 6  weeks  of  contribution  during  last  4 
months. 

Cash  maternity  benefits:  30  weeks  of  contribution 
by  insured  woman  during  last  1 2  months. 

Medical  benefits:  Currently  insured  or  pensioner. 

Wo/1(  Injury 

First  law:  1931. 
Current  law:  1973. 
Social  insurance  system 

See  old-age  pension  above. 

Insured  person:  None. 

Employer:  0.877%  to  8.75%  of  payroll,  accord- 
ing to  risk  of  undertaking;  average  rate,  1 .94%  of 
payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  10  times  the  minimum  wage  in  Federal 
District.  Minimum:  1  minimum  wage  in  region. 

Special  system  of  rates  and  benefits  for  self- 
employed. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor   law   requires   employers   to  pay 
dismissed  employees  a  lump  sum  equal  to  3 
months'  pay  plus  20  days'  pay  for  each  year  of 
service.) 

Family  Allowances 

(Employer  pays  1%  of  payroll  up  to  ceiling 
of  10  times  minimum  wage  in  Federal  District 
for  child  day-care  program.) 

Marriage  grant  provided  under  old-age  and 
invalidity  program:  25%  of  invalidity  pension, 
up  to  6,0(X)  pesos.  150  weeks  of  contribution 
required. 
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Cash  Benefits  for  Insured  Workers 
(except  pemnanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  ii%  of  average  earnings  during  ItLil 
250  weeks  of  contribution,  plus  1.25%  of  earnings 
per  year  of  contribution  beyond  SIX)  weeks.  Pension 
increased  15%  if  no  dependents. 

Constant-attendance  supplement:  20%  of  pension. 

Dependents'  supplements:  15%  of  pension  for  wife, 
10%  of  pension  for  each  child  under  age  16  (25  if  stu- 
dent, no  age  limit  if  invalid).  (If  no  wife  or  child,  10% 
for  each  dependent  parent.) 

Ma.\imum  pension:  100%  of  earnings  if  2,000  weeks 
or  more  contribution:  minimum:  70%  of  minimum 
salary  in  the  Federal  District. 

Pension  adjusted  in  same  proportion  as  each  revision 
of  the  minimum  wage.  Christmas  bonus:  1  month's 
pension. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  90%  of  pension  paid  or  payable 
to  insured.  Payable  to  widow  or  dependent  invalid 
widower.  If  a  widow  remarries,  she  receives  a  final 
lump-sum  payment  equal  to  3  years'  pension. 

Orphans:  20%  of  pension  of  insured  for  each  orphan 
under  age  16  (25  if  student,  no  age  limit  if  invalid); 
or  30%  if  full  orphan.  Orphan's  final  benefit  equal 
to  3  months'  pension  of  insured. 

Parents:  20%  of  pension  of  insured  for  each  depen- 
dent parent,  if  no  eligible  spouse  or  orphan. 

Widow's  constant-attendance  supplement:  20%  of 
widow's  pension.  Maximum  survivor  pensions:  100% 
of  pension  of  insured;  minimum:  70%  of  the  mini- 
mum salary  in  the  Federal  District. 

Funeral  grant:  2  month's  minimum  wage  in  Federal 
District  (paid  under  sickness  insurance.) 

Christmas  bonus:  1  month's  pension. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Mexican  Social  Insurance  Institute,  ad- 
ministration of  program  through  regional 
and  local  boards  in  areas  to  which  cover- 
age extended;  managed  by  General  As- 
sembly.   Technical    Council  Oversight 
Commission  and  Director-General. 

Sickness  benefit:  60%  of  average  earnings. 

Minimum  benefit:  60%  of  minimum  salary;  maxi- 
mum benefit.  60%  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  normal 
maximum  of  52  weeks;  may  be  extended  to  78  weeks. 

Maternity  benefit:  100%  of  average  earnings,  paya- 
ble for  42  days  before  and  42  days  after  confinement. 
(If  unable  to  work  42  days  after  confinement,  mother 
eligible  for  cash  sickness  benefit.) 

Nursing  allowance:  Assistance  in  kind,  payable  for 
up  to  6  months  after  delivery. 

Layette  also  furnished. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  health  facilities 
of  Institute. 

Includes  general  and  specialist  care,  surgery,  ma- 
ternity care,  hospitalization  or  care  in  convalescent 
home,  medicines,  laboratory  services,  dental  care, 
and  appliances.  Payable  for  52  weeks;  may  be 
extended  to  104  weeks. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured, including  nursing  allowance  and  layette  for 
wife  of  insured  man,  and  medical  services  for 
dependent  children  up  to  age  16  (25  if  student,  no 
age  limit  if  invalid)  and  for  dependent  parents. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Mexican  Social  Insurance  Institute,  ad- 
ministration of  program  through  regional 
and  local  boards. 

Institute  operates  own  hospitals,  clinics, 
pharmacies,  and  other  medical  facilities; 
also  contracts  for  use  of  some  facilities. 

Temporary  disability  benefit  (work  injury):  100%  of 
average  earnings. 

Maximum  benefit:  10  times  minimum  wage  in 
Federal  District. 

Payable  from  1st  day  of  incapacity  tmtil  qualified 
to  resume  work  or  declared  permanently  disabled. 

Permanent  disability  pension  (work  injury):  70%  of 
earnings,  plus  3  years'  wages  paid  by  employer,  if  to- 
tally disabled.  Christmas  bonus:  1  month's  pension. 

Pension  adjusted  at  the  same  time  and  in  same 
proportion  as  each  rise  in  the  minimum  wage. 

Partial  disability  (16%-99%  disabled):  Percent  of  full 
pension  according  to  disability;  evaluation  schedule 
in  labor  code;  conmiuted  to  lump  sum  of  5  years'  pen- 
sion if  disability  less  than  15%. 

Medical  benefits  (work  injury):  Full  medical,  surgi- 
cal, and  hospital  care;  medicines;  and  appliances. 

Christmas  bonus:  1  month's  pension 

Survivor  pension  (work  injury):  40%  of  total  disa- 
bility pension  of  insured.  Payable  to  widow  or  de- 
pendent invalid  widower.  If  a  widow  remarries,  she 
receives  a  final  lump-sum  payment  equal  to  3  years' 
pension. 

Christmas  bonus:  I  month's  pension. 

Orphans:  20%  of  pension  of  insured  for  each  orphan 
under  age  16  (25  if  student,  no  age  limit  if  invalid); 
or  30%  if  full  orphan.  Orphan's  final  benefit  equal 
to  3  months'  pension  of  insured.  Other  dependent 
relatives  (in  absence  of  above):  20%  of  pension. 

Minimum  pension:  Same  as  minimum  old-age  pen- 
sion; maximum,  100%  of  total  disability  pension  of 
insured. 

Funeral  grant:  2  month's  minimum  wage  in  Federal 
District. 

Pension  adjusted  in  same  proportion  as  each  rise  in 
the  minimum  wage  in  the  Federal  District. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Mexican  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits 
through  regional  and  local  boards. 
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MICRONESIA,  FEDERATED  STATES 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1967. 
Current  law:  1983. 
Social  insurance  system 
(U.S.  currency) 

Gainfully  occupied  persons,  including  self-enq^oyed.  | 

Exclusions:   Casual  labor  and  self-employed  widi 
no  employees,  and  widi  $10,000  or  less  of  annual  i 
gross  income. 

Insured  person:  3%  of  earnings.  Self-employed, 
6%. 

Employer:  3%  of  payroll. 

Government:  None,  except  for  own  employees. 

Maximum  earnings  for  contribution  purposes: 
$2,000  a  quarter. 

Old-age  pension:  Age  60  and  1  quarter  of  cover- 
age for  each  year  after  June  1968  until  reaching  age 
60.  At  least  12  quarters  of  coverage  required.  Pen- 
sion reduced  $1  for  each  $2  of  earnings  above  $300 
a  quarter.  Payable  abroad  if  reciprocity  exists. 

Invalidity  pension:  Incapacity  for  substantial  gain- 
ful activity  if  impairment  incurable  or  1-year  prog- 
nosis. Insured  if  1  quarter  of  coverage  for  each  year 
after  June  1968  (since  age  21 ,  if  later),  with  at  least 

1 2  quarters  of  coverage;  also  requires  8  quarters 
of  coverage  during  last  13  quarters. 

Survivor  pensions:  Deceased  was  pensioner  or  had 
1  quarter  of  coverage  for  each  year  after  June  1968 
(since  age  21,  if  later).  Reduced  requirements  for 
orphans  and  nonaged  widow  with  eligible  orphan 
in  her  care,  with  at  least  8  quarters  of  coverage  in 

13  quarters  preceding  death. 

Sickness  and  Maternity 

Work  Injury 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  16. 2%  of  Ihc  first  $10,000  of  cu- 
mulative covered  annual  earnings,  plus  2.7%  of  earn- 
ings between  $10,000  and  $40,000,  plus  1.35%  of 
earnings  between  $40,000  and  $70,000,  and  0.675% 
of  earnings  over  $70,000. 

Minimum:  $43.20  a  month. 

Dependents'  allowance:  None. 

Invalidity  pension:  Same  as  old-age  pension. 
Minimum:  $43.20  a  month. 
Dependents'  allowance:  None. 

Survivor  pension:  60%  of  deceased  insured  worker's 
pension,  payable  to  widow  or  widower  at  any  age. 

Orphans:  15%  of  deceased  insured  worker's  pension 
for  each  orphan  under  age  18  (22  if  student;  no  age 
limit  if  invalid  before  age  22). 

Minimum  survivor  pension:  $43.20  a  month;  maxi- 
mum, 100%  of  insured  worker's  pension. 

Social  Security  Administration,  administra- 
tion of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1959. 

Current  laws:  1972  and  1981  (agricultural  and 
forestry  workers). 

Social  insurance  system 

(1  dirham  equals  12.3  U.S.  cents) 
(U.S.  $1.00  equals  8.1  dirhams) 

Employees  and  apprentices  in  industry,  com- 
merce, agriculture,  forestry,  cooperatives,  and 
liberal  professions. 

Exclusion:  Self-«mployed. 

Special  systems  for  public  employees  and  for 
certain  other  categories. 

Voluntary  coverage  for  persons  leaving  covered 
employment. 

Insured  person:  1.68%  of  earnings. 
Employer  3.36%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  beneflt 
purposes:  3,000  dirhams  a  month. 

Old-age  pension:  Age  60  (55  for  miners  with  5 
years  or  more  of  underground  work)  and  3,240 
days  of  insurance.  Retirement  from  employment 
necessary. 

Invalidity  pension:  Total  loss  of  earning  capacity. 
1,080  days  of  insurance,  including  108  in  last 
year  (no  minimum  qualifying  period  if  nonoccu- 
pational accident). 

Survivor  pensions:  Deceased  met  contribution 
requirements  for  invalidity  pension  or  was  pen- 
sioner at  death. 

Sickness  and  Maternity 

First  law;  1959. 

Current  laws:  1972  and  1981  (agricultural  and 
forestry  workers). 

Sociul  insurance  system  (cash  benefits  only) 

Employees  and  apprentices  in  industry,  com- 
merce, agriculture,  forestry,  cooperatives,  and 
liberal  professions. 

Exclusion:  Self-employed. 

Special  systems  for  public  employees  and  for 
certain  other  categories. 

Voluntary  coverage  for  persons  leaving  covered 
employment. 

Insured  person:  0.22%  of  earnings. 
Employer  0.44%  of  payroll. 
Government;  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,000  dirhams  a  month. 

Cash  sickness  benefits:  54  days  of  contribution  if 
1st  claim  (18  days  for  consecutive  illnesses) 
during  last  6  months.  No  minimum  qualifying 
period  if  nonoccupational  accident. 

Cash  maternity  benefits:  54  days  of  contribution 
during  last  10  months. 

Wof*  Injury 

First  law:  1927. 
Current  law:  1963. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 
Exclusion:  Public  employees. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Minimum  earnings  for  benefit  purposes:  9,810 
dirhams  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  laws:  1942  and  1959. 
Current  laws:  1972  and  1980. 
Employment-related  system 

Employees  and  apprentices  in  industry,  com- 
merce, cooperatives,  and  liberal  professions,  and 
social  insurance  beneficiaries  with  1  or  more 
children. 

Exclusions:  Agricultural  and  forestry  workers. 

Special  systems  for  public  employees  and  for 
certain  other  categories. 

Insured  person:  None. 
Employer  10%  of  payroll. 
Government:  None. 

Family  allowances:  Child  must  be  under  age  12 
(18  if  apprentice,  21  if  student,  invalid,  or  female 
relative  caring  for  at  least  2  young  children  in 
insured's  household). 

Parent  must  have  had  108  days  of  contribution 
during  last  6  months,  with  earnings  of  at  least  80 
dirhams  a  month;  or,  for  seasonal  workers,  had 
average  monthly  earnings  of  at  least  80  dirhams 
in  preceding  year;  or  be  social  insurance  benefi- 
ciary. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  50%  of  average  covered  earnings 
during  last  3  or  5  years  (whichever  is  higher),  plus 
1%  of  earnings  for  every  216  days  of  insurance  in 
excess  of  3.240, 

Maximum  pension,  70%  of  earnings. 

Invalidity  pension:  50%  of  average  covered  earn- 
ings during  last  3  or  5  years  (whichever  is  higher), 
plus  1%  of  earnings  for  every  216  days  of  insur- 
ance in  excess  of  3,240. 

Maximum  pension,  70%  of  earnings. 

Constant-attendance  supplement:  10%  of  earnings. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  or  dependent  widower,  aged  50  or 
invalid. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  12  (18  if  apprentice,  21  if  student 
or  invalid)  or  50%  if  full  orphan. 

Maximum  survivor  pension:  6,000  dirhams. 

Funeral  grant:  2  months*  covered  earnings  of 
insured.  Minimum:  1,000  dirhams;  maximum,  6,000 
dirhams. 

Ministry  of  Public  Health,  general  super- 
vision. 

National  Social  Security  Fund,  administra- 
tion of  pro-am;  managed  by  tripartite 
board  and  director-general. 

Sickness  benefit  50%  of  covered  earnings  for  up  to 
26  weeks;  66-2/3%  thereafter. 

Payable  after  7-day  waiting  period  for  up  to  52 
weeks  during  24  months  following  onset  of  sick- 
ness. (No  waiting  period  for  nonoccupational 
accident) 

Maternity  benefit:  50%  of  earnings.  Payable  for  10 
weeks  (including  at  least  6  weeks  after  confuie- 
menl). 

Medical  benefits:  None  provided.  (Medical  benefits 
in  kind  for  children  and  youth — see  family  allow- 
ances below.) 

Medical  benefits  for  dependents:  None. 

Ministry     of     Employment,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
covered  earnings  during  first  28  days  of  debility; 
66-2/3%  of  earnings  thereafter. 

Payable  from  first  day  after  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  yearly  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension; 
minimnm,  9,810  dirhams. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care;  drugs;  and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured  to  widow  if  under  age  60,  50%  if  over  age 
60. 

Orphans:  15%  of  earnings  each  for  first  2  orphans, 
10%  for  each  other  orphan  under  age  16  (21  if 
student,  no  limit  if  invalid);  20%  of  earnings  each 
if  full  orphan. 

Other  eligible  survivors:  Parents,  grandparents, 
other  descendants. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant:  Employer  pays  full  cost  of  burial. 

Ministry  of  Employment,  enforcement  of 
law  through  its  Work  Accident  Service. 

Courts  award  benefits. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 

Family  allowanees:  36  dirhams  a  month  for  each 
child  through  the  6tli. 

Medical  benefits:  Up  to  300  riirhama  in  kind  for  1st 
child  and  up  to  100  dirhams  for  each  subsequent 
child  through  the  6th. 

Ministry     of     Employment,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Fimd  may  authorize  payment  of  allow- 
ances by  employers  directly  to  their  em- 
ployees. 
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NEPAL 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Deatli 

First  and  current  law:  1962. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  rupee  equals  4  U.S.  cents) 
(U.S.  $1.00  equals  25  rupees) 

All  permanent  government  employees  and  em- 
ployed persons  of  corporate  autonomous  bodies, 
based  on  agreement  between  employer  and 
Fund. 

Insured  person:  10%  of  earnings. 
Employer  10%  of  payroll. 
Government:  None. 

Withdrawal  benefit:  Termination  of  employment 
by  separation  or  retirement. 

Survivor  benefit:  Death  of  worker. 

Sickness  and  Maternity 

Woi*  Injury 

First  law:  1959. 
Current  law:  1963. 

Employer  liability /compulsory  insurance  with 
private  carrier 

Employees  of  factories  with  10  or  more 
workers. 

Special  system  for  miners. 

Insured  person:  None. 

Employer:  Whole  cost  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Withdrawal  benefit:  Lump  sum  equal  to  employer 
and  employee  contributions,  plus  1 1  %  interest  per 
annum  with  additional  bonus  according  to  years  of 
contribution. 

Survivor  benefit:  100%  of  deceased  worker's  lump- 
sum benefit. 

Payable  to  nominee  or,  if  none,  insured's  heirs. 

Employee  Provident  Fund,  administered 
by  Chairman  of  the  Board. 

Temporary  disabilitj  benefit  (work  injury):  S0%  of 
earnings. 

Payable  from  1st  day  of  incapacity. 

Permanent  disability  benefit  (work  injury):  Same  as 
temporary  disability. 

Partial  disability:  Lump  sum  of  2  to  12  months' 
earnings,  according  to  schedule  in  law. 

Survivor  benefit  (work  injury):  25%  of  1  year's 
earnings.  Payable  for  36  montlu. 

Labor  Department,  enforcement  of  law. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1913. 

Current  laws:  1956  (old  age  pension),  1959  (sur- 
vivor pensions),  1966  (invalidity  pension  for  em- 
ployed persons),  1975  (general  incapacity). 

Social  Insurance  system 

(1  guilder  equals  51.3  U.S.  cents) 
(U.S.  $1.00  equals  1.95  guilders) 

Old-age  and  survivor  pension:  All  residents. 

Invalidity  pension:  All  residents  over  age  18, 
including  persons  disabled  since  childhood  (non- 
working  wives  covered  for  rehabilitation  and 
other  benefits  in  kind).  Supplementary  system  of 
additional  benefits  for  employed  persons  only 
(excludes  self-employed). 

Insured  person:  10.8%,  1.2%,  and  11.0%  of  in- 
come for  old-age,  survivor,  and  supplementary  in- 
validity pension  for  employed  persons,  respectively. 
Low-income  persons  exempted. 

Employer:  6.20%  of  payroll  for  invalidity  pensions. 

Government:  Contributions  for  exempted  low- 
income  persons,  cost  of  pensions  for  those  disa- 
bled since  childhood,  and  any  deficit. 

Maximum  earnings  for  contribution  purposes: 
65,9(X)  guilders  a  year.  Separate  ceiling  for  sup- 
plementary invalidity  program  for  employed  per- 
sons only:  263  guilders  a  day  (also  earnings  below 
91  guilders  a  day  exempt  from  contribution). 

Above  invaUdity  and  survivor  contributions  also 
finance  work-connected  disabiUty  pensions. 

Old-age  pension:  Age  65.  Contributions  paid  each 
year  from  age  15  through  64,  for  full  pension; 
otherwise  reduced  pension  (no  decrements  for 
pre-1957  period  if  resident  citizen  with  6  years  of 
residence  after  age  59).  Two  persons  sharing  a 
household  can  qualify  for  a  couple's  pension  (if 
both  are  over  65  or  if  under-65  partner  satisfies  in- 
come test).  Retirement  unnecessary.  Payable 
abroad. 

Invalidity  pension:  Loss  of  over  80%  of  earning 
capacity  in  suitable  occupation  for  full  pension,  or 
25%  to  80%  for  partial  pension.  (15%  to  80%  for 
partial  pension  under  system  for  employed  per- 
sons.) Currently  insured  at  onset  of  disability. 

Survivor  pensions:  Deceased  was  insured,  and  sur- 
vivor is  widow  of  specified  category  or  full  orphan. 

Sickness  and  Maternity 

First  law:  1913. 

Current  laws:  1964  (medical  benefits),  1966 
(cash  benefits),  and  1968  (exceptional  medical 
expenses  compensation). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Medical  benefits:  Compulsory  coverage  for  wage 
earners  and  salaried  employees  earning  less  than 
50,150  guilders  a  year. 

Cash  benefits:  All  wage  earners  and  salaried  em- 
ployees. 

Exceptional  medical  expenses:  All  residents. 

Special  systems  for  miners,  railway  persoimel,  sea- 
men, and  pubUc  employees. 

Insured  person:  4.15%  of  earnings  (3.15%  for 
medical  benefits  and  1.0%  for  cash  benefits). 
Voluntarily  insured  and  pensioners  contribute  ac- 
cording to  income. 

Employer:  14.45%  of  payroll  (includes  4.95%  for 
medical  benefits,  4.30%  for  cash  benefits,  5.20% 
for  exceptional  medical  expenses). 

Government:  Subsidy  toward  voluntary  coverage 
of  low-income  persons  and  pensioners;  whole  cost 
for  persons  disabled  from  birth. 

Maximum  earnings  for  contribution  purposes: 
Medical  benefits,  164  guilders  a  day;  cash  benefits, 
263  guilders  a  day;  exceptional  medical  expenses, 
65,900  guilders  a  year. 

Above  contributions  also  fmance  short-term  work- 
connected  disability  beneflts. 

Medical  benefits:  Membership  in  approved  sick- 
ness fund.  No  minimum  contribution  period  for 
compulsorily  insured;  1-2  months*  membership 
in  fund  for  voluntarily  insured. 

Cash  benefits:  Fully  incapable  of  doing  one's 
own  work. 

Wolic  Injury 

First  law:  1901. 

The  provisions  of  1966  and  1968  legislation 
under  sickness  and  invalidity  programs  (see 
above)  apply  to  all  incapacities,  whether 
work-connected  or  not.  There  has  been  no 
speciflc  work-injury  insurance  since  1967. 

Unemployment 

First  laws:  1916  and  1949. 
Current  laws:  1987. 

Dual  social  insurance  and  unemployment  assist- 
ance systems 

Employed  persons. 

Special  system  for  public  employees. 

Insured  person:  Average  of  1 .28%  of  earnings,  ac- 
cording to  industry. 

Employer:  Average  of  1.28%  of  payroll,  accord- 
ing to  industry. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  263  guilders  a  day. 

Unemployment  benefits:  26  weeks  of  insured  em- 
ployment during  last  12  months  for  basic  benefit. 

Registered  at  public  labor  exchange.  Capable  of 
work;  available  and  looking  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
dismissal  for  misconduct,  strike  or  lockout,  or 
refusal  to  accept  suitable  offer  or  prescribed 
training. 

Family  Allowances 

First  law:  1939. 

Current  laws:  1962  (3  laws  for  employees, 
self-employed,  and  residents). 

Dual  universal  and  employmmt-related  systems 

All  residents  with  1  or  more  children. 

Insured  person:  None. 
Employer:  None. 

Govermnent:  Financed  by  national  government 
budget. 

Maximum  earnings  for  contribution  purposes: 
63,200  guilders  a  year. 

Family  allowances:  Child  must  be  under  age  16 
(27  if  student  and  1 8  if  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Couple  (married  or  otherwise): 
1,724.85  guilders  a  month;  single,  1,195.35  guilders 
(1,552.01  guilders  if  caring  for  child  under  18). 

Pension  reduced  by  2%  for  each  unexcused  year  of 
nonconlribution. 

Automatic  adjustment  of  all  pensions  twice  a  year  for 
changes  in  net  minimum  wages. 

Invalidity  pension:  lOlo  of  base  amount  of  91.74 
guilders  a  day  (single)  if  80%  disabled.  May  be  in- 
creased for  married  pensioners  with  low  incomes. 

Constant-attendance  supplement:  iO%  of  base 
amount. 

Partial  invalidity:  21%  to  50%  of  base  amount  for 
25%  to  80%  disability,  according  to  schedule  in  law. 

Invalidity  for  employed  persons:  Provides  added  pay- 
ments necessary  to  bring  combined  benefit  to  70% 
of  earnings  (below  263  guilders  a  day)  for  at  least  80% 
disability:  payments  of  9%  to  70%  of  earnings  for 
15%  to  80%  disability  (slightly  higher  if  over  50  and 
disabled  for  more  than  2  years.) 

Constant-attendance  supplement:  30%  of  full  pen- 
sion. (May  be  increased  for  pensioners  with  low 
income.) 

Automatic  adjustment  of  all  pensions  twice  a  year  for 
changes  in  net  minimum  wages. 

Survivor  pension:  1 ,724.85  guilders  a  month  to  widow 
caring  for  child  under  age  18.  Other  widows  aged  40 
or  invalid,  1,195.35  guilders  a  month  (also  payable 
to  widows  under  age  27  for  6  months  plus  1  additional 
month  for  each  year  between  age  26  and  40). 

Orphans:  382.51  guilders  a  month  for  each  full  or- 
phan under  age  10,  573.72  guilders  if  10-16,  and 
765.03  guilders  if  student  and  16-27  or  disabled  and 
16-18. 

Automatic  adjustment  for  all  pensions  twice  a  year 
for  changes  in  net  minimum  wages. 

Death  benefit:  See  sickness  insurance  below. 

Social  Insurance  Council,  general  supervi- 
sion; tripartite  membership. 

Social  Insurance  Bank,  administration  of 
old-age  and  survivor  pensions  with  assist- 
ance of  employer-employee  regional  La- 
bor Councils;  Bank  managed  by  tripartite 
board. 

Industrial  association  for  each  branch  of 
trade  and  industry,  administration  of  inva- 
lidity pensions  within  industry;  approved 
joint    employer-employee    bodies  with 
compulsory  nationwide  membership  and 
bipartite  governing  boards.  District  and 
local  offices  of  associations  receive  and 
pay  claims. 

Collection  of  contributions  by  National 
Revenue  Department  for  old-age,  disabili- 
ty, and  survivor  pensions,  and  by  industri- 
al associations  for  invalidity  pension  for 
the  employed. 

Sickness  benefit:  70%  of  earnings  up  to  daily 
maximum  earnings  of  262  guilders  (70%  in  1986.) 

Payable  after  2-day  waiting  period  for  up  to  52 
weeks. 

Maternity  ienefif  100%  of  earnings,  payable  for  6 
weeks  before  and  6  weeks  after  confmement. 

Maternity  compensation:  40  guilders  a  day  for  up 
to  10  days  of  nursing  care  at  home,  or  88  guilders 
a  day  if  hospitalization  required. 

Medical  benefits:  Service  benefits  provided  by  doc- 
tors, hospitals,  and  druggists  under  contract  with  and 
paid  directly  by  sickness  funds. 

Includes  general  and  specialist  care,  hospitalization, 
laboratory  services,  medicines,  limited  dental  care, 
maternity  care,  appliances,  rehabilitation,  and  trans- 
portation. 

Insured  pays  annual  fee  of  1 56  guilders  per  adult  co- 
vered and  78  guilders  for  each  of  first  two  children. 
Patient  shares  cost  of  maternity  and  long-term 
hospitalization,  plastic  surgery,  artificial  limbs,  and 
transportation.  (No  cost  sharing  if  income  below 
specified  limit.) 

Maximum  duration:  No  limit.  Since  1968,  sickness 
fund  takes  over  from  366th  day  under  extended-illness 
program. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Maternity  compensation:  Wife  of  insured  man  re- 
ceives same  nursing  or  hospitalization  benefit  as 
insured  woman. 

Death  benefit;  100%  of  covered  earnings  for  bal- 
ance of  current  month  and  next  2  months  payable 
to  survivors  on  death  of  insured  worker. 

Social  Insurance  Council,  general  supervi- 
sion; tripartite  membership. 

Approved  sickness  funds,  administration 
of  medical  benefits;  supervision  by  tripar- 
tite Sickness  Funds  Council.  About  60 
funds  now  operating. 

Industrial  associations,  administration  of 
cash  benefits  within  each  industry. 

Unemployment  benefit:  70%  of  earnings  up  to  daily 
maximum  earnings  of  263  guilders.  Payable  as  basic 
beneflt  for  6  months.  Can  be  extended  for  as  much 
as  another  4-1/2  years,  depending  on  age  and  years 
of  covered  employment. 

Social  Insurance  Council,  general  supervi- 
sion; tripartite  membership. 

General  Unemployment  Fund,  adminis- 
tration of  general  unemployment  benefits 
and  supervision  of  waiting  benefits;  di- 
rected by  tripartite  board. 

Industrial  associations,  administration  of 
waiting  benefits  within  each  industry. 
District  and  local  offices  of  associations 
receive  and  pay  claims. 

Municipalities  administer  unemployment 
assistance. 

Family  allowances:  Range  from  214.51  guilders  per 
quarter  for  families  with  1  child  under  6  years  of  age 
to  769.20  guilders  per  quarter  per  child  for  families 
with  10  children  between  12  and  17  years  of  age. 

Automatic  adjustment  twice  a  year  on  basis  of  price 
index  changes. 

Social  Insurance  Council,  general  supervi- 
sion; tripartite  membership. 

Industrial  associations,  administration  of 
allowances  witliin  each  industry;  larger 
employers  pay  allowances  to  own  em- 
ployees and  settle  surplus  or  deficit  of 
contributions  due  with  association. 

Social  Insurance  Bank,  administration  of 
allowances  for  nonemployees  and  pen- 
sioners, with  assistance  of  regional  labor 
councils. 
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NEW  ZEALAND 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1898  (universal  pensions),  1911 
(widow's  pension),  1924  (blind  pension),  and  1936 
(invalidity  pension). 

Current  law:  1976  (national  superannuation). 

Dual  universal  and  social  assistance  systems 

(NZSl  equals  66  U.S.  cents) 
(U.S.  $1.00  equals  NZ$1.52) 

(Amounts  in  parentheses  reflect  benefit  rates  as 
of  April  1,  1989.) 

All  residents. 

Special  system  for  public  employees. 
Special  provisions  for  miners. 

Insured  person:  None. 
Employer  None. 

Government:  Entire  cost  financed  from  general 
revenues. 

General  revenues  also  finance  sickness,  materni- 
ty, and  unemployment  benefits  and  family  allow- 
ances. 

Old-age  pension  (national  superannuation):  Age 
60  and  10  years  residence  after  age  16,  including 
7  years  in  last  10  (7-year  period  reduced  by  1 
year  for  every  10  years  of  residence  after  age 
16).  No  income  or  retirement  test  (except  mar- 
ried pensioner  with  unqualified  spouse),  but  as 
of  April,  1985,  subject  to  a  tax  whenever  other 
income  exceeds  exemption  limits. 

Reciprocity  required  for  payments  abroad  be- 
yond temporary  absence. 

Invalidity  pension:  Permanent  and  severe  restric- 
tion in  capacity  for  work,  or  total  blindness; 
residence  during  last  10  years;  income-tested, 
except  if  blind. 

Survivor  pensions:  Widow  of  specified  category 
or  orphan.  Residence  during  last  3-5  years; 
income-tested. 

Sickness  and  Maternity 

First  law:  1938. 
Current  law:  1964. 

0110/  universal  and  social  assistance  systems 

Cash  sickness  benefits:  Gainfully  occupied  per- 
sons of  limited  income. 

Maternity  benefits:  Nonmarried  women. 

Medical  benefits:  All  residents. 

Insured  person:  None. 
Employer  None. 

Government-  Entire  cost  financed  from  general 
revenues. 

Cash  sickness  and  maternity  benefits:  Earnings 
loss  suffered;  age  15  and  older;  12  months  of 
residence;  income-tested.  Married  person  eligible 
only  if  spouse  cannot  provide  support. 

Medical  benefits:  Ordinary  residence  or  intent  to 
remain  2  years;  no  income  test. 

Work  injury 

First  law:  1908. 
Current  law:  1982. 

Dual  universal  and  social  insurance  systems 

Cash  benefits:  All  residents. 

Medical  benefits:  All  residents  covered  for  per- 
sonal injury  by  accident  (work  and  nonwork). 

The  work-injury  program  is  part  of  a  compre- 
hensive accident  insurance  program  which  cov- 
ers all  residents. 

Insured  person:  None  (tax  assessed  on  motor  ve- 
hicle owners  to  finance  cost  of  traffic  accident 
coverage). 

Employer:  1 .2%  to  1 1  %  (average  2.45%)  of  pay- 
roll, according  to  risk. 

Government:  Cost  of  medical  care  for  persons 
other  than  the  employed  or  motor  vehicle  accident 
victims. 

Maximum  earnings  for  contribution  purposes: 
NZ$70,326  a  year. 

Work-injury  benefits:  At  least  7  days  employment 
before  and  after  injury. 

Nonwork-related  injury  benefits:  No  minimnm 
qualifying  period. 

Unemployment 

First  law:  1930. 
Current  law:  1964. 
Unemployment  assistance  system 

Gainfully  occupied  persons  of  limited  income. 

Exclusions:  Pensioners  and  full-time  students. 

Special  "youth  support"  program  for  those  aged 
16-19  and  in  school,  in  training,  or  unemployed. 

Insured  person:  None. 
Employer  None. 

Government:  Entire  cost  financed  from  general 
revenues. 

Unemployment  benefit:  12  months  of  residence; 
16  years  or  older;  income  tested. 

Registered  at  labor  office,  able  and  willing  to 
work,  and  seeking  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  involvement  in  industrial  dispute,  or 
refusal  of  suitable  offer.  Benefit  may  be  withheld 
up  to  6  weeks  or  permanent  disqualification. 

Family  Allowances 

First  law:  1926. 

Current  laws:  1964  (family  benefit),  1968  (fami- 
ly maintenance  allowance),  1973  (domestic 
purpose  benefit),  1978  (handicapped  child's 
allowance),  and  1985  (family  support). 

Dual  universal  and  social  assistance  systems 

Family  benefit:  All  residents  with  1  or  more 
children.  Family  maintenance  allowance:  All 
residents  with  1  or  more  children  and  limited 
income.  Domestic  purpose  benefit:  Single  parent 
caring  for  child  full  time.  Handicapped  child's 
allowance:  Persons  caring  for  seriously  physical- 
ly or  mentally  handicapped  children  at  home. 

Family  care:  Family  support  is  payable  to  all 
beneficiaries  and  to  low  income  earners  with 
dependent  children  receiving  a  family  benefit. 

Insured  person:  None. 
Employer  None. 

Government:  Entire  cost  financed  from  general 
revenues. 

Family  allowances:  For  family  benefit,  child  must 
be  under  age  IS  (18  if  student  or  invalid).  Child 
bom  in  country,  or  residence  during  last  12 
months,  or  intent  to  reside  there  permanently. 
No  income  test. 

Family  support:  Payable  in  addition  to  family 
benefit  to  families  with  low  or  moderate 
incomes. 

Handicapped  child's  allowance:  Residence  and 
age  as  above;  payable  to  parent  or  guardian  of 
seriously  handicapped  child  living  at  home.  Not 
payable  concurrently  with  sickness  or  invalidity 
benefit. 

Domestic  purpose  benefit:  Payable  to  unsupport- 
ed single  parent  aged  16  and  over.  Resident 
during  last  10  years. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension  (national  superannuation): 
NZ$183.89  (NZS194.14)  a  w«k  for  single  person, 
NZ$306.26  (NZ$320.66)  for  aged  couple.  No  income 
test.  Married  [wnsioner  with  unqualified  spouse  may 
take  half  the  married  rate  (no  income  lest)  or  the  full 
married  rate  (income-tested).  Subject  to  taxation. 

Annual  (April  1)  cost-of-living  adjustment  of  benefits. 

Other  assistance  available  (some  needs  tested),  such 
as  accommodation  benefit,  disability  allowance,  spe- 
cial needs  grants,  and  local  transport  assistance. 

Invalidity  pension  (after  income  test):  Up  to 
NZ$151.48  (NZ$155.1 1)  a  week  for  a  single  persor;, 
or  NZ$252.46  (NZ$258.52)  for  couple.  Up  to 
NZ$122.57  for  unmarried  beneficiary  under  age  18. 
Benefit  reduced  for  income  exceeding  NZ$2,600  a 
year  if  single  (NZ$3,120  if  dependent  children)  ex- 
cept if  blind.  Additional  payments  for  dependent  chil- 
dren. Subject  to  taxation. 

Annual  (April  1)  cost-of-living  adjustment  of  benefits. 

Other  assistance  available  (some  needs  tested),  such 
as  accommodation  benefit,  advances  for  maintenance 
and  repairs  to  the  home,  training  incentive  allowance, 
transition  to  work  allowance,  disability  allowance, 
special  needs  grant,  local  transport  assistance. 

Survivor  pension  (income-tested):  Up  to  NZ$151.48 
(NZ$155.  II)  payable  to  widow.  Benefit  reduced  for 
income  exceeding  NZ$2,600  a  year  (NZ$3,120  if  de- 
pendent children).  Subject  to  taxation. 

Orphans  (income-tested):   Up  to  NZ$74.70 
(NZ$78.22)  a  week  for  each  full  orphan  under  16(18 
if  student).  Benefit  reduced  for  annual  income  exceed- 
ing NZ$2,600. 

Annual  (April  1)  cost-of-living  adjustment  of  benefits. 

Other  assistance  available  (some  needs  tested),  such 
as  accommodation  benefit,  advances  for  maintenance 
and  repairs  to  the  home,  training  incentive  allowance, 
transition  to  work  allowance,  disability  allowance, 
special  needs  grant,  local  transport  assistance. 

Survivor  settlement:  4-weeks'  lump-sum  payment  to 
spouse  or  child  of  deceased  old-age  or  invalidity  pen- 
sioner under  national  superannuation.  Lump-sum 
grant  (income-tested):  Up  to  NZ$  1 ,260  to  totally  de- 
pendent spouse  (reduced  for  partial  dependency), 
NZ$630  for  each  dependent  child  less  survivor  set- 
tlement. 

Department  of  Social  Welfare,  adminis- 
tration of  pensions  through  district  of- 
fices; Department  administered  by  Social 
Security  Commission  composed  of  ap- 
pointed government  officials. 

Sickness  benefit  (income-tested):  Up  to  NZ$151.48 
(NZ$155.11)  a  week  for  single  adult,  or  NZ$252.46 
(NZ$258.52)  if  married.  Up  to  NZ$122.57  for 
beneficiaries  under  age  1 8  with  no  dependents.  Benefit 
rixluc«l  for  income  exceeding  NZ$50  a  week  (NZ$60 
with  dependent  children). 

Maximum  benefit:  As  above,  or  wage  loss,  whichever 
is  less. 

Payable  after  7-day  waiting  period  for  duration  of 
incapacity. 

Maternity  benefit  (income-tested):  Payable  to  single 
pregnant  women  at  sickness  benefit  rate,  3  months 
before  and  after  confinement  unless  extended  for 
medical  reasons. 

Medical  benefits:  Service  benefits  and  cash  refunds. 

Free  services  include  care  in  public  hospitals, 
prescribed  drugs,  maternity  and  laboratory  serv- 
ices, dental  care  if  imder  age  16,  and  some 
appliances. 

Cash  benefits  in  partial  payment  of  private  medical 
services  include  NZ$4.54  (average)  for  each  treat- 
ment by  general  practitioner;  NZ$5.44-$22.00  for 
onetime  consultation  with  specialist,  NZ$1.34- 
$5.20  for  subsequent  visits,  no  extended  time  pay- 
ment; NZ$22. 25-$32. 50  for  private  hospitalization; 
up  to  NZ$39.30  for  X-ray  costs  and  NZ$1.65  for 
physiotherapy.  Higher  benefit  amoimts  for  social 
security  beneficiaries  and  prenatal  patients. 

Maximum  duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 
head.  Also,  free  dental  care  for  all  children  under 
age  16. 

Department  of  Social  Welfare,  adminis- 
tration of  cash  benefits  through  branch 
and  district  offices. 

Department  of  Health,  administration  of 
medical  benefits. 

Temporary  disability  benefit  (work  injury):  SOVo  of 
earnings  until  assessment  of  permanent  incapacity. 

Nonwork-related  injuries:  SOVo  of  earnings  until  as- 
sessment of  permanent  incapacity. 

Maximum  benefit:  NZ$1,082  a  week.  Minimimi 
benefit  (full-time  earners  with  total  disability): 
NZ$270  a  week  plus,  after  7-day  waiting  period, 
NZ$21  a  week  for  dependent  spouse  and  NZ$11  for 
each  dependent  child. 

Permanent  disability  pension  (work  injury):  Up  to 
80%  of  earnings,  according  to  degree  of  incapacity, 
payable  until  age  65.  Maximum  benefit,  NZ$1,082 
a  week.  Benefits  also  payable  for  injuries  not  related 
to  work. 

Constant-attendance  supplement:  Assessed  accord- 
ing to  need. 

Loss  of  potential  earning  capacity:  NZ$338  a  week 
payable  to  children  under  age  16  or  students  yet  to 
begin  employment. 

Lump-sum  grant:  Up  to  NZ$17,000  according  to 
degree  of  incapacity,  payable  also  for  injuries  not 
related  to  work. 

Medical  benefits  (work  injury):  All  medical  care  not 
covered  under  national  health  system,  including  ap- 
pliances and  rehabilitation.  Benefits  also  payable  for 
injuries  not  related  to  work. 

Survivor  pension  (work  injury);  Up  to  60%  of 
insured's  pension,  according  to  degree  of  de- 
pendency, plus  lump-sum  grant  up  to  NZ$4,000. 
Payable  to  dependent  widow  and  widower. 

Orphans:  20%  of  insured's  pension  for  each  child 
under  age  16  (40%  for  each  full  orphan),  plus 
lump-sum  grant  up  to  NZ$2,000  each,  according 
to  degree  of  dependency. 

Maximum  survivor  pension:  100%  of  insured's 
pension. 

Funeral  grant:  Cost  of  burial  according  to  national 
standards. 

Above  benefits  also  payable  for  injuries  not  related 
to  work. 

Accident  Compensation  Corporation,  di- 
rect supervision  and  enforcement  of  law. 

Unemployment  benefit  (income-tested):  Up  to 
NZ$134.02  (NZ$137.24)  a  week  for  single  adult,  or 
NZ$201 .80  (NZ$21 1 .30)  if  married.  Benefit  reduced 
for  income  exceeding  NZ$50  a  week. 

"Youth  support"  varies  depending  on  family  income, 
age,  and  place  of  residence.  Maximum:  NZ$108  per 
week  for  beneficiaries  with  no  dependents. 

Maximum  benefit:  As  above,  or  wage  lost,  whichever 
is  less. 

Payable  after  7-day  waiting  period  (14  days,  if  single 
without  dependents;  up  to  4  weeks,  if  12-month  aver- 
age earnings  exceed  national  average  ordinary  time 
weekly  wage  by  NZ$250)  up  to  26  weeks. 

Aimual  cost-of-living  adjustment  of  benefits. 

Department  of  Social  Welfare,  adminis- 
tration of  benefits  through  branch  and 
district  offices. 

Family  allowances:  Family  benefit  (no  income  test), 
NZ$6  a  week  for  each  child.  May  be  paid  in  advance 
up  to  maximum  of  NZ$3,000  to  families  with  limit- 
ed income,  if  fmandal  assistance  needed  for  purchase 
of  home. 

Domestic  purpose  benefit  and  emergency  main- 
tenance allowance  (income-tested):  NZ$208.94 
(NZ$21 1. 03)  a  week  payable  to  single  parent  with  1 
child. 

Handicapped  child's  allowance  (no  income  test): 
NZ$19  a  week. 

Family  support  (income-tested):  Up  to  NZ$36  a  week 
for  first  child,  NZ$16  for  each  other  child. 

Department  of  Social  Welfare,  adminis- 
tration of  allowances  through  branch  and 
district  offices. 

Department  of  Inland  Revenue,  adminis- 
tration of  family  support  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1955. 

Current  law:  1982. 

Social  Insurance  system 

(I  cordoba  equals  0.1  U.S.  cent) 
(U.S.  $1.00  equals  920  cordobas) 

All  persons  receiving  remuneration  for  work  or 
services  rendered. 

Inclusion  pending  for:  domestic  workers,  tem- 
porary agricultural  workers,  members  of  the  agrar- 
ian reform  programs,  production  cooperatives, 
clergy,  and  professional  associations. 

Special  system  for  miners  and  those  who  have  per- 
formed services  for  the  country.  (Government  as- 
sumes whole  cost.) 

Insured  person:  1.75%  of  earnings. 

Employer:  3.5%  of  payroll. 

Government-  0.25%  of  earnings  (plus  employer 
contribution  for  public  employees). 

No  ceiling  on  earnings  for  contribution  pur- 
poses. 

Old-age  pension:  Age  60  (miners,  teachers,  physi- 
cally and  mentally  impaired,  age  55).  750  weeks 
of  contribution.  Temporary  pension  if  less  than 
750  weeks  of  contributions.  If  entry  is  after  age 
45,  contributions  for  half  of  weeks  from  initial 
coverage  until  retirement  age,  with  minimum  of 
250  weeks.  Retirement  from  covered  employ- 
ment necessary  until  age  70.  Payable  abroad. 

Invalidity  pension:  Loss  of  67%  of  earning  ca- 
pacity in  similar  occupation  (total  invalidity); 
inability  to  earn  more  than  50%  but  less  than 
67%  of  usual  earnings  (partial  invalidity).  150 
weeks  of  contribution  in  last  6  years.  Temporary 
pension  if  less  than  1 50  weeks  of  contribution. 

Survivor  pensions:  1 50  weeks  of  contribution  by 
deceased  in  last  6  years.  For  funeral  grant,  4 
weeks  in  last  26  weeks  preceding  death. 

Sickness  and  Maternity 

First  law:  1955. 

Current  law:  1982.  (National  Health  Service). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits:  All  persons  receiving  remunera- 
tion for  work  or  services  rendered. 

Voluntary  coverage  for  self-employed,  formerly 
covered,  ministers  of  religion,  employers,  agri- 
cultural landowners,  and  unpaid  family  labor. 

Medical  benefits:  All  residents. 

Insured  person:  2.25%  of  earnings. 
Employer  6%  of  payroll. 

Government:  0.25%  of  earnings  (plus  employer 
contributions  for  pubUc  employees).  Also,  re- 
maining costs  of  National  Health  Service. 

No  ceiling  on  earnings  for  contribution  pur- 
poses. 

Cash  sickness  benefits:  8  weeks  of  contribution  in 
last  22  weeks. 

Cash  maternity  benefits:  16  weeks  of  contribution 
in  last  39  weeks. 

Medical  benefits:  No  minimum  qualifying  period. 

Work  Injury 

First  law:  1930  flabor  code). 
Current  law:  1982. 
Social  insurance  system 

All  persons  receiving  remuneration  for  work  or 
services  rendered. 

Exclusions:  domestic  workers  and  temporary 
agricultural  workers  for  employers  with  less 
than  5  permanent  workers. 

Special  system  for  employees  of  education,  de- 
fense, and  other  national  projects. 

Voluntary  coverage  for  self-employed,  formerly 
covered,  ministers  of  religion,  employers,  agri- 
cultural landowners,  and  unpaid  family  labor. 

Employees  not  under  social  insurance  covered 
by  employer-liability  provisions  of  1945  labor 
code  (lump  sum  equal  to  2  years'  wages). 

Insured  person:  None. 

Employer:  1.5%  of  payroll. 

Government:  None  (except  as  employer). 

No  ceiling  on  earnings  for  contribution  pur- 
poses. 

Work-injury  benefits:  No  minimum  qualifying 
period  (except  that  qualifying  period  of  6 
months  to  2  years  for  ordinary  sickness  benefits 
must  be  met  in  case  of  occupational  diseases). 

Unemployment 

Family  Allowances 

Current  law:  1982  (not  implemented). 
Social  insurance  system 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Wto  (45'Co  if  less  Ihan  twice  mini- 
mum wage)  of  average  earnings  during  last  5,  4,  or 
3  years  (based  on  contributions  of  15,  20  or  25  years) 
plus  1.36%  (1.591'?'o  if  average  earnings  are  less  than 
twice  minimum  wage)  for  each  50  weeks  of  contri- 
butions. 

Dependents'  supplements:  15%  of  pension  for  wife 
or  companion;  10%  each  for  children  under  15  (21 
if  student,  no  limit  if  disabled);  10%  for  uninsured 
parents  over  age  60  or  invalid. 

Temporary  pension:  1  month  for  each  year  of  con- 
tribution; minimum,  4  months). 

Maximum  pension:  80%  of  earnings  if  earnings  ex- 
ceed 2  times  minimimi  wage,  no  limit  if  below,  100% 
with  dependents.  Minimum  benefit:  66-2/3%  of  mini- 
mum salary  in  worker's  employment  group,  plus  fa- 
mily allowance. 

Periodic  adjustment  of  benefits  for  wage  changes,  de- 
pending on  financial  conditions. 

Invalidity  pension:  Same  as  old-age  benefit. 

Invalidity  pension  converted  to  old-age  pension  at  age 
60.  If  ineligible  for  latter,  partial  invalidity  pension 
is  increased  to  total  invalidity  benefit  at  age  60  on 
condition  Iwneficiary  retires  from  all  covered  activity. 

Dependents'  supplements:  Same  as  old-age  benefit. 

Partial  invalidity:  50%  of  total  invalidity  pension.  De- 
pendents also  qualify  for  supplements  at  half  the  rate 
for  total  invalidity. 

Temporary  pension:  4,  6,  or  8  months  for  1  to  3  years 
of  contribution. 

Periodic  adjustment  of  pensions  for  wage  changes, 
depending  on  financial  conditions. 

Survivor  pension:  50%  of  pension  of  insured,  paya- 
ble to  widow  age  45  or  invalid;  also  payable  to  de- 
pendent invalid  widower.  Payable  to  widow  under  age 
45  for  2  years  or  as  long  as  caring  for  children  receiv- 
ing orphans'  pensions. 

Orphans:  25%  of  pension  of  insured  for  each  orphan 
under  age  15  (21  if  student,  no  limit  if  invalid),  or 
50%  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Cost  of  funeral  service,  or  amount 
equal  to  one  half  monthly  salary. 

Periodic  adjustment  of  pensions  for  wage  changes, 
depending  on  financial  conditions. 

Nicaraguan  Institute  of  Social  Security 
and  Welfare,  administration  of  program; 
managed    by    tripartite    council  and 
director-general. 

Sickness  benefit:  60%  of  average  earnings  in  last  8 
weeks,  acconling  to  19  wage  classes. 

Payable  afler  4-day  waiting  period  for  up  to  52 
weeks.  Reduced  by  half  if  hospitalized  and  with- 
out dependent  wife  or  children. 

Currently  insured  unemployed  worker  also  cov- 
ered for  sickness  after  IS-day  waiting  period  from 
onset  of  illness. 

Maternity  benefit:  60%  of  earnings  of  last  8  weeks, 
according  to  8  wage  groups.  Payable  for  4  weeks 
before  and  8  weeks  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  provided 
directly  to  patients  through  medical  facilities  of  Minis- 
try of  Health.  Services  provided  in  accordance  with 
available  resources. 

Duration:  No  time  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Nicaraguan  Institute  of  Social  Security 
and  Welfare,  administration  of  program. 

Ministry  of  Health  pays  cash  benefits  and 
provides  medical  benefits. 

Temporary  disability  benefit  (work  injury):  60%  of 
earnings  of  last  8  weeks  of  contributions,  accord- 
ing to  wage  class. 

Payable  from  first  day  after  injury  until  medical 
care  tenninates  or  until  declared  permanently  disa- 
bled. 

Permanent  disability  pension  (work  injury):  60%  of 
earnings,  according  to  wage  class,  if  totally  disabled. 

Partial  disability:  Percent  of  full  pension  proportion- 
ate to  degree  of  incapacity,  if  latter  20%  or  more. 
Lump  sum  equal  to  5  years'  pension,  if  disability  is 
10%  to  19%. 

Medical  benefits  (work  injury):  Benefits  provided  in 
accordance  with  available  resources. 

Constant  attendance  supplement:  20%  of  pension  or 
no  less  than  50%  of  minimum  wage. 

Survivor  pension  (work  injury):  50%  of  pension  of 
insured.  Payable  to  widow  or  dependent  invalid 
widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  IS  (21  if  student,  no  limit  if 
invalid)  or  50%  if  full  orphan.  In  case  of  no 
orphans,  payable  to  other  dependent  survivors. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Cost  of  funeral  service  or  amount 
equal  to  one  half  monthly  salary. 

Nicaraguan  Institute  of  Social  Security 
and  Welfare,  administration  of  program. 

Ministry  of  Health  pays  cash  benefits  and 
provides  medical  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1967. 

Social  Insurance  system 

(I  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed   per^ns,    technical   students,  and 
apprentices. 

Special  system  for  public  employees. 

Voluntary  insurance  for  persons  with  at  least  6 
months  of  social  security  coverage. 

Insured  person:  1.6%  of  earnings  (voluntary  in- 
surance, 4%). 

Employer:  2.4%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  250,000  francs  a  month;  minimum, 
18,898  francs  a  month. 

Old-age  pension:  Age  60  (or  55  if  prematurely 
aged).  20  years  of  insurance  (half  of  coverage 
under  private  program  counted)  and  60  months 
of  contribution  during  last  10  years.  Retirement 
from  employment  necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance  and  6  months  of  contri- 
bution during  last  year.  (No  qualifying  period  if 
nonoccupational  accident.) 

Survivor  pension:  Deceased  met  qualifying  condi- 
tions for  old-age  or  invalidity  pension,  was 
pensioner,  or  had  180  months  of  contribution  at 
death. 

Sickness  and  Maternity 

Fii^t  law:  1952. 
Current  law:  1965. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  family  allowance  contribution 
below. 

Government:  None. 

Maternity  benefit:  6  months  of  covered  employ- 
ment. 

Work  Injury 

First  law:  1960. 
Current  law:  1965. 
Social  insurance  system 

Employed  persons,  technical  students,  appren- 
tices, members  of  production  cooperatives,  man- 
agers and  directors  of  commercial  enterprises, 
and  convict  labor. 

Insured  person:  None. 
Employer  2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
250,000  francs  a  month. 

Work-injury  benefits:  No  minimimi  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  law:  1965. 
Employment-relaled  system 

Employees  and  social  insurance  beneficiaries 
with  1  or  more  children. 

Special  system  for  pubUc  employees. 

Insured  person:  None. 
Employer:  1 1%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
250,000  francs  a  month. 

Above  employer  contributions  also  finance  ma- 
ternity benefits. 

Family  allowances:  Child  must  be  age  1  (when 
maternity  grant  ceases)  but  under  age  14  (18  if 
apprentice,  2 1  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month  (or  be  widow  or  widower  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Medical 
care  for  mother  and  child,  as  prescribed  in  law. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-iigt  f€nsum:  20%  of  average  earnings  during 
last  3  or  S  years  (most  favorable). 

Increment  of  1.33%  of  earnings  for  every  12 
months  of  contribution  beyond  180  months  (in- 
cluding half  of  coverage  under  former  private 
program). 

Minimum  pension:  60%  of  legal  minimum  wage; 
maximum,  80%  of  earnings. 

Old-age  settlement:  Lump  stun  equal  to  1  month's 
wages  per  year  of  insurance,  if  age  60  (or  S5  if 
prematurely  aged)  and  ineligible  for  pension. 

Invalidity  pension:  20%  of  average  earnings  during 
last  3  or  5  years  (most  favorable).  Years  under  age 
60  at  time  of  claim  credited  as  6-month  periods. 

Increment  of  1.33%  of  earnings  for  every  12 
months  of  contribution  beyond  ISO  months  (in- 
cluding half  of  coverage  under  former  private 
program). 

Minimum  pension:  60%  of  legal  minimum  wage; 
maximum,  80%  of  earnings. 

Constant-attendance  supplement:  50%  of  pension. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  age  50  or  mvalid.  Also  payable  to 
dependent  invalid  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  14  (21  if  student  or  invalid); 
40%  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  equal  to  1  month's 
pension  of  insured  for  each  6  months  of  his 
msurance,  if  ineligible  for  pension. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  a  council 
and  a  director. 

Sickiua  baufit  None  under  instu^ce.  (1962  labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit:  50%  of  earnings,  or  100%  (em- 
ployer paying  halO  for  women  with  at  least  2 
years'  service  in  firm.  Maternity  grant:  Lump  sum 
of  10,(XX)  francs  (paid  in  3  installments  during  12 
months  following  each  birth). 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement 

Medical  benefits:  Working  women  receive  reim- 
bursement of  costs  of  medical  care  during  preg- 
nancy and  confinement. 

(1962  labor  code  requires  employers  to  provide 
certain  medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
average  earnings  for  first   28  days;  66-2/3% 
thereafter. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  monthly  earnings. 
Partial  disability:  Average  earnings  multiplied  by 
1/2  the  degree  of  incapacity  for  the  portion  of 
disability  between  10%  and  50%,  and  by  1-1/2  the 
degree  of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
caJ  care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  fidl 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each;  maximum,  30%. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Lump  stmi  of  15  days'  earnings. 

Ministry  of  Pubhc  Service  and  Labor, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  1.000  francs  a  month  for  each 
child. 

Prenatal  allowance:  1,000  francs  a  month  for  9 
months  (paid  in  3  installments). 

Birth  grant:  lump  simi  of  IO,(XX)  francs  for  each  of 
first  three  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

National  Social  Security  Fluid,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1961. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  naira  equals  12.9  U.S.  cents) 
(U.S.  $1.00  equals  7.76  naira) 

Employees  of  firms  with  10  or  more  workers. 

Exclusions:  Casual  workers,  aliens  covered  un- 
der  equivalent   foreign   programs,   and  self- 
employed. 

Special     system     for     pensionable  public 
employees. 

Voluntary  coverage  for  some  excluded  cate- 
gories under  specified  conditions. 

Insured  person:  6%  of  earnings. 
Employer  6%  of  payroll. 
Government:  None. 

Above  contributions  also  finance  cash  sickness 
benefits. 

Old-age  benefit:  Age  55  and  retirement  from 
regular  employment  (payable  at  any  age  if  emi- 
grating permanently). 

Invalidity  benefit:  Incapacity  making  worker 
unemployable. 

Survivor  benefit:  Death  of  insured  worker  prior 
to  retirement. 

Reciprocity  with  other  countries  having  a  provi- 
dent fund. 

Sickness  and  Maternity 

First  and  current  law:  1961. 

Provident  fund  system  (cash  sickness  benefits 
only)  not  yet  in  efTect. 

Employees  of  firms  with  10  or  more  workers. 

Exclusions:  Casual  workers,  aliens  covered  un- 
der equivalent  foreign  programs,  self-employed, 
and  public  employees  covered  by  special  system. 

Insured  person:  See  contributions  to  provident 
fund  above. 

Employer  Same. 

Government:  None. 

Cash  sickness  benefits:  1  year  of  contribution  to 
provident  fund  (benefits  not  payable  if  leave 
paid  by  employer  equal  at  least  to  benefit). 

(For  paid  maternity  leave,  under  1974  labor 
decree:  6  months  of  service  with  same  employ- 
er.) 

Work  Injury 

First  and  current  law:  1942,  as  amended  in 
1957  and  1987. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Manual  workers,  and  nonmanual  employees  (in- 
cluding Federal  and  Slate  public  employees) 
earning  1,600  naira  a  year  or  less. 

Exclusions:  Agricultural  or  handicraft  employ- 
ees of  undertakings  normally  employing  less 
than  10  workers,  casual  employees,  and  family 
labor. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

("Withdrawal  grant"  under  provident  fiind.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  bentflL  Lump  sum  equil  to  total  employee 
and  employer  contributions  paid  in,  plus  accrued 
interest. 

Withdrawal  grant,  payable  at  any  age  after  1  year 
of  unemployment:  Half  of  total  contributions  paid 
in.  Remainder  payable  at  age  SS  for  invalidity  or 
upon  emigration;  also  as  a  death  benefit  to  survi- 
vors. 

Invalidity  bentfiu  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest. 

Survivor  benefit:  Lump  sum  e<fual  to  total  employ- 
ee  and   employer  contributions   paid   in,  plus 
accrued  interest. 

Payable  to  surviving  spouse  or  other  dependent 
relatives. 

Federal  Ministry  of  Employment,  Labor 
and  Productivity,  general  supervision. 

National  Provident  Fund,  administration 
of  program  through  tripartite  board  and 
director. 

Sicilies  benefit:  Up  to  0.34  naira  a  day. 

Payable  for  up  to  1  month  or  until  exhaustion  of 
balance  in  account;  amoimt  paid  is  deducted  from 
worker's  account  in  provident  fund. 

(1974  decree  requires  employers  to  provide  12 
days  paid  sick  leave  per  year;  employer  also  pays 
30%  of  wages  during  maternity  leave  of  6  weeks 
before  and  6  weeks  after  confinement.) 

Medical  benefits:  None  provided  under  insurance. 

(Free  medical  care  available  to  population  in  pub- 
lic dispensaries  and  hospitals,  within  limits  of 
facilities  available.) 

Medical  benefits  for  dependents:  None,  except  care 
in  public  dispensaries  and  hospitals. 

Federal  Ministry  of  Employment,  Labor 
and  Productivity,  general  supervision. 

National  Provident  Fund,  administration 
of  program  through  tripartite  board  and 
director. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  for  6  months,  50%  of  pay  for  next  3 
mouths,  25%  for  following  IS  months. 

Permanent  disability  benefit  (work  injury):  Lump 
simi  of  54  months'  earnings,  if  totally  disabled. 

Constant-attendance  supplement:  25%  of  perma- 
nent disability  benefit. 

Partial  disability:  Lump  simi  proportionate  to  de- 
gree of  incapacity,  according  to  schedule  in  law. 

Medical  benefits  (work  injury):  Medical  care,  hos- 
pitalization, medicines,  appliances,  and  transporta- 
tion. 

Survivor  benefit  (work  injury):  Lump  sum  of  42 
months*  earnings,  less  any  temporary  disability 
benefits  paid  to  deceased. 

Apportionment  among  survivors  determined  by 
courts,  to  which  benefit  initially  paid. 

Federal  Ministry  of  Employment,  Labor 
and  Productivity,  enforcement  of  law. 

Courts  usually  participate  in  adjudication 
of  claims  and  decide  disputed  questions. 

Employers  may  insure  liability  with  com- 
mercial insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Deatii 

First  law:  1936. 
Current  law:  1966. 

Dual  universal  and  social  insurance  systems 

(1  krone  equals  15.4  U.S.  cents) 
(U.S.  $1.00  equals  6.48  kroner) 

International  social  security  agreement  signed  with 
the  United  States. 

Universal  pension:  All  residents,  including  resident 
alien  seamen  serving  on  Norwegian  ships  outside 
territorial  waters.  Pension  is  independent  of  previ- 
ous income  or  contributions  paid. 

Earnings-related  pension:  All  employees  and  self- 
employed  persons  earning  over  base  amount,  born 
after  1897.  (Reduced  amount  for  pensioners  born 
before  1897  and  their  surviving  dependents.) 

"Base  amount,"  31,000  kroner  as  of  January  1, 
1989  (32,700  kroner  as  of  April  1,  1989)  varies  au- 
tomatically with  changes  in  general  price  and  in- 
come levels,  subject  to  adjustment  once  or  twice 
a  year. 

Special  systems  for  seamen,  fishermen,  forestry 
workers,  railway  employees,  and  public  employees. 

Insured  person:  Employees,  7.9<!'o  of  income  (1.2% 
of  income — including  provisions-in-kind,  lodging, 
etc.— or  pension  if  under  age  16  or  over  age  69); 
self-employed,  12.8%  of  income  up  to  12  times 
base  amount,  plus  7.9%  of  income  exceeding  12 
times  base  amount. 

Employer:  17.2%  of  paid-out  wage.  Lower  con- 
tribution rates  (13.7%,  10.5%,  and  2.7%)  in  speci- 
fied geogrpahical  areas. 

Government:  County  and  Municipal  governments, 
0.3%  and  1.25%,  respectively,  of  total  basis  on 
which  the  population's  individual  social  security 
contributions  are  paid.  National  government,  any 
deficit. 

Maximum  earnings  for  benefit  purposes:  8  times 
base  amount  plus  1/3  of  pension-producing  income 
between  8  times  and  12  times  base  amount.  No 
earnings  limit  for  contribution  purposes. 

Above  contributions  also  finance  sickness  and 

matfrnitv       u/nrt-in  inrv       snH  iin<»mrvlrt\/m*»nt 

programs. 

Contribution  not  paid  if  annual  income  is  less  than 
17,000  kroner,  and  may  not  exceed  25%  of  income 
above  17,000  kroner. 

Old-age  pension:  Both  pensions,  age  67;  income 
limit  (pension  plus  wages)  80%  of  former  earnings; 
no  Umit  from  age  70.  Universal  pension,  3  years' 
coverage,  aged  16-66  (full  pension  40  years'  cover- 
age, reduced  for  shorter  coverage).  Earnings- 
related  pension,  3  years'  earnings  above  base 
amount.  Both  pensions  payable  abroad. 

Invalidity  pension:  Both  pensions,  permanently 
reduced  (50%  or  more)  earning  capacity,  aged 
16-66.  Payable  at  age  64  if  working  capacity 
reduced  by  50%  due  to  premature  aging.  Univer- 
sal pension,  3  years'  coverage  inmiediately  preced- 
ing claim  (1  year  some  instances,  40  years  for  full 
pension),  computed  as  if  resident  through  66th 
year.  Payable  abroad  under  special  conditions. 
Earnings-related  pension,  3  years'  earnings  above 
base  amount;  pension  computed  on  assumed  in- 
come through  66th  year.  Payable  abroad. 

Survivor  pensions:  Universal  pension,  deceased  or 
spouse  has  3  years'  coverage  immediately  preced- 
ing death  or  claim  (full  pension,  deceased  or  spouse 
covered  40  years),  projected  through  66th  year. 
Earnings-related  pension,  see  invaUdity  pension 
above. 

Sickness  and  Maternity 

First  law:  1909. 
Current  law:  1970. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Medical  beneflts:  All  residents,  including  resi- 
dent alien  seamen  serving  on  Norwegian  ships. 

Cash  benefits:  Employees  and  self-employed 
with  income  of  not  less  than  one-half  the  base 
amount.  This  income  limit  does  not  affect  em- 
ployer's obligation  to  pay  cash  benefits  for  first 
2  weeks. 

Special  provisions  for  seamen,  military  person- 
nel, and  (for  cash  benefits)  fisherman,  casual 
workers  and  temporarily  unemployed. 

Insured  person:  See  pension  contributions  above. 

Employer  Same.  In  addition,  the  employer  pays 
the  entire  cost  of  cash  sickness  benefits  for  the 
first  2  weeks. 

Government:  Same. 

Maximum  earnings  for  benefit  purposes:  6  times 
base  amount. 

No  maximum  earnings  for  contribution  pur- 
poses. 

Cash  sickness  benefits:  14  days  of  employment  or 
self-employment. 

Cash  maternity  benefits:  6  months  of  employment 
or  self-employment  during  the  past  10  months. 

Maternity  grant:  Insured  mothers  not  entitled  to 
cash  maternity  benefits.  Additional  grant  for 
widowed,    divorced,   separated,   and  unwed 
mothers,  3  years  of  insurance  immediately  pre- 
ceding the  claim. 

Worit  Injury 

First  law:  1895. 
Current  law:  1970. 
Social  insurance  system 

Employees,  personnel  on  Norwegian  ships  and 
fishing  vessels  (including  aliens),  students,  and 
military  personnel. 

Self-employed  may  insure  volimtarily. 

Insured  person:  Employee,  none;  self-employed, 
0.4%  of  income,  under  voluntary  coverage,  as 
assessed  for  national  tax  purposes. 

Employer  See  pension  contributions  above. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Permanent  disability  pension  (basic  and  earnings- 
related)  and  Survivor  pension:  No  reduction  in 
pension  if  coverage  is  shorter  than  40  years. 

Unemployment 

First  law:  1906. 
Current  law:  1970. 
Social  insurance  system 

Employees  (including  public  employees)  and 
seamen.  Self-employed  aged  64  and  over  under 
special  circumstances. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Maximum  earnings  for  benefit  purposes:  6  times 
base  amount. 

Unemployment  benefits:  Annual  earnings  in  last 
year  preceding  unemployment  (or  average  earn- 
ings during  3  years  preceding  unemployment,  if 
higher)  of  at  least  75%  of  base  amoimt  at  time  of 
application. 

Registered  at  public  employment  office,  able 
and  willing  to  work. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  labor  dispute  in  which 
participated,  or  refusal  of  suitable  offer  or  re- 
training (disqualification  for  at  least  4  weeks). 

Family  Allowances 

First  and  current  law:  1946. 
Universal  system 

All  resident  children. 

Insured  person:  None. 
Employer  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  imder  age  16. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Universal  old-oge  ptnslon:  Up  lo  lOO^o  of  base 
amount  if  single,  ISOIt  for  aged  couple. 

Supplements:  50%  of  pension  for  spouse  not  draw- 
ing old-age  pension;  23%  of  base  amount  for  each 
child  under  age  18;  up  to  57%  (52.25%  if  spouse  pen- 
sioner) of  base  amount  if  ineligible  for  earnings- 
related  pension. 

Pensions  adjusted  automatically  for  changes  in  gener- 
al price  and  income  levels. 

Earnings-related  old-age  pension:  ASIt  of  the  differ- 
ence between  average  covered  earnings  and  the  base 
amount,  based  on  coverage  since  l%7  (full  pension, 
20  years'  coverage  until  1987,  thereafter  increasing 
year  by  year  to  40;  for  shorter  coverage,  pension 
reduced  proportionally). 

Recorded  earnings,  wage  limits,  and  pensions  in  force 
adjusted  automatically  for  changes  in  general  price 
and  income  levels. 

Universal  Invalidity  pension:  Up  to  100%  of  base 
amount  if  totally  disabled.  Partial  invalidity,  reduced 
pension  in  proportion  to  loss  of  earning  capacity. 
Minimum:  50%  of  projected  old-age  benefit. 

Supplements:  50%  of  pension  for  spouse  aged  60  or 
over;  25%  of  base  amount  for  each  child  under  age 
18;  382  to  1 ,273  kroner  a  month  for  heavily  increased 
expenses;  up  to  57%  of  base  amount  if  ineligible  for 
earnings-related  pension  (below).  Constant- 
attendance  supplement:  Normally,  636  kroner  a 
month;  may  be  increased  to  1,272  kroner-3,562 
kroner  a  month. 

Pensions  adjusted  automatically  for  changes  in  gener- 
al price  and  income  levels. 

Earnings-related  invalidity  pension:  See  earnings- 
related  old-age  pension.  Years  of  coverage  as  if 
worked  to  age  67. 

Partial  invalidity:  Percent  of  full  pension  proportion- 
ate to  loss  of  earning  capacity. 

Earnings  adjustments,  etc.,  see  earnings-related  old- 
age  pension. 

Universal  survivor  pension:  Up  to  100%  of  base 
amount.  If  surviving  spouse's  income  exceeds  1/2 
base  amount,  pension  equals  difference  between  full 
pension  and  40%  of  excess  of  spouse's  income  above 
1/2  base  amount. 

Supplements:  Up  to  57%  of  base  amount  if  ineligi- 
ble for  earnings-related  pension;  557  kroner  a  month 
for  1st,  223  kroner  for  each  additional  child  for  child 
care  while  job-training  or  working. 

Earnings-related  survivor  pension:  55%  of  earnings- 
related  pension  of  deceased. 

Transitional  grant  to  surviving  spouse  temporarily  un- 
able to  work;  and  to  divorced,  separated,  and  unwed 
parents  (includes  child  care  benefit). 

Orphans:  Half-orphans,  40%  of  base  amount  for  1st, 
25%  for  each  other  under  age  18.  Full  orphans  un- 
der age  18  (under  20  if  student),  full  survivor  pen- 
sion (basic  plus  earnings-related  pension)  of  parent 
entitled  to  highest  amount  for  1st,  40%  of  base 
amount  for  2nd,  and  25%  for  each  other  child. 

Funeral  grant:  4,000  kroner. 

Pensions  adjusted  automatically  for  changes  in  gener- 
al price  and  income  levels. 

Ministry  of  Health  and  Social  Affairs, 
general  supervision. 

National  Insurance  Administration,  nation- 
al administration  of  program,  and  supervi- 
sion of  local  offices. 

Local  insurance  offices,  administration  of 
program  locally.  Generally  1  office  in  each 
municipality;  contributions,  including  em- 
ployers' contributions,  collected  through  lo- 
cal tax  offices. 

Siekness  benefit:  100%  of  covered  earnings,  payable 
from  1st  full  day  of  incapacity  up  to  250  days  (one 
year — thereafter  covered  by  rehabilitation  allowance 
or  disability  pension),  5  days  a  week.  Self-employed, 
65%  of  assessed  covered  earnings  after  14  days  wait- 
ing (may  voluntarily  insure  for  100%  of  earnings 
and/or  shorter  waiting  period).  Casual  workers  and 
temporarily  imemployed,  100%  of  assessed  earnings 
after  14  days'  waiting.  Care  of  sick  child  under  age 
10:  Mother  or  father,  10  days  per  year  each  (single 
parent  20  days).  (Doubled  as  of  May,  1987,  if  chronic 
illness.) 

Maternity  benefit:  100%  of  covered  earnings  for  120 
days,  alternatively  80%  for  ISO  days,  5  days  a  week. 
If  mother  resumes  work,  father  may  care  for  child 
up  to  80,  alternatively  120,  days  at  100%  and  80% 
of  own  earnings,  respectively. 

Maternity  grant:  1,465  kroner  (giving  birth  at  home), 
6,147  kroner  if  not  receiving  maternity  benefit; 
widowed,  divorced,  separated,  or  unwed  mothers, 
9,261  kroner. 

Medical  benefits:  Cash  refunds  of  part  or  all  of  med- 
ical expenses;  or  service  benefits  furnished  by 
providers  under  contract  with  funds. 

Includes  part  of  doctors'  fees  (patient  pays  58  kroner 
per  consultation  in  most  cases);  free  care  in  public 
hospital;  patient  pays  20%  of  expenses  on  listed  vi- 
tal medicines;  laboratory  services;  and  transportation 
in  excess  of  17  kroner  per  trip.  (Patient's  own  ex- 
penses, including  those  for  children  under  age  16, 
limited  to  950  kroner  for  1989). 

Pensions  reduced  from  the  2nd  month  of  institutional 
care,  sickness  benefit  from  the  4th  month. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Insured  in  their 
own  right  (since  based  on  residency). 

Ministry  of  Health  and  Social  Affairs, 
general  supervision. 

National  Insurance  Administration,  nation- 
al administration  of  program  and  supervi- 
sion of  local  offices. 

Local  insurance  offices,  administration  of 
program  locally. 

Temporary  disability  benefit  (work  injury):  Ordinary 
sickness  benefit  as  above  also  payable  in  case  of  work 
injury  for  up  to  50  weeks.  Therraifter,  the  insured  be- 
comes entitled  to  rehabilitation  allowances  or  disa- 
bility pension. 

Permanent  disability  pension  (work  injury):  100%  of 
base  amount  if  totally  disabled.  Partial  disability  (ex- 
ceeding 15%):  Percent  of  full  pension  proportionate 
to  degree  of  disability  (lump-sum  payment  if  disabil- 
ity less  than  30%). 

Supplements:  See  imiversal  invalidity  pension  above. 
Attendance  benefit,  636  or  1,272  kroner  a  month. 

Earnings-related  disability  pension  (work  injury):  See 
earnings-related  invalidity  pension  above. 

Medical  benefits  (work  injury):  Comprehensive  care, 
including  appliances,  no  sharing  of  cost  by  patient. 

Survivor  pension  (work  injury):  Same  as  universal 
survivor  pension  above. 

Orphans:  Same  as  survivor  pension  above. 

Ministry  of  Health  and  Social  Affairs, 
general  supervision. 

National  Insurance  Administration,  nation- 
al administration  of  program  and  supervi- 
sion of  local  offices. 

Local  insurance  offices,  administration  of 
program  locally. 

Unemployment  benefit:  0.2%  of  annual  income  a 
day;  maximum,  372  l^oner  daily,  plus  6  kroner  a  day 
for  each  dependent  child  under  age  18. 

Payable  after  3-day  waiting  period  for  up  to  80  weeks 
continuously  or  during  any  2  consecutive  calendar 
years  if  under  age  64,  52  weeks  each  calendar  year 
if  older. 

Various  travel,  moving,  vocational  training,  and 
work-relief  allowances  also  provided. 

Ministry  of  Labor  and  Municipal  Affairs, 
genera]  supervision. 

Directorate  of  Labor,  national  administra- 
tion of  program;  benefits  payable  through 
local  insurance  offices  (see  old-age  pen- 
sion above). 

Local  employment  offices,  administration 
of  program  locally. 

Family  allowances:  7,836  kroner  a  year  for  1st  child 
in  family,  8,328  krono-  for  2nd,  9,744  kroner  for  3rd, 
10,368  kroner  for  4th,  and  10,752  kroner  for  each 
additional  child.  Sole  supporter  receives  benefits  for 
1  child  more  than  actually  supported. 

Payable  monthly. 

Ministry  of  Health  and  Social  Affairs, 
general  supervision. 

National  Insiu'ance  Administration,  nation- 
al administration  of  program  and  supervi- 
sion of  local  offices. 

Local  insurance  offices,  administration  of 
allowances  locally. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1972. 

Current  law:  1976. 

Social  Insurance  system 

(1  rupee  equals  5.4  U.S.  cents) 
(U.S.  $1.00  equals  18.6  rupees) 

Employees  in  firms  with  10  or  more  workers, 
managers  and  administrators  earning  up  to  1,500 
rupees  a  month. 

Exclusions:  Family  labor,  and  self-employed. 

Special  systems  for  public  employees,  armed  forces, 
police,  statutory  bodies,  local  authorities,  bank, 
and  railway  employees.  (Commercial  and  industrial 
establishments  with  50  or  more  employees  must 
provide  group  insurance  for  temporary  and  per- 
manent disability  and  death  benefits,  for  employees 
earning  less  than  1,500  rupees  per  month.  Benefits 
same  as  those  shown  for  work  injury  under  Work- 
men's Compensation  Act  of  1923.) 

Insured  person:  None. 

Employer.  5%  of  payroll. 

Government;  5%  of  payroll. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  1,500  rupees  a  month. 

Old-age  pension:  Age  60  (men)  or  55  (women  and 
miners).  15  years  of  contribution,  7  years  if  age  40 
(men)  or  35  (women),  5  years  if  age  45  (men)  or 
40  (women)  as  of  July  1976.  Retirement  from  co- 
vered employment  not  necessary.  Reduced  pension 
payable  age  55-59  (50-54  for  women)  until  June  30, 
1991 ,  if  in  insurable  employment  on  or  before  June 
30,  1986  and  attaining  age  55  (50)  by  June  30, 1991 . 

Old-age  grant:  Age  60  (men)  or  55  (women).  5-14 
years  of  covered  employment. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 15  years  of  contribution,  or  5  years  including 
3  of  last  5. 

Survivor  pension:  Deceased  had  completed  at  least 
36  months  in  insurable  employment,  or  was  pen- 
sioner at  death. 

Sickness  and  Maternity 

First  law:  1962  (national  law;  never  went  into 
force). 

Current  law:  1965. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  selected  industries  or  establishments 
earning  l,5(X)  rupees  a  month  or  less.  Law  applies 
to  domestic  servants  also,  but  is  not  enforced. 

Exclusions:  Family  labor,  self-employed,  and  per- 
sons earning  above  1,500  rupees  a  month. 

Special  systems  for  public  employees,  armed  forces, 
police,  local  authorities,  and  railway  employees. 

Insured  person:  None. 
Employer  1%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes:  60 
rupees  a  day. 

Above  contributions  also  fmance  work-injury 
benefits. 

Cash  sickness  benefits:  90  days  of  contribution  in 
last  6  months. 

Cash  maternity  benefits:  180  days  of  contribution 
in  last  12  months. 

Medical  benefits:  Current  coverage. 

Wolic  injury 

First  law:  1923  (Workmen's  Compensation 
Act  of  1923  is  still  in  force  for  employees  not 
covered  by  social  insurance  law  of  1965). 

Current  law:  1965. 

Social  insurance  system 

Workmen's  Compensation  Act — Employees  of  in- 
dustrial establishments  with  10  or  more  workers 
drawing  wages  up  to  1,500  rupees  a  month.  Exclu- 
sions, see  Social  Insurance  Law  below. 

Social  Insurance  Law — Employees  in  selected  in- 
dustries and  establishments  earning  1,500  rupees 
a  month  or  less.  Law  applies  to  domestic  servants 
also,  but  is  not  enforced. 

Exclusions:  Family  labor,  self-employed,  and  per- 
sons earning  above  1,500  rupees  a  month. 

Special  systems  for  public  employees,  armed  forces, 
police,  local  authorities,  and  railway  employees. 

Workmen's  Compensation  Act — Insured  person: 
None. 

Employer  Whole  cost,  including  cost  for  medi- 
cal examinations. 

Government:  None. 

Social  Insurance  Law — Insured  person:  See  sick- 
ness and  maternity. 

Employer  See  sickness  and  maternity. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employers  with  20  or 
more  employees  to  pay  severance  gratuity 
equal  to  last  20  days'  wages  for  each  year  of 
employment.) 

Family  Aiiowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Average  monthly  wage  (based  on 
last  12  months'  earnings)  times  number  of  years  of 
insurable  employment,  divided  by  50.  Maximum  pen- 
sion: 1,260  rupees  per  month.  Minimum  pension 
(July-June):   349  rupees  (1988-89);  374  rupees 
(1989-90):  400  rupees  (1990-91);  and  425  rupees  (July 
1991  onwards). 

Reduced  pension:  X/lft  for  each  month  of  employ- 
ment before  age  60  (age  55  for  women).  The  mini- 
mum pension  is  similarly  reduced. 

Old-age  grant:  Lump  sum  equal  to  1  month's  wage 
for  each  year  of  insurable  earnings. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  100%  of  the  pension  paid  or  pay- 
able to  insured;  to  be  divided  equally  if  more  than 
one  widow.  Married  before  the  deceased  reached 
minimum  pensionable  age  for  old-age  pension. 

Maximum  pension:  756  rupees  per  month.  Minimum 
pension  (July-June):  210  rupees  (1988-89);  224  rupees 
(1989-91);  and  240  rupees  (July  1991  onwards). 

In  case  of  death  of  surviving  spouse  before  5  years 
of  pension,  balance  of  5  years  paid  to  estate.  If  no 
survivor,  pension  payable  to  estate  for  S  years. 

Ministry  of  Labor,  Manpower  and  Overseas 
Pakistanis,  general  supervision. 

Employees'  Old-Agc  Benefits  Institution, 
administration  of  contributions  and 
benefits. 

Sickness  benefit:  50H'i)  (up  to  lOOIa  for  certain  illness- 
es in  Punjab  and  Sind)  of  earnings. 

Payable  after  2-day  waiting  period  for  up  to  121  days 
(180  days  for  tuberculosis)  in  year. 

Maternity  benefit:  100%  of  earnings,  payable  for  12 
weeks,  including  not  more  than  6  week.s  before  con- 
Tmement. 

Medical  benefits:  Medical  services  provided  mainly 
through  social  security  facilities. 

Includes  cost  of  general  medical  care,  specialist  care, 
medicines,  hospitalization,  maternity  care,  and  trans- 
portation. 

Maximum  duration:  9  months.  (May  be  extended  for 
6  months  under  certain  conditions.) 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker,  except  that  hospitalization  for  dependents  is 
provided  only  in  case  of  maternity,  surgery,  and 
cancer. 

Death  grant:  500  rupees  or  last  wage,  whichever  is 
greater. 

Provincial  Labor  Department,  general  su- 
pervision. 

Provincial  Employees'  Social  Security  Insti- 
tutions in  Punjab,  Sind,  N.W.F.P.,  and 
Baluchistan,  administration  in  each 
Province;  managed  by  tripartite  governing 
body  and  commissioner. 

Institution  authorized  to  establish  own  dis- 
pensaries and  hospitals,  or  to  contract  with 
public  and  private  agencies  for  provision  of 
medical  services. 

Temporary  disability  benefit  (work  injury): 

Workmen's  Compensation  Act — Persons  with  wages 
of  less  than  350  rupees  per  month,  1/2  of  monthly 
wages  1st  year,  1  /3  thereafter  for  up  to  5  years  if  limg 
disease  (2/5  and  1  /4,  respectively,  if  monthly  earn- 
ings 350-1,000  rupees). 

Social  Insurance  Law— 60%  (100%  in  Punjab  and 
Sind)  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  180  days 
(waiting  period  waived  in  Punjab). 

Permanent  disability  pension  (work  injury): 

Workmen's  Compensation  Act — Permanent  total  dis- 
ability, lump  sum  of  42,000  rupees.  Cost  of  medical 
examination  paid  by  employer. 

Social  Insurance  Law— 75%  (100%  in  Punjab)  of 
earnings,  if  67%  loss  of  earning  capacity. 

Partial  disability:  Up  to  66%  benefit  based  on 
formula. 

Medical  benefits  (work  injury):  Medical  care  as 
above,  for  6  months,  plus  dental  care;  no  cost  shar- 
ing by  patient. 

Survivor  pension  (work  injury): 

Workmen's  Compensation  Act — Lump  sum  of 
30,000  rupees. 

Social  Insurance  Law — 60%  (100%  in  Punjab)  of  to- 
tal disability  pension  of  insured.  Payable  to  widow 
or  needy  invalid  widower. 

Orphans:  20%  of  pension  of  insured  for  each  orphan 
under  age  16  or  40%  if  full  orphan. 

Dependent  parent  (if  no  widow  or  widower  survives): 
20%  of  pension  (50%  in  Punjab). 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Death  grant:  500  rupees  or  last  wage,  whichever  is 
greater. 

Workmen's  Compensation  Act:  Work- 
men's  compensation   commissioners  in 
provinces,  general  supervision. 

Social  Insurance  Law — Provincial  Labor 
Department,  general  supervision. 

Provincial  Employees'  Social  Security  In- 
stitution, administration  of  contributions 
and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1%7. 
Current  law:  1987. 
Social  insurance  system 
(U.S.  currency) 

Gainfully  occupied  peisons.  induding  self-employed. 

Exclusions:  Casual  labor  and  self-employed  with 
no  enij^oyees,  and  with  $10,000  or  less  of  annual 
gross  iDCOQie. 

Insured  person:  3%  of  earnings.  Self-employed, 
6%. 

Employer:  3%  of  payroll. 

Government:  None,  except  for  own  employees. 

Maximum  earnings  for  contribution  purposes: 
$2,000  a  quarter. 

Old-age  pension:  Age  60  and  1  quarter  of  cover- 
age for  each  year  after  June  1968  until  reaching  age 
60.  At  least  12  quarters  of  coverage  required.  Pen- 
sion reduced  $1  for  each  $2  of  earnings  above  $300 
a  quarter.  Payable  abroad  if  reciprocity  exists. 

Invalidity  pension:  Incapacity  for  substantial  gain- 
ful activity  if  impairment  incurable  or  1-year  prog- 
nosis. Insured  if  1  quarter  of  coverage  for  each  year 
after  June  1968  (since  age  21 ,  if  later),  with  at  least 

1 2  quarters  of  coverage;  also,  8  quarters  of  cover- 
age during  last  13  quarters. 

Survivor  pensions:  Deceased  was  pensioner  or  had 
1  quarter  of  coverage  for  each  year  after  June  1968 
(since  age  21,  if  later).  Reduced  requirements  for 
orphans  and  nonaged  widow  with  eligible  orphan 
in  her  care,  with  at  least  8  quarters  of  coverage  in 

13  quarters  preceding  death. 

Sickness  and  Maternity 

Work  Injury 

Unemployment 

Family  Allowances 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  l6.2°'o  of  ihc  first  $10,000  of  cu- 
mulative covered  annual  earnings,  plus  2.7°'o  of  earn- 
ings between  $10,000  and  $40,000,  plus  1.35%  of 
earnings  between  $40,000  and  $70,000,  and  0.675% 
of  earnings  over  $70,000. 

Minimum:  $43.20  a  month. 

Dependents'  allowance:  None. 

Invalidity  pension:  Same  as  old-age  pension. 
Minimum:  $43.20  u  month. 
Dependents'  allowance:  None. 

Survivor  pension:  60%  of  deceased  insured  worker's 
pension,  payable  to  widow  or  widower  at  any  age. 

Orphans:  15%  of  deceased  insured  worker's  pension 
for  each  orphan  under  age  18  (22  if  student;  no  age 
limit  if  invalid  before  age  22). 

Minimum  survivor  pension:  $43.20  a  month;  maxi- 
mum, 100%  of  insured  worker's  pension. 

Social  Security  Administration,  administra- 
tion of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1941. 
Current  law:  1954. 
Social  insurance  system 
(1  balboa  equals  U.S.  $1.00) 

Employees    and    domestic    workers.  (Self- 
employed  may  join  voluntarily.) 

Public  employees  covered  under  both  general 
and  special  systems. 

Exclusions:  Agricultural  workers  employed  less 
than  6  months  a  year  and  family  labor.  Occa- 
sional and  seasonal  workers  to  be  covered  under 
subsequent  regulation. 

Insured  person:  6.25%  of  earnings. 
Employer:  2.75%  of  payroll. 
Government:  Proceeds  of  tax  on  alcohol. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
reduced  pension  up  to  5  years  earlier.  180 
months  of  contribution  Gump  sum,  if  fewer). 
Pension  reduced  by  amount  of  earnings. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty.  36  months  of  contribution  including  18 
months  during  last  3  years,  or  180  months  of 
contribution. 

Survivor  pensions:  Deceased  met  invalidity  pen- 
sion requirements  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1941. 
Current  law:  1954. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  private  and  public  employment 
and  domestic  workers.  (Self-employed  may  join 
voluntarily.)  Pensioners  also  covered  for  medi- 
cal benefits. 

Exclusions:  Agricultural  workers  employed  less 
than  6  months  a  year  and  family  labor.  Occa- 
sional and  seasonal  workers  to  be  covered  under 
subsequent  regulations. 

Insured  person:   1%  of  earnings.  Pensioner, 
6.75%  of  pension. 

Employer:  8%  of  payroll. 

Government:  None. 

Cash  sickness  benefits:  6  months  of  contribution 
during  last  9  months. 

Cash  maternity  benefits:  9  months  of  contribution 
during   12  months  preceding  7th  month  of 
pregnancy. 

Medical  benefits:  Currently  insured  or  pensioner. 
In  case  of  unemployment,  coverage  continues 
for  3  months  after  separation  from  employment 
(12  months  for  those  having  made  180  months  of 
contribution). 

Work  Injury 

First  law:  1916. 
Current  law:  1970. 

Compulsory  insurance  with  public  carrier 

Employees  in  private  and  public  employment. 

(Workers    in    nonmechanized    industry,  self- 
employed,  and  domestic  workers  to  be  covered 
under  subsequent  regulation.) 

Insured  person:  None. 

Employer  Whole  cost,  through  premiums  fixed 
according  to  risk  category  (average,  1.7%  of 
payroll). 

Government:  None. 

Work-injury  benefits:  No  minimum  quaUfying 
period. 

Unemployment 

Family  Allowances 
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PANAMA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  60%  of  average  earnings  during 
highest  3  to  5  of  last  15  years  of  coverage  (fewer 
years  averaged  for  longer  work  careers),  plus 
1.25%  of  earnings  for  each  12  months  of  contnbu- 
tion  between  120  and  240  months,  1.5%  beyond 
240  months,  and  2%  of  earnings  for  each  12 
months  of  contribution  aAer  pensionable  age. 

Dependents'  supplements  (at  normal  retirement 
age):  20  balboas  a  month  for  wife,  10  balboas  per 
child  under  age  18  (no  limit  if  invalid);  maximum, 
100  balboas. 

Minimum  pension:  145  balboas  a  month;  maximum, 
1,500  balboas  a  month.  Pension  plus  dependents' 
supplements  cannot  exceed  100%  of  eammgs  used 
as  pension  base. 

Reduced   pension:  Ordinary  pension,  including 
minimum  and  maximum  pension,  reduced  3.5%  for 
each  year  of  early  retirement. 

Old-age  settlement:  1  month's  pension  for  each  6 
months  of  contribution,  if  ineligible  for  pension. 

Adjustment  of  pensions  on  an  ad  hoc  basis. 

Invalidity  pension:  Same  as  old-age  pension. 

Increment  of  1%  of  earnings  for  each  12  months 
of  contribution  beyond  120  months. 

If  coverage  less  than  5  years,  pension  based  on 
average  earnings  during  period  credited. 

Constant-attendance  supplement:  10%  of  earnings. 

Dependents'  supplements:  Same  as  for  old-age 
pension. 

Minimum  pension:  Same  as  for  old-age  pension. 

Invalidity  settlement:  1  month's  pension  per  6 
months  of  contribution  (lump  sum)  if  ineligible  for 
full  pension  but  with  at  least  12  months  of  contri- 
bution, 6  of  which  in  year  prior  to  disablement. 

Adjustment  of  pension  on  an  ad  hoc  basis. 

Survivor  /tension:  50%  of  pension  of  insured  paid  to 
widow  age  55,  invalid,  or  caring  for  child;  also 
payable  to  dependent  invalid  widower.  Paid  to 
other  widows  for  5  years  only. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  a^e  14  (18  if  student,  no  limit  if 
invalid),  or  50%  if  full  orphan. 

Other  dependents  (in  absence  of  above):  Mother  or 
aged  or  invalid  father,  30%  of  pension  of  insured; 
eligible  brothers  and  sisters,  20%. 

Maximum  survivor  pensions:  100%  of  pension  of 
deceased;  minimum,  72.50  balboas  a  month. 

Funeral  grant:  250  balboas. 

Adjustment  of  pensions  on  an  ad  hoc  basis. 

Ministry  of  Labor,  Social  Insurance,  and 
Public  Health,  general  supervision. 

Social  Insurance  Fund,  administration  of 
program;  managed  by  tripartite  board  and 
director-general,  with  technical  council  as 
consultative  body. 

Sickness  benefit:  70%  of  earnings  during  previous  2 
months. 

Payable  after  4-day  waiting  period  for  up  to  26 
weeks  for  one  illness  (52  weeks  in  special  cases). 

Maternity  ben^t:  100%  of  earnings,  payable  for  up 
to  6  weeks  before  and  8  weeks  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  facilities  of 
Fund  (in  special  cases  or  where  Fund  has  no 
facilities,  reimbursement  of  part  or  all  of  cost  of 
care  obtained  privately).  Medical  care  also  pro- 
vided in  Ministry  of  Health  facilities. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, laboratory  services,  medicines,  dental 
care,  and  maternity  care. 

Maximum  duration:  6  months  for  each  illness  (may 
be  extended  in  special  cases). 

Medical  benefits  for  dependents:  Treatment  in  hospi- 
tal or  doctor's  ofTice,  dental  care,  medicines,  and 
some  laboratory  services. 

Provided  to  wife  and  children  under  age  18  (25  if 
student  or  invalid);  also  to  dependent  mother  or 
invalid  father  over  age  60. 

Ministry  of  Labor,  Social  Insurance,  and 
Public  Health,  general  supervision. 

Social  Insurance  Fund,  administration  of 
program. 

Fund  operates  own  hospitals  and  other 
medical  facilities  in  larger  cities. 

Temporary  disability  benefit  (work  injury):  l(X)%  of 
earnings  during  fii^t  2  months,  60%  for  the  next  12 
months  (can  be  extended  in  special  cases). 

Permanent  disability  pension  (work  injury):  60%  of 
earnings  (subject  to  review  every  2  years).  Mini- 
mimi  pension,  145  balboas  a  month;  maximum, 
1,000  balboas. 

Partial  disability:  Pension  for  2  years,  proportion- 
ate to  degree  of  disability,  and  subject  to  extension 
if  disability  greater  than  35%;  may  be  commuted 
to  lump  sum  if  disability  35%  or  less. 

Medical  benefits  (work  injury):  General  and  spe- 
cialist care,  surgery,  medicines,  hospitalization,  and 
appliances. 

Survivor  pension  (work  injury):  25%  of  earnings  of 
insured  (30%  if  sole  beneficiary  or  invalid)  for  life. 

Orphans:  1 5%  of  earnings  for  1  orphan,  25%  for  2, 
35%  for  3,  and  40%  for  4  or  more  orphans  under 
age  18.  If  full  orphans,  15%  each  for  2  or  more 
children  under  age  18. 

Other  dependents  (in  order  of  priority):  Mother  or 
aged  or  invalid  father  (payable  for  10  years); 
brother  or  sister  under  age  18,  and  other  aged  or 
invalid  relatives  (payable  for  6  years).  Maximum, 
30%  of  earnings  of  insured. 

Maximum  survivor  pensions:  75%  of  earnings  of 
insured.  (Pensions  that  bring  total  over  maximum 
reduced  proportionately.) 

Funeral  grant:  250  balboas. 

Ministry  of  Labor.  Social  Insurance,  and 
Public  Health,  general  supervision. 

Social  Insurance  Fund,  administration  of 
program. 
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PAPUA  NEW  GUINEA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Old  Age,  Invalidity,  Deattt 

First  and  current  law:  1980. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  kina  equals  U.S.  $1.23) 
(U.S.  $1.00  equals  0.82  kina) 


Coverage 


Employed  persons  in  firms  with  25  or  more 
workers  (establishments  growing  or  processing 
cocoa,  copra,  oil  palm,  rubber  or  tea  are 
exempt). 

Special  system  for  public  employees. 


Source  of  Funds 

Insured  person:  5%  (may  increase  voluntarily  up 
to  10%)  of  earnings. 

Employer  7%  of  payroll. 

Government:  None. 


Qualifying  Conditions 


Old-age  benefit:  Age  53  and  retirement  from 
covered  employment,  or  at  any  age  with  15 
years  of  contribution  (benefit  reduced  if  less 
than  15  years  of  coverage).  Full  benefits  also 
payable  if  leaving  covered  employment  or  emi- 
grating permanently,  or  in  case  of  early 
retirement. 

Early  retirement  (after  6  months'  waiting  peri- 
od): Loss  of  job  through  retrenchment  (any 
age). 

Invalidity  benefit:  Total  permanent  incapacity. 

Survivor  benefit:  Death  of  insiu-ed  worker  prior 
to  retirement. 


Sickness  and  Maternity 

Medical  services  available  free  of  charge  or 
at  nominal  cost  in  govenmient  clinics  and 
hospitals,  within  limits  of  facilities  available. 


Work  Injury 


First  and  current  law:  1958. 

Employer  liability/compulsory  insurance  with 
private  carrier 


Employed  persons,  including  public  employees. 
Exclusions:  Casual  workers. 


Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 


Work-injury  benefits:  No  fninimiifn  qualifying 
period. 


Unemployment 


Family  Allowances 
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PAPUA  NEW  GUINEA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  btn^L  Lump  sum  equal  to  toul  employee 
and  employer  contributions  paid  in,  plus  accrued 
interest. 

invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest. 

Survivor  benefit:  Lump  sum  e<fual  to  total  employ- 
ee  and   employer   contributions   paid   in,  plus 
accrued  interest. 

Payable  to  surviving  spouse  or  other  dependent 
relatives. 

National  Provident  Fund  Board,  adminit- 
tration   of  program   through  tripartite 
board  and  director. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  up  to  K$3S  a  week. 

Permanent  disability  pension  (work  injury):  Up  to 
KS3S  a  week  increasing  with  level  of  annual 
earnings  (27%  if  less  than  KS80O-.  60%  if  K$800- 
K$l,335;  100%  if  K$l,336  or  more),  if  totally 
disabled. 

Dependents'  supplements:  Up  to  K$8.50  a  week 
for  wife,  KSS  per  child  under  age  16,  according  to 
earnings. 

Partial  disability:  Liunp  sum  up  to  K$13,300  ac- 
cording to  earnings  and  degree  of  incapacity. 

Medical  benefits  (work  injury):  Medical  treatment 
and  transportion. 

Survivor  grant  (work  injury):  Lump  sum  up  to 
KS13,S00  according  to  earnings  and  degree  of 
dependency,  payable  to  surviving  spouse  or  other 
dependents. 

Orphans:  Up  to  KSS  a  week  per  child  imder  age 
16,  according  to  earnings  of  insured  and  degree  of 
dependency. 

Funeral  grant:  Liunp  sum  up  to  KS300,  according 
to  earnings. 

Department  of  Labor  and  Industry,  ad- 
ministration of  program. 
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PARAGUAY 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1943. 

Current  laws:  1950  and  1973. 

(The  1973  law  contains  certain  changes  in  retire- 
ment and  pension  benefits  and  contribution  rates 
which  are  being  phased  in.) 

Social  Insurance  system 

(1  guarani  equals  0.1  U.S.  cent) 
(U.S.  $1.00  equals  1,016  guarani) 

Employed  persons. 

Special  systems  for  railroad,  banking,  and  public 
employees. 

Insured  person:  9.5%  of  earnings.  Pensioners,  5% 
of  pensions. 

Employer:  13.0%  of  payroll. 

Government:  1.5%  of  earnings. 

Minimum  earnings  for  contribution  purposes: 
Minimum  wage. 

Above  contributions  also  finance  sickness,  mater- 
nity, and  work-injury  benefits. 

Old-age  pension:  Age  60  with  15  years,  or  age  55 
with  20  years  of  contribution.  Retirement  unneces- 
sary. Pension  payable  abroad.  Mandatory  supple- 
ment for  ordinary  retirement:  Age  60  with  20  years, 
or  age  55  with  25  years  of  contribution. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 150  weeks  of  contribution  if  under  age  55 ;  200 
weeks  if  under  age  60;  400  weeks  if  invdidity  due 
to  premature  aging  or  seniUty.  Mandatory  supple- 
ment: Total  or  partial  inability  to  perform  usual 
job,  and  3  years  coverage  (non-work  injury)  or  8 
years  (premature  aging). 

Survivor  settlement:  Deceased  was  pensioner,  or 
had  50  weeks  of  contribution  in  last  3  years,  at 
death.  Funeral  grant,  26  weeks  of  contribution  in 
past  year. 

Sickness  and  Maternity 

First  law:  1943. 

Current  laws:  1950,  1965,  and  1973. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons,  including  domestic  servants, 
teachers  in  government  and  private  schools,  and 
university  professors.  Pensioners  also  covered 
for  medical  benefits. 

Special  systems  for  railroad,  banking,  and  public 
employees. 

Self-employed  workers  may  elect  voluntary 
coverage. 

Insured  person:  See  pension  contributions  above 
(for  pensioners,  5%  of  pensions;  public  school- 
teachers and   university  professors,   5.5%  of 
earnings). 

Employer  Same. 

Government  Same. 

Cash  sickness  benefits:  6  weeks  of  contribution  in 
last  4  months. 

Cash  maternity  benefits:  6  weeks  of  contribution 
in  last  120  days. 

Medical  and  maternity  benefits:  Currently  in- 
sured. 

Work  Injury 

First  law:  1927. 
Current  laws:  1950  and  1973. 
Social  insurance  system 

Employed  persons,  including  domestic  servants 
and  teachers  in  private  schools. 

Self-employed  workers  may  elect  voluntary 
coverage. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimiun  qualifying 
period. 

Unemployment 

Family  Allowances 

Labor  code  of  1961  requires  that  employers 
provide  certain  maternity  and  family  allow- 
ance benefits. 
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PARAGUAY 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  42.3%  of  average  earnings  during 
lasl  3  years. 

Increment  of  1.5%  of  pension  for  each  50  weeks  of 
contribution  beyond  750  weeks. 

Mandatory  supplement  for  ordinary  retirement: 
50%  of  average  earnings  during  last  3  years. 

Combined  pension  and  supplement  cannot  exceed 
100%  of  average  earnings  during  last  3  years. 

If  pensioner  continues  working  and  paying  contri- 
butions, pension  raised  to  4.5%  for  eacli  150  weeks 
of  contributions. 

Invalidily  pension:  42.5%  of  average  earnings  dur- 
ing last  3  years. 

Increment  of  1.5%  of  pension  for  each  50  weeks  of 
contribution  beyond  750  weeks. 

Mandatory  supplement:  20%  of  average  earnings 
during  last  3  years,  plus  increment  of  0.5%  for 
each  year  covered  beyond  3. 

Survivor  grant:  Lump  sum  of  1  month's  earnings  of 
insured  for  each  SO  weeks  of  contribution,  Maxi- 
mum, 5  months'  earnings  (12  months'  pension  paid 
on  death  of  pensioner). 

Payable  to  widow  or  invalid  dependent  widower; 
half  to  spouse  and  half  to  orphans  under  age  16  or 
invalid;  to  full  orphans;  or  otherwise,  to  dependent 
parent. 

Mandatory  supplement:  75%  of  insured's  supple- 
ment, paid  to  survivors  shown  above. 

Funeral  grant:  Cost  of  burial,  according  to  locali- 
ty- 

Social  Insurance  Institute,  administration 
of  program  (including  mandatory  supple- 
ment); managed  by  tripartite  council  and 
director-general. 

Sickntss  benefit:  50%  of  average  earnings  during 
last  4  montiis.  Benefit  reduced  by  half  during 
period  of  hospitalization  if  no  dependents. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks;  may  be  extended  to  50  weeks  in  special 
cases. 

Maternity  benefit:  50%  of  earnings,  payable  for  3 
weeks  before  and  6  weeks  after  confinement. 

Milk  vouchers  provided  for  up  to  8  months,  if 
mother  unable  to  nurse  cliild. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  Institute. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  medicines,  dental  care  (if 
8  weeks  of  recent  contribution),  and  maternity 
care. 

Duration:  26  weeks  for  one  illness;  may  be  extend- 
ed to  52  weeks  in  special  cases. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. (Includes  wife,  unmarried  children  under 
age  16,  disabled  children,  and  dependent  parents 
over  age  60.) 

Social  Insurance  Institute,  administration 
of  program. 

Institute  operates  own  clinics  and  hospi- 
tals. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  during  last  4  months  or  period  of 
contribution,  if  less. 

Payable  after  3-<Uy  waiting  period  for  up  to  50 
weeks. 

Permanent  disability  pension  (work  injury):  60%  of 
average  earnings  during  last  3  years,  if  totally 
disabled. 

Partial  disability:  If  more  than  30%  disabled,  pen- 
sion equal  to  60%  of  wage  loss,  according  to 
schedule  in  law.  If  pension  less  than  30%  of  total 
disability  pension,  converted  to  lump  sum  equal  to 
5  years'  pension. 

Mandatory  supplement:  20%  of  average  earnings 
during  last  3  years,  plus  0.5%  for  each  year 
covered  beyond  3,  proportionate  to  degree  of 
incapacity. 

Medical  benefits  (work  injury):  General  and  spe- 
cialist care,  hospitalization,  medicines,  and  appli- 
ances. 

Survivor  pension  (work  injury):  40%  of  total  dis- 
ability pension  of  insured.  Payable  to  widow  or 
dependent  invalid  widower. 

Orphans:  20%  of  total  disability  pension  of  insured 
for  each  child  under  age  16  (no  limit  if  invalid). 

Other  eligible  survivors  (in  absence  of  above): 
20%  of  pension  of  insured  for  each  dependent 
parent. 

Mandatory  supplement:  75%  of  insured's  supple- 
ment, paid  to  survivors  shown  above. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Funeral  grant:  Cost  of  burial,  according  to  locali- 

ty. 

Social  Insurance  Institute,  administration 
of  contributions  and  benefits,  and  manda- 
tory supplement. 
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PERU 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1936  (wage  earners)  and  1962  (salar- 
ied employees). 

Current  law:  1973  (unified  Social  Security  Retire- 
ment Act). 

Social  insurance  system 

(1  inti  equals  0.2  U.S.  cent) 
(U.S.  $1.00  equals  565  intis) 

Employed  persons:  Wage  earners  and  salaried  em- 
ployees in  private  and  public  sectors,  employees  of 
worker-owned  and  cooperative  enterprises, 
teachers,  self-employed  drivers,  artists,  and  domes- 
tic workers. 

Special  system:  Fishermen,  stevedores. 

Voluntary  coverage  for  self-employed  and  econom- 
ically active  no  longer  in  covered  employment  (a 
minimum  of  18  months  previous  coverage  re- 
quired), and  housewives. 

Exclusions:  Diplomatic  service,  public  employees 
hired  before  February  27,  1967,  and  teachers  hired 
before  May  1,  1973. 

Insured  person:  3%  of  earnings.  Self-employed, 
9^0  of  earnings,  up  to  20  times  minimum  wage. 

Employer:  6%  of  earnings  up  to  20  times  minimum 
wage. 

Government:  Contributes  as  employer,  plus  1  %  of 
earnings  of  total  covered  working  population  in 
previous  year. 

Minimum  earnings  for  contribution  purposes:  Le- 
gal minimum  wage.  For  domestic  workers,  1  /3  of 
minimum  wage.  Maximum:  20  times  minimum 
wage. 

Insured  person  also  pays  3%  of  earnings  in  excess 
of  20  times  minimiun  wage  toward  a  social  welfare 
fund. 

Minimum  legal  wage  as  of  January  1,  1989,  28, (XX) 
intis  a  month  (60,0(X)  intis  a  month  as  of  April 
1989). 

Old-age  pension:  General  system  (for  men  bom  af- 
ter July  1,  1931,  or  women  after  July  1,  1936;  self- 
employed  and  newly  insured  after  May  1973):  Aged 
60  (men)  or  55  (women)  with  15  and  13  years  of 
coverage,  respectively  (reduced  pension  if  shorter 
coverage).  Special  system  (all  other  insured):  Aged 
60  (men)  or  55  (women),  with  5  years  of  coverage, 
who  joined  before  May  1,  1973.  Full  pension  5 
years  earlier  if  in  unhealthful  or  arduous  occupa- 
tion. Early  retirement  at  age  55  with  nonwork- 
connected  incapacity  or  after  30  years  of  coverage 
(men),  or  at  age  50  after  25  years  of  coverage  (wom- 
en). Retirement  necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. Currently  employed;  or  36  months  of  contri- 
bution with  18  in  last  36  months;  or  12  months  in 
last  36  months  if  from  3  months  up  to  15  years  of 
contribution;  or  15  or  more  years  of  contribution. 

Survivor  pensions:  Insured  was  pensioner  or  quali- 
fied for  pension  at  death. 

Sickness  and  Maternity 

First  laws:  1936  (wage  earners)  and  1948 
(salaried  employees). 

Current  law:  1979. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  in  private  and  public  sectors, 
employees  of  worker-owned  and  cooperative  en- 
terprises, self-employed  drivers,  and  pensioners; 
(Program  in  process  of  being  extended  to  peasant 
groups  in  countryside;)  voluntarily  insured;  chil- 
dren under  age  18  covered  for  medical  care. 

Exclusion:  Fishermen. 

Voluntary  coverage  for  self-employed  and  econom- 
ically active  no  longer  in  covered  employment  (a 
minimum  of  18  months  previous  coverage  re- 
quired), and  housewives. 

Insured  person:  ilo  of  earnings;  pensioners,  4% 
of  pension;  self-employed,  9%  of  earnings. 

Employer:  6%  of  payroll. 

Government:  Contributes  as  employer. 

Minimum  and  maximiun  covered  earnings  for  con- 
tribution purposes:  see  contribution  above. 

Cash  sickness  and  medical  benefits:  3  months'  con- 
secutive contributions,  or  4  months  of  contribu- 
tions in  last  6  months.  If  accident,  insured  status 
only.  Health  care  also  available  to  spouse. 

Cash  maternity  benefits:  Initial  coverage  at  least 
9  months  before  confmement. 

Woflf  Injury 

First  law:  1911  (work  injury);  1935  (occupa- 
tional diseases). 

Current  law:  1971. 

Social  insurance  system 

Wage  earners,  including  fishermen  and  domestic 
workers  (salaried  employees  covered  imder  sick- 
ness and  maternity  program  above). 

Insured  person:  None. 

Employer  1%  to  12.2%  of  payroll,  according  to 
risk  and  accident  rate. 

Government  Contributes  as  employer. 

Maximum  earnings  for  benefit  purposes:  6  times 
minimiim  wage. 

Work-injury  benefits:  No  minimiiin  qualifying 
period. 

Unemployment 

i 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-oge  pension:  General  sys(em,  50^o  of  average 
earnings  in  last  12,  36,  or  60  months  (whichever  is 
highest);  plus  2%  a  year  beyond  15  years  (men)  or 
2.5''o  a  year  beyond  13  years  (women).  Special  sys- 
tem, 50%  of  average  earnings  in  last  12,  36  or  60 
months,  plus  1.2'Co  (men)or  1 .5"fo  (women)  for  each 
additional  year  of  contributions.  Minimum,  I  mini- 
mum wage.  Ma.\imum,  80%  of  20  times  minimum 
wage. 

Dependents'  supplements:  2%  to  10%  of  earnings  for 
spouse  and  2%  to  5%  for  each  child. 

Reduced  pension:  1/30  (men)  or  1/25  (women)  of 
average  earnings  per  year  for  5-14  (men)  or  5-12 
(women)  years  of  contribution. 

Constant-attendance  supplement:  Amount  equal  to 
minimum  wage. 

Periodic  adjustment  of  pensions  for  changes  in  the 
cost-of-living. 

Invalidity  pension:  50%  of  average  earnings  in  last 
1 2,  36,  or  60  months  (whichever  is  highest):  plus  I  % 
a  year  of  contribution  over  3  years  (if  1-3  years  of 
contributions.  1/6  of  average  earnings  for  each  year). 
Payable  after  sickness  benefit.  Minimum.  1  minimum 
wage.  Maximum,  80%  of  20  times  minimum  wage. 

Dependents'  supplements:  2%  to  10%  of  earnings  for 

spouse  and  2%  to  5%  for  each  child. 

Amount  reduced  if  concurrent  earnings  and  pension 
exceed  former  average  earnings. 

Constant-attendance  supplement:  Amount  equal  to 
minimum  wage. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  and  to  invalid  widower.  Orphans  un- 
der age  18  (21  if  student,  any  age  if  invalid),  20%  of 
pension  each  up  to  50%  of  ba.sic  pension,  or  40% 
if  full  orphan.  Minimum.  1  minimum  wage.  Eligible 
dependent  parents,  20%  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Cost  of  burial  up  to  5  times  minimum 
wage. 

Constant-attendance  supplement:  Amount  equal  to 
minimum  wage,  if  invalid. 

Ministry  of  Labor  and  Social  Promotion, 
general  supervision. 

Peruvian  Social  Security  Institute,  adminis- 
tration of  program  through  9-member 
tripartite  governing  board  and  executive 
chairman. 

Sichua  benefit:  100%  of  earnings,  payable  after 
20^y  waiting  period  (during  which  employer 
must  pay  full  salary)  for  up  to  11  months  and  10 
days. 

Maternity  benefit:  \QO%  of  earnings,  up  to  maxi- 
mum, payable  for  45  days  before  and  45  days  after 
confinement.  Also,  nursing  allowances  (in  cash  or 
in  kind),  25%  of  minimum  wage  for  8  months. 

Medical  benefits:  Option  of  receiving  direct  serv- 
ices from  Institute's  own  or  contracted  facilities  or 
refund  of  medical  expenses  according  to  maximum 
fee  schedule. 

Includes  genera]  and  specialist  care,  maternity 
care,  dental  care,  hospitalization,  laboratory  serv- 
ices, appliances,  and  medicines  (services  subject  to 
availability  of  necessary  facilities). 

Duration:  12  months  or  more  if  patient  recovering. 

Medical  benefits  for  dependents:  Wife  of  insured  man 
receives  same  sickness  and  maternity  benefits  as  in- 
sured woman.  Children  under  age  18  receive  medi- 
cal care. 

Funeral  grant:  Cost  of  burial  up  to  5  times  minimum 
wage. 

Ministry  of  Labor  and  Social  Promotion, 
general  supervision. 

Peruvian  Social  Security  Institute,  admin- 
istration of  sickness  and  maternity  bene- 
fits. Institute  operates  dispensaries,  clinics, 
and  hospitals,  and  has  other  facilities  un- 
der contract. 

(From  September  1,  1984,  most  employers 
pay  cash  sickness  and  maternity  benefits 
directly  to  their  workers,  amounts  are 
offset  against  contributions  owed.) 

Temporary  disability  benefit  (work  injury):  70%  of 
wages,  payable  for  as  long  as  treatment  necessary. 

Permanent  disability  pension  (work  injury):  80%  of 
average  wages  (100%  in  cases  requiring  constant  at- 
tendance), if  totally  disabled  (more  than  65%  inca- 
pacity). For  partial  disability,  pension  proportionately 
reduced.  Lump  sum  of  2  years'  pension  if  disability 
less  than  40%. 

Constant-attendance  allowance. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  hospital  care  and  appliances  imtil  recov- 
ery or  certification  of  permanent  disability. 

Survivor  pension  (work  injury):  50%  of  total  dis- 
ability pension  of  insured,  payable  to  widow  and 
to  invalid  widower. 

Orphans;  25%  of  pension  of  insured  for  each 
orphan  under  age  18  (23  if  student). 

Parents'  pension  (in  absence  of  above):  25%  of 
pension  of  insured  for  each  eligible  parent. 

Maximum  survivor  pensions:  1(X)%  of  pension  of 
insured. 

Funeral  grant:  Lump  sum  of  2  months'  earnings. 

Ministry  of  Labor  and  Social  Promotion, 
general  supervision. 

Peruvian  Social  Security  Institute,  admin- 
istration of  program. 

(From  September  1,  1984,  most  employers 
pay  temporary  disability  benefits  directly 
to  their  workers,  amounts  are  offset 
against  contributions  owed). 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1954. 

Social  insurance  system 

(1  peso  equals  4.7  U.S.  cents) 
(U.S.  $1.00  equals  21.4  pesos) 

Employed  persons  including  Filipino  seafarers 
aboard  foreign  vessels;  and  self-employed  with 
1,800  pesos  or  more  in  annual  income. 

Exclusions:  Domestic  servants  and  family  labor. 

Specisil  system  for  government  employees. 

Insured  person:  \.6%-i.i%  of  earnings,  accord- 
ing to  13  wage  classes;  self-employed,  8%  of 
earnings  according  to  1 3  wage  classes. 

Employer:  S.1%-6.8%  of  payroll,  according  to 
13  wage  classes. 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,000  pesos  a  month. 

Above  contributions  also  finance  cash  sickness 
benefits. 

Old-age  pension:  Age  60  and  120  months  of 
contribution.  Retirement  necessary  until  age  65, 
though  earnings  up  to  3CX)  pesos  a  month  permit- 
ted. Payable  abroad  only  if  reciprocity. 

Invalidity  pension:  Permanent  and  total  disable- 
ment. 36  months  of  contribution. 

Survivor  pension:  Death  of  insured  person.  36 
months  of  contribution. 

Sickness  and  Maternity 

First  and  current  laws:  1954  (sickness  bene- 
fits),    1969     (medical     care),     and  1977 
(maternity). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Cash  benefits:  Employed  persons  including  Filipi- 
no seafarers  aboard  foreign  vessels;  and  self- 
employed  with  1,800  pesos  or  more  in  annual 
income. 

Exclusions:  Domestic  servants  and  family  labor. 
Special  system  for  government  employees. 

Medical  care:  Employed  persons  and  government 
employees,  and  self-employed  with  1 ,800  pesos  or 
more  in  annual  income. 

Insured  person:  Employee,  1 .25%  of  earnings  for 
medical  benefits,  according  to  10  wage  classes. 
For  sickness  benefits,  see  pension  contributions 
above.  Self-employed,  1.5%-2.5%  of  earnings, 
according  to  13  wage  classes. 

Employer:  1.25%  for  medical  benefits,  according 
to  10  wage  classes;  0.4%  for  maternity  benefits, 
according  to  13  wage  classes.  For  sickness  bene- 
fit, see  pension  contributions  above. 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  purposes: 
Employed  persons,  1,(XX)  pesos  a  month  for 
medical  benefits  and  3,(XX)  pesos  a  month  for 
Sickness  and  Maternity  benefits. 

Cash  sickness  benefit:  3  months  of  contribution 
within  last  12  months.  Confinement  in  hospital, 
or  elsewhere  with  administrative  approval,  for 
more  than  3  days  because  of  sickness  or  injury. 

Cash  maternity  benefits:  3  months'  employment 
in  last  12  months.  Insured  covered  for  4  deliver- 
ies  after   March    1973.   Must   be  currently 
employed. 

Medical  benefits:  3  months  of  contribution  within 
last  12  months  before  1st  day  of  confinement. 

Work  Injury 

First  law:  1927. 
Current  law:  1974. 
Social  insurance  system 

Employed  persons  including  Filipino  seafarers 
aboard  foreign  vessels. 

Exclusions:  Domestic  servants,  family  labor,  and 
self-employed  persons. 

Special  system  for  government  employees. 

Insured  person:  None. 

Employer:  1%  of  payroll,  according  to  10  wage 
classes. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
3, (XX)  pesos  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Monthly  pension  equals  \.5%  of 
monthly  credited  earnings  for  each  year  of  service  in 
excess  of  120  months,  plus  42Vo-102'^'o  of  average 
monthly  credited  earnings,  varying  inversely  accord- 
ing to  13  wage  classes. 

Minimum  pension:  400  pesos  a  month. 

Dependents'  supplement:  10%  of  old-age  pension  for 
each  of  5  youngest  children  under  age  21.  Maximum, 
50%  of  pension. 

Refund  of  contribution:  Employee  and  employer  con- 
tributions paid  in  plus  67o  interest,  if  ineligible  for 

pension. 

Periodic  adjustment  of  beneflt  payments  based  on 
price  and  wage  changes. 

Pension  payments:  13;  with  13th  pension  equal  to  lev- 
el of  most  recent  payment. 

Invalidity  pension:  Benent  level  computed  as  shown 
under  old-age  pension. 

Minimum  pension:  400  pesos  a  month. 

Dependents'  supplement:  10%  of  pension  for  each 
of  5  youngest  children  under  age  21.  Maximum,  50% 
of  pension. 

Partial  invalidity:  Size  of  benefit  and  length  of  pay- 
ment related  to  degree  of  invalidity. 

Invalidity  grant:  Permanent  total  invalidity,  lump  sum 
equal  to  35  months'  pension;  permanent  partial  in- 
validity, lump  sum  equal  to  35  months'  pension  times 
degree  of  invalidity. 

Periodic  adjustment  of  benefit  payments  based  on 
price  and  wage  changes. 

Pension  payments:  13;  with  13th  pension  equal  to  lev- 
el of  most  recent  payment. 

Survivor  pension:  100%  of  monthly  pension  of  in- 
sured, as  defined  under  old-age  pension,  to  surviv- 
ing spouse  and  dependent  children  or,  in  their 
absence,  to  dependent  parents  and  other  descendants. 

Minimum  pension:  400  pesos  a  month. 

Survivor  grant  (if  ineligible  for  survivor  pension  be- 
cause less  than  36  months  of  contributions):  Lump 
sum  equal  to  35  months'  pension  of  insured  for  3  to 
35  months'  contribution;  lump  sum  of  1,000  pesos 
for  less  than  3  months  of  contribution.  If  no  surviv- 
ing spou.se  and  dependent  children,  20  months'  pen- 
sion payable  to  dependent  parents  and  other 
descendants. 

Orphans:  10%  of  old-age  pension  to  each  of  5  youn- 
gest children  under  age  21;  maximum,  50%  of  old- 
age  pension  of  insured. 

Survivors  of  old-age  or  invalidity  pensioner,  80%  of 
pension  plus  orphans'  pension.  If  no  surviving  spouse 
or  dependent  children,  lump  sum  of  20  months'  pen- 
sion, or  60  months'  pension  less  pension  drawn, 
whichever  is  less,  to  secondary  beneficiaries. 

Pension  payments:  13;  with  13th  pension  equal  to  lev- 
el of  most  recent  payment. 

Funeral  grant:  4,000  pesos. 

Social  Security  Commission,  general  di- 
rection of  program  including  iMuancc  of 
regulations;  tripartite  membership. 

Administrator,  chief  executive  ofTicer  re- 
sponsible for  direct  administration  of  so- 
cial security  system. 

Sickness  beneflt:  90%  of  average  daily  wage  of  6 
highest  months  during  the  last  12  months.  Minimum 
benefit,  10  pesos  a  day;  maximiun,  90  pesos. 

Payable  after  3-day  waiting  period  (unless  injury  or 
acute  disease)  for  up  to  120  days  in  calendar  year, 
not  to  exceed  240  days  for  same  illness. 

Maternity  beneflt:  100%  of  average  daily  wage  dur- 
ing highest  6  months  of  the  12  months  preceding 
delivery,  miscarriage,  or  abortion.  Payable  for  45 
days.  Maximum  maternity  benefit  4,500  pesos. 

Medical  benefits:  Services  rendered  by  providers 
paid  directly  by  health  fimd  according  to  a  fixed 
schedule. 

Includes  limited  reimbursement  for  general  and 
specialist  care,  hospital  care,  laboratory  and  X-ray 
fees,  surgery,  and  medicines. 

Maximum:  45  days  hospitalization. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Social  Security  Commission,  general  di- 
rection of  cash  sickness  and  maternity 
program. 

Administrator,  chief  executive  officer  re- 
sponsible for  direct  administration  of 
medical  benefits. 

Employers  pay  sickness  and  maternity 
benefits  directly  to  own  employees,  re- 
ceiving reimbursement  from  social  securi- 
ty system. 

Medical  Care  Commission,  general  direc- 
tion of  medical  care  program. 

Temporary  disability  beneflt  (work  injury):  90%  of 
average  daily  wage  of  6'liighest  months  during  last 
12  months. 

Minimimi  benefit:  10  pesos  a  day.  Maximimi,  90 
pesos. 

Payable  from  first  day  of  disability  due  to  injury,  af- 
ter a  3-day  waiting  period  if  due  to  sickness,  for  up 
to  240  days. 

Permanent  disability  pension  (work  injury);  Total 
disability,  115%  of  monthly  old-age  pension.  Pay- 
able up  to  5  years.  Minimum  pension,  250  pesos  a 
month. 

Dependents'  supplement  (work  injury):  10%  of 
pension  for  each  of  5  youngest  children  imder  age 
21.  Maximum:  50%  of  pension. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate to  degree  of  incapacity,  according  to 
schedule.  Minimum,  250  pesos  a  month. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  services;  appliances;  and  rehabiUta- 
tion. 

Survivor  pension  (work  injury):  100%  of  monthly 
pension  of  insured.  Minimum  pension:  250  pesos  a 
month. 

Orphans:  10%  of  pension  for  each  of  5  youngest  chil- 
dren under  age  21.  Maximum,  50%  of  pension. 

Survivor  grant:  Lump  sum  of  35  times  the  pension 
payable  to  secondary  beneficiaries  if  no  surviving 
spouse  or  dependent  children. 

Survivors  of  permanent  total  disability  pensioner, 
80%  of  monthly  pension  plus  orphans'  pensions. 

Funeral  grant:  6,000  pesos. 

Department  of  Labor,  general  super- 
vision. 

Social  Security  Commission,  administra- 
tion of  program. 

Employees'  Compensation  Commission, 
coordinates  program  policies  and  deter- 
mines contribution  rates. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1927  (salaried  employees)  and  1933 
(wage  earners). 

Current  law:  1982. 

Social  Insurance  system 

(I  zloty  equals  0.2  U.S.  cent) 
(U.S.  $1.00  equals  498  zlotys) 

Employees,  apprentices,  collective  farmers,  mem- 
bers of  cooperatives  for  artisans  and  cooperatives 
connected  with  agricultural  circles,  self-employed 
artisans,  homeworkers,  attorneys,  and  clergy. 

Special  systems  for  miners,  railroad  employees, 
police,  and  independent  farmers. 

Insured  person:  None. 

Employer:  38<!'o  of  payroll. 

Government:  Pays  contribution  as  employer. 

Above  employer  contributions  also  fmance  all  other 
cash  social  security  benefits  (except  sickness  cash 
benefits  for  workers  in  socialized  enterprises, 
fmanced  by  enterprise  funds). 

Old-age  pension:  Age  65  (men)  or  60  (women), 
20  years'  (men)  and  15  years'  (women)  employ- 
ment; 5  years  earlier  if  25  years'  (men)  or  20 
years'  (women)  employment;  also  5  years  earUer 
for  underground  or  unhealthy  work,  teaching, 
aviation,  and  maritime  work;  also  some  employ- 
ment in  last  5  years,  unless  30-35  years  of 
employment.  Partial  retirement  necessary.  Pay- 
able abroad  subject  to  reciprocity. 

Invalidity  pension:  Incapacity  for  any  work  (total 
invalidity);  greatly  impaired  earning  capacity  or 
total  incapacity  for  usual  work  (partial  invalid- 
ity). 5  years  of  employment  during  last  10  years 
(1-4  years  if  under  age  30);  also  at  least  10  years 
of  total  employment  if  over  40  years  old. 

Survivor  pensions:  Deceased  was  pensioner,  or 
met  employment  requirement  for  invalidity  or 
old-age  pension  at  death. 

Sickness  and  Maternity 

First  law:  1920. 
Current  law:  1974. 

Social  insurance  system  (cash  and  medical  ben- 
eflts) 

Employees,  apprentices,  collective  farmers, 
members  of  cooperatives  for  artisans  and  coop- 
eratives connected  with  agricultural  circles,  self- 
employed  artisans,  attorneys,  and  homeworkers. 
Pensioners  and  self-employed,  including  farmers, 
also  covered  for  medical  benefits. 

Special  systems  for  miners,  railroad  employees, 
military,  and  police. 

Insured  person:  None. 

Employer:  See  pension  contribution  above. 

Government:  Same;  also  whole  cost  of  medical 
care. 

Cash  sickness  and  maternity  benefits:  Currently  in 
insured  employment. 

Medical  benefits:  Currently  in  insured  employ- 
ment or  pensioner. 

Woric  Injury 

First  law:  1884. 
Current  law:  1975. 
Social  insurance  system 

Employees,  apprentices,  collective  farmers, 
members  of  cooperatives  for  artisans  and  coop- 
eratives connected  with  agricultural  circles,  self- 
employed  artisans,  attorneys,  and  homeworkers. 

Special  systems  for  miners,  railroad  employees, 
inilitary.  and  police. 

Insured  person:  None. 

Employer  See  pension  contribution  above. 

Government:  Same;  also  whole  cost  of  medical 
care. 

Work-injury  benefit:  No  minimum  qualifying  pe- 
riod. 

Unemployment 

Family  Allowances 

First  and  current  law:  1947. 
Employment-related  system 

Employees,  collective  farmers,  members  of  co- 
operatives for  artisans  and  cooperatives  con- 
nected with  agricultural  circles,  self-employed 
artisans,  homeworkers.  attorneys,  and  social  in- 
surance beneficiaries  with  1  or  more  children. 

Insured  person:  None. 

Employer  See  pension  contribution  above. 

Government:  Same. 

Family  allowances:  Employee  must  be  working  full 
time  during  entire  month  and  have  at  least  3  months 
of  insurance. 

Child  must  be  under  age  16  (25  if  student,  no  limit 
if  invaUd). 

Dependent  spouse's  allowance:  Unemployed  wife 
over  age  50  or  invalid  or  caring  for  child  imder  age 
8;  husband  over  age  65  or  invaUd. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-agt  pension:  100%  of  average  monthly  earnings 
below  3,000  zlotys  during  last  12  months  (or  best  2 
years  of  last  12  years),  plus  55%  of  the  remainder. 

Increment  of  1%  of  basic  pension  per  year  of  work 
in  excess  of  20  years. 

10%-15%  increase  in  pension  for  arduous,  unhealthy 
work  and  for  special  occupations. 

Supplement  for  dependents,  service-connected  disa- 
bility, military,  and  civil  awards. 

Constant-attendance  supplement:  6,600  ziotys  a 
month  (30%  of  minimum  pension;  also  payable  to 
all  pensioners  over  75). 

Minimum  pension:  22,000  ziotys  per  month  (as  of 
Mar  1,  1989). 

Periodic  adjustment  of  pensions  to  compensate  for 
inflation. 

Invalidity  pension:  100%  of  average  monthly  earn- 
ings below  3,000  ziotys,  plus  55%  of  remainder.  Mini- 
mum pension:  22,000  ziotys  a  month. 

Constant-attendance  supplement:  6,600  ziotys  a 
month. 

Increment  of  1  %  per  year  beyond  20  years'  coverage. 

Partial  invalidity:  85%  of  earnings  up  to  3,000  zio- 
tys a  month,  plus  50%  of  the  remainder.  Increment 
of  up  to  8%  of  earnings  (0.4%  per  year  beyond  5 
years'  coverage). 

Survivor  pensions:  1st  survivor,  85%  of  average 
monthly  earnings  of  insured  below  3.000  ziotys. 
50%  of  the  rest  (minimum  pension  -  6200  ziotys 
per  month);  5%  of  insured's  earnings  for  each 
additional  survivor. 

Supplement  for  full  orphans:  10%  of  basic  pension. 

Increment  of  up  to  1%  of  earnings  (beyond  20 
years'  coverage). 

Funeral  grant:  Lump  sum  of  2  months'  earnings, 
or  6  months'  minimum  old-age  pension  on  death  of 
pensioner. 

Ministry  of  Labor  and  Social  Affairs,  gener- 
al supervision. 

Social  Insurance  lastitute,  administration  of 
program  through  its  branch  offices. 

Institute  and  branch  offices  supervised  by 
boards  composed  of  5/9  of  trade  union 
representatives,  2/9  of  representatives  of  the 
self-employed,  1/9  of  representatives  of 
pensioners,   and    1/9  of  government 
representatives. 

Sickiuss  benefit:  100%  of  earnings  averaged  over 
preceding  13  weeks,  if  8  years  of  employment 
(80%  if  3-8  years,  75%  if  less  than  3).  Also  100% 
of  earnings  payable  for  up  to  60  days  to  care  for 
sick  child  under  age  14,  in  certain  cases  for  well 
children  under  8  and  14  days  for  sick  adult  family 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  by  establishments  of  public  health 
service,  on  behalf  of  social  insurance  system. 

Includes  general  and  specialist  care;  care  in  hospi- 
tal or  sanitorium;  70%  of  cost  of  medicines  (pen- 

Medical benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Labor  and  Social  Affairs,  gener- 
al supervision. 

Social  Insurance  Institute,  administration  of 
cash  benefits.  Larger  employers  pay  benefits 
to  own  workers  and  deduct  from  contribu- 

member. 

Payable  from  1st  day  of  incapacity  for  up  to  26 
weeks  (may  be  extended  to  39  weeks  if  cure 
probable).  May  be  followed  by  sickness  pension 
for  up  to  12  months  at  75%  of  earnings,  if 
recovery  likely. 

Maternity  benefit:  1(X)%  of  earnings;  payable  for  16 
weeks  for  first  birth,  18  weeks  for  subsequent 
births,  and  26  weeks  for  multiple  births.  Followed 
by  leave  of  from  24  months  to  10  years  (if  child 
handicapped);  payment  varies  according  to  means 
test. 

sioners  receive  fiill  cost);  dental  care;  and  materni- 
ty care  by  midwife  or  doctor,  at  home  or  in 
hospital. 

Duration;  No  limit  while  working;  if  employment 
ceases,  care  provided  for  up  to  26  weeks  thereafter 
(may  be  extended  to  39  weeks). 

tions  due. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  1st  day  of  incapacity  for  up  to  26 
weeks  (may  be  extended  to  39  weeks). 

Permmeru  disability  pension  (work  injury):  Total  dis- 
ability, 100%  of  earnings,  plus  6,600  ziotys  a  month 
for  constant  attendance.  75%  for  partial  disability. 

Medical  benefits  (work  injury):  Full  care,  including 
appliances. 

Survivor  pension  (work  injury):  1  survivor,  70%  of 
insured's  pension  entitlement;  2  survivors,  75%;  3 
survivors,  85%. 

Supplement  for  full  orphans;  10%  of  basic  pension. 

Funeral  grant:  Lump  sum  of  2  months'  earnings.  6 
months'  minimiun  old-age  pension  on  deatli  of 
pensioner. 

Ministry  of  Labor,  Wages,  and  Social 
Affairs,  general  supervision. 

Social  Insurance  Institute,  administration 
of  cash  benefits. 

Ministry  of  Health  and  Social  Welfare, 
provision  of  medical  benefits  through  its 
own  clinics  and  hospitals. 

Famtty  allowances:  5,300  ziotys  a  month  for  eligible 
spouse  and  each  child. 

Sick  child's  constant-attendance  allowance:  6,600  zio- 
tys a  month. 

Ministry  of  Labor,  Wages,  and  Social 
Affairs,  general  supervision. 

Social  Insurance  Institute,  administration 
of  program. 

Allowances  usually  paid  by  State  enter- 
prise to  own  workers,  then  deducted  from 
contributions  due. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1935  (1919  legislation  never  operative). 

Current  laws:  1977  (includes  social  pensions  for 
noncontributors),  1988  (integrated  agricultural 
workers  into  general  system)  and  1989  (new  volun- 
tary insurance). 

Social  Insurance  system 

(1  escudo  equals  0.7  U.S.  cent) 
(U.S.  $1.00  equals  143.2  escudos) 

International  social  security  agreement  signed  with 
the  United  States. 

Employed  persons. 

Special  systems  for  self-employed,  domestic  ser- 
vants, government  employees,  bankers,  clergy, 
soccer  players,  teachers,  and  writers,  artists,  ac- 
tors, etc. 

Voluntary  coverage  available  to  persons  ineligible 
for  any  other  contributory  program. 

Social  pension:  Anyone  not  covered  under  a  con- 
tributory pension  program. 

Gradually,  special  systems  will  be  unified  with 
general  system,  including  civil  servants. 

.  Insured  person:  1 1  %  of  earnings.  Includes  con- 
tributions toward  social  pension  and  medical  serv- 
ices for  noncontributors. 

Employer:  24.5%  of  payroll.  Includes  contribu- 
tions toward  social  pension,  medical  services  for 
noncontributors,  sickness  and  maternity,  unem- 
ployment, and  0.5%  to  cover  work-related 
diseases. 

Government:  Partial  subsidy  of  social  pension  and 
medical  services  for  noncontributors. 

Above  contributions  also  finance  family  al- 
lowances, sickness  and  maternity  benefits,  and  un- 
employment insurance. 

Voluntary  insurance:   16  percent  of  elected 
amount,  ranging  from  1  to  4  minimum  wages,  plus 
0.5  percent  to  cover  work-related  diseases. 

National  minimum  wage  in  industry  and  com- 
merce (1989):  30,000  escudos  a  month;  28,400  es- 
cudos for  agricultural  workers;  and  22,400  escudos 
for  domestic  servants. 

Old-age  pension:  Age  65  (men),  62  (women),  and 
120  months  of  contribution.  Pension  payable  at 
age  60  if  unemployment  benefit  has  been  deplet- 
ed (reduced  benefit).  Other  special  retirement  ages: 
Miners  (50);  longshoremen  and  dock  workers  (55). 
Retirement  from  covered  employment  necessary 
until  age  70.  Payable  abroad  through  reciprocal 
agreement. 

Invalidity  pension:  Loss  of  70%  of  earning  capac- 
ity. 60  months  of  contribution.  (No  quaUfying 
period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death.  (For  funeral 
grants,  3  montlis  of  contributions  and  6  months 
of  insurance.) 

Voluntary  insurance:  Old-age  pension  payable  at 
age  65  (men)  or  62  (women)  with  144  months  of 
contributions.  Invalidity  and  survivor  pensions  re- 
quire at  least  72  months  of  contributions. 

Social  pension:  Age  65,  disabled  (age  14  or  older), 
or  dependent  child.  No  coverage  under  any  con- 
tributory social  security  program.  Monthly  income 
may  not  exceed  30  percent  of  national  minimum 
wage  for  single  person  or  50  percent  of  national 
minimum  wage  for  couples. 

Sickness  and  Maternity 

First   law:    1935   (1919   legislation  never 
operative). 

Current  law:  1984  (includes  medical  services 
for  noncontributors). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons. 

Special  system  for  self-employed,  domestic  ser- 
vants, government  employees,  clergy,  soccer  play- 
ers, teachers,  and  writiers,  artists,  actors,  etc. 

Voluntary  insurance  available  to  persons  ineligi- 
ble for  any  other  contributory  program. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Voluntary  insurance:  3.5  percent  of  elected 
amount,  ranging  from  1  to  4  minimum  wages.  ' 

Cash  sickness  and  maternity  benefits:  6  months  of 
insurance,  including  15  days  of  contribution  in 
3rd  and  4th. 

Work  Injury 

First  law:  1913. 
Current  law:  1984. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 
Self-employed  (voluntary) 

Insured  person:  None. 

Employer  0.75%-21%  (average  about  3%)  of 
payroll. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1975. 
Current  law:  1989. 

Dual  compulsory  insurance  and  assistance  systems 

Employed  persons  and  Tirst-time  job  seekers. 

Special  systems  for  farm  laborers,  longshore- 
men, and  other  categories. 

Exclusions:  Domestic  servants,  temporary  and 
casual  labor. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Unemployment  benefit:  540  days  of  earnings  in  the 
24  months  just  before  unemployment.  Social  as- 
sistance unemployment  benefit  (income-tested):  180 
days  of  earnings  in  the  12  months  just  before  un- 
employment. 

Registration  at  employment  office. 

Capable  of  and  available  for  work.  Unemployed 
involuntarily. 

Not  eligible  for  invalidity  or  old-age  benefits. 

Family  Allowances 

First  law:  1942. 

Current    laws:    1962,    1978  (handicapped 
children). 

Employment-related  system 

All  employed  persons  and  pensioners. 

Voluntary  insurance  available  to  persons  ineligible 
for  any  other  contributory  program. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Voluntary  insurance:  3  percent  of  elected  amount, 
ranging  from  1  to  4  minimum  wages. 

Family  allowances:  Child  must  be  under  age  IS 
(25  if  student,  no  limit  if  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  2.2'Vo  of  average  annual  earnings 
during  highesi  5  of  last  10  years  times  years  of  insur- 
ance. (Earnings  revalued  annually  for  cost-of-living 
changes.) 

Minimum  monthly  pension:  30%  of  average  earnings 
or  16.060  escudos.  whichever  is  higher.  Maximum 
monthly  pension:  80%  of  average  earnings. 

Supllemeni  for  dependent  spouse:  2,662  escudos  a 
month. 

Agricultural  workers'  pension:  11,770  escudos  a 
month  (5,115  escudos  more  if  constant  attendance 
needed). 

13th  month  payment  each  Christmas. 

Reduced  pension  if  less  than  3  years  but  at  least  6 
months'  coverage  with  3  months  of  contribution. 

Constant-attendance  supplment:  5,962  escudos  a 
month. 

Annual  cost-of-living  adjustment. 

Social  pension  (income-tested):  10,670  escudos  a 
month  (5,115  escudos  more  if  constant  attendance 
needed). 

Invalidity  pension:  2.2%  of  average  annual  earnings 
during  highest  5  of  last  10  years  times  years  of  insur- 
ance. (Earnings  revalued  annually  for  cost-of-living 
changes.) 

Minimum  monthly  pension:  30%  of  average  earnings, 
but  not  less  than  16,060  escudos.  Maximum:  month- 
ly pension  80%  of  average  earnings. 

Supplement  for  dependent  spouse:  2,662  escudos  a 
month. 

Agricultural  workers'  pension:  11,770  escudos  a 
month  (5.115  escudos  more  if  constant  attendance 
needed). 

13th  month  payment  each  Christmas. 

Reduced  pension  if  less  than  3  years  but  at  least  6 
months'  coverage  with  3  months  of  contribution. 

Constant-attendance  supplement:  5.962  escudos  a 
month. 

Annual  cost-of-living  adjustment. 

Social  pension  (income-tested):  10.670  escudos  a 
month  (5,115  escudos  more  if  constant  attendance 
needed). 

Survivor  pension:  60%  of  pension  of  insured,  paya- 
ble to  widow  or  to  widower  aged  65  or  invalid.  (Pay- 
able up  to  5  years  to  widow  unless  over  age  35, 
invalid,  or  caring  for  child.) 

Orphans:  20%  for  Isl.  10%  each  for  2nd  and  3rd  or- 
phan under  age  18  (24  if  student,  no  limit  if  invalid); 
maximum,  40%,  or  80%  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Constant  attendance  supplement  for  survivor:  3,586 
escudos. 

13th  month  payment  each  Christmas. 

Survivor  grant  if  deceased  ineligible  for  pension: 
Lump  sum  of  6  months'  earnings  in  best  2  of  last  10 
years. 

Social  pension  (income-tested):  10,670  escudos  a 
month. 

Death  grant:  6  times  average  monthly  earnings. 
Funeral  grant:  17,160  escudos. 

Ministry  of  Employment  and  Social  Secu- 
rity, general  supervision  through  its  Slate 
Secretariat  of  Social  Security. 

Regional  Social  Security  Centers  and  Na- 
tional Pension  Center,  administration  of 
program. 

Sickness  benefit:  65%  of  earnings  (80%  to  100%  if 
hospitalized  for  tuberculosis).  Benefit  rises  to  70  per- 
cent of  earnings  in  case  of  longterm  illness  (at  least 
365  days). 

Payable  after  3-day  waiting  period  (waived  if  hospital- 
ized) for  up  to  1,095  days  (no  limit  if  tuberculosis); 
then  automatically  converted  to  permanent  invalidi- 
ty pension  (above.). 

Minimum  sickness  benefit:  30  percent  of  minimum 
wage  in  sector  of  employment. 

Maternity  benefit:  100%  of  earnings,  payable  dur- 
ing 90  days  before  and  90  days  after  confinement. 
Paternity  benefit  available  if  mother  incapacitated  by 
birth. 

Minimimi  maternity  benefit:  50  percent  of  minimum 
wage  in  sector  of  employment. 

Benefits  under  voluntary  insurance  require  a  30-day 
waiting  period. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  in  larger  population  centers  by 
clinics  operated  by  funds  or  federations  of  funds. 
Elsewhere,  care  provided  in  public  institutions  or 
by  physicians  under  contract  to  funds. 

Includes  general  and  specialist  care,  maternity 
care,  hospitalization,  surgery,  and  listed  medicines. 

Duration:  Services  provided  free  for  1  year,  and 
with  50%  cost-shanng  by  patient  (unless  income 
below  specified  limit)  for  up  to  3  additional  years. 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Ministry  of  Employment  and  Social  Secu- 
rity, general  supervision  through  the  State 
Secretariat  of  Social  Security  and  Ministry 
of  Health. 

Regional  Social  Security  Centers,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  1/3  of 
basic  wage  during  1st  3  days  and  2/3  therafter, 
until  recovery  or  determination  of  permanent  total 
disability.  Temporary  partial  loss  compensated  at 
the  rate  of  2/3  of  lost  capacity. 

Permanent  disability  pension  (work  injury):  total 
incapacity  for  work  in  usual  profession,  2/3  of 
basic  earnings;  partial  permanent  disability,  2/3 
loss  of  earning  capacity  times  basic  earnings;  total 
permanent  incapacity  for  all  work,  80%  of  basic 
earnings  (plus  10%  additional,  up  to  100%,  for 
dependents  under  family  allowances). 

Survivor  pension  (work  injury):  30%  of  covered 
earnings  to  widow  or  dependent  widower.  40%  if 
widow  age  65  or  invalid. 

Orphans:  20%  of  covered  earnings  per  each  of 
first  2  children,  50%  for  3rd  or  more,  under  age  18 
(24  if  student).  Full  orphan:  80%. 

Funeral  grant:  Lump  sum  equal  to  30  days'  earn- 
ings. 

Ministry  of  Employment  and  Social  Secu- 
rity, general  supervision. 

National  Occupational  Disease  Insurance 
Fund,  administration  of  program. 

Insurance  Inspectorate,  enforcement  of  law. 

Employers  may  insure  liability  with  autho- 
rized private  insurance  companies. 

Unemployment  benefit:  60%  of  average  earnings  up 
to  3  times  minimnni  wage  for  occupation. 

Maximum  benefit  (1987):  75,600  escudos;  miniimiin 
benefit:  25,200  escudos. 

Ministry  of  Employment  and  Social  Secu- 
rity, general  supervision. 

Local  administration  by  unemployment 
centers  and  regional  social  security  centers. 

Family  allowances:  1 ,375  escudos  a  month  for  each 
of  first  2  children;  2,068  escudos  for  3rd  or  more. 
Special  supplements  for  handicapped  chil- 
dren/youths: 2,365  escudos  a  month  if  under  age  14; 
5,082  escudos  a  month  if  under  age  18;  and  6,809  es- 
cudos a  month  if  under  age  24. 

Birth  grant:  14,685  escudos  for  each  birth. 

Nursing  allowance:  2,695  escudos  per  month  for  up 
to  10  months. 

Marriage  grant:  12,265  escudos. 

Funeral  grant:  17,160  escudos. 

Permanent  disability  benefit:  10,670  escudos  a  month. 

Special  allowance  for  low-income  parents  who  take 
leave  of  absence  to  care  for  children  under  age  3:  65% 
of  earnings  (paid  under  cash  sickness  benefits). 

1 
1 

Ministry  of  Employment  and  Social  Secu- 
rity, general  supervision,  through  the  State 
Secretariat  of  Social  Security. 

Regional  Social  Security  Centers,  adminis- 
tration of  programs. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1912. 

Current  law:  1977. 

Social  Insurance  system 

(1  leu  equals  about  11.5  U.S.  cents) 
(U.S.  $1.00  equals  8.67  leu) 

Employed  persons. 

Special  systems  for  members  of  liberal  profes- 
sions, handicraft  cooperatives,  and  agricultural 
cooperatives.  (Noncollectivized  fanners  covered 
as  of  1978.) 

Insured  person:  3%  of  earnings  for  volimtary 
pension. 

Employer  9%  to  14%  of  payroll,  according  to 
industry. 

Government:  Contribution  as  employer,  and  any 
deficit. 

Above  employer  and  government  contributions 
also  finance  cash  sickness,  maternity,  and  work- 
injury  benefits. 

Old-age  pension:  Age  60  (men)  or  55  (women). 
30  years  (men)  or  25  years  (women)  of  employ- 
ment. Age  62  (men)  and  57  (women),  if  retire- 
ment initiated  by  enterprise.  Lower  require- 
ments for  arduous  or  dangerous  work,  and  for 
women  who  have  brought  up  at  least  3  children. 

Invalidity  pension:  Incapacity  for  all  work  (total 
invalidity)  or  for  regular  work  (partial  invalid- 
ity). 1-22  years  (men)  or  1-17  years  (women)  of 
employment,  according  to  age  when  disabled. 
Partially  disabled  may  work  half  time. 

Survivor  pensions:  Insured  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1912. 

Current  laws:  1965  and  1968. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash     benefits:     Employed     persons  and 
apprentices. 

Medical  care:  Whole  population. 

Insured  person:  None. 

Employer:  See  pension  contribution  above. 

Government:  Same.  Also,  whole  cost  of  medical 
care. 

Cash  and  medical  benefits:  No  minimnm  qualify- 
ing period. 

Work  Injury 

First  law:  1912. 

Current  laws:  1965,  1966,  and  1968. 
Social  insurance  system 

Employed  persons,  students,  and  apprentices. 

Insured  person:  None. 

Employer.  See  pension  contribution  above. 

Government:  Same.  Also,  whole  cost  of  medical 
care. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

See  invalidity  pension  for  disability  criteria. 

Unemployment 

- 

Family  Allowances 

First  law:  1944. 
Current  law:  1971. 
Emptoymeni-relaUd  system 

Regular  employees,  members  of  handicraft  co- 
operatives and  collective  farms,  and  social  insur- 
ance beneficiaries  with  1  or  more  children, 
according  to  earnings. 

Insured  person:  None. 
Employer  None. 
Government-  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(18  if  totally  disabled). 

Eligibility  of  families  other  than  those  of  manual 
workers  is  dependent  on  earnings  (see  column 
5). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttg€  fensuMU  54%-85%  of  reference  wage, 
according  to  8  wage  levels  ranging  from  4,000  lei 
per  month  and  above  to  1,200  lei  and  below.  Rates 
5%  or  10%  higher  for  arduous  or  dangerous 
work.  Reference  wage  is  average  base  earnings  of 
best  S  consecutive  of  last  10  years.  Increment  of 
1%  of  earning  per  year  of  employment  beyond 
qualifying  penod  (O.S%  for  each  year  exceeding 
5).  Reduced  pension  according  to  percent  of  fiill 
qualifying  period  completed;  minimum.  650  lei  a 
month  (for  reduced  pension,  455  lei). 

Voluntary  pension:  7%-l6%  of  reference  wage, 
depending  on  years  of  contribution  at  2%  of 
earnings  (minimum  if  5  years;  maximum  if  20). 

(Social  assistance  available  if  ineligible  for  pen- 
sion.) 

Invalidity  pension:  54%-85%  of  average  earnings 
below  1,200  lei  a  month,  plus  descending  percent 
of  higher  earnings,  according  to  length  of  employ- 
ment. Minimum,  650  lei  a  month. 

Constant-attendance  supplement:  300  lei  a  month. 

Partial  invalidity:  30%  of  total  invalidity  pension. 

Reduced  pension  (if  half  of  qualifying  period 
completed). 

Survivor  pension:  1  survivor,  50%  of  pension  paid 
or  payable  to  insured;  2  survivors:  75%  of  pension 
of  insured;  3  or  more  survivors,  100%  of  pension 
of  insured. 

Eligible  survivors.  Widow,  widower,  or  parents  of 
insured,  if  aged,  invalid,  or  caring  for  cnild;  chil- 
dren and  brothers  and  sisters  below  age  16  (25  if 
student,  no  limit  if  invalid). 

Funeral  grant:  800  lei. 

(Social  assistance  available  if  ineligible  for  pen- 
sion.) 

Ministry  of  Labor,  general  supervision. 

Local  social  insurance  offtccs,  administra- 
tion of  program. 

Sickiua  benefit:  50%  of  earnings,  or  65%  if  2-5 
years  of  continuous  employment;  75%  if  5-8  years; 
85%  if  over  8  years  or  for  certain  illnesses,  e.g. 
tuberculosis. 

Payable  at  half  rate  for  first  3  days  of  incapacity, 
full  rate  from  4th  day,  until  recovery  or  award  of 
invalidity  pension. 

Maternity  benefit:  50%  of  earnings,  or  65%  if  6-12 
months  of  continuous  employment;  85%  if  over  12 
months.  From  3rd  child  on,  94%  regardless  of 
work  history. 

Payable  for  up  to  52  days  before  and  60  days  after 
confinement 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  public  health 
service. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, medicines,  appUances,  maternity  care,  trans- 
port, and  other  services. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Labor,  general  supervision. 

Local  social  insurance  offices,  administra- 
tion of  program. 

Medical  services  provided  by  doctors, 
clinics,   and   hospitals  of  Ministry  of 
Health  or  of  enterprises. 

Cash  benefits  paid  directly  by  employing 
enterprise. 

Temporary  disability  benefit  (work  injury):  85%  of 
earnings  (from  1st  day  of  incapacity). 

Payable  until  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  85%  of 
average  earnings  below  1,200  lei  a  month,  plus 
descending  percent  of  higher  earnings. 

Constant-attendance  supplement:  300  lei  a  month. 

Partial    disability:    30%    of   pension   for  total 
incapacity. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above. 

Survivor  pension  (work  injury):  1  survivor,  50%  of 
pension  paid  or  payable  to  insured;  2  survivors, 
75%  of  pension  of  insured;  3  or  more  survivors, 
100%  of  pension  of  insured. 

Eligible  survivors:  Widow,  widower,  or  parents,  if 
aged,  invalid,  or  caring  for  child;  children  or 
brothers  and  sisters  under  age  16  (25  if  student,  no 
limit  if  invalid). 

Funeral  grant:  800  lei. 

Ministry  of  Labor,  general  supervision. 

Local  social  insurance  offices,  administra- 
tion of  program. 

Temporary  disability  benefits  paid  direct- 
ly by  enterprises. 

Family  allowances:  Families  with  income  up  to 
4,450  lei  per  month  receive  130  lei  (rural  areas) 
and  220  lei  (urban  areas)  for  first  child,  rising  to 
350  (rural)  and  SOO  (urban)  for  4th  and  subsequent 
children. 

Birth  giant:  1,000  lei. 

Award  to  mothers  with  many  children:  200  lei  a 
month  for  i-6  children,  350  lei  a  month  for  7,  8,  or 
9  children,  and  500  lei  a  month  for  10  or  more 
children. 

Ministry  of  Labor,  national  administration 
of  program. 

Employing  undertakings,  payment  of  al- 
lowances on  behalf  of  Ministry. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1956. 

Current  law:  1974. 

Social  Insurance  system 

(1  franc  equals  1.3  U.S.  cents) 
(U.S.  $1.00  equals  74.45  francs) 

Employed  persons. 

Voluntary  insurance  available  to  non-salaried 
persons. 

Insured  person:  3%  of  earnings  (6%  if  voluntari- 
ly insured). 

Employer  3%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (lower  if  prematurely 
aged).  20  years  of  insurance,  and  60  months  of 
contribution  during  last  10  years  (transitionally, 
older  workers  given  special  credit  for  years 
prior  to  1974).  Retirement  from  employment 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance  and  6  months  of  contri- 
bution during  last  12  months.  (No  minimum 
qualifying  period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  qualifying  con- 
ditions for  old-age  or  invalidity  pension,  was 
pensioner,  or  had  180  months  of  insurance  at 
death. 

Sickness  and  Maternity 

(1967  labor  law  requires  employers  to  pay 
25%  of  wages  during  up  to  30  days  of  illness, 
and  cost  of  basic  medical  treatment;  for  mater- 
nity, 66-2/3%  of  wages  during  12  weeks,  plus 
medical  treatment.) 

Worl(  Injury 

First  law:  1949. 
Current  law:  1974. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 
Employer:  2%  of  payroll. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Pennanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  earnings  during  last 
3  or  5  years  (whichever  is  most  favorable),  plus  \% 
per  year  of  insurance  beyond  180  months. 

Minimum  pension:  SO'^o  of  legal  minimum  wage 
(1,300  francs  a  month). 

Old-age  settlement:  Lump  sum  equal  to  50%  of  aver- 
age monthly  earnings  during  the  last  3  to  5  years  times 
number  of  years  of  contribution,  if  age  55  (lower  if 
prematurely  aged)  and  ineligible  for  pension. 

Pensions  adjusted  for  changes  in  cost  of  living  index. 

Invalidity  pension:  30%  of  average  earnings  during 
last  3  or  5  years  (most  favorable),  plus  1%  per 
year  of  insurance  beyond   180  months.  (Years 
under  age  55  at  lime  of  claim  credited  as  6-month 
periods.) 

Minimum  pension:  50%  of  legal  minimum  wage 
(1,3(X)  francs  a  month). 

Constant-attendance  supplement:  40%  of  pension. 

Pensions  adjusted  for  changes  in  cost  of  living 
index. 

Survivor  pension:  SO'/o  of  pension  of  insured,  paya- 
ble to  widow  or  widower. 

Survivor  settlement:  Lump  sum  equal  to  1  month's 
pension  for  each  6  months  of  deceased's  insurance, 
if  inelgible  for  pension. 

Orphans:  25%  of  pension  of  insured  for  each  orphan 
under  age  18  (25  if  student,  no  limit  if  invalid),  or 
40%  if  full  orphan. 

Orphans'  settlement:  Lump  sum  equal  to  50'!i'o  of  sur- 
vivor settlement,  payable  to  each  orphan.  Maximum, 
double  survivor  settlement. 

Surviving  parent  pension:  25%  of  insured  person,  in 
absence  of  widow,  widower,  or  children.  Also  paya- 
ble to  adoptive  parents. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Pensions  adjusted  for  changes  in  cost  of  living  index. 

Ministry  of  Pubhc  Administration  and  Oc- 
cupational Education,  general  supervision. 

Social  Fund,  administration  of  program; 
managed  by  tripartite  council  and  director. 

Tanporary  disability  benefit  (work  injury):  75%  of 
average  daily  earnings  received  by  worker  during 
3  months  preceding  accident. 

Payable  until  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  85%  of 
earnings,  if  totally  disabled. 

Constant-attendance  supplement:  40%  of  pension. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  incapacity  if  15%  or  more. 
Lump  simi  of  3  year^'  pension  if  incapacity  less 
than  15%. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  laboratory  services,  medicines,  hospital- 
ization, dental  care,  transportation,  and  appliances. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  payable  to  widow  or  widower. 

Orphans:  15%  of  earnings  of  insured  for  each 
orphan  imder  age  18  (25  if  student,  no  limit  if 
invalid),  or  20%  if  full  orphan. 

Other  dependent  relatives:  10%  of  earnings  of 
insured  for  each  eligible  survivor. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured,  based  on  total  disability. 

Funeral  grant:  Limip  sum  equal  to  100  times  legal 
minimiun  wage. 

Ministry  of  Public  Administration  and  Oc- 
cupational Education,  general  supervision. 

Social  Fund,  administration  of  contribu- 
tions and  benerus. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1970  (provident  fund). 

Current  law:  1977  (Social  Security  replaces  provi- 
dent fund,  effective  1978). 

Social  insurance  system 

(I  E.G.  dollar  equals  37.2  U.S.  cents) 
(U.S.  $1.00  equals  2.69  E.C.  dollars) 

Employed  persons  aged  15-62. 

Voluntary  coverage  provision  for  those  not 
compulsorily  covered. 

Insured  person:  Sfo  of  wages. 
Employer:  5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  E.C.  $48,000. 

out  age  pension:  Age  62,  resident.  500  weeks  of 
contribution. 

Invalidity  pension:  150  weeks  of  contribution 
actually  paid  and  under  62  years  of  age. 

Survivor  pension:  150  weeks  of  contribution  actu- 
ally paid  and  under  62  years  of  age. 

Means-tested  benefit  for  residents  aged  62  or 
over. 

Sickness  and  Maternity 

First  and  current  law:  1971. 
Social  insurance  system  (cash  benefits) 

Employed  persons  aged  16-62. 

Voluntary  coverage  provision  for  those  not 
compulsorily  covered. 

Insured  person:  See  pension  contribution  above. 
Employer:  See  pension  contribution  above. 
Government:  None. 

Cash  sickness  benefits:  Under  age  62;  employed 
day  before  illness;  26  weeks  of  contribution 
actually  paid,  including  8  in  13  weeks  prior  to 
illness. 

Cash  maternity  benefit:  39  weeks  of  contribution, 
26  immediately  preceding  eligibility. 

Maternity  grant:  Wife  of  insured  persons  with  26 
weeks  of  contribution  in  39  weeks  before 
confinment. 

Funeral  grant:  Minimum,  26  weeks  of  contribu- 
tion. 

Work  Injury 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  annual  wage  or 
E  C.  $24,000.  whichever  is  less,  plus  2%  for  each  50 
contribulions  credited  or  paid  over  500,  up  lo  750  con- 
iribulions,  and  1%  for  each  50  contributions  in  ex- 
cess of  750.  Weekly  pension  determined  by  dividing 
this  sum  by  50. 

Minimum  benefit:  E.C.  $910  a  year:  maximum.  60% 
of  wages  or  E.C. $28. 800  a  year,  whichever  is  less. 

Old  age  grant:  6  times  average  weekly  wage  for  each 
50  contribulions. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  Widow  aged  50  and  marked  3 
years,  50%  of  workers  pension.  Payable  for  life  or 
until  remarriage  (or  1  year  if  under  age  50  or  mar- 
ried less  than  3  years). 

Dependent  invalid  widower,  married  3  years  and  no 
outside  income,  50%  of  workers  benefit. 

Child's  benefit:  Unmarried,  under  age  16  and  living 
with  or  supported  by  deceased  parent,  1/6  of  wor- 
ker's pension.  No  age  limit  if  child  is  disabled. 

Minimum:  E.C. $1,500  a  year. 

Family  maximum:  100%  of  insured  worker's  pension. 

Funeral  grant:  E.C.$500. 

Minister  of  Labor  and  Tourism,  general 
supervision. 

Social  Security  Board,  administration  of 
program. 

Sickness  benejil:  Daily  rate.  60%  of  average  weekly 
wage  divided  by  6.  Payable  after  3  days  waiting  peri- 
od for  up  to  26  weeks. 

Maternity  benefit:  Daily  rate,  60%  of  average  week- 
ly wage  divided  by  6. 

Payable  for  13  weeks,  starting  6  weeks  before  con- 
finement. 

Maternity  grant:  E.C.SlOO  per  child. 

Medical  benefits:  None  provided  under  insurance. 

Minister  of  Labor  and  Tourism,  general 
supervision. 

Social  Security  Board,  administration  of 
program. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1970  (provident  fund). 

Current  law;   1978  (National  Insurance  Act 
replaces  provident  fund,  effective  April  2,  1979). 

Social  insurance  system 

(1  E.C.  dollar  equals  37.2  U.S.  cents) 
(U.S.  $1.00  equals  2.69  E.C.  dollars  ) 

Employed  persons  or  apprentices  between  ages 
16^.  Exclusions:  Civil  servants. 

Insured  person:  5%  of  earnings. 
Employer:  5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
E.C. $12,000  per  year. 

Old-age  pension:  Age  60  and  10  years'  contribu- 
tions; retirement  necessary. 

Old-age  grant:  Age  60,  lacking  sufTicient  contri- 
butions for  old-age  pension. 

Invalidity  pension:  Under  pensionable  age,  mini- 
mum 3  years  of  contributions. 

Invalidity  grant:  Disabled,  under  5  years  of 
contributions. 

Survivor  pensions:  Fully  insured  or  pensioner  at 
death,  widow  over  55  or  caring  for  dependent 
children. 

Survivor  grant:  Widow  of  worker  not  fully 
insured. 

Sickness  and  Maternity 

First  and  current  law:  1978. 
Social  insurance  system  (cash  benefits  only) 

Same  as  for  old  age,  invalidity,  death. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  Same. 

Maximum  earnings  for  contribution  purposes: 
E.C.$12,000  per  year. 

Cash  sickness  benefits:  Engaged  in  covered  em- 
ployment on  day  prior  to  illness,  6  months 
contribution  to  program  including  2  of  last  3 
months  preceding  illness. 

Cash  maternity  benefits:  7  months'  contribution 
in  10  months  inmiediately  preceding  claim. 

Maternity  grant:  Payable  to  women  whose  hus- 
bands have  contributed  at  least  7  months  and  to 
women  receiving  cash  maternity  benefits. 

Worl(  Injury 

First  law:  1964  (employer  liability). 
Current  law:  1978  (social  insurance). 
Social  insurance  system 

Same  as  for  old  age,  invalidity,  death. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  Same. 

Maximum  earnings  for  contribution  purposes: 
E.C.$12,000  per  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  40%  of  average  covered  earnings 
in  highest  3  of  last  10  years,  plus  t%  of  average 
covered  earnings  for  each  years  of  contribution 
over  10. 

Old-age  grant:  Refund  of  contributions  with  inter- 
est, plus  5%  of  average  covered  earnings  for  each 
year  of  contribution. 

Inralidity  pension:  40%  of  average  covered  earn- 
ings in  highest  3  of  last  10  years.  Payable  after 
sickness  benent  exhausted. 

Invalidity  grant:  Lump  sum  refund  of  all  contribu- 
tions. 

Survivor  pension:  50%  of  old-age  or  disability  bcncni 
paid  or  payable  to  insured,  payable  to  widow  aged 
55  (under  55  if  disabled  or  caring  for  minor  children) 
or  dependent  widower. 

Orphans:  20%  of  insured's  pension  (40%  if  full  or- 
phan) payable  to  dependent  child  under  age  16(18 
if  full  lime  student) 

Maximum  benefit:  100%  of  pension  of  insured. 
Funeral  grant:  Expenses  up  to  E.C.$600. 

Ministry  of  Health  and  Housing,  general 
supervision. 

National  Insurance  Board,  administration 
of  program. 

Sickness  benefit:  (^"ln  of  average  salary  in  last  2 
months.  Payable  after  2-day  waiting  period  for  up 
to  26  weeks. 

Maternity  benefit:  601o  of  average  salary  in  last  7 
months.  Payable  for  1 3  weeks  beginning  6  weeks  be- 
fore confinement. 

Maternity  grant:  E.C.$200. 

Medical  benefits:  To  be  prescribed  by  regulations. 

Ministry  of  Health  and  Housing,  general 
supervision. 

National  Insurance  Board,  administration 
of  program. 

Temporary  disability  benefit  (work  injury):  60%  of 
wages. 

Payable  from  day  of  injury  until' recovery,  for  up 
to  52  weeks.  Covers  all  m^cal  expenses. 

Permanent  disability  benefit  (work  injury):  60%  of 
covered  earnings.  Prorated  if  under  100  percent 
disabled. 

Medical  benefits:  (work  injury):  All  medical  ex- 
penses, including  specialist  care  abroad  if  neces- 
sary. 

Survivor  benefit  (work  injury):  To  be  prescribed  by 
regulations. 

Funeral  grant:  Expenses  up  to  E.C.$600. 

Ministry  of  Health  and  Housing,  general 
supervision. 

National  Insurance  Board,  administration 
of  program. 
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SAINT  VINCENT 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1970  (provident  fund). 

Current  law:  1986  (social  insurance). 

Social  insurance  system 

(1  E.C.  dollar  equals  37.2  U.S.  cents) 
(U.S.  $1.00  equals  2.69  E.C.  dollars) 

Employed  persons  aged  16-59. 
Self-employed  are  to  be  covered  at  a  later  date. 

Insured  person:  2.5%  of  earnings. 
Employer:  3%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
E.C.  $1,670  a  month. 

Old-age  benefit:  Age  60,  and  500  weeks  of  contri- 
bution (150  for  transitional  benefit) 

Invalidity  pension:  Under  age  60;  150  weeks  of 
contribution,  and  disabled. 

Survivor  pensions:  ISO  weeks  of  contribution  paid 
by  deceased. 

Survivor  or  funeral  grants:  Worker  eligible  for 
one  of  the  above  benefits. 

Old  age  grant:  50  weeks  of  contribution. 

Sickness  and  Maternity 

First  and  current  law:  1986. 
Social  insurance  system 

Employed  persons  aged  16-59. 

Same  as  pension  contribution  above. 

Cash  sickness  benefits:  Currently  employed  with 
26  weeks  of  contribution,  including  8  weeks  in 
last  13  weeks  before  onset  of  illness.  Employed 
and  16-59  years  old. 

Cash  maternity  benefits:  30  weeks  of  contribu- 
tion, including  20  weeks  during  the  30  week 
period  immediately  preceding  claim. 

Maternity  grant:  Either  the  woman  or  her  hus- 
band meets  cash  benefit  test. 

Work  Injury 

First  law:  1939. 
Current  law:  1963. 

Employer  liability/compulsory  insurance  with 
private  carrier 

(A  social  insurance  system  has  been  enacted, 
but  is  not  yet  in  effect.) 

Employed  persons  and  apprentices,  except  high 
earners  (salaried  employees  only),  casual  and 
family  labor,  and  police. 

Insured  person:  None. 

Employer:  Whole  cost  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimtim  qualifying 
period  (disability  must  last  at  least  3  days). 

Unemployment 

Family  Allowances 
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SAINT  VINCENT 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  htntfil:  30%  of  (veregc  annual  earnings, 
increased  if  over  500  weeks  of  contribution.  Maxi- 
mum benefit:  60%  of  average  annual  earnings. 

Old  age  grant:  6  times  average  weekly  wage  for 
each  50  contributions. 

Invalidity  benefit:  30%  of  average  earnings  of  ISO- 
500  contributions;  increased  if  over  SOO.  Maximum 
benefll:  60%  of  average  annual  earnings. 

Survivor  pension:  50%  of  pension  of  insured,  paya- 
blc  to  widow  aged  50  or  over  incapable  of  gainful  em- 
ployment. Also  payable  to  dependent  invalid 
widower. 

Orphans  1  /6  of  insured's  pension  for  each  dependent 
child  under  age  16  (18  if  student). 

Funeral  grant:  E.C.S500,  paid  to  person  who  paid  the 
funeral  expenses. 

National  Insurance  Board,  administration 
of  program. 

Sickness  benefit:  60%  of  average  earnings  for  the  13 
weeks  before  illness.  Payable  for  up  to  26  weeks. 

Maternity  benefit:  60%  of  average  earnings  during 
30  weeks  prior  to  start  of  benefit. 

Payable  for  up  to  13  weeks,  including  6  weeks  be- 
fore and  6  weeks  after  confinement. 

Maternity  grant:  E.C.SSO. 

National  Insurance  Board,  administration 
of  program. 

Temporary  disability  benefit  (work  injury):  8/9ths 
of  average  earnings  in  last  12  months,  until  disabil- 
ity ends,  or  for  a  period  up  to  S  years. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months*  earnings  for  an  adult,  108 
months'  earnings  for  a  child  (under  age  17). 

Partial  disability  benefit:  Percentage  of  permanent 
disability  benefit  proportional  to  disability. 

Lump  sum  reduced  by  amount  of  temporary  bene- 
fits paid  after  the  6th  month,  up  to  50%  of  the 
total  benefit. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  treatment,  medicines,  appliances,  and 
transportation. 

Survivor  benefit  (work  injury):  Lump  sum  of  42 
months'  earnings,  payable  to  dependent  family  mem- 
bers including  spouse,  children,  grandchildren,  par- 
ents,  grandparents,  and  dependent  nonfamily 
members  (under  certain  conditions). 

Burial  grant:  If  no  dependents,  a  lump  sum  equal  to 
cost  of  burial.  Maximum,  E.C.SIOO. 

Ministry  of  Communications,  Works,  and 
Labor,  general  supervision  through  the 
Department  of  Labor. 

Agreement  on  amount  of  compensation 
between   employer  and   employee  su- 
pervised by  a  Commissioner  for  Work- 
men's Compensation.  Commissioner  de- 
termines distribution  and  form  of  payment 
of  limip  sums. 
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SAO  TOME  AND  PRINCIPE 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1979. 

Social  Insurance  system 

(1  dobra  equals  1.05  U.S.  cents) 
(U.S.  $1.00  equals  93. 2  dobras) 

Employed  persons. 

Exclusions:  Self-employed  and  domestics. 

Insured  person:  4%  of  earnings. 
Employer  6%  of  payroll. 
Government:  None. 

Old  age  pension:  Age  65  (men)  or  60  (women) 
with  25  years  of  contributions.  Reduced  pension 
if  more  than  15  but  less  than  25  years  of 
contribution.  Retirement  unnecessary. 

Invalidity  pension:  Permanent  incapacity  for  all 
work.  2  years  of  contribution  under  21  years  of 
age,  increased  by  1  year  of  contribution  for  each 
year  of  age,  up  to  a  maximum  of  10  years  of 
contribution  for  those  over  36  years  of  age. 

Survivor  pensions;  Deceased  was  pensioner  or 
eligible  for  pension  at  death. 

Sickness  and  Maternity 

First  and  current  law:  1979. 
Social  insurance  system  (cash  benefits  only). 

(Medical  care  provided  under  ibe  public  bealib 
program.) 

Employed  persons. 

Exclusions:  Self-employed  and  domestics. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

Cash  sickness  benefits:  Currently  employed. 

Cash  maternity  benefits:  6  months  of  contribution 
in  12  months  prior  to  pregnancy. 

Wotic  Injury 

First  and  current  law:  1979 
Social  insurance  system 

Employed  persons. 

Exclusions:  Self-employed  and  domestics. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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SAO  TOME  AND  PRINCIPE 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttgt  pension:  SO%-IOO%  of  average  earnings  in 
last  5  years.  (100%  for  earnings  below  2,000 
rtobras  a  month,  gradually  decreasing  to  90%  for 
amounts  above  4,500  dobras  a  month). 

Minimum  pension:  1,700  dobras  a  month. 

Reduced  pension:  40%  of  average  earnings  during 
last  S  years  plus  1%  of  earnings  for  each  additional 
year,  up  to  a  maximum  49%  of  average  earnings. 

Benefus  are  iudexed  to  wage  increases. 

Invalidity  pension:  50%- 100%  of  average  earnings 
in  last  year  (100%  for  earnings  below  2,000  dobras 
a  month,  gradually  decreasing  to  50%  for  amounts 
above  4,500  dobras  a  month). 

Survivor  pension:  60%  of  pension  of  insured  for  1 
dependent,  80%  for  2,  and  100%  for  3  or  more 
dependents. 

Payable  to  widow,  dependent  widower,  children 
under  age  18,  (any  age  if  invalid),  and  dependent 
parents. 

Funeral  grant:  Lump  sum  of  entire  cost  of  funeral. 

M  inisuy  of  Health.  Labor  and  Social  Securi- 
ty, general  lupcrvisloo. 

Directorate  of  Social  Security,  adminis- 
tration of  program. 

Sickness  benefit:  50%  of  average  earnings  in  last  12 
months,  payable  after  3-day  waiting  period  for  up 
to  6  months. 

Maternity  benefit:  100%  of  average  earnings,  in  last 
12  months,  payable  for  30  days  prior  to  and  30 
days  foUowmg  confinement;  if  multiple  births, 
postnatal  period  extended  for  15  more  days. 

Special  leave  for  care  of  sick  child  under  3  years 
of  age  for  up  to  6  months;  renewable  for  up  to  6 
additional  months. 

Ministry  of  Health.  Labor  and  Social  Securi- 
ty, general  s^jervision. 

Directorate  of  Social  Security,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  payable  from  day  of  occurrence 
of  injury  for  a  maximum  of  12  months.  Renewable 
for  an  additioiul  12  months,  provided  the  condi- 
tion is  curable  during  this  period. 

Ministry  of  Health,  Labor  and  Social  Securi- 
ty, general  stq>ervisioiL 

Directorate  of  Social  Security,  adminis- 
tration of  program. 

221 


SAUDI  ARABIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1962. 

Current  la>v:  1969. 

Social  insurance  system 

(1  riyal  equals  26.7  U.S.  cents) 
(U.S.  $1.00  equals  3.75  riyals) 

Employees  of  firms  with  10  or  more  workers.  (Es- 
tablishments with  less  than  10  workers  may  have 
their  Saudi  employees  covered  voluntarily). 

Exclusions:  Agricultural  workers,  seamen,  domes- 
tic servants,  family  labor,  and  casual  workers  with 
less  than  3  months'  service. 

Special  contributory  system  for  public  employees. 

Note:  Since  March  1987,  foreign  workers  are  no 
longer  covered  under  this  program. 

Insured  person:  5%  of  earnings. 
Employer:  8%  of  payroll. 

Government:  Cost  of  administration  during  initial 
phase,  annual  subsidy,  and  any  operating  deficit. 

Old-age  pension:  Age  60  and  120  months  of 
contribution,  with  36  months  in  5  years  preced- 
ing application  for  pension,  or  otherwise  a  total 
of  180  months  of  contribution.  Retirement  from 
covered  employment.  Payable  abroad. 

Invalidity  pensions:  Incapacity  for  any  work 
before  age  60;  60  months  of  contribution,  24  in  3 
years  preceding  onset  of  incapacity;  or  a  total  of 
120  months  of  contribution.  Unable  to  earn  more 
than  1/3  of  previous  wage,  and  disability  lasting 
more  than  6  months. 

Survivor  pensions:  Insured  met  old-age  or  inva- 
lidity pension  requirements  or  was  pensioner  at 
death. 

Note:  Insured  persons  having  completed  at  least 
1/2  of  minimum  number  of  insurance  months 
above  will  be  credited  for  remaining  months  if 
completed  in  consecutive  months  of  employ- 
ment prior  to  application  of  Social  Security 
Law. 

Sickness  and  Maternity 

(1969  law  requires  employers  with  more  than 
20  employees  to  pay  100%  of  wages  for  the 
fust  30  days  and  75%  of  wages  for  the  next  60 
days  of  sick  leave.) 

Worif  Injury 

First  law:  1947. 

Current     law:      1969     (in     process  of 
implementation). 

Social  insurance  system 

Employees  of  firms  with  10  or  more  workers,  in- 
cluding foreign  workers. 

Insured  person:  None. 
Employer:  2%  of  payroll. 
Government:  Aimual  subsidy. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

r 

Family  Allowances 

• 
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SAUDI  ARABIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-mgt  prmtioK  lib  of  (verege  monthly  wage 
during  last   2  yean  times  years  of  covered 
employment. 

Dependents'  supplements:  10%  of  pension  for  1st 
dependent,  5%  each  for  2nd  and  3rd. 

Refimd  of  contributions:  Employee  contributions 
paid,  plus  S%.  if  age  60  with  at  least  12  months  of 
contribution  and  ineligible  for  pension. 

Invalidity  pension:  2%  of  average  monthly  wage 
during  last  2  years  times  years  of  covered  employ- 
ment. Minimum,  40%  of  average  wage. 

Constant-attendance  supplement:  30%  of  invalidity 
pension  received. 

Dependents'  supplements:  10%  of  pension  for  1st 
dependent,  5%  each  for  2nd  and  3rd. 

Refund  of  contributions:  Employee  contributions 
paid,  plus  5%,  if  12  months  of  contribution  and 
meligible  for  pension. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured,  exclusive  of  supplements,  to  be  divided 
equally  if  more  than  one  widow.  Married  at  least  6 
months  (12  months  if  dccea.sed  was  old-age  or 
disability  pensioner). 

Other  survivors:  20%  of  pension  each,  payable  to 
dependent  sons  under  age  20  (25  if  full-time  stu- 
dents), dependent  unmarried  daughters  and  sisters, 
and  dependent  parents;  40%  for  full  orphans. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured,  exclusive  of  supplements. 

Refund  of  contributions:  Employee  contributions 
paid,  plus  5%,  if  P.  months  of  contribution  and 
meligible  for  pension. 

Marriage  grant:  If  widow,  or  dependent  daughter 
or  sister  of  the  deceased  marries,  she  receives  a 
grant  equal  to  18  times  her  monthly  annuity,  and 
her  annuity  ceases. 

Funeral  grant:  1,000  riyals. 

Ministry  of  Labor  and  Social  AfTaira, 
general  supervision. 

General  Organization  for  Social  Inaur- 
ance,  administration  of  program  through 
district   offices;   managed   by  tripartite 
board. 

Temporary  disability  benefit  (work  injury):  75%  of 
daily  wage  (50%  if  under  treatment  at  the  General 
Organization's  expense  in  hospital  center).  Payable 
imtil  insured  able  to  resume  work. 

Permanent  disability  pension  (work  injury):  75%  of 
average  monthly  wage,  if  totally  disabled.  Mini- 
mum. 250  riyals  a  month. 

Dependents'  supplement:  10%  of  pension  for  1st 
dependent,  5%  each  for  2nd  and  3rd. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disabiUty.  If  10%  to  30%  loss 
of  capacity,  lump  siun  equal  to  36  times  monthly 
benefit  for  permanent  disabiUty  multipUed  by  actu- 
al percentage  of  disability. 

Medical  benefits  (work  injury):  Necessary  medical, 
dental,  and  diagnostic  treatment,  hospitalization, 
medicines,  appliances,  transportation,  and  rehabili- 
tation. 

Survivor  pension  (work  injury):  50%  of  permanent 
disability  pension  paid  or  payable  to  the  insured,  to 
be  divided  equally  if  more  than  one  widow. 

Other  survivors:  20%  of  pension  each,  40%  for 
ftill  orphans. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Lump  sum  of  18  months'  benefit  payable  to  wid- 
ow, daughter,  or  sister  upon  marriage. 

Funeral  grant:  500  riyals. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

General  Organization  for  Social  Insur- 
ance, administration  of  program  under 
Occupational  Hazards  Branch. 
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SENEGAL 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1975  (converting  1958  non- 
statutory program  to  public  program). 

Social  Insurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons,  including  domestic,  seasonal, 
and  day  workers. 

Special  system  for  public  employees. 

Insured  person;  3.2%  of  earnings. 
Employer:  4.8%  of  payroll. 
Government:  None. 

Majiimum  earnings  for  contribution  and  benefit 
purposes:  60,000  francs  a  month. 

Old-age  pension:  Age  55;  payable  up  to  S  years 
earlier  with  5%  reduction  per  year.  1  year  of 
contribution.  Retirement  necessary. 

Invalidity  pension:  Incapacity  for  work.  Age  50. 
1  year  of  contribution. 

Survivor  pensions:  Insured  was  pensioner  or  met 
contribution  requirement  at  death. 

Sickness  and  Maternity 

First  law:  1952  (cash  maternity  benefits); 
1975  (medical  benefits). 

Current  law:  1973  (cash  maternity  benefits). 

Social  insurance  system  (cash  maternity  and 
medical  benefits) 

Medical  benefits:  Employed  persons,  including 
apprentices,  and  their  dependents.  Exclusion: 
C^ual  workers. 

Cash  maternity  benefits:  Employed  women. 

Insured  person:  Up  to  3%  of  earnings,  according 
to  fund  (medical  benefits). 

Employer:  Up  to  3%  of  payroll,  according  to 
fund  (medical  beneflts). 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
Up  to  60,000  francs  a  month,  according  to  fund. 

Cash  maternity  benefits:  See  family  allowance 
contribution  below. 

Cash   maternity   benefits:  Woman   in  insured 
employment. 

Medical  benefits:  2  months  of  contribution. 

Worl(  Injury 

First  law:  1932. 
Current  law:  1973. 
Social  insurance  system 

Employed  persons,  apprentices,  trainees,  and 
technic^  students. 

Voluntary  insurance  for  certain  categories  not 
covered  above. 

Insured  person:  None. 

Employer:  1%  to  5%  of  payroll,  according  to 
risk  in  industry;  average  contribution  about 
2.5%. 

GovemmenL-  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  60,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

Vast  law:  1955. 
Current  law:  1973. 
Employment-related  system 

Employees  and  social  insurance  beneficiaries 
with  1  or  more  children. 

Special  system  for  pubUc  employees. 

Insured  person:  None. 
Employer  6%  of  payroll. 

Government:  Earmarked  yield  of  part  of  turn- 
over tax  (covers  about  1/3  of  cost). 

Maximum  earnings  for  contribution  purposes: 
60,000  francs  a  month. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  under  age  15 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  at  least  3  consecutive 
months  of  employment  and  be  currently  work- 
ing 18  days  or  120  hours  a  month  (or  be  widow 
of  beneficiary). 

Receipt  of  prenatal  and  maternity  allowance 
conditional  upon  regular  medical  examinations 
for  mother  and  child,  as  prescribed  in  law. 
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SENEGAL 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Worlters 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  About  1.05%  of  base  earnings 
times  years  of  insurance,  according  to  point  sys- 
tem. Employment  before  program  began  credited 
towards  insurance  if  at  least  10  years  (S  years  if 
day  or  seasonal  worker)  of  employment  in  covered 
occupation  before  or  after  program  be^an.  (Credit 
given  for  periods  of  incapacity.)  Maximum  years 
counted,  30. 

Child's  supplement:  10%  of  pension  for  each  de- 
pendent child  imder  age  18;  maximum,  30%  of 
pension. 

Means-tested  allowance  payable  at  age  SS  to  per- 
sons bom  before  1920  with  at  least  10  years' 
employment  as  domestic  worker  or  S  years'  em- 
ployment as  day  or  seasonal  worker,  if  ineligible 
for  pension. 

Invalidity  pension:  Same  as  old-age  pension,  includ- 
ing supplement. 

Survivor  pension:  50%  of  deceased's  pension  if  age 
50  (payable  up  to  5  years  earlier  with  5%  reduc- 
tion per  year)  or  caring  for  2  dependent  children 
under  age  18.  Payable  to  widow  or  to  widower 
aged  55  or  invalid. 

Orphans:  20%  of  pension  of  insured  for  each  full 
orphan  under  age  18.  Maximum  for  all  orphans, 
100%  of  pension. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

Retirement  Insurance  ln.*ititute  of  Senegal, 
administration  of  program;  managed  by 
joint  employer-employee  board. 

Sickness  benefit:  None. 

Maternity  benefit:  100%  of  earnings. 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement  (extended  up  to  3  additional  weeks  if 
complicatioiis). 

Medical  benefits:  Partial  payment  of  health  costs, 
including  hospitalization,  pharmaceuticals,  doctor's 
visits.  The  percentage  of  costs  paid  is  determined 
by  the  administrative  council  of  health  insurance 
institutes  on  a  funds-available  basis. 

Duration:  No  limit 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. Also,  see  family  allowances  below. 

Ministry  of  PubHc  Service  and  Labor, 
general  supervision. 

Social  Security  Fund  (in  the  Ministry), 
administration     of    maternity  benefit 
program. 

Administrative  councils  (workers  and  em- 
ployers) of  health  insurance  institutes,  ad- 
ministration of  medical  benefits  program. 
The  law  requires  participation  of  compa- 
nies with  over  150  employees;  smaller 
firms  may  group  together  to  form  insti- 
tutes (cooperatives). 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disability; 
66-2/3%  thereafter. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal expenses,  hospitalization,  medicines,  appliances, 
rehabilitation,  and  transportation. 

Pensions  adjusted  to  changes  in  minimum  wage. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Fimeral  grant:  Lump  sum  covering  cost  of  burial, 
up  to  specified  maximum. 

Pensions  adjusted  to  changes  in  muumum  wage. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

Social  Security  Fimd,  administration  of 
contributions  and  benefits. 

Family  allowances:  750  francs  a  month  for  each  of 
first  6  children  aged  2  to  15  (18  if  apprentice,  21  if 
student  or  invalid). 

Prenatal  allowance:  750  francs  a  month  for  9 
months  (paid  in  3  installments)  for  each  of  first  6 
children. 

Maternity  allowance:  750  francs  a  month  from 
birth  of  each  of  the  first  6  children  up  to  2nd 
birthday  (650  francs  a  month  for  each  child  after 
the  6th). 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

Social  Security  Fimd,  administration  of 
program. 
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SEYCHELLES 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1971  (National  Provident  Fund). 

Current  law:  1979. 

Social  insurance  system 

(1  rupee  equals  19  U.S.  cents) 
(U.S.  $1.00  equals  5.3  rupees) 

Employed  persons  including  domestic  and  casu- 
al workers,  self-employed,  nonemployed  with 
unearned  income,  and  public  employees. 

Insured  person:  Employees,  5%  of  earnings;  self- 
employed  contribute  through  tax  system. 

Employer:  10%  of  payroll  on  first  1,000  rupees, 
20%  on  second  1 ,000  rupees,  40%  on  third,  60% 
on  fourth,  and  80%  of  payroll  in  excess  of  4,000  ' 
rupees. 

Goverrunent:  None. 

No  maximum  for  contribution  purposes. 

Old-age  pension:  Age  63.  5  years  residence  immedi- 
ately preceding  retirement.  No  earnings  test.  Not 
payable  abroad. 

Invalidity  pension:  Loss  of  3/4  of  earning  capaci- 
ty. Reduced  rate  if  50%-74%  incapacitated.  No 
qualifying  period.  Residency  requirement  may  be 
waived  under  special  circumstances. 

Exclusions:  Persons  earning  more  than  national 
minimum  wage. 

Survivor  pensions:  5  years  residence  of  beneficiary. 

Sickness  and  Maternity 

First  law:  1979. 

Social  insurance  system  (cash  sickness  and  ma- 
ternity benefits  oidy) 

(Medical  services  available  in  government  dis- 
pensaries and  hospitals  under  National  Health 
Plan.) 

Employed  and  self-employed  persons. 

Insured  person:  See  contributions  above. 
Employer:  See  contributions  above. 
Government:  None. 

Cash  sickness  and  maternity  benefits:  No  mini- 
mum qualifying  period. 

Worl<  Injury 

First  law:  1970  (employer  liability). 
Current  law:  1979. 
Social  insurance  system 

Employed  persons. 

Exclusions:  Self-employed  persons. 

Insured  person:  None 

Employer:  Whole  cost  through  contributions 
above. 

Government  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(1980  Full  Employment  Scheme  provides 
daily  subsistence  wages  for  registered  unem- 
ployed who  work  on  government-approved 
projects.) 

Family  Allowances 
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SEYCHELLES 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  650  rupees  per  month. 

Benefits  reviewed  and  adjusted  each  year  for  cost-of- 
living  changes. 

Invalidity  pension:  650  rupees  per  month.  Partial  in- 
validity: Earnings  plus  reduced  benefit  cannot  exceed 
total  invalidity  benefit.  Payable  after  collection  of 
sickness  benefit  for  6  months  or  until  reliremcnl  age 
if  medically  certified. 

Dependent's  supplements:  200  rupees  for  an  adult, 
175  rupees  for  each  child. 

Invalidity  pension  and  dependent's  allowance  cannot 
exceed  80%  of  previous  earnings. 

Survivor  pension:  500  rupees  per  month  for  1  year 
if  widow  age  45  or  older  or  wilii  custody  of  deceased 
husband's  child  under  age  15  (over  15  if  student),  or 
dependent  widower. 

Orphans:  300  rupees  per  month. 

Funeral  grant:  800  rupees. 

Ministry  of  Employment  and  Social  Serv- 
ices, administration  of  program. 

Sickness  benefit:  500  rupees  per  month,  payable  for 
up  to  6  montiis.  (Employer  pays  full  salary  for  first 
two  months  and  is  reimbursed  80%  of  amount  paid.) 

Dependent's  allowance:  200  rupees  for  an  adult,  175 
rupees  for  each  child. 

Maternity  benefit:  500  rupees  per  month,  payable  2 
weeks  before  and  6  weeks  after  conflnement.  (Em- 
ployer pays  full  salary  1  month  before  and  1  month 
after  confinement,  and  is  reimbursed  SO'/o  of  amount 
paid,  or  2,000  rupees,  wiiichever  is  less.) 

Ministry  of  Employment  and  Social  Serv- 
ices, administration  of  program. 

Temporary  disability  benefit  (work  injury):  500  rupees 
per  month. 

Payable  up  to  130  working  days. 
Dependent's  allowance:  See  invalidity  pension. 

Permanent  disability  pension  (work  injury):  500 
rupees  per  month  if  totally  disabled.  Payable,  after 
collection  of  temporary  disability  benefit  for  6 
months,  until  retirement  age. 

Partial  disabiUty:  Percent  of  full  grant  proportion- 
ate to  degree  of  incapacity,  according  to  schedule. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  apphances,  and 
transportation  as  provided  under  employment  benefit 
legislation. 

Ministry  of  Employment  and  Social  Serv- 
ices, enforcement  of  law  and  administration 
of  program. 
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SIERRA  LEONE*** 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 

(1  leone  equals  2.5  U.S.  cems) 
(U.S.  $1.00  equals  40  leones) 

Sickness  and  Maternity 

Work  Injury 

First  law:  1939. 
Current  law:  I960. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Agricultural  employees  on  planta- 
tions with  fewer  than  25  workers,  domestic 
servants,  casual  workers,  home  workers,  and 
family  labor. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  Approved  yearly  allocation. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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SIERRA  LEONE 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings.  Minimum  benefit,  IS  leones 
a  month. 

Payable  after  3-day  waiting  period  for  up  to  96 
months  (sometimes  paid  as  lump  sum,  calculated 
according  to  probable  duration). 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  48  months'  earnings,  if  totally  disabled. 
Maximum,  2,000  leones;  minimum,  150  leones. 

Constant-attendance  supplement:  Up  to  25%  of 
ordinary  benefit. 

Partial  disability:  Percent  of  56  months'  earnings 
up  to  2,400  leones,  proportionate  to  degree  of 
incapacity. 

Medical  benefits  (work  injury):  Medical,  dental, 
and  surgical  care;  hospitalization;  medicines;  appli- 
ances; and  transportation  up  to  mmiiniini  cost  of 
50  leones. 

Survivor  benefit  (work  injury):  Lump  sum  of  42 
months'  earnings  of  deceased  Oess  any  disability 
benefits  paid).  Maximum,  1,600  leones. 

Payable  to  dependents  of  deceased  or,  if  none,  to 
partial  dependents. 

Funeral  grant  (if  no  eligible  survivors):  Lump  sum 
covering  cost  of  burial.  Minimum,  100  leones; 
maximum,  250  leones. 

Ministry  of  Labor,  enforcement  of  law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 
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SINGAPORE 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1953. 
Current  law:  1985. 

Provident  fund  system  (lump-sum  benefits  only) 

(S$l  equals  52  U.S.  cents) 
(U.S.  $1.00  equals  S$1.94) 

Employed  persons  earning  more  than  S$50  a 
month.  Also  some  self-employed  workers. 

Exclusions:  Members  of  existing  equivalent  private 
plans. 

Special  pension  system  for  some  public  employees. 

Insured  person:  No  contribution  if  earnings  below 
S$200  a  month.  If  monthly  earnings  between  S$200 
and  S$363,  9%  of  total  monthly  earnings  plus 
33-l/3'!'o  of  difference  between  S$200  and  total 
earnings.  If  earnings  exceed  S$363  ,  24%  (23% 
starting  July  1,  1989)  of  total  earnings;  maximum, 
S$l,440  plus  24%  (23%  starting  July  1,  1989)  of 
bonuses. 

Employer:  No  contribution  if  earnings  below  S$50 
a  month.  If  over  S$50,  12%  (15%  starting  July  1, 
1989)  of  monthly  earnings.  Maximum,  S$720  plus 
12%  (15%  starting  July  1,  1989)  of  bonuses. 

Government:  None. 

Government  aims  to  set  long-term  Central  Provi- 
dent Fund  rate  for  both  employees  and  employers 
at  20%. 

Lower  contribution  rates  apply  to  persons  aged  55 
and  over. 

Old-age  benefit:  Age  55. 

Invalidity  benefit:  Permanent  incapacity  for 
work. 

Survivor  benefit-  Nomination  as  beneficiary  by 
insured. 

Sicl(ness  and  Maternity 

First  and  current  law:  1983. 

Provident  fund  system  (hospitalization  only) 

(Medical  care  available  in  government  hospitals. 
Graduated  fees  charged  for  those  able  to  pay.) 

Employed  persons  and  self-employed  covered 
by  Central  Provident  Fimd. 

Insured  person:  3%  of  monthly  earnings  collected 
as  part  of  above  contribution  set  aside  for  "Medi- 
save"  account  to  cover  costs  of  hospitalization. 

Employer:  3%  of  monthly  earnings  collected  as 
part  of  above  contribution  set  aside  for  employee's 
"Medisave"  account. 

Government:  Annual  subsidy. 

Maximimi:  S$360  a  month.  Minimum  contribution 
for  self-employed  S$20  a  month. 

Cash  sickness  and  maternity  benefits:  None  under 
insurance. 

Medical  care:  Currently  contributing  to  Central 
Provident  Fund.  Persons  over  age  55  required  to 
maintain  balance  of  S$7,000  (1989,  S$7,50O— to  be 
increased  by  S$500  per  year  until  it  reaches 
S$10,000)  in  "Medisave"  account  for  future 
hospitalization  costs. 

Worif  Injury 

First  law:  1933. 
Current  law:  1975. 

Employer  tiablMty/compulsory  insurance  with  pri- 
vate carrier 

All  manual  labor. 

Exclusions:  Salaried  employees  earning  over 
S$l,250  a  month,  domestic  servants,  casual  em- 
ployees, family  labor,  outworkers,  and  police. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  beneflts  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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SINGAPORE 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least  2.S'Vi> 
compound  interest  (rate  linked  to  average  commer- 
cial savings  rate — changes  every  Jan  1  and  July  1 ;  cur- 
rently 3.10%,  3.39%  as  of  July  1.  1989)  less  amount 
set  aside  for  medical  contingencies  (sec  "Medical 
Care").  In  addition,  under  the  Minimum  Sum 
Scheme  initiated  on  Jan  1,  1987,  S$30,000  must  be 
left  in  account  to  ensure  continued  income  beyond 
age  55. 

Invalidity  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least  2.3% 
compound  interest  (rate  linked  to  average  commer- 
cial .savings  rate — changes  every  Jan  1  and  July  1)  less 
amount  set  aside  for  medical  contingencies  (see 
"Medical  Care"). 

Survivor  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least  2.5% 
compound  interest  (actual  rate  linked  to  average 
commercial  savings  rate — changes  every  Jan  1  and 
July  1). 

Payable  to  nominated  survivors  or  legal  heirs. 

Ministry  of  Labor,  general  tupervition. 

Central  Provident  Fund,  custody  of  fund 
and  administration  of  program;  managed 
by  tripartite  board  and  Chairman. 

Sickiuss  benefit:  None  under  insurance. 

(1968  Employment  Act  requires  employers  to  pro- 
vide 14  days  of  paid  sick  leave  a  year,  or  up  to  60 
days  if  worker  hospitalized.) 

Maternity  benefit:  None  imder  insurance. 

(1968  act  requires  employers  to  pay  full  wages  for 
up  to  4  wed(S  before  and  4  weeks  after  confine- 
ment to  women  with  180  days  of  employment  in 
preceding  year,  limited  to  2  confinements.) 

Medical  benefits:  Outpatient  treatment  and  inpa- 
tient hospital  care,  including  day-surgery  treat- 
ment, in  government  hospitals,  and  prescribed 
medicines.  Costs  deducted  from  balance  in  "Medi- 
save"  accoimt. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Labor,  general  supervision 
and  enforcement  of  employer  liability  for 
sick  leave  and  maternity  leave. 

Central  Provident  Fund,  administration  of 
program. 

Ministry  of  Health,  provision  of  medical 
services  through  government  hospitals. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  during  first  14  days  (60  days  if  hospitalized); 
the  lesser  of  S$195  semi-monthly  or  33-1/3%  of 
monthly  earnings  thereafter. 

Payable  from  1st  day  of  incapacity  for  a  maximum 
of  5  years. 

The  amoimt  paid  beyond  6  months  is  deducted  from 
the  sum  reflected  under  "Medical  Care"  (up  to 
SSIO.OOO)  if  followed  by  permanent  disability. 

Permanent  disability  benefit  (work  injury):  Ltmip 
sum  of  6  to  12  years'  earnings  (according  to  age), 
if  totally  disabled.  Maximum,  S$60,000.  Minimum, 
S$20,000. 

Constant-attendance  supplement:  25%  of  grant. 

Partial  disability:  Limip  sum  in  proportion  to 
degree  of  incapacity,  or  according  to  schedule  in 
law  for  specified  injuries. 

Medical  benefits  (work  injury):  Necessary  medical 
treatment,  hospitalization,  appliances,  and  medi- 
cines. May  be  provided  in  government  facility. 

Survivor  benefit  (work  injury):  Lump  sum  of  4  to  9 
years'  earnings,  according  to  age  of  deceased. 
Maximum,  S$4S,000.  Minimum,  S$  15,000.  Payable 
to  eligible  dependents. 

Ministry  of  Labor,  general  supervision. 

Commissioner  for  Labor,  enforcement  of 
law,  approval  of  agreements  between  em- 
ployers and  claimants,  and  allocation  of  sur- 
vivor grants. 

Employers  must  insure  Uability  with  private 
companies;  Ministry  may  exempt  any  em- 
ployer or  class  of  employers  from  this  re- 
quirement. 

• 
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SOLOMON  ISLANDS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1973  (implemented  1976). 

Provident  fund  system 

(1  SI  dollar  equals  48.3  U.S.  cents) 
(U.S.  $1.00  equals  2.07  SI  dollars) 

All  employed  workers  aged  14  and  older  earning 
at  least  SI$20  a  month  or  working  6  or  more  days 
a  month. 

Unemployed  and  self-employed  aged  16-35  may 
contribute  voluntarily. 

Special  system  for  public  employees. 

Insured  person:  5%  of  wages. 
Employer:  7.5%  of  payroll. 
Government:  None. 

For  death  benefit,  SISS  deducted  annually  from 
each  account. 

Old-oge  benefit:  Age  40  if  permanently  retired  from 
covered  employment;  at  any  age  if  emigrating  per- 
manently. Age  50,  regardless  of  employment.  Un- 
employed may  withdraw  after  3  months  of 
continuous  unemployment. 

Invalidity  grant:  Physical  or  mental  incapacity  ever 
to  work  again. 

Survivor  grant:  Death  of  insured  before  retirement. 

Sickness  and  Maternity 

Work  Injury 

First  and  current  law:  1952. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons,  including  public  employees, 
earning  SI$4,000  a  year  or  less. 

Exclusion:  Casual  workers. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(1981  Employment  Act  requires  employer  to 
pay  dismissal  indemnity  of  2  weeks'  wages  for 
each  year  of  employment.) 

Family  Allowances 
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SOLOMON  ISLANDS 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  ben^t:  Lump  sum  equal  to  totaJ  employee 
and  employer  contributions,  plus  accumulated  in- 
terest. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions,  plus  accumula- 
ted interest. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions,  plus  accumulated 
interest. 

Payable  to  deceased's  nominee. 
Death  benefit:  Lump  sum  of  Sl$2,}00. 

National  Provident  f  und  Hoard,  an  in- 
dependent S-membcr  board,  administration 
of  program. 

Temporary  disability  benefit  (work  injury):  50%- 
100%  of  earnings,  according  to  monthly  wage. 
Maximum,  S1S160  a  month. 

Payable  from  first  day  if  incapacity  lasts  more  than 
3  days,  until  recovery,  certincation  of  permanent 
disbility,  or  death. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  48  months'  earnings.  Maximum  SI$9,000. 

Partial  disability:  Lump  sum  pro[)ortionate  to  degree 
of  incapacity,  based  on  48  months'  earnings. 

Medical  benefits  (work  injury):  Medical  care,  medi- 
cines, and  appliances. 

Survivor  benefit  (work  injury):  Lump  sum  of  36 
months'  earnings,  less  any  permanent  disability 
benefits  paid  to  deceased.  Maximum,  SI$9,000. 

Appointment  of  survivor  benefit  among  survivors  de- 
termined by  courts. 

Funeral  grant:  If  no  dependent,  reasonable  burial  ex- 
penses. Maximum  SI$30. 

Labor  Division,  administration  of  pro- 
gram. 
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SOMALIA*** 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

SpeciaJ  system  for  public  employees  only. 

(1  shilling  equals  0.4  U.S.  cent) 
(U.S.  $1.00  equals  254  shillings) 

Sickness  and  Maternity 

(Considerable  free  medical  care  available  in 
govenmient  dispensaries  and  hospitals.  Also, 
1972  labor  code  requires  employers  to  pay 
50%  of  earnings,  during  up  to  14  weeks  of 
maternity  leave,  to  female  employees  with  6 
months  of  employment.) 

Work  Injury 

First  law:  1935. 
Current  law:  1972. 
Social  insurance  system 

Employed  persons,  including  agricultural  work- 
ers; also  technical  students. 

Insured  person:  None. 

Employer.  Whole  cost,  through  contributions 
varying  according  to  risk.  Average  rate,  5%  to 
7%  of  payroll. 

Government:  None. 

Maximum  earnings  for  benefit  purposes:  5,000 
shillings  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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SOMALIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury):  GQ%  of 
earnings  for  1st  90  days;  7S%  thereafter. 

Payable  after  2-day  waiting  period  (during  which 

Permanent  disability  pension  (work  injury):  Percent 
of  average  earnings  corresponding  to  percent  of 
degree  of  disability,  according  to  schedule  in  law, 
if  disability  exceeds  13%. 

Survivor  pension  (work  injury):  32%  of  insured's 
earnings,  payable  to  widow  or  dependent  aged  or 
invaUd  widower. 

Orphans:  16%  of  insiu'ed's  earnings  payable  for 
each  orphan  imder  age  18  (21  if  student  or  inva- 
lid); 32%  if  full  orphan. 

Parents  (if  no  other  survivors):  16%  of  insured's 
earnings  each. 

Majiimum  survivor  pensions:  100%  of  insured's 
earnings. 

Fimeral  grant:  Lump  sum  of  up  to  800  schillings, 
according  to  survivor's  degree  of  dependence  up- 
on deceased. 

Ministry  of  Health,  Veterinary  Services, 
and  Labor,  general  supervision. 

Somali  Social  Security  Agency,  adminis- 
tration of  contributions  and  benefits. 

employer  pays  33-1/3%  of  wages)  until  recovery 
or  certification  of  permanent  disability. 

Constant-attendance  supplement:  Amount  varies 
with  degree  of  disability  as  specified  in  law. 

Medical  benefits  (work  injury):  Necessary  medical 
treatment,  hospitalization,  drugs,  appliances,  and 
transportation. 

Fund  operates  ovra  clinic  in  capital  and 
some  medical  facihties  in  other  parts  of 
country. 
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SOUTH  AFRICA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1928  (old  age),  1936  (blindness),  and 
1946  (invalidity). 

Current  laws:  1967  and  1968. 

Social  assistance  system 

(1  rand  equals  43.2  U.S.  cents) 
(U.S.  $1.00  equals  2.316  rand) 

Residents  of  limited  means. 

Different  provisions  apply  for  different  races. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer  None. 
Government:  Entire  cost. 

Old-age  pension:  Age  65  (men)  or  60  (women) 
and  resident  at  time  of  claim.  Citizen  or,  if  alien, 
resident  during  5  years  immediately  preceding 
claim. 

Invalidity  pension:  Permanent  incapacity  for  ade- 
quate self-support,  or  blindness.  Payable  at  age 
16  (19  for  blmdness).  Residency  requirements: 
See  old-age  pension. 

Survivor  pensions:  Maintenance  of  orphaned 
child.  Current  residence.  Pension  reduced  by 
excess  of  total  means,  including  pension,  over 
specified  limits  varying  with  number  of  children. 

Sickness  and  Maternity 

Cash  sickness  and  maternity:  (Benefits  pay- 
able under  unemployment  insurance  to  quali- 
fied insured  workers.) 

Sickness  and  maternity  benefits:  Same  as  unem- 
ployment below. 

Medical  benefits:  Old-age  and  invalidity  pension- 
ers. 

Cash  sickness  and  maternity  benefits:  Same  as 
unemployment  contributions  below. 

Medical  benefits:  Same  as  pension  contributions 
above. 

Cash  sickness  benefits:  13  weeks'  contribution 
during  52  weeks  preceding  illness,  unemployed 
or  drawing  no  more  than  1/3  regular  wage. 

Cash  maternity  benefits:  18  weeks'  contribution 
during  52  weeks  preceding  confinement,  unem- 
ployed or  earning  no  more  than  1/3  regular 
wage. 

Worl<  Injury 

First  law:  1914. 

Current  law:  1941  (as  amended  through  1987). 
Compulsory  Insurance  with  public  carrier. 

Employees  earning  36,000  rand  a  year  or  less. 
Exclusions:  Domestic  servants  and  casual  workers. 

Insured  person:  None. 

Employer  Whole  cost,  through  insurance  premi- 
ums varying  with  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1937. 

Current  law:  1966  (as  amended  through  1982). 
Compulsory  insurance  system 

Employees  earning  35,000  rand  a  year  or  less. 

Exclusions:  Agricultural  employees,  domestic  ser- 
vants; railroad  employees;  homeworkers;  casual, 
temporary,  and  family  labor;  Black  workers  earn- 
ing less  than  546  rand  a  year;  and  public  employees. 

Insured  person:  0.9%  of  earnings. 

Employer  0.9%  of  insured's  earnings,  including 
payment  in  kind. 

Government:  25%  of  contributions  paid  by  in- 
sured persons  and  employers.  Limit:  7  million 
rand  per  year.  Unemployment  contributions  also 
fmance  the  sickness  and  maternity  program. 

Unemployment  benefits:  13  weeks  of  contribution 
during  last  52  weeks. 

Capable  of  and  available  for  work.  Registration 
and  required  reporting  at  public  employment 
exchange,  unless  unemployment  due  to  illness  or 
pregnancy. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  participation  in  strike, 
or  refusal  of  suitable  work  and  training  (disquali- 
fication for  up  to  13  weeks). 

Survivor  benefit:  Deceased  had  contributed  13 
weeks  during  5  years  immediately  preceding 
death. 

Family  Allowances 

First  law:  1947. 
Current  law:  1960. 

Employment-related  system  (with  means  test) 

Resident  employees  of  low  income  with  3  or 
more  children. 

Exclusions:  Asian,  Colored,  and  Black  employ- 
ees. 

Insured  person:  None. 
Employer:  None. 

Government  Whole  cost.  , 

Family  allowances:  Child  must  be  under  age  16 
(18  if  student). 

Father  must  be  currently  employed. 

Other  income  of  family  not  above  2,808  rand  a 
year. 
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SOUTH  AFRICA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension  {after  means  test):  Up  to  251  rand 
a  month  for  Whites,  200  rand  for  Colored  and  Asi- 
ans, and  ISO  rand  for  Blacks,  according  to  means  and 
circumstances.  Aged  couple  may  receive  up  to  dou- 
ble the  above  amounts. 

Inacment  for  deferral  of  pension:  Maximum  pension 
increased  by  up  to  132  rand  a  year  for  Whites.  66  rand 
for  Colored  and  Asians,  or  33  rand  for  Blacks. 

Constant-attendance  allowance:  10  rand  a  month 
(Whites),  5  rand  (Colored  and  Asians),  and  4  rand 
(Blacks).  Payable  at  age  85. 

All  pensioners  entitled  to  free  medical  care,  includ- 
ing hospitalization  and  medication,  at  provincial 
hospitals. 

Invalidity  pension  (after  means  test):  Up  to  25 1  rand 
a  month  for  Whites,  200  rand  for  Colored  and  Asi- 
ans, and  150  rand  for  Blacks,  according  to  means  and 
circumstances. 

Constant-attendance  allowance:  Up  to  10  rand  a 
month  (Whites),  5  rand  (Colored  and  Asians),  or  4 
rand  (Blacks). 

All  pensioners  entitled  to  free  medical  treatment,  in- 
cluding hospitalization  and  medication,  at  provincial 
hospitals. 

Survivor  pension  (after  means  test):  Up  to  251  rand 
a  month  for  surviving  or  deserted  spouse  caring  for 
dependent  children  for  Whiles,  200  rand  for  Colored 
and  Asians,  and  150  rand  for  Blacks. 

Orphans:  Up  to  22.50  rand  a  month  for  each  of  first 
3  children  and  20.50  rand  for  each  other  child  under 
age  18  (Whites);  up  to  9.40  rand  a  month  for  each 
of  first  2  children  and  8.40  rand  for  3rd  and  4th  child 
(Colored  and  Asians);  4.90  and  4.65  rand,  respectively 
(Blacks). 

Administration  of  pensions  by  Depart- 
ment of  Social   Welfare  and  Pensions 
(Whiles).  Department  of  Colored  Affairs 
(Colored).  Department  of  Indian  Affairs 
(Asians),  and  Department  of  Plural  Rela- 
tions and  Development  (Blacks). 

District  branch  oHiccs  of  Departments 
and  local  magistrates,  local  administra- 
tion. 

Sickness  benefit:  45%  of  weekly  earnings.  Payable 
after  3-week  waiting  period,  reimbursed  at  the  rate 
of  1  day  for  each  day  of  unemployment  t)eyond  2 
weeks. 

Maternity  benefit:  45%  of  weekly  earnings,  payable 
up  to  18  weeks  preceding  confinement  and  8 
weeks  following  birth. 

Medical  benefits:  Same  as  old-age  and  invalidity 
pensions  above. 

Temporary  disability  benefit  (work  injury):  Total  dis- 
ability, li"!!)  of  earnings  up  to  1500  rand  a  month. 

Partial  disability:  Proportion  of  earnings  as  deter- 
mined by  Commissioner,  payable  up  to  12  months. 

Permanent  disability  pension  (work  injury):  Pension 
equal  to  75%  of  earnings  up  to  1500  rand  a  month 
if  totally  disabled. 

Partial  disability:  Percent  of  full  benefit  proportion- 
ate to  degree  of  disability.  For  30%  or  less  disabili- 
ty, lump  sum  of  up  to  15  times  earnings,  maximum 
of  12,600  rand. 

Medical  benefits  (work  injury):  Medical,  surgical,  and 
hospital  care,  and  appliances.  Provided  for  maximum 
of  2  years  (may  be  extended  in  special  cases). 

Survivor  pension  (work  injury):  40%  of  pension  of 
deceased,  based  on  permanent  total  disability  pen- 
sion, plus  lump-sum  payment  of  840  rand  or  2 
months'  earnings,  whichever  is  less,  payable  to  widow 
or  to  invalid  widower. 

Orphans:  20%  of  pension  of  deceased,  based  on  per- 
manent total  disability  pension,  for  each  orphan  un- 
der age  18  (no  Umit  if  invalid). 

Maxithum  survivor  pension:  100%  of  pension  of  de- 
ceased. 

Funeral  grant:  Up  to  900  rand  at  the  Commission- 
er's discretion. 

Department      of      Labor,  general 
supervision. 

Workmen's  Compensation  Commissioner, 
administration  of  program,  including  deci- 
sion of  claims  and  management  of  funds 
from  which  benefits  paid. 

Department  of  Plural  Relations  and  De- 
velopment assists  Black  workmen. 

Employers  must  normally  insure  liability 
with  public  Accident  Fund,  but  in  certain 
instances  may  insure  with  employer  mutu- 
al associations  licensed  by  the  Minister  of 
Labor. 

Unemployment  benefit:  45%  of  weekly  earnings. 

Payable  after  7-day  waiting  period  for  up  to  26 
weeks  in  any  52  weeks  or  1/6  of  weeks  of 
contribution  if  less  (some  administrative  discretion 
authorized,  in  cases  of  prolonged  unemployment, 
regarding  amount  and  duration  of  beneHt). 

Department      of      Labor,  general 
supervision. 

Unemployment  Insurance  Fund,  adminis- 
tration of  program;  managed  through  bi- 
partite board,  local  unemployment  benefit 
committees,  and  claims  officers. 

Family  allowances  (after  income  test):  Up  to  111 
rand  a  month  for  first  3  children  combined,  plus  37 
rand  for  each  additional  child;  supplement  of  8 
rand  if  child  in  school. 

Department  of  Social  Welfare  and  Pen- 
sions and  Department  of  Colored  Affairs, 
administration  of  allowances. 

District  branch  offices  of  Departments 
and  local  magistrates,  local  administra- 
tion. 
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SPAIN 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1919. 

Current  law:  1974. 

Social,  insurance  system 

(1  peseta  equals  0.9  U.S.  cent) 
(U.S.  $1.00  equals  112.7  pesetas) 

(Note:  The  term  "benefit  base",  used  for  the  pur- 
pose of  establishing  benefit  levels,  refers  to  96/1 12 
of  the  recipient's  average  covered  earnings  dur- 
ing the  %  months  preceding  the  receipt  of  benefits. 

Employees  in  industry  and  services  (classified 
according  to  12  occupational  classes). 

Special  systems  for  agricultural  workers,  domes- 
tic servants,  self-employed,  seamen,  and  public 
employees. 

Insured  person:  4.8%  of  covered  earnings  accord- 
ing to  12  occupational  classes. 

Employer:  Wit  of  earnings  according  to  12  oc- 
cupational classes. 

Government:  Armual  subsidy. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  275,820  pesetas  a  month  (paid  12  times 
a  year;  separate  ceiling  for  each  occupational 
class). 

Exemption  of  75%  of  employer's  contributions  on 
wages  paid  to  young  workers  in  work-linked  train- 
ing programs. 

Old-age  pension:  Age  65  flower  for  difficult, 
dangerous,  or  unh^thy  work);  age  64  if  em- 
ployer replaces  retiree  with  youth  seeking  first 
employment;  15  years  of  contribution,  including 
2  years  of  contribution  in  last  8  years.  Retire- 
ment   from    employment    necessary.  Payable 
abroad  if  reciprocal  agreement. 

Invalidity  pension  (nonoccupational):  Loss  of 
normal  earning  capacity.  Under  age  26,  contri- 
buted for  1/2  the  time  between  age  16  and  date 
of  invalidity;  over  age  26,  contribution  for  1/2 
the  time  from  age  20  to  date  of  invalidity,  with 
at  least  5  years  of  contribution. 

Survivor  pensions:  Deceased  had  500  days  of 
contribution  in  last  5  years  or  was  pensioner  at 
death. 

Sickness  and  Maternity 

First    laws:    1929    (maternity)    and  1942 
(sickness). 

Current  law:  1974. 

Social  insurance  s]/stem  (cash  and  medical  ben- 
efits) 

Employees  in  industry  and  services.  Pensioners 
covered  for  medical  benefits. 

Special  systems  for  agricultural  workers,  self- 
employed,  seamen,  and  public  employees. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  275,820  pesetas  a  month  (separate  ceil- 
ings for  each  occupational  class). 

Cash  sickness  benefits:  180  days  of  contribution 
during  last  5  years. 

Cash  maternity  benefits:  Affiliation  of  9  months 
before  childbirth,  and  180  days  of  contribution 
during  last  year. 

Medical  benefits:  Currently  insured. 

Woric  injury 

First  law:  1932. 
Current  law:  1974. 
Social  insurance  system 

Employed  persons. 

Special  systems  for  some  categories. 

Insured  person:  None. 

Employer:  0.9''!ti  to  18%  of  payroll,  according  to 
risk  category. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  275,820  pesetas  a  month. 

Work-injury  benefits:  No  minmiiim  qualifying 
period. 

Unemployment 

First  law:  1919. 
Current  law:  1984. 
Social  insurance  system 

Employees  in  industry  and  services,  railway 
employees,  miners,  and  seamen. 

Exclusion:  Short-term  and  casual  employees. 

Special  systems  for  agricultural  workers  and 
liberal  professions. 

Insured  person:  1.1%  of  covered  earnings,  accord- 
ing to  12  occupational  classes. 

Employer:  5.2%  of  payroll,  according  to  12  oc- 
cupational classes. 

Government:  Variable  subsidies. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  275,820  pesetas  a  month  (separate  ceil- 
ings for  each  occupational  class). 

Unemployment  benefits:  6  months  of  contribution 
during  last  4  years.  Duration  of  benefit  varies 
with  months  of  contribution.  Maximum  24 
months  with  48  months  contribution. 

Registration  at  employment  office. 

Unemployment  not  due  to  refusal  of  suitable 
offer  or  training. 

Family  Allowances 

First  law:  1938. 
Current  law:  1985. 
Employment-related  system 

All  employees. 

Insured  person:  See  contributions  for  old  age, 
invalidity,  death  above. 

Employer:  Same. 

Government:  Same. 

Family  allowances:  Child  must  be  imder  age  18 
(no  limit  if  invalid).  No  minimtim  contribution 
requirement 

Allowance  also  payable  for  wife  or  invalid 
husband. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  50%  of  benefit  base  plus  2%  per 
year  of  contribution  from  1 1-35  years,  up  to  maxi- 
mum of  100%.  Minimum  pension:  36,140  pesetas 
a  month  (42,525  with  spouse). 

Reduced  pension  if  under  age  65.  Minimum:  31.535 
pesetas  a  month  (37,205  with  spouse). 

14  monthly  payments  a  year. 

Provision  for  periodic  adjustment  of  pensions  for 
wage,  price,  and  other  economic  changes. 

Invalidity  pension:  For  permanent  partial  invalidity 
(33%  reduction  of  capacity  to  work  in  own  trade  or 
profession),  lump  sum  equal  to  24  monthly  payments 
of  75%  of  bcnent  base. 

For  permanent  total  (occupational)  invalidity  (reduc- 
tion of  100%  of  capacity  to  work  in  own  trade  or 
profession),  55%  of  benefit  base.  Minimum  (over 
age  65):  36,140  pesetas  a  month. 

For  permanent  total  (general)  invalidity  for  all  work, 
100%  of  actual  earnings  up  to  maximum  earnings 
for  contribution  purposes.  Minimum:  54,210  pese- 
tas a  month  (63,790  with  dependent  spouse). 

Constant-attendance  supplement:  50%  of  pension. 

14  monthly  payments  a  year. 

Provision  for  periodic  adjustment  of  pensions  for 
wage,  price,  and  other  economic  changes. 

Survivor  pension:  45%  of  benefit  ba.sc  of  deceased, 
or  60%  of  pension  if  retired.  Minimum  pension; 
23,780  pesetas  a  month  under  age  65,  32,925  pese- 
tas if  over  age  65.  Payable  to  widow  or  widower. 

Orphans:  20%  of  insured's  benefit  base  (minimum, 
10,675  pesetas  a  month)  for  each  orphan  under  age 
18  (no  limit  if  invalid).  For  each  full  orphan,  pen- 
sion is  increased  by  23,780  divided  by  number  of 
orphans. 

Dependent  parents,  minor  or  invalid  brothers  or  sis- 
ters, and  unmarried  daughters  or  sisters  over  age  45, 
under  certain  circumstances,  20%  each  of  insured's 
pension.  Minimum,  10,675  pesetas  a  month. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  5,(XX)  pesetas. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Social  .Security   Institute  ad- 
ministers and  pays  cash  benefits. 

National  Institute  of  Social  Services  ad- 
ministers benefits  in  kind. 

Sieknea  benefit:  60%  of  benefit  base  payable  from 
4Ui  to  21st  day  (employer  pays  first  3  days), 
thereafter  75%  for  up  to  12  months  (may  be 
extended  to  18  months;  72  months  if  temporary 
invalidity). 

Malemity  benefit:  75%  of  benefit  base,  payable  for 
6  weeks  before  and  8  weeks  after  confinement. 

Medical  benefits:  Medical  services  provided  to 
patients  directly  through  facilities  of  Institute,  or 
by  doctors  and  hospitals  under  contract  with  it. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, medicines,  dental  care,  maternity  care,  labo- 
ratory services,  appliances,  and  transportation.  Pa- 
tient generally  pays  40%  of  cost  for  medicines 
outside  hospital. 

Duration  unlimited,  except  in  certain  cases. 

Medical  benefits  for  dependents:  Same  as  for  insured 
(except  briefer  duration  in  some  cases). 

Ministries  of  Labor  and  Social  Security 
and  Health  and  Consumer  Affairs,  general 
supervision. 

National  Health  Institute  operates  its  own 
medical  centers. 

National  Institute  of  Social  Security  and 
General  Social  Security  Treasury  admin- 
ister and  pay  cash  benefits. 

Temporary  disability  benefit  (work  injury):  75%  of 
benefit  base. 

Payable  from  day  following  injury  for  up  to  18 
months  (may  be  extended  to  72  months). 

Permanent  disability  pension  (work  injury):  Same 
as  for  ordinary  invalidity. 

Minimum  pensions  same  as  for  general  invalidity 
program. 

Medical  benefits  (work  injury):  All  necessary  care, 
medicine,  appliances,  and  rehabilitation.  No  limit 
on  duration. 

Constant-attendance  supplement:  See  invalidity 
pension  above. 

Survivor  pension  (work  injury):  Same  as  ordinary 
survivor  pension  above. 

Orphans:   Same  as  ordinary   orphans'  benefits 
above. 

Dependent  parents  and  other  relatives:  Same  as 
under  pensions  above.  Lump-sum  benefits  pro- 
vided for  needy  dependent  parents  not  entitled  to 
pension. 

Minimum  pension  same  as  for  general  invalidity 
program. 

Funeral  grant:  5,(X)0  pesetas,  plus  a  fixed  sum 
based  on  covered  earnings. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Institute  of  Social  Security,  Treas- 
urer General  of  Social  Security,  payment 
of  claims. 

Unemployment  benefit:  80%  of  average  covered 
earnings  of  last  6  contribution  months  for  up  to 
180  days;  70%,  7th  through  12th  month;  60%, 
13th  through  24th  month. 

Maximum:  220%  of  minimiun  wage  for  worker 
with  family  (170%  if  single).  Minimum,  minimum 
wage. 

Partial  unemployment:  Part  of  basic  benefit  pro- 
portional to  work  reduction. 

Unemployment  assistance  for  workers  exhausting 
benefits  or  not  covered:  75%  of  minimum  wage 
for  up  to  18  months. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Employment  Institute,  adminis- 
tration of  program. 

Family  allowances:  250  pesetas  a  month  for  each 
child.  375  pesetas  a  month  for  spouse.  Maximum, 
1,050  pesetas. 

Temporary  assistance  available  for  other  needy 
dependents. 

Grant  for  large  family. 

Birth  grant:  Limip  sum  of  3,000  pesetas  for  each 
birth. 

Marriage  grant:  6,000  pesetas. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Institute  of  Social  Security  and 
Treasurer  General  of  Social  Security,  na- 
tional administration  of  program. 
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SRI  LANKA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1958. 

Provident  fund  system  (lump-sura  benefits  only) 

(1  rupee  equals  3  U.S.  cents) 
(U.S.  $1.00  equals  33  rupees) 

Employed  persons. 

Exclusions:  Family  labor  and  employees  under 
approved  private  plans. 

Special  pension  system  for  public  employees  and 
local  government  employees. 

Insured  person:  8%  of  earnings  (may  be  in- 
creased voluntarily). 

Employer:  12%  of  payroll. 

Government:  None. 

Old-age  grant:  Age  55  (men)  or  50  (women). 
Retirement  from  covered  employment.  (Payable 
at  any  age  upon  permanent  departure  from 
country.) 

Invalidity  grant:  Permanent  and  total  incapacity 
for  work. 

Survivor  grant:  Death  prior  to  retirement. 

Sickness  and  Maternity 

(Medical  care  available  in  government  health 
centers  and  hospitals.  Also  plantations  must 
provide  medical  care  for  own  employees.) 

Work  injury 

First  law:  1934. 
Current  law:  1966. 

Employer  liability/voluntary  insurance  with  In- 
surance Corporation  of  Sri  Lanka  and  National 
Insurance  Corporation, 

Wage  earners  in  industry,  mining,  public  utili- 
ties, construction,  and  plantations. 

Exclusions:  Wage  earners  with  wages  above  500 
rupees  a  month;  salaried  employees;  and  em- 
ployees of  firms  of  less  than  10  workers,  unless 
power  used. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums.  Premiums 
range  from  1%  to  7.5%  of  payroll,  according  to 
risk. 

Government:  Cost  of  medical  care. 

Work-injury  benefits:  Minimum  qualifying  period 
of  7  days  in  case  of  temporary  disability. 

Unemployment 

f 

Family  Allowances 
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SRI  LANKA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Worlcers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  grant:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in  since  I9S8, 
plus  interest. 

Invalidity  grant:  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  paid  in  since  1938. 
plus  interest. 

Survivor  grant:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in  on  behalf  of 
deceased  since  1958,  plus  interest. 

Payable  to  nominated  beneficiary  or  legal  heir. 

Ministry  of  Labor,  general  supervision. 

Department  of  Labor  in  Ministry,  admin- 
islralion  of  program  through  its  district 
ofTices. 

Central  Bank  of  Sri  Lanka,  custody  and 
investment    of    Employees'  Provident 
Fund  into  which  contributions  paid,  and 
payment  of  grants  certified  by  Commis- 
sioner of  Labor. 

(Employees  in  plantation  sector  and  certain  wage 
and  salary  earners  entitled  to  84  days  of  maternity 
leave  before  or  after  confinement.) 

Temporary  disability  benefit  (work  injury):  About 
36%  to  100%  of  wages,  according  to  wage  class 
(the  higher  the  wage  the  lower  the  percent  of 
replacement).  Maximum  benefit,   184  rupees  a 
month. 

Payable  after  7-day  waiting  period  (during  which 
employer  usually  pays  full  wages)  until  recovery 
or  certification  of  permanent  di^bility. 

Permanent  disability  grant  (work  injury):  Lump 
sum  of  about  2-1/3  to  5-3/4  years  of  wages 
varying  inversely  according  to  wage  class,  if  total- 
ly disabled. 

Minimum  grant:  2,100  rupees.  Maximum,  14,750 
(temporary  disability  benefits  received  deducted 
from  lump  sum). 

Partial  disability:  Lump-sum  grant  equal  to  percent 
of  total  disability  grant,  according  to  loss  of 
earning  capacity. 

Medical  benefits  (work  injury):  Provided  by  gov- 
ernment. 

Survivor  grant  (work  injury):  Lump  sum  of  about  2 
to  5  years'  wages  of  deceased,  varying  inversely 
according  to  wage  class,  distributed  among  de- 
pendent relatives. 

Minimum  grant:  1,800  rupees.  Maximum,  12,900 
(temporary  disability  benefits  received  by  deceased 
deducted  from  lump  sum). 

Ministry  of  Justice,  general  supervision. 

Department  of  Workmens*  Compensation 
in  Ministry,  administration  of  law  includ- 
ing approval  of  agreements,  decision  of 
contested  cases,  and  distribution  of  survi- 
vor grants. 

Employers  may  insure  liability  with  the 
Insurance  Corporation  of  Sri  Lanka  and 
with  the  National  Insurance  Corporation.. 
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SUDAN 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1974. 

Social  insurance  system 

(1  pound  equals  22.5  U.S.  cents) 
(U.S.  $1.00  equals  4.45  pounds) 

Employees  of  firms  and  agricultural  establish- 
ments with  30  or  more  workers  in  8  main 
provinces  (to  be  extended  gradually). 

Exclusions:  Domestic  servants,  homeworkers, 
family  labor,  and  self-employed. 

Special  system  for  public  employees. 

Insured  person:  5%  of  weekly  unified  wage. 
Employer  9%  of  weekly  unified  wage. 
Government-  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  100  pounds  a  month.  Minimum:  34 
pounds  a  month. 

(Insured  may  add  previous  years  of  service, 
thereby  increasing  pension,  by  paying  an  addi- 
tional lump  sum  in  accordance  with  schedule  in 
law.) 

Old-age  pension:  Age  60  (men),  55  (women),  or 
earlier  in  special  cases  of  arduous  work.  12  years 
of  contribution.  Lump  sum  payable  at  any  age  if 
emigrating  permanently.  Retirement  unneces- 
sary. Payable  abroad  with  reciprocal  agreement. 
Reduced  pensions  payable  at  age  45  with  12 
years  of  contribution. 

Invalidity  pension:  Permanent  total  incapacity; 
10  years  of  contribution. 

Survivor  pensions:  Insured  had  5  years  of  contri- 
bution or  was  pensioner  at  death. 

Sickness  and  Maternity 

(1981  Individual  Labor  Relations  Act  re- 
quires employer  to  pay  100%  of  wages  for 
first  2  months  of  illness;  50%  for  the  follow- 
ing 2  months;  and  25%  for  an  additional  2 
months  or  until  degree  of  worker's  disability 
is  determined.  The  Act  also  provides  for  8 
weeks  paid  maternity  leave  (4  weeks  before 
and  4  weeks  after  confinement).  Medical  care 
also  available  free  to  population  in  govern- 
ment dispensaries  and  hospitals,  under  1939 
ordinance.) 

Woric  Injury 

Current  law:  1981  (full  information  on  1981 
law  not  yet  available). 

Compulsory  insurance  with  private  carrier 

Employed  persons. 

Exclusions:  Casual  workers,  family  labor,  mem- 
bers of  the  Armed  Forces,  police,  and  prison 
workers. 

Insured  person:  None. 

Employer:  Whole  cost,  through  insurance  premi- 
ums varying  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimimi  quaUfying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Oid-age  pension:  1.67%  of  final  monthly  earnings, 
according  to  wage  class,  times  years  of  contribu- 
tion. Maximum.  66-2/3%  of  earnings.  Minimum, 
25%  of  highest  monthly  earnings  or  10  pounds, 
whichever  is  higher.  Pensioner  can  commit  part  of 
pension  for  a  lump-sum  benefit,  accordmg  to 
schedule  in  law. 

Old~age  settlement:  Refund  of  all  employer  and 
employee  contributions  paid  in,  plus  any  benefit 
accrued  prior  to  1974,  payable  as  lump  sum  to 
worker  at  retirement  age  if  not  eligible  for 
pension. 

Reduced  pension:  20%  reduction  if  age  45-49, 
1 5%  if  50-54,  and  10%  if  55-59. 

Invalidity  pension:  1.67%  of  final  monthly  earn- 
ings, according  to  wage  class,  times  years  of 
contribution.  Maximum  pension:  66-2/3%  of  earn- 
ings. Minimum  pension:  40%  of  highest  monthly 
earnings  or  13.6  pounds,  whichever  is  higher. 

Invalidity  settlement:  Refund  of  all  employer  and 
employee  contributions  paid  in,  plus  any  benefit 
accrual  prior  to  1974,  payable  as  lump  sum  to 
worker  not  eligible  for  pension  at  onset  of  total 
incapacity. 

Survivor  pension:  40%  of  insurcd'H  final  monthly 
camingK,  according  to  wage  dais,  or  100%  of  old- 
age  pension,  whichever  is  higher.  Minimum:  13.6 
pounds  per  month.  Payable  to  widow  or  depend- 
ent widower.  If  more  than  one  widow,  divided 
equally. 

Orphans:  50%  of  insured's  old-age  pension  divided 
equally  among  children  under  age  16  (26  if  stu- 
dent, no  limit  if  invalid  or  unmarried  daughter). 
100%  of  pension  if  full  orphan. 

Lump  sum  equal  to  42  months*  pension,  or  42 
months*  earnings  if  insured  not  pensioner  at  death. 
Payable  to  dependent  parents,  brothers,  and  sisters 
if  none  of  the  above  survive. 

Survivor  settlement  (}ump  sum)  payable  if  de- 
ceased ineligible  for  pension. 

Minister    of    Internal    Affair*,  general 
supervision. 

Social  Insurance  Institution,  administra- 
tion of  program;  managed  by  tripartite 
governing  board  and  director. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  for  first  6  months;  50%  of  earnings  for 
following  6  months;  33-1/3%  of  earnings  thereaf- 
ter, until  full  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  Sum 
equal  to  current  wage  of  insured  for  1.260  days,  if 
totally  disabled. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate to  loss  of  working  capacity,  when  disability 
is  40%  or  more. 

Medical  benefits  (work  injury):  Medical  treatment 
and  transportation. 

Survivor  pension  (work  injury):  Sum  equal  to  cur- 
rent wage  of  insured  for  900  days.  Payable  to 
widow,  dependent  widower,  orphans  (under  18  or 
invalid),  and  other  close  relatives. 

Minister    of   Internal    Affairs,  general 
supervision. 

Social  Insurance  Institution,  administra- 
tion of  program. 

Medical  care  provided  by  public  health 
services,  transportation  by  employer. 

Employers  roust  insure  liability  with  pri- 
vate insurance  companies. 
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SWAZILAND  I 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1974. 

Provident  fund  system 

(1  emalangeni  equals  43.2  U.S.  cents) 
(U.S.  $1.00  equals  2.32  emalangeni) 

Employed  persons. 

Exclusions:  Casual  employees,  domestic  serv- 
ants, and  aliens. 

Special  system  for  public  employees. 

Insured  person:  5%  of  earnings. 
Employer:  5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  200  emalangeni  a  month. 

Old-age  benefit  Age  50,  or  age  45  and  retired 
from  regular  salaried  employment;  also  payable 
to  member  emigrating  permanently. 

Invalidity  benefit:  Permanent  total  incapacity  for 
any  work;  or  permanent  partial  incapacity  and 
inability  to  earn  reasonable  livelihood. 

Survivor  benefit  Death  of  member  prior  to 
retirement. 

Provision  for  reciprocal  agreements  with  other 
countries  operating  a  provident  fund. 

Sickness  and  Maternity 

(A  private,  voluntary  health  program  exists.) 

Woric  injury 

First  and  current  law:  1963. 
Compulsory  insurance  with  private  carrier 

Employed  persons. 

Exclusions:  Domestic  servants,  shepherds,  fami- 
ly labor,  and  casual  workers. 

Insured  person:  None. 

Employer:    Whole    cost,    through  insurance 
premiums. 

Government  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-a^  btn^iV  Total  employer  and  employee  con- 
tributions paid  in,  plus  at  least  3%  mtcrest  per 
year. 

May  be  paid  as  a  liunp  sum  or  in  installments; 
convertible  to  annuity  at  member's  option. 

Invatidity  benefit:  Total  employer  and  employee 
contributions  paid  in,  plus  at  least  3%  interest  per 
year. 

May  be  paid  as  a  lump  sum  or  in  installments; 
convertible  to  annuity  at  member's  option. 

Survivor  benefit:  Total  employer  and  employee 
contributions  paid  in,  plus  at  least  3%  interest  per 
year. 

Payable  to  widow,  other  dependents,  or  persons 
designated  by  member  of  Fund. 

Ministry  for  Labor  and  Public  Service, 
general  supervision. 

National  Provident  Fund,  administration 
of  program;  managed  by  tripartite  board 
and  director. 

Temporary  disability  benefit  (work  injury):  75%  of 
earnings.  (Sometimes  paid  as  lump  sum  calculated 
according  to  probable  duration.)  Payable  after  3- 
day  waiting  period  until  recovery  or  certification 
of  permanent  disability,  up  to  maximum  of  96 
months. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled. 
Maximum,  I8,(XX)  emalangeni.  Minimum,  3,000 
emalangeni. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate to  loss  of  working  capacity. 

Constant-attendance  allowance:  25%  of  perma- 
nent disability  benefit. 

Medical  benefits  (work  injury):  Medical  treatment 
expenses  up  to  1,500  emalangeni;  also,  expenses  for 
appliances,  up  to  l,5(X)  emalangeni;  and  transporta- 
tion costs  up  to  250  emalangeni. 

Survivor  benefit  (work  injury):  Lump  sum  of  48 
months  earnings,  less  any  permanent  disability 
benefits  paid  to  deceased.  Minimum,  2,100  emal- 
angeni; maximum,  16,8(X)  emalangeni.  Payable  to 
dependent  survivors  or,  if  none,  reduced  amount 
to  partial  dependents. 

Funeral  grant:  Lump  sum  covering  cost  of  fimeral; 
maximum,  250  emalangeni. 

Department  of  Labor,  enforcement  of 
law. 

Employers  must  insure  liability  with  pri- 
vate insurance  company. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1913. 

Current  laws:  1962,  1976  (partial  pension),  and 
1988  (survivor  pension). 

Dual  universal  and  social  insurance  systems 

(1  krona  equals  16.6  U.S.  cents) 
(U.S.  $1.00  equals  6.02  kroner) 

International  social  security  agreement  signed  with 
the  United  States. 

Universal  pension:  All  resident  citizens,  and  aliens 
who  have  fulfilled  stipulated  periods  of  residence. 

Earnings-related  pension:  All  employees  and  self- 
employed  persons  earning  over  *'base  amount." 

The  "base  amount"  is  established  each  year  by  the 
Government  on  the  basis  of  the  consumer  price 
index. 

January  1989  base  amount:  27,900  kroner. 
Special  system  for  public  employees. 

Insured  person:  Universal  pension,  employees  do 
not  contribute;  self-employed,  9.45%  of  assessable 
income.  Earnings-related  and  partial  pensions,  em- 
ployees do  not  contribute;  contribution  of  self- 
employed  equal  to  employer  contribution. 

Employer:  Universal  pension,  9.45%  of  payroll. 
Earnings-related  pension,  11.0%  of  payroll.  Par- 
tial pension,  0.5%  of  payroll. 

Government:  Universal  pension,  about  25%  of 
cost.  Earnings-related  pension,  no  contribution. 
Partial  pension,  no  contribution. 

Old-age  pension:  Both  pensions,  age  65  (60-64  with 
0.5%  reduction  per  month,  or  full  pension  if  un- 
able to  cope  with  job  or  if  unemployed  with  no 
prospeCT  of  job).  Universal  pension,  no  contribu- 
tion or  income  test  but  Swedish  citizen  resident  in 
Sweden  or  ahen  who  has  fulfilled  stipulated  peri- 
ods of  residence.  Payable  abroad  to  Swedish  citizen 
entitled  to  earnings-related  benefits  and  to  alien  co- 
vered by  treaty.  Earnings-related  pension,  3  years' 
coverage  (citizens  and  resident  aliens).  Retirement 
uimecessary  for  either  pension.  Partial  pension  (age 
60-64),  reduced  work  schedule,  employed  at  least 
5  of  12  months  before  entitlement,  and  10  years' 
earnings-related  coverage  after  age  45. 

Invalidity  pension:  Both  pensions,  5/6  loss  of 
working  capacity,  or  1/2  loss  for  reduced  pension. 
Universal  and  earnings-related  pensions,  see  old- 
age  pensions  above. 

Survivor  pensions:  Universal  pension,  widow  and 
orphan  of  specified  age;  residence  and  citizenship 
as  imder  old-age  penson.  Earnings-related  pension, 
deceased  was  pensioner  or  had  3  years'  coverage. 
Note:  New  program  starting  1/1/1990  covers  sur- 
viving spouse/cohabitant/chUd. 

Sickness  and  Maternity 

First  laws:  1891  (cash  benefits)  and  1931 
(medical  benefits). 

Current  law:  1962. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Cash  benefits:  Gainfully  occupied  persons  earn- 
ing 6,000  kronor  a  year  or  more  and  most 
housewives  and  dependent  husbands. 

Medical  benefits:  Ail  residents  (children  under 
age  16  covered  by  parents'  insurance). 

Insured  person:  Employee,  no  contribution;  self- 
employed,  same  as  employer  contribution  flower 
rate  if  prolonged  waiting  period  is  chosen). 

Employer:  10.1%  of  payroll.  (Covers  about  85% 
of  cost.) 

Government:  Covers  about  15%  of  cost. 

Cash  sickness  and  medical  benefits:  No  minimum 
qualifying  period.  When  caring  for  child,  either 
parent  eligible  for  cash  sickness  benefit. 

Cash  materrdty  benefits  (parents'  cash  benefits): 
Each  parent  eUgible  for  benefits  if  msured  at  least 
240  days  before  confinement. 

Wolic  injury 

First  law:  1901. 

Current  law:  1976  (benefits  during  1st  90  days 
provided  under  1962  social  insurance  law). 

Compulsory  insurance  with  public  carrier 

All  employed  and  self-employed  residents. 

Covered  if  employed  abroad  when  work  is 
intended  to  last  no  longer  than  a  year.  Foreign- 
ers employed  in  Sweden  by  foreign  employers 
covered  if  work  is  intended  to  last  more  than  a 
year. 

Insured  person:  Employee,  no  contribution;  self- 
employed,  same  as  employer  contribution. 

Employer:  0.9%  of  payroll. 

Government:  No  contribution  (but  provides  sub- 
sidies to  sickness  insurance). 

Maximum  earnings  for  temporary  benefit  pur- 
poses; 7.5  times  base  amount. 

Work-injury  benefits:  No  minimnTn  qualifying 
period. 

Unemployment 

First  law:  1934. 

Current  laws:  1956  (tmion-related  program) 
and  1973  (labor-market  support  program). 

Dual  subsidized  voluntary  insurance  and  unem- 
ployment assistance  systems 

Union-related  program:  Employees  belonging  to 
approved  unemployment  funds  established  vol- 
untarily by  trade  unions. 

Membership  in  fund  usually  compulsory  for 
union  members,  but  must  also  be  open  to  volun- 
tary affiliation  of  any  employee  in  industry 
concerned.  About  2/3  of  all  employees  now 
belong  to  fimds. 

Inehgible  for  membership:  Employees  under  age 
15  or  over  age  64,  persons  unfit  for  employment, 
and  family  labor. 

Labor-market  support  program:  Employees  and 
would-be  employees  over  age  16  inehgible  for 
union-related  program. 

Insured  person:  Union-related  program,  1.50-40 
kronor  a  month,  according  to  fund  (covers  about 
23%  of  cost);  labor-market  support  program,  no 
contribution. 

Employer:  Union-related  program  and  labor- 
market  support  program,  2.16%  of  payroll. 

Government:  Union-related  program,  basic  daily 
subsidy  and  various  grants  cover  about  46%  of 
cost;  labor-market  support  program,  covers  about 
33-1/3%  of  cost. 

Unemployment  benefits:  Union-related  program, 
membership  in  fimd  for  12  months,  including  5 
months     in     last     12     months     prior  to 
unemployment. 

Registered  at  public  employment  office,  capable 
of  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  involvement  in  labor  dispute,  or 
refusal  of  suitable  ofier  (disqualification  usually 
4  weeks). 

Labor-market  support  program,  Uberal  income 
and  means  tests  (on  spouse's  income,  combined 
personal  resources). 

Family  Allowances 

First  and  current  law:  1947. 
Universal  system 

AU  residents  with  1  or  more  children. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost 

Family  allowances:  Child  must  be  under  age  16 
(20  if  student,  23  if  attending  special  school  for 
the  mentally  retarded). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Universal  old-age  pension:  %%  of  current  base 
amount,  or  ISVm  lor  aged  couple  (2,232  or  3,650 
kronor  a  month  in  January  1989).  Increment  of  0.6% 
of  pension  per  month  of  deferral  until  age  70.  Sup- 
plements: is%  of  base  amount  (if  ineligible  for 
earnings-related  pension);  25%  of  base  amount  per 
child  under  age  16  (less  family  allowances  received); 
wife  aged  60,  married  5  years,  not  receiving  basic  pen- 
sion (means-tested);  housing  supplement  (municipal, 
means-tested). 

Earnings-related  old-age  pension:  60%  of  the  differ- 
ence between  average  annual  covered  earnings  and 
the  base  amount,  based  on  coverage  since  1960  (full 
pension,  20  years'  coverage  until  1980,  thereafter  in- 
creasing year  by  year  to  30;  for  shorter  coverage,  pen- 
sion reduced  accordingly).  Increment  of  0.6%  of 
pension  per  month  of  deferral  until  age  70. 

Partial  pension:  65%  of  income  loss  connected  with 
changeover  to  part-time  work. 

Annual  automatic  adjustment  of  benefits  above  are 
linked  to  changes  in  the  base  amount. 

Universal  Invalidity  pension:  96%  of  current  base 
amount,  or  157%  for  couple  (2,232  or  3,650  kronor 
a  month  in  January  1989). 

Supplements:  96%  of  base  amount  (if  ineligible  for 
earnings-related  pension);  constant-attendance  sup- 
plement, up  to  65%  of  base  amount;  26%  of  ba.se 
amount  per  child  under  age  16;  wife,  aged  60,  see  old- 
age  pension;  housing  supplement  (municipal,  means- 
tested). 

Partial  invalidity:  2/3  of  pension  for  67%  to  83%  in- 
validity, 1/2  for  50%  to  66%. 

Earnings-related  Invalidity  pension:  2%  of  average 
covered  earnings  between  January  base  amount  and 
7.5  times  base  times  years  of  coverage  as  if  had 
worked  to  age  65.  Maximum,  60%  of  covered 
earnings. 

Partial  invalidity:  2/3  of  pension  for  67%  to  83%  in- 
vaUdity,  1/2  for  50%  to  66%. 

Annual  automatic  adjustment  of  benefits  above  are 
linked  to  changes  in  the  base  amount. 

Universal  survivor  pension:  96%  of  current  base 
amount  payable  to  widow  if  has  child  under  age  16, 
or  age  50  and  married  5  years  at  husband's  death. 
If  age  36-49,  no  children,  and  married  5  years  or 
more,  full  pension  reduced  by  1/15  for  each  year  un- 
der age  50. 

Supplements:  48%  of  base  amount  (if  ineligible  for 
earnings-related   pension);   housing  supplement 
(municipal  program,  mean.s-tcsted). 

Earnings-related  survivor  pension:  Widow,  40%  of 
projected  or  actual  pension  of  deceased,  or  35%  if 
she  has  children. 

Orphans:  Universal  pension  (orphans  under  age  18), 
minimum  of  26%  of  base  amount,  52%  if  full  or- 
phan; may  be  increased  to  41%  and  62%  if  not  receiv- 
ing     earnings-related      survivor  benefits. 
Earnings-related  pension  (orphans  under  age  19), 
15%  of  projected  or  actual  pension  of  deceased  (if 
there  is  a  mother  entitled  to  survivor  pension),  40% 
of  pension  of  deceased  if  full  orphan. 

Annual  automatic  adjustment  of  benefits  above  are 
linked  to  changes  in  the  base  amount. 

NOTE;  NEW  SURVIVOR  PENSION  PROGRAM 
IN  EFFECT  AS  OF  1/1/1990.  SEE  BELOW. 

National  Social  Insurance  Board,  central 
administration  and  supervision. 

Administration  of  program,  regional  and  lo- 
cal social  insurance  bodies. 

Contributions  of  self-employed  paid  with 
income  tax;  those  of  employers  collected  by 
lax  authorities  at  the  source  in  conjunction 
with  employers'  income  tax  payments. 

Earnings-related  pension  fund  managed  by 
4  tripartite  boards  for  public  employment, 
for  private  employment  by  large  firms,  and 
for  private  employment  by  small  firms  and 
self-employment. 

Sickness  benefit:  90%  of  income  up  to  7.5  times  base 
amount.  Maximum  daily  benefit,  516  kronor;  mini- 
mimi,  8  kronor  (nontaxable).  Benefits  taxed  for  con- 
tribution purposes. 

Payable  from  1st  day  of  incapacity  for  duration  of 
illness,  7  days  a  week.  (Pensioners  with  income  from 
work  limited  to  180  days.) 

Parents'  cash  benefit:  Same  as  sickness  benefit.  Mini- 
mum daily  benefit,  60  kronor.  Benefits  payable  up 
to  360  days  (270  days  at  90%  of  income,  90  days  at 
60  kronor  a  day)  until  child  is  age  4  (both  parents 
combined).  Benefits  taxed  for  contribution  purposes. 

Care  of  children  under  age  12  (age  16  if  chronically 
ill  or  handicapped):  Same  as  sickness  benefit.  Pay- 
able for  90  days  per  child  per  year  (both  parents 
combined). 

Annual  automatic  adjustment  of  benefits  above  are 
linked  to  changes  in  the  base  amount. 

Medical  benefits:  Doctors'  consultation,  patient  pays 
60  kronor  per  visit  (90  kronor  for  home  visit).  Free 
hospitalization  in  ward  of  public  hospital,  except  sick- 
ness benefit  reduced  by  1/3  up  to  maximum  reduc- 
tion of  60  kronor  a  day;  free  medicine  for  some 
chronic  diseases,  other  medicine  costs  maximum  65 
kronor  per  purchase;  cost  of  confinement,  including 
care  in  maternity  ward;  refund  of  part  of  travel  costs; 
dental  care  (patient  pays  60%  of  cost— 25%  of  cost 
in  excess  of  2,500  kronor— with  free  care  for  school 
children);  and  specified  apphances. 

Pensioners  pay  maximum  55  kronor  per  day  for 
hospital  care  (limited  to  1/3  the  amount  of  pension 
received).  Pensioner  drawing  disability  pension  has 
365  days  of  free  hospital  care,  thereafter  pays  maxi- 
mum 55  kronor  per  day. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

National  Social  Insurance  Board,  central 
administration  and  supervision. 

Administration  of  program,  regional  and  lo- 
cal social  insurance  bodies. 

Contributions  of  self-employed  paid  with 
income  tax;  those  of  employers  collected  by 
tax  authorities  at  the  source  in  conjunction 
with  employers'  income  tax  payments. 

Temporary  disability  benefit  (work  injury):  90%  of 
income  up  to  7.5  times  base  amount.  (100%  of  in- 
come up  to  7.5  times  base  amount  if  incapacity  lasts 
more  than  90  days.) 

Payable  from  1st  day  of  incapacity  until  recovery  or 
certification  of  permanent  incapacity  (paid  by  sick- 
ness insurance  for  first  90  days  and  under  work-injury 
insurance  thereafter). 

Aimual  automatic  adjustment  of  benefits  above  are 
linked  to  changes  in  the  base  amount. 

Permanent  disability  pension  (work  injury):  If  100% 
disabled,  100%  of  income  (after  first  90  days)  up  to 
maximum  7.5  times  base  amount. 

Partial  disabihty:  If  1/15  or  more  disabled,  propor- 
tionate to  degree  of  disability. 

Annual  automatic  adjustment  of  benefits  above  are 
linked  to  changes  in  the  base  amount. 

Medical  benefits  (work  injury):  Same  as  for  ordinary 
sickness  (provided  by  sickness  insurance  for  first  90 
days).  No  fee  paid  by  the  patient. 

Survivor  pension  (work  injury):  40%  of  disabihty 
pension  of  deceased  payable  to  widow  if  has  child  un- 
der age  16  entitled  to  orphan's  pension;  45%  if  age 
50,  regardless  of  children.  If  age  36-49  and  no  chil- 
dren, 45%  of  disabihty  pension  reduced  by  1/15  for 
each  year  under  age  50. 

Orphans:  20%-40%  of  disability  pension  of  deceased 
for  orphan  under  age  19  (21  if  invalid). 

Parents:  Up  to  20%  of  disabihty  pension  of  deceased 
if  dependent  and  if  other  pensions  below  maximum. 

Annual  automatic  adjustment  of  benefits  above  are 
hnked  to  changes  in  the  base  amount. 

Funeral  grant:  30%  of  base  amount  at  time  of  death. 

National  Social  Insurance  Board,  central 
administration  and  supervision. 

Administration  of  program,  regional  and  lo- 
cal social  insurance  bodies. 

Unemployment  benefit:  Union-related  program, 
158-450  kronor  a  day,  according  to  fund  and  wage 
class  of  employee.  Benefits  taxed  for  contribution 
purposes. 

Payable  after  5-day  waiting  period  up  to  300  days  a 
year  according  to  fund,  5  days  a  week. 

Labor-market  support  program,  158  kronor  a  day. 
Payable  after  5-day  waiting  period  up  to  150  days  if 
under  age  55,  up  to  300  days  when  age  55-59,  and 
450  days  at  age  60-64  (or  at  age  55  if  structural  un- 
employment). 

Benefits  taxed  for  contribution  purposes. 

NOTE:  THE  FOLLOWING  NEW  SURVIVOR 
PENSION  PROGRAM  REPLACES  PROGRAM  IN 
BOX  AT  TOP  OF  COLUMN,  EFFECTIVE  JANU- 
ARY 1,  1990. 

Universal  survivor  pension  (widow  and  widower): 
"Adjustment  pension"  (paid  for  1  year),  if  at  least 
5  years'  marriage  or  cohabitation,  or  mutual  children 
under  age  12.  Maximum  pension,  96%  of  base 
amount. 

Special  survivor  pension  paid  if  illness/unemployment 
prevent  self-support. 

Orphans:  25%  of  base  amount,  50%  if  full  orphan. 
Paid  to  age  18  (20  if  student). 

Annual  automatic  adjustment  of  benefits  linked  to 
the  base  amount. 

Earnings-related  survivor  pension  (widow  and  widow- 
er): "Adjustment  pension"  (paid  for  1  year),  up  to 
40%  of  pension  of  deceased. 

Orphans:  30%  of  pension  of  deceased  (increased  by 
20  percent  per  child  if  more  than  one). 

Total  survivor  pension  not  to  exceed  100%  of  pen- 
sion of  deceased. 

Transition  rules:  Current  widows,  no  change.  Co- 
vered under  old  rules:  Women  aged  60  and  above; 
and  women  currently  aged  45-59,  becoming  widows 
before  reaching  age  65.  Minimum  pension:  50%  of 
combination  of  deceased's  and  own  earnings-related 
pensions. 

National  Labor  Market  Board,  supervi- 
sion of  application  of  law. 

Trade-union  unemployment  funds,  admin- 
istration of  program  in  individual  indus- 
tries and  trades  throughout  country,  after 
approval  by  Board.  Fimds  managed  by 
governing  bodies  composed  of  union  offi- 
cials and  a  government  representative  (46 
funds  in  operation). 

Local  branches  of  funds,  collection  of 
contributions  along  with  union  dues,  and 
administration  of  benefits  in  close  collabo- 
ration with  local  employment  offices. 

Labor-market    support    program,  ad- 
ministered by  county  labor  boards  and 
local  employment  offices. 

Family  allowances:  485  kronor  a  month  with  1  child; 
970  kronor  a  month  with  2  children;  1,698  kronor 
a  month  with  3  children;  3,104  kronor  a  month  with 
4  children;  and  4,753  kronor  a  month  with  5  children. 
If  6  or  more  children,  160%  of  the  basic  (one-child) 
allowance  per  child. 

National  Social  Insurance  Board,  central 
administration  and  supervision. 

Administration  of  program,  regional  and  lo- 
cal social  insurance  bodies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1946  (old-age  and  survivor 
pensions  effective  1948)  and  1959  (invalidity  pen- 
sions effective  1960). 

Social  Insurance  system;  also  mandatory  private 
pension  systems 

(1  franc  equals  69. 1  U.S.  cents) 
(U.S.  $1.00  equals  1.45  francs) 

International  social  security  agreement  signed  with 
the  United  States. 

All  residents. 

Exclusions:  Diplomats  and  alien  employees  of 
international  organizations,  aliens  under  equiva- 
lent foreign  system  if  inclusion  unreasonable 
burden,  and  temporarily  resident  aliens. 

Voluntary  coverage  for  Swiss  citizens  residing 
abroad. 

Insured  person:  Employee,  4.2%  of  earnings  for 
old  age  and  survivors,  0.6%  for  invaUdity.  Self- 
employed,  7.8%  of  income  for  old  age  and  sur- 
vivors, 1 .2%  for  invalidity  (if  income  below  36,000 
but  more  than  6,100  francs  a  year,  rates  decrease 
on  sliding  scale  to  4.2%).  Nonworking  persons  with 
income  from  other  sources  contribute  from  288 
francs  to  9,600  francs  a  year  for  old  age,  survivors 
and  invalidity. 

Employer:  4.2%  of  payroll  for  old  age  and  sur- 
vivors, 0.6%  for  invalidity. 

Government:  Annual  subsidies  covering  about  20% 
of  cost  for  old  age  (16%  from  national  government, 
4%  from  Cantons  (1988)— (17%  and  3%,  respec- 
tively, in  1990))  and  50%  of  cost  for  invalidity  (3/4 
from  national  government,  1/4  from  Cantons). 

No  maximum  earnings  for  contribution  purposes. 

Old-age  pension:  Age  65  (men)  or  62  (women).  For 
full  pension,  contributions  in  all  years  since  1948 
(or  age  21);  for  partial  pension,  at  least  1  year  of 
contribution.  Retirement  unnecessary. 

Invalidity  pension:  Pensions  scaled  to  degree  of  in- 
validity as  follows:  Full  pension  if  at  least  66.6% 
invalidity;  50%  of  pension  if  at  least  50%  invalid- 
ity; and  25%  of  pension  (50%  of  pension  in  hard- 
ship cases)  if  at  least  40%  invalidity.  For  full 
pension,  contributions  in  all  years  since  1948  (or 
age  21);  for  partial  pension,  at  least  1  year  of  con- 
tribution. 

Survivor  pensions:  For  full  pension,  contributions 
by  deceased  in  all  years  since  1948  (or  age  21);  for 
partial  pension,  1  year  of  contribution. 

Sickness  and  Maternity 

First  and  current  Federal  law:  1911  (subsidies 
and  minimum  standards,  effective  progressive- 
ly 1912  and  1914). 

Cantonal  laws  govern  program  in  each  Can- 
ton, subject  to  minimum  standards  of  Federal 
law. 

Mixed  compulsory  and  voluntary  social  insur- 
ance systems 

Members  of  approved  sickness  insurance  funds . 
(providing  medical  benefits  mainly).  Funds  may  fix 
age  requirements  for  membership.  Family  members 
must  join  fund  individually  to  be  covered. 

Membership  in  a  fund  compulsory  in  whole  Can- 
ton or  some  cities  in  over  half  of  Cantons,  usually 
for  residents  with  income  below  specified  limit 
(about  23%  of  all  Swiss  residents).  Elsewhere, 
membership  voluntary  (no  Canton  makes  insurance 
compulsory  for  cash  benefits). 

Over  98%  of  population  belongs  to  a  sickness  fund. 

Insured  person:  Membership  fees  vary  among 
funds  and  according  to  benefits  for  which  insured 
(cover  about  77%  of  cost,  on  average). 

Employer:  None,  by  law  (some  collective  agree- 
ments require  employer  to  share  employees'  mem- 
bership fees). 

Government:  Federal  subsidies  to  all  approved 
funds,  based  on  membership  and  benefits  provid- 
ed; special  subsidies  for  maternity,  tuberculosis, 
mountain  residents,  and  disabled.  Also,  some  Can- 
tonal and  communal  (municipal)  subsidies. 

Cash  sickness  benefits:  Funds  may  require  3 
months  of  membership. 

Cash  maternity  benefits:  Up  to  9  months  of 
membership  without  interruption  of  more  than  3 
months,  according  to  fund. 

Worl(  Injury 

First  Federal  law:  1911  (effective  1918). 

Current  Federal  law:  1981  (effective  January 
1984). 

Compulsory  Insurance  with  semipublic  or  private 
carrier 

All  employees;   optional   coverage  for  self- 
employ^. 

Insured  person:  None  for  work  injuries  (pays  whole 
cost  of  insurance  against  nonoccupational  ac- 
cidents). 

Employer:  Whole  cost,  at  contribution  rates  vary- 
ing with  risk  of  undertaking. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  81,6(X)  francs  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Benefits  payable  for  both  occupational  accidents 
and  disease,  and  nonoccupational  accidents. 

Unemployment 

First  Federal  law:  1924  (subsidies  effective 
1925). 

Current  Federal  laws:  1951  (subsidies  and 
minimum  standards  effective  1952)  and  1982 
(compulsory    insurance    effective  January 
1984). 

Social  insurance  system 

Employed  persons. 

Exclusions:  Self  employed,  family  farm  workers, 
and  old-age  pensioners. 

Insured  person:  0.3%  of  earnings. 

Employer:  0.3%  of  payroll. 

Government:  Federal  and  Cantonal  low-interest 
loans  if  expenditures  exceed  contributions  and 
reserves. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  81,600  francs  a  year. 

Unemployment  benefit:  6-18  months  of  employ- 
ment in  last  2  years;  waived  for  certain  categories. 

Registered  at  communal  employment  office,  and 
wilUng  and  able  to  accept  suitable  work. 

Family  Allowances 

First  and  current  Federal  law:  1952  (agricul- 
ture only  effective  1953). 

Cantonal  laws:  All  Cantons  have  laws,  en- 
acted during  or  after  1943. 

Employment-related  system 

Federal  program:  Agricultural  employees  and 
small  self-employed  farmers  with  1  or  more 
children  (family  allowance)  or  who  are  married 
(household  allowance). 

Cantonal  programs:  Nonagricultural  employees 
with  1  or  more  children;  several  Cantons  also 
cover  some  self-employed,  including  farmers. 
Employers  unually  affiliate  with  family  allow- 
ance funds;  in  some  Cantons,  employers  may 
guarantee  payment. 

Special  systems  for  public  employees. 

Insured  person:  None. 

Employer:  Agricultural  employers,  2%  of  payroll 
(Federal  program).  Nonagricultural  employers, 
1.2%  to  2.5%  of  payroll,  according  to  Canton  and 
fund  (Cantonal  programs). 

Government:  Federal  and  Cantonal  governments 
share  residual  cost  for  agricultural  employees  and 
whole  cost  for  small  farmers  (2/3  by  the  Federal 
government,  1/3  by  Cantonal  goveriunents). 

Family  allowances:  Federal  program,  child  must 
be  under  age  16  (20  if  unable  to  work  and  receiv- 
ing no  invalidity  pension,  25  if  student);  in  most 
Cantonal  programs,  child  must  be  under  age  16 
(18-20  if  invalid,  25  if  student). 

Self-employed  farmers  must  have  income  below 
specified  levels. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Monthly  pension:  80%  of  minimum 
monthly  pension  plus  1.67%  of  average  annual 
revalued  earnings.  Minimum  and  maximum  pension. 
750  and  1,500  francs  a  month.  Couple's  pension, 
150%  of  single  pension  if  wife  age  62  or  more  than 
50%  disabled. 

Partial  pension:  Percent  of  full  pension  related  to 
number  of  years  since  1948  (or  age  21)  in  which  con- 
tributions were  paid. 

Dependents'  supplements:  Wife,  30%  of  pension  if 
age  55-61.  Each  child  under  age  18  (25  if  student), 
40%  of  pension. 

Allowance  payable  to  aged  dlizens  whose  benefits  are 
below  specified  limits. 

Pensions  reviewed  every  2  years  for  changes  in  price 
and  wage  indexes. 

Itmilldlty  pension:  Same  provisions  as  for  old-afgi;  pen- 
sion. C'otiplcs  talc  if  wife  niore  than  50%  disablod.  Pay- 
ntni  of  cillier  full  pension,  5096  of  pcnskin,  or  25* 
of  pension,  husod  on  dcgiuc  of  invalidity  sliown  inidcr 
Qualifying  Conditions. 

Partial  pension:  IVsicoiu  of  full  pension  related  to  number 
of  years  since  1 948  (or  ago  2 1 )  in  wliidi  contributions 
wcrc  puid. 

CX;pciidenls'  supplements:  Wife,  3096  ofpension.  Each 
child  under  age  18  (25  if  sludeni),  40%  of  pension. 

Allowance  payable  to  inval'id  citizens  wliose  benefits 
are  below  specified  liiuils. 

I\;nsions  revbwed  every  2  years  for  dianges  in  price 
and  wage  indexes. 

Survivor  pension:  80%  of  pension  of  insured,  pay- 
able to  widow  if  caring  for  child  or  age  45  and  mar- 
ried at  least  5  years  when  widowed.  Minimum  and 
maximum,  600  and  1,200  francs  a  month.  Other 
widows,  lump  sum  of  2  to  5  years'  pension  accord- 
ing to  age  when  widowed. 

Orphans:  40%  of  pension  of  insured  for  each  orphan 
under  age  18  (25  if  student). 

Allowance  payable  to  survivor  citizens  whose  benefits 
are  below  specified  limits. 

Benefits  reviewed  every  2  years  for  changes  in  price 
and  wage  indexes. 

Federal  Department  of  Interior,  general 

supervision. 

Federal  Office  of  Social  Insurance  in  Dc- 
parimenl,    national    administration  of 
program. 

Collection  of  contributions,  recording  of 
contributions,  and  payment  of  pensions 
carried  out  by  decentralized  network  of 
about  26  Cantonal,  78  industry,  and  2 
Federal  old-age  and  survivors'  insurance 
equalization  funds.  Government  central 
equalization  office  maintains  register  of  all 
insured  persons  and  pensioners. 

Sickness  benefit:  Federal  minimum,  applicable  to  all 
funds,  2  francs  a  day.  Higher  benefits  according  to 
fund  and  rate  for  which  person  is  insured. 

Payable  after  waiting  period  of  not  over  3  days 
(Federal  maximum)  for  up  to  at  least  720  in  900 
consecutive  days>  or  1,800  days  in  7  years  for 
tuberculosis  (Federal  minimum),  as  fixed  by  indi- 
vidual fimds. 

Maternity  benefit:  Ordinary  sickness  benefit,  pay- 
able for  up  to  10  weeks,  including  at  least  6  weeks 
after  confinement. 

Nursing  allowance:  SO  francs. 

Medical  benefits:  Service  benefits  ordinarily  pro- 
vided by  doctors,  hospitals,  and  druggists  under 
contract  with  and  often  paid  directly  by  sickness 
funds. 

Compulsory  benefits  for  funds  providing  medical 
benefits  (Federal  minimum):  Treatment  by  doctor 
outside  or  in  hospital,  maternity  care,  prescribed 
medicines  and  laboratory  services,  and  daily  con- 
tributions  toward   cost   of  hospitalization  and 
hydrotherapy. 

Some  fimds  also  provide  other  optional  benefits. 

Funds  may  require  patients  to  pay  up  to  10%,  on 
the  average,  of  medical  and  pharmaceutical  ex- 
penses, plus  certain  fued  fees  for  first  treatment  in 
adult  illness.  No  cost  sharing  for  hospitalization, 
maternity,  or  tuberculosis  care. 

Duration:  No  limit  permitted,  except  at  least  720  in 
900  days  for  hospitalization  or  1,800  days  in  7 
years  for  tuberculosis. 

Medical  benefits  for  dependents:  Receive  same  bene- 
fits in  own  right  if  member  of  fund.  Otherwise,  no 
benefit  even  if  family  head  insured. 

Federal  Office  of  Social  Insurance  in 
Department  of  Interior,  supervision  of  sick- 
ness funds  and  their  compliance  with  Fed- 
eral standards  for  purposes  of  subsidies. 

Approved  sickness  insurance  funds,  ad- 
ministration of  contributions  and  benefits 
for  members.  Funds  number  about  385,  of 
which  about  1/3  are  public  funds  operated 
by  Cantons  or  communes  (municipalities) 
and  open  to  all  qualified  residents;  re- 
mainder are  cooperatives  or  private  associ- 
ations, either  open  to  all  or  limited  to  a 
particular  industry  or  establishment. 

Temporary  disability  benefit  (work  injury):  80%  of 
earnings  in  case  of  total  work  incapacity;  otherwise, 
benefit  reduced  in  proportion  to  incapacity. 

Payable  after  3-day  waiting  period  until  recovery  or 
certification  of  permanent  disability. 

Full  benefit  payable  if  work  incapacity  is  over  50%; 
half  benefit  if  26%-50%;  and  no  benefit  payable  if 
25%  or  less. 

Permanent  disability  pension  (work  injury):  80%  of 
earnings,  if  totally  disabled.  Constant-attendance 
supplement:  10%-30%  of  earnings,  according  to 
severity  of  impairment. 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity. 

Lump-sum  awards  for  lasting  injury  according  to 
schedule  in  law  payable  in  addition  to  pensions 
above. 

Pensions  adjusted  every  2  years  for  changes  in 
cost-of-hving  index. 

Medical  benefits  (work  injury):  Medical,  hospital, 
and  pharmaceutical  treatment,  protheses  and  other 
necessary  care,  and  travel  expenses.  No  limit  on 
duration. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured.  Payable  to  spouse  with  dependent  chil- 
dren or  at  least  2/3  disabled,  also  payable  to 
widow  over  age  45. 

Orphans:  1 5%  of  earnings  for  each  orphan  under 
age  18  (25  if  student),  or  25%  if  full  orphan. 

Other    eligible    survivors:    Surviving  divorced 
spouse  may  receive  up  to  maximum  of  20%  of 
earnings. 

Maximum  survivor  pensions:  70%  of  earnings.  (If 
benefits  payable  to  both  current  and  divorced 
spouse,  maximum  90%). 

ruiicrdJ  [^riiiii*  L^uiiip  sum  vi  up  i\j  i,j\}o  iioii^a. 

Pensions  adjusted  every  2  years  for  changes  in 
cost-of-living  index. 

Federal  Office  of  Social  Insurance  in 
Department  of  Interior,  general  supervision. 

Managed  by  the  Swiss  National  Insurance 
Institute  in  case  of  accidents;  private  carri- 
ers for  employers  subject  to  compulsory  in- 
surance; public  insurance/accident  funds; 
and  approved  sickness  insurance  funds. 

Unemployment  benefit:  70%  of  daily  earnings  (80% 
if  marrini),  payable  after  2-day  waiting  period  for 
up  to  85  days  with  6  months  contribution  (170 
days  with  12  months'  contribution,  250  days  with 
18  months'  contribution).  Children's  supplement  if 
not  receiving  family  allowances.  Benefit  reduced 
5%  after  85  days  and  a  further  5%  after  170  days 
(no  reduction  if  aged  55  or  over  or  disabled  or  if 
benefit  less  than  90  francs). 

Partial  unemployment  benefit:  80%  of  loss  of 
earnings  in  case  of  short-time  work  or  bad  weather 
for  up  to  12  months  in  2-year  period.  Benefits  also 
paid  in  case  of  employer  insolvency  (up  to  maxi- 
mum of  3  last  months). 

Federal  Office  on  Industry,  Trade,  and 
Labor,  approval  and  supervision  of  unem- 
ployment funds  in  collaboration  with  Can- 
tonal employment  offices. 

Federal  Office  of  Social  Insurance  super- 
vises contributions. 

Cantonal  and  communal  unemployment 
funds  (public  funds)  administer  program  for 
Cantons  or  communes.  In  addition,  some 
funds  administer  programs  for  certain 
professional  groups. 

Family  allowances:  Federal  program,  115  francs  a 
month  (mountains)  or  95  francs  (elsewhere)  for  each 
of  first  2  children;  for  3rd  and  each  other  child,  125 
francs  a  month  (mountains)  or  105  francs  (elsewhere). 
Also,  household  allowance  of  100  francs  for  every 
married  employee. 

Cantonal  programs:  Legal  minimum,  80  to  210  francs 
a  month  for  each  child  according  to  Canton.  Funds 
often  pay  higher  amount  than  legal  minimum.  Birth 
grants  (300-725  francs  a  month)  and  higher  educa- 
tion allowances  (100-252  francs  a  month)  in  some 
Cantons. 

Federal  program:  Cantonal  old-age  and 
survivors'  insurance  funds  collect  contri- 
butions and  pay  allowances. 

Cantonal  programs:  Administered  by  nu- 
merous public  and  approved  private  fami- 
ly allowance  funds,  supervised  by  Can- 
tonal  governments.    Employers  usually 
pay  allowances  with  wages  and  settle 
only  surplus  or  deficit  with  fund. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1959. 

Social  Insurance  system 

(1  pound  equals  8.9  U.S.  cents) 
(U.S.  $1.00  equals  11.20  pounds) 

Employees  in  industry  and  commerce  and  agri- 
cultural workers. 

Exclusions:  Domestic  servants,  temporary  and 
casual  employees,  and  family  labor. 

Special  system  for  public  employees. 

Insured  person:  7%  of  earnings  (plus  1%  of 
wages  toward  invalidity  benefit  for  employees 
who  choose  to  participate  in  program  providing 
lump-sum  benefits  for  partial  and  total  invalidity, 
or  death). 

Employer:  14%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  60  with  180  months  of 
contribution  or  age  55  with  240  months.  Pension 
reduced  by  excess  of  pension  plus  current  earn- 
ings over  prior  earnings  or  500  pounds  per 
month,  whichever  is  greater.  Payments  abroad 
discretionary  with  Institute. 

Invalidity  pension:  Loss  of  80%  of  working 
capacity.  Contributions  throughout  last  12 
months,  or  for  total  of  24  montlis  including  the 
last  3  months. 

Invalidity  benefit:  Invalidity  exceeds  35%  for 
insured  who  selected  additional  benefit. 

Survivor  pension:  Deceased  met  contribution 
conditions  for  invalidity  pension  or  was  pension- 
er at  death. 

Sickness  and  Maternity 

Work  Injury 

First  law:  1943. 
Current  law:  1959. 
Social  insurance  system 

Employees  in  industry,  commerce,  and  agricul- 
ture, municipal  workers,  and  public  employees. 

Exclusion:  Domestic  servants. 

Insured  person:  None. 

Employer:  1%  to  3%  of  payroll,  according  to 
risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifiying 
period. 

Unemployment 

Family  Allowances 
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SYRIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttgt  pension:  2.2%  of  average  earnings  during 
last  2  years,  or  S  successive  year^  in  the  last  10  if 
higher  than  average,  times  years  of  service. 

Minimum  pension:  1 10  pounds  a  month.  Maxi- 
mum, 125  pounds  a  month,  or  7S%  of  earnings  if 
less. 

Old-age  senlement:  11%  to  13%  of  total  covered 
earnings,  if  ineligible  for  pension. 

Invalidity  pension:  40%  of  average  earnings  during 
last  2  years,  or  during  period  of  contribution,  if 
shorter. 

Minimum  pension:  61  pounds  a  month. 

Temporary    invalidity    pension:    Minimum,  90 
pounds    a    month,    plus    5    pounds    for  each 
dependent. 

Invalidity  benefit:  Lump  sum  equal  to  50%  of  last 
year's  wages  of  insured.  Additional  50%  if  totally 
disabled  as  a  result  of  employment  accident. 

Survivor  pension:  37-1/2%  of  invnlidily  pension  of 
insured.  Payable  to  widow  of  any  age  or  invalid 
widower. 

Orphans:  25%  of  pension  for  1st  orphan  under  age 
21  (24  if  invalid),  or  37-1/2%  if  full  orphan; 
12-1/2%  for  2nd  orphan. 

Parents:  12-1/2%  of  pension  each. 

Maximum  survivor  pensions:  75%  of  invalidity 
pension.  Minimum,  105  pounds  a  month  for  wid- 
ows, 25  pounds  each  for  other  survivors. 

Death  benefit:  Lump  sum  equal  to  100%  of  last 
year's  wages  of  insured,  payable  to  survivor.  Addi- 
tional   50%    if  death   caused   by  employment 
accident. 

Funeral  grant:  Lump  sum  of  1  month's  earnings; 
maximum,  100  pounds. 

Ministry  of  Social  Affairs  and  Labor, 
general  supervision. 

Social  Insurance  Institute,  administration 
of  program  through  regional  and  district 
offices;  managed  by  tripartite  council  and 
director-general. 

Temporary  disability  benefit  (work  injury):  80%  of 
earnings  during  first  month;  thereafter,  100%  of 
earnings. 

Minimum  benefit:  75  poimds  a  month. 

Permanent  disability  pension  (work  injury):  75%  of 
the  average  monthly  wage  in  previous  year,  if 
80%  or  more  disabled. 

Minimum  pension:  110  pounds  a  month. 

Survivor  pension  (work  injury):  75%  of  last  year's 
wage  of  insured,  divided  among  eligible  survivors. 

Minimum  pension:  105  pounds  a  month  for  wid- 
ows, 25  pounds  each  for  other  survivors. 

Ministry  of  Social  Affairs  and  Labor, 
general  supervision. 

Social  Insurance  Institute,  administration 
of  contributions  and  benefits. 

Payable  from  1st  day  after  injury  for  up  to  12 
months. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability  if  latter  35%  to  79%. 
Limip  sum  of  1  year's  partial  pension  if  disability 
less  than  35%. 

Medical  benefits  (work  injury):  General  and  spe- 
cialist care,  surgery,  hospitalization,  drugs.  X-rays, 
appliances,  and  rehabilitation. 

Pension  divided  1/2  for  widow  and  1/2  for  or- 
phans; or  if  dependent  parent,  1/5  to  parent,  2/5  to 
widow,  and  2/5  to  orphans. 

Funeral  grant:  Lump  sum  of  1  month's  earnings; 
minimum,  80  pounds. 

Larger  employers  may  provide  medical 
and  temporary  disability  benefits  directly 
to  own  employees,  with  reduced  contri- 
bution rate. 
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TAIWAN 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1950. 

Current  law:  1968,  as  amended  1979. 

Social  insurance  system  Oump-sum  benefits  only) 

(1  Taiwan  dollar  equals  3.6  U.S.  cents) 
(U.S.  $1.00  equals  28.60  Taiwan  dollars) 

Employees  of  industrial  firms,  mines,  and  planta- 
tions with  5  or  more  workers;  wage-earning  pub- 
lic employees;  public  utility  employees;  fishermen; 
and  some  self-employed  in  service  occupations. 

Special  systems  for  farmers,  public  employees,  and 
staffs  of  private  schools. 

Voluntary  program  for  employees  in  firms  with 
fewer  than  5  workers,  and  the  self-employed  (ex- 
cept some  self-employed  in  service  occupations  list- 
ed above.) 

Insured  person:  1 .4%  of  earnings  (self-employed, 
4.2%). 

Employer:  5.6%  of  payroll. 

Government:  2.8%  of  earnings  of  self-employed, 
and  cost  of  administration. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  NT$18,300  a  month. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  medical  benefits. 

Old-age  grant:  Age  60  (men)  or  55  (women  and 
miners)  with  15  or  more  years  of  coverage,  or  any 
insured  person  with  25  or  more  years  of  coverage. 
Retirement  from  covered  employment  necessary. 

Invalidity  grant:  Permanent  total  or  partial  inca- 
pacity, and  payment  of  some  contributions. 

Survivor  grants:  Payment  of  some  contributions. 

Sickness  and  Maternity 

First  law:  1950. 

Current  law:  1968,  as  amended  1979. 

Social  insurance  system  (limited  cash  and  medi- 
cal benefits) 

Employees  of  industrial  firms,  mines,  and  planta- 
tions with  5  or  more  workers;  wage-earning 
public  employees;  public  utility  employees;  Tish- 
ermen;  and  some  self-employed  in  service 
occupations. 

Special  systems  for  farmers,  public  employees, 
and  staffs  of  private  schools. 

Insured  person:  See  pension  contribution  above. 
Employer  Same. 
Government:  Same. 

Cash  sickness  benefits:  Incapacity  due  to  nonoc- 
cupational accident  (no  minimum  qualifying  peri- 
od specified). 

Cash  maternity  benefits:  280  days  of  contribution 
before  confinement,  181  days  of  contribution  be- 
fore premature  labor,  or  84  days  of  contribution 
before  miscarriage. 

Medical  benefits:  Nonoccupational  sickness  (ex- 
cluding various  infectious  diseases  and  maternity). 
45  days  of  contribution. 

Work  Injury 

First  laws:  1929,  1950. 
Current  law:  1968,  as  amended  1979. 
Social  insurance  system 

Employees  of  industrial  firms,  mines,  and  planta- 
tions with  5  or  more  workers;  wage-earning 
public  employees;  public  utility  employees;  fish- 
ermen; and  some  self-employed  in  service 
occupations. 

Special  systems  for  farmers,  public  employees, 
and  staffs  of  private  schools. 

Insured  person:  None. 

Employer.  0.29%  to  3.0%  of  payroll,  according 
to  risk  industry.  Average  rate:  0.8%. 

Government  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

• 
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TAIWAN 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  grant:  Lump  sum  equal  lo  1  month's  aver- 
age earnings  (earnings  based  on  36-month  period  be- 
fore retirement)  per  year  of  contribution  up  lo  15 
years,  plus  2  months  earnings  a  year  of  contribution 
beyond  IS  years. 

Maximum  grant:  43  months'  earnings. 

Increment  of  1  month' s!  earnings  a  year  of  continued 
work  and  contribution  after  age  tO.  Maximimi  incre- 
ment, 5  months'  earnings. 

Invalidity  granL  Lump  sum  equal  to  40  months' 
average  earning  (earnings  based  on  6-month  peri- 
od before  invalidity). 

Partial  invalidity:  Lump  sum  equal  to  1  to 

33-1/3  months'  earnings,  according  to  degree  of 

incapacity. 

Survivor  grant:  Lump  sum  equal  lo  30  months* 
average  earnings  (earnings  ba.tcd  on  6-month  peri- 
od before  death)  of  in.sured  (20  months'  earnings  if 
less  than  2  yean  but  more  than  1  year  of  contribu- 
tion, or  10  months'  earnings  if  less  than  1  year  of 
contribution). 

Eligible  survivors  (in  order  of  priority):  Spouse 
and  children,  parents,  dependent  grandparents, 
grandchildren,  and  brothers  and  sisters. 

Funeral  grant:  Lump  sum  equal  to  S  months' 
earnings. 

Labor  Insurance  Department  of  the  Coun- 
cil of  Labor  Affairs,  general  supervision. 

Taiwan  l^bor  Insurance  Bureau,  adminll- 
tration  of  program  under  direction  of  tripar- 
tite Labor  Insurance  Commission  and 
director-general. 

Sickness  benefit  (for  nonoccupational  accident  and 
disease  only):  50'!'o  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  6  months 
(9  months,  if  more  than  1  year  of  contribution). 

Maternity  grant:  Lump  sum  equal  to  2  months'  earn- 
ings for  normal  and  premature  labor,  or  IS  days  earn- 
ings for  miscarriage. 

Medical  benefits:  Free  care  provided  by  private 
and  public  hospitals  under  contract  with  and  paid 
directly  by  Labor  Insurance  Bureau. 

Includes  inpatient  and  outpatient  hospital  treat- 
ment, surgery,  and  medicines. 

Maximum  duration:  No  limit. 

Medical  benefits  for  dependents:  None. 

Lump-sum  maternity  grant  equal  to  30  days'  earn- 
ings of  husband  payable  to  wife  of  insured  man. 

Labor  Insurance  Department  of  the  Coun- 
cil of  Labor  Affairs,  general  supervision. 

Taiwan  Labor  Insurance  Bureau,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  70%  of 
earnings  for  1st  12  months;  S0%  of  earnings 
thereafter. 

Payable  after  3-day  waiting  period  for  up  to  24 
months. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  equal  to  60  months'  earnings,  if  totally 
disabled. 

Partial  disability:  Lump  sum  equal  to  1-1/2  to  SO 
months'  earnings,  according  to  degree  of  disability. 

Medical  benefits  (work  injury):  Inpatient  and  out- 
patient treatment,  surgery,  and  medicines. 

Survivor  benefit  (work  injury):  Lump  sum  equal  to 
40  months'  earnings  of  insured. 

Eligible  survivors  (in  order  of  priority):  Spouse 
and  children,  parents,  dependent  grandparents, 
grandchildren,  and  brothers  and  sisters. 

Funeral  grant:  Lump  sum  equal  to  S  months' 
earnings. 

Labor  Insurance  Department  of  the  Coim- 
cil  of  Labor  Affairs,  general  supervision. 

Taiwan  Labor  Insurance  Bureau,  adminis- 
tration of  contributions  and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1964. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  shilling  equals  0.8  U.S.  cent) 
(U.S.  $1.00  equals  121  shillings) 

Employees  of  firms  with  4  or  more  workers  (1  or 
more  workers  as  of  July  1989).  Domestic  employees 
excepted. 

Special  system  for  public  employees. 

Insured  person:  5%  of  wages  (10%  as  of  July 
1989). 

Employer:  5%  of  payroll  (10%  as  of  July  1989). 
Government:  None. 

Old-age  benefit:  Age  55,  and  retirement  from 
regular  employment.  Payable  at  any  age  if  emi- 
grating permanently. 

Invalidity  benefit:  Permanent  incapacity  for  any 
work  due  to  physical  or  mental  disability. 

Survivor  benefit:  Death  of  insured  worker  before 
retirement  or  emigration. 

Sickness  and  Maternity 

(Free  medical  care  available  in  government 
clinics  and  hospitals.) 

Worl(  Injury 

First  and  current  law:  1948,  as  amended  in  1966 
and  1983. 

Compulsory  insurance  with  private  carrier 

Employed  persons. 

Insured  person:  None. 

Employer.  Whole  cost,  through  insurance  premi- 
ums varying  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employer  to  pay  severance 
indemnity  of  1 5  days'  wages  for  each  year  of  em- 
ployment for  employees  earning  less  than  8,400 
shillings  per  year.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  accrued  in- 
terest. 

Withdrawal  beneHl:  Total  employee  and  employer 
contributions  paid  in,  plus  accrued  interest.  Paya- 
ble to  worker  under  age  55  if  unemployed  or  in  non- 
contributory  employment  lor  at  least  6  months:  1/3 
payable  after  6  months,  2/3  after  1 2  months.  Paya- 
ble in  full  to  worker  retired  from  employment  to  Uve 
in  cooperative  village. 

Invalidity  benefit:  Lump  sum  equal  lo  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest. 

Survivor  benefit:  Lump  sum  e<)ual  to  total  employ- 
ee  and   employer   contributions   paid   in,  plus 
accrued  interest. 

Payable  to  surviving  relatives  or  other  heirs. 

Ministry  of  Labor,  Culture,  and  Social 
Services,  general  supervision  through  So- 
cial Security  Division. 

National  Provident  Fund,  administration 
of  program;  managed  by  a  director- 
general. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  loss. 

Payable  after  3-day  waiting  period  for  up  to  96 
months. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled.  Max- 
imum, 108,000  shillings. 

Constant-attendance  supplement:  50%  of  permanent 
disability  benefit. 

Partial  disability:  Percent  of  full  benefit  proportion- 
ate to  degree  of  disability,  according  to  schedule. 

Medical  benefits  (work  injury):  Medical,  surgical, 
hospital,  and  nursing  care,  and  medicines,  up  to  cost 
of  6,(XX)  shillings.  Also  expenses  for  appliances  up 
to  3,000  shillings,  and  transportation  up  to  1,750 
shillings. 

Survivor  benefit  (work  injury):  Lump  sum  of  41 
months'  earnings,  less  any  disabihty  benefits  paid. 
Maximum,  83,(X)0  shillings. 

Payable  to  dependent  survivors  or,  if  none,  reduced 
amount  to  partial  dependents. 

Funeral  grant  (if  no  eligible  survivor):  Up  to  500 
shillings. 

Ministry  of  Labor,  Culture  and  Social  Serv- 
ices, enforcement  of  law,  approval  of  set- 
tlements, and  payment  of  benefits. 

Employers  must  insure  liability  with  private 
insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only  (1954 
act  providing  general  old-age,  invalidity  and  sur- 
vivor insurance  benefits  never  came  into  force). 

(1  balit  equals  4  U.S.  cents) 
(U.S.  $1.(X)  equals  25  bahts) 

Sickness  and  Maternity 

(Ministerial  decree  of  1958  requires  employ- 
ers to  pay  100%  of  wages  during  30  days  of 
sickness  or  maternity  leave  of  employees.  1954 
act  providing  sickness  and  maternity  insur- 
ance benefits  never  came  into  force.) 

Work  Injury 

First  law:   1956  (labor  act,  subsequently 
suspended). 

Current  law:  1972. 

Compulsory  insurance  with  public  carrier 

Employees  of  industrial  and  commercial  firms 
with  20  or  more  workers. 

Exclusions:  Employees  in  agriculture,  fishery, 
public  and  domestic  service,  railroad,  ports  and 
harbors,  telephone  and  telecommunications,  gen- 
eration and  distribution  of  power  or  electricity, 
water  work,  fuel  oil  production  and  refinery, 
and  private  schools. 

Insured  person:  None. 

Employer  0.2%  to  4.5%  of  payroll,  according  to 
risk  in  industry. 

Government:  Annual  subsidy. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

• 

Family  Allowances 

(1954  act  providing  family  allowances  never 
came  into  force.) 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Tempomry  disability  benefit  (work  injury):  60%  of 
earnings.  Minimum,  250  bahts  a  month;  maximum, 
3,000  bahts. 

Payable  after  3-day  waiting  period  (paid  retroac- 
tively if  incapacity  lasts  more  than  3  days)  for  up 
to  52  weeks. 

Pennanent  disability  pension  (work  injury):  60%  of 
average  monthly  earnings,  if  totally  disabled.  Pay- 
able for  10  years,  or  as  a  lump  sum. 

Minimum:  1,000  bahts  a  month.  Maximum,  6,000 
bahts. 

Partial  disability:  60%  of  average  monthly  earn- 
ings. Payable  for  3-10  years  according  to  degree  of 
incapacity,  or  as  a  lump  sum. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  hospital  services.  Maximum  limit  on 
cost,  30,000  bahts. 

Survivor  pension  (work  injury):  60%  of  average 
monthly  earnings,  according  to  number  and  type 
of  survivors.  Payable  for  up  to  5  years  or  as  a 
lump  sum.  Minimum,  250  bahts  a  month.  Maxi- 
mum, 3,000  bahts. 

Eligible  survivors:  Employee's  spouse,  parents, 
and  children  under  age  18  (or  over  if  student  or 
invalid).  Each  survivor  receives  an  equal  amount. 

Funeral  grant:  Lump  sum  of  3  months'  average 
earnings.  Minimum,  5,000  bahts;  maximum,  10,000 
bahts. 

Ministry  of  Interior,  general  supervision. 

Department  of  Labor,  administration  of 
program  through  Workmen's  Compensa- 
tion Fund  Office. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1968. 

Current  law:  1973. 

Social  irisurance  system 

(1  franc  equals  0.3  U.S.  cent) 
(U.S.  $1.00  equals  295.5  francs) 

Employed  persons,  members  of  cooperatives,  ap- 
prentices, and  students. 

Special  systems  for  public  employees  and  staff  of 
state-owned  enterprises. 

Voluntary  insurance  available  to  persons  with  6 
months  of  previous  social  security  coverage. 

Insured  person:  2.4%  of  earnings. 
Employer  3.6%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged).  20  years  of  insurance,  and  60  months  of 
contribution  during  last  10  years  (transitionally, 
older  workers  given  special  credit  for  years 
prior  to  1968).  Retirement  from  employment 
necessary.  Not  payable  abroad  unless  reciprocal 
agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance  and  6  months  of  contri- 
bution in  last  year.  (No  qualifying  period  if 
nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1956. 
Current  law:  1973. 

Social  insurance  system  (maternity  beneflts 
only) 

Employed  women. 

Insured  person:  None. 
Employer  2%  of  payroll. 
Government:  None. 

Cash  maternity  benefits:  12  months  of  insurance 
before  confinement. 

Work  Injury 

First  law:  1964. 
Current  law:  1973. 
Social  insurance  system 

Employed  persons,  members  of  cooperatives, 
apprentices,  and  students. 

Insured  person:  None. 
Employer  2.5%  of  payroll. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1956. 
Current  law:  1973. 
Employmenl-relaled  system 

Employees  with  1  or  more  children.  Also  pen- 
sioners caring  for  dependent  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer.  10%  of  payroll. 
Government:  None. 

Family  allowances:  Child  must  be  under  age  16 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  3  months  of  consecutive 
employment  and  be  currently  working  18  days 
or  120  hours  a  month  (or  be  social  insurance 
beneficiary). 

Prenatal  allowance  subject  to  medical  examina- 
tions specified  in  law. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agc  ptitsion:  20%  of  average  monthly  earnings 
during  last  3  or  S  years  (most  favorable),  plus 
1.33%  of  earnings  for  every  12  months  of  contri- 
bution beyond  180  months. 

Minimum  pension:  60%  of  highest  minimiun  wage; 
maximum,  80%  of  earnings. 

Old-age  settlement:  Lump  sum  equal  to  1  month's 
wa^es  per  year  of  insurance,  if  age  53,  retired,  and 
ineligible  for  pension. 

Pensions  adjusted  periodiodly  for  cost-of-living 
dianges. 

Invalidity  pension:  20%  of  average  monthly  earn- 
ings dunng  last  3  or  3  years  (most  favorable),  plus 
1.33%  of  earnings  for  every  12  months  of  contri- 
bution beyond  180  months.  Years  under  age  33  at 
time  of  claim  credited  as  6-month  periods. 

Constant-attendance  supplement:  50%  of  pension. 

Minimum  pension:  60%  of  highest  minimum  wage. 
Maximum,  80%  of  earnings. 

Pensions  adjusted  periodically  for  cost-of-living 
changes. 

Survivor  pension:  50%  of  pension  or  insured,  pay- 
able to  widow  age  40  or  invalid  or  to  dependent 
invalid  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  16  (18  if  apprentice,  21  if  student 
or  invalid);  40%  for  each  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  equal  to  1  month's 
basic  pension  for  each  6  months  of  decea.sed's 
insurance,  if  ineligible  for  pension. 

Pensions  adjusted  for  cost-of-living  changes. 

Ministry  of  Labor,  general  tupervition. 

National  Social  Security  Fund,  admini.v 
tration  of  program;  managed  by  tripartite 
council  and  director. 

Sickness  benefits  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit:  100%  of  average  daily  earnings 
(employer  pays  half). 

Payable  for  up  to  8  weeks  before  and  6  weeks  after 
coniinement  (extended  up  to  3  additional  weeks  if 
complications). 

Medical  benefits:  None  imder  insurance. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  average  daily  earnings,  plus  family 
allowances  (see  below). 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  83%  of 
average  earnings  if  total  incapacity.  For  partial 
incapacity,  percent  of  full  pension  proportionate  to 
degree  of  disability. 

Limip  sum  of  3  years'  pension  paid  if  disability  less 
than  20%. 

Constant-attendance  supplement:  30%  of  pension. 

Medical  benefits  (work  injury):  Medical,  dental, 
and  surgical  care,  hospitalization,  medicines,  appli- 
ances, transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  Payable  to  widow  or  dependent  invalid 
widower. 

Orphans:  10%  of  earnings  for  each  orphan,  or 
15%  for  each  full  orphan  under  age  16  (18  if 
apprentice,  21  if  student  or  invalid). 

Dependent  parents:  10%  of  earnings  each. 

Maximum  survivor  pensions:  100%  of  permanent 
total  disability  pension  of  insured. 

Funeral  grant:  30  days'  average  earnings  of  in- 
sured. 

Ministry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  adminis* 
tration  of  contributions  and  benefits. 

Employers  must  insure  liability  with  fund. 

Family  allowances:  1,230  francs  a  month  for  each 
child  through  the  6th. 

Prenatal  allowance:  300  francs  a  month  for  9 
months  (paid  in  3  installments). 

Birth  grant:  Lump  sum  of  6,(X)0  francs  for  each  of 
first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Employers  may  pay  benefits  directly  to 
their  employees. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1939  (social  assistance), 
1971  (social  insurance). 

Dual  social  Insurance  and  social  assistance  systems 

(1  Trinidad  dollar  equals  23.5  U.S.  cents) 
(U.S.  $1.00  equals  4.25  Trinidad  dollars) 

Social  insurance:  Employed  persons  aged  16-64, 
including  agricultural  and  domestic  workers, 
apprentices,  and  public  employees. 

Voluntary  insurance  available  for  old-age  and 
survivor  pensions. 

Social  assistance:  Residents  of  limited  means. 

Insured  person:  About  2.8%  of  earnings,  accord- 
ing to  8  wage  classes.  Voluntarily  insured,  5.6%. 

Employer  About  5.6%  of  payroll,  according  to  8 
wage  classes. 

Government:  Full  cost  of  means-tested  pension. 

Maximum  earnings  for  contribution  purposes: 
T$230  a  week. 

Old-age  pension:  Age  60  with  750  weeks  of 
contributions  paid  or  credited  (at  start  of  system 
in  1972,  worker  credited  with  25  weeks  of 
coverage  for  each  year  of  age  over  35;  maxi- 
mum 600  weeks).  Retirement  necessary  at  age 
60-65.  Payable  abroad. 

Means-tested  pension:  Age  65,  with  20  years 
residence  and  income  below  T$4,S00  a  year.  Not 
payable  abroad. 

Invalidity  pension:  10  weeks  of  contribution  in 
preceding  13  weeks  before  onset  of  illness,  pay- 
able after  26  weeks  of  sickness  benefit. 

Survivor  pensions:  Deceased  was  insured  or  pen- 
sioner at  time  of  death. 

Sickness  and  Maternity 

First  and  current  law:  1971. 

Dual  social  insurance  and  social  assistance 
systems 

Social  insurance:  Employed  persons,  including 
agricultural  and  domestic  workers,  apprentices, 
and  public  employees. 

Social  assistance:  Recipients  of  means-tested 
pension. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 

Government:  Full  cost  for  recipients  of  social 
assistance. 

Cash  sickness  benefits:  10  weeks  of  contribution 
in  preceding  13  weeks. 

Cash  maternity  benefits:  10  weeks  of  contribution 
in  13  weeks  immediately  preceding  6  weeks 
before  confinement,  or  receiving  sickness  bene- 
fits during  the  13  weeks  referred  to  above. 

Woric  injury 

First  laws:  1926  (compulsory  private  insur- 
ance), 1971  (social  insurance). 

Current  laws:  1960  (compulsory  private  insur- 
ance), 1976  (social  insurance). 

Dual  social  insurance  system  and  compulsory 
insurance  with  private  carrier 

Social  insurance:  Employed  persons,  including 
agricultural  and  domestic  workers,  apprentices, 
and  public  employees. 

Compulsory  insurance  with  private  carrier:  Em- 
ployees in  industry  and  commerce,  seamen,  do- 
mestic workers,  and  public  employees. 

Exclusions:  Salaried  employees  earning  TS5,000 
or  more  a  year,  casual  workers,  family  labor, 
fire,  police,  and  military  personnel.  Some  em- 
ployees enjoy  coverage  under  both  systems. 

Insured  person:  None. 

Employer  Whole  cost  of  both  programs,  through 
insurance  premiums  varying  with  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Aiiowances 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU<ige  pension;  25%  to  7S%  of  average  weekly 
earnings  (minimum  T$30  a  week),  according  to  8 
wa^c  classes,  plus  1%  Tor  each  25  weekly  contri- 
butions after  750  weeks. 

Means-tested  pension:  TS200  a  month,  plus  food 
subsidy  of  TSSO  a  month. 

Old-age  grant:  3  times  total  employer-employee 
contribution  paid  in,  if  ineligible  for  pension.  Mini- 
mum grant:  TS200. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able if  age  55  or  disabled;  otherwise  1  year  or  until 
youngest  child  reaches  age  16  (19  if  full-time 
student;  no  limit  if  child  disabled).  Puyubic  for  life 
if  widow  reaches  age  50  before  child  reaches  age 
limits  above.  Also  payable  to  invalid  widower. 

Orphans:  20%  of  pension  of  insured;  40%  if  full 
orphan. 

Parents:  1 5%  of  pension  of  insured. 

Maximum  survivor  pension:  \00%  of  pension  of 
insured. 

Funeral  grant:  T$5(X). 

Ministry  of  Energy,  Labor,  Employment 
and  Manpower  Resources,  general  supervi- 
sion of  the  National  Insurance  system. 

Ministry  of  Community  Development,  Wel- 
fare and  the  Status  of  Women,  supervises 
public  assistance  and  mcans-icslcd  old-age 
pcn.sions. 

National  Insurance  Board,  administration 
of  program.  Managed  by  tripartite  board  of 
1 1  members. 

Sickness  benefit:  66-2/3%  of  average  earnings, 
according  to  8  wage  classes. 

Payable  after  3-day  waiting  period,  up  to  52 
weeks. 

MaUmity  benefit:  60%  of  average  earnings,  ac- 
cording to  8  wage  classes,  plus  a  maternity  grant 
of  T$50  for  the  week  of  confinement.  Payable  for 
a  mftTimiifn  of  13  weeks. 

Means-tested  assistance  available  to  indigent. 

Medical  benefits:  Medical  care  available  in  public 
hospitals  and  health  offices  and  centers  for  recipi- 
ents of  means-tested  pension. 

Medical  benefits  for  dependents:  Medical  care  avail- 
able in  public  hospitals  and  health  offices  and 
centers  for  indigent. 

Ministry  of  Energy,  Labor,  Employment 
and  Manpower  Resources,  general  supervi- 
sion of  the  National  Insurance  system. 

Ministry  of  Community  Development,  Wel- 
fare and  the  Status  of  Women,  supervises 
public  assistance  and  means-tested  old-age 
pensions. 

National  Insurance  Board,  administration 
of  program.  Managed  by  tripartite  board  of 
1 1  members. 

Temporary  disability  benefit  (work  injury):  Social 
insurance,  66-2/3%  of  average  earnings,  accord- 
ing to  8  wage  classes,  no  waiting  period;  compul- 
sory private  insurance,  33-1/3%  of  earnings,  pay- 
able after  3-day  waiting  period  for  up  to  5  years. 

Permanent  disability  pension  (work  injury):  Social 
insurance,  percent  of  temporary  benefit  propor- 
tionate to  degree  of  disability  if  at  least  20% 
disabled,  lump-sum  grant  for  others;  compulsory 
private  insurance,  lump  sum  of  48  months'  earn- 
ings if  totally  disabled  0^  temporary  disability 
benefits  paid)  or  percent  of  full  grant  proportion- 
ate to  degree  of  disability,  according  to  schedule. 

Medical  benefits  (work  injury):  Social  insurance, 
maximum  amount  of  medical  expenses,  TSIO,(XX); 
compulsory  private  insurance,  reasonable  cost  of 
medical,  surgical,  and  hospital  care,  up  to  limit  of 
T$5(X).  Also  appliances  up  to  same  limit. 

Survivor  pension  (work  injury):  Social  insurance, 
50%  of  pension  of  insured  for  spouse,  20%  for  child, 
40%  for  orphan,  15%  for  dependent  parent.  Maxi- 
mum: 100%  of  pension  of  insured. 

Funeral  grant:  T$500. 

Survivor  grant:  Compulsory  private  insurance,  lump 
sum  of  36  months'  earnings  paid  to  designated  sur- 
vivors. (Any  temporary  disability  benefits  received  by 
deceased  deducted  from  grant,  not  to  exceed  50%  of 
lump  sum.) 

Funeral  grant:  Up  to  T$500. 

Ministry  of  Energy,  Labor,  Employment 
and  Manpower  Resources,  direction  and 
control  of  the  National  Insurance  system. 

Ministry  of  Community  Development,  Wel- 
fare and  the  Status  of  Women,  supervises 
public  assistance  and  means-tested  old-age 
pensions. 

National  Insurance  Board,  administration 
of  program.  Managed  by  tripartite  board  of 
11  members. 

Director  of  Labor,  in  Ministry,  administra- 
tion of  compulsory  private  insurance 
program. 

Employers  must  insure  liability  with  private 
insurance  company  or  furnish  guarantee 
bond. 

• 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1960. 

Current  law:  1974. 

Social  insurance  system 

(1  dinar  equals  U.S.  $.16) 
(U.S.  $1.00  equals  .86  dinar) 

Employed  persons,  including  public  employees, 
public  utility  workers,  and  agricultural  workers, 
and  nonagricultural  self-employed  persons. 

Exclusions:  Domestic  servants. 

Insured  person:  Private  sector  employees,  1 .25<7o 
of  earnings;  public  sector  employees,  5%  of  earn- 
ings; public  utility  workers,  6%;  agricultural  wor- 
kers, 1.75%  of  agricultural  minimum  wage  or 
multiple  thereof  (5.25%  if  self-employed); 
nonagricultural  self-employed,  5.25%  of  earnings. 

Employer:  For  private  sector  employees,  2.5%  of 
payroll  plus  4.25%  of  contribution  paid  to  fund 
by  general  social  security  program;  for  public  sec- 
tor employees,  7%  of  payroll;  for  public  utility 
workers,  10%  of  payroll;  and  for  agricultural  wor- 
kers, 3.5%  of  agricultural  minimum  wage  or  mul- 
tiple thereof. 

Government:  See  employer  contributions  for  pri- 
vate sector  employees  above. 

Minimum  wage  in  industry  and  commerce 
(SMIG),  1 10  dinars;  minimum  wage  in  agriculture 
(SMAG),  100  dinars. 

Old-age  pension:  Age  60  (50-59  with  0.5%  reduc- 
tion for  each  quarter  below  age  60  to  workers 
with  360  months  of  contribution  who  voluntari- 
ly retire,  or  with  full  pension  if  unemployed 
because  of  economic  reasons  for  6  months;  if 
prematurely  aged  because  of  lifetime  arduous 
work;  or  if  mother  with  3  children  and  180 
montlis  of  insurance).  120  months  of  contribu- 
tion.   Retirement   from   insured  employment 
necessary. 

Invalidity  pension:  Permanent  loss  of  at  least  2/3 
of  earning  capacity.  60  months  of  contribution. 

Survivor  pensions:  Insured  met  pension  require- 
ments or  was  pensioner  at  death. 

Death  benefit:  Insured  had  50  days  of  employ- 
ment during  last  2  quarters. 

Sickness  and  Maternity 

First  and  current  law:  1960. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons,  including  public  employees, 
public  utility  workers,  and  agricultural  workers, 
and  nonagricultural  self-employed  persons.  Pen- 
sioners and  their  dependents  (including  aged  par- 
ents) also  covered  for  medical  benefits. 

Exclusions:  Domestic  servants. 

Insured  person:  6.25%  of  earnings  for  private  sec- 
tor employees;  3%  if  agricultural  worker;  and  5.4 
percent  of  earnings  if  nonagricultural  self- 
employed. 

Employer:  26.25%  of  payroll  for  private  sector 
employees;  .9%  for  agricultural  workers. 

Government:  None. 

Above  contributions  also  finance  family  al- 
lowances and  help  subsidize  old-age,  invalidity, 
and  survivor  pensions. 

Cash  sickness  and  medical  benefits:  50  days  of  in- 
sured employment  during  last  2  calendar  quart- 
ers; or  80  days  during  the  last  4  quarters.  (No 
qualifying  period  if  nonoccupational  accident.) 
Long-term  sickness  (over  180  days)  must  be  certi- 
fied by  the  medical  commission. 

Cash  maternity  benefits:  80  days  of  insured  em- 
ployment during  last  4  quarters. 

Work  Injury 

First  law:  1921. 
Current  law:  1957. 

Compulsory  insurance  with  private  carrier 

All   salaried   employees,   including  domestic 
servants. 

Voluntary  affiliation  for  self-employed. 
Special  system  for  public  employees. 

Insured  person:  None. 

Employer  Insurance  premiums  of  1%  to  9%  of 
payroll,  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  1982. 
Unemployment  assistance 

All  salaried  employees  covered  under  National 
Social  Security  Fund. 

Unemployment  benefits:  3  years  of  employment. 

Registered  at  employment  office.  Capable  of 
work.  Unemployment  due  to  involimtary  dis- 
charge. Worker  must  have  dependents  and  be 
without  other  source  of  income. 

Family  Allowances 

First  law:  1944. 

Current    laws:     1960    and     1980  (family 
supplement). 

Employment-related  system 

All  salaried  employees,  students  under  age  28, 
and  social  insurance  beneficiaries  with  1  or  more 
children. 

Exclusions:  Domestic  servants. 
Special  system  for  public  employees. 

Insured  person:  See  sickness  insurance  contribu- 
tion above. 

Employer  Same. 
Government:  None- 
Maximum  earnings  for  benefit  purposes:  122 
dinars  a  quarter. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice;  20  if  student  or  daughter 
replacing  mother  caring  for  brothers  and  sisters; 
no  limit  if  invalid). 

Supplement  for  family  with  nonworking  spouse: 
Children  must  be  eligible  for  family  allowances. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  average  earnings  in  lasi  3 
or  5  years  (most  favorable),  plus  0.5%  for  every  3 
months  of  contribution  beyond  120  months.  Maxi- 
mum pension:  SO'Vo  of  earnings,  not  exceeding  6  times 
the  minimum  wage  (110  dinars  a  month  as  of  Au- 
gust 1989).  Minimum  pension:  2/3  of  the  minimum 
wage. 

Workers  with  60-1 19  months  of  contribution:  Propor- 
tionately reduced  pension:  minimum  pension,  50% 
of  the  minimum  wage. 

Child's  supplement:  See  family  allowances  below. 

Old-age  allowance:  Lump  sum  payable  to  workers  if 
age  60  and  less  than  60  months  of  contribution,  but 
ineligible  for  pension. 

Invalidity  pension:  50%  of  average  earnings  in  last 
3  or  5  years  (most  favorable),  plus  0.5%  for  every 
3  months  of  contribution  beyond  180  months.  Miw- 
imum  pension:  80%  of  earnings,  not  exceeding  5 
times  the  minimum  wage  (110  dinars  a  month  as  of 
August  1989).  Minimum  pension:  2/3  of  the  mini- 
mum wage. 

Constant-attendance  supplement:  20%  of  pension. 

Survivor  pension:  75%  of  pension  of  insured  to 
dependent  widow  or  invalid  widower  (50%  with  2 
or  more  dependent  children). 

Orphans:  30%  of  pension  of  insured  payable  to 
each  orphan  under  age  16  (21  if  student;  no  age 
limit  if  invalid). 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Death  of  breadwinner:  Lump  sum  equal  to  last 
year's  earnings  plus  8.4%  of  those  earnings  for 
each  year  of  contribution.  Maximum,  2-1/2  years' 
earnings.  Death  of  dependent  spouse  or  child, 
lump  sum  equal  to  10-9*0  days'  sickness  benefit  of 
insured.  Reduced  grant  payable  after  retirement. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social    Security    Fund,  general 
supervision. 

National  Pension  Fund,  administration  of 
program. 

Sickness  benefit:  66-2/3%  of  average  daily  earn- 
ings (50%  after  3  years). 

Payable  after  5-day  waiting  period  (no  waiting 
period  for  hospitalization  and  listed  long  illnesses). 

MaUmity  benefit  66-2/3%  of  earnings,  payable 
for  30  days. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  social  insurance  patients  by  government 
hospitals  and  health  establishments,  under  contract 
between  Fund  and  Health  Department.  Ambulato- 
ry services  provided  in  clinics  operated  by  Fund. 

Includes  medical  care,  hospitalization,  surgery, 
specialist  care,  laboratory  services,  and  medicines. 

Pensioners  and  students  receive  free  medical  care 
in  government  hospitals. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social    Security    Fund,  general 
supervision. 

National  Sickness  Insurance  Fund,  admin- 
istration of  contributions  and  cash  benefits 
through  regional  offices;  managed  by  tri- 
partite  governing   body   and  director- 
general. 

Department  of  Health  provides  medical 
services,  reimbursed  by  lump-sum  pay- 
ment from  Fund. 

Temporary  disability  benefit  (work  injury):  50%  of 
eainings  for  first  6  weeks;  66-2/3%  therrafler. 

Payable  after  3-day  waiting  period  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
100%  disability,  1(X)%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  portion  of  disability  be- 
tween 5%  and  50%,  and  by  1-1/2  the  degree  of 
incapacity  for  the  portion  above  50%.  Lump  sum 
if  disability  between  5%  and  15%. 

Constant-attendance  supplement:  25%  of  average 
earnings;  minimum,  120  dinars. 

Medical  benefits  (work  injury):  Necessary  medical 
and  surgical  care,  hospitalization,  medicines,  and 
appliances,  up  to  specified  maximum  cost 

Survivor  pension  (work  injury):  25%  of  earnings  of 
insured.  Payable  to  widow  or  widower. 

Orphans:  15%  to  45%  of  earnings  for  1-4  or  more 
orphans  under  age  16;  20%  to  60%  for  1-3  or 
more  full  orphans. 

Other  eligible  survivors  (in  absence  of  above): 
Dependent  grandchildren,  parents,  grandparents. 

Maximum  survivor  pensions:  70%  of  earnings  of 
insured. 

Funeral  grant:  SO  dinars. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social    Security    Fund,  genera] 
supervision. 

National  Sickness  Insurance  Fund,  admin- 
istration of  medical  benefits. 

National  Pension  Fund,  administration  of 
cash  benefits. 

Employers  required  to  insure  liability 
with  private  insurance  companies. 

Unemployment  benefit:  1(X)%  of  earnings;  maxi- 
mum, national  minimum  wage. 

Payable  for  up  to  3  months. 

Ministry  of  Social  Affairs,  through  Cen- 
tral Social  Security  Fund,  general  super- 
vision. 

FamBy  aOowanees:  18%  of  earnings  of  insured  for  Isi 
diild  m  family,  16%  for  2i»i,  14%  for  3rd.  airf  12% 
for  4ih. 

Some  maternal  and  child  health  and  welfare  services 
also  provided. 

Supplement  for  family  with  nonworking  spouse: 
9.375  dinars  a  month  for  each  of  1st  child,  18.750 
dinars  a  month  for  2  children,  and  23.475  dinars  a 
month  for  3  children. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social    Security    Fund,  general 
supervision. 

National  Social  Benefits  Fund,  administra- 
tion of  program  through  regional  oflices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws;  1949  (old  age)  and  1957  (invalidity  and 
survivors). 

Current  law:  1964. 

Social  Insurance  system 

(1  lira  equals  0.06  U.S.  cent) 
(U.S.  $1.00  equals  1,762  lira) 

Employees  in  industry  and  commerce. 

Coverage  is  optional  for  aliens  who  work  for  a 
foreign  employer. 

Special  systems  cover  public  employees,  the 
self-employed  (Bag-Kur),  farmers,  agricultural 
workers,  and  bank,  insurance  company,  and 
stock  exchange  employees. 

Insured  person:  9%  of  earnings;  self-employed, 
13%. 

Employer:  11%  of  payroll  (13%  in  mining). 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  347,289  lira  a  month.  Minimum,  143,860 
lira  a  month. 

Old-age  pension:  If  15  years  of  insured  person  sta- 
tus before  January  10,  1986,  age  55  (men)  and  50 
(women)  with  5,000  days  of  paid  contributions.  No 
age  requirement  if  25  (men)  or  20  (women)  years 
of  insured  status  and  5,000  days  of  paid  contribu- 
tions. Reduced  pension  with  same  insured  status 
but  only  3,600  days  of  paid  contributions.  If  en- 
rolled after  January  10,  1986,  age  requirement  is 
55  (men)  and  50  (women).  If  enrolled  after  Janu- 
ary 1,  1990,  age  60  (men)  and  age  55  (women). 

Invalidity  pension:  Loss  of  2/3  of  working  capac- 
ity. 5  years  of  insurance  or  1,800  days  of  contri- 
bution or  annual  average  of  180  days. 

Survivor  pension:  Deceased  met  contribution  re- 
quirements for  invalidity  pension  or  was  pension- 
er at  death. 

Sickness  and  Maternity 

First    laws:    1945    (maternity)   and  1950 
(sickness). 

Current  law:  1964. 

Social  insurance  system  (cash  and  medical  ben- 
eflls) 

Employees  in  industry  and  commerce.  Pension- 
ers and  dependents  also  covered  for  medical 
benefits. 

Special  systems  for  public  employees  and  agri- 
cultural workers. 

Insured  person:  5%  of  earnings  (apprentices, 
2%). 

Employer  6%  of  payroll  (2%  for  apprentices). 
Maternity,  1%  of  payroll. 

Government:  None. 

Maximum  and  minimum  earnings  for  contribu- 
tion and  benefit  purposes:  Same  as  above. 

Cash  sickness  benefits:  120  days  of  contribution 
during  last  12  months.  No  waiting  period  if 
pensioner. 

Cash  maternity  and  medical  benefits:  Currently 
insured  or  pensioner.  For  maternity  care,  90 
days  of  contribution  during  last  12  months.  For 
medical  care  for  dependents,  120  days  of  contri- 
bution during  last  12  months. 

Woric  Injury 

First  law:  1945. 
Current  law:  1964. 
Social  insurance  system 

Employees  in  industry  and  commerce. 

Applicants  for  apprenticeships,  apprentices,  and 
students  in  technical  schools  (paid  by  Goverrmient). 

Exclusions:  Domestic  employees. 

Special  systems  for  public  employees  and  agricul- 
tural workers. 

Insured  person:  None. 

Employer:  1.5%  to  7%  of  payroll,  according  to 
risk.  Average  rate:  2.5%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Same  as  above. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employer  to  pay  dis- 
missal indemnity  of  30  days*  wages  per  year  of 
service.) 

Employees  in  industry  and  commerce. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Wo  of  average  earnings  during  last 
5  years.  Recorded  earnings  for  prior  years  adjusted 
by  statutory  coefficients. 

Reduced  pension::  Full  pension  reduced  by  \%  for 
each  year  of  insurance  less  than  20  years. 

Increment  of  1  %  of  pension  for  each  year  of  insur- 
ance beyond  age  55  (men)  or  50  (women),  and  for 
each  year  of  coverage  beyond  20  years,  up  to  maxi- 
mum 85%  of  average  earnings. 

Minimum  pension:  132,315  lira  a  month.  Maximum, 
217.980  lira  a  month. 

Refund  of  contributions:  Employee  and  employer 
contributions  paid  in,  if  ineligible  for  pension. 

Means-tested  pension  for  invalids  65  and  over  if  in- 
eligible for  social  security. 

tensions  adjusted  e\«iy  6  nioiults  according  to  cliai\ges 
in  prices  and  wages,  depending  on  financial  conditions. 

Invalidity  pension:  70%  of  average  earnings  during 
last  5  years.  Recorded  earnings  for  prior  years  ad- 
justed by  statutory  coefficients. 

Constant -attendance  supplement:  10%  of  earnings. 

Minimum  pension:  132,315  lira  a  month. 

Pensions  adjusted  every  6  months  according  to 
changes  in  prices  and  wages,  depending  on  financial 
conditions. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured  person.  Payable  to  widow  of  any  age. 
Also  payable  to  dependent  invalid  widower. 

Orphans:  25%  of  pension  of  insured  (50%  if  full 
orphan)  for  each  orphan  under  age  18  (25  if 
student  in  higher  education,  20  if  in  secondary 
education,   no  limit  if  unmarried  daughter  or 
invalid). 

Minimum  pension:  45,172  lira  a  month. 

Parents:  Remaining  portion  of  pension,  if  other 
pensions  below  maximum. 

Maximum  survivor  pensions;  100%  of  pension  of 
insured. 

Refund  of  contributions;  Employee  and  employer 
contributions  paid  in,  if  ineligible  for  pension.  50% 
to  widow,  or  66-2/3%  if  no  child  entitlement; 
25%  to  each  child. 

Funeral  grant:  5,(X)0  lira. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

Social  Insurance  Institution,  administration 
of  program;  managed  by  tripartite  govern- 
ing body  and  director-general. 

Sickness  benefit:  50%  of  earnings,  or  66-2/3%  if  1 
or  more  dependents;  if  hospitalized,  33-1/3%  of  earn- 
ings, or  50%  if  1  or  more  dependents. 

Payable  after  2-day  waiting  period  for  up  to  18 
months.  No  waiting  period  for  pensioners. 

Maternity  benefit:  66-2/3%  of  earnings,  payable  for 
up  to  6  weeks  before  and  6  weeks  after  confinement. 

Nursing  grant:  Lump  sum  of  20,000  lira. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  facilities  of 
Institution.  20%  (10%  for  laborers)  cost  sharing  of 
outpatient     medicines,     except     if  long-term 
treatment. 

Includes  general  and  specialist  care,  hospitaliza- 
tion,  laboratory  services,   medicines,  maternity 
care,  appliances,  and  transportation. 

Maximum  duration:  6  months  (may  be  extended  up 
to  18  months  if  will  materially  reduce  disability). 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

Social  Insurance  Institution,  administration 
of  program  through  its  branch  offices. 

Institution  operates  own  dispensaries,  hospi- 
tals, sanatoria,  and  pharmacies.  Contracts 
with  private  suppliers  of  services  in  locali- 
ties where  it  has  no  facilities. 

Temporary  disability  benefit  (work  injury);  50%  of 
earnings,  or  66-2/3%  if  1  or  more  dependents.  If 
hospitalized,  33-1/3%  of  earnings,  or  50%  if  1  or 
more  dependents. 

Payable  from  first  day  of  incapacity.  No  limit  on 
duration. 

Permanent  disability  pension  (work  injury):  70%  of 
earnings  during  last  5  years,  if  totally  disabled.  Mini- 
mum pension,  132,315  lira  a  month. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disabiUty:  Percent  of  full  pension  proportion- 
ate to  degree  of  disabihty,  if  more  than  10%  disa- 
bled. May  be  converted  to  lump  sum  if  degree  of 
disabiUty  less  than  25%. 

Medical  benefits  (work  injury):  Medical  treatment 
and  surgery,  hospitalization,  medicines,  appliances, 
and  transportation.  No  limit  on  duration. 

Survivor  pension  (work  injury):  66-2/3%  of  insured's 
pension,  or  50%  if  there  are  orphans.  Payable  to 
widow  or  dependent  invalid  widower. 

Orphans:  25%  of  pension,  (50%  if  full  orphan)  for 
each  orphan  under  age  18  (25  if  student  in  higher  edu- 
cation, 20  if  in  secondary  education,  no  limit  if  un- 
married daughter  or  invalid). 

Parents:  Remaining  portion  of  pension,  if  above  pen- 
sions below  maximum. 

Maximum  survivor  pensions:  70%  of  earnings  of 
insured. 

Funeral  grant:  30,000  lira. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

Social  Insurance  Institution,  administration 
of  program  through  its  branch  offices  and 
health  faciUties. 

Ministry  of  Labor  and  Social  Security,  Man- 
power Employment  Organization. 
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UGANDA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1967. 
Current  law:  1972. 

Provident  fund  system  (lump-sum  benefits  only) 

(1  shilling  equals  0.7  U.S.  cent) 
(U.S.  $1.00  equals  150  shillings) 

Employees  of  firms  with  5  or  more  workers. 

Exclusions:  Temporary  employees  and  employ- 
ees in  excepted  employment. 

Special  pension  system  for  public  employees. 

Voluntary  affiliation  for  those  not  compulsorily 
covered. 

Insured  person:  5%  of  earnings. 
Employer:  10%  of  payroll. 
Government:  None. 

No  earnings  limit  for  contribution  purposes. 

Old-age  benefit:  Age  55,  or  50  if  retired  from 
full-time  employment. 

Invalidity  benefit:  Total  incapacity  for  any  work 
or  permanent  partial  incapacity  causing  inability 
to  earn  reasonable  livelihood. 

Survivor  benefit:  Death  of  insured  prior  to 
retirement. 

Provision  for  reciprocal  agreements  with  other 
countries  operating  a  provident  fund. 

Sickness  and  Maternity 

(Free  medical  and  maternity  care  available  in 
govenunent  dispensaries  and  hopitals.  Also, 
employees  earning  up  to   SCO  shillings  a 
month.) 

Worl(  injury 

First  law:  1946. 
Current  law:  1949. 

Employer  liabiiity/ compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Noiunanual  employees  earning  over 
24,000  shillings  a  year,  casual  workers,  family 
labor,  and  certain  other  categories. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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UGANDA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-^ge  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in.  plus  accrued 
interest. 

May  be  paid  as  annuity  or  in  installments. 

Refund  of  contribution:  Full  amount  in  worker's 
account  after  at  least  4  years  of  contribution^ 
otherwise,  refund  of  employee  contributions  only 
(payable  to  members  from  age  SO  if  unemployed 
for  1  year  or  more,  or  at  any  age  if  emigrating 
permanently). 

Invalidity  benefit-  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in.  plus 
accrued  interest. 

May  be  paid  as  annuity  or  in  installments. 

Survivor  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  credited  to  the  account 
of  deceased  worker,  plus  accrued  interest. 

Payable  to  spouse  and  children  or,  if  none,  to  other 
dependent  relatives. 

May  be  paid  as  annuity  or  in  installments. 

Funeral  grant:  Cost  of  burial  up  to  5,000  shillings, 
if  no  surviving  dependents. 

National  Social  Security  Fund,  administra- 
tion of  program;  managed  by  board  of 
directors. 

(1975  employment  decree  requires  employers  to 
provide  paid  leave  when  the  insured  is  on  approv- 
ed sick  leave  and  up  to  45  days  unpaid  leave  for 
incapacity  due  to  maternity.) 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  loss.  Maximiun,  540  shillings  a  month. 

Payable  after  3-day  waiting  period  (waived  if 
disability  exceeds  3  days)  for  up  to  96  months. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled. 
Maximum,  38,000  shillings. 

Constant-attendance  supplement:  50%  of  benefit. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate  to  degree  of  disability,   according  to 
schedule. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  nursing  care,  hospitalization,  medicines,  and 
appliances. 

Survivor  benefit  (work  injury):  Lump  sum  of  41 
months'  earnings,  less  any  disability  beneflts  paid. 
Maximum,  29,000  shillings. 

Payable  to  dependent  survivors  or,  if  none,  in 
reduced  amount  to  partial  dependents. 

Funeral  grant:  Cost  of  burial  up  to  500  shillings,  if 
no  surviving  dependents. 

Ministry  of  Labor,  enforcement  of  law, 
approval  of  settlements,  and  payment  of 
benefits  deposited  with  it  by  employers. 

Employers  must  insure  liability  with  ap- 
proved insurance  company. 
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UNION  OF  SOVIET  SOCIALIST  REPUBLICS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Old  Age,  Invalidity,  Death 

First  law;  1922. 

Current  law:  1956. 

Social  insurance  system 

(1  ruble  equals  U.S.  $1.67) 
(U.S.  $1.00  equals  0.6  ruble) 


Coverage 


Employed  persons,  students,  persons  disabled  in 
public  duties,  and  state  farmworkers. 

Special  provisions  for  teachers,  scientists,  doctors, 
artists,  aviators,  etc. 

Special  system  for  members  of  collective  farms,  es- 
tablished in  1964.  Series  of  subsequent  changes,  cul- 
minating in  those  of  1971,  have  eliminated  most 
major  differences  from  general  system  (minimum 
pension:  40  rubles). 

Voluntary  supplemental  system  for  all  workers. 


Source  of  Funds 


Insured  person:  None. 

Employer:  About  4.4%  to  9.0%  of  payroll,  ac- 
cording to  industry. 

Government:  Excess  of  expenditure  over  share  of 
employer  contributions  allocated  to  pensions 
(roughly  50%  of  cost). 

Above  contributions  also  Tmance  cash  sickness, 
maternity,  and  work-injury  benefits. 


Qualifying  Conditions 


Old-age  pension:  Age  60  (men)  or  55  (women) 
and  25  years  (men)  or  20  years  (women)  of 
work;  requirements  reduced  for  work  in  far 
north,  difficult  or  dangerous  work,  mothers  of  5 
children,  or  blind.  Pension  suspended  if  concur- 
rent earnings  exceed  150  rubles  a  month  (no 
reduction  if  in  mining,  agriculture,  industrial 
labor,  or  certain  service  occupations;  partial 
reduction  or  higher  earnings  allowed  for  other 
occupations  or  in  certain  geographical  loca- 
tions). Maximum  ceiling  on  pension  may  be 
exceeded  for  supplements  for  delayed  pension  or 
for  length  of  service  in  same  enterprise.  Payable 
abroad. 


Invalidity  pension:  Incapacity  for  any  work  (total 
invalidity)  or  usual  work  (partial  invalidity).  2- 
20  years  of  work  (men),  1-15  years  (women), 
and  1-14  years  (dangerous  work),  according  to 
age;  reduced  pension  if  fewer  years. 

Survivor  pensions:  Insured  had  2-20  years  of 
work  (men)  or  1-15  years  (women  or  dangerous 
work),  according  to  age  at  death;  reduced  pen- 
sion if  fewer  years. 


Sickness  and  Maternity 


First  law:  1912. 
Current  law:  1955. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 


Cash  benefits:  Employed  persons,  students,  and 
state  farmworkers  (special  system  for  members 
of  collective  farms). 

Medical  care:  All  residents. 


Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same;  also  most  of  cost  of  medical 
care  (sanatoria  and  rest  homes  also  fmanced  in 
part  through  social  insurance). 


Cash  and  medical  benefits:  No  minimum  qualify- 
ing period  for  minimum  benefits.  Must  be  mem- 
ber of  trade  union  for  full  cash  benefit. 


Worl<  Injury 


First  law:  1912. 


Employed  persons,  students, 
farmworkers. 


and 


Current  laws:  1955  (short-term  benefits)  and 
1956  (pensions). 

Social  insurance  system 


Special  system  for  members  of  collective  farms. 
Medical  care  available  to  all  residents. 


Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same;  also  cost  of  medical  care. 


Work-injury  benefits:  No  minimum  qualifying 
period. 


Unemployment 


Family  Allowances 

First  and  current  law:  1944. 
Universal  system 


Residents  with  4  or  more  children  (family  allow- 
ances), 3  or  more  (birth  grants),  or  1  or  more 
(unmarried  mothers). 

Assistance  to  low-income  families  with  1  or 
more  children. 


Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 


Family  allowances:  Children  must  be  1  year  old 
but  under  age  5  (if  mother  unmarried  age  16 
with  additional  2  years  allowed  for  students). 

Low-income  families:  Children  must  be  under 
age  8,  per  capita  family  income  under  SO  rubles 
per  month. 

Birth  grant:  Payable  only  in  regard  to  3rd  and 
subsequent  births  in  family. 
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UNION  OF  SOVIET  SOCIALIST  REPUBLICS 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Oid-age  pension:  50%  of  average  gross  earnings  in 
lost  12  months  (or  best  5  consecutive  years  in  lust 
10  years),  if  earnings  abo/c  100  rubles  a  month; 
80-100.  55%;  60-80.  65%;  50-60.  75%;  35-50. 
85%;  under  35.  100%  (rates  5%  higher  for  danger- 
ous work). 

Supplement  of  20%  of  pension  for  10  years'  work 
beyond  qualifying  period  with  25  uninterrupted 
years  in  same  enterprise.  Ineligible  workers  re- 
ceive half  increment  for  meeting  same  longer 
work  requirement  or  15-year  period  of  continuous 
employment. 

Supplement  of  10%  of  pension  for  t  dependent, 
15%  for  2  or  more. 

Supplement  of  10  rubles  per  month  for  each  year 
pension  is  delayed  af^er  reaching  entitlement  (up 
to  maximum  of  40  rubles). 

Minimum  pension:  50  rubles  a  month.  Maximum, 
120  rubles  (140-160  rubles  for  miners  with  15 
years  underground  work).  Adjustment  of  10-year 
old  pensions  every  2  years. 

Reduced  pension:  Proportionate  to  years  of  work; 
minimum,  25%  of  full  pension. 

Invalidity  pension:  90%  of  old-age  pension  if  total- 
ly disabled.  100%  of  old-age  pension  if  minimum 
number  of  years  for  old-age  pension  eligibility. 
Minimum.  50  rubles;  maximum.  120. 

Supplements:  10  rubles  per  month  for  1  dependent; 
additional  10  rubles  for  2  or  more  dependents. 
Increments  of  10%  or  15%  for  any  10-  or  15-year 
period  of  continuous  employment. 

Constant-attendance   pension:    100%   of  old-age 
pension.  Minimum,  75  rubles  a  month;  maximum. 
120.  Same  supplements  as  above.  Also,  30  rubles 
per  month  for  3  or  more  dependents  and  15  rubles 
for  constant  attendance. 

Partial  invalidity:  45%  of  earnings  up  to  40  rubles, 
plus  10%  of  the  rest.  Minimum.  26  rubles;  maxi- 
mum. 60. 

Higher  rates  for  difficult  or  dangerous  work. 

Survivor  pensions:  1  survivor,  45%  of  earnings  up 
to  40  rubles  a  month  (full  orphans,  65%)  plus  10% 
of  rest.  Minimum,  26  rubles;  maximum.  60. 

2  survivors:  90%  of  old-age  pension.  Minimum,  50 
rubles;  maximum,  120. 

3  or  more  survivors:  100%  of  old-age  pension. 
Minimum,  75  rubles;  maximum,  120. 

Eligible  survivors:  Widow  55,  invalid,  or  caring 
for  child;  widower  60  or  invalid;  children;  grand- 
children; dependent  parents. 

Increment  of  10%  or  15%  for  any  10-  or  15-year 
period  of  continuous  employment. 

Higher  rates  for  difficult  or  dangerous  work. 

Stale  Committee  for  Labor  and  Social 
Questions,  general  coordination. 

Republic  Ministries  of  Social  Security, 
general  administration  of  program  in  each 
Republic. 

District  offices  of  Ministries  (social  securi- 
ty department  of  local  governments),  lo- 
cal administration  including  receipt  and 
processing   of  claims   and   payment  of 
pensions. 

Local  pension  committees,  decision  of 
claims;  consist  of  manager  of  district  of- 
fice, representative  of  Ministry  of  Fi- 
nance, and  trade-union  representative. 

Trade  unions,  registration  of  enterprises, 
collection  of  contributions,  and  other  ad- 
ministrative and  consultative  functions. 

Sickness  benefit:  50%  of  earnings,  if  less  than  3 
years'  uninterrupted  work;  60%  if  3-5  years;  80%, 
if  5-8  years;  100%  if  over  8  years.  (100%  of 
earnings  if  3  or  more  dependent  children.) 

Benefits  50%  lower  for  nonunion  members.  Pay- 
able from  1st  day  of  incapacity  until  recovery  or 
pension. 

Maternity  benefit:  100%  of  earnings. 

Payable  for  8  weeks  before  and  8  weeks  after 
confinement  (latter  may  be  extended  to  10  weeks). 
35-50  rubles  paid  per  month  for  maternity  leave 
until  child  is  1  year  old.  Optional  additional  year 
of  unpaid  maternity  leave. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  by  governmental  health  agencies. 

General  and  specialist  care,  hospitalization,  labora- 
tory services,  dental  care,  maternity  care,  appli- 
ances, and  transportation. 

Patient  ordinarily  pays  part  of  cost  of  appliances. 

Medicines,  if  provided  with  hospitalization,  are 
free;  otherwise,  small  copayment  by  patient  avera- 
ging about  0.30  ruble  per  prescription.  Free  for 
handicapped  children  under  age  16;  50%  for  those 
older. 

Also,  care  in  sanatoria  and  rest  homes,  preference 
being  given  to  special  classes  of  workers  who  may 
pay  part  of  cost. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Grant  of  12  rubles  for  layette  and  18  rubles  for 
infant's  food  for  births  in  families  where  total 
earnings  of  family  below  60  rubles  a  month  (if  one 
parent  employed  during  last  3  months). 

Cash  benefits:  All-Union  Central  Council 
of  Trade   Unions,   general  supervision 
through   regional   trade-union  councils. 
Factory  or  local  trade-union  committees, 
collection  of  contributions  and  decision  of 
claims.  Employing  enterprise,  payment  of 
benefits  with  wages. 

Medical   care:    Ministry   of  Health  of 
U.S.S.R..  Republic  Ministries  of  Health, 
and  local  health  departments,  provision  of 
medical  services  through  clinics,  hospi- 
tals, maternity  homes,  and  other  facilities 
operated  by  them. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  first  day  of  incapacity,  until  recov- 
ery or  award  of  pension. 

Permanent  disability  pension  (work  injury):  100% 
of  old-age  pension,  for  total  disability.  Minimum, 
50  rubles  a  month;  maximum,  120. 

Constant -attendance  pension:    1 10%  of  old-age 
pension.  Minimum,  75  rubles;  maximum,  120. 

Supplements  to  above:  Same  supplements  for  de- 
pendents and  constant  attendance  as  for  general 
disability  above. 

Partial  disability:  65%  of  earnings  up  to  40  rubles, 
plus  10%  of  rest.  Minimum,  30  rubles;  maximum, 
60. 

Higher  rates  for  persons  in  difficult  or  dangerous 
work. 

Medical  benefits  (work  injury):  Full  care,  including 
appliances. 

Survivor  pensions  (work  injury):  1  survivor.  65%  of 
earnings  up  to  40  rubles  a  month,  plus  10%  of  the 
rest.  Minimum,  23  rubles  a  month;  maximum,  60. 

2  survivors:  100%  of  old-age  pension.  Minimum. 
50  rubles  a  month;  maximum,  120. 

3  or  more  survivors:  110%  of  old-age  pension. 
Minimum,  75  rubles;  maximum.  120. 

Eligible  survivors:  Widow  55,  invalid  or  caring  for 
child;  widower  60  or  invalid;  children;  parents. 

Higher  rates  for  difficult  or  dangerous  work. 

Temporary  disability  benefits:  Adminis- 
tered by  national,   regional,  and  local 
trade-union  bodies,  with  enterprises  pay- 
ing benefits  to  own  employees. 

Pensions:  Administered  by  Ministries,  dis- 
trict  offices,   pension   committees,  and 
trade   unions   that  administer  ordinary 
pensions. 

Medical  care:  Provided  by  governmental 
health  agencies  furnishing  care  to  popula- 
tion generally. 

Family  allowances:  4  rubles  a  month  for  4th  child, 
rising  progressively  to  15  rubles  for  1 1th  and  each  ad- 
ditional child  (rank  based  on  all  living  children  rather 
than  those  under  age  5).  Unmarried  mothers  receive 
20  rubles  per  child. 

Birth  grant:  Lump  sum  of  50  rubles  on  birth  of  1st 
child,  100  for  2nd  and  3rd  child,  rising  progressively 
to  250  rubles  for  11th  and  each  additional  child. 

Low-income  families:  12  rubles  a  month  per  child  un- 
der age  8. 

Invalid  child  benefit:  30  rubles  a  month  up  to  age  16. 
(Thereafter  ehgible  for  disability  pension.) 

Ministry  of  Finance,  general  administra- 
tion of  program. 

Republic  Ministries  of  Social  Security, 
adjudication  of  claims  and  certification  of 
payments. 
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UNITED  KINGDOM 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1908  (old-age  pensions),  1911  (inva- 
lidity insurance),  and  1925  (old-age  and  survivors' 
insurance). 

Current  law:  1986. 

Provisions  and  beneflt  amounts  shown  as  of  Janu- 
ary 1989. 

Dual  social  Insurance  and  social  assistance  systems 

(1  pound  {£)  equals  U.S.  $1.85) 
(U.S.  $1.00  equals  0.54  pound  {£)) 

International  social  security  agreement  signed  with 
the  United  States. 

All  residents. 

Coverage  optional  for  employed  persons  earning 
less  than  the  minimum  weekly  income  level,  self- 
employed  persons  who  have  been  exempted  from 
payment  of  compulsory  contributions,  and  nonem- 
ployed  persons. 

Based  on  "reckonable  year" — 52  paid  or  credited 
contributions  at  the  minimiun  weekly  income  lev- 
el of  £41. 

Earnings-related  pension  program  may  be  "con- 
tracted out"  to  private  carrier  if  coverage  equals 
or  exceeds  that  provided  under  social  insurance. 

Insured  person:  Employee,  5'!'o-9'%  of  earnings  ac- 
cording to  weekly  wage  bracket  up  to  maximum 
£305  (3.85%  for  cenain  married  women  and 
widows).  If  earnings-related  component  contract 
out,  5%-9%  of  1st  £41  a  week  plus  3<Co-7%  on 
weekly  wage  bracket  up  to  maximum  £305. 
Self-employed,  £4.05  a  week  plus  6.i%  of  profits 
between  £4,750  and  £15,860  a  year.  Nonemployed, 
£3.95  a  week. 

Employer:  5%-10.45%,  according  to  employee's 
wage  bracket.  If  earnings-related  component  con- 
tracted out,   5<!'o-10.45<!'o   paid  on  first  £41, 
1.2%-6.65<!'o  on  all  other  weekly  wages  according 
to  wage  bracket.  Pays  10.45%  on  all  earnings  in 
excess  of  £305. 

Government:  Amount  equal  to  about  5%  of  gross 
contributions;  full  cost  of  income-tested  allowances 
(noncontributory  invalidity  pension  and  mobility 
allowance). 

Maximum  earnings  for  contribution  purposes  (ex- 
cept for  self-employed  and  nonemployed):  £305  a 
week.  Minimum,  £41.  Above  contributions  also 
finance  medical  services,  cash  sickness,  maternity, 
work  injury,  and  unemployment  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women).  50 
weeks  of  paid  contributions  before  April  1978  or 
52  weeks  of  paid  contributions  for  any  1  year  af- 
ter April  1978;  plus  "reckonable  years"  equal  to 
approximately  9/lOths  of  the  years  in  working  life. 
Pension  reduced  proportionately  with  shorter 
coverage.  Number  of  years  needed  for  full  pension 
reduced  if  caring  for  child  or  elderly  or  disabled 
relative.  No  pension  payable  if  proportion  of  full 
pension  less  than  25%.  Retirement  necessary  until 
age  70  (men)  or  65  (women).  Pension  reduced  if 
earnings  exceed  £75  a  week.  Payable  abroad. 
Invalidity  pension:  Incapacity  for  work  following 
entitlement  to  cash  sickness  benefit  or  statutory  sick 
pay  for  28  weeks. 

Severe  disablement  allowance  (at  least  80%  disa- 
bled): Incapacity  for  work  and  insufficient  contri- 
butions for  invalidity  pension,  unless  incapacity 
starts  before  age  20. 

Invalid  care  allowance:  Must  forgo  full-time  work, 
care  for  severely  disabled  person  35  hours  or  more 
a  week. 

Survivor  pension:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death.  Not  payable  to 
divorced  widows. 

Old-person's  pension:  Age  80  and  ineligible  for 
pension,  or  entitled  to  pension  less  than  £24.75  a 
week. 

Sickness  and  Maternity 

First  law:  1911. 

Current  laws:  1946  (National  Health  Service), 
1975.  1982  and  1986  (Social  Security  Acts). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal systems  (medical  care) 

Cash  sickness  and  maternity  benefits:  Employed 
persons  whose  earnings  are  £41  a  week  or  more  and 
self-employed  persons  who  satisfy  contribution 
conditions. 

Statutory  sick  pay:  Paid  by  employer  to  employees 
with  average  earning  of  £41  or  more  a  week. 

Statutory  maternity  pay:  Paid  by  employer  to  wom- 
en with  average  earnings  of  at  least  £41  a  week. 
(May  otherwise  qualify  for  public  maternity  al- 
lowance.) 

Medical  care:  All  residents. 

Insured  person:  See  pension  contributions  above. 

Employer  See  pension  contributions  above. 

Government:  Cash  benefits,  see  pension  contribu- 
tions above.  National  Health  Service,  about  85% 
of  cost. 

Cash  sickness  benefits:  26  weeks  of  contributions 
paid  before  April  1975  or  contributions  paid  on 
earnings  of  at  least  25  times  the  lower  earnings  limit 
in  any  one  tax  year,  plus  contributions  paid  or 
credited  on  earnings  of  at  least  50  times  the  week- 
ly lower  earnings  limit  in  the  last  2  tax  years. 

Statutory  sick  pay:  At  least  4  consecutive  days  of 
sickness  within  entitlement  period.  Based  on 
qualifying/work  days. 

Cash  maternity  benefits:  Contributions  paid  26 
weeks  of  the  52  week  period  ending  1 5  weeks  be- 
fore the  baby  is  expected. 

Statutory  maternity  pay:  Employed  continuously 
for  at  least  26  weeks  by  same  employer  at  15th  weeic 
before  baby  is  expected,  average  earnings  £41  or 
more  a  week. 

Medical  benefits:  No  minimum  qualifying  period. 

Wotic  Injury 

First  law:  1897. 
Current  law:  1986. 
Social  insurance  system 

Employed  persons. 
Exclusion:  Self-employed. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1911. 
Current  law:  1975. 
Social  insurance  system 

Employed  persons  whose  earnings  are  £41  a  week 
or  more. 

Exclusion:  Self-employed,  and  married  women  and 
widows  paying  reduced  contributions. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  See  pension  contributions  above; 
also,  full  cost  of  income-tested  allowances. 

Unemployment  benefits:  Contributions  paid  on 
earnings  of  at  least  25  times  the  weekly  lower  earn- 
ings limit  in  1  of  last  2  tax  years;  contributions  paid 
or  credited  on  earnings  of  at  least  50  times  the 
weekly  lower  earnings  limit  in  both  the  appropri- 
ate tax  years. 

Registered  at  employment  office,  capable  of,  avail- 
able and  looking  for  work. 

Unemployment  not  due  to  voluntary  leaving,  in- 
dustrial misconduct,  refusal  of  suitable  job  offer, 
or  failure  to  follow  up  job  or  training  opportunity 
(disqualification  up  to  6  weeks),  or  participation 
in  trade  dispute  (disqualification  for  diuation  of 
dispute). 

Family  Allowances 

First  law:  1945. 
Current  law:  1975. 
Universal  system 

Residents  with  1  or  more  children. 

Insured  person:  None. 
Employer  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 

(19  if  student). 

26  weeks  of  residence  in  last  52  weeks. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  component.  £41.15  a  week, 
plus  earnings-related  c-omponeni  of  \.25%  of  covered 
earnings  per  year  from  April  1978  payable  if  entitle- 
ment after  April  1979. 

Dependents'  supplements:  £24.75  a  week  for  depen- 
dent wife;  £8.40  for  each  child. 

Increment  for  deferred  retirement:         of  pension 
for  each  week  worker  delays  retirement  between  age 
55-70  (men)  or  60-65  (women). 

Old  persons'  pension:  £24.75  a  week. 

Age  addition:  £0.25  a  week  if  age  80  or  over. 

Invalid  care  allowance:  £24.75  a  week,  plus  depen- 
dent additions,  if  appropriate. 

Income-tested  allowance:  Payable  to  needy  recipients. 

Pensions  adjusted  annually  according  to  price 
changes. 

Invalidity  pension:  Basic  component,  £41.15  a  week 
plus  £2.75  to  £8.65  a  week  according  to  age  at  inca- 
pacity. Earnings-related  component  payable  if  entitle- 
ment after  April  1979. 

Dependents'  supplements:  £24.75  for  dependent 
spouse;  £8.40  for  each  child. 

Severe  disablement  allowance:  £24.75  a  week,  plus 
£14.80  for  dependent  adult  and  £8.40  for  each  child. 

Attendance  allowance:  £22  or  £32.95  a  week. 

Mobihty  allowance:  03.05  a  week,  payable  to  age 
80.  (Must  quahfy  before  age  65.) 

Income-tested  allowance:  Payable  to  needy  recipients. 

Pensions  adjusted  annually  according  to  price 
changes. 

Survivor  benefits:  Temporary  widow's  benefit  ( 1  st  26 
weeks  for  most  widows):  Fiat  benefit  of  £57.65  a 
week,  plus  £8.40  for  each  child. 

Widowed  mother's  benefit  (after  26  weeks):  Basic 
component,  £41.15  a  week,  plus  earnings-related  com- 
ponent payable  if  entitlement  after  April  1979;  £8.40 
for  each  child. 

Survivor  pension:  Age  SO  (widower  at  age  65),  £41.15 
a  week. 

Orphans:  £8.40  a  week  per  child  (full  orphans  only). 
Income-tested  allowance:  Payable  to  needy  recipients. 
Benefits  adjusted  annually  according  to  price  changes. 

Department  of  Social  Security,  administra- 
tion of  pensions  and  of  income-tested  al- 
lowances through  its  regional,  central  and 
local  offices. 

Inland  Revenue  Department,  collection  of 
earnings-related  contributions. 

Sickness  benefit:  Flat-rate  benefit  of  £31.30  a  week 
for  insured,  £19.80  for  dependent  wife  or  husband, 
payable  after  3  day  waiting  period  for  a  maximum 
of  28  weeks.  Thereafter,  invalidity  pension  above  is 
paid. 

Statutory  sick  pay:  £49.20  a  week  if  average  weekly 
earnings  £79.50  or  more,  £34.75  a  week  if  £41  to 
£79.49.  Payable  for  up  to  28  weeks  of  incapacity  af- 
ter 3-day  waiting  period. 

Statutory  maternity  pay:  £34.25  for  18  weeks.  If  with 
same  employer  2  years  or  more,  6  weeks  at  90%  of 
average  earnings,  then  12  weeks  at  £34.25. 

Maternity  allowance:  £31.30  for  18  weeks. 

Maternity  benefit:  Same  as  flat-rate  sickness  benefit 
above.  Payable  for  1 1  weeks  before  and  7  weeks  af- 
ter confinement. 

Income-tested  allowance:  See  pension  benefits  above. 

Medical  benefits:  Medical  services  provided  by  doc- 
tors and  dentists  under  contract  with  and  paid  directly 
by  National  Health  Service,  and  by  public  hospitals. 

Includes  general  practitioner  care,  specialist  services, 
hospitalization,  maternity  care,  dental  care,  medi- 
cines, appliances,  home  nursing,  and  family  plaiming. 

Patients  pay  15%  of  cost  of  major  dental  work  up 
to  £150.  Check-ups  cost  £3.15. 

Patients  pay  up  to  £2.60  for  each  prescription.  Men 
over  65,  women  over  60,  children  under  age  16  (19 
if  student),  pregnant  women,  new  mothers,  and  cer- 
tain low-income  persons  are  exempt  from  fees. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Department  of  Social  Security,  administra- 
tion of  contributions  and  cash  benefits 
through  its  regional  and  local  offices; 
Department  of  Health,  administration  of 
medical  services  through  National  Health 
Service. 

Health  Service  administered  by  about  15 
regional  health  authorities  and  locally  by 
area  health  authorities. 

Temporary  disability  benefit  (work  injury):  Same  as 
sickness  benefit  above  for  first  28  weeks.  If  disabil- 
ity continues,  permanent  disability  benefit  (work 
injury)  is  paid. 

Income-tested  allowance:   See  pension  benefits 
above. 

Permanent  disability  pension  (work  injury):  Up  to 
£71.20  a  week  if  100%  disablement.  Payable  from 
15th  week  after  accident  or  onset  of  disease. 

Constant-attendance  supplement:  Up  to  £28.50  a 
week  (up  to  £57  special  cases). 

Partial  disability:  From  £14.24  a  week  for  14%  to 
£58.05  for  90%  disability.  Reduced  earnings  al- 
lowance up  to  £28.48  a  week  if  unable  to  do  same 
job,  resulting  in  loss  of  earnings. 

Medical  benefits  (work  injury):  Provided  under  Na- 
tional Health  Service. 

Income-tested  allowance:  See  pension  benefits  above. 

Survivor  pension  (work  injury):  See  survivor  benefits 
above. 

Department  of  Social  Security,  administra- 
tion of  contributions  and  cash  benefits 
through  its  regional  and  local  offices;  and 
employers. 

Unemployment  benefit:  Flat  benefit  of  £32.75  a  week, 
£20.20  for  dependent  spouse. 

Payable  after  3-day  waiting  period  for  up  to  52  weeks. 

Income-tested  allowance:  See  pension  benefits  above. 

Dcparinieni  of  Social  Security,  adin'misiraiion 
of  contributions  and  lecords,  and  award  of 
income- tested  allowances. 

Department  of  Employment,  administra- 
tion of  benefits  through  regional  offices 
and   unemployment  benefit  offices;  in- 
cludes receipt  and  payment  of  claims. 

family  allowances:  £7.50  a  week  for  each  child,  plus 
£4.90  supplement  for  first  child  of  single  parent. 

Dcparunenl  of  Social  Security,  administration 
of  allowances  ilirougU  its  central  and  local 
offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1935  (last  amended  in 
1988). 

Social  insurance  system 

International  social  security  agreements  signed 
with  the  following  countries:  Belgium,  Canada, 
Federal  Republic  of  Germany,  France,  Italy,  Nor- 
way, Spain,  Sweden,  Switzerland,  and  United 
Kingdom. 

Gainfully  occupied  persons,  including  self- 
employed  persons. 

Exclusions:  Casual  agricultural  and  domestic  em- 
ployment, and  limited  self-employment  (when  an- 
nual net  income  below  $400),  and  Federal 
employees  hired  before  1984. 

Voluntary  coverage  for  employees  of  State  and  lo- 
cal governments,  and  clergy. 

Applies  in  U.S.,  Puerto  Rico,  Northern  Mariana 
Islands,  Virgin  Islands,  Guam,  and  Samoa,  and 
to  citizens  and  residents  employed  abroad  by  U.S. 
employers. 

Special  systems  for  railroad  employees,  Federal 
employees,  and  many  employees  of  State  and  lo- 
cal governments. 

Insured  person:  6.06%  of  earnings.  Self- 
employed,  12.12%  less  transitional  tax  credit, 
2.0%  in  1989. 

Employer:  6.06%  of  payroll. 

Government:  Cost  of  special  monthly  old-age 
benefit  for  persons  aged  72  before  1968;  whole  cost 
of  means-tested  allowance. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  $48,000  a  year.  Automatic  increase  ad- 
justed to  wage  levels. 

Old-age  pension:  Age  65  (62-64  with  reduction). 
Insured:  At  least  1  quarter  of  coverage  (QC)  for 
each  calendar  year  since  1950  and  before  age  62; 
maximum,  40  QC's.  Pension  reduced  $1  for  each 
$2  of  earnings  above  $6,480  a  year  for  people  un- 
der age  65,  $8,880  for  people  age  65-69  (Effective 
1990,  reduced  $1  for  each  $3  of  excess  earnings 
for  beneficiaries  age  65-69).  Payment  to  aliens 
abroad  if  reciprocity  exists.  However,  alien  depen- 
dents and  survivors  first  eligible  after  1984  gener- 
ally must  meet  a  residency  test. 

Invalidity  pension:  Inability  to  engage  in  substan- 
tial gainful  activity  due  to  impairment  expected 
to  last  at  least  one  year  or  result  in  death.  Insured: 
1  QC  for  each  year  since  1950  (since  age  21,  if 
later)  up  to  year  disability  began;  maximum,  40 
QC's.  Also  20  QC's  in  the  10-year  period  before 
disability  began.  More  liberal  requirement  for 
young  and  blind. 

Survivor  pensions:  Deceased  was  pensioner  or  had 
1  QC  for  each  year  since  1950  (since  age  21,  if 
later)  and  before  the  year  of  death;  maximum,  40 
QC's.  Reduced  requirements  for  orphans  and  non 
aged  widow  with  ehgible  orphan  in  her  care;  6 
QC's  in  13  quarters  preceding  death. 

Sickness  and  Maternity 

First  and  current  laws: 

Medical  beneflts:  1965  (health  insurance  for 
aged),  1972  (health  insurance  for  disabled). 

Cash  benefits:  Five  State  laws — Rhode  Island 
(1942),  California  (1946),  New  Jersey  (1948), 
New  York  (1949),  and  Hawaii  (1969)— and 
Puerto  Rico  (1968). 

Social  insurance  systems 

Medical  benefits:  Hospitalization,  all  insured 
workers  or  pensioners  age  65  and  over,  certain 
others  who  qualify  at  age  65,  invalidity  pension- 
ers on  roll  for  more  than  2  years,  and  persons 
with  chronic  kidney  disease.  Other  medical  serv- 
ices available  to  these  groups  through  voluntary 
insurance. 

Cash  benefits:  Employees  in  industry  and  com- 
merce in  6  jurisdictions.  Most  agricultural  work- 
ers, except  in  New  York.  Self-employed  in 
California  may  elect.  Contracting-out  allowed, 
except  in  Rhode  Island.  (No  programs  in  other 
45  States.) 

Special  national  systems  for  railroad  employees 
(cash  benefits),  and  Federal-State  system  for 
medically  indigent  (medical  benefits). 

Insured  person:  Hospitalization,  1.45%  (self- 
employed  2.9%).  Other  medical  services,  pension- 
ers $3 1 .90  a  month.  Cash  benefits,  up  to  1 .2%  of 
taxable  earnings  according  to  State. 

Employer:  Hospitalization,  1.45%  of  payroll. 
Other  medical  services,  none.  Cash  benefits,  vari- 
able contributions  in  Hawaii,  New  Jersey,  New 
York  (0.5%  of  payroll  in  Puerto  Rico). 

Government:  Cost  of  hospitalization  benefits  for 
certain  non-insured  aged  persons.  Balance  of  cost 
of  voluntary  insurance  for  other  medical  services. 

Maximum  earnings  for  contribution  purposes: 
$48,000    a    year    (hospitalization)  and 
$6,240-$22,150  a  year  (cash  benefits). 

Cash  benefits:  Minimum  insured  wages  in  last 
year  ($150-$4,020),  specific  weeks  of  employ- 
ment in  last  year  (4-20),  or  combination  of 
conditions. 

Medical  benefits:  Hospitalization:  In  covered 
category. 

Other  medical  services:  In  covered  category, 
election  of  coverage  and  payment  of  required 
contributions. 

Work  Injury 

First  laws:  1908  (Federal  employees)  and 
191 1  (10  State  laws). 

Current  laws:  All  States,  Puerto  Rico,  and 
District   of  Coliunbia;   Federal  employees, 
longshoremen,  and  harbor  workers;  special 
Federal  program  for  miners  (pneumoconiosis). 
4/5  of  laws  enacted  before  1920. 

Compulsory  (elective  in  3  States)  insurance 
with  public  or  private  carrier  (according  to 
State)  or  risk  self-insured. 

Employees  in  industry  and  commerce  generally, 
and  most  public  employees. 

Exclusions:   Agricultural   employees  (1/4  of 
States);  domestic  servants  (1/2  of  States);  casual 
employees  (3/5  of  States);  employees  of  firms 
with  fewer  than  3-5  employees  (1/6  of  States). 

(Coverage  compulsory  in  all  but  3  States,  where 
it  is  elective.) 

Insured  person:  Nominal  contributions  in  a  few 
States. 

Employer:  Whole  cost  in  most  States  and  most  of 
cost  in  others,  through  insurance  premiums  vary- 
ing with  risk  or  self-insurance.  Average  cost  in 
1982  about  2.0%  of  payroll.  Cost  of  pneumoconi- 
osis benefits  begun  after  1973. 

Government:  None,  except  for  own  employees. 
Whole  cost  of  pneumoconiosis  benefits  before 
1974. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Federal  law:  1935  (requires  tax  on  employers, 
with  offset  for  contributions  paid  to  approved 
State  programs;  grants  to  States  for  adminis- 
tration;     and      minimum  administrative 
standards). 

State  laws:  AH  States,  Puerto  Rico,  Virgin 
Islands,  and  District  of  Columbia  have  sepa- 
rate laws  creating  own  programs;  State  laws 
first  enacted  between  1932  and  1937. 

Social  insurance  system 

Federal  law:  Employees  of  firms  in  industry  and 
commerce.  Employees  of  nonprofit  institutions 
with  4  or  more  employees  during  20  weeks  in  a 
year.  Almost  all  State  and  local  government 
workers,  domestics,  and  2/5  of  farmworkers  are 
covered. 

State  programs:  Employees  covered  by  Federal 
law. 

Exclusions:  Agricultural  employees,  employees 
of  religious  organizations,  casual  employees, 
family  labor,  and  self-employed. 

Special  Federal  programs  for  railroad  employ- 
ees. Federal  employees,  and  ex-servicemen. 

Insured  person:  None  (except  in  Alabama,  Alas- 
ka, New  Jersey,  Pennsylvania,  and  West  Virginia). 

Employer:  Federal  tax,  0.8%  of  taxable  payroll 
(6.2%  basic  rate  less  5.4%  offset  for  State  contri- 
butions; includes  temporary  basic  rate  of  0.2%). 
State  programs:  Basic  rate,  in  most  States  5.4%; 
actual  rates  varying  from  0-10.5%  according  to 
individual  employer's  experience;  average  rate, 
about  2.7%  in  1986. 

Government:  Federal  Government  pays  for  ad- 
ministration of  State  programs  from  above  Fed- 
eral tax  (balance  used  for  loans  to  States  or  to 
finance  extended  benefit  program). 

Maximum  earnings  for  contribution  and  benefit 
purposes:  $7,000  a  year  under  Federal  tax  and  17 
State  programs;  higher  in  other  36  jurisdictions. 

Unemployment  benefits:  About  3/4  of  States  re- 
quire minimum  earnings  in  preceding  base  year 
equal  to  specified  multiple  of  weekly  benefit  or 
high-quarter  wages,  or  to  specified  total  amount. 
1 3  States  require  a  specified  number  of  weeks  of 
employment  (e.g.,  14-20  weeks). 

Registered  at  employment  service,  capable  of 
and  available  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  labor  dispute,  or  refusal  of  suitable 
offer  Oength  of  disqualification  varies  among 
States). 

Family  Allowances 

Federal-State  system  of  aid  (cash  payments 
and  social  services)  to  indigent  families  with 
dependent  children  (AFDC). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 


Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 


Survivor  Benefits  and  Medical 
Benefits  for  Dependents 


Administrative  Organization 


Old-age  pension:  No  minimum  benefit  for  workers 
reaching  age  62  after  1981.  ($122  per  month  mini- 
mum for  workers  reaching  age  62  prior  to  1982.) 
Maximum  $899  a  month  for  workers  retiring  at  age 
65  in  1989.  Based  on  covered  earnings  averaged  over 
period  after  I9S0  (or  age  21,  if  later)  up  to  age  62 
or  death,  excluding  5  years  with  the  lowest  earnings. 
(Earnings  in  years  outside  this  period  may  be  sub- 
stituted, if  higher.)  Available  at  age  62,  but  reduced 
for  each  month  of  receipt  prior  to  age  65.  Increment 
of  1/4%  (1/12%  if  age  65  before  1982)  for  each 
month  worker  delays  retirement  at  ages  65-69. 
Automatic  cost-of-living  adjustment. 
Dependents*  allowance:  50%  of  worker's  pension 
paid  to  wife  or  husband  (or  divorced  spouse,  if  mar- 
riage lasted  10  years)  at  age  65  (reduced  if  62-64)  or 
to  wife  or  husband  at  any  age  caring  for  a  child  un- 
der age  16  or  invalid;  to  each  child  (or  dependent 
grandchild)  under  age  18  or  age  18-19  and  attend- 
ing elementary  or  secondary  school  full  lime  (no  age 
limit  if  invalid  before  age  22).  Maximum  family  pen- 
sion based  on  worker's  basic  pension.  Maximum  fa- 
mily benefit  for  worker  retiring  at  age  65  in  1989, 
$1,575  a  month. 

Means-tested  allowance  payable  to  needy  aged  un- 
der separate  Supplementary  Security  Income  (SSI) 
program. 


Invalidity  pension:  No  minimum  benefit  for  workers 
becoming  disabled  after  1981 .  ($122  per  month  mini- 
mum for  workers  becoming  disabled  prior  to  1982.) 
Maxinuim  $!  .099  a  month  for  workers  becoming  dis- 
abled in  1989.  Based  on  covered  earnings  averaged 
over  period  after  1950  (or  age  21,  if  later)  up  to  on- 
set of  invalidity,  excluding  up  to  5  years  with  the 
lowest  earnings. 

Automatic  cost-of-living  adjustment. 

Dependents'  allowance;  50%  of  worker's  pension 
paid  to  wife  or  husband  (or  divorced  .spouse,  if  mar- 
riage lasted  10  years)  at  age  65  (reduced  if  62-64)  or 
to  wife  or  husband  at  any  age  caring  for  a  child  un- 
der age  16  or  invalid;  to  each  child  (or  dependent 
grandchild)  under  age  18  or  age  18-19  and  attend- 
ing elementary  or  secondary  school  full  time  (no  age 
limit  if  invahd  before  age  22).  Maximum  family  pen- 
sion based  on  worker's  basic  pension.  Maximum  fa- 
mily benefit  for  worker  becoming  disabled  in  1989: 
$1,648  a  month. 

Means-tested  allowance  payable  to  needy  invalid  and 
blind  under  SSI  program. 


Survivor  pension:  100%  of  deceased  insured  wor- 
ker's pension  at  age  65  (reduced  for  60-64).  Reduced 
pension  if  invalid  at  age  50-59.  Payable  to  widow 
or  widower  or  surviving  divorced  spouse,  if  marri- 
age lasted  10  years.  75%  of  worker's  pension  for 
widow  or  widower  or  surviving  divorced  spouse  at 
any  age  caring  for  child  under  age  16  or  invalid. 

Orphans:  75%  of  worker's  pension  for  each  child 
under  age  18  or  age  18-19  and  attending  elementary 
or  secondary  school  fulltime  (no  age  limit  if  invalid 
before  age  22). 

Dependent  parent(s):  82.5%  of  worker's  pension  at 
age  62,  or  150%  for  2  eligible  parents. 

Maximum  total  family  pension:  Based  on  worker's 
pension.  Maximum  family  benefit,  assuming  wor- 
ker died  at  age  65  in  1989:  $1,575  a  month. 

Means-tested  allowance:  Payable  under  Federal-State 
program  to  needy  orphans  and  relatives  with  whom 
living. 


Department  of  Health  and  Human  Serv- 
ices, general  supervision. 

Social  Security  Administration,  in  Depart- 
ment, administration  of  program  through 
regional  program  centers,  district  offices, 
and  branch  offices. 

Treasury  Department,  collection  of  Social 
Security  taxes  through  its  Internal  Revenue 
Service,  payment  of  benefits,  and  manage- 
ment of  funds. 


Sickness  benefit:  70%  of  earnings  (Rhode  Island), 
66Vj%  (Hawaii).  53%  (New  Jersey).  Variable 
proportion  of  quarterly  or  annual  earnings  (Califor- 
nia. New  York  and  Puerto  Rico).  Supplement  of  $5 
a  week  per  child  up  to  4  children  payable  in  Rhode 
Island  only.  Maximum  benefit.  $104  to  $252  a  week. 

Payable  after  7-day  waiting  period  (waived  in 
California  and  Puerto  Rico  from  date  of  hospitali- 
zation) for  up  to  39  weeks. 

Maternity  benefit:  Same  as  cash  sickness  benefits. 


Medical  benefits:  Services  furnished  by  providers 
paid  directly  by  carriers,  or  refunds  to  patients  by 
carriers  of  part  of  medical  expenses. 

Hospitalization:  No  limit  for  inpatient  care  (patient 
pays  first  $564);  posthospital  skilled  nursing  facility 
care  for  additional  150  days  (patient  pays  $20.50 
daily  for  first  8  days);  laboratory  and  X-ray  serv- 
ices for  inpatients;  and  posthospital  home  health 
services. 

Other  medical  services:  Same  as  for  dependents. 

(Medical  services  provided  to  medically  indigent  per- 
sons of  any  age  under  Federal-State  assistance 
programs.) 


Medical  benefits  for  dependents:  (Available  if  age  65 
and  satisfy  other  qualifying  requirements  or  have 
chronic  kidney  disease). 

Hospitalization:  Same  as  for  insured  worker. 

Other  medical  services:  Payment  for  80%  of  rea- 
sonable charges  above  $75  a  year  for  doctor's 
services,  outpatient  diagnostic  and  physical  thera- 
py, laboratory  services,  appliances,  and  transporta- 
tion. 100%  of  reasonable  charges  for  home  health 
services  (after  $75  deductible  paid). 


Medical  benefits:  Department  of  Health  and 
Human  Services,  general  supervision. 

Health  Care  Financing  Administration,  national 
administration  of  program  in  cooperation  with 
Public  Health  Service.  Social  Security  Adminis- 
tration, and  State  health  departments. 

Private  carriers  and  public  agencies,  serving  un- 
der contract  as  intermediary  administrative 
agents,  determine  and  make  payments  to 
providers  of  services  or  to  patients.  Includes 
nonprofit  Blue  Cross  and  Blue  Shield  plans, 
commercial  insurance  companies,  and  group- 
practice  prepayment  plans. 

Cash  benefits:  State  employment  security  agen- 
cies except  in  New  York  (Workers'  Compensa- 
tion Board)  and  Hawaii  (Labor  Department). 


Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings,  in  most  States.  About  1/5  of 
States  also  provide  supplements  for  dependents. 

Maximum  benefit:  $140-$I,tl4  a  week,  according 
to  State;  about  4/5  of  States  have  maximums  that 
increase  automatically  with  State  wages. 

Payable  after  2-  or  7-day  waiting  period.  Benefits 
paid  retroactively  if  injury  lasts  a  specified  period, 
ranging  from  3  days  to  6  weeks. 


Permanent  disability  pension  (work  injury): 
66-2/3%  of  earnings  in  most  States,  if  totally 
disabled.  Pneumoconiosis:  $338  monthly,  plus  up 
to  100%  supplement  for  3  or  more  dependents. 

Constant-attendance  and  dependents'  supplements 
provided  in  some  States. 

Maximum  pension:  $126-$1,114  a  week,  according 
to  State  ($285  or  more  in  1/2  of  States). 

Payable  for  life  or  throughout  disability  in  4/5  of 
States,  but  only  for  257-600  weeks  or  up  to 
$54,400-$  100,000  in  rest. 

Partial  disability:  Proportionate  to  wage  loss,  or 
full  rate  for  fewer  weeks  in  case  of  scheduled 
injuries. 

Medical  benefits  (work  injury):  Medical  care  pro- 
vided as  long  as  required  in  all  States. 


Survivor  pension  (work  injury):  35  to  70%  of  earn- 
ings of  insured  for  widow;  60%-80%  for  widow  plus 
children. 

Pneumoconiosis:  Widow  $338  monthly  with  supple- 
ment for  children. 

Maximum  weekly  pension:  $107.03-$!, 114  for 
widow  only;  8  States  higher  for  widow  plus  children. 
Payable  up  to  $45.000-$250.000  or  231-600  weeks 
under  Vi  of  the  laws. 

Other  eligible  survivors  (some  work-injury  laws  and 
pneumoconiosis):  Dependent  parents,  brothers,  and 
sisters. 

Funeral  grant:  Lump  sum  of  $400-$5.0(X).  accord- 
ing to  State  ('/2  of  States  pay  $1,800  or  more). 


State  workers'  compensation  agencies,  ad- 
ministration of  program  in  about  1/2  of 
States.  State  Departments  of  Labor  in 
about  3/8  of  them,  and  courts  in  3  States. 

Pneumoconiosis:  Federal  Government  be- 
fore 1974;  State  participation  authorized 
after  1973. 

Governmental  workers'  compensation 
funds  exist  in  about  1/3  of  States. 

Employers  must  insure  with  State  fund  in 
6  States;  may  insure  with  State  fund  or 
private  carrier  in  12  States;  and  may 
insure  with  private  carrier  in  remainder. 
Self-insurance  also  permitted  under  all  but 
3  State  laws. 


Unemployment  benefit:  About  50%  of  earnings,  ac- 
cording to  diverse  State  formulas.  Minimum  basic 
weekly  benefit:  $5-$62  ('/z  of  States.  $30  or  more). 
Maximum.  $95-$387  ('A  of  States.  $170  or  more), 
according  to  State. 

Dependents'  supplements:  About  V»  of  States  pro- 
vide $l-$99  a  week  per  child  and  sometimes  for  other 
dependents. 

Payable  after  1-week  waiting  period  in  most  States 
for  up  to  26  weeks  according  to  State.  Federal  law 
provides  for  extension  of  50%  of  regular  weeks  up 
to  additional  13  weeks  in  States  with  high  unem- 
ployment. 

(/Vssistance  available  to  workers  in  some  States  in- 
eUgible  because  of  insufficient  covered  employrnent 
and  to  needy  unemployed  exhausting  benefit  rights 
under  Federal-State  assistance  programs.) 


Department  of  Labor,  administration  of 
program  nationally  through  its  Employ- 
ment Training  Administration,  Unem- 
ployment Insurance  Service. 

State  employment  security  agencies,  ad- 
ministration of  individual  State  programs 
through  their  local  employment  offices. 
More  than  half  of  agencies  are  within  a 
department  of  State  government;  the  re- 
mainder are  an  independent  department, 
board,  or  commission. 
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URUGUAY 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1928  (industry  and  commerce);  1934 
(employers);  1941  (self-employed);  1942  (domes- 
tic service);  1943  (rural  workers);  and  1954  (liber- 
al professions).  (Other  laws  for  special  groups 
enacted  1838-1925.) 

Current  laws:  1979,  1982,  and  1987. 

Social  insurance  system 

(1  peso  equals  0.2  U.S.  cent) 
(U.S.  $1.00  equals  431  pesos) 

Employees  and  self-employed  persons,  including 
staffs  of  diplomatic  missions  and  consulates 
abroad. 

Separate  systems  for  bank  employees,  notaries, 
university  employees,  members  of  the  Armed 
Forces,  and  police. 

Insured  person:  13%  of  earnings  in  industry  and 
commerce;  rural  workers,  10-13%  of  earnings; 
public  employees,  13%. 

Employer:  12%  of  payroll  in  industry  and  com- 
merce; rural  workers,  contribution  based  on  coeffi- 
cients related  to  production;  public  employees, 
15%-20%. 

Government:  Allocations  from  proceeds  of  vari- 
ous taxes  help  finance  deficits,  including  sickness 
benefits. 

Above  contributions  also  finance  benefits  for 
maternity,  unemployment,  and  family  allowances. 

Minimum  wage  for  benefit  purposes:  25,000  pe- 
sos a  month.  (49,5(X)  pesos  a  month  as  of  July 
1989). 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  30  years  of  coverage.  Additional  years  of 
service  credited  for  hazardous  occupations  and 
teaching.  Reduced  pension,  age  70  (men)  or  65 
(women)  and  10  years  of  service  (residency 
requirement  for  foreigners).  Early  pension  avail- 
able for  politicians  and  judges  (20  years  of 
service  with  last  3  in  political  or  judicial  post) 
and  teachers  (25  years  of  service  or  age  50  and 
20  years  of  service).  Retirement  from  previous 
sector  of  covered  employment  necessary.  Can 
be  payable  abroad  permanently. 

Invalidity  pension:  Inability  to  work  in  any  em- 
ployment. If  invalidity  permanent,  10  years  of 
contribution  needed,  residence  in  country  since 
onset  of  invalidity,  and  not  in  receipt  of  any 
other  pension.  If  not  permanent,  payable  for  5 
years  if  inability  to  continue  previous  employ- 
ment. 10  years'  residency  for  foreigners. 

Survivor  pensions:  Deceased  was  pensioner,  in- 
sured employment  within  1  year  of  death,  or 
received  unemployment  benefits  at  death.  Not 
payable  abroad  permanently  except  by  recipro- 
cal agreement. 

Sickness  and  Maternity 

First  laws:  1955  (sickness  for  transportation 
workers)  and  1958  (maternity). 

Current    laws:    1975    (sickness)    and  1980 
(maternity). 

Social  insurance  system 

Sickness  beneHts:  All  employed  persons,  and 
self-employed  persons  in  the  private  sector. 

Maternity  benefits:  Employed  and  self-employed 
persons.  (Applies  to  nonworking  wife  of  em- 
ployed. For  employed  women,  see  Family  Al- 
lowances below). 

Insured  person:  3%  of  earnings. 

Employer:  4%  of  payroll. 

Government:  See  pension  contributions  above. 

For  maternity,  see  pension  contributions  above. 

Cash  sickness  benefits:  3  months  of  contribution, 
or  75  days  in  last  12  months. 

Cash  maternity  benefits:  Insured  status  or  receiv- 
ing unemployment  benefits. 

Woric  Injury 

First  law:  1914. 
Current  law:  1941. 

Compulsory  insurance  with  public  carrier 

Employed  persons  in  industry  and  commerce, 
agricultural  workers  and  domestic  servants. 

Insured  person:  None. 

Employer:  Whole  cost,  through  contributions 
varying  with  risk  (about  5%).  For  agricultural 
workers,  assessments  made  according  to  land 
area  employer  has  under  cultivation. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  laws:  1944  (meatpacking  industry)  and 
1945  (wool  and  hide  industry). 

Current  law:  1981. 

Social  insurance  system 

Employees  in  industry  and  commerce. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Unemployment  benefits:  6  months  or  1 50  days  of 
contribution;  those  with  variable  earnings,  6 
times  minimum  wage. 

Unemployment  not  due  to  voluntary  leaving  or 
direct  participation  in  strike. 

Family  Allowances 

First  law:  1943. 
Current  law:  1980. 
Social  insurance  system 

Employed  persons,  including  domestic  workers 
and  social  insurance  beneficiaries. 

Special  system  for  public  employees. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  student,  no  limit  if  invalid). 

Maternity  allowance:  employed  women. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  60%  (men)  or  65%  (women)  of 
average  earnings  in  last  3  years,  plus  5%  for  each  ad- 
dilional  5  years  of  work,  up  lo  80%  of  earnings. 

Minimum  pension:  100%  of  minimum  wage  a(  dale 
of  retirement.  Maximum.  15  times  minimum  wage. 
(Ma.ximum  for  early  pension.  15  times  minimum 
wage.) 

Reduced  and  early  pensions:  50%  of  average  earn- 
ings in  last  3  years,  plus  1%  of  earnings  for  each  year 
of  service,  up  to  80%  of  earnings.  (Teachers,  50% 
of  average  earnings  in  last  4  years,  plus  2%  of  earn- 
ings for  each  year  of  service  beyond  20  years,  up  to 
70%  of  earnings.) 

13  monthly  pensions  paid  per  year. 

Automatic  annual  adjustment  of  pensions  for  wage 
changes. 

Means-tested  allowance:  Payable  to  needy  aged  6S 
and  over.  15  years  residency  required. 

Invalidity  pension:  70%  of  average  earnings  in  last 
3  years.  Minimum,  100%  of  minimum  wage  at  date 
of  retirement.  Maximum,  7  times  minimum  wage. 

13  monthly  pensions  paid  a  year. 

Automatic  annual  adjustment  of  pensions  for  wage 
changes. 

Means-tested  allowance:  Payable  to  needy  invalid.  1 5 
years  residency  required. 

Survivor  pension:  Up  to  75%  of  average  earnings 
of  insured  in  last  3  years,  payable  to  widow, 
unmarried  children  under  age  21,  divorced  wife 
receiving  alimony,  dependent  invalid  widower,  or 
unmarried  daughter  age  45  who  cared  for  parents. 
Reduced  if  other  beneficiaries.  Other  eligible  benc- 
Ticiaries  include  invalid  parents,  adopted  children, 
and  children  from  previous  marriage. 

Orphans:  Full  orphans.  66%  of  average  earnings 
of  msurcd  in  last  4  years. 

1 3  monthly  payments  a  year. 

Automatic  annual  adjustment  of  pensions  for  wage 
changes. 

Funeral  grant:  Cost  of  funeral  up  to  4  times 
minimum  wage. 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  Social  Security  Banic, 
administration  of  program  through  benefit 
councils. 

Sickness  benefit:  70%  of  earnings.  Maximum:  3 

times  minimum  wage. 

Payable  from  4th  day  for  up  to  1  year  (may  be 
extended  for  1  additional  year). 

MaUmity  benefit  (payable  under  family  allow- 
ances); 100%  of  earnings.  Payable  for  up  to  6 
weeks  before  and  6  weeks  after  confinement 

Medical  benefits:  Comprehensive  medical  services 
available  through  special  mutual  systems. 

Maternity  care  provided  for  working  women  un- 
der family  allowances  program. 

Medical  benefits  for  dependents:  Maternity  care  for 
wife  of  insured  and  pediatric  care  for  children  up 
to  5  years  of  age  provided  under  family  allow- 
ances program  (can  be  extended  to  14  years  of 
age). 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  Social  Security  Bank, 
administration  of  program  through  benefit 
councils. 

Tempomrj  disability  benefit  (work  injury):  50%  of 
earnings  in  first  month,  66-2/3%  of  earnings 
thereafter. 

Permanent  disability  pension  (work  injury):  100% 
of  earnings,  if  totally  disabled. 

Partial  disability:  Percent  of  earnings  correspond- 
ing to  percent  of  wage  loss. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  and  appliances. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
insured.  Payable  to  widow  or  invalid  widower. 

Orphans:  20%-100%  of  earnings  for  orphans  un- 
der age  16  (no  age  limit  if  invalid). 

Other  eligible  survivors  (in  absence  of  above): 
Parents  and  grandparents. 

Social  Security  Bank,  administration  of 
program. 

Unemployment  benefit:  50%  of  average  earnings  in 
last  6  months,  payable  for  up  to  6  months. 

During  unemployed  status,  insured  maintains  right 
to  medical-surgical  benefits. 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  Social  Security  Bank, 
administration  of  program  through  benefit 
councils. 

Family  allowances:  Not  less  than  8%  of  the  month- 
ly minimtmi  wage. 

Maternity  allowance:  Medical  assistance  during 
pregnancy  and  childbirth  and  medical  care  for 
children  up  to  age  5.  Treatment  of  congenital 
deformities. 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  Social  Security  Banic, 
administration  of  program  through  benefit 
councils. 

Mother  and  Child  Protection  Service,  ad- 
ministration of  maternity  allowance 
benefits. 
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VANUATU 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1986  (implemented  August 
1.  1987). 

Provident  fund  system  (lump  sum  benefits  only) 

(1  Vatu  equals  1  U.S.  cent) 
(U.S.  $1.00  equals  100  Vatu) 

Employees  over  age  14  in  regular  employment,  with 
the  following  exceptions:  1)  Members  of  existing 
"employers'  programs"  approved  by  the  Board  of 
the  Provident  Fund,  and  2)  employees  earning  less 
than  3,000  Vatu  a  month.  Also  exempt  are  tem- 
porary workers  in  agriculture  and  forestry. 

Ministers  and  members  of  rehgious  organizations 
may  pay  into  the  program  on  a  voluntary  basis. 

Insured  person:  3%  of  earnings. 
Employer:  6%  of  payroll. 
Goverrmient:  None. 

Old-age  benefit:  Age  55;  or  leaving  the  country  per- 
manently. 

Invalidity  benefit:  Permanently  incapable  of  em- 
ployment of  any  kind  due  to  physical  or  mental  Im- 
pairment. 

Survivor  benefit:  Death  of  insured  worker  prior  to 
retirement. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least  3% 
compound  interest. 

Invalidity  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least  i'k 
compound  interest. 

Survivor  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least  3% 
compound  interest.  Also,  special  death  benefit  (un- 
specified) in  addition  to  above. 

Ministry  of  Finance,  general  supervision. 

Ministry  of  Finance  and  the  General  Bank 
of  Vanuatu,  policy  guidelines. 

Provident  Fund  Board,  administration  of 
program. 
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VENEZUELA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1966. 

Social  Insurance  system 

(1  bolivar  equals  2.7  U.S.  cents) 
(U.S.  $1.00  equals  36.9  Bolivars) 

Employees  in  private  and  public  employment. 
(Members  of  production  and  service  cooperatives, 
domestic  workers,  and  taxi  drivers  covered  by  spe- 
cial regulations.) 

Exclusions:  Temporary  and  casual  workers,  self- 
employed,  and  homeworkers. 

Special  systems  for  members  of  Armed  Forces  and 
public  employees. 

Coverage  for  private  employees  being  extended 
gradually  to  different  regions. 

Insured  person:  2%  of  earnings. 

Employer  2.75%  of  payroll. 

Government:  At  least  1.5%  of  total  taxable  earn- 
ings, covering  cost  of  administration  (in  addition 
to  employer  contribution  for  public  employees). 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,000  bolivars  a  month. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
lower  ages  for  unhealthy  and  arduous  occu- 
pations. 750  weeks  of  contribution  (reduced  to 
minimum  of  250  weeks  for  older  workers  in 
newly  covered  regions).  Retirement  unneces- 
sary. Payable  abroad. 

Invalidity  pension:  Permanent  or  prolonged  loss 
of  over  2/3  of  working  capacity.  250  weeks  of 
contribution  (reduced  by  20  contributions  for 
each  year  under  age  35),  including  100  weeks  in 
last  3  years.  No  qualifying  period  if  invalidity 
caused  by  accident  while  currently  insured. 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death.  No  qualifying 
period  if  death  due  to  accident  while  currently 
insured. 

Sickness  and  Maternity 

First  law:  1940. 
Current  law:  1966. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

All  employees  in  private  employment,  and  blue  col- 
lar workers  only  in  public  employment.  (Members 
of  production  and  service  cooperatives,  domestic 
workers,  and  taxi  drivers  covered  by  special  regu- 
lations.) Pensioners  also  covered  for  medical 
benefits. 

Exclusions:  Temporary  and  casual  workers,  self- 
employed,  and  homeworkers. 

Special  systems  for  public  employees  and  teachers. 

Coverage  being  extended  gradually  to  different 
regions. 

Insured  person:  2%  of  earnings. 

Employer  4.25%  to  6.25%  of  payroll,  according 
to  employment  risk. 

Government:  See  pension  contribution  above. 

Above  contributions  also  finance  work-injury 
benefits. 

Cash  and  medical  benefits:  Current  coverage. 

Work  injury 

First  law:  1923. 

Current  law:  1966  (1947  labor  law  provisions 
regarding  employer  liability  still  apply  in  re- 
gions not  yet  under  social  insurance). 

Social  insurance  system 

All  employees  in  private  employment,  and  blue  col- 
lar workers  only  in  public  employment.  (Members 
of  production  and  service  cooperatives,  domestic 
workers,  and  taxi  drivers  covered  by  special  regu- 
lations.) 

Exclusions:  Temporary  and  casual  workers,  self- 
employed,  and  homeworkers. 

Coverage  for  cash  benefits  for  public  employees 
nationwide;  coverage  for  private  employees  (med- 
ical benefits)  being  extended  gradually  to  differ- 
ent regions. 

Insured  person:  See  sickness  and  maternity  con- 
tributions above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  laws  provide  for  separation  pay  by 
employer  for  dismissal  without  due  notice,  for 
imjustified  dismissal,  or  retirement  for  justified 
cause.) 

Family  Allowances 

(Marriage  grant  provided  under  old-age,  invalid- 
ity and  survivors  program:  Lump  sum  750  boli- 
vars. Requires  100  weekly  contributions  paid  in 
last  3  years  before  wedding  date.) 

• 
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VENEZUELA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OUl-agt  ftnsiom:  ISO  bolivars  a  month,  plus  30%  of 
average  earnings  during  last  S  or  10  years  (which- 
ever is  higher). 

Increment  of  1%  of  earnings  for  each  SO  weeks  of 
contribution  beyond  750  weeks. 

Minimum  pension:  40%  of  earnings,  but  not  less 
than  S8S  bolivars  a  month. 

Increment  for  deferral  of  pension:  5%  of  pension 
per  year  deferred  aAcr  pensionable  age. 

Old-a^e  settlement:  10%  of  total  covered  earnings 
if  inehgible  for  pension  but  at  least  100  weeks  of 
contribution  during  last  4  years. 

CXxsisional  adjustments  of  benefits  for  changes  in 
prices  and  wages. 

invalidity  pension:  150  bolivars  a  month,  plus  30% 
of  average  earnings,  payable  after  6  months  of 
disability. 

Increment  of  1%  of  earnings  for  each  SO  weeks  of 
contribution  beyond  750  weeks. 

Minimum  pension:  40%  of  earnings,  but  not  less 
than  S8S  bolivars  a  month. 

Constant-attendance  supplement:  Up  to  50%  of 
pension. 

Partial  invalidity:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  invalidity  results 
from  nonoccupational  accident. 

Invalidity  settlement:  10%  of  total  covered  earn- 
ings if  ineligible  for  pension  but  at  least  100  weeks 
of  contribution  during  last  4  years. 

Occasional  adjustments  of  benefits  for  changes  in 
prices  and  wages. 

Survivor  pension:  40%  of  pension  of  insured,  pay- 
able to  widow  age  45  or  caring  for  child.  Other 
widows  receive  lump  sum  of  2  years'  widow's 
pension.  Also  payable  to  dependent  aged  or  inval- 
id widower. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  14  (18  if  student,  no  limit  if 
invalid).  First  full  orphan  receives  40%  of  pension; 
others  20%. 

Maximum  survivor  benefits:  100%  of  pension  of 
insured;  minimum,  585  bolivars  a  month,  shared 
among  all  eligible  survivors. 

Survivor  settlement:  Amount  equal  to  10%  of  total 
covered  earnings  of  deceased.  Payable  to  above 
survivors,  if  qualifying  period  for  pension  not  met 
but  at  least  100  weeks  of  contribution  during  last  4 
years;  or  to  brothers,  sisters,  and  parents,  in  ab- 
sence of  any  of  above  survivors. 

Funeral  grant:  500  bolivars. 

Occasional  adjustments  of  benefits  for  changes  in 
prices  and  wages. 

Ministry  of  Labor,  general  supervision. 

Venezuelan  Social  Insurance  Institute,  ad- 
ministration of  program;  managed  by  tri- 
partite board  and  director-general. 

Sickness  benefit:  66-2/3%  of  earnings.  (Reduced 
by  50%  when  patient  is  hospitalized.) 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks  (may  be  extended  if  cure  probable). 

Maternity  benefit:  66-2/3%  of  earnings,  payable 
for  up  to  6  weeks  before  and  6  weeks  after 
confinement. 

Medical  benefits:  Free  medical  services  ordinarily 
provided  directly  to  patients  by  medical  facilities 
of  Institute,  up  to  maximum  of  52  weeks. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  medicines,  dental  care, 
maternity  care,  appliances,  and  transportation. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Maximum  duration  of  medical  benefits  for  depend- 
ents of  ftensioners:  26  weeks. 

Survivors  of  pensioners  are  entitled  to  medical 
service  benefits  up  to  52  weeks. 

Ministry  of  Labor,  general  sup>ervision. 

Venezuelan  Social  Insurance  Institute,  ad- 
ministration of  program. 

Institute  operates  own  clinic  and  hospitals 
and  has  other  facilities  under  contract. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Permanent  disability  pension  (work  injury): 
66-2/3%  of  earnings,  if  totally  disabled. 

Constant-attendance  supplement:  Up  to  50%  of 
pension. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  25%  to  66% 
disabled;  lump  sum  of  3  years'  pension  for  6%  to 
24%  disability. 

Medical  benefits  (work  injury):  Free  general  and 
specialist  care,  hospitalization,  medicines,  laborato- 
ry services,  appliances,  and  rehabilitation  services. 

Survivor  pension:  40%  of  total  disability  pension  of 
insured,  payable  to  widow  age  45  or  caring  for 
child.  Other  widows  receive  lump  sum  of  2  years* 
widow's  pension.  Also  payable  to  dependent  aged 
or  invalid  widower. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  14  (18  if  student,  no  limit  if 
invalid).  First  or  only  full  orphan  receives  40%  of 
pension. 

Other  eligible  survivors  (in  absence  of  above): 
Lump  sum  equal  to  10%  of  total  covered  earnings 
of  deceased,  payable  to  brothers,  sisters,  and 
parents. 

Funeral  grant:  500  bolivars. 

Ministry  of  Labor,  general  supervision. 

Venezuelan  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits. 

Institute     provides     medical  benefits 
through  its  own  clinics  and  hospitals. 
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WESTERN  SAMOA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1972. 

Provident  fund  system 

(1  tala  equals  48  U.S.  cents) 
(U.S.  $1.00  equals  2.06  tala) 

Employed  persons. 

Insured  person:  5%  of  earnings. 
Employer:  5%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  and  retirement  from 
covered  employment. 

invalidity  pension:  Incapacity  for  work  in  cov- 
ered employment. 

Survivor  pension:  Death  of  insured. 

Sickness  and  Maternity 

(Some  medical  services  available  free  to  pop- 
ulation in  government  health  centers.  Other 
hospital  and  medical  services  payable  under 
the  work-injury  program.) 

Worl(  Injury 

First  law:  1960 
Current  law:  1978. 

Compulsory  insurance  with  private  carrier 

Employed  persons  and  road  accident  victims. 

Insured  person:  None  (but  5  sen  per  gallon  levied 
on  users  of  motor  fuel  to  flnance  cost  of  motor 
vehicle  accidents). 

Employer  1%  of  payroll. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Sun/ivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  prnslon:  Total  employee  and  employer  con- 
tributions, plus  interest,  paid  as  monthly  pension;  or 
insured  may  elect  to  receive  monthly  pension  of  75% 
of  total  contributions,  plus  interest,  with  remainder 
paid  as  lump  sum. 

Lump  sum  if  total  employee  and  employer  contribu- 
tions less  than  6,000  tala. 

Invalidity  pension:  Total  employee  and  employer  con- 
tributions, plus  interest,  paid  as  monthly  pension;  or 
insured  may  elect  to  receive  monthly  pension  of  75% 
of  total  contributions,  plus  interest,  with  remainder 
paid  as  lump  sum. 

Lump  sum  if  total  employee  and  employer  contribu- 
tions less  than  6,000  tala. 

Survivor  pension:  50%  of  pension  of  insured. 
Death  beneHt:  Lump  sum  of  2,500  tala. 

National      Provident      Fund,  general 
supervision. 

Managed  by  tripartite  board. 

Temporary  disability  benefit  (work  injury):  60%  of 
earnings.  Maximum  and  minimum  benefits,  90  tala 
and  15  tala  a  week,  payable  up  to  4  years  after  5-day 
waiting  period. 

Covers  motor  injuries. 

Permanent  disability  (work  injury):  Lump  sum  up  to 
3,000  tala,  according  to  degree  of  incapacity. 

Medical  benefits  (work  injury):  Reasonable  medical 
expenses;  reasonable  costs  of  artificial  aids  and  re- 
habilitation. 

Covers  motor  vehicle  injuries. 

Survivor  grant  (work  injury):  Lump  sum  up  to  208 
weeks  gross  earnings  or  9,000  tala,  whichever  is  less. 

Funeral  grant:  Up  to  800  tala. 

Covers  death  by  motor  vehicle  accident. 

Accident  Compensation  Board,  adminis- 
tration of  law. 

Labor  Department,  generaJ  supervision. 
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YEMEN  ARAB  REPUBLIC 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1987  (implemented  Novem- 
ber 1,  1988). 

Provident  fund  system 

(1  rial  equals  10.3  U.S.  cents) 
(U.S.  $1.00  equals  9.75  rials) 

All  employees  (nationals  and  foreigners),  includ- 
ing Yemeni  workers  abroad. 

Exclusions:  Casual  workers,  agricultural  workers, 
domestics,  seamen  and  fishermen. 

Insured  person:  6%  of  earnings. 
Employer:  9%  of  payroll. 
Government:  None. 

Old-age  benefit:  Age  60  (men),  55  (women)  with 
at  least  180  months  of  insurance:  early  retirement, 
age  45  with  240  months  of  contribution,  pension 
reduced  5%-10%. 

Invalidity  benefit:  Permanently  incapable  of  em- 
ployment. 

Survivor  benefit:  Death  of  insured  worker  prior  to 
retirement. 

Sickness  and  Maternity 

First  and  current  law:  1987  (not  yet  implemented). 

Worl(  Injury 

First  and  current  law:  1987  (not  yet  implemented). 

Unemployment 

First  and  current  law:  1987  (not  yet  implemented). 

Family  Allowances 

First  and  current  law:  1987  (not  yet  implemented). 

■ 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit!  2.5%  of  average  earnings  during  fi- 
nal 2  years  of  employment,  multiplied  by  number  of 
years  of  contributory  service. 

Invalidity  benejlt:  40%  of  average  wage  earned  dur- 
ing final  2  years  of  employment,  or  the  amount  of 
old-age  pension  lo  which  the  insured  would  be  en- 
titled. 

Survivor  benefit:  Same  computation  method  as  un- 
der "Invalidity  beneflt,"  divided  in  equal  proporiions 
among  the  bcncriciaries. 

General  Corporation  for  Social  Security, 
administration  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1922  (effective  in  1937). 

Current  laws:  1972  Federal  law,  supplemented  by 
separate  laws  of  6  Republics  and  2  Autonomous 
Regions. 

Social  insurance  system 

(1  dinar  equals  0.02  U.S.  cent) 
(U.S.  $1.00  equals  4,395  dinars) 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  and  members  of 
handicraft  and  fishery  cooperatives. 

Special  systems  for  various  categories  of  self- 
employed  workers  including  craftsmen,  liberal 
professions,  and  artists. 

Insured  person:  Whole  cost,  at  contribution  rates 
varying  among  Repubhcs  and  Autonomous  Re- 
gions, subject  to  statutory  maximum  (average 
about  16%  of  payroll). 

Employer  None,  except  private  employer  pays 
whole  premium  for  his  workers. 

Government:  Subsidy  to  underdeveloped  dis- 
tricts. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  20  years  of  insurance.  Payable  at  any  age 
after  40  years  of  insurance  (men)  or  35  (women); 
at  age  65  (men)  or  60  (women)  after  15  years; 
and  at  age  55  (men)  and  50  (women)  after  35 
years  of  insurance  (men)  or  30  (women).  Lower 
requirements  for  arduous  or  unhealthy  work. 
Retirement  from  insured  employment.  Payable 
abroad  if  reciprocal  agreement. 

Invalidity  pension:  Incapacity  for  all  work  (total 
disability)  or  greatly  reduced  capacity  for  regu- 
lar or  equivalent  work  (partial  disability).  Cov- 
erage for  at  least  1/3  of  years  after  age  20.  (Also 
at  least  40  months'  coverage  out  of  last  60,  or  80 
out  of  last  120.)  Minimum  of  1  year  of  coverage 
in  all  cases. 

Survivor  pensions:  Deceased  was  pensioner;  or 
had  5  years  of  insurance  with  3.3  years  in  last  5 
years;  10  years  with  5  in  last  10  years;  or  total  of 
20  years. 

Sickness  and  Maternity 

First  law:  1922. 

Current  laws:  1969;  1971  Federal  law  supple- 
mented by  separate  laws  in  6  Republics  and  2 
Autonomous  Regions. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  members  of  hand- 
icraft and  fishery  cooperatives;  students;  certain 
liberal  professions;  and  artists.  Pensioners  also 
covered  for  medical  benefits. 

Special  system  for  self-employed  farmers. 

Insured  person:  Rate  set  by  local  health  insurance 
association;  averages  about  8.7%  of  wages. 

Employer:  Varying  percentage  of  payroll  to  cov- 
er basic  requirements  including  work  accidents 
and  occupational  illness  (varies  with  risk  factor). 
Private  employer  pays  whole  premium  for  his 
workers. 

Government:     Subsidy     to  underdeveloped 
districts. 

Above  contributions  also  fmance  work-injury 
t>enefits. 

(Regional  pension  and  invalidity  association  and 
employment  associations  pay  contributions  for 
health  coverage  of  their  beneficiaries.) 

Cash  and  medical  benefits:  No  minimum  qualify- 
ing period. 

Larger  cash  benefits  payable,  however,  if  fol- 
lowing conditions  met  during  last  2  years:  Sick- 
ness benefit,  9  continuous  or  18  total  months  of 
insurance;  maternity  benefit,  6  continuous  or  12 
total  months  of  insurance. 

Woric  Injury 

First  law:  1922. 

Current  laws:  Same  as  those  above  which 
apply  to  invalidity  and  sickness. 

Social  insurance  system 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  and  members  of 
handicraft  and  fishery  cooperatives. 

(Part-time  workers  also  covered  under  this  pro- 
gram.) 

Insured  person:  None. 

Employer:  See  sickness  contributions  above. 
Government-  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1927. 

Current  laws:  1972  Federal  law,  supplemented 
by  separate  laws  in  6  Republics  and  2  Autono- 
mous Regions. 

Unemployment  assistance 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  and  members  of 
handicraft  and  fishery  cooperatives. 

Insured  person:  Rate  varies  according  to  Repub- 
lic or  Autonomous  Region. 

Employer  None 

Government:  None. 

Unemployment  benefits:  Employment  throughout 
past  12  months,  or  during  18  months  in  last  2 
years. 

Total  income  from  employment  of  claimant's 
household  not  in  excess  of  specified  monthly 
amount. 

Ability  to  work,  registration,  and  regular  report- 
ing at  employment  office. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  or  unjustified  refusal 
of  suitable  offer. 

Family  Allowances 

First  law:  1949. 

Current  laws:  1972  Federal  law  supplemented 
by  separate  laws  in  6  Republics  and  2  Autono- 
mous Regions. 

Employment-related  system 

Employees,  members  of  some  liberal  professions, 
artists,  social  insurance  beneficiaries,  and  non- 
working  single  mothers  with  1  or  more  children 
and  limited  income. 

Insured  person:  Rate  varies  according  to  locality; 
maximum  set  at  Republic  or  Autonomous  Re- 
gion level. 

Employer  None,  except  private  employer  who 
pays  whole  contribution  for  his  workers. 

Government:   None,   except   contribution  for 
needy  agricultural  workers  in  1  region. 

Family  allowances:  Child  must  be  under  age  15 
(26  if  student,  no  limit  if  invalid). 

Taxable  income  of  household  must  be  below 
specified  monthly  amount  (adjusted  periodically 
for  cost-of-living  changes). 

(12  months  of  coverage  also  required  by  most 
laws.) 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  ptmsioM  (Federal  minimum):  35%  (men)  or 
40%  (women)  of  average  earnings  during  last  10 
years  or  10  highest  paid  consecutive  years  in 
insured  employment.  (Past  earnings  revalued  for 
changes  in  average  wages  in  each  Republic  or 
Autonomous  Region.) 

Increment  of  2%  (men)  or  2%  to  3%  (women)  of 
earnings  for  each  year  of  insurance  beyond  15 
years.  Majumum  pension:  85%  of  base  earnings  as 
set  by  insurance  association. 

Periodic  adjustment  of  outstanding  pensions  for 
changes  in  cost  of  living  and  minimum  wage  level. 

Invalidity  pension  (Federal  minimum):  Same  as 
old-age  pension,  except  that  pensions  of  workers 
under  age  55  (men)  or  SO  (women)  increased  by 
10%  to  30%  of  earnings  according  to  years  of 
coverage.  If  invalidity  before  age  60  (men)  or  55 
(women)  and  less  than  20  years'  coverage,  mini- 
mum pension  is  45%  (men)  or  55%  (women). 

Constant-attendance  allowance  provided  where 

necessary. 

Partial  invalidity:  80%  of  earnings,  or  90%  if 
coverage  for  at  least  3/4  of  years  since  age  20. 

Periodic  adjustment  of  pensions  for  changes  in 
cost  of  living  and  minimum  wage  level. 

Survivor  pension:  (Federal  minimum):  1  survivor, 
70%  of  pension  paid  or  payable  to  insured;  2 
survivors,  80%;  3  survivors,  90%;  4  or  more 
survivors,  100%. 

Eligible  survivors:  Widow  age  45  or  widower  age 
60,  invalid,  or  caring  for  child  under  age  15  (26  if 
student,  no  limit  if  invalid);  dependent  mother  age 
45  and  father  age  60.  or  invalid;  dependent  grand- 
children, brothers,  sisters. 

Funeral  grant:  Burial  expenses,  plus  1  month's 
earnings  or  pension. 

Periodic  adjustment  of  benefits  for  changes  in  cost 
of  living  and  minimum  wage  level. 

Union  of  Pension  and  Invalidity  Associa- 
tions,  general  coordination  of  pension 
program. 

Self-governing  associations  for  pensions 
and  invalidity  in  Republics  and  Autono- 
mous Regions  administer  programs  at  the 
local  level. 

Sickness  benefit:  Rate  set  by  local  health  insurance 
association;  minimum.  60%  of  net  earnings.  Em- 
ployer pays  for  first  30  days. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  award  of  invalidity  pension. 

Maternity  benefit:  100%  of  earnings  if  qualifying 
period  met.  Payable  for  up  to  105  days. 

Maternity  grant:  Amount  determined  by  health 
insurance  association. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  governmental 
health  service,  on  basis  of  contracts  with  local 
health  insurance  associations. 

Medical  care  provided  for  a  small  user  fee  which 
varies  according  to  region. 

Public  assistance  available  for  prolonged  illness. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Wife  or  other  female  dependent  of  insured  person 
also  receives  maternity  benefits  on  same  basis  as 
insured  woman. 

Union  of  Health  Insurance  Associations, 
general  supervision  and  coordination  of 
health  insurance  programs. 

Community  associations  established  on  re- 
gional basis  with  minimum  of  150,000 
workers.  Delegates,  elected  by  users  and 
providers,  determine  services  and  fees. 
Minimum  level  of  medical  services  estab- 
lished by  Federal  law. 

Employers  must  provide  cash  benefits 
during  first  30  days,  deducting  cost  from 
contributions  due. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings,  according  to  wage  class. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  award  of  permanent  disability  pension. 

Permanent  disability  pension  (work  injury):  Up  to 
85%  of  base  earnings  according  to  same  schedule 
as  for  old-age  pension. 

Medical  benefits:  Provided  under  sickness  insur- 
ance. 

Survivor  pension  (work  injury):  1  survivor,  70%  of 
pension  paid  or  payable  to  insured;  2  survivors, 
80%;  3  survivors,  90%;  4  or  more  survivors, 
100%. 

Eligible  survivors  in  addition  to  spouse  and  chil- 
dren: Grandchildren,  brothers,  sisters,  dependent 
aged  parents. 

Funeral  grant:  Burial  expenses,  plus  1  month's 
earnings  or  pension. 

Union  of  Pension  and  Invalidity  Associa- 
tions, coordination  and  administration  of 
short-term  cash  benefits. 

Unemployment  benefit  (after  income  test):  50%  of 
average  earnings  in  last  3  months. 

Payable  for  up  to  6  months.  Extended  up  to  6-18 
months  for  workers  with  50-120  months  of  prior 
employment;  maximum  duration  varies  according 
to  region. 

Council  of  Republic  and  regional  cotnmit- 
tees,  coordination  and  administration  of 
program  at  national  level. 

Local  employment  offices,  receipt  and 
payment  of  claims  and  operation  of  em- 
ployment service;  managed  by  representa- 
tives and  trade  unions'  people's  councils. 

Family  allowances:  Rates  set  by  individual  associa- 
tions in  Republics  and  Autonomous  Regions,  ac- 
cording to  number  of  children  in  family  and 
income  test. 

Allowances  adjusted  periodically  for  cost-of-living 
changes. 

National  Committee,  general  coordination 
of  regional  funds  and  associations. 

Self-governing  regional  associations  or- 
ganized for  administration  of  programs  on 
level  of  Republic  or  Autonomous  Region. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Deatli 

First  law:  1956. 

Current  law:  1961.  (New  Social  Security  Code 
enacted  in  1988  not  yet  in  effect.) 

Social  Insurance  system 

(1  Zaire  equals  0.4  U.S.  cent) 
(U.S.  $1.00  equals  237.4  zaires) 

Employed  persons,  including  domestic  workers, 
casual  workers,  and  sailors. 

Special  system  for  public  employees. 

Voluntary  coverage  for  nonemployed  persons  if 
at  least  5  years  of  covered  employment  and 
requested  within  6  months  after  cessation  of  paid 
employment. 

Insured  person:  3%  of  earnings. 
Employer:  3.5%  of  payroll. 

Government:  Annual  subsidy  up  to  amount  fixed 
by  decree. 

Maximum  earnings  for  contribution  purposes: 
2,000  zaires  a  month. 

Voluntarily  insured:  6.5%  of  most  recent  6 
months'  covered  earnings,  according  to  3  wage 
categories. 

Old-age  pension:  Age  59,  or  55  if  prematurely 
aged  (to  be  raised  gradually  to  age  65  for  men 
and  60  for  women).  60  months  of  insurance  in 
last  10  years.  Retirement  from  paid  employment. 
Payable  abroad  under  reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 36  months  of  insurance  in  last  5  years.  (No 
tninimum  qualifying  period  if  nonoccupational 
accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

(1967  labor  code  requires  employers  to  pay 
2/3  of  wages  plus  family  allowances  to  their 
workers  during  sickness  and  14  weeks  of 
maternity  leave,  and  to  provide  medical  care 
for  workers  and  their  dependents.) 

(Medical  care  available  in  government  hospi- 
tals and  dispensaries  to  old-age  and  disability 
pensioners  and  their  dependents) 

Work  Injury 

First  law:  1949. 
Current  law;  1961. 
Social  insumnce  system 

Employed  persons,  including  domestic  and  casu- 
al workers,  sailors,  apprentices,  and  students  in 
vocational  and  craft  schools. 

Insured  person:  None. 

Employer:  1  %  of  payroll  (may  be  increased  for 
higher  risk). 

Government-  None. 

Maximum  earnings  for  contribution  purposes: 
2,000  zaires  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1951. 
Current  law:  1961. 
Employment-reiated  system 

Employed  persons  and  social  insurance  benefi- 
ciaries with  1  or  more  children.  (Currently  paid 
only  in  Shaba  Province.) 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  16.7%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
1,869  zaires  a  month. 

Family  allowances:  Child  must  be  under  age  16 
(25  if  student,  no  limit  if  invalid). 

Allowance  also  payable  for  nonworking  wife 
caring  for  children. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  pension:  Annual  benefit  of  1 .67%  of  aver- 
age monthly  covered  earnings  times  months  of 
insurance. 

Minimum  pension:  50%  of  highest  legal  minimum 
wage. 

Old-age  settlement:  Lump  sum  equal  to  10  times 
annual  pension,  t>ascd  on  years  of  insurance  com- 
pleted (not  less  than  50%  of  minimum  pension), 
payable  to  retired  workers  from  age  58  if  ineligible 
for  pension. 

Pensions  adjusted  to  wage  index. 

Invalidity  pension:  Annual  benefit  of  1.67%  of 
average  monthly  covered  earnings  times  months  of 
insurance. 

Minimum  pension  (if  covered  in  36  months  during 
last  5  years):  50%  of  highest  legal  minimum  wage. 

Constant-attendance  supplement:  50%  of  pension. 

Pensions  adjusted  to  wage  index. 

Survivor  pension:  40%  of  pension  of  insured  to 
widow  age  50  or  invalid.  Also  payable  to  depend- 
ent invalid  widower. 

Widow's  grant  (if  ineligible  for  pension):  Lump 
sum  equal  to  12  months*  pension  of  deceased. 

Orphans:  Lump  sum  equal  to  25%  of  widow's 
grant  for  each  orphan  under  age  16  (25  if  student, 
no  limit  if  invalid),  or  50%  for  each  full  orphan. 
Maximum,  l(X)%  of  widow's  grant,  or  200%  if  full 
orphans. 

Pensions  adjusted  to  wage  index. 

Ministry  of  Labor  and  Social  Security,  gen- 
eral supervision. 

National  Social  Security  Institute,  adminis- 
tration of  program  through  regional  offices; 
managed  by  tripartite  board  and  director- 
general. 

Temporary    disability    benefit    (work  injury): 
66-2/3%  of  average  daily  earnings  during  the  3 
months  preceding  injury,  plus  family  allowances 
where  applicable,  and  where  degree  of  incapacity 
is  at  least  60%.  Benefits  reduced  during  hospital- 
ization if  no  dependents. 

Payable  from  day  after  injury  or  onset  of  occupa- 
tional illness  until  recovery  or  certification  of 
permanent  disability. 

Permanent  disability  pension  (work  injury):  85%  of 
average  monthly  earnings  for  the  3  months  pre- 
ceding injury,  if  totally  disabled. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity  (paid  as  a  lump 
sum  equal  to  3  times  aimual  pension  if  incapacity 
less  than  15%). 

Medical  benefits  (work  injury):  Medical,  dental, 
surgical,  and  hospital  care;  X-rays;  laboratory 
services;  pharmaceuticals;  appliances;  and  trans- 
portation. 

Survivor  pension  (work  injury):  20%  of  earnings  of 
insured  payable  to  widow  of  any  age.  Also  pay- 
able to  dependent  invalid  widower.  (Lump  sum 
equal  to  12  months'  pension  payable  to  widow  or 
widower  who  remarries.) 

Orphans:  15%  of  earnings  for  each  orphan  under 
age  16  (25  if  student,  no  limit  if  invalid). 

Maximum  survivor  pensions:  100%  of  total  disabil- 
ity pension  of  insured. 

Funeral  grant:  Limip  sum  equal  to  90  days'  legal 
minimum  wages. 

Ministry  of  Labor  and  Social  Security,  gen- 
eral supervision. 

National  Social  Security  Institute,  adminis- 
tration of  contributions  and  benefits. 

Family  atlowaitces:  Amounts  vary  among  prov- 
inces and  regions,  being  fixed  by  provincial  gov- 
ernments. 

Ministry  of  Labor  and  Social  Security,  en- 
forcement of  law. 

National  Social  Security  Institute,  adminis- 
tration of  program   for  social  insurance 
beneficiaries. 

Employer  must  pay  allowances  to  own  em- 
ployees without  any  equalization  arrange- 
ment. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965. 
Current  law:  1973. 

Provident  fund  system  (lump-sum  benefits) 

(1  kwacha  (K)  equals  10.4  U.S.  cents) 
(U.S.  $1.00  equals  9.66  kwacha) 

Employed  persons,  including  agricultural  work- 
ers, domestic  servants  in  urban  areas,  and 
apprentices. 

Exclusions:  Casual  workers,  self-employed,  and 
workers  in  cooperatives. 

Special  system  for  public  employees  and  domes- 
tic servants. 

Voluntary  afTiliation  for  domestic  servants  in 
rural  areas  and  others  excluded  from  compulso- 
ry coverage. 

Insured  person:  5%  of  earnings  (lower  rates  if 
wages  below  K2.78  a  day). 

Employer:  5%  of  payroll  (higher  rates  for  low-wage 
earners). 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
K500  a  month. 

Above  contributions  also  finance  maternity  benefits 
and  funeral  grants. 

Old-age  benefit:  Age  50  and  retirement  from 
regular  employment  (age  55  without  retirement); 
5  years  earlier  for  those  who  joined  Fund  prior 
to  April  1,  1973.  Payable  at  any  age  to  member 
emigrating  permanently. 

Invalidity  benefit:  Permanent  incapacity  for  any 
work  due  to  physical  or  mental  disability. 

Survivor  benefit:  Death  of  insured  worker  before 
benefit  otherwise  payable. 

Sickness  and  Maternity 

First  and  current  law:  1973. 
Provident  fund  system  (maternity  benefits  only) 

Employed  women. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

MaUmity  benefit:  24  contributions  to  Fund. 

Wori(  Injury 

First  law:  1929  (employer  liability). 
Current  law:  1963  (compulsory  insurance). 
Compulsory  insurance  with  public  carrier 

Employed  persons,  including  casual  workers, 
teachers,  domestic  servants  and  apprentices. 

Special  system  for  public  employees. 

insured  person:  None. 

Employer:  Whole  cost,  through  contributions 
fixed  annually  according  to  risk. 

Government:  None,  except  pays  on  behalf  of  all 
non-pensionable  government  employees. 

Maximum  earnings  for  contribution  purposes: 
KlO.OOOayear. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  tolal  employee 
and  employer  contributions  paid  in.  plus  accrued 
interest  (about  5%  a  year). 

May  be  paid  as  annuity  or  in  installments  at 
member's  option. 

Inwlidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest  (about  5%  a  year). 

May  be  paid  as  annuity  or  in  installments  at 
member's  option. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  paid  in  for  dc- 
cea.sed,  plus  accrued  interest  (about  5%  a  year). 

Payable  to  nominated  spouse  or  other  dependent 
relatives. 

May  be  paid  as  annuity  or  in  installments. 

Funeral  grant:  KI20  (in  addition  to  above  bcneHl), 
if  at  least  24  contributions  credited  to  deceased. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Zambia  National  Provident  Fund,  admin- 
istration of  program;  managed  by  tripar- 
tite board  and  director. 

(3  regional  offices  and  23  district  ofTices). 

Maumity  benefit:  KlOO  for  each  birth  (not  deduct- 
ible from  member's  accoiml  in  Fund). 

(Labor  law  provides  that  employers  grant  up  to  30 
days  of  paid  sick  leave  per  year  to  employees,  and 
up  to  90  days  for  maternity  leave.) 

Medical  benefits:  None  under  insurance.  (Free 
medical  care  available  to  all  citizens  in  govern- 
ment hospitals,  clinics,  and  rural  health  centers.) 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Zambia  National  Provident  Fimd,  admin- 
istration of  program. 

Temporary  disability  benefit  (work  injury):  100%  of 
average  monthly  earnings  up  to  75  kwacha,  plus 
80%  of  K76-K200,  50%  of  K201-K300,  40%  of 
K301-K400,  and  30%  of  K401-K600. 

Payable  for  up  to  18  months  (24  months  in  special 
cases). 

Permanent  disability  pension  (work  injury):  1(X)% 
of  average  monthly  earnings  up  to  40  kwacha,  plus 
70%  of  K41-K100,  40%  of  K101-K200.  30%  of 
K201-K300,  20%  of  K301-K400.  and  10%  of 
K401-K600  for  total  incapacity. 

Child  supplement:  15%  of  pension  for  1st,  5%  for 
each  other  child  under  age  18,  through  the  8th 
child. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability  (lump  sum  payable  if 
less  than  10%  disabled). 

Provision  for  periodic  adjustment  of  pensions  for 
cost-of-living  changes. 

Medical  benefits  (work  injury):  Medical,  dental, 
nursing,  and  hospital  care,  up  to  K1,5(X);  artificial 
limbs  up  to  K500;  and  transportation. 

Survivor  pension  (work  injury):  80*?J)  of  disability 
pension  of  insured.  Payable  to  widow  or  invalid 
widower. 

Orphans:  15%  of  insured's  pension  for  1st,  5%  for 
each  other  orphan  under  age  18  (older  if  full-time 
student);  full  orphans,  30%  for  1st,  10%  for  each 
other  (maximum,  8  children). 

Survivor  benefit  payable  to  other  survivors  (if  no 
widow  or  orphans).  Amount  varies  according  to 
degree  of  dependence  upon  deceased. 

Provision  for  periodic  adjustment  of  pension  for 
cost-of-living  changes. 

Funeral  grant:  Cost  of  burial;  maximum,  K.50. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Workmen's  Compensation  Fund,  adminis- 
tration of  contributions  and  benefits;  man- 
aged by  board  and  commissioner. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

(1  Zimbabwean  dollar  equals  53  U.S.  cents) 
(U.S.  $1.00  equals  1.89  Zimbabwean  dollars) 

Sickness  and  Maternity 

Note:  In  1980,  a  free  health  care  program 
was  instituted  by  the  Zimbabwean  govern- 
ment for  those  making  less  than  the  minimum 
wage,  covering  about  75%  of  the  population. 
Nomina]  fees  have  susequently  been  imposed. 
Private  hospitals  and  doctors  are  available  in 
urban  areas. 

Maternity:  Employed  pregnant  women  are 
guaranteed  their  jobs  with  70%  of  pay  for  45 
days  before  and  45  days  after  deUvery. 

Work  Injury 

First  and  current  law:  Mid-to-late  1970's  (ex- 
act date  unknown). 

Employer  liability/compulsory  insurance  with 
private  carrier. 

Employed  persons  earning  Z$20,(XX)  or  less. 
Exclusion:  Domestic  workers. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  quaUfying 
period. 

Unemployment 

Family  Allowances 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  (up  to  ZSIOOO)  for  first  30  days.  Thereaf- 
ter, periodica]  payments  of  up  to  80%  of  monthly 
earnings. 

Payable  from  1st  day  of  incapacity. 

Permanent  disability  pension  (work  injury):  S0%  of 
first  Z$300  of  earnings,  60%  of  next  Z$300,  50% 
of  next  Z$400  (maximum  pension  for  earnings  up 
to  ZS1,333  is  ZS620  monttily),  calculated  accord- 
ing to  degree  of  disability. 

Children's  supplement:  One  child,   12-1/2%  of 
pension;  2  to  5  children,  additional  5%  of  pension 
per  child. 

Partial  disability:  Lump  sum  payable  if  disabilty 
less  than  30%. 

Medical  benefits  (work  injury):  Medical  charges, 
including  transporation  and  drugs,  up  to  maximum 
Z$2,000. 

Survivor  pension  (work  injury):  66  2/3%  of  earn- 
ings of  insured's  pension.  Payable  to  dependent's 
widow  or  widower. 

Children's  supplement  payable  until  age  19  or  self- 
supporting. 

Funeral  grant:  Burial  expenses  up  to  ZS800. 

Ministry  of  Labour,  Manpower  Planning, 
and  Social  Welfare. 
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